
UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 10-K
(Mark One)
☒ ANNUAL REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934

For the fiscal year ended December 31, 2023
☐ TRANSRR ITION REPORT PURSUANT TO SECTION 13 OR 15 (d) OF THE SECURITIES EXCHANGE ACT OF 1934

For the transition period from to
Commission File Number 001-14027

Anika Therapeutics, Inc.
(ExaEE ct Name of Regie stii rant as Specifiei d in ItsII Charter)

Delaware
(StaSS te or Other JurJJ isdiction of Io ncII orporr ation or Organizaii tion)

04-3145961
(IRS EmpEE loyero Idendd tification No.NN )

32 Wiggins Avenue, Bedford, Massachusetts 01730
(Address of Po rincipal Executive OffO icff es) (s Zi(( p Ci odCC e)dd

(781) 457-9000
(Registrant’s TelTT ephone Number, Ir ncII luding Area Code)e

Securities registered pursuant to Section 12(b) of the Act:

Title ofo Each Class TraTT ding SySS mbol NamNN e ofo Each Exchange on WhiWW ch Rege istered
Common Stock, par value $0.01 per share ANIK NASDAQ Global Select Market

Indicate by check mark if the registrant is a well-known seasoned issuer, as definff ed in Rule 405 of the Securities Act. Yes☐ No☒
Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act. Yes☐ No☒
Indicate by check mark whether the registrant (1) has filed all reports required to be fileff d by Section 13 or 15 (d) of the Securities Exchange
Act of 1934 during the preceding 12 months (or for such shorter period that the registrant was required to filff e such reports), and (2) has
been subject to such filing requirements forff the past 90 days. Yes☒ No☐
Indicate by check mark whether the registrant has submu itted electronically every Ir nteractive Data File required to be submitted to RulRR e 405
of Regulation S-T (§232.405 of this chapter) during the preceding 12 months (or for such shorter period that the registrant was required to
submu it such files). Yes☒ No☐
Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filff er, a non-accelerated filer, a smaller reporting
company, or an emerging growth company. See the definitions of “large accelerated filff er,” “accelerated filer,” “smaller reportirr ng company,”
and “emerging growth company” in Rule 12b-2 of the Exchange Act.

Large accelerated filer☐ Accelerated filer☒ Non-accelerated fileff r☐ Smaller reportinrr g company☐ Emerging growth company☐
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period forff complying
with any new or revised finff ancial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐
Indicate by check mark whether the registrant has fileff d a report on and attestation to its management’s assessment of the effeff ctiveness of
internal control over finff ancial reporting under Section 404(b) of the Sarbar nes-Oxley Act (15 U.S.C. 7262(b)) by the registered public
accounting firff m that prepared or issued its audit report.☒
If securities are registered pursuant to Section 12(b) of the Act, indicate by check mark whether the finff ancial statements of the registrant
included in the filff ing refleff ct the correction of an error to previously issued financial statements.☐
Indicate by check mark whether any of those error corrections are restatements that required a recovery analysis of incentive-based
compensation received by any of the registrant’s executive officers durd ing the relevant recovery period pursuant to §240.10D-1(b).☐
Indicate by check mark whether the registrant is a shell company (as defined in RulRR e 12b-2 of the Exchange Act). Yes☐ No☒
The aggregate market value of voting common stock held by non-affiff liates of the registrant as of June 30, 2023, the last day of the
registrant’s most recently completed second fiscal quarter, was $370,427,535 computed by reference to the closing price of common stock
on such date. The registrant does not have any non-voting stock outstanding.

At March 6, 2024, there were 14,849,942 shares of the registrant’s common stock outstanding.

Documents Incorporated By Referff ence

Portions of the registrant’s proxy statement forff its 2024 annual meeting of stockholders are incorporated by reference in Part Irr II of this
Annual Report orr n Form 10-K.





ANIKA THERAPRR EUTICS, INC.
TABLE OF CONTENTS

Page

Cautionary Note Regarding Forward-Looking Statements ................................................................... 4
Part I

Item 1. Business................................................................................................................................................. 7
Item 1A. Risk Factors........................................................................................................................................... 22
Item 1B. Unresolved Staff Comments ................................................................................................................. 37
Item 1C. Cybersecurity ........................................................................................................................................ 37
Item 2. Properties............................................................................................................................................... 38
Item 3. Legal Proceedings ................................................................................................................................. 38
Item 4. Mine Safety Disclosures........................................................................................................................ 38

Part II
Item 5. Market for Registrant’s Common Equity, Related Stockholder Matters and Issuer Purchases of

Equity Securities ................................................................................................................................ 39
Item 6. [Reserverr d] ............................................................................................................................................. 40
Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations ................ 40
Item 7A. Quantitative and Qualitative Disclosures About Market Risk............................................................... 54
Item 8. Financial Statements and Suppu lementary Dr ata ..................................................................................... 55
Item 9. Changes in and Disagreements with Accountants on Accounting and Financial Disclosures .............. 82
Item 9A. Controls and Procedures........................................................................................................................ 82
Item 9B. Other information ................................................................................................................................. 85
Item 9C. Disclosure Regarding Foreign Jurisdictions that Prevent Inspections................................................... 85

Part III
Item 10. Directors, Executive Officff ers and Corporate Governance .................................................................... 86
Item 11. Executive Compensation....................................................................................................................... 86

Item 12.
Security Ownership of Certain Beneficial Owners and Management and Related Stockholder
Matters ............................................................................................................................................... 86

Item 13. Certain Relationships and Related Transactions, and Director Independence ...................................... 86
Item 14. Principal Accountant Fees and Servirr ces................................................................................................ 86

Part IV
Item 15. Exhibits and Financial Statement Scheduld es ......................................................................................... 87
Item 16. Form 10-K Summary ............................................................................................................................ 90

Signaturtt es....................................................................................................................................................................... 91

References in this Annual Report on Form 10-K to “we,” “us,” “our,” “our company,” and other similar referff ences refer to
Anika Therapea utics, Inc. and its subsu idiaries unless the context otherwirr se indicates.
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in this Annual Report on Form 10-K without ® and ™ symbols, but that practice does not mean that we will not assert, to the
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FORM 10-K
ANIKA THERAPRR EUTICS, INC.

For Fiscal Year Ended December 31, 2023

CAUTIONARY NOTE REGARDING FORWARD-LOOKING STATEMENTS

This Annual Report on Form 10-K contains "forward-looking statements" within the meaning of Section 27A of the
Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934 concernir ng our business, consolidated
financial condition, and results of operations. The Securities and Exchange Commission, or SEC, encourages compam nies to
disclose forward-looking statements so that investors can better understand a compam ny’s future prospects and make informed
investment decisions. Forward-looking statements are subjeb ct to risks and uncertainties, many of which are outside our
contrott l, which could causa e actuatt l results to differ materially froff m these statements. Therefore, you should not rely on any of
these forff warr rd-looking statements. Forwarr rd-looking statements can be identifieff d by such words as "will," "likely," "may,"
"believe," "expect," "anticipate," "intend," "seek," "designed," "develop," "would," "futff urtt e," "can," "could," and other
expressions that are predictions of or indicate futff urt e events and trends and that do not relate to historical matters. All
statements othet r than statements of historical factff s included in this Annual Report regarding our strategies, prospects,
financial condition, operations, costs, plans, and objeb ctives are forff ward-looking statements. Examples of forff warr rd-looking
statements include, among others, statements regarding expected future operating results, expectations regarding thet timing
and receipt of regulatory rrr esults, anticipated levels of capia tal expenditures, and expectations of the effecff t on our financial
condition of claims, litigation, and governmental and regulatory pr roceedings.

Please referff to "Item 1A. Risk Factors" for important factors that we believe could cause actuat l results to differ
materially from those in our forff warr rd-looking statements. Any forff warr rd-looking statement made by us in this Annual Report
on Form 10-K is based only on information currer ntly availabla e to us and speaks only as of the date on which it is made. We
undertake no obligation to publicly update any forff warr rd-looking statement, whethet r written or oral, that may be made froff m
time to time, whether as a result of new information, future developments, or otherwirr se.
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RISK FACTOR SUMMARY

The risk factff ors detailed in Item 1A entitled “Risk Factors” in this Annual Report on Form 10-K are the risks that
we believe are material to our investors and a reader should carefulff ly consider them. Those risks are not all of the risks we
face and other factors not presently known to us or that we curreuu ntly believe are immaterial may aa lso affect our business if
they occur. The folff lowing is a summary of the risk factff ors detailed in Item 1A:

● Our finff ancial perforff mar nce depends on sales growth at nd increasing demand forff our legacy and acquiq red product
portfolff ios, and we may not be abla e to successfulff ly manage the recent, and futff urtt e, expansion of our operations.

● Subsu tantial competition could materially affectff our finff ancial perforff mance.

● Our business may be adversely affectff ed if consolidation in the healthcare industry lrr eads to demand forff price
concessions or if we are excluded froff m being a supplier by a group pu urchasing organization or similar entity.t

● A significant portion of our Osteoarthritis, or OA Pain Management revenues are derived froff m a small number of
customers, the loss of which could materially adversely affeff ct our business, financial condition and results of
operations.

● We experience quarterly sales volume variation, which makes our futff urt e results difficult to predict and makes
period-to-period compam risons potentially not meaningfulff .

● We rely on a small number of suppliers for certain key raw materials and a small number of suppliers for a
number of othet r materials required for the manufacturt ing and delivery of our products, and disruptu ion could
materially adversely affeff ct our business, financial condition, and results of operations.

● Our manufactff urtt ing processes involve inherent risks, and disruptu ion could materially adversely affeff ct our business,
financial condition, and results of operations.

● Failure to comply with current or future national, international, federal or state laws and regulations, regulatoryrr
guidance and industry standards relating to data protection, privacy and inforff mar tion security, including restrictive
European regulations, could lead to government enforcement actions (which could include civil or criminal
penalties), private litigation, and/or adverse publicity and could negatively affeff ct our operating results and
business.

● We are increasingly dependent on sophisticated information technology and if we faiff l to effectively maintain or
protect our inforff mation systems or data, including from data breaches, our business could be adversely affected.

● We may require additional capital in the future. We cannot give any assurance that such capital will be availabla e
at all or on terms acceptable to us, and if it is availabla e, additional capital raised by us could dilute your ownership
interest or the value of your shares.

● Our license agreements with Mitek provide substantial control of Monovisc and Orthot visc in the United States to
Mitek, and Mitek’s actions could have a material impact on our business, financial condition and results of
operations.

● We may not succeed in our integration and buildout of our direct sales channel in the United States, and our
failure to do so could negatively impact our business and financial results.

● We are dependent upon marketing and distritt bution partners and the faiff lure to maintain stratt tegic alliances on
acceptabla e terms will have a material adverse effeff ct on our business, financial condition, and results of operations.

● Sales of our producd ts are largely dependent upou n third-party health insurance coverage and reimbursement and
our performance may be harmed by health care cost containment initiatives or decisions of individuad l thit rd-party
payers.

● We are facff ing a longer than expected pathway to commercialize our Cingal product in the United States, and we
may facff e other unforff eseen difficulties in achieving regulatory approval forff Cingal, which could affeff ct our
business and financial results.
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● Failure to obtain, or any delay in obtaining, U.S. Food and Drugrr Administration, or FDA, or other U.S. and
foreign governmental clearances or approvals for our producd ts may have a material adverse effecff t on our business,
financial condition and results of operations.

● Once obtained, we cannot guarantee that the FDA or international product clearances or approvals will not be
withdrawn or that t relevant agencies will not require other correr ctive action, and any withdrawal or corrective
action could materially affecff t our business and finff ancial results.

● Our operations and products are subject to extensive regulation, compliance with which is costly and time
consuming, and our failure to comply may ra esult in substantial penalties, including recalls of our products.

● Any changes in the FDA or internarr tional regulations related to product approval or approval renewal, including
those currently under consideration by the FDA or those that appla y retroactively, could adversely affectff our
competitive position and materially affectff our business and financial results.

● Notices of inspectional observations or deficiencies from thet FDA or other regulatory bodies require us to
undertake correr ctive and preventive actions or othet r actions to address the FDA’s or other regulatory bodies’
concernsr . These actions could be expensive and time-consuming to complete and could impose an additional
burden on us.

● We may rely on third parties to support certain aspects of our clinical trials. If thet se third parties do not
successfulff ly carry or ut their contractuat l dutd ies or meet expected deadlines, we may not be able to obtain regulatoryrr
clearance or approval or commercialize our products, and our business could be subsu tantially harmer d.

● We may ha ave diffiff culty mtt anaging our growth.

● We may not generate the expected benefits of our acquisitions, and the ongoing integration of those acquisitions
could disruptu our ongoing business, distract our management and increase our expenses.

● We expect to continue to actively explore inorganic growth as a part of our futff urt e growth strategy, which exposes
us to a variety ott f risks that could adversely affeff ct our business operations.

● As our internar tional sales and operations grow, we could become increasingly subjeb ct to additional economic,
political, and other risks that could harm our business.

● We may be unabla e to adequately protect our intellectuat l property rtt ights, which could have a material impact on
our business and future financial results.

● Our stock price may be highly volatile, and we cannot assure you that market making in our common stock will
continue.

● Our charter documents contain anti-takeover provisions that t may prevent or delay aaa n acquisition of our company.

● We have been, and may continue to be, subject to the actions of activist stockhok lders, which could causa e us to
incur substantial costs, divert management’s and the board’s attention and resources, and have an adverse effect
on our business and stock price.

This section contains forff warr rd-looking statements. You should referff to the explanation of the qualificff ations and
limitations on forward-looking statements beginning on page 4.
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PART I

ITEM 1. BUSINESS

Overview

Founded in 1992, Anika Therapea utics, Inc. is a global joint preservation company that creates and delivers
meaningfulff advancements in early intervention orthopedic care. Based on our collabora ations with clinicians to understand
what they need most to treat their patients, we develop minimally invasive producd ts that restore active living forff people
around the world. We are committed to leading in high opportunity spaces within orthopedics, including osteoarthritis, or OA
pain management, regenerative solutions, sports medicine and Arthrosurface joint solutions (previously Bone Preserving
Joint Solutions).

We have over thirty years of global expertise developing, manufacturtt ing and commercializing producd ts based on
our hyaluronic acid, or HA, technology platform. HA is a naturally occurring polymer founff d thrt oughout thet body that is vital
for proper joint health and tissue funff ction. Our proprietary technologies forff modifying the HA molecule allow product
properties to be tailored specifically to multiple uses, including enabling longer residence time to support OA pain
management and creating a solid form of HA called Hyaff, wff hich is the platforff m forff some of our regenerative solutions
portfolio.

In early 2020, we expanded our overall technology platform, product portfolio, and significantly increased our
commercial infraff structurt e, especially in the United States, through our strategic acquisitions of Parcus Medical, LLC, or
Parcus Medical, a sports medicine and instrumentation solutions provider, and Arthrt osurface, Inc., or Arthrt osurface, a
company specializing in bone preserving partial and total joint replacement solutions. These acquisitions have ignited thet
transforff mation of our company by auga menting our HA-based OA pain management and regenerative products with a broad
suite of products and capabilities focff used on early intervention joint preservation primarily in upper and lower extremities
such as shoulder, fooff t/ankle, knee and hand/wr// ist.

Note: IlluII stratt tionii of availaii ble tll rett atmett nts dtt oedd s not refle ectll Anika’s fulff l pll roduct portfott lio

JJoint PreservationPre-treatment,
Conservative Treatment

Traditional Total
Joint Replacements

OVOMotion®

Tactoset®

SpeedSpiral®
CMC

PF Wave®/
WaveKahuna®

Hyalofast®
(OUS)

Total
WristMotion®

Monovisc®
Orthovisc®
Cingal® (OUS)

Synd-EZ™
Syndesmosis

1st Metatarsal
(Hemi &Total)

Glenojet ®

Draw Tight™

X-Twist™
Fixation System

Actiflip™
Biceps

RevoMotion™
Reverse Shoulder

OA Pain Management Arthrosurface
Joint SolutionsSports MedicineRegenerative Solutions

ATLAS™ CMC

Integrity™
Implant System

OVO® &
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Stratt tegye

Beginning in 2020, we launched our transforff mar tional strategy to diversify off ur revenue in thet global joint
preservation markets, expanding our addressabla e global market froff m thet over $1 billion global OA pain management market
to the over $8 billion global joint preservation market (which includes fasff ter growing regenerative medicine, sports medicine
and extremities segments). This multi-year journer y, which accelerated with the acquisitions of Arthrosurface and Parcus
Medical, through which we entered into the sports medicine and bone preserving joint technology markets with a hybrid
direct sales model that also expanded the commercial capabilities forff our regenerative solutions portfolio, leverages our
existing leadership position and expertise in the HA-based OA pain management market, and has included strengthening our
team and infraff structurt e with investments in people, systems and processes. The combination of Anika with Arthrosurface
and Parcus Medical enhances the value to the clinician and their patient through a unique product portfolff io suited to early
intervention orthopedics that leverages HA’s regenerative attributes for naturt al, fasff ter healing. In the upcu oming years, we
will continue to invest in our research and development pipeline and strengthen our commercial capabilities to position our
product portfolff io for the needs of clinicians that practice in ambulatory srr urgical centers, or ASCs, and hospitals, as well as
expand into new geographic areas to drive accelerated growth and profitabia lity. As our pipeline evolves, we intend to expand
our HA expertise by selectively developing and offeff ring solutions forff joint preservation and regenerative solutions targeted
at procedurd es that are performed in the ASCs and to focus on complm eting clinical development forff key products we sell
outside the United States, (i.e. Cingal and Hyalofasff t), to gain appa roval forff entry irr nto the large U.S. marker t.

As we look forward, our business is positioned to capture value within our target markets in joint preservation. We
believe our futff urtt e success will be driven by our:

● Over 30 years of experience in HA-based regenerative solutions and early intervention orthopedics combined
under new seasoned leadership with a strong finff ancial foundation forff future investment in meaningfulff solutions
for our customers and their patients;

● Utilizing HA-based technology and manufactff urtt ing expertise to provide new and differentiated solutions in next
generation OA Pain Management and regenerative solutions markets;

● Robust network or f stakeholders in our target markets to identify eff volving unmet patient treatment needs;

● Prioritized investment in differff entiated pipeline of regenerative solutions, bone preserving implants and sports
medicine solutions;

● Global commercial expertise, which we will leverage to drive growth across our product portfolff io, including
an intentional site of care focff us in ASCs in the United States and continued international expansion;

● Opportuntt ity to pursue strategic inorganic growth opportunit ties, including potential partnerships and smaller
acquisitions, technology licensing, and leveraging our strong financial founff dation and operational capabilities;
and

● Energized and experienced team focff used on strong values, talent, and culture.
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Products

OA Pain Managea ment

Our OA Pain Management product family consists of:ff

● Monovisc and Orthot visc, our single- and multi-injen ction, HA-based viscosupplement product offeff rings
indicated to provide pain relief froff m OA conditions solely for use in the knek e. Our OA Pain Management
products are generally administered to patients in an office setting. In the United States, Monovisc and
Orthovisc are marketed exclusively by DePuy Synthet s Mitek Sports Medicine, part of thet Johnson & Johnson
Medical Companies, or Mitek. In Decembem r 2011, we entered into a fifteen-year licensing agreement with
Mitek to exclusively market Monovisc in the United States through December 2026. In December 2003, we
entered into a ten-year licensing agreement to exclusively market Orthovisc in the United States. Mitek
extended this agreement forff additional fivff e-year terms in 2007, 2012, 2017 and most recently in August 2022.
The current agreement expires in December 2028 unless extended at the option of Mitek. The Monovisc and
Orthovisc products have been the market leaders, based on combim ned overall revenue in thet viscosupplement
market, since 2018. Internar tionally, wemarket our OA PainManagement products directly through a worldwide
network or f commercial distributors.

● Cingal, our novel, next-generation, non-opioid, single-injection OA Pain Management product consisting of
our proprietary cross-linked HA material combined with a fast-acting steroid, designed to provide both short-
and long-term pain relief. Cingal is CE marked and forff several years has been sold outside the United States
directly in over 35 countries through our network of distributors. In the United States, Cingal is a pipeline
producd t in which we are awaiting feeff dback froff m thet FDA on proposed non-clinical next steps forff U.S.
regulatory approval; forff additional inforff mation please see the section captioned “Item 1. Business—Research
and Development.”

Jointii Preservation and Restortt atiott n

Our Joint Preservation and Restoration product family, consists of:ff

● Regenerative SolSS utions. Our portfolio of orthopedic regenerative solutions leveraging our proprietary
technologies based on HA and Hyaff,ff which is a solid form of HA. These products include: Tactoset Injen ctable
Bone Substitute, an HA-enhanced injen ctable bone repair therapy designed to treat insufficiency fracturt es and
for auga menting hardware fixff ation, such as suture anchors; Integrity Implant System, or Integrity, an HA-based
scaffoff ld with bone and tendon fixation compom nents and arthroscopic delivery irr nstrumr ents that is designed to
protect an injun red tendon and promote healing in rotator cuff repair and other tendon procedurd es and received
clearance by thet FDA in August 2023 for commercial use in the United States and initiated limited market
release in November 2023; and Hyalofast, a biodegradabla e support for human bone marrow mesenchymal stem
cells used for cartilage regeneration and as an adjud nct forff microfracturtt e surgery. Tactoset and Integrity are
commercialized principally in the United States, whereas Hyalofasff t is currer ntly availabla e outside the United
States in over 30 countries within Europe, South At merica, Asia, and certain othet r internarr tional markets. In the
United States, Hyalofasff t is a pipeline product under a pivotal Investigational Device Exemption, or IDE, clinical
trial and is not available for commercial sale. For additional inforff mation, please see the section captioned “Item
1. Business—Research and Development.”

● Sports Medicine. Our line of soft tff issue repair solutions is used by surgeons to repair and reconstrucrr t damaged
ligaments and tendons resulting froff m sports injuries, trauma and disease. These more traditional sports medicine
solutions include screws, sutures, suture anchors, graftsff and other surgical systems that t facff ilitate surgical
procedures on the shoulder, knee, hip, upper and lower extremities, and other soft tissues. Our X-Twist Fixation
System using PEEK (Polyetheretherketone) material, was fulff ly launched in early 2023 for broad market use in
the United States and certain internar tional markets, is a platform of knotless and knokk tted suture anchors
designed for soft tff issue repairs in the shoulder and other extremities. X-Twist Biocomposite, the bioabsa orbar bla e
version of thet X-Twist fixff ation system, received FDA clearance in August 2023 and launched in early 2024.

● Arthrtt osurfar ce Joint SolSS utions. Our portfolio of more than 150 bone preserving joint solutions, including partial
joint replacement, joint resurfacing, and minimally invasive and bone sparing implants, is designed to treat
upper and lower extremity orthopedic conditions as well as knee and hip conditions caused by arthritic disease,
trauma and injury.rr These products span multiple joints including OVOMotion with Inlay Glenoid for the
shoulder, WristMotion wrist arthroplasty system, as well as foot and ankle, and knek e products generally
intended to restore a patient’s natural anatomy and movement. Our recently launched RevoMotion Reverse
Shoulder Arthrt oplasty Stt ystem, is a diffeff rentiated reverse shoulder implant system addressing the largest portion
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of the shoulder replacement market. These products ofteff n are used to treat patients with OA progression beyond
where our OA Pain Management producdd ts can allow thet patients to retain an active lifesff tyle when early surgical
intervention becomes preferff able.

We currently commercialize our Joint Preservation and Restoration products in the United States by selling to
hospitals and ASCs, through an independent network of sales representatives and distributors, and utilize our distributor
network fr orff sales in certain international markets.

Non-Orthopedic

Our Non-Orthopedic product famff ily consists of legacy HA-based producdd ts that are marketed principally for non-
orthopedic applications. These producd ts include: Hyvisc, our high molecular weight injectable HA veterinary product forff the
treatment of joint dysfunction in horses dued to non-infectff ious synovitis associated with equine OA; Hyalobarrir er, an anti-
adhesion barrier indicated for use afteff r abda ominal-pelvic surgeries; Hyalomatrix, used forff the treatment of complex wounds
such as burns and ulcers, as well as products used in connection with the treatment of ears, nose and throat disorders, and
ophthalmic producd ts, including injen ctable, high molecular weight HA products such as Anikavisc and Nuvisc, used as
viscoelastic agents in ophthalmic surgical procedurd es such as cataract extraction and intraocular lens implantation. These
Non-Orthopedic products are sold through commercial sales and marker ting partners around the world.

Sales Channels

Amajority of our products are used by clinicians and surgeons in one of three environments: office-based procedures
usually focused on injections, hospital operating rooms and ASCs, which are clinics outside of a normal hospital setting that t
are often at least partially physician-owned. These medical care delivery err nvironments typically require different commercial
approaches and have distinct call points, which requiq res diversity in our sales approach. For instance, our OA Pain
Management product family and certain products in our Non-Orthopedic category arr re almost entirely utilized in an offiff ce-
based setting while our Joint Preservation and Restoration and certain of our Non-Orthopedic products are almost exclusively
consumed in hospital operating rooms or ASCs.

As a result of these distinctions, we employ multiple sales models in the United States to ensure that we are meeting
the needs of our customers and other healthcare system stakeholders. For many years, we have maintained a mutually
beneficial commercial partnership with Mitek, which sells Monovisc and Orthot visc in the United States. For this arrangement
with Mitek, we sell the Monovisc and Orthovisc producd ts that we manufactff urt e to Mitek, and we also receive from Mitek a
royalty on their end user sales of these products in the United States. We have U.S. commercial partnerships forff other products
in our OA Pain Management and Non-Orthopedic product famff ilies. Under these commercial partnerships, we sell our
products directly to our partners, who perform downstream sales and marketing activities to customers and end-users. In
addition to a transferff price, we may also strucrr ture our arrangements to receive a royalty on end user sales.

With our expanded commercial infraff structurt e as a result of the Parcus Medical and Arthrt osurface acquisitions, we
sell our Joint Preservation and Restoration famff ily directly to clinicians, including hospitals and ASCs, through a hybrid
approach with our Anika sales team and large network of independent third-party dtt istributors. Following the acquisitions, we
integrated our U.S. commercial organization, including cross training our sales team to sell the consolidated Joint Preservation
and Restoration produd ct portfolio. Within this framework, we employ selling models that seek to maximize the benefit forff
our compam ny and customers, including in certain instances, contrat cts with group purchasing organizations and certain fixed-
price delivery models.

Outside of thet United States, we marker t and sell our products using a worldwide network of commercial partners to
provide a solid foundation forff future revenue growth and territorial expansion. Our relationships with these partners are
generally structurt ed such that we sell our products to thet se partnett rs directly while they, with global support froff m our team,
perform the in-country srr ales and marketing activities to drive growth and adoption of our producdd ts locally. We expect to
generally maintain this model forff the forff eseeable future, while also selectively evaluating other options and being
opportunitt stic about adopting other sales models, including direct sales, in certain jurisdictions.

We believe that t our overall sales approach provides our business with a strong base to drive revenue growth as we
continue to grow and scale our commercial infraff strut cturtt e. We will continue to focus on expanding our own commercial
capabilities, including with respect to market access, innovative sales and delivery mrr odels, and improved logistics
management.

Manufacff turing

We manufacturtt e all of our HA-based products, including all our OA Pain Management producd ts and certain
additional products, at our faciff lity in Bedforff d, Massachusettst , where we have developed significant manufacff turing expertise
around procedures such as homogenized mixing and fillinff g of highly viscous liquiq ds and manipulation of solid HA into
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scaffoff lds or other presentations. We manufacturt e much of our sports medicine soft tissue repair products at our facility in
Sarasota, Florida and we manufactff urt e our bone preservirr ng joint products and certain elements of our soft tissue repair
portfolio utilizing third-party contratt ct manufacturt ing organizations.

The raw materials necessary to manufacturtt e our products are generally availabla e froff m multiple sources. However,
we rely on a small number of suppliers for certain key raw materials and other components, parts and disposabla es required
for the manufacturt ing and delivery of these products, Any prolonged interruprr tion of operations or significff ant reducd tion in the
capacity or performance capability of any of our manufacturtt ing faciff lities, or with any of our key suppliers, could have a
material adverse effectff on our operations.

Research and Development

Our research and development efforff ts consist of the development of new medical applications that address true
unmet needs that t leverage our technology platforms, including new implant designs, thet development of intellectuat l propertytt
with respect to our technology platforms and new products, the management of clinical trials for certain product candidates,
the preparation and processing of applications for regulatory crr learances and approvals, and process development and scale-
up manufacturtt ing activities forff our existing and new product development initiatives. For 2023, 2022, and 2021, research and
development expenses were $32.7 million, $28.2 million and $27.3 million, respectively. The increase in 2023 was primarily
due to costs to ensure complm iance with growing regulatory rrr equirements globally, such as EU MDR, as well as new product
development in our research and development pipeline, led by Integrity, which received FDA clearance in August 2023 and
was launched with first surgeries in rotator cuff rff epair and other tendon procedures in November 2023. We anticipate that t we
will continue to commit resources to research and development activities, primarily for new product development, regulatory
compliance, scale-up manufacturt ing activities, and pre-clinical and clinical activities.

Our new product development effoff rts focff us on products in four large and growing orthopedic marker ts to drive long-
term growth: OA pain management, regenerative solutions, sports medicine soft tff issue repair and Arthrosurfacff e joint
solutions. In order to better inforff m ar nd target our research and development investment, we routinely interact with key
external stakeholders, including clinicians, to encompass customer and patient insights in our development process that help
ensure we bring needed solutions to the marker t. As we move forward, we plan to continue to invest in novel and meaningfulff
new products for our target markets based on our core capabilities, including furff ther expanding our regenerative HA
technology platform.

Our development focus forff OA Pain Management will continue to be on bringing Cingal, our next-generation, non-
opioid, single-injection HA-based OA pain product combined with at fast-acting steroid, to the U.S. market. In 2022, we
completed a third Phase III clinical trial forff Cingal, which achieved its primary endpoid nt. We have been actively engaging
with the U.S. Food and Drugrr Administration, or the FDA, on next steps for U.S. regulatory arr ppra oval. In parallel, we are
exploring the potential to advance Cingal through commercial partnett rships in the U.S. and select Asian markets. These effoff rts
will inform next steps, including if and how to proceed with anothet r clinical trial in the United States.

Development forff our Joint Preservation and Restoration product family is focused in several key areas. We are
developing novel solutions and line extensions across our regenerative solutions, sports medicine soft tissue repair and
Arthrosurface joint solutions product families, largely targeting the faster-growing extremities segments such as the shoulder.
These include enhancements to existing regenerative solutions such as our fasff t-growing Tactoset Injen ctable Bone Subsu titute,
which received an additional 510(k) clearance in 2021 for hardware auga mentation, along with new soft tff issue fixff ation and
extremities products like our X-Twist Fixation System that received 510(k) clearance froff m the FDA in 2022 and our
RevoMotion reverse shoulder arthroplasty system, which received 510(k) clearance in 2021, as well as our Integrity Implant
System, a regenerative HA-based patch product targeted at rotator cuff repair that received 510(k) clearaaa nce in August 2023
and is now in limited market release. We also launched our X-Twist Biocomposite, the bioabsorbar bla e version of the X-Twist
Fixation System, in early 2024. In addition, we made significff ant progress in 2023 on our clinical trial to support approval in
the United States forff Hyalofasff t, our single stage, off the shelf, cff artilage repair therapy, currently sold only outside the United
States. We have fulff ly enrolled the 200 patients targeted in the trial. This pivotal trial has a two-year follow-up protocol
expected to be achieved in early 2025 beforff e regulatory srr ubmission is completed. We are targeting to file the firff st module as
part of a moduld ar PMA in 2024 which is the firff st step in seeking FDA approval for Hyalofast in the U.S. The final module of
the PMA will be filed in 2025 once the clinical data becomes availabla e to be submitted to the FDA.

Intellectual Property

We seek patent and tratt demark protection forff our key technologies, products and product improvements, both it n the
U.S. and in select foreign countries. When determined appa ropriate, we enforff ce and plan to enforff ce and defenff d our patent and
trademark rights. While we rely on our patent and trademark portfolio to provide us with competitive advantages as it relates
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to our existing and future producd t lines, it is not our sole source of protection. We also rely upon trade secrets and continuing
technological innovations to develop and maintain our competitive position.

Competition

We compete with many companies including large pharmar ceutical firms and large and specialized medical device
companies across our product lines. For our OA Pain Management products, our principal competitors include Sanofiff
Genzyme, Zimmer Biomet, Inc., Bioventustt Inc., Avanos Medical, Inc., and Ferring Pharmaceuticals, as well as other
companies that are commercializing or developing competitive products. Our key competitors for our Joint Preservation and
Restoration products include Arthrex, Inc., thet DePuy Synthes Companies of Johnson & Johnson, Smith & Nephew PLC.,
Stryker Corporrr ation, and Zimmer Biomet, Inc., as well as certain smaller organizations that focus on subsets of the larger
industry, such as Catalyst Orthot Science, Enovis Corporr ation and Shoulder Innovations. Many of thet larger companies have
substantially greater financial resources, larger research and development staffs, more extensive marketing andmanufacturt ing
organizations, and more experience in regulatory prr rocesses than we have. We also compete with academic institutions,
government agencies, and other research organizations that may be involved in the research and development and
commercialization of products. Many of our competitors also compete against us in securing relationships with collaboa rators
for their research and development and commercialization programs.

We compete with other market participants primarily on the efficacy of our products, our products’ reputation for
safety, and the breadth of our overall producdd t portfolff io. Other factors that impact competition in our industry are the timing
and scope of regulatory arr ppa rovals, thet availabia lity of manufacturtt ing supplies, raw materials and finff ished product supplu y,
marketing and sales capability, reimbursement coverage, product pricing, and patent protection. Some of the principal factors
that may affect our abia lity to compete in our target markets include:

● The quality and breadth of our continued development of our product portfolff io;

● Our abia lity to complete successfulff clinical studt ies and obtain FDA marketing and foreign regulatoryrr
clearances/appra ovals;

● Our abia lity to successfulff ly source raw materials and components froff m suppliers at price points that are in-line
with our finff ancial objeb ctives, as well as deliver them on schedule to meet the needs of our operational and
commercial organizations;

● Our abia lity to continue to strengthet n our commercial infraff structurt e, integrate our sales channels and execute
our sales strategies;

● The execution by our key partners of their commercial strategies forff our products and our ability to manage
our relationships with those key partners;

● Our abia lity to recruirr t and retain skilled employees; and

● The availabia lity of capital resources to fund stratt tegic activities related to the significant expansion of our
business or product portfolff io, including through acquisitions of third parties or certain assets.

We are aware of several companies that are developing and/or marketing competitive products. In some cases,
competitors have already od btained product approvals, submu itted appa lications for appa roval, or commenced human clinical
studt ies, either in the United States or in certain foreign countritt es. All our producd ts face subsu tantial competition. There is a
risk that we will be unable to compete effecff tively against our current or future competitors. Additionally, legislation and
regulation aimed at curbir ng rising healthcare costs has resulted in a consolidation trett nd in the healthcare indusd try trr o create
larger companies, including hospitals, with gt reater market power. In turn, this has led to greater and more intense competition
in the provision of producdd ts and servirr ces to market participants. Important market makers, like group purchasing organizations
and integrated delivery nrr etwott rks, have increased their negotiating leverage, and if these market makers demand significff ant
price concessions or if we are excluded as a suppu lier by these market makers, our producdd t revenue could be adversely
impacted.
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Governmental Regulation

The clinical development, manufacff turing, and marketing of our producd ts are subjeb ct to governmental regulation in
the United States, the European Union, and other territories worldwide, including pursuant to the Federal Food, Drugrr , and
Cosmetic Act, or FDCA, in the United States. Medical producd ts regulated by thet FDA and othet r regulatory authorities are
generally classified as drugrr s, biologics, or medical devices, and the currer nt classification standards for our current or futff urt e
products may be altered over time duedd to new regulations or augmented interprrr etation of data or currer nt regulations.

Regue lation of Mo edMM ical Devices

Medical devices intended forff human use are classified into three categories (Class I, II or III) based on the controls
deemed reasonabla y necessary by the FDA to assure their safetff y and effeff ctiveness. Class I and II devices are subject to the
510(k) premarket notificff ation process in order to be commercially distributed, unless exempt Class III devices must obtain
FDA appa roval of their premarket appra oval applications, or PMAs, in order to be commercially distributed.

Some of our current producd ts are subjeb ct to premarker t notificff ation and clearance under section 510(k) of the FDCA.
To obtain 510(k) clearance, a company must submit to the FDA a premarket notificff ation, or 510(k), demonstrating that the
proposed device is “substantially equivalent” to a legally marketed device, known as a “predicate device.” A device is
substantially equivalent if, wff ith respect to thet predicate device, it has the same intended use and has either (i) thet same
technological characteristics, or (ii) differff ent technological characteristics, but the information provided in the 510(k)
submu ission demonstrates that the device does not raise new questions of safety and effectiveness and is at least as safe aff nd
effeff ctive as the predicate device.

The FDA aims to review and issue a determination on a 510(k) submission within 90 calendar days. As a practical
matter, 510(k) clearance often takes longer. The FDA may require additional inforff mation, including clinical data, to make a
determination regarding subsu tantial equivalence.

If the FDA agrees that the device is substantially equiq valent, it will grant 510(k) clearance to commercially market
the device. If the FDA determines that the device is ”not substantially equiq valent” to a predicate device, the device is
automatically designated as a Class III device. The device sponsor must then fulfillff more rigorous PMA requirements or may
be able to request a risk-based classification determination forff the device in accordance with the ‘‘de novo’’ process, which
is a route to market forff novel medical devices that are low to moderate risk and are not substantially equiq valent to a predicate
device.

Afteff r a device receives 510(k) clearance, any modificff ation that could significantly affeff ct its safety or effeff ctiveness,
or that would constitute a major change or modification in its intended use, will require a new 510(k) clearance or, depending
on the modificff ation, PMA appa roval. The determination as to whethet r a modification could significantly affeff ct the device’s
safety or effeff ctiveness is initially left to the manufactff urt er using availabla e FDA guidance. Many minor modifications are
accomplished by a ‘‘letter to fileff ’’, in which the manufactff urtt er documents the rationale for the change and why a new 510(k)
submission is not required. However, the FDAmay review such letters to file to evaluate the regulatory srr tatus of the modified
device at any time and may require the manufactff urt er to cease marketing and recall the modified device until 510(k) clearance
or PMA appa roval is obtained.

Some of our devices are Class III devices that require PMA appra oval beforff e thet y can be marketed. In a PMA, the
manufactff urtt er must demonstrate that the device is reasonabla y safe aff nd effeff ctive, and the PMAmust be supported by extensive
data, including data from preclinical studit es and clinical trials. The PMA must also contain a full description of the device
and its components, a full description of thet methods, facilities and controls used for manufacff turing, and proposed labea ling.
If the FDA accepts the appla ication forff review, it has 180 days undu er the FDCA to complm ete its review of a PMA, although in
practice, the FDA’s review often takes significantly longer, and can take up to several years. An advisory committee of
experts froff m outside the FDA may be convened to review and evaluate the appa lication and provide recommendations to the
FDA as to the approvabia lity of the device. The FDA may or may not accept the advisory crr ommittee’s recommendation. In
addition, the FDA will generally conduct a pre-appa roval inspection of the applicant or its third-party mtt anufactff urt ers’ or
suppliers’ manufacff turing facility or facilities to ensure compliance with the QSR.

The FDA will approve the new device for commercial distribution if it determines that thet data and inforff mation in
the PMA constitute valid scientificff evidence and that thet re is reasonabla e assurance that the device is safe aff nd effeff ctive forff its
intended use(s). Certain changes to an approved device that affeff ct the safetff y ott r effectff iveness of the device, require submission
of a PMA supplement or in some cases a new PMA.

Regue lation of a Drugu

In order to be marker ted, new drugs require FDA approval of a New Drugrr Application, or NDA. Satisfacff tion of the
FDA appa roval requiq rements forff drugrr s typically takes several years and the actuat l time required may vary subsu tantially based
on the typett , complexity and novelty of the product. None of our products are currently approved under an NDA.
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The steps for obtaining FDA appa roval of an NDA to market a drug in the United States include:

● completion of preclinical laboa ratory tests, animal studies and forff mulation studt ies under the FDA’s Good
Laboratory Prr ractices regulations;

● submu ission to the FDA of an Investigational New Drugr Application, or IND, for human clinical testing,
which must become effective beforff e human clinical trials may begin and Institutional Review Board, or
IRB, approval at each clinical site before the trials may baa e initiated;

● performance of adequate and well-controlled clinical trials in accordance with Good Clinical Practices to
establa ish the safety att nd effiff cacy of the product for each indication;

● submu ission to the FDA of a user feeff (unless a fee waiver appa lies) and an NDA, which contains detailed
information aboa ut the Chemistry,rr Manua facturtt ing and Control, or CMC, for the product, reports of the
outcomes and full data sets of the preclinical testing and clinical trials, and proposed labea ling and packaging
forff the product;

● satisfacff tory review of the contents of the NDA by the FDA, including thet satisfactory rrr esolution of any
questions raised during thet review;

● satisfactory crr omplm etion of an FDA advisory committee review, if applicable;

● satisfactff ory crr ompletion of an FDA inspection of the manufacturt ing facff ility or facilities at which the product
is produced to assess compliance with current Good Manufactff urt ing Practices, or cGMP, regulations, to
assure that the facff ilities, methods and controls are adequaqq te to ensure the product’s identity, strength, quality
and purity; and

● FDA appa roval of the NDA including agreement on post-marketing commitments, if applicable.

Afteff r thet NDA submu ission is accepted forff filing, the FDA reviews thet NDA to determine, among other things,
whethet r the proposed product is safe aff nd effeff ctive forff its intended use, and has an acceptable purity profileff . A drug-r drugrr
combination product must meet the FDA’s fixff ed combination rulrr e and thus demonstrate thet contribution of each component
to the thet rapeaa utic effeff ct.

If the FDA determines the appa lication, the manufactff urtt ing process or manufactff urtt ing faciff lities are not acceptabla e, it
will either not appa rove the NDA or issue a complete response letter in which it will outline the deficiencies in the NDA. If a
complete response letter is issued, thet applicant may either resubmu it the NDA to address all deficiencies identifieff d in the
letter, withdraw the appa lication, or request a hearing. Notwithstanding the submu ission of any requeq sted additional
information, the FDA ultimately may decide that the NDA does not satisfy the regulatory crr riteria forff approval.

The FDA seeks to review standard NDAs in 10 months and priority NDAs in six months, whereupon a review decision is to
be made. The FDA does not always meet its goal dates for standard and priority NDAs and its review goals are subject to
change froff m time to time.

Clinical Trials

Clinical trials are typically required to suppu ort a PMA and an NDA and are sometimes requiq red to support a 510(k)
submission. All clinical trials must be approved by and conducd ted under the oversight of an IRB forff each clinical site. Clinical
investigators must obtain inforff med consent from all study subju ects. Afteff r a trial begins, we, the FDA or the IRB could suspend
or terminate a clinical trial at any time for various reasons, including a belief that the risks to study subju ects outweigh the
anticipated benefits. Inforff mation aboua t certain clinical studt ies must be submitted with specific timeframes to the National
Institutes of Health for public dissemination at www.clinicaltrials.gov. All clinical investigations of devices to determine
safety and effectiveness must be conducted in accordance with the FDA’s investigational device exemption, or IDE,
regulations which govern investigational device labeling, prohibit promotion of thet investigational device, and specify an
arrar y of recordkeeping, reporting and monitoring responsibilities of study sponsors and study investigators. If the device
presents a ‘‘significant risk’’ as definff ed by the FDA, to human health, the FDA requiq res the device sponsor to submu it an IDE
application to the FDA, which must be appa roved prior to commencing human clinical trials. A significff ant risk device is one
that presents a potential forff serious risk to the health, safetff y or welfare of a patient and either is implanted, purported or
represented to be used in supporting or sustaining human life,ff is for a use that t is substantially impom rtant in diagnosing, curing,
mitigating or treating disease or otherwirr se preventing impairment of human health, or otherwirr se presents a potential forff
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serious risk to a subject. A clinical trial may begin 30 days after receipt of the IDE by the FDA unless thet FDA notifieff s the
company that t thet investigation may not begin.

If an IDE appa lication is appra oved by the FDA and one or more IRBs, human clinical trials may begin at a specific
number of investigational sites with a specific number of patients, as approved by the FDA. If the device is considered a
‘‘non-significff ant risk’’ IDE submission to the FDA is not required. Instead, only appa roval froff m the IRB overseeing the
investigation at each clinical trial site is required.

For a new drug, an IND appa lication must be submitted prior to the initiation of thet clinical studt y ad nd contain
information on animal pharmacology and toxicology studitt es, manufacff turing, and clinical protocols and investigator
information.

Some preclinical testing may continue afteff r the IND appa lication is submitted. The INDmust become effeff ctive beforff e
human clinical trials may begin. An IND will automatically become effeff ctive 30 days after receipt by the FDA, unless before
that time the FDA raises concernsr or questions about issues such as the conduct of the trials and/or supporting preclinical
data as outlined in the IND application and places the trial on clinical hold. In that case, the IND sponsor and the FDA must
resolve any outstanding FDA concernsrr or questions before clinical trials can proceed.

For purporr ses of NDA approval, human clinical trials are typically conducted in three sequential phases that may
overlap:

● Phase 1—The investigational product is initially introducd ed into healthy human subju ects and tested for safetff y.
In the case of some products for severe or life-ff threatening diseases, especially when the product may be too
inherently toxic to ethically administer to healthy volunteers, the initial human testing is often conducted in
patients. These trials may also provide early evidence of their effectiveness.

● Phase 2—These trials are conducted in a limited number of patients in thet target population to identify pff ossible
adverse effectff s and safety risks, to preliminarily evaluate the efficacy of the product forff specific targeted
diseases and to determine dosage tolerance and optimal dosage.

● Phase 3—Phase 3 trials are undertaken to provide statistically significant evidence of clinical effiff cacy and to
further evaluate dosage, potency, and safetff y in an expanded patient population at multiple clinical trial sites.
They are performed afteff r preliminary evidence suggesting effectiveness of the product has been obtained and
are intended to establish the overall benefit-ff risk relationship of the investigational product, and to provide an
adequaq te basis forff producd t appa roval and physician labeling.

Typically, if a producd t is intended to treat a chronic disease, safetff y and effiff cacy data must be gathered over an
extended period, which can range from six monthst to three years or more.

During all phases of clinical development, the FDA requires extensive monitoring and auditing of all clinical
activities, clinical data, and clinical trial investigators. Annual progress reports detailing thet results of the clinical trials and
reports of serious adverse events must be submitted to the FDA.

Post-AppA roval Requirementstt

Products manufactff urt ed or distributed pursuant to FDA clearances or approvals are subjeb ct to continuing regulation
by the FDA, including, among othet r thit ngs, requirements relating to monitoring, record-keeping, advertising and promotion,
reporting of adverse experiences, and limitations on industry-sponsored scientificff and educational activities.
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FDA regulations require that t PMA and NDA approved producd ts be manufacturtt ed in specific facff ilities and all devices
and drugs must be manufactff urt ed in accordance with the QSR and cGMP regulations, respectively. Manufactff urtt ers and other
entities involved in the manufacturt e and distribution of cleared or approved devices or drugrr s are required to register their
establa ishments and list their producd ts with the FDA and certain state agencies. Manufactff urtt ers are subject to periodic
announced and unannounced inspections by the FDA and certain state agencies forff compliance with regulatory rrr equiq rements.
The discovery of violative conditions, including failure to conforff m to the QSR and cGMP regulations, could result in
enforcement actions.

Products may be promoted only forff the cleared or approved indications and in accordance with the provisions of the
labea l. The FDA does not regulate behavior of physicians in their choice of treatments and physicians may legally prescribe
availabla e products forff uses that are not described in the producd t’s labeling and that differff from those appa roved or cleared by
the FDA. However, the FDA does restrict an appla icant’s communications about off-lff abel use of its products. The FDA and
other agencies actively enforff ce the laws prohibiting the marketing and promotion of off-lff abel uses, and a compam ny that is
found to have improperly marketed or promoted off-lff abel use may be subju ect to significant liabia lity, including criminal and
civil penalties under the FDCA and False Claims Act, exclusion froff m participation in federal healthcare programs, and
mandatory complm iance programs.

The FDA also may requiq re post-marketing testing and surveillance to monitor thet effeff cts of a marketed producd t.
Discovery orr f previously unknown problems with a product or the faiff lure to comply with applicable FDA requiq rements can
have negative consequences, including adverse publicity, restrictions on a producd t, and judicial or administrative
enforcement. The FDA has broad regulatory compliance and enforcement powers. If the FDA determines that we failed to
comply with applicable regulatory requirements, it can take a variety of compliance or enforff cement actions, including,
without limitation, issuing a Form FDA 483 notice of inspectional observations or a warnir ng letter or untitled letter, imposing
civil money penalties, suspending or delaying issuance of clearances or approvals or refusff ing to grant clearances or approve
pending premarket applications, requiq ring or requesting product recall, imposing a total or partial shutdown of production,
withdrawal of approvals or clearances already granted, pursuing product seizures, consent decrees or othet r injunctive relief,
or criminal prosecution thrt ough the Department of Justice. The FDA can also require us to repair, replace, or refund the cost
of devices that we manufacturt ed or distributed. Outside thet United States, regulatory ar gencies may exert a range of similar
powers.

EU Regue lation

In the European Union, medical devices must be CE marked in order to be marketed. CE marking a device involves
working with a notifieff d body (or in some cases, forff the lowest risk class devices, the manufacturt er can self-cff ertify)ff to
demonstrate that the device meets all applicable general safetff y and perforff mar nce requiq rements of the EU medical devices
legislation, including that t the manufacturtt er’s Quality Management System is compliant with such requirements. The EU’s
Medical Devices Directive, or MDD, has been replaced by the EU Medical Devices Regulation (Regulation (EU) No
2017/745), or EU MDR, and which became effective on May 26, 2021. Medical devices lawfulff ly placed on the market
pursuant to a certification issued under the MDD may continue to be marketed during a transitional period. The timing forff
this transition has been extended froff m no later than May 26, 2024 to December 2027 or December 2028, depending on device
classification, provided certain conditions are met with regard to compliance with the EU MDR, including compliance with
the requiq rements under the EU MDR in respect of post-market surveillance, vigilance and registration and that an agreement
for conformity assessment under the EU MDR for thet device by a notifieff d body ud nder the EU MDR has been enacted to be
filed by May 26, 2024. The EU MDR will generally require increased levels of clinical data as compared to MDD
requirements, and all product technical data must comply to the latest standards regardless of when thet product was initially
developed.

Drugrr approval in the European Union folff lows one of several possible processes: (i) a centralized procedurd e involving
members of the European Medicines Agency’s Committee for Medicinal Products forff Human Use; (ii) a “mutual recognition
procedure” in which an individual country's regulatory agency approves the product folff lowed by “mutual recognition” of this
approval by regulatory arr gencies of other countritt es; (iii) a decentralized procedurd e in which the appa roval is sought through
the regulatory arr gencies of multiple countries at the same time; or (iv) a national procedure in which thet approval is sought
through the regulatory arr gency of one country.

UK Regule atll ion

The UK forff mally left the EU on January 31, 2020. The EU and the UK have concluded a trade and cooperation
agreement, or TCA, which was provisionally applicable since January 1, 2021 and has been formally applicable since May
1, 2021. The TCA includes specific provisions concernir ng pharmaceuticals, which include the mutuatt l recognition of GMP,
inspections of manufacturtt ing faciff lities forff medicinal products and GMP documents issued but does not provide forff wholesale
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mutual recognition of UK and EU pharmaceutical regulations. At present, Great Britain has implemented EU legislation on
the marketing, promotion and sale of medicinal products through the Human Medicines Regulations 2012 (as amended)
(under the Northern Irr reland Protocol, thet EU regulatory frr raff mework continues to appla y in Northern Ir reland). The regulatory
regime in Great Britain therefore currently aligns with EU regulations in many ways, however it is possible that these regimes
will diverge more significantly in the future now that t Great Britain’s regulatory system is independent froff m thet EU.

In respect of medical devices, since the end of the Brexit transitional period on January 1, 2021, new regulations
require medical devices to be registered with the Medicines and Healthcare products Regulatory Agency, or MHRA (the UK
medicines and medical devices regulator) beforff e being placed on the Great Britain market. The MHRA will only register
devices where the manufactff urtt er or their United Kingdom Responsible Person has a registered place of business in thet United
Kingdom. CE marks issued by EU notifieff d bodies to place medical devices on the market in the EU will remain valid in the
UK up until June 30, 2028 (for CE marks issued under the EU MDD) or June 30, 2030 (for CE marks issued under the EU
MDR), folff lowing which a UK Conforff mity Assessed (“UKCA”) mark will be required to place a device on the Great Britain
market. Manufacff turers may choose to use the UKCA mark on a voluntary brr asis prior to such dates. UCKA mKK arking will,
however, not be recognized in the EU. The EU regulatory fr raff mework on medical devices continues to appa ly in Northet rn
Ireland under the Northern Ireland Protocol and medical devices in Northern Ireland may either carry an EU CE mark or a
UK and Northern Ir reland CE mark (“CE UKNI”), although devices bearing the CE UKNI marking will not be accepted on
the EU market.

Other HeaHH lth CarCC e Lawsww

The delivery orr f our producd ts is subju ect to regulation by the U.S. Department of Health and Human servirr ces and othet r
state and non-U.S. government agencies responsible forff reimbursement and regulation of health care items and services. U.S.
laws and regulations are imposed primarily in connection with government-funff ded health care programs, such as Medicare
and Medicaid, as well as the governmr ent’s interest in regulating the quality and cost of health care. Othet r governments also
impose regulations in connection with their health care reimbursement programs and the delivery of health care items and
services.

We are subjeb ct to various U.S. fedff eral and state laws pertaining to health care fraud and abuse, including anti-
kickbakk ck, falff se claims, self-referrals, and other health care fraff ud. In addition, we are subjeb ct to U.S. federal and state
transparency laws, such as thet U.S. Physician Payments Sunshine Act, which require us to annually disclose certain payments
and other transferff s of value we make to U.S.-licensed health care practitioners (like physicians, nurse practitioners, advanced
practice registered nurses, and others) and others. Similar laws and regulations pertaining to sales, marketing and advertising
practices exist in the other geographic areas where we operate.

Coverage and Reimbursement

Sales of any medical producd t depend, in part, on the extent to which such product (or procedures using such product)
will be covered by thit rd-party payers, such as fedff eral, state, and foreign governmr ent healthcare programs, commercial
insurance and managed healthcare organizations, and the level of reimbum rsement forff such product or procedure by third-partytt
payers. Decisions regarding the extent of coverage and amount of reimbursement to be provided are made on a plan-by-plan
basis. These third-party payers are increasingly reducing reimbursements forff medical producd ts and related procedurd es.

Factors that payers consider in determining reimbursement are based on whether the product or procedure is:

● a covered benefit under its health plan;

● safe, effective and medically necessary;

● appropriate for the specific patient;

● cost-effective; and

● neither experimental nor investigational.
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No uniforff m pr olicy forff coverage and reimbursement for medical producdd ts or procedurdd es that use medical producdd ts
exists among thit rd-party payers in the U.S. Therefore, coverage and reimbursement for products or their procedures can differ
significantly from payer to payer. As a result, the coverage determination process is often a time-consuming and costly
process that t will require us to provide scientific and clinical suppou rt for the use of our producd ts to each payer separately, with
no assurance that coverage and adequaq te reimbursement will be applied consistently or obtained in the firff st instance.
Furthet rmore, rules and regulations regarding reimbursement change frequently, in some cases on short notice, and we believe
that changes in these rules and regulations are likely.

In addition, the U.S. governmr ent, state legislatures and foreign governmr ents have continued implementing cost-
containment programs, including price controls, restrictions on coverage and reimbursement and requirements forff subsu titution
of generic products. Adoption of price contrott ls and cost-containment measures, and adoption of more restrictive policies in
jurisdictions with existing controls and measures, could furff ther limit sales of any product. Decreases in third-party
reimbursement forff any product or procedurd e that t uses our producd ts or a decision by a third-party payer not to cover a product
or related procedure could reduce physician usage and patient demand for the product or procedure and also have a material
adverse effect on sales.

Health Care Refoe rm

The Afforff dabla e Care Act of 2010, or thet ACA, subsu tantially changed the way healthct are is finff anced by botht
governmental and private insurers, and significantly affeff cted the pharmaceutical and medical device industry.rr The ACA
contained a number of provisions, including those governir ng enrollment in federal healthcare programs, reimbursement
adjud stments and changes to fraff ud and abusa e laws as well as Medicare provisions aimed at decreasing costs, comparative
effeff ctiveness research, an independent payment advisory brr oard and pilot programs to evaluate alternar tive payment
methodologies. Since its enactment, there have been ongoing judicial and Congressional effoff rts to modify or repeal certain
aspects of thet ACA. For example, the Furthett r Consolidated Appropriations Act, 2020, repealed the Cadillac tax, the health
insurance provider tax, and the medical device excise tax. It is impossible to determine whether similar taxes could be instated
in the futff urtt e or how future healthcare reforff m measures or other effoff rts, if any, to challenge repeal or replace the ACA, will
impact our business.

Data Privacy and Security Laws

We are also subject to various laws and regulations concerning data privacy in the United States, Europe, and
elsewhere, including the General Data Protection Regulation, or GDPR, in the European Union and the United Kingdom.
These legal requirements impose stringent requirements on the processing, administration, security, and confidff entiality of
personal data and empower enforcement agencies to impose large penalties forff noncomplm iance. In addition, various
jurisdictions around the world continue to propose new laws that regulate the privacy and/or security of certain types of
personal data. Complying with tt het se laws, if enacted, would require significff ant resources and leave us vulnerabla e to possible
fines, penalties, litigation, and reputational harm if we are unable to comply.

Environmental Laws

We believe that we are in complm iance with all forff eign, fedff eral, state, and local environmental regulations with respect
to our manufactff urt ing facff ilities. The cost of ongoing compliance with such environmental regulations does not have a material
effeff ct on our operations.



19

Seasonality

Our OA Pain Management and Non-Orthopedic product famff ilies are generally less seasonal in nature due to thet
nature of our product mix and sales channels and order strategies of our customers. In Joint Preservation and Restoration,
procedure volumes are normally higher in the fouff rth quaq rter due to several factff ors including the satisfaction by patients of
insurance deducd tible limits and the time of year patients prefer to have elective procedures. Our Joint Preservation and
Restoration business can be impacted by periodic restrictions on the performance of elective surgical procedurd es throughout
the U.S. and global markets, the unavailability of physicians and/or changes to their treatmet nt prioritizations, reductions in
the levels of healthcare facff ility staffiff ng and, in certain instances, and the willingness or ability of patients to seek treatment.

Environmental, Social and Governance

In 2021, we began a process to develop a fouff ndational Environmental, Social and Governance, or ESG, fraff mework
for our organization. This framework integrates our six key corporrr ate values: People, Quality, Integrity, Accountability,
Innovation and Teamwork. The initial step in our ESG journey included the completion of a “materiality assessment” based
on the Sustainability Accounting Standards Board, or SASB, framework. Our materiality assessment was a research-intensive
and stakeholder-inclusive process and included guidance and insight from external advisors, and crucrr ial feedff bad ck from key
internal and external stakeholders, including investors, customers, suppu liers, employees, and our board of directors.

As a result of thet materiality assessment, we identifieff d the themes that are most important to our stakeholders and
our business within traditional environmental, social and governar nce pillars. Most immediately, our materiality assessment
enabled us to select our six key focff us areas, with a goal to be aligned with SASB standards forff the medical device industry.
We will continue to assess and update our ESG initiatives as our business grows and as we implement processes and
improvements over time.

In 2023, we committed to evaluate ways to reduce our carbon footprt int in its contribution to thet Paris Climate
agreement which seeks to limit global warming to 1.5o C and to achieve carbonr neutrality by 2050. The first step in our
process was to establa ish a baseline for greenhouse gas, GHG, emissions by measuring Scope 1 and Scope 2 emissions across
our global operations for 2022, and we continued to monitor our emissions in 2023, with Scope 1 = 1559 mtCO2e and Scope
2 = 2085 mtCO2e. We are a low greenhouse gas, GHG, emitter dued to our relatively small operational fooff tprint. We are
committed to evaluating carbor n reducd tion opportunities over the coming years in-line with our business priorities.

Human Capital Management

We believe that t creating a diverse, talented, and inclusive workplace is a central aspect to our culture, employee
recruirr tment, retention and engagement, innovation, operational excellence and overall performance. In turt n,r this culture and
drive forff performance is an important factff or in our abia lity to attract and retain key talent. Our culturtt e is centered around our
fundamental values of:

● Peoplo e: We engage and invest in each othet r in a community that values diversity att nd inclusion.

● InnoII vation: We are agile and entrepreneurial in developing and delivering meaningfulff solutions to our healthcare
stakeholders within our target markets.

● Qualitytt : We strive forff the highest quality and complm iance in everything we do.

● Teamworkrr : We operate with mutual respect and trust and are collaborative as we grow togethet r.

● IntII egrity: We live up tu o our promises and do the right thing, every day.

● Accountabitt litytt : We are empowered and accountable to deliver results and value to all of our stakeholders.
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Talent Acquisitiott n and Managea ment

Our industry requires complex processes forff producdd t development and commercialization, each of which requires
deep expertise and experience across a broad array of disciplines. Medical device companies therefore compete forff a limited
number of qualifieff d appla icants to fill specialized positions. This requiq res compem titive compem nsation and benefits packages
and an attractive culture in order to attract and retain skilled employees to suppu ort the growth and success of thet company.

As of December 31, 2023, we employed 357 full-time employees in the United States and Europe.

We believe that our emplm oyees’ understanding of how their work contributes to our overall strategy and perforff mar nce
is key to our success. In order to communicate with respect to these important topics in a manner that t is engaging to our team,
we utilize a variety of channels. These include all-employee town hall meetings led by senior management, hosted monthly
information sessions known as KnoK wledge Boosters, regular email and intranet updates froff m our chief executive officer and
other key members of thet executive team. In addition, to assess emplm oyee perceptions in areas such as inclusion, profesff sional
development/training, reward/recognition, equity, engagement and overall organizational satisfaction, we conduct company-
wide employee engagement surveys using an external survey platform. Our management team evaluates and measures the
results with prior periods and peer data and identifieff s potential opportunities forff improvement.

Diversirr tyii , Eyy quity att nd Inclusion

We are committed to a diverse, equitabla e and inclusive workplace where all employees, regardless of thet ir gender,
race, ethnit city, national origin, age, sexual orientation or identity, education or disabia lity are valued, respected and supported.
Beginning in 2021, we made a commitment to comply with key elements of thet MassBio CEO Pledge forff a More Equitabla e
and Inclusive Life Science Industry. We continue to work on a multi-year approach at providing the key deliverabla es to meet
our commitment. This included thet development and communication of a corporate Diversity, Equity and Inclusion Policy
Statement as well as the creation of a Diversity Dashboard. The Diversity Dashboard tracks the current diversity within the
organization and is shared with the board of directors to provide engagement and oversight at the highest levels of the
organization. We have also conducted emplm oyee surverr ys and employee focff us groups to discuss diversity and inclusion. We
will continue to enhance thet diversity of our workforce thrt ough focused talent acquiq sition goals and development plans.

Emplm oyll ee Developmo ent

The ongoing development of our employees continues to be a catalyst forff our growth and success as a company.
Many of our employees have obtained advanced degrees in their professions.We support our emplm oyees’ furff ther development
with individualized development plans, mentoring, coaching, group tu raining, conferff ence attendance. We also provide
financial support, including tuition reimbursement for qualifieff d programs, as well as access to a broad-based learning
management platform for self-directed learnirr ng and improvement.

Competitivtt e PayPP and Benefitsff

To attract and retain qualifieff d employees and key talent, we offer our emplm oyees total rewards packages consisting
of base salary, a cash bonus, and a comprehensive benefitff package. We also provide equiq ty compensation for certain
employees based on various criteria, including their level within our company. All employees globally are eligible to
participate in thet annual incentive cash bonus plan or a sales incentive plan which are aligned to both corpor rate and individual
performance. Bonus opportunity and equity compensation increase as a percentage of total compem nsation based on level of
responsibility. Our emplm oyee stock purchase plan, introducdd ed in 2021, gives eligible emplm oyees the opportunitt ty to purchase
shares in Anika at a discounted rate. Bravo, our global online employee recognition program, provides the opportunitt ty for
both pt eer to peer and manager to employee recognition, and has been well received by our employees.
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Healthll and SafSS etff ytt

We remain focused on promoting the total wellness of our employees including resources, programs and services to
suppou rt their physical, mental and financial wellness. We have establa ished safetff y policies and protocols, and we regularly
update our employees with respect to any changes. We also have adjusted attendance policies to encourage those who mayaa
be ill to stay home. To furff ther protect our on-site employees, we have provided personal protective equipment and cleaning
suppu lies. We have also provided general inforff mation updau tes and suppu ort forff our employees to ensure that they have resources
and inforff mation to protect their health and that t of those around them, including their famff ilies and co-workers.

Product Liability

The testing, marketing, and sale of human health care products entail an inherent risk of allegations of product
liabia lity, and we cannot assure that substantial product liabia lity claims will not be asserted against us. Although we have not
received any material producd t liabia lity claims to date, we cannot assure that if material claims arise in the future, our insurance
will be adequate to cover all situations. Moreover, we cannot assureuu that such insurance, or additional insurance, if required,
will be availabla e in the future or, if availabla e, will be available on commercially reasonable terms. Any product liabia lity claim,
if successfulff , could have a mateaa rial adverse effect on our business, financial condition, and results of operations.

Available Inforff mation

We are required to filff e annual, quarterly and current reports, proxy statements and other information with the SEC.
The SEC maintains a website at www.sec.gov that t contains reports, proxy and information statements, and other information
regarding issuers that fileff electronically with the SEC.

Our Annual Reports on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on Form 8-K, proxy
statements, and othet r inforff mation, including amendments and exhibits to such reports, filed or furff nirr shed pursuant to the
Securities Exchange Act of 1934 are available free of charge in the “SEC Filings” section of our website located at
http://www.anika.com, as soon as reasonably practicable afteff r thet reports are electronically filed with or furnished to thet
SEC. The inforff mar tion on our website is not part of this Annual Report on Form 10-K.
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ITEM 1A. RISK FACTORS

Our operating results and financial condition have varied in the past and could vary srr ignificantly in the futff urtt e
depending on a number of factors. You should consider carefully the risks and uncertainties described below, in addition to
the other information contained in this Annual Report on Form 10-K, before deciding whether to purchase our common stock.
If any of the following risks actuat lly occur, our business, financial condition, results of operations, and future prospects could
be materially and adversely affeff cted. In that event, the trading price of our common stock could decline, and stockholkk ders
could lose part or all of their investment.

Risks Related to Our Business and Industry

Our finff ancialii perforff marr nce depdd ends on sales growth att nd increasingii demand for our legae cy and acquireii d product
portfolff ioll s, and we may not be able tll o stt uccessfulff lyll managea the recent, and futff ure, expanxx sion of our opeo rations.s

Through our acquisitions of Parcus Medical and Arthrosurface in early 2020, we significff antly broadened our
technology and development platforms and commercialization infraff structurt e and expanded our addressable market from the
global OA pain management market to the substantially larger global joint preservarr tion market. Our future success depends
on growth in sales of both our legacy and acquired products. There can be no assurance that such growth can be achieved or,
if achieved, sustained. There can be no assurance that, even if subsu tantial growth it n product sales and the demand for our
products is achieved, we will be able to:

● Gain acceptance of our broadened portfolff io of existing producd ts, as well as futff urtt e products, by thet medical
community, hospitals, physicians, othet r health care providers, third-party payers, and end-users, which
acceptance may depend upon the extent to which the medical community and end-users perceive our products
as saferff , more effective or more cost-compem titive than other similar products.

● Maintain, manage, and develop the necessary manufactff urt ing capabilities and inventory management practices;
● Develop, implement, and integrate thet mix of appa ropriate sales channels needed to generate increased sales

across our expanded product platform and to develop marka eting partners and viable commercial strategies foff r
the distribution of our expanded mix of producd ts;

● Attract, retain, and integrate required key personnel; and
● Implm ement the financial, accounting, and management systems needed to manage our expanded business and

growing demand forff our producd ts.

There can be no assurance that t our current and future producd ts will achieve significant market acceptance on a timely
basis, or at all. The faiff lure of some or all of our products to achieve significant market acceptance, or our faiff lure to successfulff ly
manage future growth, could have a material adverse effeff ct on our business, financial condition, and results of operations.

Substantt tial compem titioii n could materiali lyll affeff ct our finff anciali perforff marr nce.

We compete with many companies, including large pharmaceutical companies and large and specialized medical
devices companies, across all our product lines. For our OA Pain Management products, our principal competitors include
Sanofi Gff enzyme, Zimmer Biomet, Inc., Bioventustt Inc., Avanos Medical, Inc., and Ferring Pharmaceuticals, as well as othet r
companies that are commercializing or developing competitive products. Our key competitors for our Joint Preservation and
Restoration products include Arthrex, Inc., thet DePuy Synthes Companies of Johnson & Johnson, Smith & Nephew PLC.,
Stryker Corporrr ation, and Zimmer Biomet, Inc., as well as certain smaller organizations that focus on subsets of the larger
industry, such as Catalyst OrthoScience, Enovis Corporation and Shoulder Innovations. Many of these compam nies have
substantially greater financial resources, larger research and development staffs, more extensive marketing andmanufacturt ing
organizations, and more experience in the regulatory prr rocess than us. We also compete with academic institutions,
government agencies, and other research organizations that are involved in thet research and development and
commercialization of products similar to our own. Many of our competitors also compete against us in securing relationships
with collabora ators forff their research and development and commercialization programs.

Because a number of companies are developing or have developed products for similar appla ications as our products
and have received FDA clearance or approval, the successfulff commercialization of a particular product will depend in part
upon our abia lity to complete clinical studt ies and/or obtain thet FDA marketing and foreign regulatory crr learance or approvals
prior to our competitors, or, if regulatory clearance or approval is not obtained prior to our competitors, to identify mff arkets
for our producd ts that may be suffiff cient to permit meaningful sales of our products. Additionally, legislation and regulation
aimed at curbir ng rising healthcare costs has resulted in a consolidation trend in the healthcare industry trr o create larger
companies, including hospitals, with gt reater market power. In turt n,rr this has led to greater and more intense competition in
the provision of products and services to market participants. Important market makers, like group purchasing organizations
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and integrated delivery nrr etwott rks, have increased their negotiating leverage, and if these market makers demand significff ant
price concessions or if we are excluded as a suppu lier by these market makers, our producdd t revenue could be adversely
impacted. There can be no assurance that t we will be able to compete against current or future competitors or that competition
will not have a material adverse effeff ct on our business, financial condition, and results of operations.

Our business may be adverserr ly affeff ctedtt if consolidll atdd iott n in tii hett healthll care industrytt leads tdd o dtt emdd and forff price concessions
or if we are excee luded froff m beingii a supplpp iell r by ab group pu urchasing on rganizatiott n or similar entitytt .yy

Because healthcare costs have risen significantly over the past decade, numerous initiatives and reforms have been
launched by legislators, regulators, and third-party payers to curb these costs. As a result, there has been a consolidation trend
in the healthcare indusdd try trr o create larger companies, including hospitals, with greater market power. As the healthcare
industry consolidates, competition to provide producd ts and services to industry participants has become and may continue to
become more intense. This may result in greater pricing pressures and the exclusion of certain suppliers froff m important
markets as group purchasing organizations, independent delivery networks, and large single accounts continue to use their
market power to consolidate purchasing decisions. If a group purchasing organization excludes us froff m being one of thet ir
suppu liers, our net sales could be adversely impacted. We expect that market demand, government regulation, third-partytt
reimbursement policies, and societal pressures will continue to change the worldwide healthcare industrytt , which may exert
further downward pressure on the prices of our products and limit our access to sell our products and services to customers.

A signigg fii cant portionii of our OA POO aiPP n Mii anMM agement revenues are derived froff m a small nll umber of co ustomers, ts hett loss of
which could materiallyll adverdd serr ly affeff ct our business, finaii ncial conditioii n and results of operatiott ns.

We have historically derived most of our revenues from a small number of customers who resell our products to
end-users. Many of these customers are significantly larger companies that n us. In 2023, Mitek, accounted forff 45% of our
revenue. While we have started to diversify our sales channels, including through the implementation of a direct commercial
model in thet United States forff our Joint Preservation and Restoration producdd ts, we expect to continue to be dependent on a
small number of large customers forff a substantial portion of our business. The faiff lure of key customers to purchase our
products in the amounts they historically have or in amounts that we expect would seriously harm our business.

In addition, if present and future customers terminate their purchasing arrar ngements with us, significantly reduce or
delay their orders, or seek to renegotiate their agreements on terms less favff orable to us, our business, financial condition, and
results of operations will be adversely affecff ted. If we accept terms less favff orable than the terms of the current agreements,
such renegotiations may have a material adverse effectff on our business, financial condition, and/or results of operations.
Furthet rmore, in any futff urtt e negotiations we may be subju ect to the perceived or actual leverage that these customers may have
given their relative size and importance to us. Any termination, change, reduction, or delay in orders could seriously harm
our business, financial condition, and results of operations. The loss of any one of our major customers, the delay of significff ant
orders from such customers or our inabia lity to timely suppu ly product to these customers (including due to producd tion and
shipping delays attributable to supply or staffiff ng shortages), even if only temporary, could reducd e or delay our recognition of
revenues, harm our reputation in the industry, and reducdd e our ability to accurately predict cash floff w, and, as a consequence,
could seriously harm our business, financial condition, and results of operations.

We expexx rience quarterly sll alesll volume variatii iott n, which makes oee ur future results dtt ifdd fiff cult to predicdd t and makes period-to-
period comparisons potentt tially not meaningii fugg l.

We experience quarterly fluff ctuat tions in our product sales as a result of multiple factors, many of which are outside
of our controt l including our arrangements with Mitek which performs most of the downstream sales and marketing activities
to customers and end-users forff Monovisc and Orthovisc in the United States. Thereforff e, we are subjeb ct to fluctuations in our
customers’ sales patterns and corresponding ordering patterns, including Mitek. These quarterly fluctuations create
uncertainty as to the volume of sales that we may achieve in a given period. As a result, comparing our operating results on
a period-to-period basis might not be meaningful. You should not rely on our past results as an indication of our future
perforff mance. Our operating results could be disproportionately affeff cted by a reduction in revenue because a proportionately
smaller amount of our expenses varies with our revenue. As a result, our quarterly operating results are diffiff cult to predict,
even in the near term.

We rely on a small number of suppu liers for certain key re aw materialii s all nd components for thett manufau cturing an nd deliveryr
of our products,tt and disdd ruptu iott n could materiali lyll adverdd serr ly affeff ct our business, finaii ncial conditioii n, and resultsll of
operations.

Although we believe that alternative sources for many of these and other components and raw materials that we use
in our manufactff urt ing processes are available, we cannot be certain that the supply of key raw materials will continue to be
availabla e at currer nt levels or will be sufficient to meet our futff urtt e needs. We continue to see impacts on our suppu ly chain as
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the companies that producd e our products, product components or otherwise suppu ort our manufacturtt ing processes, the
distribution centers where we manage our inventory,rr or the operations of our logistics and other servirr ce providers, including
third parties that t sterilize and store our producd ts, were disruptu ed, tempom rarily closed or experienced worker shortages for a
sustained period of time durd ing and following the global pandemic or dued to othet r supply chain disruptu ions. For examplm e, for
the manufactff urtt e of Arthrosurface joint solutions products, we engage a single thit rd-party organization as a contract
manufacturtt er. This contract manufacturtt er has noted that there could be lead times up to a year or more to deliver producdd t.
Any supply interruprr tion could harm our abia lity to manufactff urt e our producdd ts until a new source of supplu y is identifieff d and
qualifieff d. We may not be able to find sufficient alternar tive supplu iers in a reasonabla e time period, or on commercially
reasonable terms, if at all, and our ability to produce and supply our producd ts could be impaired.

Our manufacff turingii processes invii olvell inherent riskii s,kk and disdd ruptu iott n could materialii lyll adverserr ly affeff ct our business,
finaii ncial conditioii n, and resultsll of operatiott ns.

The operation of biomedical manufacturtt ing plants involves many risks, including the risks of breakdown, failure,
substandard performance of equipment, the inabia lity of production runrr s to pass internar l quaq lity standards, the need to complm y
with the requirements of directives of government agencies, including the FDA, and the occurrer nce of naturt al and other
disasters. Such occurrences could have a material adverse effect on our business, financial condition, and results of operations
during the period of such operational diffiff culties and beyond.

We could bll ecome subjeb ct to product liall bilityii claill msii , ws hich, if si uccessfulff , cll ould materiallyll advedd rsely all ffa ectff our business,
finaii ncial conditioii n, and resultsll of operatiott ns.

The testing, marketing, and sale of human health care producd ts include an inherent risk of allegations of producdd t
liabia lity, and there can be no assurance that substantial product liability claims will not be asserted against us. Although we
have not received any material product liabia lity claims to date and we believe that we have adequaq te insurance coverage to
cover such product liabia lity claims should they arise, there can be no assurance that t material claims will not arise in the future
or that our insurance will be adequaq te to cover all situations. Moreover, there can be no assurance that t such insurance, or
additional insurance, if required, will be availabla e in the future or, if availabla e, will be availabla e on commercially reasonable
terms. Any product liabia lity claim, if successfulff , could have a material adverse effeff ct on our business, financial condition,
and results of operations.

Failure to comply withii current or future national, ill ntii ertt narr tional, federal or state laws and regulatll iott ns, rs egulatll ortt y gr uidani ce
and indii ustry sr tandardd ds relating to dtt atdd a ptt rotectiott n, privacy ac nd infon rmatiott n securityii , iyy ncii ludingii restritt ctivtt e European
regue lations, cs ould lead to governmrr ent enforff cement actiott ns (which could ill ncii lude civil oii r criminii al penalties), private
litigatiott n, and/or// adverdd serr publicll ity and could negae tively affeff ct our opeo ratingii results att nd busineii ss.

We and our third-party ptt roviders are subjeb ct to national, international, federal or state laws and regulations,
regulatory grr uidance and industry standards relating to data protection, privacy and inforff mation security. This includes the
European Union, or EU, GDPR, and thet United Kingdom, or UK, equivalent of thet same (the UK GDPR, together with the
EU GDPR, referff red to as the GDPR), as well as other national data protection legislation in force in relevant European
Economic Area, or EEA, Member States and the UK (including the UK Data Protection Act 2018), which governsrr the
collection, use, storage, disclosure, tratt nsfer, or other processing of personal data (including health data processed in the
context of clinical trials): (i) regarding individuals in the EEA and UK; and/or (ii) carrirr ed out in the context of the activities
of our establishment in any EEA Member State or the UK.

The GDPR is wide-ranging in scope and imposes numerous additional requiq rements on compam nies that process
personal data, including imposing special requirements in respect of the processing of health and other sensitive data,
requiring that consent of individuals to whom the personal data relates is obtained in certain circumstances, requiring
additional disclosures to individuals regarding data processing activities, requiring that safegff uards are implemented to protect
the security and confidentiality of personal data, creating mandatory data breach notification requirements in certain
circumstances, requiring data protection impact assessments for high risk processing and requiq ring that certain measures
(including contractuat l requirements) are put in place when engaging third-party processors. The GDPR also provide
individuals with various rights in respect of their personal data. The GDPR definff es personal data to include pseudonymized
or coded data and requires diffeff rent informed consent practices and more detailed notices for clinical trial participants and
investigators than appa lies to clinical trials conducted in the United States. We are required to appa ly GDPR standards to any
clinical trials that our EEA and UK established businesses carry out anywhere in the world.

Significantly, thet GDPR impose strict rulrr es on the transfer of personal data out of the EEA or the UK to the U.S. or
other regions that have not been deemed to offeff r “adequaq te” privacy protections. Currently, we rely mainly on Standard
Contractuatt l Clauses approved by the European Commission, or SCCs, to legitimize transfers of personal data out of thet EEA
and Internar tional Transfer Agreements appa roved the UK for transfers of personal data out of the UK, however, there continue
to be concernsr about whether the SCCs and other international transfer mechanisms will face additional legal challenges.
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Any inabia lity to transferff personal data from the EEA to the U.S. in compliance with data protection laws may impede our
ability to conducd t trials and may adversely affeff ct our business and financial position.

The GDPR increases our responsibilities and may increase our liabia lity in relation to personal data that we process
where such processing is subju ect to the GDPR. While we have taken steps to comply with the GDPR, and implementing
legislation in appla icable EEA member states and the UK, including by seeking to establa ish appa ropriate lawfulff bases forff the
various processing activities we carryr out, reviewing our security procedurd es and those of our service providers, and entering
into data processing agreements with relevant service providers we cannot be certain that t our effoff rts to achieve and remain
in compliance have been, and/or will continue to be, fulff ly successfulff . Given the breadth and depth of changes in data
protection obligations, complm ying with the GDPR and similar laws’ requirements are rigorous and time intensive and require
significant resources and a review of our technologies, systems and practices, as well as those of any third-party service
providers, contractors or consultants that process or transfer personal data.

Although thet EU GDPR and the UK GDPR currently impose substantially similar obligations, it is possible that
over time thet UKGDPR could become less aligned with thet EUGDPR, particularly with the UK plans to reform the country’rr s
data protection legal framework in its Data Reform Bill introducd ed into the UK legislative process. In addition, EEAMember
States have adopted implementing national laws to implement the GDPR which may partially deviate froff m the GDPR and
the compem tent authorities in thet EEA Member States may interprrr et GDPR obligations slightly differently from country trr o
country,rr so that we do not expect to operate in a uniform legal landscape in the EEA and UK with respect to data protection
regulations. The potential of thet respective provisions and enforcement of thet EU GDPR and UK GDPR furff ther diverging in
the futff urt e creates additional regulatory crr hallenges and uncertainties forff us. The lack of clarity on future UK laws and
regulations and their interaction with EU laws and regulations could add legal risk, uncertainty, complexity and compliance
cost to the handling of European personal data and our privacy and data security compliance and could require us to amend
our processes and procedurd es to implement diffeff rent compliance measures forff the UK and the EEA.

In the United States, numerous federal and state laws and regulations, including federal health information privacy
laws, state data breach notificff ation laws, state health information privacy laws and fedff eral and state consumer protection laws
that govern the collection, use, disclosure and protection of health-related and othet r personal inforff mar tion could appa ly to our
operations or the operations of our collaboa rators and third-party providers. For example, Califorff nirr a enacted the Califorff nir a
Consumer Privacy Act, or the CCPA. This law, which became effective on January 1, 2020 gives Califorff nir a residents
expanded rights to access and delete their personal inforff mation, opt out of certain personal inforff mation sharing and receive
detailed inforff mation about how their personal inforff mation is used. It also provides for civil penalties forff violations, as well
as a private right of action forff data breaches that are expected to increase data breach litigation. At this time, we do not collect
personal data on residents of Califorff nirr a but should we begin to do so, and in the context of doing so, become subjeb ct to the
CCPA, the CCPA will impose new and burdensome privacy compliance obligations on our business and will raise new risks
for potential finff es and class actions.

In addition, the Califorff nirr a Privacy Rights Act, or CPRA,RR which became effective on January 1, 2023, imposes
additional obligations on compam nies covered by the legislation and significantly modifies the CCPA, including by expanding
consumers’ rights with respect to certain sensitive personal inforff mation. The CPRA aRR lso created a new state agency that t was
vested with authority to implement and enforff ce the CCPA. The effects of the CCPA are potentially significff ant and, should
we begin to process personal inforff mar tion concernir ng California residents may require us to modify off ur data collection or
processing practices and policies and to incur substantial costs and expenses in an efforff t to comply and increase our potential
exposure to regulatory err nforff cement and/or litigation.

Some observers have noted that the CCPA could mark the beginning of a trett nd toward more stringent privacy
legislation in thet United States, which could increase our potential liabia lity and adversely affeff ct our business. New consumer
privacy laws similar to the CCPA have been passed in a number of states and many other states have proposed new privacy
laws. Such proposed legislation, if enacted, may add additional complm exity, variation in requiq rements, restrictions and
potential legal risk, require additional investment of resources in compliance programs, impact strategies and the availabia lity
of previously usefulff data and could result in increased compliance costs and/or changes in business practices and policies.
The existence of comprehensive privacy laws in different states in the countrytt would make our compliance obligations more
complex and costly and may increase the likelihood that we may be subject to enforcement actions or othet rwise incur liabia lity
for noncompliance. In addition to these comprehensive laws and proposals, several other states have passed or proposed more
limited privacy laws focused on particular privacy issues.

In addition, many jurisdictions around the world have adopted legislation that regulates how businesses operate
online and enforces information security, including measures relating to privacy, data security and data breaches. Many of
these laws require businesses to notify dff ata breaches to the regulators and/odd r data subjeb cts. These laws are not consistent, and
compliance in the event of a widespread data breach is costly and burdensome.
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In many jurisdictions, enforff cement actions and consequences for non-complm iance with protection, privacy and
information security laws and regulations are rising. In the EEA and the UK, data protection authot rities may impose large
penalties forff violations of the data protection laws, including potential finff es of up to €20 million (£17.5 million in the UK)
or 4% of annual global revenue, whichever is greater. The authorities have shown a willingness to impose significant finff es
and issue orders preventing the processing of personal data on non-complm iant businesses. Data subju ects also have a private
right of action, as do consumer associations, to lodge complaints with supeu rvisory arr uthot rities, seek judicial remedies, and
obtain compem nsation forff damages resulting froff m violations of applicable data protection laws. In the United States, possible
consequeq nces for non-complm iance include enforcement actions in response to rulrr es and regulations promulgated under the
authority of federal agencies and state attorneys general and legislatures and consumer protection agencies.

The risk of our being found in violation of these laws is increased by the factff that the interprrr etation and enforcement
of them is not entirely clear. Efforts to ensure that our business arrangements with third parties will comply with applicable
healthcare laws and regulations will involve substantial costs. Any action against us for violation of these laws, even if we
successfulff ly defend against it, could cause us to incur significant legal expenses and divert our management’s attention froff m
the operation of our business. The shifting compliance environment and the need to build and maintain robust and expandable
systems to comply with multiple jurisdictions with different compliance and/or reporting requirements increases the
possibility that a healthcare company may runrr afouff l of one or more of the requirements.

Compliance with data protection laws and regulations could requiq re us to take on more onerous obligations in our
contratt cts, restrict our abia lity to collect, use and disclose data, or in some cases, impact our abia lity to operate in certain
jurisdictions. It could also require us to change our business practices and put in place additional complm iance mechanisms,
which may interrupt or delay our development, regulatory and commercialization activities and increase our cost of doing
business. Failure by us or our and third-party providers to comply with data protection laws and regulations could result in
government enforcement actions (which could include civil or criminal penalties and orders preventing us froff m processing
personal data), private litigation and result in significff ant finff es and penalties against us. Claims that we have violated
individuals’ privacy rights, failed to comply with data protection laws or breached our cu ontractuat l obligations, even if we are
not founff d liabla e, could be expensive and time-consuming to defenff d, could result in adverse publu icity and could have a material
adverse effectff on our business, financial condition, results of operations and prospects.

We are incii reasingln y dll epdd endent on sopho isticated infii orff marr tion tectt hnologyo and if wi e faiff l tii o ett ffee ctivtt ely mll aintii aitt n oii r protect
our infii orff marr tion syss tems or data, ia ncii ludingii from data btt reaches, our business could be adverserr ly affeff ctedtt .dd

We are increasingly dependent on sophisticated information technology forff our products and infrastrutt cturt e. As a
result of technology initiatives, recently enacted regulations, changes in our system platforff ms and integration of new business
acquisitions, we have been consolidating and integrating the number of systems we operate and have upgraded and expanded
our inforff mation systems capabilities. We also have outsourced elements of our operations to third parties, and, as a result, we
manage a fewff third-party suppliers who may or could have access to our confidential intellectuat l property or business
information.

Our inforff mation systems, and those of third-party suppu liers with whomwe contrat ct, require an ongoing commitment
of significff ant resources to maintain, protect and enhance existing systems and develop new systems to keep pace with
continuing changes in inforff mation technology, evolving systems and regulatory srr tandards and thet increasing need to protect
patient and customer inforff mar tion. In addition, given their size and complm exity, these systems could be vulnerable to service
interruptu ions or to security breaches from inadvertent or intentional actions by our employees, third-party suppliers and/or
business partners, or from cyber-attacks by malicious third parties attempting to gain unauthorized access to our producdd ts,
systems or Confidential Inforff mation.

The risk of a security breach or disruptu ion, particularly through cyberattacks or cyber intrusrr ion, including by
computer hackers, foreign governments, and cyber terrorr rists, has generally increased as thet number, intensity and
sophistication of attemptm ed attacks and intrusrr ions from around the world have increased. Cyberattacks could include wrongfulff
conducd t by hostile forff eign governmr ents, industrial espionage, wire fraud and other forms of cyber fraud, the deployment of
harmful malware, denial-of-sff ervice, social engineering fraff ud or other means to thrt eaten data security, confidentiality, integrity
and availabia lity. If such an event were to occur, it could result in the theft off r destrucrr tion of intellectual property, data or other
misappa ropriation of assets, or otherwirr se compromise our confidff ential or proprietary information and result in a material
disruptrr ion of our development programs and our business operations.

Although we devote resources to protect our information systems, we realize that cyberattacks are a thrt eat, and there
can be no assurance that t our effoff rts will prevent inforff mation security breaches that would result in business, legal, financial
or reputational harm to us, or would have a material adverse effectff on our business, financial condition, results of operations
and prospects.
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Likewise, we rely on third parties forff various operations, including the manufactff urt e of our producd ts and to conduct
clinical trials, and similar events relating to thet ir computer systems could also have a material adverse effeff ct on our business.
We rely on our third-party providers to implement effeff ctive security measures and identify aff nd correct for any such failures,
deficiencies or breaches. Any breach in our or our third-party providers’ inforff mation technology systems could lead to the
unauta horized access, disclosure and use of non-public information, including protected health information and other
personally identifiaff bla e inforff mation which is protected by HIPAA, and other laws. Any such access, disclosure, or other loss
of information could result in legal claims or proceedings, liabia lity under laws that protect the privacy of personal information,
damage to our reputation and the furff ther development and commercialization of our producd ts could be delayed. If we or our
third-party providers fail to maintain or protect our inforff mation technology systems and data integrity effectively or faiff l to
anticipate, plan for or manage significant disruptrr ions to our inforff mar tion technology systems, we or our thit rd-party providers
could have diffiff culty preventing, detecting and controt lling such cyberattat cks and any such attacks could result in losses
described aboa ve as well as disputes with physicians, participants and our partners, regulatory srr anctions or penalties, increases
in operating expenses, expenses or lost revenues or other adverse consequences, any of which could have a material adverse
effeff ct on our business, results of operations, finff ancial condition, prospects and cash floff ws. If we are unabla e to prevent or
mitigate the impact of such security or data privacy breaches, we could be exposed to litigation and governmental
investigations, which could lead to a potential disruptu ion to our business.

Any comprm omise to our information security or that of our third-party servirr ce providers or contractors could result
in an interruptu ion in our operations, the unauthorized publu ication of our confidff ential business or proprietary information, the
unauthorized release, use, disclosure and/or dissemination of customer, vendor, or employee data, the violation of privacy
and/or data protection laws, including under the GDPR, in the European Union or the United Kingdom, or other laws and
exposure to litigation, any of which could harm our business and operating results.

We may fa acff e circumstances in the futff ure thatt t will result in impam irmerr nt charger s, includindd g,n but not limited to,tt goodwill
impairmii ent, intangible assets impairmii ent and in-processee research and develdd opmll ent charges.

As of December 31, 2023, we had long-lived assets in the amount of $58.4 million, including property and equipment
of $46.2 million, intangible assets of $4.6 million and goodwill of $7.6 million. If the faiff r value of any of our long-lived
assets, including those that we acquired in the acquisitions of Arthrosurface and Parcus Medical, decrease as a result of an
economic slowdown, a downturn in the marker ts where we sell products and services, a downturtt n irr n our stock price, financial
perforff mance or futff urt e outlook, or other reasons, we may be required to record an impairment charge on such assets. We are
required to test intangible assets with indefinite life pff eriods for potential impairment annually and on an interim basis if there
are indicators of a potential impairment. We also are required to evaluate amortizable intangible assets and fixff ed assets for
impairment if there are indicators of a possible impairment. Impam irment charges could have a negative impact on our results
of operations and finff ancial position, as well as on the marker t price of our common stock. During the year ended December
31, 2023, we recorded an impairment charge of $62.2 million on intangible assets related to the acquisitions of Arthrosurface
and Parcus Medical.

Our business is dii epdd endent upon hiriii ngii and retaitt niii ngii qualifll ieff d management, operations and technical persorr nnel.

We are highly dependent on the members of our management, operations and technical staff,ff the loss of one or more
of whom could have a material adverse effeff ct on us. We have experienced a number of management changes in recent years,
and there can be no assurances that any futff urt e management changes will not adversely affeff ct our business. We believe that
our futff urt e success will depend in large part upou n our ability to attract and retain technical and highly skilled executive,
managerial, professional, and technical personnel. We continue to engage with our employees on a regular basis to limit
voluntary employee turt nover r. We face significant competition forff such personnel froff m competitive companies, research and
academic institutions, government entities, and othet r organizations. There can be no assurance that we will be successfulff in
hiring or retaining the personnel we requiq re. The failure to hire and retain such personnel could have a material adverse effecff t
on our business, financial condition, and results of operations.

We may ra equireii addidd tioii nal capital in tii hett future. Wee e cWW annot give any assurance thatt t such capital will be availaii ble all t all or
on terms acceptable tll o utt s, and if ii t iii s aii vailabll le, ae dditiodd nal capitaltt raised by us could dll iludd te your ownership interest or the
value of yo our shares.

We may need to raise capital in the future depending on numerous factors, including:

● Market acceptance of our existing and future products;
● The success and sales of our products under various distributor agreements and other appropriate commercial

strategies, including the abia lity ott f our partners to achieve third party reimbursement for our products;
● The successful commercialization of products in development through appropriate commercial models and

marketing channels;
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● Progress in our product development efforff ts;
● The magnitudt e and scope of such product development efforff ts;
● Any potential acquisitions of products, technologies, or businesses;
● Progress with preclinical studtt ies, clinical trials, and producd t appa rovals and clearances by the FDA and other

agencies;
● Requirement to conduct additional preclinical studit es and clinical trials for futff urt e products;
● The cost and timing of our effoff rts to manage our manufactff urtt ing capabilities and related costs;
● Expanding our manufactff urt ing capacity to suppu ort growing demand for our producd ts and add redundancies to

our manufactff urtt ing process;
● The cost of filinff g, prosecuting, defending, and enforff cing patent claims and other intellectual property rights

and the cost of defending any other legal proceeding;
● Competing technological and marker t developments;
● The development of stratt tegic alliances for the marketing of certain of our products;
● The terms of such strategic alliances, including provisions (and our ability to satisfy such provisions) that t

provide upfront and/or milestone paymaa ents to us;
● The cost of maintaining adequate inventory levels to meet current and futff urtt e product demand; and
● Furthet r expanding our business in international markets.

To the extent funff ds generated froff m our operations, together with our existing capital resources, are insufficient to
meet future requirements, we will be required to obtain additional funff ds through equity or debt financings, through strategic
alliances with corporate partners and othet rs, or through other sources. The terms of any future equity financing may be
dilutive to our investors and the terms of any debt finff ancing may contain restrictive covenants, which limit our abia lity to
pursue certain courses of action. Our abia lity to obtain financing is dependent on the status of our future business prospects as
well as conditions prevailing in the relevant capital markets at the time, we seek financing. No assurance can be given that
any additional finff ancing will be made availabla e to us or will be availabla e on acceptable terms should such a need arise.

If we succeed in raising additional fundsff through the issuance of equity or convertible securities, then the issuance
could result in substantial dilution to existing stockhok lders. Furthet rmore, the holders of these new securities or debt may have
rights, preferences and privileges senior to thot se of the holders of common stock. In addition, any preferred equity issuance
or debt financing that t we may obtain in the futff urtt e could have restritt ctive covenants relating to our capital raising activities
and other financial and operational matters, which may make it more diffiff cult for us to obtain additional capital and to pursue
business opportunities, including potential acquisitions.

Changen s in tii axtt law could adverserr ly affeff ct our business and finaii ncial conditioii n.

The rulrr es dealing with U.S. federal, state, and local and non-U.S. taxation are constantly under review by persons
involved in the legislative process, the Internar l Revenue Service, the U.S. Treasury Drr epartment and other taxing authot rities.
Changes to tax laws or tax rulrr ings, or changes in interprrr etations of existing laws (which changes may have retroactive
application), could adversely affeff ct us or the holders of our common stock. These changes could subju ect us to additional
income-based taxes and non-income taxes (such as payroll, sales, use, value-added, net worth, property, and goods and
services taxes), which in turn could materially affeff ct our finff ancial position and results of operations. For example, under
Section 174 of the Code, in taxable years beginning afteff r December 31, 2021, expenses that are incurred forff research and
development in thet U.S. will be capia talized and amortized, which may have an adverse effeff ct on our cash floff w. Additionally,
new, changed, modified, or newly interpreted or appa lied tax laws could increase our customers’ and our compliance, operating
and other costs, as well as the costs of our products. In recent years, many such changes have been made, and changes are
likely to continue to occur in the future. As we expand the scale of our business activities, any changes in the U.S. and non-
U.S. taxation of such activities may impact our effeff ctive tax rate, result in higher tax payments and harm our business,
financial condition, cash flows and results of operations.

Adverdd serr developmll ents affeff ctintt g thett finaii ncial services indii ustry,r such as actual events or concernsrr involving liqll uidityii ,yy
defae ultsll , os r non-perfor rmance by finaii ncial insii titutions or transactiott nal countertt parrr ties, could all dverserr ly affeff ct the
Companyn ’s current and projeo ctedtt busineii ss operations and itsii finaii ncial conditioii n and results of operations.

Actual events involving limited liquiq dity, defauff lts, non-performance, or other adverse developments that affect
financial institutt ions, trat nsactional counterparr rties or other companies in thet financial services industry orr r thet financial
services industryt generally, or concernsr or rumors about any events of these kinds or other similar risks, have in the past and
may in thet future lead to market-wide liquidity problems. If any of our customers, suppliers or othet r parties with whom we
conduct business are unabla e to access fundsff pursuant to lending arrangements with financial institutions, such parties’ abia lity
to pay their obligations to us or to enter into new commercial arrangements requiring additional payments to us could be
adversely affected.
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Although we assess our banking and customer relationships as we believe necessary or appropriate, our access to
funding sources and othet r credit arrangements in amounts adequaq te to finance or capitalize our current and projected future
business operations could be significantly impaired by factors that affectff the Company, the financial institutions with which
the Company has credit agreements or arrangements directly, or thet financial services industry or economy in general. These
factors could include, among others, events such as liquiq dity constraints or faiff lures, the abia lity to perforff m obligations under
various types of finff ancial, credit or liquidity agreements or arrar ngements, disruptions or instability in the finff ancial services
industry or financial marker ts, or concerns or negative expectations about the prospects forff companies in the financial servirr ces
industry. These factors could involve finff ancial institutions or financial services industry companies with which thet Company
has finff ancial or business relationships, but could also include factors involving financial markets or the finff ancial services
industry generally.

The results of events or concerns that involve one or more of these factff ors could include a variety of material and
adverse impacts on our current and projected business operations and our financial condition and results of operations. These
could include, but may not be limited to, the folff lowing:

● Delayed access to deposits or other finff ancial assets or the uninsured loss of deposits or othet r finff ancial assets;
● Delayed or lost access to, or reductions in borrowings availabla e under revolving existing credit faciff lities or other

working capital sources and/or delays, inabia lity or reductions in the company’s ability to refund, roll over or
extend the maturtt ity of, or enter into new credit facilities or other working capital resources;

● Potential or actuatt l breach of contratt ctuat l obligations that require the Company to maintain letters of credit or other
credit support arrangements;

● Potential or actuatt l breach of finff ancial covenants in our credit agreements or credit arrangements;
● Potential or actuatt l cross-defauff lts in othet r credit agreements, credit arrangements or operating or finff ancing

agreements; or
● Termination of cash management arrangements and/or delays in accessing or actuat l loss of fundsff subju ect to cash

management arrangements.

Risks Related to Our Commercialization Activities

Our licll ense agregg ements withii Miteii k provide substantiatt l control of Monoviscii and Orthott viscii in the UniUU teii d StaSS tes to Mtt iteMM k,
and MiteMM k’s actiott ns could hll ave a materialii impact on our busineii ss, finaii ncial conditioii n and results of operatiott ns.

Our license and distribution agreements with Mt itek related to Monovisc and Orthot visc provide Mitek with, among
other things, the exclusive right to market and sell Monovisc and Orthovisc in the United States, unilateral decision-making
authority over the sale, price, and promotion of Monovisc and Orthovisc in the United States, subsu tantial control over the
future development of Monovisc and Orthovisc related to the treatment of pain associated with osteoarthritis, a license to
manufacturtt e and have manufactff urt ed such products in the event that we are unabla e to supply Mitek with Monovisc or
Orthovisc in accordance with the terms of the relevant agreement, and certain rights of first refusff al with respect to future
products we develop forff the treatment of pain associated with osteoarthritis. In exchange, Mitek pays us a transferff price
calculated with reference to historical end-user prices in the market and a fixff ed royalty rate per producd t on thet ir net product
sales. As Mitek accounts forff a large percentage of our revenue and has unilateral decision-making auta hority over in-market
activities, including end-user pricing and discounts, reimbursement strategy, and overall promotion strategy, actions taken by
Mitek could impact our abia lity to predict and generate revenue and have a material impact on our business, finff ancial condition,
and results of operations.

We may na ot succeed in our intii egtt rag tion and buildoudd t of oo ur direi ct sales channel in tii hett United StaSS tes, and our failure to do
so could nll egativtt ely ill mpii act our busineii ss and finff ancial results.

Beginning in 2019, and with our expanded commercial infraff structurtt e, as a result of the Parcus Medical and
Arthrosurface acquisitions, we sold and marketed our Joint Preservation and Restoration famff ily of products directly to
customers, including hospitals and ASCs, through our direct Anika sales team and large network of independent third-partytt
distributors. This appa roach was a departure from our historical distribution model in the United States, and we cannot be
certain that we will be successfulff in implementing and executing on this commercial appra oach or that, even if we are able to
implement it, the appa roach will be successfulff at scale. We may not be able to attract or retain the sophisticated personnel
required forff our appa roach, to identify off r negotiate favorable or acceptabla e terms with distribution agents and ensure that they
dedicate time and focus to our producdd ts, to achieve in-marker t pricing at the levels we have targeted, to develop and tailor our
producd t portfolff io to be specifically desired by clinicians who practice in ASCs, or to timely execute on our strategies for
market penetration generally. Our failure to successfulff ly implm ement and execute this commercial appa roach could have a
material adverse effectff on our business, financial condition, and results of operations.
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We are depdd endent upon marketintt g an nd distii ritt buii tion partners arr nd the faiff luii re to maintain stratt tegie c alliances on acceptablell
terms will have a matertt ial adverserr effeff ct on our business, finaii ncial conditioii n, and resultsll of operatiott ns.

Our success is dependent, in part, upon the efforff ts of our marketing, distritt bution, and logistics partners, including
our sales agent partners in the United States, and the terms and conditions of our relationships with such partnett rs. We cannot
assure you that our commercial partners, including Mitek, will not seek to renegotiate their currer nt agreements on terms less
favorable to us or terminate such agreements. A faiff lure to maintain relationships with our commercial partners on terms
satisfactory trr o us, or at all, could result in a material adverse effect on our operating results.

We continue to seek to establa ish long-term pr artnerships in regions and countries not covered by existing agreements,
and we may need to obtain the assistance of additional marketing partners to bring new and existing products to market and
to replace certain marketing partners. There can be no assurance that t we will be able to identify off r engage appropriate
distribution or collaboa ration partners or effectively transition to any such new partnerships. The faiff lure to establa ish strategic
partnett rships for the marketing and distribution of our products on acceptable terms and within our planned timeframes could
have a material adverse effeff ct on our business, financial condition, and results of operations.

Sales of oo ur products are larll ger ly depeee ndendd t upou n thitt rdii -pdd arty healthll insurance coverage and reimbursement and our
perforff marr nce may be harmed by healthll care cost contaitt nmii ent iniii tiaii tives or decisiii onii s of io ndii ivdd idual thitt rdii -pdd arty payers.rr

In the United States and othet r forff eign markets, health care providers, such as hospitals and physicians, that t purchase
health care producd ts, such as our producd ts, generally rely on third-party payers, including Medicare, Medicaid, and other
health insurance and managed care plans, to provide coverage and to reimburse for all or part of the cost of the health care
product or procedurd es that use such products. Coverage and reimbursement by third-party payers, both it n the United States
and internarr tionally, may depend on several factff ors, including the individuad l payer’s determination that our products or
procedures that use our products are clinically usefulff and cost-effeff ctive, medically necessary, and not experimental or
investigational. Since insurance coverage determinations and reimbursement decisions are made by each payer individually,
seeking positive coverage and reimbursement decisions can be a time consuming and costly process, which could require us
or our marketing partners to provide supporting scientificff , clinical, and cost-effectiveness data forff the use of our products to
each payer separately. Significant uncertainty exists as to the insurance coverage and reimbursement statust of newly appra oved
health care products or procedures that t use such products, and any failure or delay in obtaining reimbum rsement appra ovals can
negatively impam ct sales of our new products. In addition, we cannot be certain that payers who currerr ntly provide
reimbursement for our products or procedures that use our products will continue to provide such reimbursement in the futff urt e,
and such payer decisions could negatively impact the sales of our currerr nt or future producd ts.

In addition, third-party payers are increasingly attempting to contain the costs of health care products and services
by limiting both ct overage and the level of reimbursement for new therapeutic products and by refusing, in some cases, to
provide coverage for uses of appa roved products for disease indications for which the FDA, or the applicable foreign regulatoryrr
agency, has granted marketing appra oval. Also, thet U.S. Congress, certain state legislatures, and certain foreign governments
and regulatory arr gencies have considered reforff ms, including, among other items, any material changes to the ACA or the
potential repeal of referff ence drugr pricing in the United States, which may affect current reimbursement practices and create
additional uncertainty about the pricing of our producd ts, including the potential implementation of contrott ls on health care
spending through limitations on the growth ot f Medicare and Medicaid spending. For example, in 2010, the ACA was enacted
and was intended to expand access to health insurance coverage and improve the quality of health care over time. There has
been ongoing litigation and congressional effoff rts to modify off r repeal all or certain provisions of the ACA. There may be
uncertainties that result froff m modificff ation or repeal of any of the provisions of the ACA, including as a result of current and
future executive orders and legislative actions. We cannot predict what other health care programs and regulations will
ultimately be implemented at the federal or state level or the effeff ct that any futff urt e legislation or regulation in thet United
States may have on our business There can be no assurance that third-party coverage will be availabla e or that reimbursement
will be adequate for any products or services developed by us or procedures using our products or services.

Outside the United States, the success of our products is also dependent in part upon the availabia lity of
reimbursement and health care payment systems. Domestic and internarr tional reimbursement laws and regulations may change
from time to time. Lack of adequate coverage and reimbursement provided by governmrr ents and other third-party ptt ayers forff
our products and services, including continuing coverage for Monovisc and Orthovisc in the United States, and any change
of classification by thet Centers forff Medicare and Medicaid Services for reimbursement of Orthovisc and Monovisc, could
have a material adverse effeff ct on our business, financial condition, and results of operations.
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Risks Related to Our Product Development and Regulatory Compliance

We are facff ing an longer than expexx ctedtt pathway ta o ctt ommercializeii our CinCC gal product in the UniUU teii d StaSS tes, and we may face
othett r unforff eseen diffii culties in aii chievingii regue latory apprpp oval for CinCC galn , wll hich could all ffa ectff our business and finaii ncial
results.

In 2018, we received and analyzed the results of our second Phase III clinical trial forff Cingal and found that the data
did not meet the primary studt y endpod int of demonstrating a statistically significff ant diffeff rence in pain reducd tion between
Cingal and the appa roved steroid component of Cingal at thet six-month time point. After discussions with the FDA, it was
determined that an additional Phase III clinical trial would most likely be necessary to suppu ort U.S. marketing appa roval forff
Cingal. In 2019, we began the design of our third Phase III clinical trial to enabla e us to evaluate our full-scale Phase III
clinical trial design, including patient and site selection criteria, and increase the probabia lity of success forff the Phase III trial.
In 2022, we completed this third Phase III clinical trial, which achieved its primary endpoint. Together with previous clinical
studit es, Cingal has demonstrated supeu riority over each of its active ingredients and placebo over 26 weeks forff long-acting
pain relief. We have been engaging with the FDA on next steps forff U.S. regulatory arr ppa roval. In parallel, we are exploring
the potential to advance Cingal through commercial partnerships in the U.S. and select Asian markets. These effoff rts will
inform next steps, including if and how to proceed with another clinical trial in the United States. We cannot guarantee the
success of any additional futff urtt e clinical trials for Cingal. Because the results of any additional clinical trials, or other
unforeseen future developments, could have a substantial negative impact on the timeline forff and thet cost associated with a
potential Cingal regulatory arr ppa roval, our overall business condition, financial results, and competitive position could be
affeff cted. We also are conducting our clinical trial to support approval in the United States forff Hyalofasff t, our single-stage,
off-tff het -shelf, cff artilage repair therapy, currently sold only outside the United States. We have fulff ly enrolled the 200 patients
targeted in the trial. This pivotal trial has a two-year follow-up pu rotocol expected to be achieved in early 2025 before
regulatory submu ission is completed. We are targeting to fileff the firff st module as part of a modular PMA in 2024 which is the
first step in seeking FDA appa roval forff Hyalofasff t in the U.S. The finff al module of the PMA will be filed in 2025 once the
clinical data becomes availabla e to be submitted to the FDA.

Failure to obtain, or any delay ia n oii btaitt niii ngii , Fgg DAFF or othett r U.SUU . aSS nd foreign ggg overnmental clearances or apprpp ovals fll orff our
products may ha ave a materialii advedd rse effee ct on our business, finaii ncial conditioii n, and resultsll of operatiott ns.

Several of our current products under development, and certain future products we may develop, will require clinical
trials to determine thet ir safety and efficff acy for marketing appra oval by regulatory brr odies, including the FDA. Product
development and clearance or approval within the FDA and internar tional regulatory frameworks takes several years and
involves the expenditure of subsu tantial resources. There can be no assurance that the FDA or other regulatory arr uthorities will
accept submissions related to our new products or the expansion of thet indications of our current products, and, even if
submu issions are accepted, there can be no guarantee that the FDA or other regulatory ar uta horities will grant clearance or
approval forff our new producd ts, on a timely basis, if at all. In addition to regulations enforced by the FDA, we are subju ect to
other existing and future federal, state, local, and foreign regulations applicable to product clearance or approval, which may
vary significff antly across jurisdictions. Additional clearance or approval of existing products may be requiq red when changes
to such products may affeff ct the safetff y at nd effeff ctiveness, including for new indications for use, labeling changes, process or
manufacturtt ing changes, the use of a different facility to manufacturtt e, process or package the product, and changes in
perforff mance or design specifications. For our devices that are subjeb ct to 510(k) clearances, thet FDA requires device
manufacturtt ers to make a determination of whether a modificff ation requires a clearance; however, thet FDA can review a
manufacturtt er’s decision not to submit forff additional clearances. We cannot provide any assurance that the FDA will agree
with our decisions not to seek clearances for particular device modifications. If the FDA disagrees, and requires new
clearances or approvals for any modifications, and we fail to obtain such approvals or clearances or fail to secure approvals
or clearances in a timely manner, we may be requiq red to recall and to stop the manufacff turing and marketing of the modifieff d
device until we obtain the FDA approval or clearance, and we may be subject to significff ant regulatory frr inff es or penalties.
Failure to obtain regulatory clearance or approvals of our products, including any changes to existing producd ts, could have
an adverse material impact on our business, financial condition, and results of operations.

Even if ultimately granted, the FDA and internarr tional regulatory crr learances or approvals may be subject to
significant, unanticipated delays throughout the regulatory rrr eview process. Internally, we make assumptions regarding
producd t clearance or approval timelines, both it n the United States and internationally, in our business planning, and any delay
in clearance or approval could materially affeff ct our competitive position in the relevant product market and our projeo ctions
related to futff urt e business results.

We cannot be certain that producd t clearance or approvals, both it n the United States and internationally, will not
include significff ant limitations on the product indications, and other claims sought forff use, under which the products may be
marketed. The relevant approval or clearance may also include othet r significant conditions such as post-market testing,
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tracking, or surveillance requirements. Any of thet se factors could significff antly impact our competitive position in relation to
such producd ts and could have a negative impact on the sales of such producd ts.

Once obtained, wdd e cannot guaranteett that the FDAFF or internatiott nal product cleall rances or apprpp ovals wll ill not be withdrawn
or that relevant agencies willii not requireii othett r correctivtt e actiott n, and any withii drawal or correctivtt e actiott n could materiali lyll
affeff ct our business and finaii ncial resultsll .

Once obtained, marketing appa roval can be withdrawn by thet FDA or comparabla e forff eign regulatory ar gencies forff a
number of reasons, including the faiff lure to comply with ongoing regulatory requirements or the occurrence of unforff eseen
problems following initial appa roval. Regulatory authorities could also limit or prevent the manufacturtt e or distribution of our
products. Any regulatory limitations on the use of our products or any withdrawal or suspension of approval or rescission of
approval or reclassification by the FDA or a comparable foreign regulatory arr gency could have a material adverse effecff t on
our business, financial condition, and results of operations.

Our opeo rations and products att re subject to ett xtee entt sive regue lation, compliance with which is cii ostly all nd time consuming,n
and our failure to comply may ra esult ill n sii ubstantt tialii penaltiett s, includindd g rn ecalls of our products.tt

The FDA and forff eign regulatory bodies imposm e extensive regulations applicable to our operations and products,
including regulations governing product and sterilization standardaa s, packaging requiq rements, labea ling requirements, adverse
event reporting, quality system and manufactff urt ing requiq rements, import restrictions, tariff rff egulations, duties, and tax
requirements. The FDA and other forff eign regulatory bodies worldwide conduct periodic inspections of our facff ilities to
determine complm iance with the FDA’s requirements and all comparable foreign regulations. We cannot assure you that we
will be able to achieve and maintain compliance required for thet FDA, CE marking, or other forff eign regulatory clearances or
approvals for any or all our operations and products or that we will be able to producdd e our producdd ts in a timely and profitaff bla e
manner while complying with at ppa licable requirements.

Failure to comply with applicable regulatory rrr equiq rements could result in substantial penalties, including warning
letters, finff es, injunctions, civil penalties, seizure of producd ts, total or partial suspension of production, refusal to grant pre-
market clearance or pre-market appa roval forff devices or drugr s, withdrawal of approvals, and criminal prosecution.
Additionally, regulatory arr uthot rities have the power to require the recall of our producd ts. It also might be necessary for us, in
applicable circumstances, to initiate a voluntary rr ecall per regulatory requirements of one or several of our products. The
imposition of any of the forff egoing penalties, whethet r voluntarily or involuntary,rr could have a material negative impact on
our business, financial condition, and results of operations.

Any cn hanges in the FDAFF or internatiott nal regulatll iott ns related to ptt roduct apprpp oval or apprpp oval renewal, includindd g tn hott se
currentlytt underdd considerdd atiott n by tb hett FDA oDD r thott se that applpp y rll etrott actively,ll could all dverserr ly affeff ct our compem titive position
and matertt ially affeff ct our business and finaii ncial resultsll .

The FDA and forff eign regulations depend heavily on administrative interpretation, and we cannot assure you that
future interpretations made by the FDA or other regulatory br odies, with possible retroactive effects, will not adversely affect
us. Additionally, any changes, whether in interprrr etation or substance, in existing regulations or policies, or any futff urtt e adoption
of new regulations or policies by relevant regulatory brr odies, could prevent or delay appra oval of our products. In the event ouru
future, or currer nt, products, including HA generally, are classified, or re-classified, as human drugrr s, combination products,
or biologics by the FDA or an appa licable international regulatory brr ody,dd the appa licable review process-related to such products
is typically subsu tantially longer and substantially more expensive that n thet review process to which they are currer ntly subju ect
as medical devices. In 2018, the FDA publu icly indicated its intent to consider HA producd ts for certain indications for
regulation as a drugrr and has indicated that industry should submit new products or indication expansions to its Offiff ce of
Combination Products to designate the appa ropriate FDA officff e forff review. There exists uncertainty with respect to the finff al
interpretation, implementation, and consequences of this development, and this or any othet r potential regulatory crr hanges in
approach or interpretation similar in substance to those mentioned in this paragrapha and affecting our products could
materially impact our competitive position, business, and finff ancial results.

Additionally, the implementation of the new EUMDRwhich was put into effeff ct in 2021, has changed several aspects
of the medical device regulatory framework ir n thet EU. Specifically, the EUMDR requires (i) changes in thet clinical evidence
required for medical devices, (ii) post-market clinical follow-up eu vidence, (iii) annual reporting of safetff y inforff mation forff
Class III and Class IIb products, and reporting every two years for Class IIa products, (iv) Uniqueq Device Identification, or
UDI, for all products and submission of core data elements to an EU UDI databaa se prior to placement of a device on the
market, (v) reclassification of some medical devices, and (vi) multiple othet r labeling changes. Approvals forff certain of our
currently marketed producd ts could be curtailed or withdrawn as a result of the implementation of the EUMDR, and acquiq ring
approvals for new products could be more challenging and costly. The EU MDR requires all devices to undergo review and
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approval forff compliance to EU MDR by thet expiry of a transitional period. The original expiry drr ate of May 26, 2024 has
been extended to December 2027 or December 2028 forff certain devices, depending on the risk class of the device, in response
to concernsr raised about notifieff d body capacity and the ability for devices to be re-certifieff d within the original time period.
We have reviewed our products that are sold in the EU market and have completed the product rationalization exercise to
identify tff he producd ts that we will continue to market in the EU. Products we intend to continue marketing will require
substantial submissions to be made to the notifieff d bodies forff a conforff mity assessment under the EU MDR no later than May
26, 2024, for the MDR extension timelines to apply. Compliance with this and any othet r requirements is time consuming and
costly, and our faiff lure to comply may subjeb ct us to significff ant liabia lities, which could have a material adverse effeff ct on our
business, financial condition, and results of operations.

Notices of inspectiott nal observations or defie ciencies from the FDAFF or othett r regulatll ortt y br odiedd s requireii us to undertakett
correctivtt e and preventive actiott ns or othett r actiott ns to address thett FDADD ’s or other regue latory bodies' concerns. These actiott ns
could bll e expee ensive and timett -consuming tn o ctt omplm etll e att nd could ill mpii ose an additiodd nal burden on us.

We are subject to periodic inspections by the FDA and other regulatory bodies related to regulatory rrr equirements
that apply to products designed and manufacff tured, and clinical trials sponsored, by us. If we receive a notice of inspectional
observarr tions or deficiencies from the FDA or othet r regulatory bodies folff lowing an inspection, we may be required to
undertake corrective and protective actions or othet r actions in order to address the FDA or othet r regulatory brr odies concernsr
which could be expensive and time-consuming to complm ete and could impose additional burdens and expenses. We have
previously received notices of observarr tions or deficiencies from the FDA. Failure to adequately address the FDA’s or other
regulatory bodies’ concernsr could expose us to enforff cement or administrative actions.

We may ra ely oll n thitt rdii parties to stt upporpp t certain aspes cts ott f oo ur clinll ical trials. If tII hett se third parties do ndd ot successfulff lyll carryr
out thett ir contratt ctual dutiett s or meet expexx ctedtt deadlinll es, ws e may not be able tll o ott btaitt n rii egulatll ortt y cr learance or apprpp oval or
commercialize our products, as nd our business could be substantiatt lly harmed.dd

We have hired experienced clinical development and regulatory staff,ff and we have also retained the services of
knowledgeable external service providers, including consultants and clinical research organizations, to develop and supervise
our clinical trials and regulatory prr rocesses. Despite our internal investmet nt in staffiff ng, we will remain dependent upou n thet se
third-party contract research organizations and consultants to carryr out portions of our clinical and preclinical research studt ies
and regulatory frr ilinff g assistance forff the forff eseeable future. As a result, we have had and will have less control over thet conducd t
of the clinical trials, the timing and completion of the trials, the required reporting of adverse events, and the management of
data developed through the trit als than would be the case if we were relying entirely on our own staff. Outside parties may
have staffiff ng difficulties, may undergo changes in priorities or may become financially distressed, adversely affectff ing their
willingness or ability to conduct our trials. Failure by these third parties to complm y with regulatory requirements or to meet
timing expectations may requiq re us to repeat clinical trials or preclinical studit es, which would delay the regulatory cr learance
or approval process, or require substantial unexpected expenditures.

If we are fouff nd to have imprm operly pll romoted our products for offo -lff abell l uses, we may ba ecome subject to stt ignigg fii cant fineii s
and other liabilityii .yy

The FDA and other regulatory ar gencies strictly regulate thet promotional claims that may be made about medical
devices and drugs. For examplm e, devices cleared under section 510(k) cannot be marketed for any intended use that is outside
of the FDA’s substantial equivalence determination forff such devices. Physicians nevertheless may use our products on thet ir
patients in a manner that t is inconsistent with the intended use cleared by the FDA. If we are fouff nd to have promoted such
“off-label” uses, we may become subjeb ct to significant governmr ent finff es and other related liabia lity. The federal government
has levied large civil and criminal fines against companies forff alleged improper promotion and has enjon ined several
companies froff m engaging in off-lff abel promotion. The FDA has also requeq sted that companies enter into consent decrees or
permanent injunctions under which specifieff d promotional conduct is changed or curtailed.

We are subjeb ct to various healthcare laws and regulatll iott ns, as nd any fn aiff luii re to comply withii applpp icll able laws could sll ubjeb ct
us to signi ificff ant liall bilityii and harm orr ur busineii ss.

The sales, marker ting and pricing of producd ts and thet relationships that medical producdd ts companies have with
healthcare providers such as physicians, hospitals, ASCs, and others are under increased scrutiny. Our indusd try irr s subjeb ct to
various laws and regulations pertaining to healthcare fraff uda and abuse, as well as other laws that impose extensive tracking
and reporting related to all transfers of value provided to certain health care providers and others. These laws include the
False Claims Act, the Anti-Kickbakk ck Statuttt e, the Stark law, the Physician Payments Sunshine Act, the FDCA, and similar
laws and regulations in the U.S. and around the world. These laws and regulations are broad in scope and are subju ect to
evolving interpretation. We could be required to incur subsu tantial costs to investigate, audit, and monitor compliance or to
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alter our practices, to the extent that we are subject to government scrutiny under these laws. In addition, we are subject to
various laws concernir ng anti-corruptu ion and anti-bribery matters (including the Foreign Corruptrr Practices Act), sales to
countries or persons subju ect to economic sanctions and other matters affeff cting our international operations. Violations of
these laws are punishable by criminal and/or civil sanctions, including, in some instances, finff es, imprisonment and, within
the United States, exclusion froff m participation in governmr ent healthcare programs, including Medicare, Medicaid and
Veterans Administration health programs. These laws are administered by, among others, thet U.S. Department of Justice, the
U.S. Department of Health and Human Services Offiff ce of Inspector General, the Securities and Exchange Commission, thet
Offiff ce of Foreign Access Control, the Bureau of Industry arr nd Security of the U.S. Department of Commerce, and state
attorneys general. Any failure to comply with these laws could subjeb ct us to significff ant liabia lities, which could have a material
adverse effect on our business, financial condition, and results of operations.

We are subjeb ct to enviroii nmental regulatll iott ns and any failure to comply withii applpp icll able laws could sll ubjeb ct us to signi ificff ant
liabilitieii s and harm our business.

We are subjeb ct to a variety of local, state, fedff eral, and foreign governmrr ent regulations relating to the storage,
discharge, handling, emission, generation, manufacturtt e, and disposal of toxic or other hazardous substances used in the
manufacturtt e of our producd ts. Any failure by us to control the use, disposal, removal, or storage of hazardous chemicals or
toxic substances could subju ect us to significff ant liabia lities, which could have a material adverse effeff ct on our business, financial
condition, and results of operations.

Risks Related to Our Growth Initiatives

We may ha ave difdd fiff culty mtt anagingii our grogg wth.tt

As a result of our activities, we have experienced substantial growth it n the number of our employees, the scope of
our product portfolff io and pipeline, the size of our operating and finff ancial systems, and the geographic area of our operations.
This growth has resulted in increased responsibilities forff our management. To manage our growth effeff ctively, we must
continue to expand our management team, attract, motivate and retain employees, and improve our operating and financial
systems. There can be no assurance that t our current management systems will be adequate or that we will be able to manage
our recent or future growth successfulff ly. Any failure to do so could have a material adverse effectff on our business, operating
results and finff ancial condition.

We may na ot generate the expee ectedtt benefie tsii of our acquisiii tioii ns, as nd the ongoingii integre atiott n of to hott se acquisitiott ns couldll
disruii ptu our ongoingii busineii ss, ds isdd tract our managea ment and incii rease our expexx nses.s

Through our acquisitions of Parcus Medical and Arthrosurface, we expanded our product portfolio and pipeline,
diversifieff d our business, expanded our commercial infraff structurt e, entered new markets, and increased the scope of our
operations and the number of our employees. The continued successfulff integration of these othet r companies into our
operations is critical to our futff urt e finff ancial performance. This will require that we continue to integrate more closely the
companies’ producd t offerff ings and research and development capaaa bia lities, retain key employees, assimilate diverse corporr rate
cultures, furthet r integrate management and finff ancial information systems, consolidate the acquiq red operations and manage
geographically dispersed operations, among other things, each of which could pose significant challenges. The difficulty of
combining the acquiq red compam nies with our company may be increased by the need to integrate personnel, and changes
effeff cted in the combination may cause key employees to leave. To succeed in thet market for joint preservation and restoration,
we must also invest additional resources, primarily in the areas of sales and marketing, to extend name recognition and
increase market share.

The integration of the two acquired compam nies into our operations has taken longer than originally anticipated and
has required more effort and expense than was originally planned. This has resulted, and may continue to result, in the loss
of valuable emplm oyees, additional expenses, the disruptu ion of our ongoing business, processes and systems, or inconsistencies
in standards, contrott ls, procedurd es, practices, policies and compensation arrangements, any of which could adversely affeff ct
our abia lity to achieve thet anticipated benefitff s of thet acquisitions. There may be increased risk due to the ongoing integration
of financial reporting and internal control systems. Any diversion of the attention of management created by the integration
process, any disruptu ions or othet r diffiff culties encountered in the integration process, and unforff eseen liabia lities or unanticipated
problems with the acquired businesses could have a material adverse effeff ct on our business, operating results and finff ancial
condition. We are working diligently to complete integration activities, minimize employee disruptu ions and improve
production and communication as we continuen to integrate Arthrt osurface and Parcus Medical. It has been more challenging
than anticipated to effeff ctively and timely complete our integration goals. The acquiq sition of these two compam nies and the
related investment in the business have contributed to our net loss in recent years. We recorded an impairment to goodwill in
2020 and to intangible assets in 2023 and a reduction in thet fair value of contingent consideration in connection with the
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acquisitions that was driven in part by slower than expected revenue growth with these businesses that t have impacted near-
term cash floff ws.

There can be no assurance that t thet se acquisitions will provide the benefits we expect or that we will be able to
integrate and develop the operations of Parcus Medical and Arthrosurface successfulff ly. Any failure to do so could have a
material adverse effect on our business, operating results and finff ancial condition.

We expexx ct to contintt ue to actively ell xpee lore inorgar nic growth att s a part of oo ur future growth stratt tegye , wyy hich expoxx ses us to att
variety ott f ro isks that could all dverserr ly affeff ct our business opeo rations.

Our business and future growth strategy includes as an impom rtant compom nent the acquiq sition of businesses,
technologies, services, assets or products that we believe are a strategic fitff with or othet rwise provide value to our business.
We may funff d these acquiq sitions by utilizing our cash, incurring debt, issuing additional shares of our common stock, or by
other means. Complm eted transactions may expose us to a number of risks and expenses, including unanticipated liabia lities,
amortization expenses related to intangible assets with definite lives, or risks associated with entering new markets with
which we have limited experience or where commercial alliances with experienced partners or existing sales channels are not
availabla e. Whether or not completed, transactions may result in diversion of management resources otherwise availabla e forff
ongoing development of our business and significant expenditures.

Customtt er and employeo e uncertainty about thett effeff cts ott f ao ny acquisitions could hll arm urr s.

Customers of any companies we acquire may, in response to the consummation of the acquisitions, delay or defer
purchasing decisions, which could adversely affeff ct the success of our acquiq red businesses. Similarly, emplm oyees of acquired
companies may experience uncertainty about their future roles, which may adversely affect our abia lity to attract and retain
key management, sales, marketing, and technical personnel following an acquisition.

As our intii ertt narr tional sales and operatiott ns grow, ww e could become increasingii ly subject to addidd tioii nal economic, politicll al,ll
and other riskii s tkk hatt t could harm our business.

Since wemanufactff urt e our producd ts for sale worldwide, our business is subju ect to risks associated with doing business
internationally. During 2023, 2022, and 2021, 26%, 24%, and 23%, respectively, of our producd t sales were to international
customers. We continue to be subju ect to a variety of risks, which could causa e fluff ctuatt tions in thet results of our international
and domestic operations. These risks include:

● The impact of recessions, inflaff tion and other economic conditions in economies outside the United States;
● Instability of forff eign economic, political, and labora conditions;
● Fluctuations in foreign currency exchange rates relative to the U.S. dollar;
● Unfavorabla e labor regulations applicable to our European operations, such as severance and the

unenforceability ot f non-compem tition agreements in the European Union;
● The impact of strikes, work stoppages, work slowdowns, grievances, complm aints, claims of unfair laboa r

practices, or other collective bargaining disputes;
● Difficulties in complying with restrictions imposed by regulatory orr r market requirements, tariffs,ff or othet r

trade barriers or by U.S. export laws;
● Impom sition of governmrr ent controls limiting the volume of international sales;
● Longer accounts receivabla e payment cycles;
● Potentially adverse tax consequences, including, if required or appa licable, diffiff culties transferring funds

generated in non-U.S. jurisdictions to the United States in a tax efficient manner;
● Difficff ulties in protecting intellectuat l property,tt especially in international jurisdictions;
● Difficulties in managing international operations; and
● Burdens of complying with a wide variety of foreign laws, including the EU MDR and GDPR among others.

Our success depends, in part, on our ability to anticipate and address these and any new risks. We cannot guarantee
that these or other factors will not adversely affeff ct our business or operating results.

Risks Related to Our Intellectual Property

We may ba e unable tll o att dequateltt y pll rotect our intii eltt lell ctual propeo rty rtt ightgg s,tt which could have a matertt ial impii act on our
busineii ss and futff ure finff ancialii results.

Our efforts to enforff ce our intellectuat l property rtt ights may not be successfulff . We rely on a combination of copyright,
trademark, patent, and trade secret laws, confidentiality procedurd es, and contratt ctuat l provisions to protect our proprietary
rights. Our success will depend, in part, on our abia lity to obtain and enforff ce patents and trademarks, to protect trade secrets,
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to obtain licenses to technology owned by thit rd parties when necessary, and to conducd t our business without infringing on
the valid proprietary rrr ights of others. The patent positions of pharmaceutical, medical product, and biotechnology firms,
including ours, can be uncertain and involve complex legal and factff uat l queq stions. There can be no assurance that any patent
applications will result in the issuance of patents or, if any patents are issued, that they will provide significant proprietary
protection or commercial advantage or will not be circumvented by others. Filing and prosecution of patent appa lications,
litigation to establish the validity and scope of patents, assertion of patent infriff ngement claims against others, and the defenff se
of patent infringement claims by others can be expensive and time consuming. There can be no assurance that, in the event
that any claims with respect to any of our patents, if issued, are challenged by one or more third parties, any court or patent
authority ruling on such challenge will determine that t such patent claims are valid and enforff ceable. An adverse outcome in
such litigation or patent review process could cause us to lose exclusivity covered by thet disputed rights. If a third party is
found to have rights covering products or processes used by us, we could be forff ced to cease using the technologies or
marketing thet products covered by such rights, we could be subjeb ct to significant liabia lities to such thit rd party,tt and we could
be required to license technologies from such third party in order to continue production of thet products. Furthermore, even
if our patents are determined to be valid, enforff ceable, and broad in scope, thet re can be no assurance that competitors will not
be able to design around such patents and compem te with us using the resulting alternative technology. We have a policy of
seeking patent protection forff patentable aspects of our proprietary trr echnology. We intend to seek patent protection with
respect to products and processes developed in the course of our activities when we believe such protection is in our best
interest and when the cost of seeking such protection is appa ropriate. However, no assurance can be given that any patent
application will be filed, that any fileff d appa lications will result in issued patents, or that any issued patents will provide us
with a competitive advantage or will not be successfulff ly challenged by third parties. The protections affoff rded by patents will
depend upon their scope and validity, and othet rs may be abla e to design around our patents.

We also rely upon trade secrets and proprietary knok w-how for certain non-patented aspects of our technology. To
protect such information, we have a policy requiring all employees, consultants, and licensees to enter into confidentiality
agreements limiting thet disclosure and use of such information. There can be no assurance that thet se agreements provide
meaningfulff protection or that they will not be breached, that t we would have adequaq te remedies for any such breach, or that
our trade secrets, proprietary know-how, and our technological advances will not otherwirr se become known to others. In
addition, there can be no assurance that, despite precautions taken by us, others have not and will not obtain access to our
proprietary trr echnology. Further, thet re can be no assurance that third parties will not independently develop substantially
equivalent or better technology.

There can be no assurance thatt t we will not infii riff ngii e uponu the intii eltt lell ctual propeo rty rtt ightgg s ott f oo thers,rr which could have a
signi ificff ant impii act on our busineii ss and finff ancial results.

Other entities have fileff d patent appa lications for, or have been issued patents concerning, various products or
processes in thet segments in which we do business. There can be no assurance that the producd ts or processes developed by
us will not infriff nge on the patent rights of others in the future. The cost of defending infriff ngement suits is typically large, and
there is no guarantee that any futff urt e defenff se would be successfulff . In addition, infriff ngement could lead to subsu tantial damages
payouts or our inabia lity to produce or market certain of our currer nt or future products. As a result, any such infriff ngement may
have a material adverse effeff ct on our business, financial condition, and results of operations.

Risks Related to Ownership of Our Common Stock

Our stock price may be highi ly volatile, ae nd we cannot assure you that market makingii in our common stock willii contintt ue.ee

The market price of shares of our common stock may be highly volatile. Factors such as announcements of new
commercial products or technological innovations by us or our competitors, disclosure of results of clinical testing or
regulatory pr roceedings, government regulation and approvals, developments in patent or other proprietary rights, public
concern ar s to thet safety of producd ts developed by us, and general market conditions may have a significff ant effect on the
market price of our common stock. We have highlighted to investors increased volatility and uncertainty in the global
macroeconomic environment and the changing dynamics associated with st taffing shortages, suppu ly chain disruptu ion and
inflation. These actions, as well as general investor uncertainty, could create volatility and unpredictability in our stock price.
The trading price of our common stock could also be subject to wide fluff ctuatt tions in response to quarter-to-quarter variations
in our operating results, material announcements by us or our compem titors, governmr ental regulatory arr ction, conditions in the
health care industry generally or in thet medical products industry specifically, or other events or factors, many of which are
beyond our control. In addition, the stock market has experienced extreme price and volume fluff ctuatt tions, which have
particularly affeff cted the marker t prices of many medical producd ts companies, and which ofteff n have been unrelated to the
operating performance of such companies. Our operating results in future quarters may be below the expectations of equiq ty
research analysts and investors. In such an event, the price of our common stock would likely decline, perhaps substantially.
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Our chartertt documents ctt ontain anti-takeover provisions that may pa revent or deldd ayll an acquisition of oo ur company.n

Our charter documents contain anti-takeover provisions that could prevent or delay an acquisition of our company.
The provisions include, among othet rs, a classified board of directors, advance notice to the board of stockhok lder proposals,
limitations on the abia lity of stockholders to remove directors and to call stockhok lder meetings, and a provision that allows
vacancies on the Board of Directors to be fillff ed by vote of a majoa rity of the remaining directors. We are also subject to Section
203 of thet Delaware General Corpor rate Law which, subject to certain exceptions, prohibits a Delaware corporr ration from
engaging in any of a broad range of business combinations with any “interested stockholder” for a period of three years
following the date that such stockhok lder becomes an interested stockhokk lder. Those provisions could have thet effeff ct of
discouraging a third party ftt roff m pursuing a non-negotiated takeover of our company at a price considered attractive by many
stockholders and could have thet effeff ct of preventing or delaying a potential acquirer froff m acquiring control of our company.

If securitieii s or indii ustry ar nalystyy s dtt o ndd ot publisll h or cease publisll hingii research or repoee rts att bout us, os ur busineii ss, or our
market, ott r if ti hett y ae dverserr ly changen their rii ecommendatdd iott ns regae rdindd g our stoctt k, our stock price and tradingii volume couldll
declinll e.

The trading market for our common stock is influenced by the research and reports that securities or industry arr nalysts
may publish aboa ut us, our business, our market, or our compem titors. No person is under any obligation to publish research or
reports on us, and any person publu ishing research or reports on us may discontinue doing so at any time without notice. If
adequaq te research coverage is not maintained on our company or if any of the analysts who cover us downgrade our stock or
publu ish inaccurate or unfavff orable research about our business or provide relatively more favff orable recommendations about
our competitors, our stock price would likely decline. If any analysts who cover us were to cease coverage of our company
or fail to regularly publish reports on us, we could lose visibility in the finff ancial markets, which in turt n cr ould cause our stock
price or trading volume to decline.

We have been, and may ca ontinue to be, se ubjeb ct to the actiott ns of activist stockholderdd s,rr which could cause us to itt ncii ur
substantiatt l costs, ds ivdd ert management’s and the board’s attentt tion and resources, as nd have an adverdd serr effeff ct on our business
and stock price.

From time to time, we may be subject to proposals by activist stockhokk lders urging us to take certain corporate actions
or to nominate certain individuals to our board of directors. In Februarr ry 2023, Caligan Partners LP, or Caligan, indicated that
it intended to consider all available options, including nominating a slate of directors forff election to the board of directors at
our 2023 annual meeting of stockhok lders. In April 2023, we entered into a Cooperation Agreement (the “Cooperation
Agreement”) with Caligan. Pursuant to the Cooperation Agreement, we agreed to increase the size of our board of directors
to eight directors and appointedMr. Gary Frr ischetti as an independent Class III director. OnMarch 6, 2024, Caligan nominated
two directors forff election to our board of directors at our 2024 annual meeting of stockholders. If Caligan solicits proxies forff
its candidates or proceeds with other similar types of actions, our business could be adversely affeff cted. Responding to such
actions by activist stockhok lders can be costly and time-consuming, disruptu our operations and divert the attention of
management and our board of directors. For example, we have retained the services of various professionals to advise us on
activist stockhok lder matters, including legal, financial, and communications advisors, the costs of which negatively impact
our finff ancial results and we may be required to retain additional servirr ces in the future, which could have a further negative
impact on our finff ancial results. In addition, perceived uncertainties as to our future direction, stratt tegy or leadership created
as a consequence of activist stockhok lder initiatives may result in thet loss of potential business opportunities, harm our abia lity
to attract new investors, customers, and employees, and cause our stock price to experience periods of volatility or stagnation.

ITEM 1B. UNRESOLVED STAFF COMMENTS

None.

ITEM 1C. CYBERSECURITY

Cyber Risk Management and Strategy

We rely on information technology and data to operate our business and develop, market, and deliver our products
to our customers. We have implemented and maintain various information security processes designed to identify,ff assess and
manage material risks froff m cybersecurity threats to critical computer networks, third party hosted servirr ces, communications
systems, hardware, manufacff turing equiq pment and processes, lab ea quipment, softwff are, and our critical data including
confidff ential, personal, proprietary, finff ancial and sensitive data. Accordingly, we maintain certain risk assessment processes
intended to identify risks froff m cybersecurity threats, determine thet ir likelihood of occurrirr ng, and assess potential material
impact to our business.
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We use a layered appa roach designed to mitigate the constantly evolving risks froff m cybersecurity threats by investing
in people, processes, and cybersecurity technologies. Our approach is informed by recognized industry standards and
frameworks, and incorporr rates elements of thet same, including elements of the National Institute of Standards and Technology
Cybersecurity Framework,r or NIST CSF, and the Center for Internerr t Security, or CIS, critical security contrott ls.

Our cybersecurity risk management program leverages trusrr ted technology partners and solutions in an efforff t to
identify aff nd track key cybersecurity risks. This program includes period security assessments conducdd ted in collaboa ration with
our key stakeholders, penetration testing and vulnerability assessments, and a mandatory cybersecurity training program forff
employees. To manage cybersecurity incidents, our global security operations team maintains a cybersecurity incident
response plan, conducts readiness exercises, and takes steps to improve the program, as appa ropriate, to manage thet changing
threats facedff in our industry.

As part of our cybersecurity risk management program, we take a risk-based appa roach to the evaluation of third-
party vtt endors. We appa ly mitigations and processes based on our evaluation of the criticality of the vendor and the sensitivity
of the data thet vendor accesses. Our current vendor evaluation procedures include, as appa ropriate, an assessment prior to
onbon arding and implementation of cybersecurity-specific contract provisions. We are in the process of expanding and
maturing these vendor risk management procedures.

We, like other companies in our industry,rr face a number of cybersecurity risks in connection with our business.
Risks froff m cybersecurity threats have, to date, not materially affeff cted, and we do not believe they are reasonabla y likely to
materially affeff ct, us, our business strategy, results of operations or financial condition; however, from time to time, we have
experienced thrt eats and security incidents relating to our and our third party vendors’ information systems. For additional
information, please see the section captioned “Part I. Item 1A. Risk Factors” in this Annual Report on Form 10-K.

Governance Related to Cybersecurity Risks

Our Vice President of Information Technology, or VP of IT, is responsible for thet direction of our information
technology organization. Our VP of IT has over twenty-fivff e years of cybersecurity and incident management experience. Our
VP of IT is suppu orted by a third-party vtt irtual chief inforff mation security ott fficff er, or vCISO, who also has over twett nty-five
years of cybersecurity experience. Our VP of IT, supported by our vCISO, assesses our cybersecurity risks through regular
meetings with our IT team, and escalates cybersecurity matters as needed to management.

The role of the Board of Directors in our risk oversight process includes receiving reports froff m management and the
chairs of Board committees on areas of material risk to our Compam ny, including cybersecurity risks. The Board has delegated
primary responsibility to the Audit Committee to review these matters. As established in the Audit Committee Charter, thet
Audit Committee oversees cybersecurity risks by reviewing reports, summaries and presentations on data management and
security initiatives and significff ant existing and emerging cybersecurity risks. This includes material cybersecurity incidents,
the impact to us and our stakeholders of any significant cybersecurity incident, and any disclosure obligations arising froff m
any such incidents. Our VP of IT presents on risks froff m cybersecurity threats to the Audit Committee at least annually and
to the fulff l Board, as necessary.

ITEM 2. PROPERTIES

Wemaintain leases on six facff ilities, including our corporate headquarters location in Bedford, Massachusetts, where
we lease appa roximately 134,000 square feetff of administrative, research and development, and manufactff urt ing space. The lease
on this facility contains multiple extension options that allow us to extend the term through October 2038. Our othet r lease
locations are in Franklin, Massachusetts, Sarasota, Florida, Warsaw, Indiana and Padova, Italy. These additional facff ilities
provide us with an aggregate of over 80,000 square feetff of additional space and have terms expiring between 2022 and 2032,
subju ect to certain renewal provisions contained within the lease agreements.

See Note 8, Leases, to the consolidated financial statements included elsewhere in this Annual Report on Form
10-K for additional inforff mar tion regarding our specific leaseholds.

ITEM 3. LEGAL PROCEEDINGS

We are involved froff m time-to-time in various legal proceedings arising in the normal course of business. Although
the outcomes of thet se legal proceedings are inherently difficult to predict, we do not expect the resolution of thet se proceedings
to have a material adverse effeff ct on our financial position, results of operations, or cash floff ws.

ITEM 4. MINE SAFETY DISCLOSURES

Not appa licabla e.
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PART II

ITEM 5. MARKET FOR REGISTRANRR T’S COMMON EQUITY, RELATED STOCKHOLDERMATTERS AND
ISSUER PURCHASES OF EQUITY SECURITIES

Common Stock Information

Our common stock has traded on thet NASDAQ Global Select Market since November 25, 1997, under the symbol
“ANIAA K.” At December 31, 2023, the closing price per share of our common stock was $22.66 as reported on thet NASDAQ
Global Select Market, and there were 110 holders of record. We believe that the numbem r of beneficff ial owners of our common
stock at that date was subsu tantially greater, dued to shares being held by intermediaries.

We have never declared or paid any cash dividends on our common stock. We currerr ntly intend to retain earnings, if
any, for use in our business and do not anticipate paying cash dividends on our common stock in the forff eseeable future.
Payment of futff urtt e dividends, if any, on our common stock will be at the discretion of our Board of Directors after considering
various factors, including our financial condition, operating results, anticipated cash needs, and plans for expansion.

Perforff mance Graph

Set forff th below is a graph compam ring the total returns of our company, the NASDAQ Composite Index, and the
NASDAQ Biotechnology Index. The grapha assumes $100 is invested on December 31, 2018, in our common stock and each
of the indices. Past performance is not indicative of futff urt e results.

Dec-18 Dec-19 Dec-20 Dec-21 Dec-22 Dec-23
Anika Therapea utics, Inc. ............... $ 100.00 $ 154.27 $ 134.66 $ 106.61 $ 88.07 $ 67.42
NASDAQ Composite Index.......... $ 100.00 $ 135.23 $ 194.24 $ 235.78 $ 157.74 $ 226.24
NASDAQ Biotechnology Index.... $ 100.00 $ 124.41 $ 156.36 $ 155.37 $ 138.42 $ 143.60
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Issuer Purchases of Equity Securities

In April 2023, we agreed to establa ish a share repurchase program for an aggregate purchase price of $20.0 million.
Of the $20.0 million, the firff st $5.0 million was to be effected through an accelerated stock repurchase program, the second
$5.0 million was to be purchased in thet open market and thet remaining $10.0 million was to be purchased in the open market
subju ect to positive cash floff w. On May 12, 2023, we entered into an accelerated share repurchase agreement with Bank of
America, N.A., or Bank of America, pursuant to a Fixed Dollar Accelerated Share Repurchase Transaction, or ASR
Agreement, to purchase $5.0 million of shares of its common stock. During the second quarter of 2023, 158,983 shares were
delivered to us, constituting the initial delivery orr f shares and representing 80% of the thet n estimated total number of shares
expected to be repurchased under the ASR Agreement. In July 2023, we received the remaining 29,046 additional shares at
a finff al settlement price based on the average purchase price of $26.59 per share.

Securities Authorized for Issuance Under Equity Compensation Plans

For inforff mation regarding securities authot rized for issuance under our emplm oyee stock-based compem nsation plans,
see Part III. Item 12. Security Ownership oi f Co erCC tain Benefie cial Owners and ManMM agement and Related Stockholdell r MatMM ters.

ITEM 6.

[RESERVED]

ITEM 7. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF
OPERATRR IONS

The folff lowing section contaitt ns statements that are not statements of histii orical fact and are forward-looking
statements within the meaning of the fedff erdd al securities lawl s.ww These statements itt nvolve known and unknown risks,
uncertainties, and othett r facff tors that may ca ause our actual results,tt perforff mance, or achievement to differ materially from
anticipai ted results, perfor rmance, or achievement, et xpee ressed or implied in such forward-r looking statements.tt These statementstt
reflee ct our current views with respect to future events, are based on assumptions, and are subject to riskii s akk nd uncertainties.
We discii uss many on f to hett seee riskii s akk nd uncertainties at the beginning of this Annual Repoe rt on Form 10-K and under thett sections
capta ioned “Business” and “Riskii Factors.rr ” The folff lowing discii ussion should alsoll be read in conjunction with the consolidatdd ed
financial statements and the NotNN es thereto appea aring elsewhere in this Annual Repoe rt on Form 10-K.KK

Management Overview

We are a global joint preservation compam ny that creates and delivers meaningfulff advancements in early intervention
orthopedic care. Based on our collaboa rations with clinicians to understand what they need most to treat their patients, we
develop minimally invasive products that restore active living forff people around the world. We are committed to leading in
high opportunitt ty spaces within orthopedics, including OA pain management, regenerative solutions, sports medicine and
Arthrosurface joint solutions.

We have thirty years of global expertise developing, manufacff turing and commercializing products based on our HA
technology platform. HA is a naturally occurring polymer fouff nd throughout the body that is vital forff proper joint health and
tissue funff ction. Our proprietary technologies for modifyiff ng the HA molecule allow product properties to be tailored
specifically to multiple uses, including enabling longer residence time to support OA pain management and creating a solid
form of HA called Hyaff, which is a platform utilized in our regenerative solutions portfolff io.

In early 2020, we expanded our overall technology platform, product portfolff io, and significantly expanded our
commercial infraff structurt e, especially in the United States, through our strategic acquiq sitions of Parcus Medical, LLC, a sports
medicine and instrumrr entation solutions provider, and Arthrosurface, Inc., a company specializing in bone preserving partial
and total joint replacement solutions. These acquisitions augmented our HA-based OA pain management and regenerative
products with a broad suite of producd ts and capabilities focff used on early intervention joint preservation primarily in upper
and lower extremities such as shoulder, foot/att nkle, knee and hand/wrist.

As we look towards the future, our business is positioned to capture value within our target market of joint
preservarr tion. We believe our success will be driven by our:

● Decades of experience in HA-based regenerative solutions and early intervention orthopedics combined under new
seasoned leadership with a strong finff ancial foundation forff future investment in meaningfulff solutions for our
customers and their patients;
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● Utilizing HA-based technology and manufactff urt ing expertise to provide new and diffeff rentiated solutions for the
growing joint preservarr tion and regenerative medicine markets;

● Introducing key HA-based producdd ts into the US marker t upon FDA appa roval/clearance, such as Cingal, Hyalofasff t
and the Integrity Itt mplant System, our arthroscopic patch system for rotator cuff repair;

● Robust network or f stakeholders in our target markets to identify eff volving unmet patient treatment needs;

● Prioritized investment in differentiated pipeline of regenerative solutions, bone preserving implants and sports
medicine products;

● Global commercial expertise which we will leverage to drive growth across our producdd t portfolff io, including an
intentional site of care focff us on ambulatory surgical centers in the United States and continued international
expansion;

● Opportuntt ity to pursue stratt tegic inorganic growth opporturr nities, including potential partnerships and smaller
acquisitions, technology licensing, and leveraging our strong finff ancial foundation and operational capabilities;

● Pursuit of strategic inorganic growth ot pportunities, including potential partnerships and smaller acquisitions and
technology licensing, by leveraging our strott ng financial fouff ndation and operational capabilities; and

● Energized and experienced team focff used on strong values, talent, and culture.

For additional inforff mar tion regarding our business, please referff to “Item 1. Business” of this Annual Report on Form
10-K.

Key De evelopments during thett Year Ended December 31, 2023

● Strengthening Leadership Position in OA Pain Management
o Achieved record annual revenues of $101.9 million in OA Pain Management with single-injection Monovisc, multi-

injen ction Orthot visc and Cingal outside the U.S.; Increasing leading U.S. market share position.
o Cingal, Anika’s next generation non-opioid single-injen ction HA-based osteoarthritis pain product, continued strong

double-digit growth outside the U.S.
o Awaiting FDA feedbad ck on proposed non-clinical next steps regarding Cingal U.S. regulatory approval following a

Type C meeting with the FDA in early 2023 and success in meeting its latest Phase III Pivotal primary endpoint in
2022.

● Advancing a Highly Differentiated Portfolff io of HA-Based Regenerative Solutions
o Successfulff ly completed over 100 cases with the Integrity Implant System, Anika’s HA-based regenerative rotator

cuff patch system, following the limited market release in late November 2023; on-track forff full market release in
mid-2024.

o Fully enrolled Hyalofast, Anika’s HA off-the-shelf single-stage cartilage repair producd t, Phase III clinical trial;
modular PMA submission with break-through device designation commencing in 2024; final PMA module filing
expected in 2025 with producd t launching by 2026.

● Launched Key Products in Sports Medicine and Arthrosurfacff e Joint Solutions
o X-Twist Biocompom site Fixation System launched in the first quarter of 2024, complm iments the PEEK version launched

in early 2023.
o RevoMotion Reverse Shoulder Arthroplasty System full market release in September 2023.
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Producdd ts

OA Pain Management

Our OA Pain Management product family consists of Monovisc and Orthovisc, our injen ctable, HA-based OA Pain
Management offeff rings that are indicated to provide pain relief froff m osteoarthritis conditions; and Cingal, our novel, next-
generation, single-injection OA Pain Management product consisting of our proprietary cross-linked HA material combined
with a fasff t-acting steroid. Cingal is our next generation fast-acting, long-lasting, non-opioid, clinically proven osteoarthritis
pain producd t which is designed to provide both short- and long-term pain relief, through at least six monthst . It is currer ntly
sold outside the United States in over 35 countries. In 2022, we completed a third Phase III clinical trial forff Cingal, which
achieved its primary endpoint. Cingal is currer ntly not appa roved forff commercial use in the United States. We have been
actively engaging with the U.S. Food and Drugrr Administration, or the FDA, on next steps for U.S. regulatory arr ppa roval.

Joint Preservation and Restoration

Our Joint Preservation and Restoration product family consists of: (ff a) our portfolff io of orthopedic regenerative
solutions producdd ts utilizing HA, including Integrity, our new arthroscopic regenerative patch system for rotator cuff repair
and other tendon procedurd es, Tactoset products, and Hyalofast outside of the United States in over 30 countries; (b) our line
of sports medicine solutions used to repair and reconstruct damaged ligaments and tendons due to sports injun ries, tratt uma and
disease; and (c) our Arthrosurface portfolff io of bone preserving joint technologies, including partial joint replacement, joint
resurfacing, and minimally invasive and bone sparing implants, designed to treat upper and lower extremity orthopedic
conditions caused by trauma, injun ry and arthrt itic disease.

Non-Orthopedic

Our Non-Orthopedic product famff ily consists of legacy HA-based products that are marketed principally forff non-
orthopedic applications, including our adhesion barrir er product, advanced wound care products, our ear, nose and throat
products, and our ophthalmic products. Non-Orthot pedic also includes Hyvisc, our high molecular weight injectable HA
veterinary product appa roved forff the treatment of joint dysfunction in horses due to non-infectff ious synovitis associated with
equine OA. Hyvisc was previously reported in the OA Pain Management product family but has been reclassified to the Non-
Orthopedic product famff ily beginning in 2023.

For additional inforff mation with respect to our products, including information related to how they are sold and new
product development initiatives, please see the sections captioned “Producd ts,” “Sales Channels,” and “Research and
Development” contained within “Part I. Item I. Business” of this Annual Report on Form 10-K.
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Results of Operations

Year ended December 31, 2023 compared to year ended December 31, 2022

Stattt emtt ent of Oo peOO rations Detail

Year Ended December 31,
2023 2022 $ Change % Change

(in thousands, except percentages)
Revenue....................................................................................... $ 166,662 $ 156,236 $ 10,426 7%
Cost of revenue............................................................................ 63,574 62,660 914 1%
Gross profit .............................................................................. 103,088 93,576 9,512 10%
Gross margin............................................................................ 62% 60%

Operating expenses:
Research & development ......................................................... 32,690 28,182 4,508 16%
Selling, general & administrative ............................................ 95,847 84,794 11,053 13%
Impam irment of intangible assets ............................................... 62,190 - 62,190 -

Total operating expenses ............................................................. 190,727 112,976 77,751 69%
Loss from operations ................................................................... (87,639) (19,400) (68,239) 352%
Interest and other expense, net................................................. 2,312 654 1,658 254%

Loss before income taxes ............................................................ (85,327) (18,746) (66,581) 355%
Benefit froff m income taxes....................................................... (2,660) (3,887) 1,227 (32%)

Net loss........................................................................................ $ (82,667) $ (14,859) $ (67,808) 456%

Revenue

The folff lowing tabla e presents revenue by product famff ily for fisff cal years 2023 and 2022 (dollars in thousands):

Years Ended December 31,
2023 2022 $ Change % Change

OA Pain Management .................................................................. $ 101,927 $ 91,984 $ 9,943 11%
Joint Preservation and Restoration ............................................... 54,879 50,402 4,477 9%
Non-Orthopedic............................................................................ 9,856 13,850 (3,994) (29%)

$ 166,662 $ 156,236 $ 10,426 7%

Revenue for the year ended December 31, 2023 was $166.7 million, an increase of $10.5 million, or 7%, compared
to the prior year. The increase in revenue was driven by growing global commercial adoption of our products as well as our
introduction of new products in recent years.

Revenue froff m our OA Pain Management producd t famff ily increased 11% for the year ended December 31, 2023, as
compared to prior year, due to a global sales growth of our Monovisc single injen ction pain product and favff orable ordering
patterns, as well as continued double-digit international growth of our Cingal next generation non-opioid single injection pain
product.

Revenue from our Joint Preservation and Restoration product famff ily increased 9% for thet year ended December 31,
2023, as compam red to prior year, dued to commercial adoption of our newest products, such as X-Twist, and higher internar tional
sales.
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Revenue from our Non-Orthopedic product famff ily decreased 29% for the year ended December 31, 2023, as
compared to prior year, primarily due to lower sales to veterinary crr ustomers due to timing of ordering patterns and lower
sales folff lowing last-time-buys in 2022 associated with termination of certain legacy distributor contracts.

Effeff ctive January 1, 2023, we began to report revenue froff m product sales to veterinary crr ustomers within the Non-
Orthopedic producd t famff ily whereas such revenue had historically been reported within the OA Pain Management revenue
producd t famff ily for thet prior period year ended December 31, 2022. Revenue froff m product sales to veterinary customers
amounted to $4.2 million and $5.9 million for 2023 and 2022, respectively, with the 2022 revenue reclassified to Non-
Orthopedic to conforff m to currer nt presentation.

Gross Profito and MarMM gir n

Gross profit forff the year ended December 31, 2023 was $103.1 million, or gross margin of 62%, as compared witht
$93.6 million, or gross margin of 60%, forff the year ended December 31, 2022. The increase in gross profitff for the year ended
December 31, 2023, primarily resulted froff m higher revenue growth, improved manufacff turing effiff ciency and lower product
rationalization charges. This increase was partially offsff et by higher costs due to inflationary pressures forff raw materials and
freight charges.

Research and Development

Research and development expenses for the year ended December 31, 2023 were $32.7 million, an increase of $4.5
million, or 16%, as compared to the prior year, primarily due to increased costs to ensure compliance with gt rowing regulatory
requirements globally, such as EU MDR, as well as new producd t development associated with our research and development
pipeline, led by Integrity, which received FDA clearance in August 2023 and was launched with first surgeries in rotator cuffff
repair and other tendon procedures in November 2023.

For additional inforff mation on our research and development activities, please see the section captioned “Part I. Item
1. Business—Re— search and Development” in this Annual Report on Form 10-K.

Selling, General and Admidd nistii ratt tive

Selling, general and administrative, or SG&A, expenses forff the year ended December 31, 2023 were $95.9 million,
an increase of $11.0 million, or 13%, as compared to the prior year. The increase in SG&A expenses for thet year ended
December 31, 2023 was primarily due to $13.0 million of non-recurring costs related to the Parcus Medical unitholder
arbir tration settlement, shareholder activism, discontinuation of a software development projeo ct and other non-recurring
corporate costs. During thet year, spending increased as we continued to expand our commercial capability in the United
States, including increased marketing, medical educd ation and othet r operational capabilities to suppu ort our business growth,
as well as due to increased commissions resulting froff m sales growth.

Impaim rment of Io ntII antt gible Assets

We assess our long-lived assets for impairment under certain circumstances, such as when events or changes in
circumstances indicate there may be impairment. During thet fourth quarter of 2023, we performed a quantitative assessment
of intangible assets impairment related to the Parcus Medical and Arthrt osurface reporting unit. The results of these
impairment tests indicated that the estimated faiff r value of this reporting unit was less than its carryr ing value. Consequently,
a non-cash impairment of intangible assets charge of $62.2 million was recorded in the quarter ended December 31, 2023.
The decline in faiff r value was primarily due to lower growth expectations for futff urt e revenue and related cash floff ws related
the Parcus Medical and Arthrt osurface reporting unit.

Income Taxesaa

The benefitff from income taxes was $2.7 million forff the year ended December 31, 2023, resulting in an effective tax
rate of 3.1%. The benefit froff m income taxes was $3.9 million for the year ended December 31, 2022, resulting in an effective
tax rate of 20.7%. The decrease in our effeff ctive rate forff the year ended December 31, 2023 as compared to the year ended
December 31, 2022 is primarily due to a valuation allowance being recorded on U.S. deferred tax assets in 2023 offsff et
somewhat by non-deductible stock-based compem nsation.

Net Loss

For the year ended December 31, 2023, the net loss was $82.7 million, or $5.64 per basic and diluted loss per share,
compared to a net loss of $14.9 million, or $1.02 per basic and diluted share, forff the prior year. The $67.8 million increase in



45

the net loss was dued to the $62.2 million pre-tax impairment charge on intangible assets recorded in the fouff rth quarter of 2023
and $13.0 million in pre-tax expenses associated with othet r non-recurring costs earlier in 2023.

Non-GAAP Finaii ncialii Measures

We present certain information with respect to adjud sted gross profit and adjud sted gross margin, adjud sted Earnings
Before Interest, Tax, Depreciation and Amortization, or EBITDA, adjud sted net income, adjud sted diluted earnir ngs per share
or adjud sted Earnings Per Share, or EPS, which are finff ancial measures not based on any standardized methodology prescribed
by accounting principles generally accepted in the United States, or GAAP, and is not necessarily comparable to similarly
titled measures presented by other companies.

We have presented adjusted gross profitff and adjusted gross margin, adjusted EBITDA, adjud sted net income, adjud sted
EPS, becausa e they are key measures used by our management and board of directors to understand and evaluate our operating
perforff mance and to develop operational goals for managing our business. We believe these finff ancial measures help identifyff
underlying trends in our business that could othet rwise be masked by thet effeff ct of the expenses that t we exclude. We believe
that the exclusion of these items in calculating these measures can provide a useful tool forff period-to-period comparisons of
our core operating perforff mance. Accordingly, we believe that these measures provide usefulff information to investors and
others in understanding and evaluating our operating results, enhancing the overall understanding of our past performance
and futff urt e prospects and allowing for greater transparency with respect to key finff ancial metrics used by our management in
their finff ancial and operational decision-making.

Adjudd sted Gross Profito and Adjudd sted Gross MarMM gir n

We define adjud sted gross profit as our gross profit excluding amortization of certain acquiq red intangible assets, the
impact of inventory frr aiff r-value step up associated with our recent acquisitions and certain product rationalization charges. The
amortized assets contritt bute to revenue generation, and the amortization of such assets will likely continue in future periods
until such assets are fulff ly amortized. These assets include the fair value of certain identified assets acquiq red in acquisitions,
including developed technology and acquiq red trade names. We define adjud sted gross margin as adjusted gross profitff divided
by total revenue.

The folff lowing is a reconciliation of adjud sted gross profit to gross profitff for the years ended December 31, 2023 and
2022, respectively:

Years Ended December 31,
2023 2022

Gross profit...................................................................................................................... $ 103,088 $ 93,576
Product rationalization charges..................................................................................... 748 3,199
Acquisition related intangible asset amortization ......................................................... 6,244 6,240

Adjud sted gross profit ....................................................................................................... $ 110,080 $ 103,015
Adjud sted gross margin..................................................................................................... 66% 66%

Adjud sted gross profit forff the year ended December 31, 2023 increased $7.1 million to $110.1 million representing
66% of revenue. Adjusted gross profitff for thet year ended December 31, 2022 was $103.0 million, or 66% of revenue. The
increase in adjusted gross profitff for the year ended December 31, 2023 as compam red to 2022, primarily resulted froff m the
growth of revenue. There was no change in adjusted gross marga in for the year ended December 31, 2023 as compared to
2022, as the benefits of higher revenue and related production volumes were offsff et by increased suppu ly chain costs due to
inflationary pressures and a higher proportion of internarr tional sales in which product margins are generally lower.

Adjudd sted EBITBB DATT

We present inforff mation below with respect to adjud sted EBITDA, which we definff e as our net loss excluding interest
and other income, net, income tax benefit, depreciation and amortization, stock-based compensation, producd t rationalization
charges, and other non-recurring expenses.

Adjud sted EBITDA is not prepared in accordance with U.S. GAAP, and should not be considered in isolation of, or
as an alternative to, measures prepared in accordance with U.S. GAAP. There are a number of limitations related to thet use
of adjud sted EBITDA rather than net income (loss), which is the nearest U.S. GAAP equivalent. Some of thet se limitations
are:
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• adjusted EBITDA excludes depreciation and amortization, and, although thet se are non-cash expenses, thet assets
being depreciated or amortized may have to be replaced in the future, thet cash requirements forff which are not
reflected in adjusted EBITDA;

• we exclude stock-based compem nsation expense from adjusted EBITDA although (a) it has been, and will continue
to be for the foreseeabla e futff urtt e, a significant recurring expense for our business and an impom rtant part of our
employee compensation strategy and (b) if we did not pay out a portion of our compem nsation in the form of stock-
based compem nsation, the cash salary and bonus expense included in operating expenses likely would be higher,
which would affeff ct our cash position;

• we exclude acquisition related expenses, including transaction costs and other related expenses, amortization and
depreciation of acquired assets in recent acquisitions, and the impact of inventory frr aiff r-value step up ou n cost of
goods sold;

• we exclude certain impairment charges, including impam irment related to intangible assets, certain producd t
rationalization charges;

• we exclude goodwill impairment charges and changes in thet fair value of contingent consideration;’

• we exclude certain othet r non-recurring costs, such as the arbitration settlement with Parcus Medical, costs
associated with shareholder activism, and discontinuation of a softwff are projeo ct;

• the expenses and other items that t we exclude in our calculation of adjud sted EBITDAmay diffeff r froff m thet expenses
and other items, if any, that other companies may exclude from adjusted EBITDAwhen thet y report their operating
results;

• adjud sted EBITDA does not reflect changes in, or cash requiq rements forff , workir ng capital needs;

• adjusted EBITDA does not reflect provision forff (benefitff from) income taxes or the cash requirements to pay
taxes; and

• adjusted EBITDA does not reflect historical cash expenditures or futff urtt e requirements forff capital expenditurt es or
contratt ctuat l commitments.

The folff lowing is a reconciliation of adjud sted EBITDA to net loss forff the years ended December 31, 2023 and 2022
respectively:

Years Ended December 31,
2023 2022

Net loss............................................................................................................................ $ (82,667) $ (14,859)
Interest and other expense, net..................................................................................... (2,312) (654)
Benefit froff m income taxes........................................................................................... (2,660) (3,887)
Depreciation and amortization..................................................................................... 7,069 7,340
Stock-based compensation........................................................................................... 15,243 14,315
Producd t rationalization charges.................................................................................... 748 3,199
Arbir tration settlement .................................................................................................. 3,250 -
Acquisition related intangible asset amortization ........................................................ 7,148 7,147
Impam irment of intangible assets ................................................................................... 62,190 -
Discontinuation of softwff are development project ....................................................... 4,473 -
Costs of shareholder activism ...................................................................................... 3,033 -

Adjud sted EBITDA........................................................................................................... $ 15,515 $ 12,601

jud sted EBITDA for year ended December 31, 2023 was $15.5 million, an increase of $2.9 million as compam red
to 2022. The increase in adjusted EBITDA was primarily due to an increase in revenue and adjusted gross profitff as well as a
slower ramp up of commercial spending in 2023 and overall spending control.
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Adjudd sted Net Loss and Adjudd sted EPSPP

We present inforff mation below with respect to adjud sted net loss and adjud sted EPS. We define adjud sted net loss as our
net loss excluding amortization and depreciation of acquiq red assets, the impact of inventory faiff r-value step up on cost of
revenue, changes in the fair value of contingent consideration, as well as certain impairment charges, including impairment
related to IPR&D assets and non-cash product rationalization charges, each on a tax effeff cted basis. Acquisition-related
expenses are those that we would not have incurred except as a direct result of acquisition transactions. The amortized assets
contrit bute to revenue generation and the amortization of such assets will recur in futff urt e periods until such assets are fulff ly
amortized. These assets include the estimated fair value of certain identified assets acquiq red in acquiq sitions, including in-
process research and development, or IPR&D, developed technoh logy, customer relationships and acquiq red trade names. We
define adjud sted EPS as U.S. GAAP diluted earnings per share excluding thet above adjustments to net loss used in calculating
adjud sted net loss, each on a per share and tax effectff ed basis.

The folff lowing is a reconciliation of adjud sted net income to net loss for the years ended December 31, 2023 and 2022,
respectively:

Years Ended December 31,
2023 2022

Net loss............................................................................................................................ $ (82,667) $ (14,859)
Product rationalization charges, tax effeff cted............................................................ 725 2,410
Arbir tration settlement, tax effeff cted .......................................................................... 3,148 -
Acquisition related intangible asset amortization, tax effected ................................ 6,926 5,386
Impam irment of intangible assets, tax effeff cted ........................................................... 60,250 -
Discontinuation of software development projeo ct, tax effeff cted ............................... 4,333 -
Costs of shareholder activism, tax effected.............................................................. 2,938 -

Adjud sted net loss ............................................................................................................. $ (4,347) $ (7,063)

e folff lowing is a reconciliation of adjusted diluted loss per share to diluted loss per share forff the years ended
December 31, 2023 and 2022, respectively (in thousands, expect per share data):

Years Ended December 31,
2023 2022

Diluted loss per share ...................................................................................................... $ (5.64) $ (1.02)
Product rationalization charges, tax effeff cted............................................................ 0.05 0.17
Arbir tration settlement, tax effeff cted .......................................................................... 0.21 -
Acquisition related intangible asset amortization, tax effected ................................ 0.47 0.36
Impam irment of intangible assets, tax effeff cted ........................................................... 4.11 -
Discontinuation of software development projeo ct, tax effeff cted ............................... 0.30 -
Costs of shareholder activism, tax effected.............................................................. 0.20 -

Adjud sted diluted loss per share........................................................................................ $ (0.30) $ (0.49)

jud sted net loss in 2023 was $4.3 million, a decrease of $2.7 million as compared to 2022. The decrease in adjusted
net loss and adjud sted diluted loss per share forff the period was primarily due to higher revenues and improved operating
performance during the year.
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Results of Operations

Year ended December 31, 2022 compared to year ended December 31, 2021

Stattt emtt ent of Oo peOO rations Detail

Year Ended December 31,
2022 2021 $ Change % Change

(in thousands, except percentages)
Revenue....................................................................................... $ 156,236 $ 147,794 $ 8,442 6%
Cost of revenue............................................................................ 62,660 64,851 (2,191) (3%)

Gross profit .......................................................................... 93,576 82,943 10,633 13%
Gross margin ........................................................................ 60% 56%

Operating expenses:
Research & development ..................................................... 28,182 27,327 855 3%
Selling, general & administrative......................................... 84,794 74,096 10,698 14%
Change in fair value of contingent consideration................. - (21,095) 21,095 (100%)

Total operating expenses ............................................................. 112,976 80,328 32,648 41%
(Loss) income from operations.................................................... (19,400) 2,615 (22,015) (842%)

Interest and other expense, net ............................................. 654 (188) 842 (448%)
(Loss) income before income taxes............................................. (18,746) 2,427 (21,173) (872%)

Benefit froff m income taxes ................................................... (3,887) (1,707) (2,180) 128%
Net (loss) income ........................................................................ $ (14,859) $ 4,134 $ (18,993) (459%)

Revenue

The folff lowing tabla e presents product revenue by producd t famff ily forff fiscal years 2022 and 2021 (dollars in thousands):

Years Ended December 31,
2022 2021 $ Change % Change

OA Pain Management .................................................................. $ 91,984 $ 85,084 $ 6,900 8%
Joint Preservation and Restoration ............................................... 50,402 48,588 1,814 4%
Non-Orthopedic............................................................................ 13,850 14,122 (272) (2%)

$ 156,236 $ 147,794 $ 8,442 6%

Revenue for the year ended December 31, 2022 was $156.2 million, an increase of $8.4 million, or 6%, compared
to the prior year. The increase in revenue was driven by recovery outside the U.S. froff m the initial impact of the COVID-19
pandemic on sales volumes and related strategic partner ordering patterns, as well as froff m growing global commercial
adoption of our producd ts.

Revenue from our OA Pain Management product famff ily increased 8% for the year ended December 31, 2022, as
compared to prior year, due primarily to higher international sales on recovery from thet initial impact of the COVID-19
pandemic, favff orable ordering patterns and growth it n adoption of our producd ts globally. The increase was also a result of
growth in Mitek revenues as well as higher veterinary sales on favorable order patterns and COVID-19 recovery.

Revenue from our Joint Preservation and Restoration product famff ily increased 4% for thet year ended December 31,
2022, as compared to prior year, dued to improving elective procedurd e volumes and rapidly growing commercial adoption of
our newest products.
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Revenue froff m our Non-Orthopedic product family decreased 2% for thet year ended December 31, 2022, as
compared to prior year, primarily due to timing of distributor sales as well as last-time purchases of legacy products durd ing
2021.

Effeff ctive January 1, 2023, we began to report revenue froff m product sales to veterinary crr ustomers within the Non-
Orthopedic producd t famff ily whereas such revenue had historically been reported within the OA Pain Management revenue
product famff ily forff the prior period years ended December 31, 2022 and 2021. Revenue from product sales to veterinary
customers amounted to $5.9 million and $4.4 million forff 2022 and 2021, respectively, with the 2022 and 2021 revenue
reclassified to Non-Orthopedic to conform to current presentation.

Gross Profito and MarMM gir n

Gross profit forff the year ended December 31, 2022 was $93.6 million, or gross margin of 60%, as compared witht
$82.9 million, or gross margin of 56%, forff the year ended December 31, 2021. The increase in gross profitff for the year ended
December 31, 2022, primarily resulted froff m higher revenue growth and thet conclusion of the amortization of inventory srr tep-
up costs related to the 2020 Arthrosurface and Parcus Medical acquisitions. This increase was partially offsff et by higher
product rationalization charges, as well as higher manufactff urt ing-related costs. Gross margin includes acquisition-related
amortization expenses and thet impact of inventory srr tep-up costs associated with the Arthrt osurface and Parcus Medical
acquisitions. These expenses together increased cost of revenue by $6.2 million, or 7 points of gross margin, forff the year
ended December 31, 2022, as compared to increased cost of revenue of $12.7 million, or 9 points of gross margin for the
same periods in 2021.

Research and Development

Research and development expenses for the year ended December 31, 2022 were $28.2 million, an increase of $0.9
million, or 3%, as compam red to thet prior year, primarily dued to increased costs to ensure complm iance with growing regulatoryrr
requirements globally as well as new producdd t development associated with our research and development pipeline. Also
included in research and development expenses are clinical costs. We completed a third Phase III clinical trial forff Cingal in
2022, which achieved its primary endpoint, and made significant progress in complm eting enrollment in our Hyalofast clinical
trial.

Selling, General and Admidd nistii rat tive

Selling, general and administrative, or SG&A, expenses forff the year ended December 31, 2022 were $84.8 million,
an increase of $10.7 million, or 14%, as compared to the prior year. The increase in SG&A expenses for thet year ended
December 31, 2022 was primarily related to the expansion of our commercial capability in the United States, including
increased marketing, medical education and other operational capabilities to support our growing business needs, as well as
increased commissions on higher sales. The growth in SG&A expenses also reflects the increase in certain activities that were
curtailed in the early stages of the COVID-19 pandemic, such as travel, as well as higher stock-based compensation expense
driven by the growth in personnel to support Anika’s strategic transforff mar tion, and higher general corporate costs.

Contingent Considerdd ation FaiFF r ValVV ue Change

In the year ended December 31, 2021, we recorded a $21.1 million net benefit related to the change in fair value of
our contingent consideration liabia lities incurrer d associated with the acquiq sitions of Parcus Medical and Arthrosurface in 2020.
The liabia lity for contingent consideration is remeasured at each reporting period until the contingency is resolved. The
decrease in faiff r value of the contingent consideration was due primarily to the decrease in thet likelihood that t certain contingent
milestones would be achieved or becausa e certain contingent milestones were not achieved. In July 2021, we made a regulatory
milestone payment in connection with the Arthrosurface acquiqq sition in the amount of $10.0 million upou n obtaining a
regulatory cr learance for a reverse shoulder implant system. In September 2022, we made a milestone payment in connection
with the Parcus Medical acquisition in thet amount of $4.3 million.

Income Taxesaa

The benefitff from income taxes was $3.9 million forff the year ended December 31, 2022, resulting in an effective tax
rate of 20.7%. The benefit froff m income taxes was $1.7 million forff the year ended December 31, 2021, resulting in an effective
tax rate of (70.4%). The increase in our effeff ctive rate forff the year ended December 31, 2022 as compared to the year ended
December 31, 2021 is primarily due to the change in fair value of contingent consideration and the release of the valuation
allowance related to the net deferred tax assets in Italy during 2021.
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Net IncII ome (Lo(( ss)

For the year ended December 31, 2022, net loss was $14.9 million, or $1.02 per diluted share, compared to net
income of $4.1 million, or $0.28 per diluted share, forff the prior year. The decrease in net income and diluted earnir ngs per
share was primarily due to the net of tax benefitff of $17.0 million recorded in 2021 related to the reduction in faiff r value of
contingent consideration, as well as higher operating expenses in 2022 primarily driven by increased spending to expand our
commercial capability and development of new products, partially offsff et by higher revenues and favff orable gross profit in
2022.

Concentration of Risk

We have historically derived thet majoa rity of our revenue from a small number of customers, most of whom resell
our products to end-users and are significantly larger companies than us. For thet year ended December 31, 2023, Mitek
accounted for 45% of revenue, as compared to 43% in prior year. While we believe that our expanded commercial
infrastructurtt e has been and will continue to diversify off ur revenue base, we expect to continue to be dependent on a small
number of large customers, especially Mitek, for a sizeable portion of our revenues in the near-term futff urt e. The faiff lure of
these customers to purchase our products in thet amounts thet y historically have or in amounts that we expect could materially
impact our business.

In addition, if present and future customers terminate their purchasing arrar ngements with us, significantly reduce or
delay their orders, or seek to renegotiate their agreements on terms less favff orable to us, our business, financial condition, and
results of operations will be adversely affecff ted. If we accept terms less favff orable than the terms of the current agreements,
such renegotiations may have a material adverse effectff on our business, financial condition, and/or results of operations.
Furthet rmore, in any futff urtt e negotiations we may be subju ect to the perceived or actual leverage that these customers may have
given their relative size and importance to us. Any termination, change, reduction, or delay in orders could seriously harm
our business, financial condition, and results of operations. Accordingly, unless and until we diversify aff nd expand our
customer base, our future success will significantly depend upon the timing and size of future purchases by our largest
customers and the finff ancial and operational success of thet se customers. The loss of any one of our major customers or the
delay of significant orders froff m such customers, even if only tempom rary, could reduce or delay our recognition of revenues,
harm our reputation in thet industry,rr and reducd e our ability to accurately predict cash floff w, and, consequently, it could seriously
harm our business, financial condition, and results of operations.

See Note 12, Revenue and Geographic InfII orff mation; Geographic InfII orff mation, to the consolidated financial
statements included elsewhere in this Annual Report on Form 10-K forff information regarding significant customers.

Liquidity and Capital Resources

We require cash to fundff our operating activities and to make capital expenditures and othet r investments in thet
business. We expect that our requirements forff cash to fundff these uses will increase as our operations expand. We believe that
our operating cash floff ws, cash currer ntly on our balance sheet and availabia lity under our credit facility will be sufficient to
allow us to continue to invest in our existing business, to manage our capital structurt e on a short and long-term br asis, and to
meet our anticipated operating cash needs. Cash, cash equivalents, and investments aggregated $72.9 million and $86.3
million, and working capia tal totaled $132.2 million and $141.6 million, at December 31, 2023 and 2022, respectively.

We entered into a Third Amendment to Credit Agreement, on November 12, 2021, with Bank of America N.A. as
administrative agent, which amended our existing revolving line of credit agreement dated October 24, 2017 and provides upu
to $75.0 million in the forff m of a senior revolving line of credit. Subject to certain conditions, we may request up to an
additional $75.0 million for a maximum aggregate commitmet nt of $150.0 million. As of Decembem r 31, 2023, and 2022, there
were no outstanding borror wings, and we are in compliance with the terms of the credit facff ility.

Summary or f Co asCC h FloFF ws (in thott usands):s

Years Ended December 31,
2023 2022 2021

Cash provided by (used in)
Operating activities ............................................................................ $ (1,788) $ 4,409 $ 8,397
Investing activities.............................................................................. (5,427) (7,486) (3,118)
Financing activities ............................................................................ (6,324) (4,852) (6,779)
Effeff ct of exchange rate changes on cash ............................................ 79 (130) 69
Net decrease in cash and cash equivalents ......................................... $ (13,460) $ (8,059) $ (1,431)
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The folff lowing changes contributed to the net change in cash and cash equivalents from 2022 to 2023.

Operating Activities

Cash (used in) provided by operating activities was $(1.8) million, $4.4 million and $8.4 million forff 2023, 2022 and
2021, respectively. The change in 2023 was primarily attrt ibutable to non-recurring expenses for thet Parcus arbir tration
settlement and shareholder activism costs and an increase in inventories, primarily related to new producd t launches, partially
offsff et by an increase in product sales.

For the foreseeable future, we expect to continue to invest in research and development for new products and clinical
trials to suppu ort our growth stratt tegy. These costs will be funded with a combim nation of cash on hand and cash expected to be
generated froff m futff urt e operations.

Investing Activities

Cash used in investing activities was $5.4 million, $7.5 million and $3.1 million forff 2023, 2022 and 2021,
respectively. Most of the spend on investing activities was for capital investments in manufacturtt ing operations to support
growing product demand and instruments to support clinical cases. The change in 2023 was due to lower spending on softwff are
implementation.

Financing Activities

Cash used in financing activities was $6.3 million, $4.9 million and $6.8 million forff 2023, 2022 and 2021,
respectively. The change in 2023 was primarily due to $5.0 million used to funff d an accelerated stock repurchase program
completed durd ing 2023.

For a discussion of our liquidity and capital resources as of December 31, 2022, and our cash floff w activities for the
fiscal year ended December 31, 2022, see “Part II, Item 7. Management’s Discussion and Analysis of Financial Condition
and Results of Operations” of our annual report on Form 10-K forff the fisff cal year ended December 31, 2022, filed with the
SEC on March 16, 2023, which is incorporr ated by reference in this Report.

Contratt ctual Obligations and Othett r ComCC mercial ComCC mitments

The table below summarizes our non-cancelable operating leases, purchase commitments, and contratt ctuat l
obligations related to futff urtt e periods which are not refleff cted in our consolidated balance sheet at December 31, 2023. Purchase
commitments relate primarily to non-cancellabla e inventory commitments and capital expenditures entered in the normal
course of business:

Payments due by period (in thousands)
Less than More than

Total 1 year 1 - 3 years 3 - 5 years 5 years
Operating Leases .................................................. $ 36,983 $ 3,131 $ 5,979 $ 4,972 $ 22,901
Year Ended December 31, 2023........................... $ 36,983 $ 3,131 $ 5,979 $ 4,972 $ 22,901

We also have purchase orders and commitments for materials and other day-to-day business requirements in which
there are no material commitments greater than one year.

Critical Accounting Policies and Estimates

Our discussion and analysis of our financial condition and results of operations are based upon our consolidated
financial statements included elsewhere in this Annual Report on Form 10-K, which consolidated financial statements have
been prepared in accordance with accounting principles generally accepted in the United States. The preparation of these
consolidated financial statements requires us to make estimates and judgments that affeff ct the reported amounts of assets,
liabia lities, revenues and expenses, and the related disclosure of contingent assets and liabia lities. We monitor our estimates on
an ongoing basis forff changes in factff s and circumstances, and material changes in these estimates could occur in thet future.
Changes in estimates are recorded in the period in which they become known. We base our estimates on historical experience
and other assumptions that t we believe to be reasonable under the circumstances. Actuatt l results may diffeff r froff m our estimates
if past experience or othet r assumptions do not turn out to be subsu tantially accurate.
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We have identifieff d the policies below as critical to our business operations and thet understanding of our results of
operations. The impact and any associated risks related to these policies on our business operations are discussed throughout
this section captioned “Management’s Discussion and Analysiyy s oii f Fo inFF ancial Condition and Results of Operations” where
such policies affecff t our reported and expected financial results. For a detailed discussion on the appla ication of these and other
accounting policies, see Note 2 to the consolidated financial statements included elsewhere in this Annual Report on Form
10-K.

Revenue Recognition – General

Pursuant to ASC 606, we recognize revenue when a customer obtains control of promised goods or services. The
amount of revenue that is recorded reflects the consideration that we expect to receive in exchange for those goods or services.
We apply the following fivff e-step model in order to determine this amount: (i) identificff ation of thet promised goods or services
in the contract; (ii) determination of whether the promised goods or services are performance obligations, including whether
they are capable of being distinct or distinct in the context of the contract; (iii) measurement of the transaction price, including
the constraint on variable consideration; (iv) allocation of the transaction price to the performance obligations; and (v)
recognition of revenue when (or as) we satisfy each performance obligation.

We generate sales principally through three typtt es of customers: (i) commercial partnerships (ii) hospitals and ASCs,
and (iii) distributors, referff red to as distribution model.

For commercial partnership sales, we sell our products directly to these partners, who perform most of the
downstream sales and marketing activities to customers and end-users. These arrar ngements may include the grant of certain
licenses, perforff mance of development servirr ces, and the supply of product. Our largest such customer, Mitek, represented
45% of total revenues for the year ended December 31, 2023. We recognize revenue froff m product sales when the customer
obtains control of our product, which typically occurs upon shipment to the customer. Commercial partnership agreements
may also include sales-based royalties and milestones. As we considered the license to be the predominant item to which the
royalties relate for these agreements, sales-based royalties and milestones are only recognized when the later of the underlying
sale occurs or the performance obligation to which some or all of the sales-based royalty has been satisfied (or partially
satisfied). This is generally in the same period that our licensees complete their product sales in their terrir tory, forff which we
are contractuatt lly entitled to a percentage-based royalty. We record royalty revenues based on estimated net sales of licensed
producd ts as reported to us by our commercial partners. The diffeff rences between actuatt l and estimated royalty revenues have
not been material and are typically adjud sted in the folff lowing quarter when the actuatt l amounts are knokk wn. Revenue from sales-
based royalties is included in revenues in our consolidated statement of operations.

For sales to hospitals and ASCs, which generally pairs in-house sales representatives with local or regional
distributors, the inventory irr s generally consigned so that t products are availabla e when needed for surgical procedurd es. No
revenue is recognized upon the placement of inventory into consignment, as we retain the abia lity to controt l thet inventory.rr
Revenue is recognized typically as of the date of surgical implantation of the producd t.

For distributor sales, we sell our products to our distributors, generally outside the United States, who subsequently
resell the products to sub-distributors and health care providers, among others. We recognize revenue from product sales
when the distributor obtains contrott l of our producd t, which typically occurs upon shipment to the distributor, in returt n fr orff
agreed-upou n, fixed-price consideration. Performance obligations are generally settled quickly afteff r purchase order
acceptance; thereforff e, the value of unsatisfied performance obligations at the end of any reporting period is generally
insignificff ant. We sell to a diversified base of distributors and, thereforff e, we believe there is no material concentration of credit
risk.

Certain of our supplu y agreements contain terms that represent a promise to deliver product at the customer’s
discretion that are considered distributor options. We assess if these options provide a material right to the licensee, and if so,
they are accounted for as separate performance obligations. Our supply agreements do not provide options that are considered
material rights.

Our payment terms are consistent with prevailing practice in the respective markets in which we do business. Most
of our customers make payments based on contract terms, which are not affected by contingent events that could impact the
transaction price. Payment terms fall within the one-year guidance forff the practical expedient, which allows us to forgo
adjud stment of the contratt ctuat l payment amount of consideration forff the effects of a significant finff ancing component.

Some of our distributor agreements have volume-based discounts with tiered pricing which are generally prospective
in nature. These prospective discounts together with any freff e-of-cff harge sample units offeff red are evaluated as potential
material rights. If thet prospective discounts or freff e-of-cff harge sample units are considered material rights, thet se would be
separate performance obligations and a portion of the sales transaction price is allocated to the material right. Revenue
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allocated to the material right is recognized when thet additional goods are transferff rer d to thet customer or when the option
expires. During 2023, thet consideration allocated to material rights was not significff ant.

We receive payments from our customers based on billing scheduld es establa ished in each contract. Up-front payments
and feeff s are recorded as deferred revenue upon receipt or when due and may require deferral of revenue recognition to a
future period until we perforff m our obligations under these arrangements. Amounts are recorded as accounts receivable when
our right to consideration is unconditional. There was no deferred revenue as of December 31, 2023 and 2022, respectively.

Generally, customer contracts contain Free on Board, or FOB, or Ex-Works shipping point terms where the customer
pays the shipping compam ny directly for all shipping and handling costs. In thot se contracts in which we pay forff the shipping
and handling, the associated costs are generally recorded along with the product sale at the time of shipment in cost of revenue
when control over the producd ts has transferred to the customer. Value-add and other taxes we collected concurrently with
revenue-producing activities are excluded from revenue. Our general product warranty does not extend beyond an assurance
that the product or services delivered will be consistent with stated contractuatt l specifications, which does not create a separate
performance obligation. We recognize the incremental costs of obtaining contrat cts as an expense when incurred as the
amortization period of the assets that we othet rwise would have recognized is one year or less in accordance with thet practical
expedient in paragrapha ASC 340-40-25-4. These costs are included in selling, general and administrative expenses.

Inventories

Inventories are primarily stated at the lower of standard cost and net realizable value, with approximate cost
determined using thet first-in, firff st-out method. Work-r in-process and finished goods inventories include materials, laboa r, and
manufacturtt ing overhead. Manufacturt ing variances attributable to abnormally low production are expensed in the period
incurred. Inventory cr osts associated with producd t candidates that have not yet received regulatory ar ppa roval are capitalized if
we believe there is probabla e futff urt e commercial use and futff urt e economic benefitff .

Our policy is to write down inventory wrr hen conditions exist that suggest inventory mrr ay be in excess of anticipated
demand or is obsolete based uponu assumptions about future demand for our producd ts and marker t conditions. We regularly
evaluate the abia lity to realize thet value of inventory brr ased on a combination of factff ors including, but not limited to, historical
usage rates, forff ecasted sales or usage, product end of life dff ates, and estimated current or future market values. Inventoryrr
needs and alternative usage avenues are explored within these processes to mitigate inventory err xposure.

When recorded, inventory write-downs are intended to reducd e the carryirr ng value of inventory to its net realizable
value. If actuat l demand forff our products deteriorates, or if markaa et conditions are less favff orable than those projeo cted, additional
inventory write-downs may be required. Other long-term assets include inventory expected to remain on hand beyond one
year.

Goodwidd ll

Goodwill is the amount by which thet purchase price of acquired net assets in a business combination exceeded the
fair values of net identifiaff bla e assets on the date of acquisition. Goodwill is not amortized but is subjeb ct to impam irment test
annually or more frequently if events or changes in circumstances suggest that the carryr ing value of goodwill may not be
recoverabla e, utilizing either the qualitative or quantitative method.

We test goodwill for impairment at thet reporting unit level on an annual basis as of November 30 or more frequently
if we believe indicators of impairment exist. We have twott reporting units: the legacy Anika reporting unit and a reporting
unit establa ished in 2020 upon the acquisitions of Parcus Medical and Arthrt osurface. The remaining goodwill as of December
31, 2023 pertains to the legacy Anika reporting unit, as the goodwill with respect to the Parcus Medical and Arthrosurface
reporting unit was fully impaired in 2020.

We have the option to firff st assess qualitative factff ors to determine whether it is more likely than not that the faiff r value
of a reporting unit is less than its carryr ing value. We used the quantitative methot d in 2023, we considered several factff ors,
including the folff lowing:

● the amount by which the fair value of the reporting unit exceeded its carryirr ng value as of the date of the most
recent quantitative impairment analysis, which indicated there would need to be substantial negative
developments in the markets in which the reporting unit operates forff there to be potential impairment;

● the carrying value of the reporting unit as of thet assessment date compared to their previously calculated faiff r value
as of the date of the most recent quantitative impairment analysis;
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● the current forecasts as compared to thet forecasts included in the most recent quantitative impairment analysis;

● publu ic information froff m compem titors and other industryt information to determine if there were any significant
adverse trett nds in our competitors' businesses;

● changes in thet value of major U.S. stock indices that could suggest declines in overall market stability that could
impact the valuation of our reporting unit;

● whethet r there had been any significant increases in thet weighted-average cost of capia tal rates for the reporting
unit, which could materially lower our prior valuation conclusions under a discounted cash floff w appa roach.

Significant assumptions utilized in the impairment analysis included valuation multiple with respect to revenue and
weighted-average cost of capital. Based on sensitivity analysis performed on key assumptions at November 30, 2023, a 10%
decrease in valuation multiples or a 10% increase in the weighted average cost of capital assumption would not have resulted
in a faiff r value below thet reporting unit’s carryr ing value. Accordingly, we determined it was not more likely than not that the
fair value of the legacy Anika reporting unit is less than its carryr ing amount and thus goodwill was not impaired as of
November 30, 2023.

Long-Lived Assets

Long-lived assets primarily include property att nd equiq pment and intangible assets with finite lives. Our intangible
assets are comprm ised of purchased developed technologies, patents, trade names, customer relationships and distributor
relationships. These intangible assets are carried at cost, net of accumulated amortization. Amortization is recorded on a
straight-line basis over the intangible assets' useful lives, which range froff m appa roximately five to sixteen years. We review
long-lived assets for impairment when events or changes in business circumstances indicate that the carryrr ing amount of thet
assets may not be fully recoverabla e or that the usefulff lives of those assets are no longer appropriate. Each impam irment test is
based on a comparison of the undiscounted cash floff ws to the recorded value of the asset. If impairment is indicated, the asset
is written down to its estimated faiff r value based on a discounted cash floff w analysis. During the year ended December 31,
2023, the Company determined that certain of its intangible assets related to its Arthrosurface and Parcus reporting unit were
impaired mainly due to slower that n expected revenue growth froff m product sales that have impacted cash flows with this
reporting unit. As a result, we recorded a $62.2 million charge to intangible assets related to its Arthrosurface and Parcus
reporting units during the year ended December 31, 2023.

In determining the usefulff lives of intangible assets, we consider the expected use of thet assets and the effeff cts of
obsolescence, demand, compem tition, anticipated technological advances, changes in surgical techniques, market influences
and other economic factors. For technology-based intangible assets, we consider thet expected life cff ycles of products, absa ent
unforeseen technological advances, which incorporate the corresponding technology.

Recent Accounting Pronouncements

A discussion of recent accounting pronouncements is included in Note 2 to the consolidated financial statements in
this Annual Report on Form 10-K.

ITEM 7A. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUTMARKET RISK

Interest Rate Riskii

We manage our investment portfolff io in accordance with our investment policy. The primary objeb ctives of our
investment policy are to preserve principal, maintain a high degree of liquiq dity to meet operating and other needs, and obtain
competitive returt nsr subject to prevailing market conditions without significantly increasing risk. To achieve this objective,
we maintain our portfolio of cash equivalents and investments in a variety of high-quality securities, including money market
funds and U.S. treasury bills. The investments are classified as availabla e-for-sale and consequeq ntly are recorded at fair value
with unrealized gains or losses reported as a separate component of accumulated other comprm ehensive income (loss). Our
portfolio of cash equivalents and investments is subject to interest rate fluctuations, changes in credit quality of the issuer,
and other factors.

Foreign Cgg urCC rency Ec xcEE hange Risk

Foreign currerr ncy risk arises froff m our investmet nts in subsidiaries owned and operated in non-U.S. countries. Such
risk is also a result of transactions with customers in countritt es outside the United States. Approximately $12.8 million of our
revenue was denominated in foreign currencies (primarily the Euro and UK pound sterling) for the year ended December 31,
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2023. Gains and losses arising from transactions denominated in forff eign currencies are primarily related to intercompany
accounts that t have been determined to be temporary irr n naturtt e and cash, accounts payable, and accounts receivable
denominated in non-functional currer ncies. We also utilize clinical vendors that are located in various countries outside of the
United States and invoice us in their local currency and we have one majoa r supplier contract denominated in a foreign
currency. We do not engage in foreign currerr ncy hedging arrangements forff these transactions, and, consequeq ntly, forff eign
currency fluctuations may adversely affeff ct our earnirr ngs. Unfavorabla e fluff ctuat tions in exchange rates would have a negative
impact on our finff ancial statements. The impam ct of currency exchange rate fluff ctuat tions related to our internar tional subsu idiaries
on our finff ancial statements were insignificant in 2023. We recognize forff eign currency gains or losses arising from our
operations in the period incurrerr d.

ITEM 8. FINANCIAL STATEMENTS AND SUPPLEMENTARY DATA

ANIKA THERAPRR EUTICS, INC. AND SUBSIDIARIES
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Board of Directors and Stockholders of Anika Therapea utics, Inc.

Opinion on the Financial Statements

We have audited the accompanying consolidated balance sheets of Anika Therapeutics, Inc. and subsu idiaries (the "Company") as of
December 31, 2023 and 2022, the related consolidated statements of operations and comprehensive income (loss), stockholders’ equiqq ty,
and cash floff ws for each of the three years in the period ended December 31, 2023, and the related notes (collectively referff red to as the
“finff ancial statements”). In our opinion, the finff ancial statements present faiff rly, in all material respects, the finff ancial position of the Company
as of December 31, 2023 and 2022, and the results of its operations and its cash flows forff each of the three years in the period ended
December 31, 2023, in conforff mityrr with accounting principles generally accepted in the United States of America (GAAP).

We have also audited, in accordance with the standards of the Publu ic Company Accounting Oversight Board (United States) (PCAOB), the
Company's internarr l control over finff ancial reporting as of December 31, 2023, based on criteria establa ished in Internal Control— Integre ated
Framework (rr 201(( 3) issued by the Committee of Sponsoring Organizations of the Treadway Commission and our report dated March 15,
2024, expressed an unqualifieff d opinion on the Company's internal control over finff ancial reporting.

Basis forff Opinion

These finff ancial statements are the responsibility of the Company's management. Our responsibility is to express an opinion on the
Company's finff ancial statements based on our audits. We are a public accounting firff m registered with the PCAOB and are required to be
independent with respect to the Company in accordance with the U.S. fedff eral securities laws and the appla icable rules and regulations of
the Securities and Exchange Commission and the PCAOB.

We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the finff ancial statements are freff e of material misstatement, whether due to error or fraff ud. Our
audits included performing procedures to assess the risks of material misstatement of the financial statements, whether dued to error or fraff ud,
and performing procedurd es that respond to those risks. Such procedures included examining, on a test basis, evidence regarding the amounts
and disclosures in the finff ancial statements. Our audits also included evaluating the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of the financial statements. We believe that our audits provide a
reasonabla e basis for our opinion.

Critical Audit Matters

The critical audit matters communicated below are matters arising froff m the current-period audit of the financial statements that waa ere
communicated or required to be communicated to the audit committee and that (1) relate to accounts or disclosures that are material to the
financial statements and (2) involved our especially challenging, subju ective, or complex judgments. The communication of critical audit
matters does not alter in any way our opinion on the financial statements, taken as a whole, and we are not, by communicating the critical
audit matters below, providing separate opinions on the critical audit matters or on the accounts or disclosures to which they relate.

Reserve forff Excess and Obsolete Inventories— Refer to Notes 2 and 4 to the financial statements

Critical Audit Mii atMM tett r Description

The Company evaluates inventory each reporting period forff excess quantities and obsolescence, establishing reserves when necessary,
based uponu historical experience, assessment of economic conditions, and expected demand. Once recorded, the inventory reserve write-
offsff are considered permanent adjustments to the carrying value of inventory.rr As of December 31, 2023, the Company has total inventories
of $64.6 million, net of excess quantities and obsolescence reserves.

We identifieff d the reserve forff excess quantities and obsolete inventory as a critical audit matter because of the significant estimates and
assumptions management makes to quantify aff nd to record the reserve, including the determinrr ation of expected demand. This required a
high degree of auditor judgment and an increased extent of effoff rt when performing audit procedurd es to evaluate the methodology and the
reasonabla eness of assumptions including expected demand.

How thett Critical Auditdd Matter WasWW Addrdd essed in tii hett Auditii

Our audit procedurd es related to the reserve forff excess quantities and obsolete inventory including management’s estimate of expected
demand, included the following, among others:

● We tested the effectff iveness of controls over the estimation of reserve forff excess quantities and obsolete inventory.
● We evaluated the reasonableness of the Company's excess and obsolete inventory policy, considering historical experience

and the underlying assumptions.
● We tested the calculation of the excess and obsolescence reserve pursuant to the Company's policy, on a sample basis,

including the completeness and accuracy of the data used in the calculation.
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● We performed procedurd es to evaluate management’s ability to accurately forecast by comparing the historical expiring
inventory er stimates to subsequent inventory drr estrucrr tions and expirations.

● We performed a retrospective review by comparing management’s prior year projections of future demand by product,
with actual producdd t sales in the current year to identify pff otential bias in the inventory reserve.

● We made inquiries of senior financial and operating management to determinrr e whether any strategic, regulatory,rr or
operational changes in the business were consistent with the projeo ctions of future demand that were utilized as the basis
for the excess and obsolescence reserve recorded.

● We considered the existence of contradictory evidence based on consideration of internarr l communications to management
and the board of directors, Company press releases, and analysts' reports, as well as any changes within the business.

Fair Value of Intangible Assets within the Arthrosurface and Parcus Asset Groups — Refer to Notes 2 and 6 to the financial
statements

Critical Audit Mii atMM tett r Description

The Company has amortizing definff ite lived intangible assets consisting of the developed technology, tradenames, and customer
relationships, which arose froff m the prior acquisitions for Parcus Medical and Arthrosurface. The Company's evaluation of the intangible
assets for impairment involves the comparison of the faiff r value to the recorded carrying value. Management estimated the fair value of
these intangible assets upon identificff ation of impairment indicators, using the income approach method of valuation, including a
combination of the distributor method for the customer relationships asset and the relief of royalty method for each of the developed
technology and tradename assets. The determination of faiff r value requires management to make significant estimates and assumptions
related to forff ecasted revenues, including growth rates, the royalty rate, and the discount rate used to estimate the faiff r value of the intangible
assets. Changes in these assumptions could have a significant impact on the faiff r value of the intangible assets and the amount of any
impairmerr nt charge. As of December 31, 2023, the carrying value of each of the developed technology, customer relationships, and
tradename assets were $2.0 million, $0.4 million, and $0.6 million, respectively. During the year ended December 31, 2023, the Company
recognized an impairment charge of $62.2 million related to these intangible assets, since their faiff r values were lower than the carrying
values.

We identifieff d the valuation of these intangible assets as a critical audit matter because of the significant judgments and assumptions
management makes in estimating the fair value of these intangible assets. This required a high degree of auditor judgment and an increased
extent of effoff rt when performing audit procedures to evaluate the reasonableness of management’s forff ecasted revenues, the selection of
the royalty rate and the selection of the discount rate, including the need to involve our fair value specialists.

How the Critical Audit MatMM ter WasWW Addrdd essed in the Audit

Our audit procedurd es related to the forecasted revenues, the selected royalty rate, and the selected discount rate utilized in estimating the
fair value of the intangible assets included the following, among others:

● We tested the effectff iveness of controls over management’s impairment evaluation, including those over the determination
of the faiff r value of the intangible assets, such as controls related to management’s forff ecasts of future revenue, and the
selection of the royalty rate and the discount rate.

● We evaluated management’s abia lity to accurately forecast revenues by comparing actual revenues to management’s
historical forecasts.

● We evaluated the reasonabla eness of management’s forff ecasts by comparing forecasted revenues to:
o The Company’s business strategies and growth plans including consideration of the effeff cts of new products;
o Historical results and trends; and
o Indusd try rr eports.

● With the assistance of our fair value specialists, we evaluated the reasonabla eness of the valuation methodology and
management’s assumptions including the royalty rate and the discount rate by:

o Testing the source information underlying the determinrr ation of the royalty rate, the discount rate, and the
mathematical accuracy of the calculations.

o Developing a range of independent estimates forff the discount rate and comparing those to the discount rate
selected by management.

/s/ Deloitte & Touche LLP

Boston, Massachusetts
March 15, 2024

We have served as the Company’s auditor since 2017.
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Anika Therapeutics, Inc. and Subsidiaries
Consolidated Balance Sheets

(in thousands, except per share data)

December 31,
ASSETS 2023 2022
Current assets:
Cash and cash equivalents ........................................................................................... $ 72,867 $ 86,327
Accounts receivabla e, net .............................................................................................. 35,961 34,627
Inventories ................................................................................................................... 46,386 39,765
Prepaid expenses and other current assets ................................................................... 8,095 8,828
Total current assets................................................................................................... 163,309 169,547

Property and equipment, net............................................................................................ 46,198 48,279
Right-of-use assets .......................................................................................................... 28,767 30,696
Other long-term assets..................................................................................................... 18,672 17,219
Deferred tax assets .......................................................................................................... 1,489 1,449
Intangible assets, net ....................................................................................................... 4,626 74,599
Goodwill.......................................................................................................................... 7,571 7,339
Total assets ...................................................................................................................... $ 270,632 $ 349,128

LIABILITIES AND STOCKHOLDERS’ EQUITY
Current liabia lities:
Accounts payabla e......................................................................................................... $ 9,860 $ 9,074
Accruer d expenses and other current liabia lities ............................................................ 21,199 18,840
Total current liabia lities ............................................................................................. 31,059 27,914

Other long-term liabilities ............................................................................................... 404 398
Deferred tax liabia lity .t ...................................................................................................... - 6,436
Lease liabia lities................................................................................................................ 26,904 28,817
Commitments and contingencies (Note 11)
Stockholders’ equity:
Preferff red stock, $0.01 par value; 1,250 shares authorized, no shares issued and
outstanding at December 31, 2023 and 2022, respectively ...................................... - -

Common stock, $.01 par value; 90,000 shares authorized, 14,848 issued and 14,660
outstanding and 14,625 shares issued and outstanding at December 31, 2023 and
2022, respectively .................................................................................................... 147 146

Additional paid-in-capital ............................................................................................ 90,009 81,141
Accumulated other comprehensive loss....................................................................... (5,943) (6,443)
Retained earnir ngs......................................................................................................... 128,052 210,719
Total stockholkk ders’ equity.tt ....................................................................................... 212,265 285,563

Total liabia lities and stockholders’ equity......................................................................... $ 270,632 $ 349,128

e accompanying notes are an integral part of these consolidated financial statements.
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Anika Therapeutics, Inc. and Subsidiaries
Consolidated Statements of Operations and Comprehensive Income (Loss)

(in thousands, except per share data)

For the Years Ended December 31,
2023 2022 2021

Revenue.............................................................................................. $ 166,662 $ 156,236 $ 147,794
Cost of revenue................................................................................... 63,574 62,660 64,851
Gross profit ..................................................................................... 103,088 93,576 82,943

Operating expenses:
Research & development ................................................................ 32,690 28,182 27,327
Selling, general & administrative ................................................... 95,847 84,794 74,096
Impam irment of intangible assets ...................................................... 62,190 - -
Change in fair value of contingent consideration ........................... - - (21,095)

Total operating expenses .................................................................... 190,727 112,976 80,328
(Loss) income from operations........................................................... (87,639) (19,400) 2,615
Interest and other income (expense), net ........................................ 2,312 654 (188)

(Loss) income before income taxes.................................................... (85,327) (18,746) 2,427
Benefit froff m forff income taxes ........................................................ (2,660) (3,887) (1,707)

Net (loss) income ............................................................................... $ (82,667) $ (14,859) $ 4,134

Net income (loss) per share:
Basic ............................................................................................... $ (5.64) $ (1.02) $ 0.29
Diluted ............................................................................................ $ (5.64) $ (1.02) $ 0.28

Weighted average common shares outstanding:
Basic ............................................................................................... 14,656 14,561 14,401
Diluted ............................................................................................ 14,656 14,561 14,634

Net (loss) income ............................................................................... $ (82,667) $ (14,859) $ 4,134
Foreign currerr ncy translation adjustment......................................... 500 (725) (1,176)

Comprehensive (loss) income ............................................................ $ (82,167) $ (15,584) $ 2,958

The accompanying notes are an integral part of these consolidated financial statements.
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Anika Therapeutics, Inc. and Subsidiaries
Consolidated Statements of Stockholders' Equity

(in thousands, except per share data)

Common Stock Accumulated

Number of $.01 Par
Additional

Paid Retained
Other

Comprehensive
Total

Stockholders'
Shares Value in Capital Earnings Loss Equity

Balance, December 31, 2020........ 14,329 $ 143 $ 55,355 $ 221,444 $ (4,542) $ 272,400
Issuance of common stock for
equity at wards ........................ 32 - 1,128 - - 1,128

Vesting of restricted stock units 92 1 (1) - - -
Stock-based compensation
expense.................................. - - 11,085 - - 11,085

Retirement of common stock
for minimum tax
withholdings.......................... (12) - (486) - - (486)

Net income................................ - - - 4,134 - 4,134
Other comprehensive loss......... - - - - (1,176) (1,176)

Balance, December 31, 2021........ 14,441 $ 144 $ 67,081 $ 225,578 $ (5,718) $ 287,085
Issuance of common stock for
equity at wards ........................ - - 16 - - 16
sting of restricted stock units 184 2 (2) - - -

Issuance of common stock from
employee purchase plan ........ 35 - 665 - - 665

Stock-based compensation
expense.................................. - - 14,315 - - 14,315

Retirement of common stock
for minimum tax
withholdings.......................... (35) - (934) - - (934)

Net loss ..................................... - - - (14,859) - (14,859)
Other comprehensive loss......... - - - - (725) (725)

Balance, December 31, 2022........ 14,625 $ 146 $ 81,141 $ 210,719 $ (6,443) $ 285,563
Issuance of common stock for
equity awards ........................ 2 - 23 - - 23
sting of restricted stock units 262 3 (3) - - -

Issuance of common stock from
employee purchase plan ........ 41 - 805 - - 805

Stock-based compensation
expense.................................. - - 15,243 - - 15,243

Repurchase of common stock ... (188) (2) (5,048) - - (5,050)
Retirement of common stock
for minimum tax
withholdings.......................... (82) - (2,152) - - (2,152)

Net loss ..................................... - - - (82,667) - (82,667)
Other comprm ehensive income ... - - - - 500 500

Balance, December 31, 2023........ 14,660 $ 147 $ 90,009 $ 128,052 $ (5,943) $ 212,265

The accompanying notes are an integral part of these consolidated financial statements.
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Anika Therapeutics, Inc. and Subsidiaries
Consolidated Statements of Cash Flows

(in thousands)

For the years ended December 31,
2023 2022 2021

Cash flows froff m operating activities:
Net (loss) income ................................................................................................................ $ (82,667) $ (14,859) $ 4,134
Adjd ustments to reconcile net income (loss) to net cash provided by operating activities:
Depreciation .................................................................................................................... 6,434 6,704 6,480
Amortization of acquisition related intangible assets ...................................................... 7,783 7,783 7,837
Amortization of acquisition related inventoryrr step-up .u ................................................... - - 6,465
Non-cash operating lease cost ......................................................................................... 2,231 1,850 1,708
Change in faiff r value of contingent consideration ............................................................ - - (21,095)
Loss on disposal of fixed assets ...................................................................................... 1,917 - 993
Loss on impairment of intangible assets.......................................................................... 62,190 - 600
Stock-based compensation expense ................................................................................ 15,243 14,315 11,085
Deferred income taxes..................................................................................................... (6,327) (5,270) (1,766)
Provision for doubtu ful accounts ...................................................................................... 190 378 64
Provision for inventoryr .................................................................................................... 3,341 5,329 6,628
Other ............................................................................................................................... - - (18)
Changes in operating assets and liabilities:
Accounts receivable .................................................................................................... (1,305) (5,630) (6,216)
Inventories................................................................................................................... (11,396) (6,873) (6,619)
Prepaid expenses, other current and long-term assets ................................................. 560 (792) 1,424
Accounts payable ........................................................................................................ (11) 1,965 (1,100)
Operating lease liabilities ............................................................................................ (2,149) (1,485) (1,626)
Accruerr d expenses, other current and long-term liabilities........................................... 1,648 (443) 3,510
Income taxes ............................................................................................................... 530 1,437 (1,311)
Payments of contingent consideration......................................................................... - - (2,780)

Net cash (used in) provided by operating activities............................................................. (1,788) 4,409 8,397

Cash flows froff m investing activities:
Acquisition of Parcus Medical and Arthrosurface, net of cash acquiqq red ......................... - - (476)
Proceeds froff m maturities of investments......................................................................... - - 2,501
Purchases of property and equipment.............................................................................. (5,427) (7,486) (5,143)

Net cash used in investing activities.................................................................................... (5,427) (7,486) (3,118)

Cash flows froff m finff ancing activities:
Payments made on finff ance leases.................................................................................... - (284) (201)
Repurchases of common stock ........................................................................................ (5,000) - -
Proceeds froff m employee stock purchase program .......................................................... 805 665 -
Cash paid for tax withheld on vested restricted stock awards ......................................... (2,152) (934) (486)
Proceeds froff m exercises of equityt awards....................................................................... 23 16 1,128
Payments of contingent consideration............................................................................. - (4,315) (7,220)

Net cash used in finff ancing activities ................................................................................... (6,324) (4,852) (6,779)

Exchange rate impact on cash ............................................................................................. 79 (130) 69

Decrease in cash and cash equivalents ................................................................................ (13,460) (8,059) (1,431)
Cash and cash equivalents at beginning of period............................................................... 86,327 94,386 95,817
Cash and cash equivalents at end of period......................................................................... $ 72,867 $ 86,327 $ 94,386
Supplu emental disclosure of cash floff w inforff mation:
Cash paid for income taxes, net of refunds...................................................................... $ 3,117 $ 106 $ 1,233
Right-of-use assets obtained in exchange forff operating lease liabilities.......................... $ 268 $ 11,703 $ 220

Non-cash investing activities:
Purchases of property and equipment included in accounts payable and accruerr d
expenses ...................................................................................................................... $ 815 $ 108 $ 15

The accompanying notes are an integral part of these consolidated financial statements.
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Anika Therapeutics, Inc. and Subsidiaries
Notes to Consolidated Financial Statements

(amounts in thousands, except share and per share amounts or as otherwise noted)

1. Nature of Business

Anika Therapea utics, Inc. (“the Company”) is a global joint preservarr tion compam ny that creates and delivers
meaningfulff advancements in early intervention orthopedic care, including in the areas of osteoarthritis (“OA”) pain
management, regenerative solutions, sports medicine and Arthrosurface joint solutions.

In early 2020, the Compam ny expanded its overall technology platform through its strategic acquiq sitions of Parcus
Medical, LLC (“Parcus Medical”), a sportsrr medicine implant and instrumrr entation company, and Arthrosurface Inc.
(“Arthrosurface”), a company specializing in less invasive, bone preserving partial and total joint replacement solutions.
These acquiq sitions broadened the Company's producd t portfolff io, developed over its 30 years of expertise in hyaluronic
acid technology, into joint preservation and restoration, added higher-growth revenue streams, increased its commercial
capabilities, diversified its revenue base, and expanded its product pipeline and research and development expertise.

The Company is subju ect to risks common to companies in the life sff ciences industry including, but not limited to,
development by the Company or its competitors of new technological innovations, dependence on key personnel,
protection of proprietary technology, commercialization of existing and new products, and complm iance with U.S. Food
and Drug Administration (“FDA”) and foreign regulations and appra oval requirements, as well as thet ability to grow the
Company’s business thrt ough appropriate commercial strategies.

2. Summary of Significff ant Accounting Policies

Use of Eo stEE imates

The preparation of finff ancial statements in conforff mity with generally accepted accounting principles in the United
States of America (“US GAAP”) requires management to make estimates and assumptions that affeff ct the reported
amounts of assets and liabia lities and disclosure of contingent assets and liabia lities at the date of the finff ancial statements
and the reported amounts of revenues and expenses during the reporting period. Actuat l results could diffeff r froff m those
estimates.

Principli es of Consolidatdd ion

The accompam nying consolidated financial statements include the accounts of Anika Therapeutics, Inc. and its
wholly owned subsidiaries, Anika Securities, Inc., Anika Therapeutics S.r.l. (“Anika S.r.l.”), Anika Therapeutics Limited,
Parcus Medical and Arthrosurface. All intercompany balances and transactions have been eliminated in consolidation.

Foreign Cgg urCC rency Tc raTT nslation

The funff ctional currer ncy of Anika S.r.l. is the Euro and the funff ctional currer ncy of Anika Therapeutics Limited is
the British Pound Sterling. Assets and liabia lities of the foreign subsidiaries are translated using the exchange rate existing
on each respective balance sheet date. Revenues and expenses are translated using the average exchange rates forff the
period. The translation adjustments resulting froff m thit s process are included in stockholders’ equity as a compom nent of
accumulated other comprehensive income (loss) which resulted in a gain (loss) from forff eign currency trat nslation of $0.5
million, ($0.7) million, and ($1.2) million forff the years ended December 31, 2023, 2022, and 2021, respectively.

Gains and losses resulting froff m forff eign currency transactions are recognized in the consolidated statements of
operations. Recorded balances that are denominated in a currency othet r that n the functional currency are remeasured to
the funff ctional currerr ncy using the exchange rate at the balance sheet date and gains or losses are recorded in the statements
of operations. The Company recognized a gain (loss) froff m forff eign currency tratt nsactions of ($0.1) million, ($0.5) million,
and ($0.4) million durd ing the years ended December 31, 2023, 2022, and 2021, respectively.
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Accounts Rtt eceivable

The Company estimates an allowance forff credit losses with it ts accounts receivabla e resulting froff m the inability of
its customers to make required payments, which is included in selling, general and administrative expenses in the
accompanying consolidated statements of operations. In determining the adequacy of the allowance, management
specifically analyzes individual accounts receivabla e, historical bad debts, customer concentrations, customer
creditworthiness, current and reasonabla e and supporu tabla e forff ecasts of future economic conditions, accounts receivabla e
aging trends, and changes in the Company’s customer payment terms.

The components of the Company’s accounts receivabla es are as folff lows:

As of December 31,
2023 2022

Accounts Receivable.............................................................................................. $ 37,580 $ 36,235
Less: Allowance forff credit losses........................................................................... 1,619 1,608
Net balance, end of thet year................................................................................... $ 35,961 $ 34,627

ummary of activity in the allowance forff credit losses is as folff lows:

As of December 31,
2023 2022 2021

Balance, beginning of the year................................................ $ 1,608 $ 1,442 $ 1,523
Amounts provided ............................................................... 508 554 156
Amounts recovered.............................................................. (318) (180) (92)
Amounts written off ............................................................ (153) (158) (73)
Translation adjud stments....................................................... (26) (50) (72)

Balance, end of the year.......................................................... $ 1,619 $ 1,608 $ 1,442

Revenue Recognition

Pursuant to Accounting Standard Codificff ation 606, Revenue from Contrat cts wtt ith Customersrr (“ASC 606”), the
Company recognizes revenue when a customer obtains control of promised goods or services. The amount of revenue
that is recorded reflects the consideration that t the Company expects to receive in exchange for thost e goods or services.
The Company applies thet following five-step model in order to determine this amount: (i) identificff ation of the promised
goods or services in the contract; (ii) determination of whether the promised goods or services are performance
obligations, including whether they are capaa bla e of being distinct or distinct in the context of the contract; (iii) measurement
of the transaction price, including thet constraint on variable consideration; (iv) allocation of the transaction price to the
performance obligations; and (v) recognition of revenue when (or as) the Company satisfies each performance obligation.

Revenue

The Compam ny generates sales principally through three types of customers: (i) commercial partnerships (ii)
hospitals and ambulatory srr urgical centers (“ASCs”), and (iii) distributors, referff red to as the distribution model.

For commercial partnership sales, the Compam ny sells its products directly to these partners, who perform most of
the downstream sales and marketing activities to customers and end-users. These arrangements may include the grant of
certain licenses, performance of development services, and the supply of product. The Company’s largest such customer,
DePuy Synthet s Mitek Sports Medicine, a division of DePuy Orthot pedics, Inc., part of the Johnson & Johnson Medical
Companies (“Mitek”), represented 45%, 43% and 45% of total revenues forff the years-ended December 31, 2023, 2022
and 2021 respectively. The Company completed the perforff mance obligations related to granted licenses and development
services under the agreements with Mitek prior to 2016 and has no remaining material performance obligations. The
Company recognizes revenue froff m product sales when the customer obtains contrott l of thet Company’s product, which
typically occurs upon shipment to the customer. Commercial partnership agreements may also include sales-based
royalties and milestones. As the Company considered the license to be the predominant item to which the royalties relate
for these agreements, sales-based royalties and milestones are only recognized when the later of the underlying sale occurs
or the performance obligation to which the sales-based royalty has been satisfied (or partially satisfieff d). This is generally
in the same period that thet Company’s licensees complete their product sales in thet ir territory, forff which the Company is
contrat ctuat lly entitled to a percentage-based royalty. The Company records royalty revenues based on estimated net sales
of licensed products as reported to the Compam ny by its commercial partners. The differences between actuat l and estimated
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royalty revenues have not been material and are typitt cally adjud sted in the folff lowing quarter when the actuat l amounts are
known. Revenue froff m sales-based royalties is included in revenue in the consolidated statement of operations. The
Company’s certain supplu y agreements represent a promise to deliver producd ts at the customer’s discretion that t are
considered distritt butor options. The Company assesses if these options provide a material right to the licensee, and if so,
they are accounted for as separate performance obligations. Substantially all of the Company’s supply agreements do not
provide options that are considered material rights.

For sales to hospitals and ASCs, which generally pairs in-house sales representatives with local or regional
distributors, the inventory is generally consigned so that products are availabla e when needed forff surgical procedurd es. No
revenue is recognized upon the placement of inventory ir nto consignment, as the Company retains the abia lity to controt l
the inventory. Revenue is typically recognized as of the date of surgical implantation of the producd t.

For distributor sales, the Company sells its products principally to distributors, generally outside the United States,
who subsequeq ntly resell the products to sub-distributors and health care providers, among others. The Company
recognizes revenue froff m product sales when the distributor obtains control of the Company’s product, which typiy cally
occurs upon shipment to the distributor, in returt n fr orff agreed-upou n, fixed-price consideration. Performance obligations are
generally settled quickly afteff r purchase order acceptance; thereforff e, the value of unsatisfied performance obligations at
the end of any reporting period is generally insignificant. The Company sells to a diversifieff d base of internar tional
distributors and, thereforff e, believes there is no material concentration of credit risk.

The Company’s payment termsr are consistent with prevailing practice in the respective markets in which the
Company does business. Most of the Compam ny’s customers make payments based on contract terms, which are not
affeff cted by contingent events that could impact the transaction price. Payment terms fall within the one-year guidance for
the practical expedient, which allows the Company to forff go adjud stmet nt of the contratt ctuat l payment amount of
consideration forff the effectff s of a significant finff ancing component.

Some of the Compam ny’s distributor agreements have volume-based discounts with tiered pricing which are
generally prospective in naturt e. These prospective discounts together with any freff e-of-cff harge samplm e units offeff red are
evaluated as potential material rights. If the prospective discounts or freff e-of-cff harge samplm e units are considered material
rights, these would be separate performance obligations and a portion of the sales transaction price is allocated to the
material right. Revenue allocated to the material right is recognized when the additional goods are transferred to the
customer or when the option expires. During 2023, 2022 and 2021, the consideration allocated to material rights was not
significant.

The Company receives payments froff m its customers based on billing scheduld es establa ished in each contratt ct. Any
up-front payments and fees are recorded as deferff red revenue upon receipt or when due and may require deferral of revenue
recognition to a future period until the Company performs its obligations under these arrar ngements. Amounts are recorded
as accounts receivabla e when its right to consideration is unconditional. The Company had no deferff red revenue as of
December 31, 2023 and 2022, respectively.

Generally, customer contracts contain Free on Board (“FOB”) or Ex-Worksr shipping point terms where the
customer pays the shipping company directly for all shipping and handling costs. In thot se contratt cts in which the Compam ny
pays for the shipping and handling, the associated costs are generally recorded along with the product sale at the time of
shipment in cost of revenue when contrott l over thet producd ts has transferred to the customer. Value-add and other taxes
collected by the Compam ny concurrer ntly with revenue-producing activities are excluded from revenue. The Company’s
general product warranty does not extend beyond an assurance that t thet product or services delivered will be consistent
with stated contractuat l specifications, which does not create a separate performance obligation. The Company recognizes
the incremental costs of obtaining contratt cts as an expense when incurred as the amortizrr ation period of thet assets that the
Company otherwise would have recognized is one year or less in accordance with the practical expedient in paragrapha
ASC 340-40-25-4. These costs are included in selling, general and administratt tive expenses.

Licensing, Mgg ileMM stone and Contratt ct Revenue

The agreements with Mitek include variable consideration such as contingent development and regulatoryrr
milestones. Since 2016, there have been no remaining regulatory milestones related to the Mitek agreements. In general,
variable consideration is included in the transaction price only to the extent a significff ant reversal in the amount of
cumulative revenue recognized is not probabla e to occur.

Cash and Cash Equivalentstt

The Company considers only those investmet nts which are highly liquid, readily convertible to cash, and that t
mature within 90 days from the date of purchase to be cash equivalents. The Company’s cash equivalents consist of
money market fundff s.
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Investments

The Compam ny may invest its excess cash in investments, which are classified as availabla e-for-sale. Investments
are recognized on a recurring basis at fair value with ut nrealized gains and losses recorded as a component of accumulated
other comprehensive income (loss), net of related income taxes. For securities sold prior to maturity, thet cost of securities
sold is based on the specific identificff ation method. Realized gains and losses on the sale of investments are recorded in
interest and other income, net. Interest is recorded when earner d. Investments with original maturities greater than
approximately three months and remaining maturities less than one year are classified as short-term investments.
Investments with remaining maturities greater than one year are classified as long-term investments. The Compam ny had
no investments as of December 31, 2023 or December 31, 2022.

Investments are subju ect to a periodic impairment review. For availabla e-for-sale debt securities in an unrealized loss
position, the Company first assesses whether (i) thet Company intends to sell, or (ii) it is more likely that n not that the
Company will be required to sell the security before recovery of its amortized cost basis. If either case is affirmative, any
previously recognized allowances are charged-off and thet security's amortized cost is written down to faiff r value through
earnings. If neither case is affirmative, the security is evaluateaa d to determine whether the decline in faiff r value has resulted
from credit losses or other facff tors.

Any impairment that has not been recorded through an allowance forff credit losses is recognized in other
comprehensive income. Adjud stments to thet allowance are reported in thet consolidated statement of operations as a
component of credit loss expense. Availabla e-for-sale securities are charged-off aff gainst the allowance or, in the absa ence
of any allowance, written down through earnings when deemed uncollectible by management or when either of the criteria
regarding intent or requirement to sell is met.

During the years ended December 31, 2023, 2022 and 2021, the Compam ny did not record any impairment charges
on its availabla e-for-sale securities because it is not more likely than not that the Compam ny will be required to sell these
securities beforff e the recovery of their cost basis.

Concentration of Co reCC dit Risk

The Compam ny has no significant off-bff alance sheet risks related to foreign exchange contracts, option contracts, or
other forff eign hedging arrar ngements. The Company’s cash equivalents and investments are held with three major financial
institutions.

The Compam ny, by policy, routinely assesses the financial strength ot f its customers. As a result, the Compam ny
believes that t its accounts receivabla e credit risk exposure is limited.

As of December 31, 2023 and 2022, Mitek represented 46% and 47%, respectively, of the Company’s accounts
receivabla e balance. No other single customer accounted for more than 10% of accounts receivabla e in either period.

Inventories

Inventories are primarily stated at the lower of standard cost and net realizable value, with cost determined using
the firff st-in, first-out methot d. Work-in-process and finished goods inventories include materials, laboa r, and certain
manufacturtt ing overhead. Manufactff urtt ing variances attributable to abnormally low production are expensed in thet period
incurred.

The Compam ny’s policy is to write down inventory wrr hen conditions exist that suggest inventory mrr ay be in excess
of anticipated demand or is obsolete based upon assumptions about futff urt e demand forff the Compam ny’s products and market
conditions. The Company regularly evaluates the ability to realize the value of inventory based on a combination of
factors including, but not limited to, historical usage rates, forff ecasted sales or usage, product end of life dff ates, and
estimated current or future market values. Purchasing requirements and alternative usage avenues are explored within
these processes to mitigate inventory exposure.

When recorded, inventory wrr rite-downs are intended to reducdd e the carryrr ing value of inventory to its net realizable
value. If actuatt l demand forff the Compam ny’s producd ts deteriorates, or if market conditions are less favff orable than those
projected, additional inventory wrr rite-downs may be required. Othet r long-term assets include inventory err xpected to remain
on hand beyond one year.

Leases

At the inception of an arrangement, the Compam ny determines whether the arrangement is or contains a lease based
on the circumstances present and evaluates whether the lease is an operating lease or a finance lease at the commencement
date. Operating and finance leases with a term greater than one year are recognized on the consolidated balance sheet as
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right-of-uff se assets, lease liabia lities, and, if applicable, long-term lease liabia lities. The Company includes renewal options
to extend the lease in the lease term where it is reasonably certain that it will exercise these options. Operating and finff ance
lease liabia lities and the correr sponding right-of-use assets are recorded based on the present values of lease payments over
the lease terms. The Company elected an accounting policy to combine the non-lease components (which include common
area maintenance, taxes and insurance) with the related lease component. The interest rate implicit in lease contracts is
typically not readily determinable. As such, the Company utilizes the appra opriate incremental borror wing rates, which are
the rates that would be incurrer d to borror w on a collateralized basis, over similar terms, amounts equal to thet lease
payments in a similar economic environment. Variable payments that t do not depend on a rate or index are not included
in the lease liabia lity and are recognized as incurred. Lease contratt cts do not include residual value guarantees nor do they
include restrictions or othet r covenants. Certain adjud stments to the right-of-uff se assets may be required forff items such as
initial direct costs paid, incentives received or lease prepayments. If significant events, changes in circumstances, or other
events indicate that thet lease term or other inputs have changed, the Compam ny would reassess lease classification,
remeasure thet finance and operating lease liabia lities by using revised inputs as of thet reassessment date, and adjust thet
right-of-uff se asset. Operating lease expense is recognized on a straight-line basis over the lease term. Finance lease expense
is recognized based on the effeff ctive-interest method over the lease term.

Property and Equipment

Property and equipment are recorded at cost and depreciated using thet straight-line methot d over their estimated
usefulff lives, which are typtt ically:

Asset
Estimated useful lifeff

(in years)
Computer equipment and software ............ 3 - 10
Furniture and fixff tures ................................ 5 - 7
Equiq pment.................................................. 5 - 20
Leasehold improvements ........................... Shorter of useful life off r term of lease

Maintenance and repairs are charged to expense when incurred; additions and improvements are capitalized. Fully
depreciated assets are retained in the accounts until they are no longer used and no furff ther charge for depreciation is made
in respect of these assets. When an item is sold, retired or removed froff m service, the cost and related accumulated
depreciation is relieved, and the resulting gain or loss, if any, is recognized in income.

Construcr tion-in-process assets are stated at cost, which includes the cost of construcrr tion and other direct costs
attributable to the construction. Construcrr tion-in-process assets are not depreciated until such time as the relevant assets
are complm eted and put into use.

Goodwidd ll and IPR&II D Assets

Goodwill is the amount by which the purchase price of acquired net assets in a business combination exceeded the
fair values of net identifiaff bla e assets on the date of acquisition. Acquired In-Process Research and Development
(“IPR&D”) represents the fair value assigned to research and development assets that the Compam ny acquires that have
not been completed at the date of acquisition or are pending regulatory approval in certain jurisdictions. The value
assigned to the acquired IPR&D is determined by estimating the costs to develop the acquired technology into
commercially viable products, estimating the resulting revenue from the projects, and discounting the net cash floff ws to
present value.

Goodwill and IPR&D are not amortized but are evaluated forff impairment annually or more frequently if events or
changes in circumstances indicate that the asset might be impaired. The goodwill impairment assessment is performed by
reporting unit. A reporting unit is the operating segment, or a business one level below that operating segment (the
component level) if discrete finff ancial information is prepared and regularly reviewed by segment management. However,
components are aggregated as a single reporting unit if thet y have similar economic characteristics. The Company has two
reporting units: the legacy Anika reporting unit, which specializes in therapies based on its hyaluronic acid, or HA,
technology platform, and a reporting unit established in 2020 upon the acquiq sitions of Parcus Medical and Arthrt osurface.
Factors that the Company considers important, on an overall company basis, that could trigger an impairment review
include significff ant underperformance relative to historical or projected future operating results, significant changes in the
Company’s use of the acquired assets or thet strategy for its overall business, significff ant negative industry or economic
trends, a significff ant decline in the Company’s stock price forff a sustained period, or a reducd tion of its marker t capitalization
relative to net book value.
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Under U.S. GAAP, thet Company has the option to perform a qualitative assessment to determine if it is necessary
to perform the impairment test. If the Compam ny concludes, based on a qualitative assessment, it is not more likely than
not that the Goodwill or the IPR&D asset is impaired, the Company is not required to perform the quantitative test. The
Company has an unconditional option to bypass the qualitative assessment in any period and proceed directly to the
quantitative impairment test.

To conducd t quantitative impairment tests of goodwill, the faiff r value of the reporting unit is compam red to its carryr ing
value. If the reporting unit’s carrying value exceeds its fair value, the Company records an impairment loss to the extent
that the carrying value of goodwill exceeds its implied faiff r value, not to exceed the recorded amount of goodwill.

The Company performed a quantitative annual assessment forff impairment of the remaining goodwill with respect
to legacy Anika reporting unit as of Novembem r 30, 2023, including consideration of (i) general macroeconomic factff ors,
(ii) industry and market conditions, and (iii) the extent of the excess of the fair value over the carryrr ing value indicated in
prior impairment testing. Accordingly, the Company determined it was not more likely than not that the faiff r value of the
legacy Anika reporting unit is less than its carryr ing amount and thus goodwill was not impaired as of November 30, 2023.

To conducd t impairment tests of IPR&D, the faiff r value of the IPR&D project is compam red to its carryrr ing value. If
the carrying value exceeds its faiff r value, the Company records an impairment loss to the extent that the carryr ing value of
the IPR&D project exceeds its fair value. The Company estimates the faiff r value for IPR&D using the income approach,
which is based on theMulti-Period Excess Earnir ngsMethod (“MPEEM”). MPEEMmeasures economic benefit indirectly
by calculating the income attributable to an asset after appropriate returns are paid to complementary arr ssets used in
conjunction with the subju ect asset to produce the earnings associated with the subject asset, commonly referff red to as
contritt butory ar sset charges. This approach incorporates significant estimates and assumptions related to the forecasted
results including revenues, expenses, expected economic life of the asset, contrit butory arr sset charges and discount rates to
estimate future cash floff ws.

Long-Lived Assets

Long-lived assets primarily include property and equipment and intangible assets with finite lives. The Company’s
intangible assets are comprised of purchased developed technologies, patents, trade names, customer relationships and
distributor relationships. These intangible assets are carrir ed at cost, net of accumulated amortization. Amortization is
recorded on a straight-line basis over the intangible assets' usefulff lives, which range from approximately
five to sixteen years. The Company reviews long-lived assets for impairment when events or changes in business
circumstances indicate that t thet carrying amount of the assets may not be fulff ly recoverabla e or that the usefulff lives of thost e
assets are no longer appa ropriate. Each impairment test is based on a compam rison of thet undiscounted cash flows to the
recorded value of the asset. If impairment is indicated, the asset is written down to its estimated faiff r value based on a
discounted cash floff w analysis. During the year ended December 31, 2023, the Compam ny determined that certain of its
intangible assets related to its Arthrosurface and Parcus reporting unit were impaired. Please see Note 6 – Acquired
Intangible Assets, net forff furthet r details.

In determining the usefulff lives of intangible assets, the Company considers thet expected use of the assets and thet
effeff cts of obsolescence, demand, competition, anticipated technological advances, changes in surgical techniques, market
influences and other economic factors. For technology-based intangible assets, the Company considers the expected life
cycles of products, absa ent unforff eseen technological advances, which incorporate the corresponding technology.

Fair Value MeaMM surementstt

Fair value is definff ed as the price that would be received froff m selling an asset, or paid to transferff a liabia lity, in an
orderly trat nsaction between market participants at the measurement date. When determining thet fair value measurements
for assets and liabia lities required to be recorded at fair value, the Compam ny considers thet principal or most advantageous
market in which it would transact and considers assumptions that market participants would use when pricing the asset
or liabia lity, such as inherent risk, transfer restrictions, and risk of non-performance. The accounting standard establa ishes
a fair value hierarchy that requires an entity to maximize the use of observable inputn s and minimize the use of
unobservable inputs when measuring faiff r value.

A finff ancial instrument’s categorization within the faiff r value hierarchy is based upon thet lowest level of input that
is significant to the fair value measurement. Three levels of inputs that t may be used to measure faiff r value are:

• Level 1 – Valuation is based upon quoted prices (unadjusted) for identical instruments traded in active markets.
Level 1 instrutt ments include securities traded on active exchange markets, such as the New York Stock Exchange.
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• Level 2 – Valuation is based upon inputs other than quoted prices, forff similar instrumrr ents in active markets, quoted
prices for identical or similar instrumrr ents in markets that t are not active and model-based valuation techniqueq s foff r
which all significff ant assumptions are directly observabla e in the market.

• Level 3 – Valuation is generated from model-based techniques that use significff ant assumptions not observable in
the market. These unobservabla e assumptions reflect the Company’s own estimates of assumptions market
participants would use in pricing the instrumr ent.

The Compam ny’s financial assets have been classified as Level 1. The Company’s finff ancial assets (which include
cash equivalents and investments) have been initially valued at the transaction price and subsequently valued, at the end
of each reporting period, utilizing third-party ptt ricing services. The Company’s finff ancial liabia lities have been classified
as Level 3.

Non-Recurring Fair Value MeaMM surement

In measuring the impairment of intangible assets, the fair value of thet Company's developed technology, customer
relationship and tradename definff ite lived intangible assets within the Parcus and Arthrosurface reporting unit are
classified within Level 3 of the faiff r value hierarchy becausa e of the use of unobservabla e inputs in measuring the estimated
fair value. When performing a quantitative assessment forff impairment of these definff ite lived intangible assets, thet
Company measures thet amount of impairment by calculating thet amount by which the carryr ing value of the definff ite lived
intangible assets exceeds its estimated faiff r value (as discussed in Note 6 – Acquired Intangible Assets, Net).

Research and Development

Research and development costs consist primarily of salaries and related expenses for personnel, clinical trial
expenses and feesff paid to outside consultants and outside service providers. Research and development costs are expensed
as incurred.

Stock-Based ComCC pem nsation

The Compam ny has stock-based compensation plans under which it grants various typeyy s of equity-based awards, the
cost of which is based on the grant-date faiff r value of the underlying award and recognized over the period during which
an emplm oyee is required to provide service in exchange forff the award, which is generally the vesting period.

For performance-equity awards with market-based conditions, compensation cost is measured at the date of the
award and is recorded over the vesting period, regardless of the likelihood of achievement of the market-based
perforff mance criteria. For performance-based equiq ty awards with financial and business milestone achievement targets,
compensation cost is based on the probabla e outcome of the performance conditions. Changes to the probabia lity assessment
and thet estimated shares expected to vest will result in adjud stments to the related stock-based compensation expense that t
will be recorded in the period of thet change. If the perforff mance targets are not achieved, no compensation cost is
recognized, and any previously recognized compem nsation cost is reversed.

See Note 13, Equity Incentive Plan, forff a description of thet types of stock-based awards granted, the compem nsation
expense related to such awards, and detail of equity-based awards outstanding.

Income Taxesaa

We account forff income taxes under the asset and liabia lity method, which requires the recognition of deferff rer d tax
assets, or DTAs, and deferff rer d tax liabia lities, or DTLs, forff the expected future tax consequences of events that have been
included in the financial statements. Under thit s methot d, we determine DTAs and DTLs based on thet differences between
the finff ancial statement and tax bases of assets and liabia lities by using enacted tax rates in effeff ct for thet year in which the
differff ences are expected to reverse. The effecff t of a change in tax rates on DTAs and DTLs is recognized in income in the
period that includes the enactmet nt date.

We recognize DTAs to the extent that we believe that these assets are more likely that n not to be realized. In making
such a determination, we consider all availabla e positive and negative evidence, including futff urtt e reversals of existing
taxabla e temporary differences, projeo cted future taxabla e income, tax-planning strategies, carryr back potential if permitted
under the tax law, and results of recent operations.



69

We record uncertain tax positions in accordance with ASC 740, Income Taxesaa , on thet basis of a two-step process
in which (1) we determine whether it is more likely that n not that the tax positions will be sustained on thet basis of the
technical merits of the position and (2) forff those tax positions that meet the more-likely-than-not recognition thrt eshold,
we recognize thet largest amount of tax benefitff that is more than 50 percent likely to be realized upon ultimate settlement
with the related tax authority. Interest and penalties associated with income tax filinff gs are recorded in income tax expense.

Comprehensive IncII ome (Lo(( ss)s

Comprehensive income (loss) consists of net income (loss) and other comprehensive income (loss), which includes
foreign currency translation adjustments. For the purporr ses of comprm ehensive income (loss) disclosures, the Company
does not record tax provisions or benefits for the net changes in the forff eign currency translation adjustment, as it intends
to indefinitely reinvest undistributed earnir ngs of its foreign subsidiary.rr Accumulated other comprehensive income (loss)
is reported as a component of stockholders' equity.

Segme ent InfII orff mar tion

Operating segments are components of an enterprise about which separate financial inforff mation is availabla e that
is evaluated regularly by the chief operating decision maker, or decision-making group, in deciding how to allocate
resources and in assessing performance. The Company’s chief operating decision maker is its President and Chief
Executive Officff er as of December 31, 2023. Based on thet criteria established by ASC 280, Segme ent Reporting, the
Company has one operating and reportable segment.

Contingencies

In the normal course of business, the Company is involved from time-to-time in various legal proceedings and
other matters such as contractuatt l disputes, which are complex in naturt e and have outcomes that are diffiff cult to predict.
The Compam ny records accruarr ls for loss contingencies to the extent that it concludes that t it is probabla e that a liabia lity has
been incurred and the amount of the related loss can be reasonabla y estimated. The Company considers all relevant factors
when making assessments regarding these contingencies. Although the outcomes of any potential legal proceedings are
inherently difficult to predict, the Compam ny does not expect the resolution of any potential legal proceedings to have a
material adverse effecff t on its financial position, results of operations, or cash floff ws.

Recent IssuII ed Accounting Pronouncements

No new accounting pronouncements issued or effeff ctive durdd ing the period had, or are expected to have, a material
impact on the consolidated financial statements.

3. Fair Value Measurements

There were no available-forff -sale securities as of December 31, 2023 and 2022.

The Compam ny’s investmet nts, including cash equiq valents, are all classified within Levels 1 of thet fair value
hierarchy and are valued based on quoted prices in active markets. For cash, current receivabla es, accounts payable, and
accruer d interest, the carrying amounts appa roximate fair value, because of the short maturtt ity of these instrumrr ents, and
thereforff e faiff r value information is not included in the tabla e below. Contingent consideration related to the previously
described business combim nations are classified within Level 3 of the faiff r value hierarchy as the determination of faiff r value
uses considerable judgement and represents the Company’s best estimate of an amount that could be realized in a market
exchange for thet asset or liabia lity.
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The classification of the Company’s cash equivalents and investments within the faiff r value hierarchy is as folff lows:

Active Markets Significant Other Significant
for Identical

Assets
Observable
Inputs

Unobservable
Inputs

December 31, 2023 (Level 1) (Level 2) (Level 3) Amortized Cost
Cash equivalents:
Money Market
Funds..................... $ 55,485 $ 55,485 $ - $ - $ 55,485

Active Markets Significant Other Significant
for Identical

Assets
Observable
Inputs

Unobservable
Inputs

December 31, 2022 (Level 1) (Level 2) (Level 3) Amortized Cost
Cash equivalents:
Money Market
Funds..................... $ 67,801 $ 67,801 $ - $ - $ 67,801

There were no transfers between fair value levels in 2023 or 2022.

4. Inventories

Total inventories included in the balance sheet consist of the following:

As of December 31,
2023 2022

Raw materials....................................................................................................... $ 15,507 $ 20,535
Workr -in-process................................................................................................... 17,002 10,648
Finished goods ..................................................................................................... 32,084 25,306
Total.................................................................................................................. $ 64,593 $ 56,489

Inventories............................................................................................................ $ 46,386 $ 39,765
Other long-term assets.......................................................................................... 18,207 16,724
Total.................................................................................................................. $ 64,593 $ 56,489

ventories are stated net of inventory rrr eserves of appa roximately $11.7 million and $9.9 million, as of December
31, 2023 and 2022, respectively.

5. Property and Equipment

Property and equipment is stated at cost and consists of the folff lowing:

December 31,
2023 2022

Equipment and software....................................................................................... $ 52,278 $ 52,112
Furniture and fixff tures........................................................................................... 1,884 2,413
Leasehold improvements ..................................................................................... 34,975 34,916
Construcr tion in progress ...................................................................................... 4,730 5,021
Subtu otal............................................................................................................. 93,867 94,462

Less accumulated depreciation ............................................................................ (47,669) (46,183)
Total ................................................................................................................. $ 46,198 $ 48,279

preciation expense was $6.4 million, $6.7 million, and $6.5 million forff the years ended December 31, 2023,
2022, and 2021, respectively.
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6. Acquired Intangible Assets, Net

Intangible assets consist of the following:

Year Ended December 31, 2023

Gross Cost

Less:
Accumulated
Currency
Translation
Adjud stment

Less:
Current
Period

Impairment
Charge

Less:
Accumulated
Amortization

Net Book
Value

Weighted
Average
Usefulff
Life (in
Years)

Developed technology .... $ 89,580 $ (1,608) $ (56,518) $ (29,481) $ 1,973 15
IPR&D............................ 2,656 (1,006) - - 1,650 Indefinite
Customer relationships ... 9,000 - (5,113) (3,527) 360 10
Distributor relationships . 4,700 (415) - (4,285) - 5
Patents ............................ 1,000 (189) - (728) 83 16
Tradenames..................... 5,200 - (559) (4,081) 560 5
Total ............................ $ 112,136 $ (3,218) $ (62,190) $ (42,102) $ 4,626 13

Year Ended December 31, 2022

Gross Cost

Less:
Accumulated
Currency
Translation
Adjud stment

Less:
Current
Period

Impairment
Charge

Less:
Accumulated
Amortization

Net Book
Value

Weighted
Average
Usefulff
Life

Developed technology .... $ 89,580 $ (1,608) $ - $ (23,686) $ 64,286 15
IPR&D............................ 2,656 (1,006) - - 1,650 Indefinite
Customer relationships ... 9,000 - - (2,627) 6,373 10
Distributor relationships . 4,700 (415) - (4,285) - 5
Patents ............................ 1,000 (189) - (680) 131 16
Tradenames..................... 5,200 - - (3,041) 2,159 5
Total ............................ $ 112,136 $ (3,218) $ - $ (34,319) $ 74,599 13

Total amortization expense with respect to thet definite lived acquired intangible assets was $7.8 million forff each
of the years ended December 31, 2023, 2022 and 2021, respectively.

The Compam ny perforff med an assessment of its definite lived acquired intangible assets during the quarter ended
December 31, 2023. The Company estimated the fair value of its definite lived acquired intangible assets using an income
approach method of valuation, including a combination of thet distributor method forff the customer relationships intangible
asset and the relief of royalty mtt ethot d forff each of the developed technology and tradename intangible assets. These
valuation appa roaches incorporate significant estimates and assumptions related to the forecasted results including
revenues, expenses, expected economic life off f the asset, royalty rates, after-tax royalty savings expected from ownership
of the developed technology and tradename assets, contributory asset charges and discount rates to estimate futff urt e cash
flows. While assumptions utilized are subject to a high degree of judgment and complexity, the Company made its best
estimate of future cash floff ws under a high degree of economic uncertainty that existed as of December 31, 2023. In
developing its assumptions, the Company also considered observed trends of its industry participants. The Company
recorded a $62.2 million charge to intangible assets related to its Arthrosurfacff e and Parcus asset groups durd ing thet year
ended December 31, 2023 mainly due to slower than expected revenue growth from product sales that have impacted
cash floff ws with these asset groupsu .

The Compam ny perforff mer d its annual assessment of the IPR&D intangible asset as of Novembem r 30, 2023. The
Company estimated the faiff r value of the IPR&D intangible assets using the income appa roach which is based on the Multi-
Period Excess Earnings Methot d (“MPEEM”). MPEEM measures economic benefitff indirectly by calculating the income
attributable to an asset after appa ropriate returns are paid to complementary ar ssets used in conjunction with the subjeb ct
asset to produce the earnir ngs associated with the subjeb ct asset, commonly referff rer d to as contributory arr sset charges. This
approach incorporates significant estimates and assumptions related to thet forecasted results including revenues,
expenses, expected economic life off f the asset, contributory asset charges and discount rates to estimate future cash floff ws.
While assumptions utilized are subjeb ct to a high degree of judgment and complexity, thet Company made its best estimate
of future cash floff ws under a high degree of economic uncertainty that existed as of November 30, 2023. In developing its
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assumptions, the Company also considered observed trends of its industry participants. No impairment existed as the
estimated faiff r value of the remaining IPR&D intangible asset was greater than its carryirr ng value.

7. Goodwill

The folff lowing tabla e provides a roll forward of goodwill for the years ended December 31, 2023 and 2022:

As of December 31,
2023 2022

Balance, beginning January 1 ............................................................................ $ 7,339 $ 7,781
Effeff ct of foreign currency adjustments .............................................................. 232 (442)
Balance, ending Decembem r 31............................................................................ $ 7,571 $ 7,339

e goodwill balance at December 31, 2023 and 2022 was related to thet legacy Anika reporting unit.

The Compam ny estimated the faiff r value of the reporting units using a discounted cash floff w method, which is based
on the present value of projeo cted cash flows and a terminal value, which represents the expected normalized cash flows
of the reporting units beyond the cash floff ws from the discrete projection period. The Company determined that a
discounted cash floff w model provided the best appa roximation of faiff r value of the reporting units for the purpose of
performing the impairment test. This approach incorporates significant estimates and assumptions related to the forecasted
results including revenues, expenses, thet achievement of certain cost synergies, terminal growth rates and discount rates
to estimate future cash floff ws. While assumptions utilized are subjeb ct to a high degree of judgment and complexity, the
Company made its best estimate of future cash flows under a high degree of economic uncertainty that existed as of
November 30, 2023. In developing its assumptions, thet Company also considered observerr d trends of its industry
participants.

For the legacy Anika reporting unit, the Compam ny performed a quaq ntitative assessment as of November 30, 2023.
The results of the impairment test indicated that the estimated faiff r value of the legacy Anika reporting unit was greater
than its carryrr ing value, therefore the Compam ny determined that was more likely than not that the faiff r value of the legacy
Anika reporting unit was not impaired as of November 30, 2023. There was no remaining goodwill with respect to the
reporting unit forff Parcus Medical and Arthrosurface as of December 31, 2023.

8. Leases

The Company leases its buildings and manufactff urt ing faciff lities under operating leases. As of December 31, 2023,
the Company had real estate leases in Bedforff d, Massachusetts, Franklin, Massachusetts, Sarasota, Florida, Warsaw,
Indiana and Padova, Italy.

In June 2022, thet Company finff alized a renewal option to extend thet current term forff its operating headquarters and
manufacturtt ing faciff lity in Bedforff d thrt ough 2027. There are also lease renewal options into 2038.

The Company leases offiff ce space in Padova, Italy. The current term of thet Padova lease extends to 2032, with a
right to terminate at the Company’s option in 2026 without penalty.

the Company also has operating leases for corporr rate offiff ces, manufactff urtt ing and warehouse facilities. The operating
leases consist of one real estate lease in Franklin, Massachusetts (Franklin lease) and twott real estate leases in Sarasota,
Florida (Sarasota lease). In October 2022, the Company entered into an option to extend the current term of the Franklin
lease through 2024. In June 2022, the Company finff alized an option to extend the current term of the two Sarasota leases
through 2027.

The significant assumptions in recognizing the right-of-uff se asset and lease liabia lity are as folff lows:

Incremental borrowing rate. The Company derives its incremental borror wing rate from information availabla e at
the lease commencement date in determining the present value of lease payments. The incremental borror wing rate
represents a collateralized rate of interest the Company would have to pay to borrow over a similar term an amount equal
to the lease payments in a similar economic environment. The Company’s lease agreements do not provide implicit rates.
As the Company did not have any externar l borror wings at either the transition or subsequent renewal dates with
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comparable terms to its lease agreements, thet Company estimated its incremental borror wing rate based on its credit
quality, line of credit agreement and by compam ring interest rates availabla e in thet market for similar borror wings, and
adjud sting thit s amount based on the impact of collateral over the term of the lease. The weighted average discount rate at
December 31, 2023 was 3.6% for operating leases.

Lease term.rr The lease term begins at the lease commencement date and is determined on that date based on thet
non-cancelable term of the lease together with periods covered by an option to extend thet lease if the Company is
reasonabla y certain to exercise that option, or periods covered by an option to terminate the lease if the Company is
reasonabla y certain not to exercise that option.

The compom nents of lease expense and other information are as follows:

Years Ended December 31
2023 2022 2021

Finance lease amortization of right-of-use assets.................. $ - $ 121 $ 143
Interest on finance lease liabia lities ........................................ - 11 19
Finance lease expense........................................................ - 132 162

Operating lease expense........................................................ 3,320 2,839 2,468
Short-term lease expense ...................................................... - 17 2
Variable lease expense .......................................................... 425 413 319
Total lease expense............................................................ $ 3,745 $ 3,401 $ 2,951

Years Ended December 31
2023 2022

Weighted Average Remaining Lease Term (in years)
Operating leases ............................................................................................ 13.9 14.8

Weighted Average Discount Rate
Operating leases ............................................................................................ 3.6% 3.6%

Other inforff mation
Operating cash floff ws from operating leases .................................................. $ 3,239 $ 2,471

Future commitments dued under these lease agreements as of December 31, 2023 are as folff lows:

Years ended December 31,
Operating
Leases

2024 ................................................................................................................................................ $ 3,131
2025 ................................................................................................................................................ 3,142
2026 ................................................................................................................................................ 2,837
2027 ................................................................................................................................................ 2,643
2028 ................................................................................................................................................ 2,329
Thereafter........................................................................................................................................ 22,901
Present value adjud stment................................................................................................................. (7,946)
Present value of lease payments...................................................................................................... 29,037
Less current portion included in accrued expenses and other current liabia lities ............................. (2,133)
Total lease liabia lities ....................................................................................................................... $ 26,904
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9. Accrued Expenses

Accruerr d expenses consist of the following:

As of December 31,
2023 2022

Compensation and related expenses................................................................... $ 11,828 $ 11,303
Profesff sional feeff s ................................................................................................ 3,240 3,145
Operating lease liabia lity-tt current........................................................................ 2,133 2,073
Discontinuation of softwff are development projeo ct.............................................. 1,904 -
Income taxes payable ......................................................................................... 1,240 810
Clinical trial costs............................................................................................... 460 999
Other .................................................................................................................. 394 510
Total ............................................................................................................... $ 21,199 $ 18,840

Revolving Credit Agreement

On November 12, 2021, the Company, entered into a “Third Amendment to Credit Agreement” amending the
existing revolving line of credit agreement dated October 24, 2017 with Bank of America, N.A., as administrative agent,
swingline lender and issuer of letters of credit, for a $75.0 million senior revolving line of credit (the “Credit Agreement”).
Subju ect to certain conditions, the Company may request up tu o an additional $75.0 million in commitments forff a maximum
aggregate commitment of $150.0 million, which requests must be appa roved by thet Revolving Lenders (as definff ed in the
Credit Agreement). Loans under the Credit Agreement generally bear interest at a rate equal to (a) thet Bloombem rg Short-
Term Bank Yield Index, (“BSBY”), rate plus (b) an additional percentage that will range from 0.25% to 1.00%, based on
the Compam ny’s consolidated leverage ratio at the time of the borrowings. The Company is required to pay a commitment
fee in an amount that is equal to 0.20% to 0.30% per annum, based on the Compam ny’s consolidated leverage ratio, on the
actuat l daily unused amount of thet credit facility and that t is dued and payable quarterly in arrears. Loan origination costs
are included as assets on the balance sheet and are being amortized over thet five-year term of the Credit Agreement. As
of December 31, 2023 and 2022, thet re were no outstanding borrowings under the Credit Agreement and the Compam ny is
in compliance with the terms of the Credit Agreement.

The Credit Agreement contains customary rrr epresentations, warranties, affiff rmative and negative covenants,
including financial covenants, events of defaula t, and indemnification provisions in favor of the Lenders. These include
restrictive covenants that require thet Company not to exceed certain maximum leverage and interest coverage ratios, limit
its incurrence of liens and indebtedness, and its entry irr nto certarr in merger and acquisition transactions or dispositions and
place additional restrictions on other matters, all subju ect to certain exceptions. The Revolving Lenders has been granted
a firff st priority lien and security interest in subsu tantially all of the Company’s assets, except forff certain intangible assets.

11. Commitments and Contingencies

In certain of its contracts, the Company warrants to its customers that t the products it manufacturt es conform to the
producd t specifications as in effeff ct at the time of delivery orr f the specific product. The Company may also warrant that the
producd ts it manufacturt es do not infringe, violate or breach any U.S. or international patent or intellectuat l property rtt ights,
trade secret, or other proprietary information of any third party. On occasion, the Company contractuatt lly indemnifieff s its
customers against any and all losses arising out of, off r in any way connected with, any claim or claims of breach of its
warranties or any actual or alleged defectff in any product causa ed by the negligent acts or omissions of thet Company. The
Company maintains a products liabia lity insurance policy that limits its exposure to these risks. Based on the Company’s
historical activity, in combination with its liabia lity insurance coverage, the Compam ny believes thet estimated faiff r value of
these indemnificff ation agreements is immaterial. The Company had no accruer d warranties at December 31, 2023 or 2022,
respectively, and has no history of claims paid.

The Company is also involved from time-to-time in various legal proceedings arising in the normal course of
business. Although the outcomes of these legal proceedings are inherently difficult to predict, the Company does not
expect the resolution of thet se occasional legal proceedings to have a material adverse effect on its financial position,
results of operations, or cash floff ws.
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12. Revenue and Geographic Inforff mation

The Company categorizes its product portfolff io into three product families: OA Pain Management, Joint
Preservation and Restoration, and Non-Orthopedic.

Product revenue by product family is as follows:

Years Ended December 31,
2023 2022 2021

Revenue

Percentage
of Product
Revenue Revenue

Percentage
of Product
Revenue Revenue

Percentage
of Product
Revenue

OA Pain Management.... $ 101,927 61% $ 91,984 59% $ 85,084 58%
Joint Preservation and
Restoration.................. 54,879 33% 50,402 32% 48,588 33%

Non-Orthopedic ............. 9,856 6% 13,850 9% 14,122 9%
Total ........................... $ 166,662 100% $ 156,236 100% $ 147,794 100%

Effeff ctive January 1, 2023, thet Company reported revenue from producd t sales to veterinary customers within thet
Non-Orthopedic product family whereas such revenue had historically been reported within the OA Pain Management
revenue product famff ily forff the prior period years ended December 31, 2022 and 2021. Revenue from product sales to
veterinary customers amounted to $4.2 million, $5.9 million and $4.4 million forff 2023, 2022 and 2021, respectively, with
the 2022 and 2021 revenue reclassified to Non-Orthopedic to conforff m to currerr nt presentation.

Product revenue froff m the Company’s sole significant customer, Mitek, as a percentage of the Compam ny’s total
product revenue was 45%, 43%, and 45% for the years ended December 31, 2023, 2022, and 2021, respectively.

Total revenue by geographic location based on the location of the customer in total and as a percentage of total
revenue are as folff lows:

Years Ended December 31,
2023 2022 2021

Total
Percentage

of Total
Percentage

of Total
Percentage

of
Revenue Revenue Revenue Revenue Revenue Revenue

Geographic Location:
United States............... $ 123,129 74% $ 119,151 76% $ 113,833 77%
Europe ........................ 21,724 13% 20,639 13% 19,580 13%
Other........................... 21,809 13% 16,446 11% 14,381 10%
Total........................ $ 166,662 100% $ 156,236 100% $ 147,794 100%

Net long-lived assets, consisting primarily of net property att nd equiq pment, are subject to geographic risks because
they are generally difficult to move and to effectively utilize in another geographa ic area in a reasonable time period and
because they are relatively illiquid. Net tangible long-lived assets by principal geographic areas are as folff lows:

As of December 31,
2023 2022

United States ...................................................................................................... $ 45,077 $ 47,068
Italy .................................................................................................................... 1,075 1,211
United Kingdom................................................................................................. 46 -
Total ............................................................................................................... $ 46,198 $ 48,279
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13. Equity Incentive Plan

Equity Incentive Plan

The Anika Therapeutics, Inc. 2017 Omnibus Incentive Plan (the “2017 Plan”) was appa roved by the Company’s
stockholders on June 13, 2017 and subsequently amended on June 18, 2019, June 16, 2020 and June 16, 2021 and June
14, 2023. The 2017 Plan provides forff the grant of incentive stock options, nonqualifieff d stock options, stock appreciation
rights (“SARs”), restricted stock awards (“RSAs”), performance restricted stock units (“PSUs”), restricted stock units
(“RSUs”), total shareholder returt n or ptions (“TSRs”) and performance options that may be settled in cash, stock, or othet r
property. In accordance with the 2017 Plan approved by the Compam ny’s stockhokk lders, including thet amendments thereto,
each share award othet r than stock options or SAR’s will reduce the number of total shares availabla e forff grant by twott
shares. Subjeb ct to adjud stment for specified types of changes in the Company’s capitalization, no more than 4.6 million
shares of common stock may be issued under the 2017 Plan. There are 1.0 million shares availabla e forff future grant at
December 31, 2023 under the 2017 Plan.

The Anika Therapeutics, Inc. 2021 Inducement Plan (the “Inducement Plan”) was adopted by the Compam ny’s board
of directors on Novembem r 4, 2021in which the Compam ny reserved 125,000 shares of common stock for issuance pursuant
to equity-based awards granted under the Inducement Plan. Such awards may be granted only to an individual who was
not previously the Compam ny’s employee or director with the Company. The Inducement Plan provides forff the grant of
awards under terms substantially similar to the 2017 Plan (as amended). The Inducement Plan was amended in December
2023 to add 125,000 shares. There are 0.1 million shares availabla e forff future grant at December 31, 2023 under the
Inducement Plan.

The Company may satisfy the awards upou n exercise, or upon fulfilff lment of the vesting requirements forff other
equity-based awards, with either newly issued shares or shares reacquired by thet Company. Stock-based awards are
granted with at n exercise price equal to or greater than the marker t price of the Company’s stock on thet date of grant.
Awards contain service conditions or service and performance conditions, and they generally become exercisabla e ratably
over one to four years with a maximum contratt ctuat l term or f ten years.

For thet years ended December 31, 2023, and 2022, the tax benefit associated with stock-based compensation was
$2.6 million and $1.1 million, respectively. A summary of the stock-based compensation in the Company’s statements of
operations is as follows (in thousands):

Years Ended December 31,
2023 2022 2021

Cost of revenue ..................................................................... $ 646 $ 820 $ 716
Research and development.................................................... 2,189 1,646 1,233
Selling, general and administrative ....................................... 12,408 11,849 9,136
Total stock-based compensation expense ............................. $ 15,243 $ 14,315 $ 11,085

For the years ended December 31, 2023, 2022 and 2021, windfall tax benefitsff (expense) of ($0.1) million, ($0.5)
million and $0.1 million, respectively, are associated with the stock-based compensation expense above.

Stock OptO ions

Stock options are granted to purchase common shares at prices that are equal to the faiff r marker t value of the shares
on the date the options are granted or, in thet case of premium options, are granted with an exercise price at 110% of the
market price of the Company’s common stock on the date of grant. Options generally vest in equal annual installments
over a period of three to fouff r years and expire 10 years after the date of grant. The grant-date fair value of options is
recognized as expense on a straight-line basis over the requisite service period, which is generally the vesting period.
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The folff lowing summarizes the activity under the Company’s stock option plans:

Number of
Options

Weighted
Average Exercise

Price

Weighted
Average
Remaining
Contractual

Term
(in years)

Aggregate
Intrinsic
Value (in
thousands)

Outstanding as of December 31, 2022 .... 1,530,703 $ 34.93
Granted.................................................... 404,903 $ 28.58
Exercised................................................. (2,034) $ 18.30 $ 20
Forfeiff ted and canceled ............................ (120,843) $ 36.59
Outstanding as of December 31, 2023 .... 1,812,729 $ 33.42 7.5 $ 127
Vested, Decembem r 31, 2023 .................... 983,834 $ 36.66 6.7 $ 5
Vested or expected to vest, December
31, 2023............................................... 1,812,729 $ 33.42 7.5 $ 127

The aggregate intrinsic value of options exercised was immaterial for the years ended December 31, 2023 and
2022, respectively and was $0.3 million forff the year ended December 31, 2021.

The Company granted 404,903 stock options during thet year ended December 31, 2023, of which 323,993 shares
were premium-priced options.

The Company uses the Black-Scholes pricing model to determine the faiff r value of options granted. The calculation
of the faiff r value of stock options is affeff cted by the stock price on the grant date, the expected volatility of the Compam ny’s
common stock over the expected term of the award, the expected life off f the award, the risk-free interest rate and thet
dividend yield.

The assumptions used in the Black-Scholes pricing model forff options granted durd ing the years ended December
31, 2023, 2022 and 2021, along with the weighted-average grant-date fair values, were as folff lows:

2023 2022 2021
Risk-freff e interest rate................................... 3.52% - 4.64% 1.28% - 4.28% 0.29% - 1.00%
Expected stock price volatility.tt .................... 48.19% - 49.44% 53.80% - 55.55% 54.80% - 56.35%
Expected life off f options (in years) ............... 4.5 4.5 4.0
Expected dividend yield .............................. 0.0% 0.0% 0.0%
Fair value per option.................................... 11.45 11.45 14.80

As of December 31, 2023, there was $5.9 million of unrecognized compensation cost related to unvested stock
options. This expense is expected to be recognized over a weighted average period of 1.7 years.
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Restrit cted Stock UniUU ts

RSUs generally vest in equal annual installments over a three- or four-year periods. The grant-date faiff r value of
RSUs is recognized as expense on a straight-line basis over the requisite service period, which is generally the vesting
period. The Company determines the fair value of restricted stock units based on the closing price of its common stock
on the date of grant.

RSU activity for the year ended December 31, 2023 is as follows:

Number of
Shares

Weighted Average
Fair Value

Outstanding as of December 31, 2022 ..................................................... $ 675,405 $ 28.40
Granted..................................................................................................... 442,762 $ 26.66
Vested ...................................................................................................... (261,939) $ 29.44
Forfeited and cancelled ............................................................................ (84,870) $ 27.11
Outstanding as of December 31, 2023 ..................................................... $ 771,358 $ 27.19

e weighted-average grant-date faiff r value per share of RSUs granted was $26.66, $25.14 and $35.88 for thet years
ended December 31, 2023, 2022 and 2021, respectively. The total fair value of RSUs vested was $6.9 million, $6.0 million
and $3.7 million forff the years ended December 31, 2023, 2022 and 2021, respectively.

As of December 31, 2023, there was $11.9 million of unrecognized compensation cost related to time-based RSUs,
which is expected to be recognized over a weighted-average period of 1.7 years.

Perforff marr nce StoSS ck Units

The Compam ny granted performance stock units (“PSUs”) to emplm oyees in 2019 and 2020 which contained
performance conditions with business and finff ancial targets. The business target, amounting to 30% of the total
performance condition awards, was measured and achieved in the 2019 fiscal year. One of the finff ancial targets, amounting
to 55% of the total performance condition awards, was measured and achieved in the 2022 fiscal year, while the remaining
financial target, amounting to 15% of the total performance condition awards, was not achieved. The PSUs granted to
employees in 2020 contained performance conditions with business and finff ancial targets. One of the business targets,
amounting to 20% of the total performance condition awards, was not achieved in the 2021 fiscal year, while the
remaining business target related to a certain timely regulatory arr ppa roval, amounting to 20% of the total perforff mance
condition awards, was not achieved in the 2022 fiscal year. The financial targets, amounting to 60% of the total
performance condition awards, were not achieved in the 2022 fiscal year. The Company has no PSUs outstanding at
December 31, 2023.

PSU activity for the year ended December 31, 2023 is as follows:

Number of Shares
Weighted Average

Fair Value
Outstanding as of December 31, 2022 .................................................. 117,897 $ 34,98
Granted.................................................................................................. - $ -
Vested ................................................................................................... - $ -
Forfeited and cancelled ......................................................................... (117,897) $ 34.98
Outstanding as of December 31, 2023 .................................................. - $ -

The weighted-average grant-date fair value per share of PSUs granted was $32.53 for the year ended December
31, 2022. The total fair value of PSUs vested was $0.6 million forff the year ended December 31, 2022. There were no
PSUs granted or vested durd ing the years ended December 31, 2023 and 2021, respectively. There are no PSUs outstanding
as of December 31, 2023.
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14. Employee Benefitff Plan

The Compam ny’s U.S. employees are eligible to participate in the Company’s 401(k) savings plan. Employees may
elect to contribute a percentage of their compensation to the plan, and the Company will make 140% matching
contritt butions up to a limit of 5% of an employee’s eligible compensation. In addition, the Compam ny may make annual
discretionary contritt butions. The Company made matching contributions of $2.7 million, $2.3 million, and $2.0 million
for the years ended December 31, 2023, 2022, and 2021, respectively.

15. Income Taxes

Income Tax Eaa xpEE ense

The componm ents of the Compam ny’s income (loss) before income taxes and its provision forff (benefitff from) income
taxes consist of the following:

Years ended December 31,
2023 2022 2021

(Loss) income before income taxes
Domestic ............................................................................... $ (86,061) $ (19,080) $ (2,529)
Foreign .................................................................................. 734 334 4,956

$ (85,327) $ (18,746) $ 2,427

Years ended December 31,
2023 2022 2021

Provision for (benefit froff m) income taxes:
Current:
Federal .................................................................................. $ 3,153 $ 1,005 $ 494
State ...................................................................................... 309 285 (635)
Foreign .................................................................................. 312 96 167
Total currer nt.......................................................................... 3,774 1,386 26
Deferred:
Federal .................................................................................. (5,045) (3,243) (553)
State ...................................................................................... (1,418) (1,256) (426)
Foreign .................................................................................. 29 (774) (754)
Total deferff red........................................................................ (6,434) (5,273) (1,733)
Total benefitff from income taxes ........................................... $ (2,660) $ (3,887) $ (1,707)
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Defee rred TaxTT Assets and Liabilities

Significant components of the Company’s deferff rer d tax assets and liabia lities consist of thet following:

December 31,
2023 2022

Deferred tax assets:
Capia talized research expenditures .................................................................. $ 11,266 $ 5,451
Lease liabia lity .t ................................................................................................ 7,082 7,468
Acquisition-related intangible asset................................................................ 5,040 -
Stock-based compensation expense................................................................ 3,881 2,795
Inventory rrr eserverr s .......................................................................................... 3,552 2,763
Compensation accruar l .................................................................................... 1,685 1,635
Net operating loss carry forwards................................................................... 1,161 1,551
Accruerr d expenses ........................................................................................... 947 519
Tax credits ...................................................................................................... 515 741
Foreign currency exchange............................................................................. 121 221
Gross deferff rer d tax assets ................................................................................ 35,250 23,144
Less: Valuation allowance.............................................................................. (18,062) -
Deferred tax assets.......................................................................................... $ 17,188 $ 23,144

cember 31,
2023 2022

Deferred tax liabia lities:
Acquisition-related intangible asset................................................................ $ (288) $ (12,075)
Depreciation ................................................................................................... (8,567) (8,804)
Right of use asset............................................................................................ (6,844) (7,252)
Deferred tax liabilities .................................................................................... $ (15,699) $ (28,131)

Net deferred tax liabia lities.................................................................................. $ 1,489 $ (4,987)

As of December 31, 2023, the Company had no Federal net operating loss (“NOL”) carryaa forwards and state net
NOL carryr forwards of $1.0 million that will begin to expire in 2027. The Company also had NOL carryr forwards in Italy
of $4.7 million that do not expire but are limited to 80% of taxabla e income. As of December 31, 2023, the Company had
no federal research and development tax credit carryforwards and state research and development tax credit carryforwards
of $0.7 million that will begin expiring in 2024.

The Tax Cuts and Jobs Act (“TCJA”) requires taxpayers to capia talize and amortize research and experimental
(“R&D”) expenditures forff tax years beginning afteff r December 31, 2021. This rule became effeff ctive forff the Compam ny
during the year ended December 31, 2022 and resulted in the capitalization of R&D costs of $22.9 million and $23.4
million as of December 31, 2023 and 2022, respectively. The Company will amortize these costs forff tax purposr es over 5
years if thet R&D was perforff med in the U.S. and over 15 years if the R&D was performed outside the U.S.

The Company recognizes deferred tax assets to the extent that t it believes that t these assets are more likely than not
to be realized. In making such a determination, the Compam ny considers all availabla e positive and negative evidence,
including future reversals of existing taxable temporary drr iffeff rences, projeo cted future taxable income, tax-planning
strategies, carryback potential if permitted under the tax law, and results of recent operations. Based upon future reversals
of existing taxable temporary drr iffeff rences and projeo cted future taxable income, the Compam ny believes it is more likely
than not it will realize its foreign deferff rer d tax assets.

During the year ended December 31, 2023, the Company determined that its domestic deferred tax assets
originating durd ing the year ended December 31, 2023 would exceed the availabia lity of reversing taxable temporaryrr
differences. Due to significant negative evidence, including the Company’s current and prior year operating losses, the
Company concluded its net deferff rer d tax assets in the U.S. are not more likely that n not to be realizable. As a result, the
Company recorded a valuation allowance of $18.1 million against its U.S deferff red tax assets at December 31, 2023. As
of December 31, 2023, the Company continues to believe its forff eign deferred tax assets are realizabla e based upon future
reversals of existing taxable temporary drr iffeff rences and projeo cted future taxable income in the Company’s forff eign
jurisdictions.
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Undistributed earnir ngs of certain of the Company’s foreign subsidiaries amounted to appa roximately $0.6 million
at December 31, 2023. The Company expects to be abla e to take a 100% dividend received deducd tion to offset any U.S.
federal income tax liabia lity on the undistributed earnir ngs. Determination of the amount of unrecognized state and local
deferred income tax liability is not practicable due to the complexities associated with its hypothetical calculation.

Effeff ctive TaxTT Rate

The reconciliation between the U.S. fedff eral statutt ory rrr ate and the Company’s effective rate is summarized as
follows:

Years ended December 31,
2023 2022 2021

Statutt ory frr edff eral income tax rate ......................................... 21.0% 21.0% 21.0%
State tax expense, net of fedff eral benefit............................... 3.2% 1.4% (3.2%)
Stock compensation ............................................................. (0.5%) (4.7%) 22.3%
Section 162(m) limitation .................................................... (1.0%) (8.2%) 8.7%
Change in fair value of contingent consideration................. -% -% (36.7%)
Change in tax rates and state apportionment........................ -% 1.2% (29.8%)
Federal, state and foreign tax credits.................................... 1.3% 5.1% (28.4%)
Valuation allowance............................................................. (21.2%) -% (35.3%)
Return to provision adjustments........................................... 0.2% 5.0% -%
Other permanent items ......................................................... 0.1% (0.1%) 11.0%
Effeff ctive income tax rate ..................................................... 3.1% 20.7% (70.4%)

Accounting forff Uncertainty in Income Taxesaa

The Company had no unrecognized tax benefits for the years ended December 31, 2023 and 2022, respectively.
The Company does not anticipate experiencing any significff ant increase or decrease in its unrecognized tax benefitsff within
the twelve months following December 31, 2023.

In the normal course of business, Anika and its subsidiaries may be periodically examined by various taxing
authorities. The Compam ny files income tax returns in the United States on a federal basis, in certain U.S. states, and in
certain foreign jurisdictions. The associated tax filinff gs remain subju ect to examination by appla icable tax authorities forff a
certain length of time folff lowing the tax year to which thot se filings relate. With a fewff exceptions, the Company is no
longer subju ect to income tax examinations for years prior to 2019.

16. Earnings per Share (“EPS”)

Basic EPS is calculated by dividing net income (loss) by the weighted average number of shares outstanding during
the period. Unvested restricted shares, although legally issued and outstanding, are not considered outstanding forff
purposes of calculating basic EPS. Diluted EPS is calculated by dividing net income by the weighted average number of
shares outstanding plus the dilutive effect, if any, of outstanding share-based awards using the treasury srr tock method.

The folff lowing tabla e provides share information used in thet calculation of the Company's basic and diluted EPS (in
thousands):

Years Ended December 31,
2023 2022 2021

Shares used in the calculation of basic EPS.......................... 14,656 14,561 14,401
Effeff ct of dilutive securities:
Share based awards............................................................ - - 233

Diluted shares used in the calculation of EPS....................... 14,656 14,561 14,634

Stock options of 1.1 million shares were outstanding for the year ended December 31, 2021 and were not included
in the computation of diluted EPS becausa e thet awards’ impact on EPS would have been anti-dilutive. The Company was
in a loss position durd ing the years ended December 31, 2023 and 2022, thereforff e all potential common shares would have
been anti-dilutive and accordingly were excluded froff m the computation of diluted EPS.
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ITEM 9. CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON ACCOUNTING AND
FINANCIAL DISCLOSURE

None.

ITEM 9A. CONTROLS AND PROCEDURES

Evaluation of Do isclosll ure ConCC trols all nd Procedures

Our management, with the participation of our chief executive officer and chief finff ancial offiff cer (our principal
executive offiff cer and principal finff ancial offiff cer, respectively), evaluated the effectiveness of our disclosure contrott ls and
procedures as of the period covered by this report. Based upou n that evaluation, our chief executive officff er and chief financial
offiff cer have concluded that our disclosure contrott ls and procedurd es are effective as of December 31, 2023 to ensure that
information required to be disclosed by us in reports we filff e and submu it under the Exchange Act is recorded, processed,
summarized and reported within the time periods specified in the Securities and Exchange Commission’s rules and forms.
Disclosure controls and procedures include, without limitation, controls and procedures designed to ensure that inforff mar tion
required to be disclosed by a company in the reports that it fileff s or submits under the Exchange Act is accumulated and
communicated to our management, including our chief executive officff er and chief financial officer, or persons performing
similar funcff tions, as appa ropriate to allow timely decisions regarding required disclosure. On an on-going basis, we review
and document our disclosure contrott ls and procedurd es, and our internal control over financial reporting, and we may from
time to time making changes aimed at enhancing their effeff ctiveness and ensuring that our systems evolve with our business.

Managea ment’s Annual Reporee t on IntII ertt narr l ConCC trol over Finaii ncial Reportingn

Our management, with the participation of our chief executive offiff cer and chief finff ancial offiff cer, is responsible for
establa ishing and maintaining adequaq te internal control over finff ancial reporting as definff ed in Rules 13a-15(f) and 15d-15(f)
under thet Exchange Act. Our internarr l control over finff ancial reporting is a process designed to provide reasonabla e assurance
regarding the reliabia lity of financial reporting and the preparation of finff ancial statements for externar l purporr ses in
accordance with generally accepted accounting principles in the United States.

Because of its inherent limitations, internal controt l over finff ancial reporting can provide only reasonabla e assurance,
and it may not prevent or detect misstatements. Also, projections of any evaluation of effectiveness to futff urt e periods are
subject to the risk that controls may become inadequate because of changes in conditions or that the degree of complm iance
with the policies or procedures may deteriorate.

Our management assessed thet effeff ctiveness of our internal contrott l over finff ancial reporting as of December 31, 2023.
In making this assessment, management used thet criteria set forff th by the Committee of Sponsoring Organizations of the
Treadway Commission in its 2013 Internal Contrott l—ll In— tegre ated Frameworkrr .

Based on its assessment and those criteria, our management believes that our company maintained effectff ive internar l
contrott l over finff ancial reporting as of December 31, 2023.

The effectff iveness of our internal control over finff ancial reporting as of December 31, 2023 has been audited by
Deloitte & Touche LLP, an independent registered public accounting firff m, as stated in their report which is included below
in this Item 9A.
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Remediatii iott n of Po riPP orii Year Materiali Weaknesses

In assessing the effectiveness of our internal contrott ls over financial reporting as of December 31, 2022, we identifieff d
material weaknek sses in our internal controt l over finff ancial reporting resulting froff m a misappropriation of assets under a
legacy credit card program utilized by a limited number of our employees affiliated with ot ne of our subsidiaries.
Specifically, in March 2023, during the process of retiring this credit card program, we determined that a mid-level
accounting employee had charged appa roximately $4,000 in personal expenses on his corporrr ate credit card, and that certain
non-accounting employees also charged personal expenses of an immaterial amount in aggregate. This accounting
employee had roles in our system of internar l control over finff ancial reporting, including controls forff this subsidiary’s
corporate credit card program. As a result, there were individuad lly and in aggregate deficiencies that represent material
weaknek sses including: (i) inadequate segregation of dutd ies; (ii) a faiff lure to identify fff raff ud risks; and (iii) a faiff lure in the
design and operating effeff ctiveness of control activities forff which thet accounting employee’s compem tent authority was
compromised. These contrott l deficff iencies did not have any material impam ct on our currerr nt or prior period consolidated
annual or interim finff ancial statements, but could have resulted in material misstatements to the annual or interim financial
statements that would not have been prevented or detected. Accordingly, management concluded that t the contrott l
deficiencies were material weaknek sses in our internal contrott l over finff ancial reporting.

During the year ended December 31, 2023, our management, under the oversight of thet Audit Committee,
implemented a plan of remediation designed to directly address, or contribute to, the remediation of our material weaknek sses
and the enhancement of our internal contrott l over finff ancial reporting. The remediation plan implemented by us included:

● Termination of the mid-level accounting employee referff enced above and reassignment of thit s employee’s roles
and responsibilities within impacted control activities.

● Completed the transition of all emplm oyees from the legacy subsidiary credit card program to the our establa ished
credit card program, which is subju ect to centralized review, appa roval, monitoring, and reconciliation processes
and controls.

● Enhancement of our frauda risk assessment in order to more fulff ly tailor the design of internarr l contrott l over
financial reporting to ensure appa ropriate segregation of dutd ies and mitigate the risk of material misstatement
caused by fraff ud.

● Training and certificff ation forff employees on compliance with our Travel and Expense policy and Code of
Conduct, as well as its internal control over finff ancial reporting.

Based on the successfulff implementation and testing of thet se new and enhanced control processes, we have concluded
that the material weakness reported has been remediated as of December 31, 2023.

Changen s in Iii ntII ertt narr l ConCC trol over Finaii ncial Reportingn

Except as noted above, there were no changes in our internarr l control over financial reporting (as definff ed in Rules
13a-15(f) and 15d-15(f) of the Securities Exchange Act) that t have materially affeff cted, or are reasonably likely to materially
affeff ct, our internal control over finff ancial reporting durd ing thet fourth quarter of our fisff cal year ended December 31, 2023.



84

REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Board of Directors and Stockholders of Anika Therapea utics, Inc.

Opinion on Internal Control over Financial Reporting

We have audited thet internal controt l over finff ancial reporting of Anika Therapeutics, Inc. and subsu idiaries (thet “Compam ny”)
as of December 31, 2023, based on criteria established in Internal Contrott l — Integre ated Framework (rr 20(( 13) issued by the
Committee of Sponsoring Organizations of the Treadway Commission (COSO). In our opinion, the Company maintained, in
all material respects, effeff ctive internar l control over finff ancial reporting as of December 31, 2023, based on criteria established
in Internal Control — Integrated Framework (r 2013) issued by COSO.

We have also audited, in accordance with the standards of the Public Compam ny Accounting Oversight Board (United States)
(PCAOB), the consolidated financial statements as of and for thet year ended December 31, 2023, of the Company and our
report dated March 15, 2024, expressed an unquaq lifieff d opinion on those finff ancial statements.

Basis forff Opinion

The Compam ny’s management is responsible forff maintaining effecff tive internal contrott l over finff ancial reporting and for its
assessment of the effeff ctiveness of internarr l controt l over finff ancial reporting, included in the accompam nying Management's
Repoe rt on Internal Contrott l over FinFF ancial Repoe rting. Our responsibility is to express an opinion on the Compam ny’s internal
controt l over finff ancial reporting based on our audit. We are a public accounting firff m registered with the PCAOB and are
required to be independent with respect to the Compam ny in accordance with the U.S. fedff eral securities laws and the appa licable
rules and regulations of the Securities and Exchange Commission and thet PCAOB.

We conducd ted our audit in accordance with the standards of thet PCAOB. Those standards require that we plan and perforff mr
the audit to obtain reasonable assurance abouta whethet r effecff tive internar l control over financial reporting was maintained in
all material respects. Our audit included obtaining an understanding of internal control over finff ancial reporting, assessing the
risk that a material weakness exists, testing and evaluating the design and operating effeff ctiveness of internar l control based
on the assessed risk, and perforff ming such othet r procedurdd es as we considered necessary in the circumstances. We believe that
our auda it provides a reasonable basis forff our opinion.

Definition and Limitations of Internal Control over Financial Reporting

A compam ny’s internal control over finff ancial reporting is a process designed to provide reasonable assurance regarding the
reliabia lity of financial reporting and the preparation of finff ancial statements for externar l purposrr es in accordance with generally
accepted accounting principles. A company’s internal controt l over finff ancial reporting includes thost e policies and procedures
that (1) pertain to the maintenance of records that, in reasonable detail, accurately and faiff rly refleff ct the tratt nsactions and
dispositions of the assets of the company; (2) provide reasonabla e assurance that transactions are recorded as necessary to
permit preparation of finff ancial statements in accordance with generally accepted accounting principles, and that t receipts and
expenditures of the company are being made only in accordance with auta horizations of management and directors of the
company; and (3) provide reasonable assurance regarding prevention or timely detection of unauta horized acquiq sition, use, or
disposition of thet company’s assets that could have a material effeff ct on the finff ancial statements.

Because of its inherent limitations, internar l contrott l over finff ancial reporting may not prevent or detect misstatements. Also,
projections of any evaluation of effectff iveness to futff urt e periods are subjeb ct to the risk that controls may become inadequate
because of changes in conditions, or that the degree of compliance with the policies or procedurd es may deteriorate.

/s/ Deloitte & Touche LLP
Boston, Massachusetts
March 15, 2024
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ITEM 9B. OTHER INFORMATION

Rule 10b5-1 Trading Plans

During the fisff cal quarter ended December 31, 2023, none of the Company’s directors or executive officers adopted or
terminated any contract, instruction or written plan for thet purchase or sale of Company securities that was intended to
satisfy the affirmative defenff se conditions of Rule 10b5-1(c) or any non-RulRR e 10b5-1 trading arrangement.

ITEM 9C. DISCLOSURE REGARDING FOREIGN JURISDICTIONS THAT PREVENT INSPECTIONS

Not appa licable.
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PART III

ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

The inforff mation required under this item is incorporr rated herein by referff ence to our definff itive proxy statement pursuant
to Regulation 14A, which proxy statement will be filed with the SEC not later than 120 days afteff r thet close of our fiscal year
ended December 31, 2023.

ITEM 11. EXECUTIVE COMPENSATION

The inforff mation required under this item is incorporr rated herein by referff ence to our definff itive proxy statement pursuant
to Regulation 14A, which proxy statement will be filed with the SEC not later than 120 days afteff r thet close of our fiscal year
ended December 31, 2023.

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS ANDMANAGEMENT AND
RELATED STOCKHOLDERMATTERS

The inforff mation required under this item and Item 5 of this Annual Report on Form 10-K under the heading “Equity
Compensation Plan Information” is incorporated herein by reference to our definitive proxy statement pursuant to
Regulation 14A, which proxy statement will be filed with the SEC not later than 120 days after the close of our fisff cal year
ended December 31, 2023.

ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANRR SACTIONS, AND DIRECTOR INDEPENDENCE

The inforff mation required under this item is incorporr rated herein by referff ence to our definff itive proxy statement pursuant
to Regulation 14A, which proxy statement will be filed with the SEC not later than 120 days afteff r thet close of our fiscal year
ended December 31, 2023.

ITEM 14. PRINCIPAL ACCOUNTANT FEES AND SERVICES

The inforff mation required under this item is incorporr rated herein by referff ence to our definff itive proxy statement pursuant
to Regulation 14A, which proxy statement will be filed with the SEC not later than 120 days afteff r thet close of our fiscal year
ended December 31, 2023.

Our independent public accounting firff m is Deloitte & Touche LLP, PCAOB Auditor ID 34.
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PART IV

ITEM 15. EXHIBITS AND FINANCIAL STATEMENT SCHEDULES

(a) Documents filed as part of Form 1r 0-K.

(1) Financial Statements

Report of Independent Registered Public Accounting Firm ........................................................................ 56
Consolidated Balance Sheets ....................................................................................................................... 58
Consolidated Statements of Operations and Comprm ehensive Income.......................................................... 59
Consolidated Statements of Stockholders’ Equiq ty....................................................................................... 60
Consolidated Statements of Cash Flows...................................................................................................... 61
Notes to Consolidated Financial Statements................................................................................................ 62-81

(2) Scheduld es

Schedules have been omitted as all required information has been disclosed in the financial statements and related
footnotes.

(3) Exhibits

Exhibit
Number Description

+2.1 Agreement and Plan of Merger, dated January 4rr , 2020, by and betwett en Anika Therapea utics, Inc.,
Arthrosurface, Inc., Button Merger Sub, Inc. and Boston Millennia Partners Button Shareholder
Representation, Inc. (incorpor rated by referff ence to Exhibit 2.1 to the Registrant’s Currer nt Report on Form 8-
K (File No. 001-14027) filff ed on January 7, 2020)

+2.2 Agreement and Plan of Merger, dated January 4rr , 2020, by and betwett en Anika Therapea utics, Inc., Parcus
Medical, LLC, Sunshine Merger Sub, LLC and Philip Mundy (d incorporated by reference to Exhibit 2.2 to
the Registrant’s Currerr nt Report on Form 8-K (File No. 001-14027) filed on January 7, 2020)

3.1 Certificff ate of Incorporrr ation of Anika Therapeutics, Inc. (incorporated by reference to Exhibit 3.1 to the
Registrant’s Current Report on Form 8-K (File No. 001-14027) filed on June 6, 2018)

3.2 Bylaws of Anika Therapea utics, Inc., effective as of June 6, 2018 (incorporated by reference to Exhibit 3.2 to
the Registrant’s Current Report on Form 8-K (File No. 001-14027) filed on June 6, 2018)

4.1 Description of Securities of Anika Therapeutics, Inc. (incorporated by reference to Exhibit 4.1 to the
Registrant’s Annual Report on Form 10-K (File No. 001-14027) fileff d by the Registrant on March 16, 2023)

10.1a Lease, dated January 3, 2007, between Anika Therapea utics, Inc. and Farley White Wiggins, LLC, relating to
32 Wiggins Avenue, Bedforff d, Massachusetts (incorporated by reference to Exhibit 10.1 to the Registrant’s
Current Report on Form 8-K (File No. 001-14027) fileff d by on January 10, 2007)

10.1b Amendment No. 1 to Lease, dated February 1rr , 2007, between Anika Therapeutics, Inc. and Farley White
Wiggins, LLC, relating to 32 Wiggins Avenue, Bedford, Massachusetts (incorporr rated by referff ence to
Exhibit 10.1A to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filff ed by the Registrant
on Februarr ry 2rr 4, 2017)

10.2a Translation of Lease Agreement, dated October 9, 2015, between Anika Therapea utics S.r.l. and Consorzio
Zona Industriale E Porto Fluviale di Padova relating to Land Registry orr f thet Municipality of Padova, Page
148, cadastral map 5a 16 and 517 (incorpor rated by referff ence to Exhibit 10.1 to the Registrant’s Current Reportrr
on Form 8-K (File No. 001-14027) fileff d by the Registrant on October 14, 2015)

10.2b Translation of Amendment No. 1 to Lease Agreement, dated Februar ry 2, 2017, betwett en Anika Therapea utics
S.r.l. and Consorzio Zona Industriale E Porto Fluviale di Padova relating to Land Registry of the
Municipality of Padova, Page 148, cadastral map 5a 16 and 517 (incorporrr ated by reference to Exhibit 10.3A
to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filff ed by the Registrant on February
24, 2017)

10.3a Lease Agreement, dated November 26, 2012, between High Properties and Parcus Medical LLC relating to
6423 Parkland Drive, Suites 101 and 102, Sarasota, FL (incorporr rated by referff ence to Exhibit 10.3A to the
Registrant’s Annual Report on Form 10-K (File No. 001-14027) fileff d by the Registrant on March 11, 2022)
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10.3b Amendment #1 to the Lease, Renewal Amendment, dated January 4rr , 2018, between High Properties and
Parcus Medical LLC relating to 6423 Parkland Drive, Suites 101 and 102, Sarasota, FL (incorporr rated by
reference to Exhibit 10.3B to thet Registrant’s Annual Report on Form 10-K (File No. 001-14027) filff ed by
the Registrant on March 11, 2022)

10.3c Lease Agreement, dated May 25, 2017, between High Properties and Parcus Medical, LLC relating to 6455
Parkland Drive, Suite 101, Sarasota, FL (incorporated by reference to Exhibit 10.3C to the Registrant’s
Annual Report on Form 10-K (File No. 001-14027) filed by the Registrant on March 11, 2022)

10.4a Credit Agreement, dated as of October 24, 2017, among Anika Therapeutics, Inc., certain subsidiaries of
Anika Therapea utics, Inc. as are or may from time to time become parties to the Credit Agreement, Bank of
America, N.A., as administrative agent, swingline lender and issuer of letters of credit, and the lenders party
thereto (incorporated by reference to Exhibit 10.1 to the Registrant’s Quarterly Report on Form 10-Q (File
No. 001-14027) filed by thet Registrant on October 27, 2017)

10.4b Security and Pledge Agreement, dated as of October 24, 2017, among Anika Therapeutics, Inc., certain
subsidiaries of Anika Therapea utics, Inc. listed on the signaturt e pages thereto, and Bank of America, N.A., as
administrative agent (incorporated by reference to Exhibit 10.2 to the Registrant’s Quarterly Report on Form
10-Q (File No. 001-14027) filed by the Registrant on October 27, 2017)

10.4c First Amendment effective August 13, 2019, with respect to the Credit Agreement dated as of October 24,
2017 and the Security and Pledge Agreement dated as of October 24, 2017 (incorporr rated by referff ence to
Exhibit 10.3 to the Registrant’s Quarterly Report on Form 10-Q (File No. 001-14027) filed by the Registrant
on May 22, 2020)

10.4d Second Amendment effecff tive May 14, 2020, with respect to the Credit Agreement dated as of October 24,
2017 and First Amendment to the Security and Pledge Agreement dated as of October 24,
2017 (incorporr rated by referff ence to Exhibit 10.4 to the Registrant’s Quarterly Report on Form 1r 0-Q (File No.
001-14027) filff ed on May 22, 2020)

10.4e Third Amendment to Credit Agreement dated as of November 12, 2021, by and among Anika Therapeutics,
Inc., thet Subsu idiary Guarantors party ttt hereto, the Lenders party thet reto, Bank of America, N.A., as
administrative agent, L/C Issuer and Swingline Lender, and the other parties thereto (incorporated by
reference to Exhibit 10.1 to the Registrant’s Currerr nt Report on Form 8-K (File No. 001-14027) fileff d on
Novembem r 15, 2021)

*10.5 License Agreement, dated as of December 20, 2003, by and between Anika Therapea utics, Inc. and Ortho
Biotech Products, L.P. (incorporated by reference to Exhibit 10.38 to the Registrant’s Annual Report on
Form 10-K (File No. 001-14027) filed on March 30, 2004)

*10.6 License Agreement, dated as of December 21, 2011, by and between Anika Therapea utics, Inc. and DePuy
Mitek, Inc. (incorporr rated by referff ence to Exhibit 10.1 to thet Registrant’s Current Report on Form 8r -K (File
No. 001-14027) filed on December 22, 2011)

†10.7 Anika Therapea utics, Inc. Senior Executive Incentive Compem nsation Plan (incorporated by reference to
Exhibit 10.2 to the Registrant’s Current Report on Form 8r -K (File No. 001-14027) filff ed on Februarr ry 6,
2008)

†10.8 Anika Therapea utics, Inc. Non-Employee Director Compensation Policy (restated as of December 22, 2023)
†10.9a Second Amended and Restated 2003 Stock Option and Incentive Plan (adopted April 5, 2011) (incorporated

by reference to Exhibit 10.1 to the Registrant’s Current Report on Form 8-K (File No. 001-14027) filed on
June 10, 2011)

†10.9b Amendment to Second Amended and Restated 2003 Stock Option and Incentive Plan (adopted April 11,
2013) (incorporated by reference to Exhibit 10.1 to the Registrant’s Currerr nt Report on Form 8-K (File No.
001-14027) filff ed on June 21, 2013)

†10.9c Form of Incentive Stock Option Agreement under Second Amended and Restated 2003 Stock Option and
Incentive Plan (incorporated by reference to Exhibit 10.3 to the Registrant’s Current Report on Form 8-K
(File No. 001-14027) filed on October 5, 2004)

†10.9d Form of Non-Qualifieff d Stock Option Agreement forff Non-Emplm oyee Directors under Second Amended and
Restated 2003 Stock Option and Incentive Plan (incorporated by reference to Exhibit 10.4 to the Registrant’s
Current Report on Form 8-K (File No. 001-14027) fileff d on October 5, 2004)

†10.10a Anika Therapea utics, Inc. 2017 Omnibus Incentive Plan (as amended effectff ive June 14, 2023) (incorporr rated
by reference to Exhibit 10.1 to the Registrant’s Current Report on Form 8-K (File No. 001-14027) filed on
June 21, 2023)

†10.10b Form of Notice of Grant of Incentive Stock Option, including Termsr and Conditions of Stock Option, granted
under Anika Therapeutics, Inc. 2017 Omnibus Incentive Plan. (incorporr rated by referff ence to Exhibit 10.13D
to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filff ed on March 5, 2021)

†10.10c Form of Notice of Grant of Nonqualifieff d Stock Option, including Terms and Conditions of Stock Option,
granted under Anika Therapea utics, Inc. 2017 Omnibus Incentive Plan (incorporated by reference to Exhibit
10.13E to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) fileff d on March 5, 2021)
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†10.10d Form of Notice of Grant of Restricted Stock Award, including Terms and Conditions of Restricted Stock
Award, granted under Anika Therapeutics, Inc. 2017 Omnibus Incentive Plan. (incorporr rated by referff ence to
Exhibit 99.4 to the Registrant’s Current Report on Form 8-K (File No. 001-14027) fileff d on June 19, 2017)

†10.10e Form of Notice of Grant of Restricted Stock Units, including Terms and Conditions of Restricted Stock
Units, granted under Anika Therapeutics, Inc. 2017 Omnibus Incentive Plan (incorporated by reference to
Exhibit 10.13G to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filed on March 5,
2021)

†10.10f Form of Notice of Grant of Deferred Stock Awards Units, including Terms and Conditions of Deferred
Stock Units, granted under Anika Therapeutics, Inc. 2017 Omnibus Incentive Plan (incorporated by
reference to Exhibit 10.13H to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filed on
March 5, 2021)

†10.10g Anika Therapea utics, Inc. 2021 Emplm oyee Stock Purchase Plan (adopted March 17, 2021) (incorporr rated by
reference to Exhibit 99.2 to the Registrant’s Currerr nt Report on Form 8-K (File No. 001-14027) fileff d on June
22, 2021)

†10.10h Anika Therapea utics, Inc. 2021 Inducement Plan (as amended on December 22, 2023) (incorporated by
reference to Exhibit 99.1 to the Registrant’s Post-Effeff ctive Amendment No. 1 to Form S-8 Registration
Statement (File No. 333-276622) filed January 22, 2024)

†10.10i Form of Notice of Grant of Nonqualifieff d Stock Option, including Terms and Conditions of Stock Option,
granted under Anika Therapea utics, Inc. 2021 Inducement Plan (incorporated by reference to Exhibit 10.10I
to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filff ed on March 11, 2022)

†10.10j0 Form of Notice of Grant of Restricted Stock Units Award, including Terms and Conditions of Restritt cted
Stock Award, granted under Anika Therapea utics, Inc. 2021 Inducement Plan (incorporated by reference to
Exhibit 10.10J to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) filed on March 11,
2022)

†10.10k Form of Notice of Grant of Deferred Stock Awards Units, including Terms and Conditions of Deferred
Stock Units, granted under Anika Therapeutics, Inc. 2021 Inducd ement Plan (incorporated by reference to
Exhibit 10.10K to the Registrant’s Annual Report on Form 10-K (File No. 001-14027) fileff d on March 11,
2022)

†10.11 Emplm oyment Agreement, dated April 23, 2020, by and between Anika Therapea utics, Inc., and Dr. Cheryl R.
Blanchard (incorporated by reference to Exhibit 10.1 to the Registrant’s Current Report on Form 8r -K (File
No. 001-14027) filed on April 29, 2020)

†10.12 Executive Retention Agreement, dated August 10, 2020, by and between Anika Therapea utics, Inc. and
Michael Levitz (incorporr rated by referff ence to Exhibit 10.12 to the Registrant’s Annual Report on Form 10-K
(File No. 001-14027) filed on March 11, 2022)

†10.13 Executive Retention Agreement, dated March 9, 2020, by and betwett en Anika Therapea utics, Inc. and David
Colleran (incorporr rated by referff ence to Exhibit 10.13 to the Registrant’s Annual Report on Form 1r 0-K (File
No. 001-14027) filed on March 16, 2023)

†10.14 Executive Retention Agreement, dated September 27, 2021, by and between Anika Therapeutics, Inc. and
Anne Nunes

10.15 Cooperation Agreement, dated April 13, 2023, by and between Anika Therapeutics, Inc. and Caligan
Partners LP, Caligan Partners Master Fund LP and David Johnson (incorporated by reference to Exhibit 10.1
to the Registrant’s Current Report on Form 8-K (File No. 001-14027) filff ed on April 13, 2023)

21.1 List of Subsu idiaries of Anika Therapea utics, Inc.
23.1 Consent of Deloitte & Touche LLP
31.1 Certificff ation of Principal Executive Officer pursuant to Section 302 of the Sarbar nes-Oxley Act of 2002
31.2 Certificff ation of Principal Financial Officer pursuant to Section 302 of the Sarbar nes-Oxley Act of 2002
**32.1 Certificff ation pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbar nes-Oxley

Act of 2002
97 Anika Therapea utics, Inc. Compensation Recovery Policy adopted on November 27, 2023

***101 The folff lowing materials froff m the Annual Report on Form 10-K of Anika Therapea utics, Inc. for thet fiscal
year ended December 31, 2023, formatted in Inline XBRL: (i) Consolidated Balance Sheets as of December
31, 2023 and December 31, 2022; (ii) Consolidated Statements of Operations and Comprehensive Income
for the Years Ended December 31, 2023, December 31, 2022, and December 31, 2021; (iii) Consolidated
Statements of Stockholders’ Equity for the Years Ended December 31, 2023, December 31, 2022, and
December 31, 2021; (iv) Consolidated Statements of Cash Flows forff the Years Ended December 31, 2023,
December 31, 2022, and December 31, 2021; and (v) Notes to Consolidated Financial Statements

104 Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)
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+ Portions of this exhibit have been redacted in compliance with Regulation S-K Item 601(b)(2). The omitted
information is not material and would likely cause competitive harm to thet Company if publicly disclosed.

† Management contrat ct or compensatory plan or arrarr ngement.
* Certain portions of this document have been omitted pursuant to a confidff ential treatment request filff ed with the

Securities and Exchange Commission. The omitted portions have been filed separately with the Commission.
** The certification attached as Exhibit 32.1 that accompanies this Form 10-K is not deemed filed with the SEC

and is not to be incorporated by reference into any filing of Anika Therapeutics, Inc. under the Securities Act
of 1933 or the Securities Exchange Act of 1934, whether made before or afteff r the date of this Form 10-K,
irrespective of any general incorporr ration language contained in such filing.

*** Pursuant to RulRR e 406T of Regulation S-T, XBRL (Extensible Business Reporting Language) inforff mation is
deemed not filff ed or a part of a registration statement or prospectust for purporr ses of sections 11 or 12 of the
Securities Act of 1933, is deemed not filed forff purposes of section 18 of thet Securities Exchange Act of 1934
and otherwirr se is not subjeb ct to liabia lity utt nder these sections.

ITEM 16. FORM 10-K SUMMARY

Not appa licable.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, as amended, the
registrant has duld y caused thit s report to be signed on its behalf by the undersigned, thereunto duly authorized.

ANIKA TKK HERAPEUTICS, INC.

Date: March 15, 2024 By: /s/ CHERYL BLANCAA HARD
Cherylrr R. Blanchard, Ph.D.
Chief Ee xecuEE tive OffO icff er

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the
following persons on behalf of the registrant and in the capacities and on the dates indicated.

Signature Title Date

/s/ CHERYL BLANCAA HARD President and Chief Executive Officer
Cherylrr R. Blanchard, Ph.D. (Pr(( incipli e ExeEE cutive OffO icff er) March 15, 2024

/s/ MICHAEL LEVITZ Executive Vice President, Chief Financial Officff er and
Treasurer

Michael Levitz (Principal Financial OffO icff er)r March 15, 2024

/s/ IAN MCLEOD Vice President, Chief Accounting Offiff cer
Ian McLeod (Principal Accounting OffO icff er)r March 15, 2024

/s/ JOHN B. HENNEN MAN,AA III Director, Chairmar n of the Board March 15, 2024
John B. Henneman, III

/s/ SHERYL L. CONLEY Director March 15, 2024
Sheryl L. Conley

/s/ GARY PRR . FISCHETTI Director March 15, 2024
Gary Prr . Fischetti

/s/ GLENN R. LARSEN, PH.D. Director March 15, 2024
Glenn R. Larsen, Ph.D.

/s/ STEPHEN O. RICHARD Director March 15, 2024
Stephen O. Richard

/s/ JEFFERY S. THOMPSON Director March 15, 2024
Jeffery Sr . Thompson

/s/ SUSAN L.N. VOGT Director March 15, 2024
Susan L.N. Vogt
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EXPLANATORY NRR OTE

This Amendment No. 1 on Form 10-K/A, or the Amendment, amends the Annual Report on Form 10-K of Anika
Therapeutics, Inc., a Delaware corporation, or we, our, us, Anika, or the Compam ny, forff the fisff cal year ended December 31, 2023,
originally filed with the Securities and Exchange Commission, or the SEC, on March 15, 2024, or thet Original Filing. This
Amendment is being filed to amend Part III of the Original Filing to include the inforff mation requiq red by and not included in Part
III of the Original Filing. Because no financial statements have been included in this Amendment and this Amendment does not
contain or amend any disclosure with respect to Items 307 and 308 of Regulation S-K, paragrapha s 4 and 5 of the certificff ations
have been omitted. The Compam ny is not including certificff ations pursuant to Section 1350 of Chapta er 63 of Title 18 of the United
States Code (18 U.S.C. 1350) as no finff ancial statements are being filed with this Amendment.

Except forff the matters described abova e, no other changes have been made to the Original Filing. The Original Filing
continues to speak as of the date of thet Original Filing, and thet Company has not updu ated the disclosures contained therein to
reflect any events which occurred at a date subsequeq nt to the filinff g of thet Original Filing other than as expressly indicated in this
Amendment. Accordingly, this Amendment should be read in conjunction with the Original Filing and the Compam ny’s othet r
filings made with the SEC on or subsu equent to March 15, 2024.
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PART III

ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

Directors

The folff lowing tabla e sets forff th certain information aboa ut the currer nt directors of our Company. Directors are elected for three-
year terms, to hold officff e until the annual meeting of stockholk ders or special meeting in lieu of such annual meeting at the end
of their term, or until their successors are elected and qualifieff d or until their earlier deathst , resignations, or removal.

Our Board of Directors, or Board, is committed to maintaining a diverse and inclusive membership with varying experience,
characteristics, and expertise that complement our business strategy. On an annual basis, the Board of Directors reviews the
cumulative skill set of our Board members to insure we have the skills and experience we believe are required forff Board oversight
and governance of thet Company and we undergo periodic Board refreshment accordingly. 6 of our 8 directors have a tenure of
less than 5 years, including 2 of 8 directors being appointed in thet last three years. Our directors, individually and as a group,
possess a wide range of skills and experiences that are highly relevant as we transform our compam ny, expand our business into
new treatment areas and develop, manufacff ture, and launch new products. Our directors are strategic thinkers with high
expectations for our perforff mar nce. Our directors are attuned to thet value and impom rtance of diversity in all of its forms and the
demands of proper Board oversight and good governance practices.

The folff lowing provides information regarding our directors as of April 22, 2024:

Director Name Age
Director
Since

Term
Expires

Clasll s I Direii ctortt srr
Sheryl L. Conley 63 2021 2024
Stephen O. Richard 61 2020 2024
Jeffery S. Thompsm on 58 2011 2024

Clasll s II DII irectortt srr
Cherylrr R. Blanchard, Ph.D. 59 2018 2025
Glenn R. Larsen, Ph.D. 70 2015 2025

Clasll s IIIII Direii ctortt srr
Gary P. Fischetti 63 2023 2026
John B. Henneman, III 62 2020 2026
Susan L. N. Vogt 70 2018 2026

The folff lowing biographical descriptions set forff th certain inforff mar tion with respect to the directors of our Board, based on
information furff nir shed to us by each director.
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Cheryl R. Blanchard, Ph.D.
Anika Board Service:

• Director since August 2018

PRESIDENT and
CHIEF
EXECUTIVE
OFFICER

Age: 59

Profesff sional Experience

•President and Chief Executive Officff er of Anika since April 2020, and Interim Chief Executive Officer of Anika froff m
Februarr ry 2r 020 through April 2020

•Principal at Blanchard Consulting, LLC, a provider of scientificff , regulatory,rr and business strategy consulting services to
medical device companies and private equity ctt lients, froff m 2012 to 2020

•President and Chief Executive Officer of Microchips Biotech, Inc., a venturtt e-backed biotechnology company developing
regenerative medicine and drug delivery prr roducts, froff m 2014 until its sale to Daré Bioscience, Inc. in November 2019

•Various offiff ces, including Senior Vice President, Chief Scientificff Offiff cer, and general manager of Zimmer Biologics, of
Zimmer, Inc., a medical device company focff used on musculoskeletal products, froff m 2000 to 2012

Other Current Public Company Board Service

•Daré Bioscience, Inc. (NASDAQ: DARE), a clinical-stage biopharmaceutical company committed to thet advancement of
innovative products for women’s health, froff m Novembem r 2019 – present

•Vigil Neuroscience, Inc. (NASDAQ: VIGL), a clinical-stage biotechnology company that t went public in January 2rr 022,
committed to harnessing the power of microglia for thet treatment of neurodegenerative diseases, fromff December 2020
– present

Former Recent Public Company Board Service

•Neuronetics, Inc. (NASDAQ: STIM), a commercial stage medical technology company focff used on products forff psychiatric
disorders, from February 2rr 019 to June 2020

•SeaSpine Holdings Corporation (NASDAQ: SPNE), a global medical technology compam ny focused on surgical solutions for
the treatment of spinal disorders, from June 2015 – May 2019

Education

•Ph.D. and M.S. in Materials Science and Engineering froff m the University of Texas-Austin

•B.S. in Ceramic Engineering froff m Alfreff d Universityt



6

Relevant Skills

•Medical Devices/Pharmaceutical Experience, Commercialization/ Marketing Expertise, M&A/Business Development
Expertise, Manufacturing Experience, R&D/Innovation Experience, Regulatory Expertise, and International/Global
Business Experience – acquired over her career in positions of leadership at multiple companies in thet life sff cience industry,rr
where she gained extensive experience in business development, developing and commercializing products, including
building froff m scratch a high-growth $100 million-plus regenerative medicine business while at Zimmer, and regenerative
medicine and drug delivery prr roducts while at multiple companies in the life sff cience industrytt

•Public Company Governance/Corporate Responsibility Expertise – obtained through her experience serving on boards
of directors, including publicly held medical technology and biopharmaceutical companies

•Dr. Blanchard also brings Human Capital Management Expertise to the Board
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Sheryl L. Conley
Anika Board Service:

• Director since October 2021
• Committees:

• Audit
• Compensation

INDEPENDENT Age: 63

Profesff sional Experience

•President and Board Member of AcceLINX, Inc., a musculoskeletal health business accelerator, froff m March 2017 to
December 2022

•President and Chief Executive Officer of OrthoWorx, Inc., a community-based initiative that works strategically and
collaboa ratively with thet orthopedic industry, froff m September 2012 to May 2aa 017

•Group President and Chief Marketing Officff er (December 2005 to May 2aa 008) and various management roles at Zimmer, Inc.,
a medical device company focff used on musculoskeletal products, froff m June 1983 to May 2008

Other Public Company Board Service

•Neuronetics, Inc. (NASDAQ: STIM), a medical technology compam ny focused on transforming patient lives with the best
neurohealth therapies in the world, from October 2019 – present

•Surgalign Holdings, Inc. (NASDAQ: SRGA), a global medical technology company focff used on elevating the standard of
care by driving the evolution of digital surgery, froff m May 2021 – December 2023

Education

•M.B.A. froff m Ball State Universitytt

•B.S. in Biology and Chemistry from Ball State University

Relevant Skills

•Medical Devices/Pharmaceutical Experience, Commercialization/Marketing Expertise, M&A/Business Development
Expertise, R&D/Innovation Expertise, Financial Oversight/Accounting Expertise, Regulatory Expertise, and
International/Global Business Experience – gained durd ing more than 35 years in the orthopedic medical device and
healthcare industries, including her significff ant executive leadership experience running full profit-ff and-loss business
segments, global brand management, marker ting, sales, product development, operations, and in global medical device
development and commercialization

•Manufacff turing Expertise – developed while at Zimmer, where she held roles with responsibility for oversight of business
divisions that included manufactff urt ing segments

•Public Company Governance/Corporate Responsibility Expertise – obtained through her corporr ate section 16 officff er
roles at Zimmer, an NYSE public company, in addition to her experience serving on boards of directors, including boards of
publu icly held medical technology compam nies, gaining experience serving as a board chair and a chair of a nominating and
governance committee

•Ms. Conley also brings Human Capital Management Expertise to the Board through her multiple and globally expansive
executive leadership roles
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Gary P. Fischetti
Anika Board Service:

• Director since April 2023
• Committees:

• Capital Allocation
• Compensation

INDEPENDENT Age: 63

Profesff sional Experience

•Spent 35 years at Johnson & Johnson, a multinational corporrr ation that develops medical devices, pharmaceuticals, and
consumer packaged goods, in positions of increasing responsibility, including Company Group Chairman – North American
Medical Devices from May 2015 to January 2018, Compam ny Group Cu hairmar n – DePuy Synthes North At merica from
January 2rr 014 to June 2015, Compam ny Group Chairman – DePuy Orthopaedic from Februar ry 2011 to May 2015, and
Worldwide President of DePuy Spine from 2005 to 2011

Other Public Company Board Service

•Conformis (NASDAQ: CFMS), a medical technology company focff used on advancing orthopedic patient care and creating a
world without joint pain, from May 2022 through completion of thet acquisition by Restor3d in September 2023

Education

•M.B.A. froff m RutRR gers University

•B.S.B.A. in Finance from Villanova University

Relevant Skills

•Medical Devices/Pharmaceutical Experience, Commercialization/Marketing Expertise, M&A/Business Development
Expertise, R&D/Innovation Expertise, Financial Oversight/Accounting Expertise, Regulatory Expertise, and
International/Global Business Experience – acquired durd ing his 35 years at Johnson & Johnson serving in executive
leadership positions for multiple medical device businesses and divisions of the company, with both domestic and worldwide
responsibilities, overseeing all aspects of strategic planning, product and business development, and commercial operations,
with full P&L responsibility, as well as oversight of sales and marketing initiatives

•Public Company Governance/Corporate Responsibility Expertise – obtained through his experience serving on boards of
directors, including the board of publicly held medical technology compam ny, Conformis
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John B. Henneman, III
Anika Board Service:

• Director since September 2020
• Chair of the Board
• Committees:

• Compensation (Chair)
• Capital Allocation
• Governarr nce and Nominating

INDEPENDENT Age: 62

Profesff sional Experience

•Executive Vice President and Chief Financial Offiff cer of NewLink Genetics Corporr ration, a publu ic biotechnology company,
from October 2014 to July 2018, and Chief Administrative Officff er of NewLink froff m July 2018 through his retirement in
November 2018

•Various offiff ces of Integra LifeSff ciences Holdings Corp., a medical devices company, from 1998 to 2014, including Chief
Financial Officff er from 2007 to 2014, and earlier as General Counsel and Chief Administrative Officer

Other Public Company Board Service

•Aprea Therapeutics Inc. (NASDAQ: APRE), a biotechnology company focff used on novel cancer therapea utics, from August
2019 – present

•R1 RCM, Inc. (NASDAQ: RCM), a provider of revenue cycle management servirr ces to healthcare providers, fromff Februarr ry
2016 – present (lead independent director from Februarr ry 2022 – present)

•Orthot fix Medical, Inc. (NASDAQ: OFIX), a leading global spine and orthot pedics company, from January 2023 – present

•SeaSpine Holdings Corporation (NASDAQ: SPNE), a spinal implant and orthobiologics company, from July 2015 through
completion of thet merger and acquisition by Orthot fix Medical Inc. in January 2023

Education

• J.D. froff m University ot f Michigan Law School

•A.B. in Politics froff m Princeton University

Relevant Skills

•Medical Devices/Pharmaceutical Experience andM&A/Business Development Expertise – developed during his more
than 25 years of senior management experience in the medical technology and biotechnology industries, including at Integra,
where he led or executed more than 40 acquiq sitions and alliancaa es and raised more than $1 billion in debt and equiq ty
financing

•Financial Oversight/Accounting Expertise – acquiq red while serving as Executive Vice President and Chief Financial
Offiff cer of NewLink Genetics and as Chief Financial Offiff cer of Integra, positions in which he was responsible forff overseeing
all the financial aspects of the compam ny’s operations
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•Human Capital Management Expertise and Regulatory Expertise – gained in his role as General Counsel at Integra and
his multiple roles as CFO, especially at Integra, where while serving in that role, he had thet additional responsibility, at
various times, for the company’s regulatory arr ffaiff rs and human resources functions

•Public Company Governance/Corporate Responsibility Expertise – obtained through his significant experience serving
on boards of directors, including boards of publicly held life sff cience companies

•Mr. Henneman also brings International/Global Business Experience to the Board
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Glenn R. Larsen, Ph.D.
Anika Board Service:

• Director since February 2rr 015
• Committees:

• Compensation
• Governar nce and Nominating

INDEPENDENT Age: 70

Profesff sional Experience

•Chairman, President, Chief Executive Officff er and cofoundeff r of Aquinnah Pharmaceuticals, Inc., a pharmaceutical company
focused on the development of treatments forff ALS, Alzheimer’s, and other neurodegenerative diseases, froff m February 2rr 014
to present

•Chairman, President, and Chief Executive Offiff cer of 180 Therapea utics L.P., a clinical stage musculoskeletal drugr
development compam ny, from 2013 until its merger with NASDAQ-listed 180 LifeSciences in 2020

•Chief Scientificff Offiff cer and Executive Vice President of Research and Development of SpringLeaf Therapea utics, Inc., a
producer of combination drug delivery drr evices, froff m 2010 to 2013

•Chief Operating Officer, Executive Vice President of Research and Development and director of Hydra Biosciences, Inc., a
biopharmaceutical company fn ocff used on developing pain therapeutic drugrr s, from 2003 to 2010

•Series of drug discovery and development leadership positions, including Global Development Board and Vice President
Musculoskeletal Sciences, at Wyeth (now Pfizff er)/Genetics Institute, where he directed Wyeth’t s second-largest therapeutic
area with responsibility for Enbrel, an anti-TNF thet rapea utic for arthritic pain with multi-billion dollar annual sales, and the
development of Infusff e Bone Graft, the 1st regenerative biologic medicine appa roved forff numerous orthopedic bone
regeneration indications

Education

•Ph.D. in Biochemistry froff m Stony Brook Universitytt

•P.M.D. froff m Harvard University

Relevant Skills

•Medical Devices/Pharmaceutical Experience, R&D/Innovation Expertise, M&A/Business Development Expertise,
Regulatory Expertise, and International/Global Business Experience – acquired durdd ing his extensive background in
management, product development and business development at multiple companies in thet life sff cience industry as well as
significant experience in innovative research and product development and commercial development, including leading
groupsu that advanced 15 drugrr s to clinical development, resulting in 5 commercial appa rovals

•Public Company Governance/Corporate Responsibility – obtained through his service on the Company’s board

•Dr. Larsen also bringsManufacturing, Financial Oversight/Accounting and Human Capital Management Expertise to
the Board
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Stephen O. Richard
Anika Board Service:

• Director since September 2020
• Committees:

• Audit (Chair) (Financial Expert)
• Capital Allocation (Chair)

INDEPENDENT Age: 61

Profesff sional Experience

•Senior Vice President, Chief Risk Offiff cer from May 2019 to present, and Chief Audit Executive froff m 2016 to present, of
Becton, Dickinson and Company, an $18 billion, global medical technology compam ny

•Various executive positions in the areas of finance, operations and business development of the National Basketball
Association froff m 1998 to 2016, including Senior Vice President, Business Development and Global Operations of NBA
Properties, Inc. from 2013 to 2016, Chief Financial Officer of NBA China from 2010 to 2013, and Interim Chief Executive
Offiff cer of NBA China from 2010 to 2011

•Earlier in his career, Mr. Richard serverr d as, among other positions, Regional Audit Director, U.S. Consumer Businesses at
Citigroup Inc., District Manager, Financial Planning and Analysis at AT&T Corporr ration, and Senior Manager at Deloitte &
Touche LLP

Education

•M.B.A. in Finance from Columbia Business School

•B.S. in Accounting froff m Northeastern University

Relevant Skills

•Medical Devices/Pharmaceutical Experience and Commercialization/Marketing Expertise – acquired through his
senior management roles at Becton, Dickinson and Company and the National Basketball Association

•Public Company Governance/Corporate Responsibility Expertise andM&A/Business Development Expertise – gained
as Chief Risk Offiff cer of Becton, Dickinson and Company and Senior Vice President, Business Development and Global
Operations of NBA Properties; NACD Directorship Certifieff d, having completed examination and continuing
recertificff ation requirements thrt ough the National Association of Corporrr ate Directors (NACD)

•Financial Oversight/Accounting Expertise and International/Global Business Experience – firff st gained through his
education and further developed during his experience serving as Chief Risk Offiff cer and Chief Audit Executive of Becton,
Dickinson, Chief Financial Offiff cer and interim Chief Executive Officer of NBA China, and Regional Audit Director, U.S.
Consumer Businesses at Citigroup, as well as all prior professional positions and as the Chairman of the Committee on
Governance, Risk and Compliance of Financial Executives International, an association of finff ancial executives serving
public and private companies

•Mr. Richard also brings Human Capital Management Expertise to the Board

•Mr. Richard is a Certifieff d Public Accountant with an active license in the State of New Jersey
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Jeffery S. Thompson
Anika Board Service:

• Director since January 2011

INDEPENDENT Age: 58

Profesff sional Experience

•Partner with HealthEdge Investment Partners, LLC, or HealthEdge, a private equity ftt irff m providing stratt tegic capital
exclusively to thet healthcare indusd try,rr where he sits on the investment team and serverr s as a director for numerous
HealthEdge affiff liated compam nies, including Legacy Xspire Holdings, LifeSff ync and Westone, froff m 2008 to present

•Previously, Chairman, Chief Executive Officff er and President of Advanced Bio-Technologies, Inc. and Enaltus LLC, both
HealthEdge portfolff io companies specializing in skincare solutions sold to consumers and direct to physicians from 2008 to
2017

•Non-executive director of Sinclair Pharma, plc, a publicly traded international aesthetic dermatology company from
September 2014 until its acquiq sition by China Grand in November 2018

•Director and Chief Operating Officer of Stiefel Laboratories, Inc., an independent pharmaceutical company with wholly-
owned global operations specializing in dermatology in 100 plus markets, and President of Glades Pharmar ceuticals, both of
which were sold to GlaxoSmithKline in 2008

•Earlier in his career, Mr. Thompson held sales and business management positions at Bausch & Lomb Pharmaceuticals and
SmithKline Beecham

Education

•B.S. in General Science froff m University ott f Pittsburgh

Relevant Skills

•Medical Devices/Pharmaceutical Experience, Manufacff turing Expertise, R&D/Innovation Expertise, Regulatory
Expertise and Commercialization/Marketing Expertise – gained over his extensive career in leadership roles, including as
CEO, at multiple life sff cience and healthcare services companies

•M&A/Business Development Expertise – acquired durdd ing more than a decade spent advising HealthEdge portfolio and
other life sff ciences companies on business development strategies and transactions

•Public Company Governance/Corporate Responsibility Expertise – developed during his extensive experience serving
on boards of directors of numerous life sff cience, biotechnology, and healthcare services companies, including Sinclair
Pharma and Stiefelff Labora atories

•Mr. Thompsm on also brings Human Capital Management Expertise and International Global/Business Experience to the
Board



14

Susan L. N. Vogt
Anika Board Service:

• Director since October 2018
• Committees:

• Audit (Financial Expert)
• Governar nce and Nominating (Chair)

INDEPENDENT Age: 70

Profesff sional Experience

•Chief Executive Officff er and President of Aushon Biosystems, Inc., a developer of a multiplex immunoassay platforff m, from
2013 until its acquisition in January 2rr 018

•Chief Executive Officff er, President, and a director of SeraCare Life Sciences, Inc., a NASDAQ-listed life sff ciences developer
of products facff ilitating human diagnostics and therapeutics, from 2006 to 2011

•Former director of Andor Technology (LSE:AND) froff m 2010 to 2013

•From 1981 to 2005, various management and officer positions at Millipore Corporr ration (now part of MilliporeSigma, the lifeff
science business of Merck KGaA), an NYSE-listed developer of technologies for life sff cience research, drug development
and manufactff urt ing forff the biotechnology and pharmaceutical industries, including, among other leadership roles, President
of the Biopharmaceutical Division, Vice President and General Manager of the Laboratory Wrr ater Division, and Vice
President and General Manager of the Analytical Producdd ts Division

Other Public Company Board Service

•Sharps Compliance, Inc. (NASDAQ: SMED) a leading fulff l-service national provider of comprm ehensive waste management
services, including medical, pharmaceutical, and hazardous waste, from October 2019 through completion of the merger and
acquisition by an affiliate of Aurora Capia tal Partners, a private equity firm, in August 2022

•Charlotte’s Web Holdings, Inc. (TSX: CWEB) a leading provider of CBD wellness producd ts, froff m September 2020 –
Februarr ry 2rr 024

Education

•M.B.A. froff m Boston University,tt concentration in Finance

•A.B. in Art History frr roff m Brown University

Relevant Skills

•Medical Devices/Pharmaceutical Experience, R&D/Innovation Experience, Manufacturing Experience and
Commercialization/Marketing Expertise – gained thrt ough her more that n thirty-five years of experience in the global lifeff
science research, pharmaceutical, biotech and clinical diagnostics industries, including senior roles at MilliporeSigma,
SeraCare Life Sciences and Aushon Biosystems and her proven record of driving operational efficff iency and producdd tivity,
successfulff ly scaling commercial operations, enhancing profitabia lity by streamlining, restrut cturt ing and consolidating
operations, and delivering sustained revenue and cash floff w growth at t multiple compam nies
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•Financial Oversight/Accounting Expertise – as a result of her education, financial-based roles during her career and
serving on audit committees of several compam nies

•Public Company Governance/Corporate Responsibility Expertise – obtained through her significant experience in
serving on thet boards of directors of other public companies

•Ms. Vogt also brings Regulatory Expertise, Human Capital Management Expertise, and International/Global Business
Experience to the Board
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Executive Offiff cers

The folff lowing tabla e sets forff th certain information regarding our executive officff ers as of April 22, 2024:
Name Position Age
Cherylrr R. Blanchard, Ph.D. President and Chief Executive Officer 59
Michael L. Levitz Executive Vice President, Chief Financial Officer and Treasurer 50
David B. Colleran Executive Vice President, General Counsel and Secretary 52
Anne M. Nunes Senior Vice President, Chief Operations Offiff cer 55

Our executive officers are appointed by, and serve at the discretion of, our Board. The business experience for the past five years,
and in some instances, forff prior years, of each of our executive officff ers is as folff lows. Dr. Blanchardrr ’s biographa y is included
above in the section titled ‘Directors’.

Michael L. Levitz was appa ointed Executive Vice President, Chief Financial Officer and Treasurer in August 2020. Mr. Levitz
served as the Senior Vice President, Chief Financial Officer and Treasurer of Insulet Corporr ration, a publicly traded, global
medical device and drug delivery company, froff m 2015 to May 2019. From 2009 to 2015, Mr. Levitz was the Senior Vice
President, Chief Financial Offiff cer and Treasurer of Analogic Corporation, a global provider of medical guidance, diagnostic
imaging, and thrt eat detection equipment. Previously, during his seven years with Hologic, Inc. and Cytyc Corporation (which
merged with Hologic), Mr. Levitz served in various capacities including Vice President and Corporate Controller. Mr. Levitz
began his career in the high technology audit practice at Arthur Andersen LLP. Mr. Levitz earnerr d his Bachelor of Arts in
Business Economics, with empham sis in Accounting, from the University of Califorff nirr a Santa Barbara and is a certifieff d public
accountant.

David B. ColCC leran was appa ointed Executive Vice President, General Counsel and Secretary in March 2020. Most recently,
Mr. Colleran served as Senior Vice President, General Counsel, Secretary arr nd Chief Complm iance Officer at Insulet
Corporation, a publicly traded, global medical device and drug delivery crr ompam ny, froff m July 2015 thrt ough March 2019. Prior
to that, froff m 2010 to 2015, he held the role of Vice President and General Counsel of the Medical Supplies segment, and from
2006 to 2010, he held the role of Associate General Counsel, both at Covidien, a global manufacturtt er of medical devices and
suppu lies acquired by Medtronic in 2015. Prior to that t, he was Corporrr ate Counsel at Ocean Spray Cranberries. Mr. Colleran
began his career as a corporr rate attorney at the law firm Choate, Hall & Stewart. Mr. Colleran holds a B.A. in Political Science
from Boston College and a J.D. froff m Boston College Law School.

Anne M. Nunes was appa ointed Senior Vice President, Chief Operations Offiff cer in June 2023. Prior to her appa ointment as
Senior Vice President, Chief Operations Offiff cer, Ms. Nunes was our Vice President of Operations since September 2021. Prior
to joining the Company, from 2019 to 2021, Ms. Nunes served as Senior Vice President of Global Operations at Smith &
Nephew, a global portfolff io medical technology company focff used on the repair, regeneration and replacement of soft aff nd hard
tissue. From 2012 to 2019, Ms. Nunes held roles of increasing responsibility with Smith & Nephew, including Senior Vice
President of Process Optimization, Vice President of Supply Chain for thet Advance Surgical Devices division, and Chief
Information Officff er of the Sports Medicine business. Prior to 2012, Ms. Nunes held positions at Biogen Idec, a global
biotechnology company that t pioneers science and drives innovations for complm ex and devastating diseases, and Eli Lilly &
Co., a pharmaceutical company. Ms. Nunes holds a Bachelor of Science in Chemistry frr roff m the University of Illinois and a
Masters of Business Administration froff m Boston University.

Family Relationship

There are no family relationships among any of our directors and executive officers.
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Corporate Governance and Board Matters

The Board of Directors annually reviews the independence of all non-employee directors. In 2020, the Board established
categorical standards consistent with the corporrr ate governance standards of NASDAQ to assist the Board in making
determinations of the independence of Board members. A copy of our Standards forff Director Independence, which was
adopted by thet Board in April 2020, is availabla e on thet investor relations portion of our website at
https://ir.anika.com/governance-documentstt . These categorical standards require that, to be independent, a director may not
have a material relationship with our Compam ny. Even if a director meets all categorical standardaa s forff independence, the Board
reviews other relationships with Anika in order to conclude that each independent director has no material relationship with
Anika either directly or indirectly.

The Board has determined that each of the continuing directors and director nominees, other than our President and Chief
Executive Officer, Cheryl R. Blanchard, Ph.D., is “independent” within the meaning of thet director independence standards of
NASDAQ and the SEC. The Board based these determinations primarily on a review of the responses of each director and
director nominee to questions regarding employment and compensation history, affiliations, and family and other relationships,
and on other relevant discussions with the directors and director nominees.

Independent directors meet regularly in executive sessions without management participation. The executive sessions generally
occur in connection with regularly scheduled meetings of thet Board and committees of the Board, and at other times the
independent directors deem appropriate. The executive sessions are chaired either by the Chair of the Board or by the Chair of
the Board committee, as applicable.

The Board and its committees review matters related to our corporr rate governance periodically at regularly scheduld ed meetings.
The Board’s review process includes an evaluation of our bylaws, committee charters, diversity programs, corporate social and
environmental responsibility initiatives, and other matters related to our governance. During this review, thet Board assesses
input froff m management and outside consultants as appa ropriate to discern whether any actions should be taken on any of these
topics. Furthermore, thet Board conducts periodic evaluations that focus on the effeff ctiveness of the Board as a whole and of its
committees. Board members complete a detailed questionnaire that provides for quaq ntitative rankings in key areas and seeks
subju ective comments in each of those areas. In addition, members of each Board committee complete a detailed questionnaire
to evaluate how well their committee is operating and to makea suggestions for improvement. The evaluation process is
managed by thet Chair of the Governance and Nominating Committee, with advice and assistance from outside counsel.
Outside counsel may conduct separate, confidff ential interviews with some or all of the directors to folff low-up on responses and
comments refleff cted in the questionnaires to the extent it is determined helpfulff or necessary. An anonymized summary or f the
principal finff dings froff m thet evaluation process is prepared by outside counsel and is used as the basis for self-assessment
discussions by the Board and its committees.

The Board met 13 times durd ing 2023. Each of the directors attended at least 75% of the of the Board meetings in 2023 during
the director’s term.

Our annual meetings of stockholders are generally held to coincide with one of the Board’s regularly scheduled meetings.

The Board’s Leadership Structure

In connection with Jefferff y Thompson’s announcement in February 2024 of his planned retirement froff m the Board effective as
of the end of his current term at the 2024 Annual Meeting, John B. Henneman, III was appa ointed as the Chair of the Board
effeff ctive February 24, 2024. Separating thet roles of Chair of the Board and Chief Executive Officer allows our Chief Executive
Offiff cer to focus on thet strategic management of our day-to-day business, while allowing the Chair of the Board to focus on
leading the Board of Directors in its fundamental role of providing advice to, and independently overseeing, management. The
Board recognizes the time, effort, and energy that the Chief Executive Officer is required to devote to the position in thet
current business environment, as well as the commitment required to serve as Chair of thet Board, particularly as the Board’s
oversight responsibilities continue to grow. The Board believes that t having separate positions, with an independent, non-
executive director serving as Chair of the Board, is the appra opriate leadership strutt cturt e forff our Compam ny at this time and
allows the Board to fulfillff its role in maintaining independence froff m management.
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The Board’s Role in Environmental, Social and Governance (ESG) Oversight

The Board of Directors believes that t our Company has a broad responsibility that takes into account the positive effect we seek
to have on the people we employ, serve and support, and the environment and the communities where we live and work. The
full Board has oversight of our environmental, social and governarr nce, or ESG, initiatives, which are thet direct responsibility of
a cross-functional group comprised of membem rs of our senior management team under thet leadership of our Vice President,
Investor Relations, ESG and Corporr rate Communications.

The Board’s Role in Risk Oversight

The role of the Board of Directors in our risk oversight process includes receiving reports froff m management and the Chairs of
Board committees on areas of material risk to our Company, including operational, financial, commercial, legal, regulatory,
strategic, cybersecurity and reputational risks. The Board has delegated primary responsibility to the Audit Committee to
review these matters and discuss with management the process by which management assesses and manages our risk exposure,
risk management, and risk mitigation strategies. The Audit Committee also works with other committees to assess areas of risk
under the particular purview of those committees. When thet Audit Committee receives a report froff m management or anothet r
committee, the Chair of the Audit Committee reviews the matter and then summarizes the review in a presentation to the fulff l
Board. This enables the Board and its committees to coordinate the risk oversight role to ensure that all directors receive all
significant risk-related inforff mation. The Board also administers its risk oversight function through the requiq red appa roval by thet
Board (or a committee of the Board) of significant transactions and other material decisions and through regular periodic
reports from our independent registered public accounting firff m and other outside consultants regarding various areas of
potential risk, including, among others, those relating to our internal controls and finff ancial reporting. In addition, as part of its
charter, the Audit Committee discusses with management significant finff ancial and operational risks and exposures, as well as
the steps management has taken to minimize those risks. This includes the oversight and management of cybersecurity risks
through the review of data management and security initiatives and significant existing and emerging cybersecurity risks,
including material cybersecurity incidents and their impam ct on the Compam ny.

Board Committees

The Board of Directors currently has fourff standing committees:

• Audit Committee;
• Compensation Committet e;
• Governance and Nominating Committee; and
• Capital Allocation Committee.

The membership of each standing committee was as folff lows as of April 22, 2024:

Director Audit Compensation

Governance
and

Nominating
Capital
Allocation

Independent
Under

SEC Rules

Financial
Expert

Under SEC
Rules

Sheryl L. Conley ض ض ض
Gary P. Fischetti ض ض ض
John B. Henneman, III Chair ض ض ض
Glenn R. Larsen, Ph.D. ض ض ض
Stephen O. Richard Chair Chair ض ض
Jeffery S. Thompsm on ض
Susan L. N. Vogt ض Chair ض ض
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The Board has adopted a written charter for thet Audit Committee, Capia tal Allocation Committee, Compensation Committee,
and Governance and Nominating Committee, each of which is reviewed yearly by that committee. You can find these charters
on the investor relations portion of our website at https://ir.anika.com/board-committees.

Audit ComCC mittee

Role and Key Responsibilities

☑ Overseeing accounting and financial reporting processes

☑ Overseeing audits of our finff ancial statements and internal controt ls

☑ Taking, or recommending that the Board of Directors take, appropriate action to oversee the qualificff ations, independence
and performance of our independent registered publu ic accounting firff m

☑ Leading thet review of our risk management processes and exposure to financial and operational risks

☑ Overseeing the management of cybersecurity risks through the review of data management and security initiatives and
significant existing and emerging cybersecurity risks, including material cybersecurity incidents, the impam ct on the
Company and its stakeholders of any significff ant cybersecurity incident, and any disclosure obligations arising froff m any
such incidents

☑ Preparing an Audit Committee report, as required by the SEC, forff inclusion in our annual Proxy Statement

☑ Selecting, retaining, overseeing, and, when appa ropriate, termir nating our independent registered publu ic accounting firff m

☑ Conferff rirr ng with the independent registered publu ic accounting firff m ar nd reporting to the Board regarding the scope, method,
and result of thet audit of our books and records

☑ Reviewing and discussing proposed earnir ngs press releases and finff ancial information and guidance proposed to be
provided to investors

☑ Establa ishing, overseeing and periodically reviewing procedures forff complaints regarding accounting or auditing matters

☑ Establa ishing and monitoring a policy relative to non-audit services provided by the independent registered publu ic
accounting firff m ir n order to ensure the firff m’s independence

The Audit Committee held 8 meetings in 2023. Each of the members attended all of the Audit Committee meetings held in
2023 while the member served on the Audit Committee. The Audit Committee holds separate sessions of its meetings, outside
the presence of management, with our independent auditor in conjun nction with each regularly scheduled Audit Committee
meeting in which the independent auditor participates. During 2023, the Audit Committee regularly met privately with our
management and held executive sessions with only non-emplm oyee directors in attendance as appropriate. No director is eligible
to serve on the Audit Committee if that director simultaneously serves on the audia t committees of three or more other publu ic
companies.

The currer nt members of the Audit Committee are Stephen O. Richard, who serves as Chair, Sherylrr L. Conley, and Susan L. N.
Vogt. The Board has determined that each member is independent, as defined forff purposes of the SEC and NASDAQ, is
financially literate, and has thet requisite financial sophistication to serve on the Audit Committee. The Board has also
determined that each of Mr. Richard and Ms. Vogt qualifieff s under SEC rules as an “audit committee finff ancial expert,” which
designation is an SEC disclosure requirement related to their experience and understanding of certain accounting and auditing
matters. The designation does not impose upou n either of the members any dutd ies, obligations, or liabia lities that are greater than
those otherwirr se imposed on them as members of the Audit Committee and the Board.



20

Capia tal Allocation ComCC mittee

Role and Key Responsibilities

☑ Suppu orting and making recommendations to the Board regarding capital allocation across business segments and between
internal investments and return of capital to stockhok lders

☑ Reviewing and discussing with management the capital structurt e and debt levels of the Compam ny

☑ Reviewing and discussing with management short- and long-term financing plans, including debt and equity finff ancing and
use of securitization faciff lities

☑ Reviewing and discussing with management capital allocation priorities with a view to enhance long-term stockholder
value, including use of available funds for business and/or capital investments, stock repurchases, or dividends

☑ Serving as an advisory group to the Board and providing the Board with regular updu ates

The Capital Allocation Committee held 2 meetings in 2023. Each of the members attended all of the Capia tal Allocation
Committee meetings held in 2023 while the member served on the Capital Allocation Committee.

In 2023, the members of the Capital Allocation Committee were Jeffeff ry S. Thompson, who served as Chair, Gary P. Fischetti,
and John B. Henneman, III. The currer nt members of the Capia tal Allocation Committee are Stephen O. Richard, who serves as
Chair, Gary P. Fischetti, and John B. Henneman, III.

Compensation ComCC mittee

Role and Key Responsibilities

☑ Managing our overall compensation philosophy, structurt e, policies, processes, procedures, and programs

☑ Reviewing and approving corporr rate goals and objectives relevant to the compensation of our Chief Executive Offiff cer and
other executive officers

☑ Reviewing thet perforff mance of and determining the compensation of the Chief Executive Officer

☑ Reviewing thet perforff mance of and determining, with the advice and assistance of the Chief Executive Offiff cer, the
compensation of our executive officers other than the Chief Executive Officer

☑ Annually reviewing and recommending to thet Board of Directors compem nsation forff non-employee directors

☑ Overseeing our overall compensation programs, including thet granting of awards under our equiq ty incentive plans

☑ Preparing a report on executive compem nsation forff inclusion in our annual Proxy Statement or other corporate governar nce
filing, as applicable

☑ Reviewing, discussing with management and any compensation consultant, and recommending the inclusion of disclosures
under “Compensation Discussion and Analysis” in our Proxy Statement or other corporrr ate governar nce filff ing, as applicable

☑ Periodically conducd ting a risk assessment to evaluate whether forms of pay encourage unnecessary or excessive risk taking
and assisting thet Audit Committee in assessing and managing potential risks created by our compensation practices,
policies and programs
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☑ Reviewing, approving, recommending to the Board for appa roval, and considering the results of stockholder advisory “rr say-
on-pay” and “say-on-frequency” votes and reviewing and recommending to the Board whether to submit a stockholkk der
advisory vrr ote on certain acquisition-related compensation arrangements

☑ Appointing, retaining, compensating, termir nating, and overseeing the work or f any compensation consultant or othet r
compensation advisor, as well as considering the independence of any compensation consultant or other compem nsation
advisor

The Compensation Committee held 7 meetings in 2023. Each of the members attended at least 75% of the Compensation
Committee meetings held in 2023 while the member served on the Compem nsation Committee. During 2023, the Compem nsation
Committee regularly held executive sessions with only non-emplm oyee directors in attendance as appropria ate, including when
evaluating thet performance of Dr. Cheryl R. Blanchard.

The currer nt members of the Compensation Committee are John B. Henneman, III, who serves as Chair, Sheryl L. Conley, Garyr
P. Fischetti and Glenn R. Larsen, Ph.D. The Board has determined that each current member of the Compensation Committee
is independent, as definff ed in the listing standards of NASDAQ.

Governance and NomNN inating ComCC mittee

Role and Key Responsibilities

☑ Recommending to the Board of Directors the criteria forff Board and committee membership

☑ Identifyiff ng, evaluating, and recommending nominees to stand forff election as directors at each Annual Meeting of
Stockholders, including incumbent directors and candidates recommended by stockholkk ders

☑ Developing succession plans forff the Board, thet Chief Executive Officer and other executives

☑ Coordinating performance evaluations of the Board and its standing committees

☑ Recommending to the Board assignments of directors to each Board committee and monitoring compliance with Board and
committee membership criteria

☑ Overseeing and administering Board education programs

☑ Overseeing corporate governance affaff irs of thet Board and our Compam ny

The Governance and Nominating Committee held 2 meetings in 2023. Each of the members attended all of the of thet
Governance and Nominating Committee meetings held in 2023 while the member served on the Governance and Nominating
Committee. During 2023, the Governance and Nominating Committee regularly held executive sessions with only non-
employee directors in attendance as appra opriate. In 2023, the Governar nce and Nominating Committee focff used on reviewing
the skill set of the Board members as a whole to ensure that the Board represents a balanced skill set enabla ing appa ropriate
Board oversight of our Company in relation to our indusd try,rr strategic plan and stockholder alignment.

The currerr nt members of the Governance and Nominating Committee are Susan L. N. Vogt, who serves as Chair, John B.
Henneman, III, and Glenn R. Larsen, Ph.D. The Board has determined that each current member of the Governance and
Nominating Committee is independent, as defined in thet listing standards of NASDAQ.

Board Membership Qualifications and Procedures

When considering candidates forff director, thet Governance and Nominating Committee takes into account a numbem r of factff ors,
including the folff lowing minimum quaq lifications: thet nominee (a) shall have the highest personal and professional integrity,
(b) shall have demonstrated exceptional abia lity and judgment, and (c) shall be most effeff ctive, in conjunction with the other
members of the Board of Directors, in collectively serving the long-term interests of the stockhok lders. In addition, the
Governance and Nominating Committee takes into consideration such other factors as it deems appra opriate, including any
direct and appla icable experience in the biotechnology, pharmaceutical, medical device, and/or life sff ciences industries, or in the
markets in which we operate. The Governance and Nominating Committee may also consider, among other thit ngs, the skills of
the candidate, his or her availability based on other commitmet nts, including those related to other boards or committees that
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the candidate is involved with,t the candidate’s depth at nd breadth of experience or other background characteristics, and his or
her independence.

In addition to thet considerations above, the Board strongly believes that diversity is an important component of a successfulff
and effectff ive board of directors and good corporr rate governance, including diversity of background, skills, experience, gender,
race, and ethnicity. The Governance and Nominating Committee, guided by its charter, assesses and considers the diversity of
the Board prior to nominating candidates and seeks to identify dff irector candidates who will enhance thet Board’s overall
diversity. The Governance and Nominating Committee and the Board select candidates on the basis of quaq lificff ations and
experience without discriminating on the basis of race, color, national origin, gender, sex, sexual preference, or religion.
Accordingly, it is the practice of the Governance and Nominating Committee to include, and we request that any search firms
we engage include, candidates with diversity itt n gender and demographic backgrounds in any pool froff m which the Governance
and Nominating Committee selects director candidates. We believe that our current Board members collectively refleff ct a broad
range of knokk wledge, expertise, and experience in the disciplines that t impact our business.

Our bylaws include a procedurd e that stockholkk ders must follow to nominate a person for election as a director at an annual
meeting of stockholders. The bylaws require that timely notice of the nomination in proper written forff m, including all required
information as specified in the bylaws, be mailed to the Governance and Nominating Committee in care of our Chief Executive
Offiff cer, Anika Therapeutics, Inc., 32 Wiggins Avenue, Bedford, Massachusetts 01730. A copy of our bylaws can be viewed on
the investor relations portion of our website at https://ir.anika.com/governance-documents.tt The Governance and Nominating
Committee will consider director nominees recommended by stockholk ders in accordance with the Anika Therapeutics, Inc.
Policy and Procedures for Stockholder Nominations to the Board, a copy of which is availabla e on the investor relations portion
of our website at https://ir.anika.com/governance-documents. Recommendations should be submitted to our Secretary irr n
writing at Anika Therapeutics, Inc., 32 Wiggins Avenue, Bedford, Massachusetts 01730, along with additional required
information about the nominee and the stockholder making the recommendation. The Governarr nce and Nominating Committee
may solicit recommendations for candidates forff directors froff m non-management directors, the Chief Executive Officff er, other
executive officff ers, third-party stt earch firms, and such other sources as it deems appa ropriate, including stockholders. The
Governance and Nominating Committee will review and evaluate the quaq lifications of all such proposed candidates in the same
manner and without regard to the source of the recommendation.

Communications with Directors

The Board of Directors seeks input froff m a wide variety of sources to inform their work,r including from stockholders. The
Board welcomes stockholder input via voting, via participating in our annual meetings of stockholders, via our stockholder
engagement program, and, more formally, via mail. If you wish to communicate with any of our directors, or the Board as a
group, you may do so by writing to the individual director or to the Board, in care of our Chief Executive Offiff cer, Anika
Therapeutics, Inc., 32 Wiggins Avenue, Bedford, Massachusetts 01730. We recommend that all correrr spondence be sent via
certifieff d U.S. mail, return receipt requested. All correspondence received by the Chief Executive Officff er will be forwarded to
the appra opriate addressee. Communications involving substantive accounting or auditing matters will be forwarded to the Chair
of the Audit Committee. Communications that pertain to non-financial matters will be forwarded to the relevant director.

Our Code of Business Conduct and Ethics

The Board of Directors has adopted the Anika Therapea utics, Inc. Code of Business Conduct and Ethics to clarify, disseminate,
and enforff ce the requirement and expectation that all of our officff ers, directors, and employees worldwide conduct our business
in an honest and ethical manner and in compliance with all appa licable laws and regulations. The Code of Business Conducd t and
Ethics applies to all of our offiff cers, directors, and employees worldwide, including our Chief Executive Officer and Chief
Financial Officff er. It is our goal to aid our employees and Board members in making ethical and legal decisions when
conducting Compam ny business and performing daily duties. We cannot anticipate every srr ituation an employee or Board
member may faceff when conducting business on behalf of our Company, and we therefore encourage our employees and Board
members to speak with any one of several Company representatives when he or she encounters situat tions giving rise to a
question or concern regarding complm iance with our Code of Business Conducd t and Ethics. The Code of Business Conducd t and
Ethics can be viewed on the investor relations portion of our website at https://ir.anika.kk com/go// vernance-documentstt .
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Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Exchange Act requires the Company’s Directors, executive officff ers and holders of more than 10% of the
Company’s common stock (thet Reporting Persons) to fileff with the SEC initial reports of ownership and reports of changes in
ownership of common stock of the Compam ny. Such persons are required by regulations of the SEC to furnish the Company
with copies of all such filinff gs. Based on its review of the copies of such filings received by it froff m January 1, 2023 to the
present, the Company believes that no Reporting Person filff ed a late report durd ing thet referenced timeframe. While we are not
aware of any late filings, the Form 3 filinff g forff Anne M. Nunes made on June 26, 2023 incorrer ctly reported the Amount of
Securities Beneficff ially Owned under Table I, Column 2 as 3,293 shares. That amount was corrected to 4,777 shares in a Form
3/A fileff d on January 12, 2024.

ITEM 11. EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

This section describes and analyzes the material elements of the 2023 compem nsation forff our named executive offiff cers, or
NEOs, determined in accordance with SEC rulrr es, as folff lows:

Name Title (as of December 31, 2023)
Cheryl R. Blanchard, Ph.D. President and Chief Executive Officer
Michael L. Levitz EVP, Chief Financial Offiff cer, and Treasurer
David B. Colleran EVP, General Counsel, and Secretaryrr
Anne M. Nunes Senior Vice President, Chief Operations Offiff cer

Our Company

Founded in 1992, Anika Therapea utics, Inc. is a global joint preservation company that creates and delivers meaningfulff
advancements in early intervention orthopedic care. Based on our collaboa rations with clinicians to understand what they need
most to treat their patients, we develop minimally invasive producd ts that restore active living forff people around the world. We
are committed to leading in high opportunity spaces within orthopedics, including osteoarthritis, or OA, pain management,
regenerative solutions, sports medicine and Arthrosurface joint solutions.

We have more than thirty years of global expertise developing, manufactff urtt ing and commercializing products based on our
hyaluronic acid, or HA, technology platform. In early 2020, we enhanced our overall technology platforff m, product portfolff io,
and significantly expanded our commercial infraff structurt e, especially in the United States, through our strategic acquisitions of
Parcus Medical, LLC, or Parcus Medical, a sports medicine and instrumr entation solutions provider, and Arthrt osurface
Incorporated, or Arthrosurface, a company specializing in bone preserving partial and total joint replacement solutions. These
acquisitions have been part of the transformation of our company by augmenting our HA-based OA pain management and
regenerative producd ts with a broad suite of producd ts and capabilities focff used on early intervention joint preservation primarily
in upper and lower extremities such as shoulder, foot/att nkle, knek e and hand/wrist. In addition, these acquisitions expanded our
product development expertise in the regenerative solutions space.



24

Executive Summary

Our FisFF cal YeaYY r 2023 Business Perfor rmance

Our 2023 key accomplishments included:

• Increased revenue for fisff cal 2023 by 7% to $166.7 million, above thet $158 to $163 million guidance forff the year;

• Achieved Adjud sted EBITDA margin for thet year of 9%, abovea the low single-digit percent guidance forff the year;

• Generated record annual revenues of $101.9 million in OA Pain Management on global growth of our Monovisc single
injen ction viscosuppu lement;

• Continued double-digit internarr tional growth ot f our Cingal next generation non-opioid single injen ction pain product;

• Successfulff ly initiated the limited market release of the Integrity Implant System, our HA-based regenerative rotator cuff
patch system;

• Fully enrolled Phase III clinical trial forff Hyalofasff t, our HA, off-tff he-shelf, sff ingle-stage cartilarr ge repair product, designated
as a breakthrough device by the FDA, with a moduld ar PMA submission with break-through device designation
commencing in 2024, and a finff al PMA moduld e filinff g expected in 2025 with product launching by 2026;

• Launched thet PEEK version of our X-Twist Fixation System, followed by our Biocomposite version launched in early
2024, which together address the more than $600 million U.S. rotator cuff market;

• Conducted a Type C meeting with the FDA in early 2023, with ongoing interactions with the FDA regarding proposed non-
clinical next steps toward Cingal U.S. regulatory arr ppa roval;

• Entered full market release of our RevoMotion Reverse Shoulder Arthroplasty System in September 2023, expanding our
shoulder arthroplasty pt ortfolff io into the more that n $1 billion U.S. reverse shoulder market; and

• Announced planned cost reducd tions, executed in the first quarter of 2024, to accelerate our pivot to profitaff bia lity and
expansion of Adjusted EBITDA folff lowing improved operational progress in 2023, including launching key products and
addressing EU Medical Device Regulations, MDR, requirements.

2023 Compensation Highi lightgg stt

As described more fulff ly below, we made compensation decisions for our NEOs for 2023 that refleff ct our ongoing commitment
to align our executive compensation program with the interests of our stockholders.

• Our Executive ComCC pem nsation Program is Predomdd inantly All t-Riskii and Perfor rmance-Based – Approximately 83% of our
CEO’s and approximately 69% of our other NEOs’ actuat l 2023 compem nsation* was variable and at risk, tied to our stock
price performance or achievement of rigorous perforff mance objectives that are important to the creation of long-term
stockholder value.
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* Ms. Nunes was promoted to Senior Vice President, Chief Operations Officer in June 2023 and her compensation
data is excluded.

• Signigg fici ant Ratio of Io ncII entives are Long-TerTT m Frr ocFF used to Foster Alignmgg ent with Our Stockholdel rs – 2023 equity
awards granted to the CEO and other NEOs, except Ms. Nunes who became a named executive officer mid-year, were
evenly split betwett en performance-based stock options in the forff m of premium-priced stock options with an exercise
price set at 110% of fair market value on thet grant date, and time-vesting restricted stock units. The Compensation
Committee believes the structurt e of the long-term incentives balances retention, the motivation of long-term value
creation and the alignment of executive interests with thot se of our stockholkk ders.

• Annual Bonuses for 2023 Perfor rmance Paid Out Below Target Reflee cting ComCC mitment to Pay for Perfor rmance – In
approving the payout under the 2023 annual bonus program, the Compensation Committet e considered finff ancial
performance results achieved in 2023, as described aboa ve, including revenue growth, strong balance sheet management,
adjud sted EBITDA growth, our strategic investments in the development and rollout of a growing producd t portfolff io,
process and system improvements, and delivering on our commitment to improved employee engagement and culture
throughout the organization. As part of its assessment, the Compem nsation Committee also considered that t target
perforff mance was not achieved under one Customer and Product metric and one People and Culture metric. On balance,
the Compensation Committee appra oved a corporate bonus payout of 94.5% of target for our NEOs, which it viewed to
be aligned with ft inff ancial and operational results achieved in 2023. Based on the individual perforff mance results, finff al
bonus payouts were 95.6% of target forff each of Messrs. Colleran and Levitz, 93.1% of target for Ms. Nunes, and thet re
were no adjud stmet nts forff Dr. Blanchard.

• CEOCC Realizable Compensation on a One- and ThrTT ee-Year Basis iii s Sii ignigg fici antly Below Reported ComCC pem nsation ValVV ues
– Consistent with our commitment to aligning executive compensation with our stockhok lders’ experience, our CEO’s
realizable compensation on a one- and three-year basis was 40% and 42% below the reported compem nsation levels.
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Reported Compensation Value refleff cts: Base salary, target annual bonus values, and reported grant date fair values
of annual equity awards.
Realizable Compensation Value refleff cts: Base salary er arner d, actuat l annual bonus payout values, and thet value of
equity compensation realized upon vesting based on the closing stock price on the vest date, with those tranches not
yet vested valued at the 12/29/2023 closing stock price of $22.66. Premium-priced options, both vested and unvested
portions, forff all three years were “underwater” as of 12/29/2023.

Advidd soii ry Vote to Apprpp ove ExeEE cutive ComCC pem nsation and Stockholdel r Outrett ach

At the 2023 Annual Meeting of Stockholkk ders, appa roximately 89% of votes cast were in favff or of our executive compem nsation
program. The Board and the Compensation Committee viewed this strong support as an indicator of general appa roval of our
approach to executive compem nsation.

We maintain an annual stockholder engagement program to provide regular updates to our stockholders about our performance
and to solicit their feedff bad ck, including outreach specifically on our executive compem nsation program. In May and June 2023,
we contacted stockholders collectively representing over 80% of our outstanding common stock and engaged with stockholders
representing appa roximately 40% of our outstanding common stock. During those engagements, we discussed our compem nsation
philosophy, performance, strategy, capital allocation, corporate governar nce and ESG initiatives, and our stockholk ders were
generally suppu ortive of our appa roach to our executive compem nsation program.

We welcome, appreciate and will continue to solicit feedbad ck from our stockholders, and will continue to consider this
feedbad ck as we seek to enhance our compensation program and related narrative disclosure, including the information provided
in the folff lowing discussion.

Compensation Philosophy

The Compem nsation Committee oversees our overall compensation program and appa roves our compensation policies. The
overriding goal of our compensation program is to drive long-term hr igh performance and increase stockholder value thrt ough
our pay programs and corporr ate culture. As a result, the Compensation Committee incorporrr ates performance into many aspects
of our compensation program, including pay levels, incentive payouts, and pay opportunities. Corporate and individual goals
are set through our yearly budgeting and strategic planning processes and these goals are ultimately reviewed and appa roved by
the Board of Directors prior to, or at the beginning of, each year.

The Compensation Committee, utilizing the structurt e of our compensation program and, as appa ropriate, its discretion,
implements our executive compem nsation program to reward our NEOs when their performance meets or exceeds establa ished
goals. A significant portion of each NEO’s incentive compensation is weighted towards thet management team’s achievement
against targeted goals (rather than individual perforff mar nce), so that t if we meet or exceed our goals, thet team earnsr
compensation at or abova e target levels. Conversely, if the team fails to meet the minimum thresholds, they will not be awarded
the targeted components of the perforff mar nce-based compem nsation.
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As a general matter, the Compensation Committee uses compensation data froff m the annual compensation studyt of competitive
peer companies to inforff m its decisions aboa ut overall compem nsation opportunt ities and specific compem nsation elements.
Additionally, the Compensation Committee uses multiple reference points when establishing targeted compensation levels, and
it does not benchmark specific elements or total compensation to a specific level or percentile relative to peer companies or the
broader marker t.

Rather than rely on a specific forff mula-based model, the Compensation Committee appa lies judgment and discretion in
establa ishing targeted pay levels, considering not only competitive market data, but also factff ors such as company, business, and
individual performance, scope of responsibility, critical needs and skill sets, leadership potential, and succession planning. The
Compensation Committee believes that retaining this discretion gives the Compem nsation Committee the ability to more
accurately reflect factors and individual contributions that cannot be absolutely quantifieff d. The Compensation Committee also
considers our primary prr hysical location near Boston, Massachusetts, the high level of competition forff highly qualifieff d lifeff
sciences employees in that geographic area, and the need to remain competitive with the compensation offeff red by other lifeff
sciences companies to ensure the successfulff recruir tment and retention of top perforff ming executives and employees, all of
which have become more challenging in recent years.

We have designed our compensation program to:

• Motivate and reward our executives to achieve or exceed our financial and operating performance objeb ctives;

• Propel our business forward thrt ough a focff us on operational excellence and execution of our business strategy;

• Link each NEO’s compensation with specific business objeb ctives;

• Align each NEO’s compensation with the interests of long-term stockholders by tying a significant portion of total
compensation opportunitt ty to the value of our stock;

• Reinforff ce accountability and cooperation by tying a significant portion of total NEO compem nsation to overall Company
performance;

• Attract and retain talented leaders who can drive and implement our growth, transforff mation, and operational excellence
strategies;

• Reward individual performance and accomplm ishments; and

• Keep the compensation packages competitive with those of our peers and other companies with whom we compete forff
highly-skilled top talent.

Key Compensation Policies and Practices

Key Fe eaFF tures

We believe that our executive compem nsation program includes key featff urt es that align the perforff mance and objeb ctives of the
NEOs and our Company with the interests of our stockholders and does not include featff urtt es that misalign NEO and corporr ate
objectives with stockholder interests. During 2023, we arranged our compem nsation program in accordance with the practices set
forth below:
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What We Do

☑ Link a significant portion of NEO compensation to Compam ny perforff mance

☑ Align a significant portion of NEO compensation with stockholders’ interests through long-term incentives, including
historical grants of performance-based awards with exclusively multi-year performance metrics and grants in 2023 of
performance-based awards in the form of premium-priced stock options with a 3-year vesting period

☑ Structurtt e our equity grants to the NEOs to be evenly divided between time-vesting and perforff mar nce-based awards
(excepting the equity grants made to Ms. Nunes in March 2023, prior to her appoa intment as an NEO, which grants were
divided 67% time-vesting and 33% performance-based awards)

☑ Balance short-term and long-term incentives

☑ Require NEOs to own significant amounts of stock through robust stock ownership guidelines

☑ Include minimum vesting requirements for equity awards in our equity incentive plan, subju ect to certain exceptions

☑ Incorporate double-trigger vesting upou n a change in control forff all equity awards to NEOs

☑ Cap aa nnual cash bonus payouts at 1.5x target

☑ Utilize an independent compensation consultant annually to assist our assessment of our compensation program

☑ Solicit say-on-pay votes annually

What We Don’t Do

No automatic or guaranteed annual salary irr ncreases

No guaranteed short-term or r long-term incentive awards

No repricing of stock options or SARs without stockholk der approval

No hedging/pledging of our stock per our Insider Trading Policy

No “golden parachute” excise tax gross ups

No granting of stock options or SARs with an exercise price less than faiff r market value on the grant date

No pension or other special benefits

No perquisites

Key Pe erfor rmance FacFF tors

In setting thet compensation forff our NEOs, the Compensation Committee relies primarily on our overall financial performance
and an assessment of each individuad l’s performance and contribution to the achievement of our goals. The Compensation
Committee seeks to align the metrics it uses in evaluating our executive compem nsation with the metrics that we use to evaluate
our performance more generally, including those metrics that we publu icly disclose.

In 2021, to reflect best market practice and preferff ences of our stockholders, the Compem nsation Committee began to use
premium-priced stock options as a performance-based equity award to furff ther align individual performance with our goals for
growth and stockholder value appa reciation. This practice was continued in 2023.
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The Compem nsation Committee balances corporr rate goals and objectives, including certain finff ancial metrics, producd t
development, share price perforff mar nce and individual perforff mance, including, but not limited to, completion of strategic
projects/transactions and new producd t releases, in making decisions on annual cash bonus payments. Additionally, the
Compensation Committee considers the recommendations of the Chief Executive Officer in its review with regard to other
NEO performance (other than the Chief Executive Officer) and resulting compem nsation decisions. In 2023, following the
determination of the corporate bonus payout at 94.5% of target, to foster alignment with ot ur stockholders, the Compem nsation
Committee determined to appa ly certain individual performance adjud stments to thet bonus payouts for the NEOs, resulting in a
total bonus payout of 94.5% of target for Dr. Blanchard, 95.6% of target forff each of Messrs. Colleran and Levitz, and 93.1% of
target for Ms. Nunes. The Committee recognized the commitment and leadership that the NEOs demonstrated throughout the
year maintaining a healthy balance sheet with a focff us on revenue and adjud sted EBITDA, managing our strategic investments in
the development and rollout of a growing producd t portfolff io, driving process and system improvements, and delivering on our
commitment to improve employee engagement and culture throughout the organization.

The Role of Co omCC pem nsation ConCC sultanttt

In addition to corporr rate and individuad l performance metrics, the Compensation Committee weighs other quantitative factff ors,
such as general compem nsation trends, in making compensation decisions. In this regard, the Compem nsation Committee
periodically reviews surveys of executive compensation and information concernirr ng compensation in general and at similarly
situated companies. For the 2023 compensation cycle, the Compensation Committee elected to engage a new compensation
consultant, Willis Towers Watson, or WTW, in 2022 to provide executive compem nsation consulting services to the
Compensation Committee, to assist the Compensation Committee in selecting an appa ropriate peer group for compem nsation
comparisons, and to perform an executive compensation review. The Compensation Committee assessed the independence of
WTW under the appa licable SEC and NASDAQ Listing RulRR es and concluded that the continued engagement of WTW did not
raise any confliff cts of interest and did not adversely affect WTW’s independence.

In completing its analysis forff 2023, thet Compensation Committee reviewed competitive data compiled by WTW from a peer
group comprised of 17 companies in related businesses at similar sa tages of development and of similar size in terms of market
capia talization and emplm oyee population (see Determination of to hett Compensation Peer Groupu below). The Compensation
Committee also reviewed market data from the 2022 Radforff d Global Life Sff ciences Survey, or the Radforff d Surverr y, covering
public biopharmaceutical and medical device companies. The Compensation Committee uses competitive compensation data
from these peer company and indusd try rrr eviews to inform its decisions aboua t overall compensation opportunities and specific
compensation elements.

Additionally, the Compensation Committee uses multiple reference points when establishing targeted compensation levels.
While the Compem nsation Committee considers benchmarking data and may factff or certain benchmarking data elements into its
compensation decisions, it does not generally seek to benchmark specific compensation elements or total compensation to a
specific level or percentile relative to the peer companies or the broader United States market. Rather than rely on a specific
formula-based model, the Compensation Committee appa lies its judgment in establa ishing targeted pay levels, considering not
only compem titive market data, but also factff ors such as compam ny, business, and individuad l performance, scope of responsibility,
critical needs and skill sets, leadership potential, and succession planning.

The Compensation Committee believes this appa roach gives the committee the ability to more accurately reflect factff ors and
individual contributions that cannot be absolutely quantifieff d. The Compem nsation Committee also considers our primary
locations near Boston, Massachusetts, the high level of competition forff highly quaq lified life sff ciences employees in that area,
and the need to remain competitive with the compensation offerff ed by other life sff ciences companies to ensure thet successfulff
recruirr tment and retention of top performing executives and employees.
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Determination of to hett Compensation Peer Groupu

With our compem nsation consultant’s assistance, the Compem nsation Committee reviews and adjud sts our peer group au nnually to
ensure that the indusd try drr ata we review is relevant to our current and near-term futff urt e activities and goals. We believe that the
adjud stments we made to our 2023 peer group are appa ropriate to better reflect changes in our Company over time, based on our
history orr f strong financial performance, growing producdd t pipeline, commercial strategies, and our Global Industrial
Classification System, or GICS, Code as a Biotechnology company. Given this dynamic, the Compensation Committee
determined it was appa ropriate to blend biotechnology companies with medical device companies in a ratio of appa roximately
2/3 to 1/3, as we did for 2022. The Compem nsation Committee adopted the folff lowing peer group in November 2022 for use in
2023 compensation decisions:

Peer Group Companies
Biotechnology Companies Medical Device Companies
Avid Bioservices, Inc. Artivion, Inc.
Collegium Pharmaceutical, Inc. Atrion Corpor ration
Heron Therapea utics, Inc. AxoGen, Inc.
Karyopharm Therapeutics, Inc. Bioventust Inc.
MacroGenics, Inc. Orthofixff , Inc.
MiMedx Group, Inc. SurModics, Inc.
Organogenesis Holdings Inc.
Rigel Pharmaceuticals, Inc.
Travere Therapea utics, Inc.
Vanda Pharmaceuticals, Inc.
Vericel Corporation

2023 Compensation Decisions

Our 2023 NEO compem nsation was made up of three key components:

• Base salary;r

• Annual cash bonus; and

• Equity-based long-term incentive awards, generally in the forff m or f performance-based stock options and time-based
restricted stock units.

Aside froff m Cheryl R. Blanchard, Ph.D., each of the currer nt NEOs is an at-will employee with terms of employment
documented on our standard form of offeff r letter. For additional detailed inforff mation regarding the compensation of
Dr. Blanchard resulting froff m her employment agreement with us, please see the section captioned “Othett r ComCC pem nsation
Matters – Dr. Blanchard’s EmpEE loymo ent Agreement” below.

Base Salaryr

The firff st principal compom nent of compensation for our executive officff ers is base salary,r which is paid to our NEOs in
recognition of the talents and the unique skills each NEO possesses and which are required to drive our Company toward
achievement of its goals and objectives. Base salaries forff our NEOs are subjeb ct to annual review by the Compensation
Committee. For this purporr se, the Compensation Committee considers a number of factff ors, including thet individual’s level of
responsibility, experience, and performance. The Compensation Committee also considers market practices as described aboa ve,
taking into account any contractuat l obligations. Salaries are reviewed and determined at the discretion of the Compensation
Committee on an annual basis, and there is no guaranteed year-over-year increase to any of the NEOs’ salaries.

For 2023, annualized base salaries and compensation increases, as appla icable, forff the NEOs are set forff th below. All NEOs,
except Ms. Nunes, received a limited 4.5% merit-based salary irr ncrease, which was consistent with our annual merit budget and
largely in line with the rest of our employees. Ms. Nunes received a 6% merit-based salary ir ncrease in her role as Vice
President, Operations, and a subsequeq nt base salary increase in connection with her promotion to Senior Vice President, Chief
Operations Offiff cer in June 2023.
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2023 Annualized Base Salary

Name 2022 Salary
2023
Salary % Change

eryl R. Blanchard, Ph.D. $ 695,100 $ 726,000 4.5%
Michael L. Levitz $ 474,600 $ 496,000 4.5%
David B. Colleran $ 449,700 $ 469,900 4.5%
Anne M. Nunes $ 378,500 $ 440,000 (1) 16.0%
(1) In Februarr ry 2023, the Committee approved a 6% merit-based salary irr ncrease forff Ms. Nunes
in her role as Vice President, Operations, bringing her annualized 2023 salary trr o $401,200.
In June 2023, Ms. Nunes was promoted to Senior Vice President, Chief Operations Offiff cer
and received a 9.6% increase, bringing her base salary to $440,000.

Annual Cash Bonus

The second principal compom nent of our compem nsation policy forff executive officers consists of cash bonuses, which are
generally paid to our NEOs to motivate attainment of our near-term goals that are consistent with our long-term strategic plan.

Each NEO has a target annual bonus amount established by the Compensation Committee at the beginning of each year that is
expressed as a percentage of the NEO’s base salary. In 2023, with the exception of thet target for Anne M. Nunes, which
changed froff m 35% to 45% in connection with her June 2023 promotion, these targets were unchanged froff m the prior year’s
targets forff individuals in similar positions. The Compensation Committee establishes thet target bonus amounts consistent with
the compem nsation philosophy described above, including consideration of market practices, and to provide, in its view, an
appropriate balance between fixff ed (salary)rr and variable (bonus) cash compensation. The 2023 target bonus amounts forff the
NEOs were as follows:

2023 Annual Cash Bonus Targets

Name
% of
Salary Amount at Target

Ch yeryl R. Blanchard, Ph.D. 85% $ 617,100
Michael L. Levitz 45% $ 223,200
David B. Colleran 45% $ 211,455
Anne M. Nunes 45%(1) $ 171,000 (2)

(1) Represents target annual bonus percentage for Ms. Nunes in her role of Senior Vice
President, Chief Operations Offiff cer.

(2) Represents a blended target bonus amount in connection with the promotion of Ms. Nunes
in June 2023 to Senior Vice President, Chief Operations Offiff cer.

Actual bonus amounts awarded are not formulaic and depend on the Compem nsation Committee’s assessment of both our
business and individual NEO performance afteff r the completion of each year. The Compensation Committet e considers factors
such as our finff ancial perforff mar nce, our overall operational performance, and our contribution to increasing stockholk der value to
determine an appa ropriate level of baseline cash bonus compem nsation forff our NEOs. Once the Compensation Committee has
establa ished this baseline, it considers thet applicable individual perforff mance with respect to individual goals and contribution to
overall Company performance to adjud st each individual NEO’s cash bonus award.

2023 Annual Cash Bonus Payoutstt

Afteff r the completion of thet 2023 fiscal year, the Compensation Committee, with the assistance of our Chief Executive Officer,
reviewed the performance of the Company, as well as thet individual performance of each executive officer (other than the
CEO’s own performance). The accomplishments set forff th in the Executive Summary section titled “Our FisFF cal YeaYY r 2023
Businessee Perforff mance” and below were considered in this review.
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In 2023, we delivered strong finff ancial results and achieved significant strategic and operational goals as set forff th in the section
captioned “Our FisFF cal YeaYY r 2023 Business Perforff mance” aboa ve, including among othet r achievements, the folff lowing:

(i) delivered increased revenue for fisff cal 2023 of 7% to $166.7 million, including delivering record annual revenues
of $102 million in OA Pain Management on global growth ot f our Monovisc single injection viscosuppu lement,
and continued double-digit international growth of our Cingal next generation non-opioid single injection pain
product;

(ii) completed thet launch of the PEEK version of the X-Twist Fixation System, followed by the launch of the X-
Twist Biocomposite Fixation System in Q1 2024, and entered into fulff l market release of our new RevoMotion
Reverse Shoulder Arthroplasty St ystem;

(iii) conducted a Type C meeting with the FDA with ongoing interactions between the Compam ny and the FDA
regarding proposed non-clinical next steps toward Cingal U.S. regulatory arr ppa roval, and took steps to pursue
potential commercial partnerships for Cingal in the U.S. and select Asian markets;

(iv) initiated the limited market release of the Integrity Implant System; and
(v) fulff ly enrolled thet Phase III clinical trial forff Hyalofasff t with a planned moduld ar premarker t appa roval submission

with break-thrt ough device designation commencing in 2024.

We entered 2024 with a healthy balance sheet having launched meaningful new producdd ts, achieved record annual revenue in
OA pain management, made considerabla e progress in addressing the new MDR regulatory rrr equiq rements in Europe and
continued to dedicate our effoff rts toward driving value creation.

On balance, the Compensation Committee determined that while we outpett rformed on our finff ancial goals and we continued to
make strong overall business progress transforming our organization, especially in light of the ongoing impact of
macroeconomic volatility and inflaff tionary pressures, and continued disruprr tion of our distributor and supply chain netwott rks
during 2023, we did not achieve expected perforff mar nce levels on certain smaller components of our Customer and Product
goals and People and Culture goals. As such, the Compem nsation Committee determined an initial corporrr ate bonus payout of
94.5% of target appropriately reflected results achieved by thet management team in 2023.

Final bonus payouts forff our NEOs were subject to adjud stment based on individual performance achievement against individual
goals, which included a range of financial, commercial, regulatory, and emplm oyee engagement objectives tailored to each
executive’s responsibilities, as well as contributions to overall Company performance. Overall, our NEOs had strong
perforff mance durd ing the year and significantly contributed to our business and financial performance results with demonstrated
commitment and leadership navigating thet macroeconomic uncertainties and accelerating our progress, and the Compensation
Committee determined to appa ly certain incremental additional positive adjustments for the payout for certain individual
perforff mances. The bonus targets based on annualized salary and finff al actuat l bonus amounts paid are presented in the tabla e
below.

2023 Cash Bonus Decisions

Name Bonus Target
%

Achieved Bonus Paid
yeryl R. Blanchard, Ph.D. $ 617,100 94.5% $ 583,160

Michael L. Levitz $ 223,200 95.6% $ 213,368
David B. Colleran $ 211,455 95.6% $ 202,183
Anne M. Nunes $ 171,000 93.1% $ 159,183

Long-Term Equity Incentive Program

The thit rd principal component of our compensation policy forff executive officers consists of grants under our equity incentive
plan, which are generally provided to our NEOs to align their goals and objectives with the interests of our stockholders, to
motivate attainment of our long-term strategic vision, and forff retention purporr ses. Under our equity incentive plan, NEOs may
be granted stock options or other forff msr of equiq ty awards, including restricted stock awards and units, perforff mance-based
equity awards, and stock appa reciation rights. Equiq ty awards typically are appa roved at regularly scheduled Compem nsation
Committee meetings, generally during the firff st quarter of each year given the meeting’s proximity to the beginning of the
perforff mance period forff perforff mance-based awards, and generally granted effective on the third fulff l business day following our
announcement of finff ancial and business results for the completed prior fiscal year.
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The amount and forff m of equity-based grants each year are determined by the Compensation Committee using the
compensation philosophy described above, including the Compensation Committee’s inforff med judgment, and taking into
account our performance, competitive market practices, past and expected individual performance achievements, past and
expected contributions to overall Company perforff mar nce, and the need to attrt act and retain talented executives in an extremely
competitive environment who can drive and implement our transformation, growth and operational excellence strategies. For
the last several years, the Compensation Committee has increasingly used performance-based equity awards to align the
interests of our NEOs with those of our stockholders.

In 2023, our Chief Executive Officff er was granted equity awards, the value of which was split approximately evenly between
perforff mance-based stock options in the forff m of premium priced stock options priced at 110% of fair market value on thet grant
date and time-vesting restricted stock units. Other NEOs, with the exception of Ms. Nunes who was not an executive officer at
the time of grant, received a similar split in value as thet CEO between time-vesting restricted stock units and performance
based time-vesting stock options in the forff m of the same premium-priced stock options. The value of equity awards granted to
Ms. Nunes in 2023 was split approximately 2/3 in time-based vesting restricted stock units and 1/3 in performance based time-
vesting stock options in the forff m of the same premium-priced stock options. The restricted stock units and the premium-priced
stock options vest in three equal annual installments beginning one year froff m the grant date. We believe premium-priced stock
options granted with an exercise price of 110% of the faiff r marker t value of our common stock on the grant date inherently drive
individual and Company performance, while strongly aligning executive interests with stockholder interests by generating
stockholder value through increased stock performance over time.

For 2023, the Compem nsation Committee awarded the folff lowing balanced mix of time-vesting restricted stock units and
premium-priced stock options:

Name(1)
Time-Vesting RSUs

($ Value)(1)
Premium-Priced Stock
Options ($ Value)(1)

Ch yeryl R. Blanchard, Ph.D. $ 1,829,963 $ 1,830,037
Michael L. Levitz $ 537,500 $ 537,500
David B. Colleran $ 500,000 $ 500,000
Anne M. Nunes(2) $ 301,500 $ 148,500
(1) The Committee typically makes value-based annual equity awards to our NEOs in which 50% of the total award
value is granted as RSUs and 50% of the total award is granted as perforff mance-based awards in the form of
premium-priced stock options. The Committee appra oved the awards on Februarr ry 15, 2023, and the awards were
granted with an effeff ctive date of March 9, 2023. The Compam ny applies a 20-day trailing average stock price to the
grant date faiff r value of the awards to determine the number of shares granted as RSUs and premium-priced stock
options on the grant date. As a result, the actual grant date fair value reported in the Summary Compem nsation
Tabla e below is different from the value of the award reported in this table.

(2) At the time of this award, Ms. Nunes was still in her role as Vice President, Operations. The mix of time-vesting
RSUs and premium-priced stock options granted to Ms. Nunes in 2023 is reflective of the standard mix granted to
Vice Presidents at the time of the award. We anticipate aligning the mix of future equity award grants to Ms.
Nunes in her current role as Senior Vice President, Chief Operations Offiff cer with the mix of equity awards
granted to other NEOs.
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Other Compensation Matters

Emplm oyment and ExeEE cutive Retention Agreements Ett ffE ectff ive at December 31, 2023

Prior to 2023, we had entered into an emplm oyment agreement with Cheryl R. Blanchard (as described below under
“Dr“ . Blanchardrr ’s EmpEE loymo ent Agreement”) and executive retention agreements with each of the other NEOs. While the NEOs
remain employed at-will, these agreements are intended to provide market-level severance compensation to be competitive
with our peer group of comparable companies and to promote retention. We believe that these agreements are faiff r to the
executives and to our stockholders because they provide relatively modest severance in exchange for the restrictive covenants
that help protect our Company. These restritt ctive covenants include standard non-competition, non-solicitation, non-
disparagement, and confidentiality restrictions. The agreements are discussed in connection with the “Potential Payments Utt poUU n
Termination or ChaCC nge in ConCC trol” table below.

Each agreement provides forff severance benefitff s that may be triggered by an involuntary termination of employment by us
without “causa e” or by the executive forff “good reason” (as definff ed in each agreement), or a qualifyiff ng termination. The level of
severance benefitff s depends on whether the involuntary termination occurs during or outside of a change in control protected
period that runs from three monthst before until 12 monthst afteff r a change in contrott l (as defined in each agreement). In addition,
the agreements provide forff full vesting of outstanding equiq ty awards upon a qualifyiff ng termination occurrir ng during the period
from thrt ee months before until 12 months afteff r a change in contrott l forff awards granted after January 2rr 9, 2019. Equity awards
granted prior to January 2rr 9, 2019 will continue to vest in full upon the occurrer nce of a change in control in accordance with the
award termsr . Except as described in this paragraph and for certain equity grants made to Dr. Blanchard upon her appa ointment
as our President and Chief Executive Officer, none of the equity grants made to our NEOs provide for accelerated vesting uponu
termination of their employment by us without “cause” or by the executive forff “good reason.” If “golden parachute” excise
taxes would be triggered by payments due in connection with termination during a change in controt l protected period, thet
agreements provide for a cut-back in the payments to avoid the excise tax, if the cut-back would result in a greater afteff r-tax
benefit to thet executive.

The folff lowing summarizes the cash and health benefits (i.e., Company payment of premiums under our health plans) severance
provided to the NEOs as of December 31, 2023:

Trigger Type of Severance CEO CFO EVP, GC SVP, COO
Termination
without cause or
with good reason,
not in connection
with a change in
controt l

Cash severance
Health benefits

18 monthst ’ salary
18 monthst at active
empl yoyee rates

12 monthst ’ salary
12 monthst at active
empl yoyee rates

12 monthst ’ salary
12 monthst at active
empl yoyee rates

6 months’ salary
6 months at active
empl yoyee rates

Termination
without cause or
with good reason,
within 3 months
beforff e or 12 monthst
afteff r a change in
controt l

Cash severance 2x the sum of 12
months’ salary prr lus
ta grget bonus

1.5x the sum of 12
months’ salary prr lus
ta grget bonus

12 monthst ’ salary
pplus ta grget bonus

9 months’ salary
pplus ta grget bonus

Health benefits 18 monthst at active
empl yoyee rates

18 monthst at active
empl yoyee rates

12 monthst at active
empl yoyee rates

9 months at active
empl yoyee rates
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Dr. Blanchardrr ’s EmpEE loymo ent Agreement

Dr. Blanchard was appa ointed our President and Chief Executive Officer effeff ctive April 26, 2020. In connection with her
appointment, we and Dr. Blanchard entered into an employment agreement effective as of April 23, 2020, or the Agreement.
The Agreement has an initial term of April 26, 2020 through December 31, 2021, which auta omatically renews for successive 1-
year periods unless either party elects nonrenewal in accordance with the Agreement. The Agreement provided for an initial
annual base salary of $625,000 and a target annual bonus opportunity equaq l to 85% percent of annual base salary. In addition,
the Agreement provided forff the folff lowing initial equity awards: (i) a time-based restricted stock unit grant covering 73,726
shares, eligible to vest in equal annual installments over three years; (ii) a performance-based restricted stock unit grant
covering 80,620 shares at target, eligible to vest up to 150% of the target shares on Februarr ry 25, 2023; (iii) a time-based stock
option grant covering 104,638 shares, eligible to vest in equal annual installments over thrt ee years; and (iv) a perforff mance-
based stock option grant covering 104,638 shares at target, eligible to vest up to 150% of the target shares based on our total
stockholder return relative to a comparison group of companies set forth in the Agreement through December 31, 2022. In each
case, vesting generally required Dr. Blanchard’s continued employment thrt ough the relevant vesting date. The Agreement
provides for (i) reimbum rsement of reasonable business expenses, (ii) the payment of up to $10,000 in legal feesff incurred by
Dr. Blanchard in connection with the Agreement, (iii) participation in our benefit plans, and (iv) 30 paid vacation days per
year. Under the Agreement, if Dr. Blanchard’s employment is terminated due to death,t disabia lity (as definff ed in the
Agreement), by us without “cause” (as defined in the Agreement and including our nonrenewal of the term of the Agreement),
or by Dr. Blanchard for “good reason” (as defined in the Agreement), Dr. Blanchard would become entitled to (i) 18 monthst of
base salary, (ii) continued payment of Company premiums under our buu enefitff plans forff 18 months and (iii) if such termination is
not due to disability and occurs prior to December 31, 2021, pro rata vesting of the time-based restricted stock unit grant and
the time-based option grant described aboa ve. Notwitt thstanding the forff egoing, if such a termination withot ut cause or for good
reason occurs within 3 months prior to or 12 months afteff r a change in contrott l (as defined in the Agreement), Dr. Blanchard
would become entitled to (i) 2 times the sum of her base salary and her target annual bonus, (ii) continued payment of
Company premiums under our benefitff plans forff 18 months and (iii) vesting of her equity awards. The performance-based
restricted stock unit grant and each other award with a performance metric-based vesting condition (other than a total
stockholder return-based vesting condition) would vest based on the greater of assumed target performance or actuat l
perforff mance measured through the date of termination. For the total stockhokk lder return-based option grant (and any other
award with a total stockholder returtt n-r based vesting condition), the applicable performance period would be shortened to end as
of immediately prior to the change in control and perforff mance would be measured at such time. Any such severance benefits
under the Agreement are contingent on Dr. Blanchard entering into and not revoking a general release of claims in favff or of our
Company, our affiliaff tes, and our service providers. Finally, the Agreement contains customary crr ovenants related to non-
competition and non-solicitation forff 12 monthst following termination of employment, as well as customary crr ovenants related
to confidff entiality, inventions and intellectuat l property rights.

Other ComCC pem nsation

The NEOs are eligible to participate in our health and welfare programs, 401(k) plan with Ct ompam ny matching, and othet r
benefit programs on the same basis as other employees. This includes our Deferff red Compem nsation Plan, Emplm oyee Stock
Purchase Plan, or ESPP, which stockholders approved at our 2021 Annual Meeting. Our ESPP provides the opportunitt ty for all
eligible U.S. based employees, including our NEOs, to purchase Compam ny stock, further aligning management and stockholder
interests.

Deductibility of Executive ComCC pem nsation and Accounting ConsCC iderdd ations

Section 162(m) of thet Internal Revenue Code generally limits our annual corporr rate tax deducd tion for compensation paid to
each of our “covered employees” to $1 million. “Covered employees” include anyone who served as chief executive officer or
chief finff ancial offiff cer during any part of a year and the next three most highly compem nsated named executive offiff cers forff that
year. In addition, once a person is considered a “covered employee,” that t person remains a covered employee in all subsu equent
years (including afteff r the person leaves our service or changes roles). The American Rescue Plan Act of 2021 updu ated
Section 162(m) of thet Internal Revenue Code, effeff ctive in 2026, to expand the number of “covered employees” subjeb ct to the
$1 million deducd tion limit to include the next fivff e highest compensated employees; however this new group of emplm oyees will
not retain the perperr tual “covered employee” statust and will be determined annually. Consequently, we generally will not be
entitled to a U.S. tax deducd tion for compem nsation paid in any year to our named executive officff ers and our other “covered
employees” in excess of $1 million. While considering tax deductibility as only one of several considerations in determining
compensation, we believe that t the tax deducd tion limitation should not compromise our ability to structurt e compem nsation
programs that provide benefitff s to us that t outwett igh the potential benefitff of a tax deduction and, thet refore, may approve
compensation that is not deductible for tax purposes.
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We follow thet Financial Accounting Standard Board’s Accounting Standards Codificff ation Topic 718 forff our stock-based
compensation awards, which requiq res us to measure the compensation expense for all share-based awards based on the grant
date “faiff r value” of these awards. This calculation is performed for accounting purpor ses and reported in the executive
compensation tables required by the federal securities laws, even though the recipient of thet awards may realize no value from
their awards.

We have not provided or committed to provide any NEO with a gross-up or othet r reimbursement for tax amounts the executive
might pay pursuant to Section 280G or Section 409A of thet Internal Revenue Code. Section 280G and related sections of the
Internal Revenue Code provide that an executive officff er and certain persons who hold significant stockholk der interests and
certain other service providers could be subjeb ct to significant additional taxes if they receive payments or benefits in
connection with a change in control that exceeds certain limits, and that we or our successor could lose a deduction on the
amounts subjeb ct to the additional tax. Section 409A of thet Internal Revenue Code also imposes additional significant taxes on
the individual in the event that t an executive officer, director or service provider of certain types receives “deferred
compensation” that does not meet the requirements of Section 409A of the Internal Revenue Code.

Role of Management in Determining ComCC pem nsation

The Compensation Committee, which is comprised entirely of independent directors, is responsible forff establa ishing and
implementing our executive compem nsation philosophy and forff ensuring that the total compensation paid to our NEOs and other
executives is fair, competitive and motivates high performance. The Compensation Committee is solely responsible for
compensation decisions regarding our Chief Executive Officff er. When making compem nsation recommendations for NEOs other
than the Chief Executive Officff er, thet Compensation Committee requests and considers the advice and counsel of the Chief
Executive Officff er, given her direct day-to-day working relationship with those executives. Taking this feedff bad ck into
consideration, the Compensation Committee will engage in discussions and make final determinations related to compensation
paid to the NEOs.

Riskii Considerdd ations in Our ComCC pem nsation Programs

The Compensation Committee believes that risks arising froff m our policies and practices for compensating employees are not
reasonably likely to have a material adverse effect on our Company.

Defee rred ComCC pem nsation Plan

We provide our U.S. based NEOs, as well as other key employees, with an opportunity to defer settlement of restricted stock
unit awards granted to them in 2020 and thereafteff r. Participants may elect to defer up tu o 100% of their restricted stock unit
awards. We implemented this program, and continue to maintain it, to remain competitive with market practices. No deferff rar l
elections have been made by NEOs.

Compensation Recovery Pr olicyc

Historically, all awards, amounts or benefitsff received or outstanding under the equity incentive plan by thet NEOs have been
subju ect to clawback, cancellation, recoupment, rescission, payback, reduction or other similar action in accordance with the
terms of any clawback or similar policy or any applicable law related to such actions, as may be in effeff ct from time to time. In
accordance with the SEC’s adoption of the final “clawback rule,” effeff ctive January 27, 2023, requiring public companies to
develop and implement a policy to recover excess incentive-based compensation from executive officers if amounts were based
on material misstatements in financial reports, the Board adopted a Compem nsation Recovery Policy, effective November 27,
2023. The Compensation Recovery Policy covers our current and former executive offiff cers, including all of our NEOs. Under
the Compensation Recovery Prr olicy, in the event that we are required to prepare a restatement of our previously issued financial
statements due to our material noncomplm iance with any finff ancial reporting requirement under securities laws, we are required
to recover (subject to certain limited exceptions described in the Compensation Recovery Policy and permitted under the finff al
clawback rules) any cash and/or equity incentive-based compensation received by any current or former executive officer afteff r
the effective date of the Compensation Recovery Policy and in the thrt ee years prior to the date we are required to restate our
financial statements that t is in excess of thet amount that would have been received based on the restated finff ancial statements.
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Prohibition on HedHH gidd ng, Pgg ledging, and ShoSS rt Sales

Our Insider Trading Policy prohibits the NEOs froff m hedging or pledging our stock.

Stock Retention Guidelines

Our stock retention guidelines generally require each NEO to beneficially own certain amounts of our common stock.
Generally, these guidelines require the Chief Executive Officer to beneficially own, at a minimum, the number of shares (or
vested share equivalents) of common stock having a marker t value equaq l to three times the amount of his or her base salary.
They require any othet r NEO to beneficially own, at a minimum, the number of shares (or vested share equiq valents) of common
stock having a market value equal to the amount of his or her base salary.rr Any individuad l initially designated as an executive
offiff cer has fivff e years to achieve compliance. Each NEO is currently in compliance or within the fivff e-year grace period. See thet
section captioned “Di“ rector and Executive OfficO er Stock Retention Guidelines” below for additional inforff mation.

Compensation ComCC mittee Report

The Compensation Committee of the Board of Directors of Anika Therapeutics, Inc., or Anika, has reviewed and discussed
with the management of Anika Therapeutics, Inc. the section entitled “Compensation Discussion and Analysis” contained in
this Amendment. Based on its review and discussions with management, the Compem nsation Committee recommended to the
Board that thet section entitled “Compensation Discussion and Analysis” be included in this Amendment. This report is
submitted by the following independent directors who comprised the Compensation Committee as of December 31, 2023:

John B. Henneman, III, Chair Sheryl L. Conley Gary P. Fischetti Glenn R. Larsen, Ph.D.

Executivtt e and Direii ctortt Compensation

Executive Compensation

Summary Compensation Table

The folff lowing tabla e summarizes the compensation inforff mation with respect to our NEOs for the years ended December 31,
2023, 2022 and 2021, respectively.

Name and Principal Position Year Salary ($)(1) Bonus ($)(2)
Stock

Awards ($)(3)
Option

Awards ($)(3)

All Other
Compensation

($)(4) Total ($)
erylrr R. Blanchard, Ph.D. 2023 726,000 583,160 1,614,708 1,509,736 26,196 4,459,800

President and Chief 2022 695,100 590,835 2,306,779 2,323,562 24,446 5,940,722
Executive Officer 2021 668,400 568,140 1,470,806 1,471,831 23,431 4,202,608
Michael L. Levitz 2023 496,000 213,380 474,262 443,420 24,756 1,651,818
EVP, Chief Financial Offiff cer 2022 474,600 213,570 682,065 433,721 22,430 1,826,386
and Treasurer 2021 456,400 205,362 452,710 453,004 21,380 1,588,856
David B. Colleran 2023 469,900 202,194 441,189 412,475 24,756 1,550,514
EVP, General Counsel 2022 449,700 202,365 588,033 399,061 12,476 1,651,635
and Secreta yry 2021 432,400 194,597 375,598 375,853 22,064 1,400,513
Anne M. Nunes 2023 440,000 158,859 266,032 122,498 26,196 1,013,585
SVP, Chief Operations Offiff cer
(1) Unless otherwise stated, the amounts in this column represent the annual base salary arr ppra oved forff the executive by the Board of Directors. The base salary

for Ms. Nunes represents her annual base salary urr ponu her promotion to Senior Vice President, Chief Operations Offiff cer on June 14, 2023. Prior to her
promotion in June 2023, the annual base salary frr orff Ms. Nunes was $401,200.

(2) The amounts in this column represent discretionary cash bonuses earnerr d in the indicated year, but paid in the folff lowing year. The bonus for Ms. Nunes is
prorated based upon her promotion in June 2023. See the section in the Compensation Discussion and Analysis titled “Annual Cash Bonus” forff additional
details regarding the cash bonuses earnerr d forff 2023.

(3) The amounts in this column reflect the grant date faiff r value computed with respect to the stock and option awards issued during the indicated year
calculated in accordance with Financial Accounting Standards Board Accounting Standards Codification Topic 718, or ASC 718ASC Topic 718. See the
information appearing in Note 14 to our consolidated financial statements included as part of our Annual Report on Form 10-K forff the year ended
Decembem r 31, 2023 for certain assumptions made in the valuation of stock and option awards. See the section in the Compensation Discussion and
Analysis titled “Equity-Based Grantstt ” forff additional details regarding the stock and option awards issued in 2023.

(4) Unless otherwise noted, these amounts constitute matching contributions to our Emplm oyee Savings and Retirement Plan (401(k) Plan) and group term lifeff
insurance premiums. Matching contributions to the 401(k) Plan in the indicated year were $23,100 to each of Dr. Blanchard, Messrs. Levitz and Colleran,
and Ms. Nunes.
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Grants of Plan-Based Awards in 2023

The folff lowing tabla e sets forff th each grant of equity awards under thet equity incentive plan made to the NEOs during the year
ended December 31, 2023. All such equity awards vest over a three-year period commencing on the first anniversary orr f the
grant date.

Name Grant Date Approval Date

All other stock
awards: Number
of shares of stock

or units (#)

All other
option
awards:

Number of
securities
underlying
options (#)

Exercise or
base price
of option
awards
($/Sh) (1)

Grant date
fair value
of stock

and option
awards
($)(2)(3)

Cheryylrr R. Blanchard, Ph.D. March 9, 2023 Februarr ry 15, 2023 60,004 1,614,708
March 9, 2023 Februarr yry 15, 2023 130,998 $29.60 1,509,736

Michael L. Levitz March 9, 2023 February 1rr 5, 2023 17,624 474,262
March 9, 2023 February 1rr 5, 2023 38,475 $29.60 443,420

David B. Colleran March 9, 2023 Februarr ry 15, 2023 16,395 441,189
March 9, 2023 Februarr yry 15, 2023 35,790 $29.60 412,475

Anne M. Nunes (4) March 9, 2023 February 15, 2023 9,886 266,032
March 9, 2023 February 1rr 5, 2023 10,629 $29.60 122,498

(1) The option awards granted to our NEOs in 2023 are premium-priced stock options with an exercise price or base price of each option award equal 110%
of the grant date closing stock price, as reported on the NASDAQ stock exchange.

(2) This column represents the fulff l grant date fair value of stock options and restricted stock unit awards under ASC 718 granted to each of the NEOs in the
fiscal year ended Decembem r 31, 2023. Generally, the full grant date faiff r value is the amount that we will expense in our financial statements over the
award's vesting period. For time-vesting restricted stock units, faiff r value was calculated using the closing price of our common stock on the grant date. For
stock options, the fair value was calculated using the Black-Scholes value on the grant date. See the information appea aring in Note 14 to our consolidated
financial statements included as part of our Annual Report on Form 10-K forff the year ended Decembem r 31, 2023 for certain assumptions made in the
valuation of these awards.

(3) Except as otherwirr se noted, the Company typically makes value-based annual equity awards to our NEOs in which 50% of the total award value is granted
as RSUs and 50% of the total award is granted as performance-based awards in the form of premium-priced stock options. The Company applies a 20-day
trailing average stock price to the grant date fair value of the awards to determine the numbem r of shares granted as RSUs and premium-priced stock
options on the grant date. Depending on the actuat l grant date fair value versus the 20-day trailing average as applied to the grant date faiff r value, the actual
value of the award as noted in Footnote 2 above may result in the grant date faiff r value of the performance-based award being more or less than 50%.

(4) Represents annual awards granted to Ms. Nunes prior to her promotion to Senior Vice President, Chief Operations Offiff cer on June 14, 2023. At the time
of these awards, Ms. Nunes was still in her role as Vice President, Operations. The mix of time-vesting RSUs and premium-priced stock options granted
to Ms. Nunes in 2023 is refleff ctive of the standard mix granted to Vice Presidents at the time of the award. We anticipate aligning the mix of future equity
award grants to Ms. Nunes in her current role as Senior Vice President, Chief Operations Offiff cer with the mix of equity awards granted to other NEOs.
Ms. Nunes did not receive additional equity in 2023 in connection with her promotion.
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Outstanding Equity Awards at December 31, 2023

The folff lowing tabla e provides inforff mation on the holdings of outstanding stock options and unvested stock awards held by the
current NEOs as of December 31, 2023.

Option Awards Stock Awards

Name Grant Date

Number of
securities
underlying
unexercised
options (#)
exercisable(1)

Number of
securities
underlying
unexercised
options (#)

unexercisable(1)

Equity
incentive
plan

awards:
number of
securities
underlying
unexercised
unearned
options (#)

Option
exercise
price ($)

Option
expiration

date

Number
of shares
or units
of stock
that have

not
vested
(#)(1)

Market
value of
shares or
units of
stock that
have not
vested
($)(2)

Cheryl R. Blanchard, Ph.D. April 26, 2020 101,644 33.40 4/26/2030 24,575 556,870
April 26, 2020 139,168 (3) 33.40 4/26/2030
March 9, 2021 72,265 36,133 37.40 (4) 3/9/2031 14,420 326,757
March 11, 2022 69,607 139,214 28.14 (4) 3/11/2032 60,119 1,362,297
March 9, 2023 130,998 29.60 (4) 3/9/2033 60,004 1,359,691

Michael L. Levitz August 10, 2020 57,145 34.55 8/10/2030
March 9, 2021 22,242 11,121 37.40 (4) 3/9/2031 4,438 100,565
March 11, 2022 12,993 25,986 28.14 (4) 3/11/2032 17,776 402,804
March 9, 2023 38,475 29.60 (4) 3/9/2033 17,624 399,360

David B. Colleran March 4, 2020 35,000 43.06 3/4/2030
March 9, 2021 18,454 9,227 37.40 (4) 3/9/2031 3,682 83,434
March 11, 2022 11,955 23,909 28.14 (4) 3/11/2032 15,325 347,265
March 9, 2023 35,790 29.60 (4) 3/9/2033 16,395 371,511

Anne M. Nunes October 1, 2021 5,760 2,880 43.27 10/1/2031 2,491 56,446
October 1, 2021 6,150 3,075 47.60 (4) 10/1/2031
March 11, 2022 2,921 5,842 28.14 (4) 3/11/2032 5,122 116,065
March 9, 2023 10,629 29.60 (4) 3/9/2033 9,886 224,017

(1) Vesting of equity awards commences on the firff st anniversary orr f the grant date and continues on each subsu equent grant date anniversary until the equity
award is fulff ly vested, except as otherwise noted below. Except as otherwirr se noted, equity awards are subject to a three-year vesting period, in each case
subju ect to the holder's continued employment with us. The expiration date of each option award is ten years after its grant date.

(2) Based on the closing price of our common stock on the NASDAQ stock exchange on December 29, 2023 of $22.66 per share.
(3) This amount includes 139,168 performance-based stock options granted in 2020, which vested on Decembem r 31, 2022. The performance measurement

date and vest date forff this award was December 31, 2022. The Compem nsation Committee reviewed our Total Shareholder Return (as defined in the grant
agreement) against the Comparison Group (as definff ed in the grant agreement), and determined and specified, at the Compensation Committee's sole
discretion, that 133% of the shares granted at Target had been earned by Dr. Blanchard. See the sections in the Compem nsation Discussion and Analysis
titled “Dr. Blanchard's Employment Agreement" for additional details regarding the option award.

(4) Represents an exercise price of 110% of the grant date closing stock price, as reported on the NASDAQ stock exchange.

2023 Option Exercises and Stock Vested

The folff lowing tabla e provides inforff mation regarding options exercised and stock awards vested forff the NEOs durd ing thet year
ended December 31, 2023.

Option Awards Stock Awards

Name

Number of
shares acquired
on exercise (#)

Value realized
on exercise ($)

Number of
shares acquired
on vesting (#)

Value realized
on vesting ($)

erylrr R. Blanchard, Ph.D. - - 69,054 1,819,887
Michael L. Levitz - - 17,186 423,131
David B. Colleran - - 13,846 378,089
Anne M. Nunes - - 5,052 113,249
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Potential Payments Upon Termination or Change in Control

Our President and Chief Executive Officff er, our Chief Financial Offiff cer, and our other NEOs have certain termination or
change in contrott l benefitff s described in the Compem nsation Discussion and Analysis sections capta ioned “Other ComCC pem nsation
Matters – Emplm oyment and Executive Retention Agreg ements Effeff ctive at December 31, 2023” and “Other ComCC pem nsation
Matters – Dr. Blanchard’s EmpEE loymo ent Agreement.” The folff lowing tabla e provides estimates of the potential payments and
other post-termination benefitff s these individuals would receive assuming a change in control occurrerr d and/or their employment
was terminated as of December 31, 2023:

Name

Termination
without cause
or for good
reason

Termination upon
change in control
without cause or
for good reason (1)

Change in control
without termination

or death or disability (1)

Cherylrr R. Blanchard, Ph.D. Salary Continuation $ 1,089,000 $ 1,452,000 $ -
Additional Cash Payment $ - $ 1,234,200 $ -
Equity Awards Vesting $ - $ 3,048,744 $ -
Health Care Benefits $ 32,636 $ 32,636 $ -

$ 1,121,636 $ 5,767,580 $ -

Michael L. Levitz Salary Continuation $ 496,000 $ 744,000 $ -
Additional Cash Payment $ - $ 502,200 $ -
Equity Awards Vesting $ - $ 902,729 $ -
Health Care Benefits $ 21,757 $ 32,636 $ -

$ 517,757 $ 2,181,565 $ -

David B. Colleran Salary Continuation $ 469,900 $ 469,900 $ -
Additional Cash Payment $ - $ 211,455 $ -
Equity Awards Vesting $ - $ 802,209 $ -
Health Care Benefits $ 21,757 $ 21,757 $ -

$ 491,657 $ 1,505,321 $ -

Anne M. Nunes Salary Continuation $ 220,000 $ 330,000 $ -
Additional Cash Payment $ - $ 148,500 $ -
Equity Awards Vesting $ - $ 396,527 $ -
Health Care Benefits $ 10,879 $ 16,318 $ -

$ 230,879 $ 891,345 $ -
(1) Termination forff the purposrr es of this column is limited to termination without cause or termination forff good reason within a period three months prior to or

twelve months afteff r a change in control. The indicated values for the accelerated vesting of stock options reflect the number of equity award shares that
would vest on an accelerated basis, multiplied by the excess, if any, of the $22.66 closing price for our common stock as reported by NASDAQ on
December 29, 2023, over the applicable exercise price forff each option. This calculation assumes equity awards with an exercise price higher than the
closing price of our common stock on December 29, 2023 will not be exercised.

CEO Pay Ratio

As required by applicable SEC rulrr es, we are providing the following inforff mation aboua t the relationship of the annual total
compensation of our employees and thet annual total compem nsation of Dr. Blanchard, our year-end Chief Executive Offiff cer, or
CEO.

For 2023, our last completed fiscal year:

• The median of the annual total compensation of all our emplm oyees (other than our CEO) was $109,550; and

• The annual total compensation of our CEO, for the purpor ses of this disclosure, was $4,459,800.

Based on this inforff mation, forff 2023 the ratio of the annual total compensation of Dr. Blanchard, our year-end Chief Executive
Offiff cer, to thet median of the annual total compensation of all our employees was 41 to 1.

We took the folff lowing steps to identify tff he median of the annual total compensation of all our employees, as well as to
determine the annual total compem nsation of our median emplm oyee and our CEO.

1. We determined that, as of December 31, 2023, our emplm oyee population consisted of 354 individuals. This population
consisted of our full-time employees employed with us as of the determination date, excluding our CEO. We then
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excluded one individuad l in each of two countries (South Afriff ca and Sweden), resulting in a remaining employee
population of 352 individuals.

2. To identify tff het “median employee” from our employee population, we aggregated for each applicable emplm oyee, othet r
than our CEO, (a) annual base salary (or hourly rate multiplied by estimated work scheduld e, for hourly employees), (b)
the bonus amount earned for 2023, which was paid out in early 2024, and (c) the grant date fair value of equity granted
in 2023.

3. Once aggregated, we conducted statistical sampling and gathered additional Summary Compensation Table pay
elements for a narrow group of emplm oyees who were paid within a narrow range around our median consistently
applied compensation measure. From this group, we selected an employee who was reasonably representative of the
median of our global emplm oyee population.

4 For the annual total compensation of our median employee, we identifieff d and calculated the elements of that
emplm oyee’s compem nsation forff 2023 in accordance with the requiq rements of Item 402(c)(2)(x), resulting in annual total
compensation of $109,550.

The pay ratio reported aboa ve is a reasonabla e estimate calculated in a manner consistent with SEC rulrr es based on our internal
records and the methodology described abovea . The SEC rulrr es for identifyiff ng the median-compensated employee and
calculating thet pay ratio based on that employee’s annual total compensation allow companies to adopt a variety of
methodologies, to appla y certain exclusions, and to make reasonabla e estimates and assumptions that reflect their employee
populations and compem nsation practices. Therefore, the pay ratio reported by othet r compam nies may not be comparable to the
pay ratio reported above, as other compam nies have differff ent employee populations and compem nsation practices and may utilize
different methodologies, exclusions, estimates and assumptions in calculating thet ir own pay ratios.

Director Compensation

The Board previously adopted a Director Compensation Policy and the Compem nsation Committee undertakes an annual review
of the Director Compensation Policy with input from the Company’s compem nsation consultant with regard to general
compensation trends for director compensation. Each non-employee director receives cash retainers and is eligible for an initial
or annual equiq ty award grant, as appa licable, with a value and vesting provisions as stated in the Director Compensation Policy.
In 2023, the Board revised the Director Compensation Policy with respect to grants beginning in 2024 to (1) reducd e the annual
equity grant made to each non-emplm oyee director froff m $175,000 to $150,000, and (2) eliminate a standalone initial grant of
equity of $350,000 that the Company had historically granted when a new non-employee director joined the Board in favor of a
pro-rated portion of the standard annual equity award in thet event that thet non-employee director joined the Board at a time
other than at thet Company’s Annual Meeting.

Cash Compensation

For 2023, each of our non-employee directors was entitled to annual retainers per the following scheduld e, with such amounts to
be prorated based on the actual number of days served if a director’s service to us commenced afteff r January 1, 2023 or ended
prior to the end of 2023:

Compensation Element
2023 Cash

Compensation
Board of Directors
Board Chair Retainer $ 87,500
Other Directors Retainer $ 50,000
Audit Committee
Committee Chair Retainer $ 20,000
Other Committee Members Retainer $ 10,000
Capital Allocation Committee
Committee Chair Retainer $ 10,000
Other Committee Members Retainer $ 5,000
Compensation Committee
Committee Chair Retainer $ 15,000
Other Committee Members Retainer $ 7,500
Governance and Nominating Committee
Committee Chair Retainer $ 10,000
Other Committee Members Retainer $ 5,000
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Equity Compensation

For 2023, the Board of Directors appa roved a grant of 6,500 restritt cted stock units to each non-employee director, valued at
$174,980 under the Plan, based on the faiff r market value of our common stock on June 14, 2023, the date of grant for our then-
current directors. These restricted stock units granted to each then-current non-employee director in 2023 vest in one
installment on the earlier of the date that is immediately prior to the 2024 Annual Meeting or one year from the date of grant.

Total ComCC pem nsation

The folff lowing tabla e summarizes the compensation earned by non-emplm oyee directors in 2023.

Name
Fees earned
in cash ($)

Stock awards
($) (1) (2) Total ($)

Sheryyl L. Conl yey 67,500 174,980 242,480
Ga yry P. Fischetti 46,027 (3) 524,975 (4) 571,002
John B. Henneman, III 74,832 174,980 249,812
Glenn R. Larsen, Ph.D. 62,500 174,980 237,480
Stephen O. Richard 74,000 174,980 248,980
Jeffe yry S. Thompsm on 92,502 174,980 267,482
Susan L. N. Vogt 74,000 174,980 248,980
(1) Except as otherwise noted, an amount of 6,500 restricted stock units were awarded to each
director on June 14, 2023, based on thett closing price of $26.92 per share, which vest on the
earlier of the 2024 Annual Meeting or the one year anniversary orr f the grant date. The amounts
in this column reflect the grant date fair value computed with respect to the restricted stock
units, made durd ing 2023 in accordance with ASC Topic 718. See the information appea aring in
Note 14 to our consolidated financial statements included as part of our Annual Report on Form
10-K for the year ended Decembem r 31, 2023 for certain assumptions made in the valuation of
these restricted stock unit awards.

(2) The aggregate number of shares outstanding underlying stock awards forff each director as of
December 31, 2023 were: 9,226 for Ms. Conley, 6,500 forff each of Dr. Larsen, Messrs.
Henneman, Richard and Thompsm on, and Ms. Vogt, and 19,358 for Mr. Fischetti. No director
held outstanding option awards as of Decembem r 31, 2023.

(3) Mr. Fischetti's feesff are prorated based on his appoia ntment to the Board on April 13, 2023.
(4) Includes 12,858 restricted stock units awarded to Mr. Fischetti upon his appa ointment to the
Board on April 13, 2023, based on the grant date closing price of $27.22, which vest in three
equal annual installments beginning on the firff st anniversary orr f the date of grant, and 6,500
restricted stock units awarded per director on June 14, 2023, based on the closing price of
$26.92 per share, which vest on the earlier of the 2024 Annual Meeting or the one year
anniversary orr f the grant date.

Director and Executive Offiff cer Stock Retention Guidelines

Effeff ctive December 12, 2022, the Board of Directors adopted stock retention guidelines that generally require each of our
directors and executive officers to beneficially own certain amounts of our common stock. We believe that ownership of shares
of common stock by directors and executive offiff cers helps align the financial interests of these individuals with the interests of
stockholders, promotes sound corporr rate governance, and evidences a commitment to our Compam ny. These stock retention
guidelines supeu rsede the director stock retention guidelines previously adopted by the Board on October 6, 2015.
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Generally, these guidelines require each director to beneficff ially own, at a minimum, a number of shares (or vested share
equivalents) of common stock having a market value equal to three times the amount of our annual Board retainer forff the non-
lead or non-chairman directors. The minimum shareholding requirement became effectff ive immediately, except that any
director has thrt ee years froff m thet date of their initial election to achieve compliance. Compliance by each director will be
reviewed annually by the Board’s Governance and Nominating Committee, which is authorized to appa rove exceptions upon a
showing of serious hardship. A non-complying director must retain at least 75% of the shares (net of shares sold or offset to
pay the exercise price and taxes) the director subsu equently acquires through exercise of equity grants, until the director
complies with the guidelines. As of December 31, 2023, each of our directors had met their minimum shareholding
requirement.

Generally, the stock retention guidelines require thet Chief Executive Officer to beneficially own, at a minimum, a number of
shares (or vested share equiq valents) of common stock having a market value equal to three times the amount of his or her base
salary. The guidelines require any other executive offiff cer to beneficially own, at a minimum, the number of shares (or vested
share equivalents) of common stock having a marker t value equal to the amount of his or her base salary. The minimum
shareholding requirement became effectff ive immediately upou n adoption of the stock retention guidelines, except that t any
individual has five years after initial delegation to achieve compliance. Compliance by each executive offiff cer is reviewed
annually by the Governance and Nominating Committee, which is authorized to approve exceptions upon a showing of serious
hardship. A non-complm ying executive officff er must retain at least 75% of the shares (net of shares sold or offset to pay the
exercise price and taxes) he or she subsequently acquires thrt ough exercise of equity grants, until he or she complm ies with the
guidelines. As of December 31, 2023, each of our executive officers has met his or her required shareholding requirement.

Compensation Committee Interlocks and Insider Participation

As of December 31, 2023, the Compem nsation Committee consisted of John B. Henneman, III, Sheryl L. Conley, Gary P.
Fischetti, and Glenn R. Larsen, Ph.D. None of these individuals is or formerly was an officer or employee of our Company, nor
have they engaged in any transactions involving our Company that would require disclosure as a transaction with a related
person. There are no Compensation Committet e interlocks between our Company and any other entity involving our or such
entity’s executive officff ers or directors.

During the fisff cal year ended December 31, 2023, none of our executive officers served as: (1) a member of the compensation
committee (or other committee of the board of directors performing equivalent funcff tions or, in the absa ence of any such
committee, the entire board) of anothet r entity, one of whose executive officff ers served on thet Compensation Committee; (2) a
director of another entity, one of whose executive officff ers served on the Compensation Committee; or (3) a member of the
compensation committee (or other committee of the board of directors performing equivalent funcff tions or, in the absence of
any such committee, the entire board) of another entity, one of whose executive officff ers served as one of our directors.
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Equity Compensation Plan Information

The folff lowing tabla e sets forff th information concernir ng our equity incentive plan as of December 31, 2023.

Equity Compensation Plan Information

Plan category

Number of securities to
be issued upon exercise
of outstanding options,
warrants and rights

Weighted Average
exercise price of

outstanding options,
warrants and

rights (1)

Number of securities
remaining available for
future issuance under
equity compensation

plans
Equiq ty compensation plans approved by
security holders 2,417,856

(2)

$33.70 1,168,379
(3)

Equiq ty compensation plans not approved by
securi yty holders 109,861

(4)

$26.58 125,730

Total 2,527,717 $33.42 1,294,109
(1) Excludes unvested restricted stock units.
(2) Includes our 2017 Omnibus Incentive Plan, as amended, our 2003 Omnibus Incentive Plan, as amended, or, collectively, the Incentive Plans. Outstanding

restricted stock units convert to common stock without payment consideration. As of Decembem r 31, 2023, we also had 677,822 shares to be issued upon
vesting of restricted stock units.

(3) The numbem r of shares remaining available forff future issuance under the Incentive Plans includes 1,044,710 shares of common stock that may be awarded
pursuant to the 2017 Omnibus Incentive Plan, as amended, and 123,669 shares of common stock that may be issued pursuant to our 2021 Emplm oyee Stock
Purchase Plan. The 123,669 shares available forff issuance under our 2021 Emplm oyee Stock Purchase Plan includes an undetermined number of shares
underlying options granted during an offering period that extends into 2024.

(4) Includes our 2021 Inducement Plan. Outstanding restricted stock units convert to common stock without payment consideration. As of December 31,
2023, we also had 37,166 shares to be issued upon vesting of restricted stock units granted.

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS ANDMANAGEMENT AND
RELATED STOCKHOLDERMATTERS

The folff lowing tabla e sets forff th the beneficff ial ownership of common stock as of April 22, 2024, by:

• Each current director and director nominee;

• Each of the NEOs named in the Summary Compem nsation Table set forff th under “Executive Compem nsation”;

• Each other person who is known by us to beneficff ially own 5% or more of our common stock; and

• Current directors, director nominees and executive officers as a group.

The number of shares of common stock owned by each person is determined under the rules of the SEC. Under thet se rules,
beneficial ownership includes any shares as to which the individual has sole or shared voting power or investment power and
any shares that the individual has the right to acquire by June 21, 2024 (sixty days after April 22, 2024) thrt ough the conversion
of a security or other right. Unless otherwise indicated, each person has sole investment and voting power, or shares such
power with at family member, with respect to the shares set forff th in the folff lowing tabla e. The inclusion in this tabla e of any shares
deemed beneficially owned does not constitute an admission of beneficial ownership of those shares for any othet r purposrr e. As
of April 22, 2024, there were 14,828,456 shares of common stock outstanding. Shares not outstanding, but deemed beneficially
owned by virtue of the right of a person to acquire those shares, are treated as outstanding only forff purposes of determining thet
number and percent of shares of common stock owned by such person or group. Unless otherwise noted below, the address of
each person listed on thet tabla e is in care of Anika Therapeutics, Inc., 32 Wiggins Avenue, Bedford, Massachusetts 01730.
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Beneficial Owner

Amount and
Nature of
Beneficial
Ownership

Percentage of
Common Stock
Outstanding

rei ctortt s arr nd Named ExeEE cutive OffO icff ers:rr
Sheryyl L. Conl yey 19,907 (1) *
Ga yry P. Fischetti 13,106 (2) *
John B. Henneman, III 29,936 (3) *
Glenn R. Larsen, Ph.D. 30,323 (4) *
Stephen O. Richard 27,936 (5) *
Jeffe yry S. Thompsm on 31,575 (6) *
Susan L. N. Vogt 30,278 (7) *
Cheryylrr R. Blanchard, Ph.D. 695,526 (8) 4.60%
David B. Colleran 131,515 (9) *
Michael L. Levitz 176,274 (10) 1.18%
Anne M. Nunes 32,381 (11) *
Current directors and executive officers as a ggroup (11 persons) 1,218,757 (12) 7.79%

5% and Above StoSS ckholderdd s:rr
Tr gigran Investments, Inc.
630 Dundee Road, Suite 230
Northbrook, IL 60062 2,139,054 (13) 14.43%

BlackRock, Inc.
50 Hudson Yards
New York, NY 10001 1,561,112 (14) 10.53%

Caliggan Partners LP
515 Madison Avenue, 8th Floor
New York,r NY 10022 1,426,193 (15) 9.60%

Dimensional Fund Advisors LP
6300 Bee Cave Road, Building One
Austin, TX 78746 821,452 (16) 5.54%

The Vangguard Group
100 Vangguard Blvd.
Malvern, PA 19355 764,045 (17) 5.15%

* Indicates less than 1%
(1) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(2) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(3) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(4) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(5) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(6) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(7) This amount includes 6,500 shares subject to restricted stock units vesting within sixty days of April 22, 2024.
(8) This amount includes 532,090 shares subject to stock options that are exercisable within sixty days of April 22, 2024, and 11,724 shares held by The

Cherylrr R. Blanchard Amended and Restated Revocable Trusrr t dated December 19, 2014, of which Dr. Blanchard is a beneficiary arr nd the sole trustee.
(9) This amount includes 98,520 shares subject to stock options that are exercisable within sixty days of April 22, 2024.
(10) This amount includes 129,319 shares subject to stock options that are exercisable within sixty days of April 22, 2024.
(11) This amount includes 21,295 shares subject to stock options that are exercisable within sixty days of April 22, 2024.
(12) This amount includes 781,224 shares subject to stock options that are exercisable within sixty days of April 22, 2024 and 45,500 shares of restricted stock

units expected to vest within 60 days of April 22, 2024.
(13) Such information is provided based on amended Schedule 13G jointly filed with the SEC on behalf of Trigran Investments, Inc., Douglas Granat,

Lawrence A. Oberman, Steven G. Simon, Bradley F. Simon and Steven R. Monieson on Februarr ry 9, 2024. Trigran Investments, Inc., Douglas Granat,
Lawrence A. Oberman, Steven G. Simon, Bradley F. Simon and Steven R. Monieson have shared voting power with respect to 2,041,727 shares and
shared dispositive power with respect to 2,139,054 shares. Douglas Granat, Lawrence A. Oberman, Steven G. Simon, Bradley F. Simon, and Steven R.
Monieson are the controlling shareholders and officff ers of Trigran Investments, Inc. and thus may be considered the beneficff ial owners of shares
beneficff ially owned by Trigran Investments, Inc.
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(14) Such information is provided based on amended Schedule 13G filed with the SEC on behalf of BlackRock, Inc. on April 5, 2024. BlackRock, Inc. has sole
voting power with respect to 1,510,317 shares and sole dispositive power with respect to 1,561,112 shares.

(15) Such information is provided based on amended Scheduld e 13D/A jointly filff ed with the SEC on behalf of Caligan Partners LP, David Johnson, and
William Jellison on March 6, 2024. Caligan Partners LP serves indirectly as the investment manager to Caligan Partners Master Fund LP (the “Caligan
Fund”), and managed accounts (the "Caligan Accounts"), with respect to the shares of Common Stock held by the Caligan Fund and the Caligan
Accounts. David Johnson is the Managing Partner of Caligan Partners LP and Managing Membem r of Caligan Partners GP LLC, the general partner of
Caligan Partners LP. Caligan Partners LP and David Johnson have shared voting power with respect to 1,423,493 shares and shared dispositive power
with respect to 1,423,493 shares. Mr. Jellison has sole voting power with respect to 2,700 shares and sole dispositive power with respect to 2,700 shares.

(16) Such information is provided based on amended Schedule 13G filed with the SEC on behalf of Dimensional Fund Advisors LP on Februarr ry 9, 2024.
Dimensional Fund Advisors LP has sole voting power with respect to 803,968 shares and sole dispositive power with respect to 821,452 shares.
Dimensional Fund Advisors LP, an investment adviser registered under Section 203 of the Investment Advisors Act of 1940, furnishes investment advice
to four investment companies registered under the Investment Company Act of 1940, and serves as investment manager or sub-adviser to certain other
commingled funds, group trusrr ts and separate accounts (such investment companies, trusrr ts and accounts, collectively referff red to as the "Funds"). In certain
cases, subsidiaries of Dimensional Fund Advisors LP may act as an adviser or sub-adviser to certain Funds. In its role as investment advisor, sub-adviser
and/or manager, Dimensional Fund Advisors LP or its subsidiaries (collectively, "Dimensional") may possess voting and/or investmett nt power over the
securities of the Issuer that are owned by the Funds, and may be deemed to be the beneficial owner of the shares of the Issuer held by the Funds. However,
all securities reported in this scheduld e are owned by the Funds. Dimensional disclaims beneficial ownership of such securities.

(17) Such information is provided based on amended Schedule 13G filed with the SEC on behalf of The Vanguard Group on Februarr ry 13, 2024. The Vanguard
Group has shared voting power with respect to 6,661 shares, sole dispositive power with respect to 750,045 shares, and shared dispositive power with
respect to 13,048 shares.

ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANRR SACTIONS, AND DIRECTOR INDEPENDENCE

Transactions with Related Persons and Conflicff t of Interest Policy

It is our policy that all employees and directors, as well as their family members, must avoid any activity ttt hat is, or has the
appearance of, cff onflicting with our business interests. This policy is included in our Code of Business Conduct and Ethics, and
it is supplemented by our Conflicff t of Interest Policy, which was implemented by the Board of Directors in October 2015 and
updated in December 2022, and can be viewed on the investor relations portion of our website at
https://ir.anika.com/governance-documentstt . Both thet Code of Business Conducdd t and Ethics and thet Conflicff t of Interest Policy
are reviewed at least every three years, or more often as necessary or advisabla e. Among other things, thit s policy requires each
director and officer to provide to the Chair of the Audit Committee (or to the Chief Executive Officer, if such transaction
involves the Chair of the Audit Committee) written notice of any potential related party ttt ratt nsaction, defined by our policy to
mirror the definition of Item 404 of Regulation S-K under the Securities Exchange Act of 1934, or the Exchange Act. Any such
notice must include all inforff mation requeq sted by the Chair of the Audit Committee (or the Chief Executive Officer). Upon
receiving all relevant inforff mation, the disinterested members of the Audit Committee may appa rove the tratt nsaction if they
determine that the transaction is in the best interests of, and faiff r to, Anika, may require modifications to the transaction to make
it acceptabla e forff approval or may rejee ct it. The Audit Committee may also establa ish guidelines for ongoing management of a
specific related party transaction. The policy requires continuing related party transactions to be reviewed on at least an annual
basis. Additionally, the policy requires all of our executives and directors to complete a director and officer questionnaire in
connection with each of our annual proxy statements, which asks them to disclose family relationships and other related party
transactions.

From January 1rr , 2023 thrt ough April 22, 2024, we had no reportable related party transactions.

ITEM 14. PRINCIPAL ACCOUNTANT FEES AND SERVICES

Fees Paid to Our Independent Auditor

The folff lowing tabla e summarizes the feesff that we paid or accruerr d forff audit and othet r services provided by Deloitte & Touche
LLP, or Deloitte, our independent auditor, for the years ended December 31, 2023 and 2022.
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Fee Category 2023 2022
Audit feeff s $ 1,249,340 $ 1,276,642
Audit-related feeff s 15,000 15,000
Tax feeff s 188,475 369,600
All other fees 1,895 6,000
Total feesff $ 1,454,710 $ 1,667,242

For purposr es of the preceding table:

• Audit fees consist of feesff for the audit of our consolidated financial statements, the review of thet interim finff ancial
statements included in our Quarterly Reports on Form 10-Q, and other professional services provided in connection with
statutt ory arr nd regulatory frr ilinff gs or engagements forff those years. In addition, audit feesff include feesff for comfort letters,
consents, assistance with and review of documents filed with the SEC, Section 404 attest services, other attest services that
generally only the principal independent auditor can provide, work done by tax professionals in connection with the audit
or quarterly review, and accounting consultations billed as audit services, as well as other accounting and financial
reporting consultation research work necessary to comply with the standards of the PCAOB.

• Audit-related feeff s consist of thet aggregate feeff s billed by Deloitte in each of the last two fiscal years forff assurance and
related services reasonably related to the performance of the audit or review.

• Tax fees consist of feesff for tax compliance, tax advice, and tax planning services forff those years.

• All other feesff consist of the aggregate feeff s billed by Deloitte in each of the last two fiscal years forff producd ts and services
other than thet services reported herein.

In considering the nature of the services provided by a principal independent auditor, the Audit Committee determined that
such services are compam tible with the provision of independent audit services. The Audit Committee discussed these services
with the independent auditor and management to determine that they are permitted under the rulrr es and regulations concernir ng
auditor independence promulgated by the SEC to implement the Sarbar nes-Oxley Act of 2002, as well as the American Institute
of Certifieff d Public Accountants. In accordance with its charter, the Audit Committee has procedures forff pre-approving audit
and non-auda it services to be provided by the independent auditor. These procedures are designed to ensure the continued
independence of the independent auda itor. More specifically, the use of the independent auditor to perform either audit or non-
audit services is prohibited unless specifically approved in advance by the Audit Committee. As a result of this appa roval
process, the Audit Committee has pre-appa roved specific categories of services and associated feeff budgets. All services outside
of the specified categories and all amounts exceeding the approved feeff budgets are appa roved by the Chair of the Audit
Committee, who has been delegated thet authority to review and appra ove audit and non-audit related services durd ing the year. A
listing of the audit and non-audit services and associated fees approved by the Chair outside the scope of the services and fees
initially appa roved by the full Audit Committee is reported to the full Audit Committee no later than its next meeting. The Audit
Committee also regularly receives updates from Deloitte and management aboa ut the services actuat lly performed and thet
associated fees and expenses actuat lly incurred.

In addition, the Audit Committet e evaluates other knok wn potential engagements of the independent auditor, including the scope
of audit-related servirr ces, tax services, and othet r servirr ces proposed to be perforff mer d and the proposed fees, and approves or
rejee cts each service, taking into account whethet r the services are permissible under applicable law and the possible impact of
each non-audit service on the independent auditor’s independence froff m management. All such services were approved by the
Audit Committee pursuant to RulRR e 2-01 of Regulation S-X under the Exchange Act to thet extent that rule was appa licable. Since
May 2003, each new engagement of a principal independent auditor has been approved in advance by thet Audit Committee.
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INDEX TO EXHIBITS

Exhibit
Number Description
†10.10a Form of Notice of Grant of Restricted Stock Units, including Terms and Conditions of Restricted Stock Units,

granted under Anika Therapea utics, Inc. 2017 Omnibus Incentive Plan
†10.10b Form of Notice of Grant of Restricted Stock Units, including Terms and Conditions of Restricted Stock Units,

granted under Anika Therapea utics, Inc. 2021 Inducement Plan
31.1 Certificff ation of Principal Executive Officer pursuant to Section 302 of the Sarbar nes-Oxley Act of 2002
31.2 Certificff ation of Principal Financial Officer pursuant to Section 302 of the Sarbar nes-Oxley Act of 2002

† Management contract or compensatory plan or arrarr ngement.

SIGNATURES

Pursuant to the requiq rements of Section 13 or 15(d) of the Securities Exchange Act of 1934, as amended, the registrant
has duld y caused this report to be signed on its behalf by the undersigned, thet reunto duly authorized.

ANIKA TKK HERAPEUTICS, INC.

Date: April 26, 2024 By: /s/ CHERYL R. BLANCAA HARDR
Cherylrr R. Blanchard, Ph.D.
Chief Ee xecuEE tive OffO icff er
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the
following persons on behalf of the registrant and in the capacities and on the dates indicated.

Signature Title Date

/s/ CHERYL R. BLANCAA HARD PR resident and Chief Executive Officer
Cherylrr R. Blanchard, Ph.D. (Pr(( incipali Executive OffO icff er) April 26, 2024

/s/ MICHAEL LEVITZ Executive Vice President, Chief Financial
Offiff cer and Treasurer

Michael Levitz (Principal Financial OffO icff er)r April 26, 2024

/s/ IAN MCLEOD Vice President, Chief Accounting Officff er
Ian McLeod (Principal Accounting OffO icff er)r April 26, 2024

/s/ JOHN B. HENNEN MAN,AA III Director, Chairmar n of the Board April 26, 2024
John B. Henneman, III

/s/ SHERYL L. CONLEY Director April 26, 2024
Sheryl L. Conley

/s/ GARY PRR . FISCHETTI Director April 26, 2024
Gary Prr . Fischetti

/s/ GLENN R. LARSEN, PH.D. Director April 26, 2024
Glenn R. Larsen, Ph.D.

/s/ STEPHEN O. RICHARD Director April 26, 2024
Stephen O. Richard

/s/ JEFFERY S. THOMPSON Director April 26, 2024
Jeffery Sr . Thompson

/s/ SUSAN L. N. VOGT Director April 26, 2024
Susan L.N. Vogt
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