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About This Report
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This report is the third sustainability report issued by HEC Technology Co., Ltd. (hereinafter referred to
as HEC Technology, HEC, the Company, or We). Adhering to the principles of openness, transparency,
integrity, and diligence, HEC Technology presents to its stakeholders the concrete achievements and
performance data across environmental protection, social responsibility, and corporate governance.
Through this report, the Company aims to demonstrate its commitment to fulfilling corporate social
responsibility in 2024.
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Scope of the Report
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The information disclosure period of this report covers January 1, 2024, to December 31, 2024. The
scope primarily focuses on the Taiwan operations (Compucase Enterprise Co., Ltd.) and the China
manufacturing plant (LFD, while partially including affiliated companies at the Taiwan sites (LFE, OPTIMA)
and China manufacturing plants (Anyuan Weichangfeng Electronic Co., Ltd., Optima Healthcare Inc.(Gd)).
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Financial data are based on the consolidated financial statements audited and publicly issued by
Deloitte Taiwan, presented in New Taiwan Dollars (NTD), and consistent with the Company’s publicly
released annual report. Additionally, some data are sourced from publicly available information on
government websites and presented using commonly used numerical formats. Any estimated data will be
clearly indicated in the relevant sections. In case of any restatement of information, the reasons and scope
will be Remarksd in the corresponding disclosure sections.
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The disclosed information in this report has been verified by the third-party international assurance
organization, Bureau Veritas Group — Bureau Veritas Certification (Taiwan) Co., Ltd., according to the AA1000
v3 Assurance Standard, Type 1 moderate assurance level. This ensures that the report adheres to principles
of accuracy, balance, clarity, comparability, reliability, and timeliness. To ensure transparent disclosure of
corporate sustainability information, the Company established procedures for sustainability report
preparation and assurance by December 31, 2024, which have been incorporated into the internal control
system. The report is finalized after review and revision by the heads of each promoting center under the
Sustainability Development Committee and is subsequently submitted through administrative procedures
for approval by the General Manager and Chairman.

A EEHEIELREH © Explanation of the Report’s Disclosure Scope:
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Companies Included in the Consolidated Financial Statements of HEC Group
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Compucase Enterprise Co., Ltd.

o EEEFENMHAIRAE
' Loyalty Founder Enterprise Co., Ltd.
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Entitles Opjcima Healthcare Inc.
. X o EEESETARATE
Disclosed in the . .
Report AnXEan \ﬁ/elchar\wgfeng Elec’cionlc Co., Ltd.
® EREETREARAT

Loyalty Founder Enterprise Company(D.G) Ltd.
® ERIEERMATRAE

Optima Healthcare Inc.(Gd)
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Wei Shun Int'l Investments (BVI) Co., Ltd.
¢ REEHEAMRAH
Great Success Group Ltd.
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Power Master Co.,Ltd.

Compucase Corporation (UCC)
Compucase Janpan Co. Ltd. (JCC)
Cougar Korea Co. Ltd. (KCC)
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Global Treasure Holdings Co., Limited
IR B IR A E]

Global Plenum Holdings Co., Limited
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= Wei Chang Xing Electronics (Shen Zhen) Co., Ltd.
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Entities Not Wei Yu International Trading (Shenzhen) Co., Ltd.
Disclosedin | ® {EfHE (I AERAE
the Report Shuo Electronics (Shen Zhen) Co., Ltd.
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Wei Sheng Feng Technology (Ji An) Co., Ltd.
® HEEBETARAE

Dongguan Weichiao Electronics Co., Ltd.
®  LEERETAHMRAE
Anyuan Weijia Electronic Co., Ltd.
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Dongguan Chaofeng Laser Precision Machinery Co., Ltd.
Axxion Group Corp.

Loyalty Founder Enterprise Corp. Ltd.

Axxion Mexico-LFE AS. De C.V.

Loyalty Founder Enterprise Co. (H.K.) Ltd.

Global Star (H.K) Holding Limited

Harmonic Star Investment Limited
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This report is prepared in accordance with the Global Reporting Initiative (GRI) Universal Standards (GRI
Standards: 2021) as the primary disclosure framework. The disclosure direction also aligns with the
“Sustainable Development Best Practice Principles for Listed Companies,” the SASB Sustainability Accounting
Standards (Sustainability Accounting Standards Board, SASB), and the Task Force on Climate-related
Financial Disclosures (TCFD) guidelines.
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To ensure the comprehensiveness of the information in this report, some content covers periods prior
to January 1, 2024, as well as after December 31, 2024. Moving forward, the Company plans to issue
sustainability reports on an annual basis.
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Previous Publication Date: July 2024

> BATTESTTIGRY ¢ 2025 8 H

Current Publication Date: August 2025
> N—E17IGRT C 2026 8 H
Next Publication Date: August 2026
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Contact Point
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If you have any questions regarding this report, or any guidance or suggestions for HEC, please feel free
to contact us.
> (EIIFHE G AIRA K EREER Y
Compucase Enterprise Co., Ltd. / Sustainability Development Committee
> Mk =R T A RS B 54452255
Address: No. 225, Lane 54, Section 2, Anhe Road, Annan District, Tainan City
> EEEh ' 06-3560606 #122
Phone: 06-3560606 #122
>  EFHEE - ESG@hec-group.com.tw
Email: ESG@hec-group.com.tw
>  FZERI A AEE - https://www.hec-group.com.tw/index.php?id=1708&L=1
Stakeholder Section: https://www.hec-group.com.tw/index.php?id=170&L=1
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We sincerely thank everyone for their continued attention to HEC Technology’s “Sustainability Report.”
This report serves as a communication channel with all stakeholders and as a means to disclose to the public
the Company’s efforts and achievements in fulfilling social responsibility and advancing sustainable
operations.
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Founded in 1979, HEC Technology leveraged the R&D capabilities of its professional team to successfully
transition from an automotive parts manufacturer into the information technology industry in 1989. Over
more than forty years, the Company has accumulated extensive experience in electromechanical integration
and has established a strong reputation in computer chassis and power supply manufacturing.

{FEIIRH— B LR FHRIEORGE - (&S N5 A6 B E AV EE RS > 2024 FAEAFKE
B e fGECRYES T T G HFEEUR NTD 74.02 8 - ‘& 570541 NTD 4.8 & 5 Fii{& 4] NTD 6.39
{& - A& FIER(EPS) Ky NTD 4.61 » Fe 7 e B (R Bl R 1 ¥ SR B BB kB, - Fraie o s ) ~ i
SZEERE - UERIYECR -

HEC Technology has always regarded environmental protection, social participation, and corporate
governance as key operational strategies. In 2024, through the efforts of the management team and all
employees, the global consolidated revenue reached NTD 7.402 billion, operating profit was NTD 480 million,
net profit after tax was NTD 639 million, and earnings per share (EPS) was NTD 4.61. These results
demonstrate the Company’s ability to address the challenges of climate change, continuously enhance core
competitiveness, improve operational efficiency, and achieve profitability.
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Environmental Initiatives
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The Company has completed a greenhouse gas inventory for all subsidiaries included in the
consolidated group financial statements. ISO 14064-1 external verification has been conducted for the six
companies with the highest carbon emissions, providing baseline data on total emissions and sources for
future reduction efforts. We continue to review and replace outdated equipment in offices and factories to
improve energy efficiency and advance toward net-zero carbon goals, while also continuing the R&D of
high-efficiency power supplies.
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Social Initiatives
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We continue to support rural elementary school sponsorship programs and initiatives for low-income
households. Since 2020, we have implemented the Responsible Business Alliance (RBA) Code of Conduct,
maintaining silver-level certification, and have extended the RBA principles to our suppliers.

FEAEGHEH

Corporate Governance
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In response to public attention on ESG governance, HEC Technology established the Sustainability
Development Committee in 2023 to monitor global sustainability trends. By implementing the ISO 27001
Information Security Management System, we have strengthened our ability to respond to information
security incidents, protecting the assets of both the Company and our clients. Additionally, the Company
has established an Intellectual Property Management Plan to ensure the sustainable development of our
R&D technologies and patents.

FEEEARIR » BRSSO ~ thE AIRIR =7 mAVFR KRS - RFTAFIZER G A RS
i~ Ryt E g &R EE - ERAFKESZEEE -

Looking ahead, we will continue to balance the economic, social, and environmental needs and
interests of all stakeholders, create mutual benefits, generate economic value for society, and achieve the
Company’s sustainability objectives.

BEER

Chairman
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Sustainability Performance

E BRI

E Environmental Aspect

HEEE S SO A= KRB IE 28 & > THILAEENE © 3.81 B/F
At Donghua dormitories and offices, 28 outdated air conditioners were replaced, with an estimated
annual electricity savings of 38,100 kWh.

JKIAEEE 150P ZE AR — & » FRENEE 11.5 #E
One outdated 150P air compressor was replaced, resulting in an estimated annual electricity savings of
115,000 kWh.

FA 160 ME 15KW PRk S Z—G » HERETRE 61% @ FEiE 1.1 BT
One 160-ton, 15 kW punch press was upgraded with a permanent magnet motor, achieving 61% energy
savings in testing, with an estimated annual electricity savings of 11,000 kWh.
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Solar panels will be installed on the rooftops of Donghua factory and dormitories, scheduled to
commence in May 2025, with an estimated annual power generation of 1.3 million kWh.
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In 2024, there were no violations of environmental protection regulations, and no fines were imposed.

St &mH
S Social Aspect

2024 F R S EEFEIE

In 2024, there were no violations related to forced labor.

2024 F e ZEM In 2024, there were no discrimination cases.

2024 FAEBSERS] - TMEEAR K RIETES

In 2024, there were no occupational disease cases, nor any major occupational accidents or fatalities.

2024 FAR TR R R EERAFENRE RBA G 1 - TSR (ERGE BRI T AZERI(RBA)SRRA
In 2024, HEC Technology and the Donghua plant continued to follow the spirit of the RBA and were
awarded the Responsible Business Alliance (RBA) Code of Conduct Silver Medal.

G N EGHEIH

G Corporate Governance Aspect
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The Company values the diversity of its Board of Directors, including factors such as gender and
professional expertise. In selecting board members, considerations are given not only to corporate
governance requirements but also to identifying suitable candidates aligned with the Company’s
development strategy.The Board of Directors consists of 10 members, including 3 female directors, which
exceeds the current gender equality status of board composition among listed companies in Taiwan. The
board members collectively possess experience in taxation, accounting, business management, business
research, international trade, electrical engineering, and law, along with diverse and complementary
cross-industry expertise, meeting the Company’s operational and governance needs.
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The current Chairman is highly familiar with the Company’s long-term development, which contributes to
stable operations and business expansion. In terms of board operations, the Company upholds the
principle of respecting each director’s professional expertise. Major proposals or other projects are
communicated and discussed with other directors in advance as needed. During meetings, the
professional opinions of all directors are also sought. All directors actively fulfill their duties and maintain
close interaction with management, thereby enhancing the effectiveness of decision-making on proposals
and fostering a positive boardroom culture.
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All of the Company’s independent directors are distinguished professionals in their respective fields. The
four independent directors diligently fulfill their duties, actively participating in and contributing their
expertise to the operations of the Board of Directors, the Audit Committee, and the Compensation
Committee, while exercising their supervisory functions. In addition, they are deeply involved in projects
related to corporate strategy, fully performing their advisory role in enhancing corporate governance and
formulating business strategies.

2024 FANE] ESG i FEMASEIEIBCE L 2 H AT T BeE @R L 2 TR SERE
In 2024, the Company’s ESG Report was recognized by the Occupational Safety and Health Administration
of the Ministry of Labor as an Outstanding Enterprise in the “Proactive Evaluation of Occupational Health
and Safety Indicators.”

2024 FARRNBSOERMAE RS 2 B

In 2024, there were no significant fines imposed on the Company for regulatory violations.

2024 FREIZ FRUBRBREFER 2 HEH4

In 2024, there were no incidents of customer privacy infringement or loss of customer data.

2024 FEFIFHE FRE S P9 Ry 89.9 43

In 2024, the average customer satisfaction score for HEC Technology was 89.9.

2024 FEEEEMIEE PR IR 87.78 41

In 2024, the average customer satisfaction score for LFE was 87.78.

2024 FSJEEE PRSP 1 80k 100 43

In 2024, the average customer satisfaction score for OPTIMA was 100.

2024 FERYRRE BN B IS ARREH) - AaaE A3k 133,900 JT
In 2024, a “Winter Care for the Community” event was held, with total charitable expenses amounting to
NTD 133,900.
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Awards and Honors of HEC Technology
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By receiving the Best Quality Award, Best Supplier Award, and Best Partner Award from clients, HEC

Technology is confident in providing customers with products of higher quality and superior service.

2018 Outstanding Performance Award

2019 Best Supplier Award

¥
|
| AVAYA ’
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2018 FHEHRITEE 2019 FayEALRERG IR 2020 Fay{EfL eI

2020 Best Supplier Award

2021 Ry mELE
2021 Top Quality Award

2022 FErE AR
2022 Top Quality Award

2022 FayEHLIERGEE
2022 Best Supplier Award
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2023 Best Partner Award

2024 Best Supplier Award
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2024 Outstanding Enterprise Award
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COMPUCASE ENTERPRISE CO., LTD.
Name
9&3‘{.:%% COMPUCASE ENTERPRISE CO., LTD.
English Name
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Establishment 1979/02/16
Date
HER FEEH
Chairman Bill Wang
R T
General Bill Wan
Manager 8
BEBBE rh B S E
Taiwan Locations Manufacturing Plants in China
g Hrhk B ik
Name Address Name Address
TLPE A BN T 2
=P T 2 R I 2 R B Wi $ERR A T35 E 4
FEIBH R AR | —F 54 4 225 5 ZigFESETAHR | =%
H] No. 225, Lane 54, NH] Zongsan Road, Banshi
Compucase Enterprise Section 2, Anhe Road, Anyuan Weichangfeng | Industrial Park, Banshi
Co., Ltd. Annan District, Tainan Electronic Co., Ltd. Town, Anyuan County,
. City Ganzhou City, Jiangxi
=gt L Province
Operating ERAmELRE SN
. ZIa i N Nvrd E
Locations e A 9z I 54 225 AL E EE AR S E%é\%zﬁ]__ﬁ/ﬁ 7% 3R
%%ﬁﬁ%ﬁ%{ﬁﬁﬁﬁﬁ ?%DE% 2 -EX % %w:ﬁ%qt— %%*‘L?ﬁﬁ /%*ﬁﬁ%}%?ﬁéﬁ& 70 %ﬁ
— i FRAHE] N
H] No. 70, Qingxi Section,
No. 225, Lane 54, Loyalty Founder . L
Loyalty Founder . . Qingzhang Road, Qingxi
. Section 2, Anhe Road, Enterprise .
Enterprise Co., Ltd. . Town, Dongguan City,
Andong Village, Annan Company(D.G) Ltd.. .
L . . Guangdong Province
District, Tainan City
PR T PR E & O B A R SE T F % 8H
KK 859 §f 11 # | BERIEEMMA TR | FEREEEIZEE 70 58
JTEERE A RRAE] 1114822 G| 101 =
Optima Healthcare Inc. | 11th Floor-1 and 11th Optima Healthcare 11th Floor-1 & 11th
Floor-2, No. 859, Inc.(Gd) Floor-2, No. 859,
Jingguo Road, Bianzhou Jingguo Road, Bianzhou
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Village, Taoyuan
District, Taoyuan City

Village, Taoyuan
District, Taoyuan City

Taiwan Locations

h EIBERL

Manufacturing Plants in China

®  {&3I|FHY HEC Technology : 134 A fEE 'S WCF : 614 A
BT HEC Technology : 134 people WCF : 614 people
2:1:}':3';:: ®  SEE(NEELFE: 27 A B LFD © 955 A
LFE : 27 people LFD : 955 people
®  JJ#EOPTIMA : 19 A I&7% FD : 154 A
OPTIMA : 19 people FD : 154 people
NEEE iG]
Company Type Publicly Listed
HUEA2%E 1,132,856,260 I
Paid-in Capital NTS$1,132,856,260
y
AESNE
Company
Exterior

12




2-1

RilEiR

Shareholding Structure Table

1 HE : 2025/04/22
As of Date : 2025/04/22

BR FrE R FrREEsl
Shareholders Number of Shares Held Shareholding Ratio
PEAN=TIY VA3
il 534,000 0.5%
Financial Institutions
HAtEA
44,704,8 5%
Other Legal Entities 704,898 39.5%
&
{.)\ 55,307,952 48.8%
Individuals
| FAk B4
' &b*]&*%&&b)\ ' 12,738,776 11.2%
Foreign Institutions and Foreigners

T RIS REEIEE RN 2024/01/01~2024/12/31 » i HIARRIEBEERFEH KT -
Remark: Shareholding structure data is disclosed for the period from 2024/01/01 to 2024/12/31, with the cutoff date based on the signing
date.

2-6&2-6

(IR Ry BB AR5 - SR S B RS - (FI AR e teRe ~ BRI (LI 25 S EE S A B e i B TR H
ELgaeat - g BslLEaE ) - A EEK 2K - BN ~ 2N ~ BUNFRIZR B - $HEE EH
ERE T~ R HaH SR - R B AR

HEC Technology operates in the electronic components industry, with business covering computer
cases, server chassis, power supplies, and computer peripheral products. The company possesses design,
research and development, and manufacturing capabilities. Its products are sold globally, including in Asia,
the Americas, and Europe, through channels such as brand clients, system integrators, agents, and
distributors.

Fyui b AT e B R R G (B IRHROE— PR (I B POS TR <l BUERE T 5 I
R B R IR B e B SE - TR S TR o E R R TR ST - STEREE R T
FESE iR ~ BRI BRI -

To strengthen its operational layout and integrate the industrial chain, HEC Technology has further
expanded its manufacturing capabilities in server and POS machine chassis, while also venturing into the
manufacturing of medical, long-term care, and gaming products to diversify its business areas. Both LFE and
Liwei products are marketed internationally, with partners across IT industry brands, medical institutions,
and long-term care organizations.

BN S  EIRREBEER I EME » Bttt B B Mny 2 @ si= » BN EnE
HHIRBREE @ FrEnE SRR AR ISR E S 2 T -

Overall, HEC Technology has established a diverse and flexible operational model through global sales
deployment, aiming to enhance product value and service capacity, and continuously expand its influence
in the information technology and long-term care medical industries.

EmEE PHEER e i Unit of
. . Sales
Product Categories Sales Regions Customer Types Sales
Volume
Volume
438 TN~ BON ~ ZEIN
== 3 A} / 4 A /, <) ~
TBEESD P S BN e
. Taiwan, Asia, Europe, 7,031,652
Computer Peripheral Products Americas OEM, Own Brand
S T ; y - — PCS
BRI ERFEENED B8~ T~ BOM - EM . .
. . . AT~ BA G
Power Supplies and Other Taiwan, Asia, Europe, 2,407,042
. . OEM, Own Brand
Information Products Americas

ANE] BN R LT

The company's upstream, midstream, and downstream supply chain is as follows:
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Participation in Public Associations and Societies
2-28

R bR E M EER T ] RAEIRBEENAGIEBRSN  IMERS B e dH s » FETTE
FARORM Ty 485 - IyRE L EIR R - 2024 FREEIEBE EEZS I AHEEU TR

To continuously strengthen sustainability and industry competitiveness, the company not only focuses
on its core business but also actively participates in public associations and industry organizations,
exchanging knowledge and sharing experiences with peers for mutual growth. The main public associations
and societies participated in by the HEC Group in 2024 are listed in the table below:
EXEN T - g B ig kBB EEES B

Industry Associations, Other Membership Associations, and
National or International Advocacy Organizations

Membership Status

LT EMEERE S —fEE
Taipei Computer Trade Association General Member
REEHEMREREREEEZTE P
Dongguan Taiwanese Business Investment Enterprises 5
Member

Association, Qingxi Branch

RN BRI E R TR Y
Dongguan Taiwanese Business Investment Enterprises
Association, Qingxi Branch

BN BEREREARA S

Taipei Computer Trade Association

14
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ASSOCIATION

- FE R - RIEERB AT
Mes aene : COMPUCASE ENTERPRISE CO., LTD.

IAKALAE - BitnE
LA RO

B A BRI A Y
R

Hatdh |

oo e m &« nn 2% a8

5

1.2 FIERHANES
Stakeholder Communication

MIERIAR RS T8t
Stakeholder Engagement Policy

2-29

2-29

RAFEREE - SHPIEE - % 2023 FH 045 R TS Gy - WS FBFEEERESEFE R
FIERIFRA » DU GRI ZERI ARSI 2 FIE R NEHE - REERSHE - thrEaHEs  HES - B - BT
HAth TAFH ~ BURF ~ EiitlE - FEBURFAHAR ~ BERBLEMIEE A - AHER - A - 3988 %E - &
RPEEH 2024 F 2 EEFERUARAILTHE - 73015 © BUFERE - B TAHEAN TIFEE - ftiERg ~ BR
MIHEAMIEER - SRR - e - &5 -

Our company representatives and department heads conducted a review and discussion on the 2023
identification results, referencing commonly identified stakeholders in peer reports as well as those listed in
the GRI Standards, including business partners, social welfare organizations, consumers, customers,
employees and other workers, government, local communities, non-governmental organizations,
shareholders and other investors, suppliers, industry associations, and vulnerable groups. Ultimately, 7 key
stakeholder categories for 2024 were determined, namely: government agencies, employees and other
workers, suppliers, shareholders and other investors, financial institutions, business partners, and customers.

HMERHRABREE

Stakeholder Communication Channels

FIERERA
HANFNESR
BB el e sk ARG
stakeholders The Significance of Communication Frequency Communication
Stakeholders to Our Channels Effectiveness
Company and Their Areas
of Concern
RAFFHEMED IR | ©  4EubHH ® (EIlEEEYH | BEEY) M AT 58 B4R
AR Z AT Ry B Website g — X FHHR o EEETEREE
TEEFALEL - W52 A Submission HEC waste Ve > ORI A
W%EE-%{/%E AR [ ] ’EE'*:‘E H . 1 A S e SRS HL
Government o > Ky B S EER reporting: twice | VIR EE{EEE 2024 £
Avencies — The products, services, &3l - 06- weekly 3 78 HH R 46 (T {o] 35
8 and related marketing 3560606#122 ® CHEEEIEVIH | petgrEsieg -
Environmental L s — s =
Protection activities offered by our =5 03-326- WEH—X Waste is reported
Bureau company all comply with 9123#3506 LFD waste online before leaving

regulatory requirements Telephone reporting: once the factory, ensuring
and are subject to HEC: 06- monthly proper control of waste
inspection and 3560606#122 flow to prevent illegal

15



supervision by competent LFE: 03-326- EH A EHY | dumping and
authorities. 9123#3506 5% BE B R B B | environmental impact.
E-mail FH & 5F / E-mail | During the 2024
1. BEVH &3l : hec- HIE reporting period, there
Energy service@hec- If there are were no records of
2. HERX group.com.tw regulatory penalties from any
Emissions & B ¢ victor- concerns, environmental
lin@Ife.com.tw communication | @uthorities.
E-mail is conducted via
HEC: hec- telephone or e-
service@hec- mail as needed
group.com.tw
LFE: victor-
lin@Ife.com.tw
RN E e E S - R gk P HPIE SR |1 (#2024 F5 H
AR = T R » B Website F—=R 27 HJ 2024 4
TE AR > W7 T Submission Fire drills are 10 A 23 H#T
B2 i ix B TR E Hy conducted every HB B B RS
T3 5 4R R s B KB &3l - 06- six months R 0 HBER
HE 3560606#122 ik EHE = NN B %
The products, services, & BiE © 03-326- FHFI—K i+ =5 2024 £
and related marketing 9123#3506 Fire safety 7 A 5 BTN
activities offered by our Telephone managers 5 Ry 2 JE 53 3
company all corpply with HEC: 06- unde.rg.o g > SE G Y S
regu|atory requirements 3560606#122 retraining every E%fﬁﬁﬁ)%f%%(
and are subject to LFE: 03-326- three years ﬂiﬁﬂ?ﬁé:ﬁ\’) : %
inspection and 9123#3506 B i fa (& H R it
.. . i B 20247 H 11
supervision by competent E-mail & F Z AT S 2
authorities. Fire drills are &3l © hec- —X ziﬂ{?fﬁ Wj&%
. : e . SIEEESE -
also conducted, and fire service@hec- Fire inspection . NN
safety managers are group.com.tw and SIRE S]]
appointed. &= B © victor- maintenance are [
lin@Ife.com.tw outsourced and HEC conducted
1. BerZelt E-mail reported once fire and
BURARE - M5 S Occupational Safety HEC: hec- annually emergency
Government and Health service@hec- AR E response drills on
Agencies — Fire group.com.tw 5E g il 1 %€ g May 27, 2024,
Department LFE: victor- FH &6 &5/ E-mail and October 23,
lin@Ife.com.tw S 2024, with th'e
results submitted
If there are to the Fire
regulatory Department for
concerns,

communication
is conducted via
telephone or e-
mail as needed

record; LFE
conducted a fire
and emergency
response drill on
July 5, 2024, with
results submitted
to the Fire
Department for
record
(performed
annually); LFD
conducted a fire
and emergency
response drill on
July 11, 2024,
with results
submitted to the
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Fire Department
for record.
EEIISY=E
K EH &
Ei& 1 iz 0 WA
202444 H 25 H
SEROE P R
EE R

HEC has assigned
one personnel
who has
completed
training and
obtained the fire
safety manager
qualification, and
updated the fire
protection plan
on April 25, 2024.
{&3H> 2024 F 12
H 03 H5ERECH I
EH R - s
EPI R =
BiEyA 2024 9 H
23 H5epuHbiR
EH R - W
Vi etz

HEC completed
fire inspection
and maintenance
reporting on
December 3,
2024, submitted
to the Fire
Department for
record; LFE
completed fire
inspection and
maintenance
reporting on
September 23,
2024, submitted
to the Fire
Department for
record.

KA FMIE ST
SIEPDKEH
PR3 A2 0k 6
el

Our company
implements all
fire safety
management
measures in
accordance with
the law to reduce
the risk of fire.
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BURTRH-25 8 R
Government
Agencies — Labor
Inspection Office

AN EFr e E - AR
BB ST R B
TEEFALEL > W52 F R
Bl X B - SHfik
PR S H SRR R 0
L=t )l e

The products, services,
and related marketing
activities offered by our
company all comply with
regulatory requirements
and are subject to
inspection and
supervision by competent
authorities. In addition,
work-related injury
monthly reports are
submitted in accordance
with the law, and labor
inspections are
cooperated with.

1. ZERA&s /AR
H&GISRELEH
Labor Relations &
Employer/Employee
Relations & Training
and Education

2. WCELeEE
Occupational Safety
and Health

B - SR

HEC, LFE:

&gk FH
Website
Submission
E-mail

{&3ll * hec-
service@hec-
group.com.tw
EEE ¢ victor-
lin@Ife.com.tw
E-mail

HEC: hec-
service@hec-
group.com.tw
LFE: victor-
lin@Ife.com.tw
BERh

Phone

FEE . 03-326-
9123#3506
Telephone
LFE: 03-326-
9123#3506

LFD Factory:

E-mail
LG
Meetings
e
Telephone
FEE

Visits

AR - B

HEC, LFE:

o HHL@ET
& KA R IE
#

Monthly online
submission of
work-related
injury monthly
reports

A %2 55 Eh i

=

Labor
inspections
conducted as
needed

LFD Factory:

EIlES
Real-time
NEH
As needed
IS
Real-time
NEH

As needed

2024 FARFFAMKE
GERES T T
In 2024, there were no
occupational accidents,
and no fines were
imposed by labor
inspection authorities.

BURHRR-f2 R
ISR
BURRRE -5 R/
Government
Agencies —
National Health
Insurance Bureau
Government
Agencies — Labor
Insurance Bureau

BTHIERR - 550k ~ 558
B 7 FE TR Y A i Bl
Employees’ health
insurance, labor
insurance, and labor
pension are all subject to
inspection and
supervision by competent
authorities.

1. ZleERh&s /&R
H&HSREAZH
Labor Relations &
Employer/Employee
Relations & Training
and Education

AP - AREF

HEC, LFE:

&t

Telephone

B E AR A
& B AX

Government
official website

announcements,

letters, and
documents

S B FE PR
B PR R E

BHE

Participate in
relevant courses
and
informational
sessions
organized by
competent
authorities
E-mail

AR R

HEC, LFE:
® [EN;

At any time
® [EN;

At any time
e FEH

As needed
® [EN;

At any time
LFD Factory:
® [Ff

Real-time
e REH

As needed
o [k

Real-time
e REH

As needed

IR - ZFERIE -

HEC, LFE:

1. FFaERRE
Compliant with
regulatory
requirements

2. ERAERME TR
Z@H 0 2024
L5 4 55
Regularly hold
employee welfare
committee
meetings; a total
of 4 sessions were
held in 2024

LFD Factory:

1. B T A BE
e
Real-time
understanding of
relevant policies

2. HBTEHENE
i
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&2 : hec- Timely
hr@hec- communication
group.com.tw with direct
‘E b ¢ victor- supervisors
lin@Ife.com.tw 3. EHHEH/FEEFY
E-mail i 0 2024 it
HEC: hec- SRl 48 15
service@hec- Regular
group.com.tw production and
LFE: victor- sales / cross-
lin@Ife.com.tw department
meetings; a total
PR of 48 sessions
LFD Factory: were held in 2024
(] E-mail
o @i
Meetings
° &
Telephone
®
Visits
NEMEBARR T | @ EF(E¥ER | 0 FF-FF 2024 FAEF I TS
HBt&RA 1510 B Annually / i 113,435 T 5 &= i
The company pays taxes Business Income Quarterly YRS 25,033 T
to the tax authorities in Tax (Corporate o A IT > BEEE B CNY
BURF%RE-Bf% /5 | accordance with the law. Income Tax) Monthly 1,841,834
Government Declaration Form | ®  “REHA In 2024, HEC paid
Agencies — 1. % o BERHME Irregular income tax of
National Tax Taxation Business Tax o ~NTEH NT$113,435 thousand,
Bureau Declaration Form Irregular Fuhua paid NT$25,033
® FEh () NEHA thousand, and Donghua
Telephone Irregular paid CNY 1,841,834,
®  LROIAERK
Correspondence
BT RMFEKELEN | FEIIRH {EEFIRHL 1. 2024 FE{EI 2
HEAE TR FRAFTRFE R & | HEC: HEC: FEBEEE 4
B /] ® Mt E e fEH % B4l
Employees are the Website Irregular In 2024, HEC held
cornerstone of Announcements | ® 3 {EH/X - FE 4 labor-
sustainable business o EEE HA management
operations and also the Labor- Every 3 communication
driving force behind our Management months/Irregular meetings; LFE
continuous growth. Meetings ® REHH held 4 meetings.
B TRIEALTAE i ® [HEE® Irregular 2. fRELZIEEAHE
> 1. ZKEEFR K Negotiation e  HnF i
& Water and Meetings Immediate Multiple welfare
Employees and Wastewater ® E:f o REHA measures are
Other Workers | 5 st/ (4855 /% B Telephone Irregular provided.
&G ISREIEH ® BIWwEMNZET | o [EHE 3. kBT ANILE
Labor Relations & 3k Anytime Fi ~ BT I
Labor/Management Employee ® REHA GER B ER R
Relations & Training Welfare Irregular EEL FELA-E
ar?fj’Eiuca/iiAon Committee ® EH EiEEHBE
3. Hﬁﬂz%#i\fﬁ_’% 'Z!eetlrlgs - Regular o B EE A S
Occupational Safety | ® BT =RFS e Hn% =3
and Health Employee Immediate Based on
Suggestion Box individual work
B E requirements,
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® A HTISK - GBI | LFE: performance
& HUEE) e E evaluation
Training, Regular results, and
Lectures, and ®  [HE career
Various Activities Immediate development
() T needs, promotion
Performance BB - channels and
Reviews LFD: training are
®  E-mail ® [ provided to plan
hec-hr@hec- Immediate personal
group.com.tw o T development.
Regu|ar 4. % %%i E@%*‘I’
B EARAETE
LFE: ZEGSY
®  ERNHEK Dongguan
Performance Donghua
Reviews Electronics
® E-mail : Technology Co.,
victor- Ltd. Union
lin@Ife.com.tw Committee held 5
meetings.
LFD:
° E maiI
° EHEEE®R
Labor—
Management
Communication
Meetings
KA FEREm PR - | (EIIRER IR fEFIRHY
S B (48 E L IER TR | HEC: HEC: HEC:
RO E  (EiE— | @ EEah ® HEF 1. HETFmEEHZR
[FElR Telephone ® Immediate 4 TR T 2
The company’s product L4 GEEREA L4 IS 4
and service chain relies Vendor [ Immediate Comply with
on the stable support and Evaluation quality
cooperation of high- ® E-mail: EERE management
quality suppliers, growing hec- LFE: systems and
together with them. vendor@hec- ® FHE—K environmental
group.com.tw Once a year management
1. YRHEYERHIR) e HiENWZE systems.
Materials (Raw EEERE Convened as 2. JBST RBA 1T hHE
Material LFE: needed Rl » BEAS T £}
HLFERS Traceability) ® [LERTERZ o WHmHERAERE A REEER
Suppliers 2. WeERELTewEt Supplier Audits SRR BOATIRE - {0t
Occupational Safety | ®  EiZEar:% Convened based ZE TAEGRY:
and Health Project Meetings on quality issues Adhere to RBA
o EEH ®  [[IHE Code of Conduct,
Quality Meetings Immediate respect labor,
o E-mail stacey- adopt
chen@I|fe.com.tw | BEEEfEG - environmentally
[EEEH A LFD: responsible
e HFHH1xX manufacturing
SRR - Once a month processes, and
LFD: o EIiE provide safe
o (LIERHZ Immediate working
Supplier ® REHH conditions.
Evaluation Irregular
B
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A BT T B
it

Telephone and E-
mail
Communication
R LB MR
Meetings and
On-site Visits

LFE:

L IER 1R E M
Hf&mE*?
R eS
FE T BE
EE1E - f2Ht
®FERHED
TR

Ensure suppliers
provide stable
supply and meet
quality
management,
environmental
safety, and other
evaluation
standards;
collaborate
closely to provide
customers with
excellent
products and
services.

m%mm

BRBHER -

LFD:

1.

BB EH A
&~ MIEEH A
R L R E
BT
Comply with
quality
management
systems,
environmental
management
systems, and
safety
certification
assessments for
high-quality
enterprises.

Z AT L PRI
2 BUTRRE
PRIEE A -
AT AL FE R
SRR B P
R > DU DEER
S A2
Implement green
procurement
management
principles through
an electronic
procurement
system and
reduce and reuse
packaging
materials in the
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supply chain to
minimize negative
environmental

impact.
REREANERERA | KRR & HFE1X 1. EHAMBEEGSE
o> MoEEEaSH Shareholders’ Once a year frUg
Shareholders are the Meeting ® [ Announce
holders of the company’s | ® AR AR Immediate monthly
stock, and we must be Shareholder e HFF1X consolidated
accountable to them. Hotline Once a year revenue.
o EAEHHE o [H% 2. GHFBEUENR
1. HEJE Investor Briefings Immediate BHE » H{HEEE
Energy ® Email INTY B IP
2. JKERUmIK {&3ll  hec- B
Water and stock@hec- Hold an annual
Wastewater group.com.tw investor briefing
3. HEiX & Bk ¢ victor- to help investors
Emissions lin@Ife.com.tw understand the
4. JEEY) E-mail company’s
Waste HEC: hec- operational
AR FI A& stock@hec- overview.
& group.com.tw 3. AEARAFEHEL
Shareholders and LFE: victor- Rk 2 BB arigs
Other Investors lin@Ife.com.tw FIM - e E
R A
5 & R I s {3
& NS
Publish the
company’s
English
shareholder
meeting

handbook, annual
report, and
meeting minutes
on the Market
Observation Post

System for
investors’
reference.
RATHAF EEEREN | FEIIRHY - S8ASE | BEIRE B8 | 2024 FEIIFHEC T
7 — o REREIEHEEE (S | HEC, LFE: HEC, LFE: FEE A 19,552 T-775
EEEgEPEH T | @ A GG & HiF EEHAELANNEE
SEAIEH - Investor Briefings Annually F 145 T 5 SEEERH]
EEMAETIE EREH | @ MEAS ° HFF BEERE
IR IR SRS » S Fh Financial Report Quarterly CNY 1,911,527
R 2 AIE T AP Announcements | ® & H In 2024, interest
G, gostEpEEss EAen (2 | @ 2RO Monthly expenses amounted to
‘Fin ancial HET 2 B 2 TR Revenue ® NEH NT$19,552 thousand
Institutions B SR Anpouncements Irregular for HEC Technology,
Banks are one of the o o ~EH NT$145 thousand for
company’s main Telephone Irregular LFE Enterprise, and CNY
creditors. Financial ® ik o RiEH 1,911,527 for Donghua
institutions play a key role Interviews Irregular Plant.
in promoting the ® E-mail
development of {&3)ll * hec- PR -
corporate industries. service@hec- LFD:
Through financing group.com.tw o REH
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FIRB

Business Partners

support, risk EEE  victor- Irregular
management services, lin@Ife.com.tw
and consulting services, E-mail
financial institutions HEC: hec-
create a better business service@hec-
environment and group.com.tw
development LFE: victor-
opportunities for lin@Ife.com.tw
enterprises, facilitating
industrial upgrading and PREERD -
optimized growth. LFD:
® EEEE U 44

1 SORER TR

Economic Telephone,

Performance WecChat, Online
2. FelR Platforms

Energy
3. HEm

Emissions
Cougar {HEPE - 43t | @  Skype o [ 1. ARAEKHEHER
& Cougar > SB4IE | @ Immediate P& F iR
HHEEEWE Cougar Meetings o REH] %
L B NE RS ASSEAE | @ E-mail Irregular The company has
Cougar agents primarily hec- ® HX a dedicated
promote Cougar service@hec- Daily department to
products, encouraging group.com.tw provide customer

end users to purchase
them and generating
revenue for the company.

1. A SRS
Innovative Products
and Services

service.

2. EHETEFRE
REREZIHE -
R E T
A 2024 R
o R oy
Bk 9197
Regular customer
satisfaction
surveys are
conducted, and
for items that do
not meet
standards,
improvement
plans and
recommendations
are proposed. In
2024, the average
customer
satisfaction score
was 91.

zF

Customers

AN FIE M E TR #E
FHFF ST 3% = E B AV Al
T fn B BN GR T R A5 A
MEFEPHRK BRFEK
Gk NE TR
A B » RS » Bedf
FrefEE R oks » B
25 38 BT Bl A B AL

EAIIFHEL ~ FEERZE

HEC,

LFE:

Skype ~ Line
it
Meetings
BEE
Telephone
bl

Visits

PE mnbH 2 ax

IR - BB

HEC, LFE:

® [
Immediate

e REH
Irregular

o [k
Immediate

e REH
Irregular

{EFIRHY ~ EFERE

HEC, LFE:

1. FrEvtEsEE md
RFE T 555 FrE i 34
Continuously
develop new
products to
respond to market
trends.
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flrfm i 2 ) WErR
RS

The company’s product
quality is stable. By
continuously developing
high-quality innovative
products and providing
enthusiastic services to
meet customer needs, we
ensure sustainable
business development
and maintain a primary
source of revenue. In
addition, we continuously
promote technology
strategies, aiming to
enhance market
competitiveness through
innovative achievements
and patented
technologies, ensuring
the company’s
sustainable operations.

1. YRHEYERTE)
Materials (Raw
Material
Traceability)

2. RIS S
Customer Health
and Safety

3. AlIBEEm Bk
Innovative Products
and Services

4. EmAdarEEEHE
Product Life Cycle
Management

Product
Development and
Design
® RFEE
Service Team
Communication
® EEATHAEME
Production
Delivery Targets
() E-mail
{&3ll * hec-
service@hec-
group.com.tw
FEE  victor-
lin@Ife.com.tw
E-mail
HEC: hec-
service@hec-
group.com.tw
LFE: victor-
lin@Ife.com.tw
& HFGEMEHAE
F(HA & -
OEM)
Customer
Satisfaction
Surveys (Own
Brand, OEM)

I8 -
OPTIMA:
() E-mail

Il
Immediate
Il
Immediate

JE AR
Periodic Follow-
up Reports
(SHNRNELSS
Daily, Immediate
(SXe2

Annually

78
OPTIMA:

=H
Daily

2. AHERAHBEE
REEE PR £
ST ERRE
FEEFREE
RIS = =
H > HfgfRtdcE
JTEBLER » DUZ
i 2 5 R 2 R
2 > 2024 (&% =
V=N Py A
89.3 47(2024 {&7l|
BB R

P4 53 R
89.9 43 - i
7 88.67 57) : E

P8R 87.78
%)

The company has a
dedicated
department to
provide customer
service,
maintaining steady
operations,
conducting
customer
satisfaction
surveys, and
proposing specific
improvement plans
and
recommendations
for items that do
not meet standards
to achieve a win-
win outcome. In
2024, the average
customer
satisfaction score
for HEC was 89.3
(Second Business
Division: 89.9; First
Business Division:
88.67); LFE’s
average score was
87.78.

pal

OPTIMA:

1. RAEEFEEE
BERMEERE
2024 FHEPWME
[~ 80 Ry 100
éj\

The company
conducts annual
customer
satisfaction
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surveys, with an
average score of
100 in 2024.

1.3 EREEER]

Materiality Assessment

1 TR B AR LR
Defining the Scope and Boundaries of the Report
i EAEERI]
List of Material Topics

3-1

RAFEERFEZBEIHSE GRI FiEAEAIEL SASB k@ aataal - HAFRE - EHFTEE ~ Fb
EER - RN EN G LA ~ IR ~ 1t e (NEARE) 2 BRSO A & i E SR B E s TR
fili > MR 2023 4§ |45 S HET T oI BHEE S o o

The company’s material topics are selected with reference to the GRI Topic Standards and SASB
Sustainability Accounting Standards. Company representatives, department heads, and external experts
assess the actual or potential negative and positive impacts of the company on the economy, environment,
and society (including human rights) for each topic, and review and discuss the results based on the 2023
materiality assessment.

— ~ TR BIRES 275 GRI FEAER] ~ SASB =[] » GeEH 34 THKERE -
Understanding the Referring to the GRI Topic Standards and SASB Standards, 34 sustainability topics
Organizational Context were consolidated.

AN EIZH 2023 FEERIFTR 2458 > (BAEINER - BEFIEE - IMNBESET
afam > SHENER VIR EAMMETZHE MR - FE A A e - PR
R BREAR E B AT BEME: - S EETE 12 TR AL SR Z A MK

2eH

AR ©
Z - PHMEEREE S Based on the results of the 2023 materiality assessment, the company’s
Assessing Impact Significance representatives, department heads, and external experts conducted discussions to

review and confirm the continued materiality of each topic. Drawing on past
operational experience, they assessed the significance and likelihood of each topic’s
impact. Ultimately, 12 topics were selected as the company’s material sustainability
issues for this reporting period.

WGREME TSR E RS - ) 12 JHE R MK SRS S i R 9 THE R T -
E S ﬁEﬁ%@%@%m%ﬁg@%ﬁpg Ekf%Bﬁégﬁgagﬁli%:%gﬁgﬁﬁ???%gg o~

Based on the nature of the topics, a comprehensive assessment was conducted,
consolidating the 12 material sustainability issues into 9 material topics. These
material topics are sequentially allocated to different chapters of the report for
disclosure.

ANFEHREH 9 THE R TE » il "AER&BRR , ~ TUKBIRCRK - TREEY L - TBCEXR

e~ TELAGEIERE - TR IEETR) - " BER GRS AR AR E |
TR R e (R e) ) BT AR R,

The company has identified 9 material topics, namely: “Energy & Emissions,” “Water and
Wastewater,” “Waste,” “Occupational Safety and Health,” “Product Life Cycle Management,” “Materials
(Raw Material Traceability),” “Labor Relations & Labor/Management Relations & Training and Education,”
“Customer Health and Safety (Product Safety),” and “Innovative Products and Services.”

EREEERIGER

Significant Topic Identification Results

Prioritizing Reporting for the Most
Significant Impacts

BEAREEERGER
Significant Topic Identification Results
BEAFE
Significant Topic
1 E LA drEEET PN .
@un?ﬁ?ﬂ FHE 2 BEERHEL 3 BEEEY) 4 KB K
Product Life Cycle .
Energy & Emissions Waste Water and Effluent

Management
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5 55 R (& 55 AR (%
&I SR

6 B AR Bl &

7 RlEEE an B AR 75

8 VIRHIE YRR

Marketing and Labeling

Customer Privacy

Supplier Environmental
Assessment

q 1 32 A
L1310 (RE S (PE i 2 ) Innovative Products and Materials (Raw Material
Employee/Employer Customer Health and Safety . .
. Services Traceability)
Relations (Product Safety)
& Training and Education
9 WLt
Occupational Health and
Safety
FoAth FRE
Other Topics
N — 2 el 12 ,ﬂ\:,§ =1 EE;E:-‘:‘\/ S A
10 {FHERET 11 4R, iy 13 TR o P

Supplier Social Assessment

14 gt

Local Community

15 Atz

Market Position

16 B T LB EHE
Employee Diversity and
Equal Opportunity

17 &AL
Economic Performance

21 &5t 5 S A T

Indigenous Peoples' Rights

Public Policy

18 FEIRRAC A T 19 BRI E 20 A IEAR o
. . . L Freedom of Association and

Indirect Economic Impacts Procurement Practices Non-Discrimination . .
Collective Bargaining

22 gRIHE 1% o s

Fori%i/n\dﬁi%r{wﬁ?ior 2B EL 24 KA 25 L5

Labor P y Child Labor Anti-Corruption Taxation

26 FEmE R 27 [UBRAT R 28 Wit 29 (REEH

Product Output Anti-Competitive Practices Biodiversity Security Practices

30 R {ERFEF 31 AFEBUER

BEREEIIR

Significant Topics List

3-2

ERFEIIR

List of Major Topics

T ILAH SREE B A B RV BCR SRS
Describe the organization’s policies or
commitments related to significant topics

FTEREHR

Primary Stakeholders

HE=R
Corresponding
Section

VIR R R)

AN E L FTEE R R YR A A e
P > e A RGO i e A A BT » HETT R
BRLHVHESE - AT RERN S R IR AN E]
TEEFIN G -

ARAE(ERR) ~ B (e

primary energy sources are electricity and
natural gas, making it necessary to implement
proper controls.

75 Lo RE IR (S P R 22 AR B HE O TS HOR = R
HEH A - kRO 2R B2 2 T Y

and Other Investors
(Directly Related)

s
(GRI 301) If the raw materials used in the company’s k) ~ % P (EHEEAHR) 44'11 RIS
Materials (Raw Material | products come from a single supplier, it may Company (Cause), Supplier Management
Traceability) lead to material shortage risks and (Facilitator), Customer Policy
(GRI 301) uncontrollable costs, thereby affecting the (Directly Related)
production process. Additionally, delivery
delays could impact the company’s reputation
in the industry.
{EIIRH YN ) i 300 & 5 (&5
EIFFEINEE ) HAE 408 & B
=, 1 g A JE HI B R e
%gﬁﬁ%ﬁ%%gﬁuﬁ%%%ﬁﬁfﬁﬁ ﬁ Z&/é}a(}ﬁﬁk—) . B—(WT)&%E%ME
, . %) ~ BRI MR E T (E
BRI HEC Tec.hnology S annual.e.lectrlut.y ’ ) 4175575
expenditure exceeds 3 million, while WCF’s
(GRI 302 & GRI 305) . . Company (Cause), 4.1
Energy & Emissions an'n.ual electricity 'expent':lltL'Jr‘e exceeds 4'08, Government Agencies Management
(GRI 302 & GRI 305) million, representing a significant cost. LFD’s (Facilitator), Shareholders Policy
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FCENRA ~ 8&CETRR ~ EHER ~ AN
Bi LA 25 DT o 1 R T i
2 DUBFERIREOIFH R BEK -

These energy usages generate carbon
emissions, contributing to an increase in
greenhouse gases. Carbon emissions impact
the company in multiple ways, affecting costs,
business decisions, management philosophy,
externalities, and market competitiveness.
Companies must proactively address these
impacts to align with the development
requirements of a low-carbon economy.

R E BRI ES - AN E R AR _F A
1T3% » T IEAVRE R AR & 4271 > IR[E]
s RN TR -

To comply with international carbon reduction
trends, the company plans to make
adjustments in energy usage. This is expected
to increase related energy costs and
simultaneously affect the company’s financial
performance.

WAL TR = RAG B E - AR EIRK
T B S HIEEAE R AR L AYEET o mEE NIk
JRUE B A 2 {RAS 2 BT Rl AS g AL 15 7
TEK R EAUEEE ST

Failure to manage greenhouse gases and
emissions may expose the company to future
regulatory penalties. Responsible emissions
management can reduce cost risks and
enhance the competitiveness of the company’s
products in sustainability-related matters.

EEER/KEHBAEERK - AE HEEH
KKEM » DURVIRE -

WCF’s water usage is primarily for domestic
purposes, and the company promotes water
conservation to reduce waste.

ARRFEERK) ~ BTAIEAR
TAEB (AR ~ BRI A

KB K BRI /K Ry B EBRE RKRIAERK » /KE | & E(ERHER) 4.1 EHTT$t
(GRI 303) TRENSIE A SRR > KBHPSEA T | Company (Cause), 4.1
Water and Effluent #EHEHEKE » BEEE/KeEFEKER - Employees and Other Management
(GRI 303) LFD’s water usage includes both production | Workers (Facilitator), Policy
process water and domestic water. Conserving | Shareholders and Other
water resources benefits the environment. The | Investors (Directly Related)
Water Department issues monthly water usage
plans each year, and exceeding these limits
results in higher water costs.
FEEYIELEEYEEH - BERERMGIIREYIR
B B AR BRI A I P e e - AR i
TTREEEH » RN T ARARKR HERA AR
e BB R g A D - AR L e
REsEY) @ilﬁlﬂﬁﬂﬁﬂ_ » DABIBEERIR Ora ~ N SR K%a(iélﬂi) ~ R ERRI At a1 EE A
(GRI306) RS 02 - [k TR BRI A | H R (AR ) »
FEEABRAR L B HY AR L e B3 42 155 8 e AT 7k &% | The company (causal), and
Waste H TEE A o shareholders and other Management
(GRI 306) LB Policy

Waste and hazardous substance management
is directly related to the cost of raw material
procurement and the sustainable development
of the environment. Without proper waste
management, the company will face increased

investors (directly related)
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production costs and higher waste disposal
expenses in the future.Only by strengthening
management and promoting recycling can the
company contribute to environmental
protection, human health, and mitigating the
impacts of climate change.Green and
environmentally friendly waste management
can reduce the company's cost risks and
enhance the competitiveness of its products in
sustainability-related matters.

55 IR (&S5 AR (&

RAFER A FE R R A F K E R R EEE
FEZ—  ARENEFNET  AFA L
HRRERER - RILE S T ORRF RAFRYEE
K Z EEE E > WSS E RS R
KETREN —ERANEFEER ERA
AHEEF B9 DA A EHRERKE

I )
(GRI401 ~ GRI402 | &~ TG - B TR
. The company regards all employees as one of A E)(AER) ~ BT ey
GRI 404) - ~ TAEHERER) > B
Labor-Employer Relations its key .assets for sustainable de\./elopment. . ( 5 ), and 5.1
& Labor/Management Only with a stable and outstanding workforce e company (causal), an Management
. e can the company grow steadily and securely. employees and other ;
Relations & Training and ; Policy
Education Therefore, maintaining good communication workers (directly related)
(GRI 401, GRI 402, GRI and smooth channels with employees, as well
'404) ’ as providing comprehensive labor conditions
and employee benefits, has always been a
priority for the company. Through the
selection, utilization, development, and
retention of talent, the company aims to
support long-term sustainable growth.
A ORfE B THYER L2 4 » AR EBLAE
Tk - R K ENERFSEEAVMEEE
] [ER] B 4% s 2 i 75 73 ey =
IREIEIHURGHRIBICR R | MRCRIN | onmomet) - A TR
FHRRSEMR - TR R Bt g 2 2 B EHIAR e
. TARE(EREAERA) - (LIERS
H&%#éé]@ﬁ %U? ° 5 1 ﬁb}%jﬁ‘%‘[‘
. (EREAHRA) 18 &
(GRI403) Only by ensuring the health and safety of The company (causal) 51
Occupational Health and | employees can the company achieve ’
. . employees and other Management
Safety sustainable development. Occupational workers (directly related) Policy
(GRI403) accidents not only harm workers' health but . ! ’
L ) . and suppliers (directly
also have a significant impact on national related)
economic development. Additionally, work-
related illnesses become adverse factors
affecting social safety and stability.
AN ERHKAE 150 9001:2015 [EPEAEAE R E
a8 Rtz Ly - DAERF & P B S 2 FRE -
RN - [ REWAE FHRAGE
B (R Bil2 4 FAERA % - PRHE 2 7L AR S B S B i
(Eﬁ:ﬁé\) DEI[:IE ’ Q’%iﬁ@iﬁﬁﬁﬁﬁ%}%ﬁ@%ﬁ ° R -
(GRI 416) The company will follow the 1SO 9001:2015 ARNFE(EER)  FF (B | 3.1 BH 58t
Customer Health and international standards, focusing on quality to | ) 3.1
Safety maintain customer satisfaction and The company (causal), and | Management
(Product Safety) continuously drive innovation. At the same customers (directly related) | Policy
(GRI 416) time, the company values long-term

partnerships with customers, providing
comprehensive product services and excellent
product quality to create a win-win situation
with its clients.
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I 2 i B R 5
(HETERH)
Innovative Products and
Services
(Custom Topic)

TERH H i H 2E AR AN EERIHE
B AR T I NEET T RIRTERRE - R
RIS B 4 B B 4 2 o AR MR RS B AR %S
ZAh BRERREE R ARG - (gD AHER
HIERTT 28 (ETTE B E BT - FeME
= BPRMGE K G BRI » FE iR
foeZHyaeat bE 4 i Bh AR B (B HY BIGET A
% RINZREE PR ETE IR A S5
Fh -

In an era of rapid technological advancement,
the company not only focuses on innovative
and energy-saving products, continuously
incorporating creative ideas and developing
new products to enhance performance and
services, but also emphasizes providing
solutions with environmental, social, and
governance impacts, thereby fulfilling
corporate social responsibility. We firmly
believe that customer relationships are the
foundation of sustainable business operations.
By offering comprehensive design and
development support as well as digital
innovative services, we deepen collaboration
with customers and enhance the company’s
competitiveness.

RNE () ~ &P (B
&)

The company (causal), and
customers (directly related)

3.1EH T
3.1
Management
Policy

B A
(HETE™E)
Product Life Cycle
Management
(Custom Topic)

B EmEmA I - et
A [T B AR BIE S R ORE T IR
wEAt g R/ IME » RE A EHUEEE
TR AE - [FEIRF N R AL ORE SR CRIEDH & % - T
R E AR E AR B HE R
> e RS B R E A
{ELa2EEE -

In the life cycle management of electronic
products, from design and production to usage
and disposal, it is essential to minimize the
environmental and social impacts of the
products while enhancing the company’s
governance and accountability. At the same
time, warranties must be provided to protect
consumers. For us, the more stable a product
is, the more it earns consumer favor, thereby
increasing confidence in purchasing
subsequent new products upon their market
launch.

RNE(ERK) ~ B P (EH#H
)

The company (causal), and
customers (directly related)

3.1 EH T
3.1
Management
Policy

FEEH RS

Explanation of Key Impacted Parties:

1.

R AFEIRTEN RN TE) > SRR IS A HE R EA
Causal: The company’s actions or inactions may lead to negative impacts.

(R - AHERATEEIEE « (RHESGHE - ERER T REAVE S B E -

Enabling: The organization’s activities cause, facilitate, or induce the emergence and attention of significant topics.

ELREERE - EREERHBE A E R (R N BRI

Directly Related: Directly causes immediate impacts on the relevant stakeholders.
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= - BiEeE
Integrity Governance
2.1 EEEEE

Board Operations

2o SEFREE R A
Governance Structure and Composition
210 el S EL L I FE 5 P
Nomination and Selection of the Highest Governance Body
11 e G HR B (P P
Chair of the Highest Governance Body
212 e aE AN EEEHREHE AT
Role of the Highest Governance Body in Impact Management Oversight
13 ERERAETA
Person Responsible for Impact Management
514 B = e HE A K B AR A
Role of the Highest Governance Body in Sustainability Reporting
s Tl
Conflict of Interest
1 TR AP T
Communication of Key Material Events
17 AP B R,
Collective Intelligence of the Highest Governance Body
218 wx e e E BT HY SRR A
Performance Evaluation of the Highest Governance Body
1o BRI
Compensation Policy
220 A
Compensation Decision-Making Process
22 B R
Policy Commitment
. CINGE
Incorporation into Policy Commitment
)25 WA R
Procedures for Remedying Negative Impacts
130 RS
Collective Agreement
1051 BRI R EZ
Diversity of Governance Bodies and Employees
2061 B P A R A BRI 5 70
Discrimination Incidents and Corrective Actions Taken by the Organization
PRI 45 1+ E FH R B G 1 e o\ P 2 e R G 1 FEE e
407-1 Operational Sites or Suppliers Potentially Facing Risks to Freedom of Association and Collective
Bargaining
201 BRI (AL | 2 B AR
Significant Risks of Child Labor at Operational Sites and Suppliers
409-1 HL g a8 1 55 Bl 2 B K SR\ b Y = A R R A (L P
Operational Sites and Suppliers with Significant Risks of Forced or Compulsory Labor

2-9

AR

Company Organization Chart
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HE E2H
£MBH

EEE
[ wmtzae —— we=

[emme | [ emm | [ eme |

EET

=it il BEAE
By Department Job Responsibilities
1. BUAEEBEIEHEEE -
Establish the company's board governance system.
2 EEAH-REHG -
Hold a board meeting once every quarter.
3. Eﬁn/u U?\%ﬁ?ﬁl%ﬁg °
B Review the implementation status of the previous meeting.
Board of 4. HEEFERG AL
Directors Protect the rights and interests of stakeholders.
5. IEAEHEHE -
Enhance information transparency.
6. HMHREMRATNAHEE AR -
Handle other related governance matters in accordance with the Corporate Governance Best
Practice Principles.
e INE] SR E B IE N B S NSRS 2 AT -
. . Implementation of internal control and internal audit operations within the company and its invested
Audit Office .
subsidiaries.
1. ARAFEER - MRS RIS RE BT -
Planning, managing, and implementing the company’s short- and long-term business strategies.
2. AERIAEZEGHS R E EH
Management of the organization and regulations of various company committees.
HEMHE 3.  ANNEFREHEASE -
General Human resources management and planning.
Administration | 4. K ERrEETEAE -
Office Busmess investment management planning.
5. ECEBHEBETE
Planning and management of computerized operations.
6. R~ Ykl AR S BRI
Procurement of raw materials, supplies, and machinery and equipment.
1. AEWBESHEEE SR TR ER -
Management and allocation of the company’s financial funds and handling of banking transactions.
B 2. GitHlEZE KGR - MEEEREME -
e Establishment of accounting systems and handling of accounting and tax affairs.
Finance ot =t g v & &
5 3. AEEATBEERISER -
epartment . . —_—
Overall management of the company’s capital market fundraising activities.
4. NEIRCHRE R R

Handling of the company’s shareholders’ meetings and shareholder affairs.
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1. BAESROHE L HERE -
Promotion of existing and new products.
2. BHSERS TG A S L g B R e R AT
Market research, development, and promotion and analysis of sales channels for the aforementioned
business.
3. RFEEEHREREE - o SR ZBEE -
Collection and analysis of competitor intelligence and formulation of countermeasures.
4. HUELBH B BB ST E 2 BEETEL T -
e Formulation and analysis of sales plans for new products.
oo TR 15 BREHE P RBINIMETEE S -
(f‘j"_ %%&Fﬁ ) Development of new clients and planning of domestic and international collaboration projects.
BoBRER | 6 g e n R DT -
AR Research and development of new businesses, new products, and new technologies.
Product | 7 g e it R B SR A L (L A
BL.IS!I’]-ESS Control of costs and pricing for existing and new products.
(FirsDtI\QZI?i:ess 8 fﬁﬁ%%ié&?ﬁZﬁﬂj’%Eﬁ% ) . . -
Unit. Second Reseal\*,ch and |mproverner1t of proguctlon fckft\:hnlque?s for existing products.
Busion Uiy | 9 PGS HERCHERE » DU SRR 2 BRI I -
and Brand Pr(zdlj'(ft sales al‘ld promf)tion to ?chieve the company;s estabILshed business and profit targets. ‘
Business Uniyy | 10+ BERTSBSIRRE#]  OHARC MR BISH AR - BUGRYE BB SRIE RS, - FRES
T JOK, A A=
MHEERRES -
Formulation of business expansion plans and development of appropriate and necessary strategies,
including setting target clients and products, target regions, and target sales volumes.
11. BFEHEE - ERETL SISk 2 B - 4iEt - o -
Customer credit investigation, data establishment, and organization, statistical analysis, and review of
sales records.
12. FPZEWRETE - &5 2 AR B BN 7 S $8 o il Jo s P 2 R PR -
Management of customer accounts receivable, handling customer complaints and services,
coordination of production and sales, and management of customer shipments.

1. ERAtES BRI E AR SIS RE -

HER Manufacturing and production of information products such as power supplies and computer
(ZBEEE ~ peripherals.
EfEETR |20 FiREYR R - BEMEH -
(B T) Procurement of required raw materials and management of materials.
Production 3. iR BT -
Division Establishment and implementation of quality assurance systems.
(Anyuan Weijia, | 4. FEERANTEA - $EAA R -
Weigiao Reduction of labor costs and improvement of production efficiency.
Electronics, and | 5. AR ~ TAERiT 2 I EAFRH -
Wei Sheng Feng Establishment and enhancement of production and engineering technologies.

Electronics) | 6.  HAhEAZE - USRS -

Other operations related to production and manufacturing.
> —t
KEBEEZEEY

Sustainable Development Committee
2-9&2-12&2-13&2-14

AONEIRY 2023 FFRRILK BRIV R B - DIERE SO ER RS > oihaE » |t E
LK WS EEERL ~ BB AR - STILRIS Mk 47 [ BA B 25k B o FL - kSRR
ZEgEHAFNSIEEHEGAHER - HESHEEEENEEEE)  TEFEIREE A BETAR
B - ZZEY TAANENEHMN  IREUKEHAN T GRIBE SR/ NME - TEATREZERAFH
MG A NKERETT IR - M E MR RIS I H AR -

In 2023, the company established a dedicated unit for sustainable development to keep pace with
global sustainability trends, analyze issues related to governance, environment, and society, and integrate
these with core operations, product innovation, and services to set strategic sustainability directions and
initiatives. The Sustainable Development Committee, composed of the company’s senior management and
convened by the General Manager (as the Chairperson), may, when necessary, assign dedicated personnel
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to serve as the Secretary-General. Under this committee, functional groups such as the Corporate
Governance Group, Environmental Sustainability Group, and Social Care Group are established. Their main
responsibility is to coordinate the company’s overall corporate social responsibility and sustainability
direction and to formulate corresponding strategies and objectives.
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The Sustainable Development Committee serves as the company’s main decision-making and
implementation body for sustainability. Its responsibilities include proposing and executing sustainability
policies, corporate governance-related management programs, and implementation plans. The committee
holds one regular meeting each year and may convene additional meetings when necessary. At the beginning
of each year, it presents an execution plan and a report on the results achieved. Functional groups may be
adjusted as needed but require committee approval. Each functional group holds working meetings as
necessary to review progress and execution.
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In addition, the committee is responsible for compiling the sustainability report, which is submitted to
the Board of Directors for review and publication. The committee also regularly reviews company
performance and progress toward goals, guiding departments in addressing business ethics issues and
promoting process improvements. It reports annually to the Board of Directors, covering policy objectives,
key sustainability programs, and performance results. Through stakeholder engagement, it identifies key
areas of concern, discloses sustainability goals, and shares outcomes of sustainability innovation projects. If
negative impacts on stakeholders arise, the responsible unit must report the matter and improvement
measures to the Board of Directors.
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Through the Sustainable Development Committee, the company can more effectively advance its
sustainability policies and objectives, ensure the fulfillment of corporate social responsibility, and
continuously monitor global sustainability trends.

HEGREM
Overview of Board Members
2-9&2-10&405-1
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HEC Technology’s highest governance body is the Board of Directors. To strengthen corporate
governance and enhance the sound development and functioning of the board’s composition and structure,
the Board of Directors consists of 10 seats (including four independent directors). The board is composed of
directors with extensive industry experience and professional expertise. In accordance with the Securities
and Exchange Act and the Regulations Governing Procedure for Board of Directors Meetings of Public
Companies, the company has established the “Board of Directors Meeting Rules” and holds board meetings
regularly to ensure strict compliance. In addition, HEC has formulated the “Election Procedures for Directors
and Supervisors” in accordance with the Company Act to ensure the fair, just, and open election of board
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members. The average tenure of directors is 6 years, and no independent director has served more than
three consecutive terms.
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Furthermore, the company promotes and respects a policy of board diversity to enhance overall
performance. The current board includes 3 female directors, accounting for 30% of its members, and the
company will continue to work toward increasing the proportion of female directors in the future.

HHRERE N TR KSR E R TR

The board members’ primary education, experience, and concurrent positions are summarized in the
following table:

HEGREEN
Board Member Information
VKO -
- s BREAM | gy | zmmaw El 5365
o i A Es il Term Major Education BEUlL A B IE
Position / Gende Appointment Current Concurrent
. Name Age . of and Work .. . )
Title r (Optional) Office SraTET Positions in This and
Date of Other Companies
Commencement
K A W A
i
Graduated
from National
Chengchi
University,
Graduate
Institute of
Business & ARRNFZFA
Research H ZEANFER
LN EE A
T Legal
Bachelor’s Representative
degree in of the
HERHT 50 4 Electrical Company’s
AR i L)Uﬂi_ Engineering Subsidiary
Chairman FEH 5 | Over 2014.06.20 35 from National | ® & B R JJ#13
and BillWang | Male | 50 June 20, 2014 3 Chiao Tung Al 2 H A
Concurrent years University A
General ye?drs HA B 5 B A Board
Manager © TREAGS Representative
Product of LFE and
Manager at OPTIMA
MITAC Companies
Computer ® iHEIREDS
&I RF 7 4 Director of
P i ] 48 4K Power Master
H
Deputy
General
Manager of
Production
Department
at HEC
Technology
wE ig}jﬁi anl\;al 50 i 2019.06.20 33£|E @A B | e i
; N -
Director Huang e Uk June 20, 2019 years (eSS None
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Over
50
years
old

Graduated
from National
Chung Hsing
University,
Department
of Finance
and Taxation
5 B B4R
ETRR R
Director of
General
Management
Office at
Hanrui
Technology
B EMKE
I

Director of
Fuda
Aerospace

T E W R
Z A
Supervisor of
Yuda
Electronics
7
Z A
Supervisor of
Zifeng
Investment
o2 1 &
edlicdANEIEY)
T EI4E

Vice

President of
Finance at
Mitac
Investment
Holding Co.,
Ltd.

HE

Director

a5 R
Ko Ke

Male

50 %
Bk
Over
50
years
old

2013.06.14
June 14, 2013

34

years

o LR B AL
VN
Graduated
from National
Chung Hsing
University,
Department
of Economics
=R E
N
Director of
San Shing
Fastech Corp.

AN E 2
FREZEN
REA

Legal
Representative
of the
Company’s
Korean
Subsidiary
ot
KHEFAFEZ
wEEAERA
Board
Representative
of OPTIMA
Company, LFE,
and Their
Subsidiaries
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KEFHE 71‘*
CEEs T il A
(’;”;‘;f;; s IS T
2. s BEEY
Accounting i RALL A
from the .
University of Su'perwsor of
30~50 lllinois at |W'5”t°“ :
» . 3 Urbana- nvestment,
25 FRE Fe;r:al 30?50 2013.06.14 fE Champaign Chengli
Director Sijia Li June 14, 2013 paign, Investment,
e years years USA Onkvo
old & ¥
f s 2 /\F 5 Investment,
H () 2 =5 d Liwei
EE an |We| -
Chief =ERES
Financial Director of San
Shing Fastech
Officer at Colrng astec
Onkyo Asset P-
Management
Co., Ltd.
(=1 VA
(AN
Board
Representative
o S of LFE Compan
S H R el
50 5% -~ T = NEENFEES
. 17 A R A H]
B DLk 3 4E S REAN
HH T4 % Over 2013.06.14 3 Chai < . Board
Director Lisheng Li Male 50 June 14, 2013 alrman ° Representative
years Rongxin
years . of OPTIMA
Industrial Co.,
old Ltd Company
' KT 45 &% (B
HH
Director of
Daewoo Textile
Co., Ltd.
EEBREE
HE e e (EREE T (&
fiE TR~ (EARE
Master’s S i
degree in Director of
Business Wistron
Administratio Changxing
50 1% n from Electronics,
BLE College of Wistron
e o 3 M El i
wh | ORE D | e | 2030sas | 3F | Menagemen | Electronics, and
Director &) Male | 50 June 14, 2013 , yu o
Zhong years Taiwan International
ye?c;s University Trading
O vl Parawy == i
HEEE & B K T RELN
M 7 A R HZEBARFE
INE] R N
General Board
Manager of Representative
Nichia Asset of LFE and Liwei
Management Companies
Co., Ltd.
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T EE
Independent
Director

8
Zhigiang
Hua

Male

50 %
Bk
Over
50
years
old

2022.06.23
June 23, 2022

34

years

Bk B
REBHE A
B
Ph.D.in
Electrical
Engineering
from the
University of
Missouri, USA
i T K 22 R
At
Bachelor’s
degree in
Electrical
Engineering
from National
Cheng Kung
University

Y 17 & MR
RREZ B
RS
Distinguished
Professor,
Department
of Electrical
Engineering,
National
Yunlin
University of
Science and
Technology

Y 17 & pR R
R E A%
AT RS
Director of
Research and
Development,
National
Yunlin
University of
Science and
Technology

B 17 & R}
RRE T
Bkt
Dean of
College of
Engineering,
National
Yunlin
University of
Science and
Technology

® i

AR

None

T EE
Independent
Director

PR 2
Rongchao
Chen

Male

50 5%
Bk
Over
50
years
old

2022.06.23
June 23, 2022

34

years

BY 17 H 1E K
B EEW
Eipiti=amn
Master’s
degree from
Graduate

o8 5h R
I ARAE R
Yt AR
AERAFEZ
w2 &
VEH
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Institute of
Law, National
Chung Cheng
University
ERVANER N
BLmE Rk
el &
Department
of
Accounting,
College of Law
and Business,
National
Chung Hsing
University
L% & &1 Al
= P B
TN
Certified
Public
Accountant at
Watt
Accounting
Firm
HEREEG
=t Bl =5 % P
A
Senior
Manager at
KPMG Taiwan

Compensation
Committee
Member and
Independent
Director of
Yahong
Electronics
Technology Co.,
Ltd. and Keyan
Biotechnology
Co., Ltd.

TIIEE
Independent
Director

REE
Jiade Xu

Male

30~50
5%

30-50

years
old

2022.06.23
June 23, 2022

34

years

=L N
2 extension
school Ff&
EEHEE
Certificate in
International
Business
Management
from Harvard
University
Extension
School, USA
¥ B R L
KB PR HE
Sy EHE 1
Master’s
degree in
International
Trade
Management
from Boston
University,
USA
HEHAEER
(R AN RAS
H

General
Manager of
Chunyou

HPEEFER
= AR VA
HERHME
B
Independent
Director and
Compensation
Committee
Member of
Kuanglong
Industrial Co.,
Ltd.
HTER R 1
HRATEAN
wHEAERA
Board
Representative
of Xuande
Technology Co.,
Ltd.
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Enterprise
Co., Ltd.

H R (%)
il =IN
Supervisor of
Xuande
Technology
Co., Ltd.
MERER
RAFEESE
Director of
Heli
Investment
Co., Ltd.

P EE ()
ANEIE e
=
Compensatio
n Committee
Member of
Kuanglong
Industrial Co.,
Ltd.

BIIES
Independent
Director

THiEs
Yuling Wang

Femal

30~50
5%

30-50

years
old

2023.06.15
June 15, 2022

years

2/E | ®

ERAS PN
BRI
Pt e L
Master of
Laws from
Graduate
Institute of
Law, National
Taiwan
University
AL B R
RIEHRER
P
Lawyer at
Hengli
Zhiyuan
International
Law Firm
208 3 L
TEREE
Judge at New
Taipei District
Court, Taiwan

BE IR
B3 B BR S ]
ZHMEE K
W EE
Compensation
Committee
Member and
Independent
Director of
Zhongtai
Resource
Technology Co.,
Ltd.

it B A 30~50 5% 3 iz 0 S0 ERLL L 7 fir -

Remark: There are 3 board members aged 30-50 and 7 board members over 50.

EEGEREIR

Board Professional Competence Table

7
Positio
n / Title

%4
NAME

EEFEE R

Industry Experience

HERES

Professional Competence

SRAT/AA 5
Banking/Financ
e

LEEH

Managemen
t

SETH
Sales &
Marketin

g

e
Research &
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t
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upr vagiil
Accounting
& Financial
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-V E
Informatio
n
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JE B
Risk
Managemen
t
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Conflict of Interest Avoidance
2-11&2-15
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As of December 31, 2024, the Chairman of the Board concurrently served as the General Manager.
However, following the organizational adjustments in 2025, the positions of Chairman and General Manager
were assigned to different individuals. The related personnel changes have completed the appointment
procedures in accordance with corporate governance regulations and were announced on the Market
Observation Post System.
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The election of the Company's directors complies with the Company’s "Rules for the Election of
Directors and Supervisors," as well as relevant laws including the Company Act and the Securities and
Exchange Act. The current composition of the Board of Directors consists of 4 independent directors (40%)
and 6 non-independent directors (60%).The Company’s established "Code of Integrity in Operations"
includes a conflict-of-interest avoidance system for directors and managers. When a director has a
personal or representative interest in any agenda item, they must disclose the key details of such interest
during the board meeting. If the matter poses a potential harm to the Company’s interests, the director
must refrain from participating in the discussion and voting, and must avoid exercising proxy voting on
behalf of other directors.

EEREHER GEE R S THEPAT

The implementation of directors’ recusal for conflict-of-interest agenda items is as follows:

= HEGHH/EX BREAR SEFHIEY
Director Date/Term of the Board of Directors Agenda Item Participation in Voting
ZEH A 2023 4F 08 H & 2024 F | {RAENESS 206 iR Fi
2 HE TS C 3 e f % TE B B R AR
Compensation Disbursement for | #Es2BisT5m @ W5 E
Managers from August 2023 to REFXE » KRHEHITE
February 2024 SR R 5
f SR
In accordance with
ERRAREEGHE Article 206 of the
Chairman %5 16 fEES 10 X 2024 £ 3 13 H

concurrently
serving as General
Manager

16th Term, 10th Meeting, March 13,
2024

LA FTE R E
Managerial Salary Adjustment

Proposal

Company Act, the
Chairman concurrently
serving as General
Manager recused from
the discussion and
designated a proxy
chair. Upon inquiry by
the proxy chair, all other
attending directors
unanimously approved
without objection.
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The remuneration for
directors and
supervisors is

AN TIE S - 468\ E T | designated for all
Al T S S B directors and

Proposed Remuneration for supervisors. In

Directors, Supervisors, and accordance with Article
Managers 206 of the Company Act,

the Chairman
concurrently serving as
General Manager
recused from the
discussion and
appointed a proxy chair.
¥ 16 J@EE 1320248 H9 H Upon inquiry by the
16th Term, 13th Meeting, August 9, proxy chair, all other
2024 attending directors
unanimously approved
without objection.
RAFNES 206 R
JE B SRR AT AR A
AP 0 WHEE
REER - SRR
s Bt RS S — 2K
In accordance with
WOHLA 2024 4F 03 H % 2024 £ | Article 206 of the

07 A B TEF S e EASE Company Act, the
Compensation Disbursement for Chairman concurrently
Managers from March 2024 to serving as General
July 2024 Manager recused from

the discussion and
appointed a proxy chair.
Upon inquiry by the
proxy chair, all other
attending directors
unanimously approved
without objection.

EREHEE
Communication of Major Events
2-16&2-16
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The Company places great importance on issues related to sustainable organizational operations. The
corporate governance officer reports to the Board of Directors quarterly in 2024 on “Greenhouse Gas

i
A
i
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Inventory and Verification Schedule Planning,” “Carbon Reduction Measures,” and “ESG Implementation
Status.” Annually, the officer reports to the Board on the “Sustainable Development Committee’s
Implementation Status” and “Stakeholder Communication Status.” The Company explores relevant issues
across environmental, economic, and social dimensions (as shown in the table below) and tracks
environmental-related matters quarterly to ensure that the Company’s business activities align with
environmental sustainability. At the same time, the Company values employee welfare and fair treatment.
To this end, the Compensation Committee meets at least twice a year, and the results are submitted to the
Board for review and approval. A fair and transparent compensation system is established to ensure that
employees’ contributions receive reasonable remuneration.

HE BEREH SR B

Nature Major Event Overview of Communication Proposal

RIEHE 10 KAFEFEHHERESRE - ST A A= R & S SBIE  E
Environmental 1 Case The Company tracks and reports quarterly to the Board of Directors to discuss the planning

Aspect of greenhouse gas inventory and verification schedules.

BE-RNEARET SN E R Rk EREEBE S > 2024 FEKIGEE Y &
S HE WL
Economic 1 Case Annually, the Compensation Committee approves the remuneration before disbursement
Aspect and submits it to the Board of Directors for approval. In 2024, payments were made

according to the approved amounts.
® 2024 4 03 A 13 HIEB(CHRIGMEME  SEIFE) ¢
Approved on March 13, 2024 (payments made according to the approved amounts):
1. 1.2023 5 T2 Fe & S 55 3 i Eu o R s 8H 2R
Proposal on the distribution ratios and amounts of employee and director
remuneration for 2023

2. HEHA 2023 4 8 [ & 2024 £F 2 H A IAMBE S e %

Soj;:gﬁgect E f{;e Compensation disb‘urfement for‘mfanagers from August 2023 to February 2024

® 2024 £ 08 H 09 H (LRI M~ AR -
Approved on August 9, 2024 (payments made according to the approved amounts):

1. RAFEES - KA B TS THE 3R
Proposed remuneration for the Company’s directors, managers, and employees

2. #LHA 2024 £ 3 H £ 2024 F 7 F S TABEEE AR
Compensation disbursement for managers from March 2024 to July 2024
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Investor Rights
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To ensure that investors can obtain accurate, timely, and effective information, the Company
discloses detailed historical financial reports, shareholders’ meeting manuals, annual reports, investor
conference materials, and major announcements on HEC Technology’s official website under the “Investor
Information” section, as well as on the Market Observation Post System for investor reference. Investors
may also express their opinions and suggestions to the Company via the investor service hotline, fax, or
email. The contact information for investor services is provided on the Company’s official website under
the “Stakeholder Section.” Service URL: http://www.hec-group.com.tw/index.php?id=170&L=1.
HEgERE
Board of Directors Training
2-17
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In addition to possessing relevant industry experience and professional knowledge and skills, the
Company regularly arranges training courses for directors to enhance their functions and the operation of
the Board of Directors. By continuously providing diverse external training programs, directors’ expertise is
strengthened, allowing them to fully perform their roles in business decision-making and leadership
oversight. In 2024, the total training hours for directors amounted to 84 hours.

N SR
i R =P ERET M I e
R NAME Date Organizer Course Title Duration
Title Hours
2024 [5] 7% 7k 48 4 b BF A (2
# e s g B Sl T
EBE | Em | 20/07/03 | EMEALH SR 6N | 6/
Bill Wang | July 33,2024 | Taiwan Stock Exchange . athay l_'ls aihable 6 hours | 6hours
the Board Finance and Climate Change
Summit
2024 [B Z= 7k 48 <& il B SR
e A i)
2024/07/03 | EEBHAIE B SR 6/I\F
July 3,2024 | Taiwan Stock Exchange . athay l_'ls ainable 6 hours
Finance and Climate Change
Summit
2024/09/10 | i sprse e HtREEEAT S SES
- fiul 25 September f:%”%ﬁxiiﬁh N Strengthening Taiwan ) 33;J\E% 12/12%
Director Ko Ke 10, 2024 alwan stock £xchange Capital Market Summit ours hours
& RS
it | 20047F KEPYH A 5
2024/10/25 i SEHE T AR ”
Securities and Futures 3/NF
October 25, 2024 Insider Share Trading
Market Development . 3 hours
2024 Foundation, Republic of Regulatory Compliance
China ’ Briefing
FEK B NEAE -85
A h 2 A FABRE N R 5 H 3
2024/11/05 G (£) . 37\
November 5, | Corporate Governance Integrity Management and M
L . Corporate Governance — 3 hours
2024 Association, Republic of .
China Starting from Labor Law
Developments and Insider
EE FREL Trading (Part 1) 6/ [\
Director Lisheng Li S KOS BN )R- 5% 6 hours
T‘i)ﬁi]\‘#‘%%ﬁa Eﬂ/ﬂi@ﬂ%@?ﬂﬁﬁ@%ﬂj%ﬁ?
2024/11/05 | EERfE (r "
November 5, | Corporate Governance Integrity Management and 3/
L. . Corporate Governance — 3 hours
2024 Association, Republic of .
China Starting from Labor Law
Developments and Insider
Trading (Part 2)
W ELE N R EES 2
BHEHSSELAEY N By
4 2% e B T Sy
2024/05/03 | Securities and Futures ?E;ii?;fiib Hent 3/NF
May 3, 2024 | Market Development Practice Briefin P 3 hours
SEE Foundation, Republic of &
HE ISingjun China 67|\
Director =’ R 6 hours
Zhong e it | 2028 IV ARYRA 5,
2024/10/11 i SER I E SR .
Securities and Futures 3/NF
October 11, 2024 Insider Share Trading
Market Development . 3 hours
2024 Foundation, Republic of Regulatory Compliance
China ! Briefing
#E s 2024/06/07 | ... —T CRTRETRIF ) ESE W | 3/NRF | ) /NS
Director 7T June 7, 2024 = =k ] 3 hours )
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Xiuling Taiwan Academy of [ New Energy Era] Director 21
Huang Directors Continuing Education Course hours
2024 [2%% 7k 48 < b B SR M
e g A e BB ol smtE
2024/07/03 | EEE S G SETER 6/1\E
. 2024 Cathay Sustainable
July 3, 2024 | Taiwan Stock Exchange . . 6 hours
Finance and Climate Change
Summit
"R R R E
MEIEANFER 5T | BT EH BT
2024/09/27 | W5t EEEESE Common  Deficiencies in 6/ ]\
September | Accounting Research and "Financial Statement 6 hours
27,2024 Development Foundation, | Review" and Practical
Republic of China Analysis of Key Internal
Control Regulations
AN [ 2y A i g
. e oo | B3 TUREREEE
Y m@ﬁ’;%ﬁg ) P
2024/10/07 | iFE RS SR .
. Practical Analysis of Internal 6/]NEF
October 7, Accounting Research and
. Control Management for 6 hours
2024 Development Foundation, "
- . Corporate "Greenhouse Gas
Republic of China R
Inventory
2024 [ 7% 7k 48 < il B SR
s s S Tl emTE
2024/07/03 | EEEEHAT G B 6/\FF
. 2024 Cathay Sustainable
July 3,2024 | Taiwan Stock Exchange . . 6 hours
Finance and Climate Change
ex Summit
HH ZREE S e 9/
Director Siji: Li w f]\jj%'; R 7 e 9 hours
BHET S SEESY | 2024 FE AN R SN
2024/10/04 i “r -
October 4 Securities and Futures = 37N
2024 ’ Market Development 2024 Insider Trading 3 hours
Foundation, Republic of Prevention Briefing
China
W EDE AN ERE 75
JEL st B ETSREEeY . .
P HE DA - D - \Z\‘mj & ,_.:’ QE
- - " 2024/05/31 | Securities and Futures K E% REBESE 37N 3/NEF
Zhigiang Sustainable Development
Independent May 31, 2024 | Market Development . . 3 hours | 3hours
i Hua _ . Practice Briefing
Director Foundation, Republic of
China
tHEDEANFELTEHE
7 o INERATH S S
Corporate Governance Corporate Governance and
May 9, 2024 . : ) N 3 hours
- Association, Republic of Director Responsibilities
WL China
HH REE — - - 6/]\i%
. I I oM EE » R
Independent | Jiade Xu HENEANFENEFER jg%ﬁ; BERRHET 6 hours
Director 2024/11/07 | & S s , .
The Carbon Wave Arrives: 37N
November 7, | Corporate Governance .
L . An Overview of Carbon 3 hours
2024 Association, Republic of . .
. Credit Formation and
China .
Trading Systems
EHBER THREREAAFEA
e T R [ EcAa i b
2024/05/10 Taiwan Academy of Leveraging Policy Tools to 3/\BF
JE1L i May 10, 2024 Directors y Enhance Corporate 3 hours
HE Ronﬂzhao Governance and Reduce 9/ NiE
Independent Cﬁen R&D Risks 9 hours
Director A b B KB EERAUEBE T
2024/06/19 '?a;\?jii\{;ﬁao{iz;lions Practical Sharing on 3/NF
June 19, 2024 Sustainable Report 3 hours

Association

Preparation
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2024/06/19 | £ T Carbon Exchange Support 3/\BF
Taiwan Investor Relations .
June 19, 2024 Associati and Outlook & Data-Driven 3 hours
ssociation ) )
Precise Carbon Reduction to
Drive Operational
Management Upgrades
HREAGZEA(EEHILEL
A B E BRI
. e sre e | E-EERE SN TNV KE
AHE AR | R T
EETSELeY | DUON _ .
2024/02/27 — Advanced Practical Seminar e
Securities and Futures i ) /NI
February 27, K | for Directors and Supervisors | 5
2024 Market Development (Including Independent) and ours
Foundation, Republic of
China Corporate Governance
Officers — Sustainable Supply
Strategies Amid Increasing
g% FHiFs Global Ris 6/ 15
Independent Yuling BFHESN (S EL 6 houTs
Director Wang HUAH B B RS R
\ - BEHE R 5 i AL
BHELE A P EEREES |
TGS EAESE | Advanced Practical Seminar
2024/08/06 i -
August 6 Securities and Futures for Directors and Supervisors 37N
5024 ’ Market Development (Including Independent) and | 3 hours
Foundation, Republic of Corporate Governance
China Officers — Carbon Credit
Trading Mechanisms and
Carbon Management
Applications

EEGERGHE

Board Performance Evaluation
2-18

B T7EENENEM  IBAES IR WEIISNBE » DI MESRGIVEERCER « IR EAR
JE - EEGEEHE T EERE - FHEHART ~ #®E -~ U730 BUTEAL - 1R EREEZIERIR E
T B SRR ES T - [EhESBKEMUNIRENREE T - AN R E R EEX S
B TRAS - M FERE R A MBI - a4 RIE(E S B Se S EH B S5 -

To implement corporate governance, enhance the functionality of the board of directors, and establish
performance objectives to improve board operational efficiency, the main cycle, evaluation period, scope,
method, executing unit, and procedures of board performance evaluation should be conducted in
accordance with the relevant regulations. The evaluation should cover the overall board, individual directors,
and functional committees. External professional organizations or teams of experts and scholars may
participate in the evaluation, and their professionalism and independence must be ensured. The evaluation
results should serve as a reference when selecting or nominating directors.

KON E R AR 2 AR S AR - sEhEE - DTG HE AN A TR

The evaluation cycle and period, scope, method, and content of the board performance assessment of
the company are as follows:

-

FHEH A FHAEH AR A R E P T FHERE
Evaluation Cycle Evaluation Period Evaluation Scope Evaluation Method Evaluation Content
5024.01.01~ EFEY HHESERE - | E29 FiNE - F29 | EEFEUNIT G4
BT K pitasy | FEIZREES - F | NHE - EERED | REs
St = 27

Conducted once a From January 1, FE® ;—c;\ = ' Board Performa.nce

year. 2024 to Board of Directors, Board of Directors, Internal Evaluation

individual directors, Compensation Results Report
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December 31, members of the

2024. Compensation
Committee, members of
the Audit Committee.

Committee, Audit
Committee internal self-
assessment, individual
director self-assessment.

KAHE EZE NG AR EEEGEREHE 2 fEHE - W R/ DESHE TFI A KH A
The company should consider its status and needs when establishing the performance evaluation
criteria for the board of directors, and at a minimum, should include the following five major aspects:

RS
SEAETEH Average Score
Evaluation Criteria 2022 £ 2023 &£ 2024 £
2022 Year 2023 Year 2024 Year

A, BNEEIE S SR

EPAE R 2 SIRR _ 4.73 4.83 4.88
Level of involvement in company operations
B. HLIEE e ALY

hrﬁi% E/ﬁﬁﬁnuﬁ : 4.93 4.97 4.94
Enhancing the quality of board decisions
C. EHaafp st

R ‘E&,T“ il 4.98 5.00 4.93
Board composition and structure
D. & i SEHEE

W AL R _ . 4.59 4.93 4.86
Selection and continuous education of directors
E. Bl e

P EL e 4.76 4.93 4.94
Internal control

fhieE © GEEI91557 2022 4F 1 4.80 5 2023 4F 1 4.92 5 2024 4F 1 491 > EEHREEEEPER
Remark: Average scores: 2022: 4.80; 2023: 4.92; 2024: 4.91. The overall operation of the board is excellent.

HEN B EEHE 2 B IHH B2/ V&5 MYIZSRERA

The performance evaluation criteria for board members should at least include the following six aspects:

SE35{5 47 Average Score
Gkl 2022 £ 2023 &£ 2024 £
Evaluation Criteria
2022 Year 2023 Year 2024 Year

A, N HAEB T

NE H t.TAE?tZ$fE o 5.00 5.00 4.83
Understanding of company goals and objectives
B. EEEIE

ERREEA o 4.96 5.00 5.00
Awareness of director responsibilities

A= E S B
c. %‘“a = @Z/,.\&E*Z , 4.93 4.96 4.95
Level of involvement in company operations
D. P EEH (e B

WDBE%{%:IET"%Z@ o 4.93 4.87 4.93
Internal relationship management and communication
E. & BHEE R RHEEE

EE.Z#%&%E@T' . . 4.52 5.00 5.00
Professionalism and continuous education of directors
F. PIEDHZAE

PIEb ] 5.00 5.00 5.00
Internal control

fHiEE © GESEIg15 S5 £ 2022 4F £ 4.90 5 2023 4F 1 4.97 5 2024 4 1 4.95 > EHHKEBBENER -
Remark: Average scores: 2022: 4.90; 2023: 4.97; 2024: 4.95. The overall performance of the board members is excellent.

A B g ARG 2 EEH E R /D aFE NYIIIREAE

The performance evaluation criteria for the Compensation Committee should include at least the

following five key areas:

TEES
SEAETEH Average Score
Evaluation Criteria 2022 £ 2023 4 2024 &£
2022 Year 2023 Year 2024 Year

A, BNFEEE S SR

HoABAZ SIER , 5.00 5.00 5.00
Level of involvement in company operations
B. TIEEMEZ EFREY

j]ﬁb ffE;cE = H&Euu%ﬂ' N ' ' 4.79 455 4.65
Awareness of the responsibilities of functional committees
C. ETLTHEE ;a:l@:\x'ﬂ:rm%

AR EE AR | | 7 a7 .
Enhancing the decision-making quality of functional committees
D. DipeMEZ B G4 R BT 4.92 5.00 5.00
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Composition and selection of members of functional committees

E. PYERfzEd]

Internal control

4.78

5.00

5.00

BT BESEI9155) £ 2022 4F ¢ 4.83 5 2023 £ © 4.80 5 2024 4 © 4.92 » HEHMINE B gRAEEEER -
Remark: Average scores: 2022: 4.83; 2023: 4.80; 2024: 4.92. The overall operation of the compensation committee is excellent.

FatZ AGER

sl 2 8 IH H 2/ Va5t MY REFA -

The performance evaluation criteria for the audit committee should at least include the following five

aspects:

SHEEHE

Evaluation Criteria

Average Score

2022 £
2022 Year

2023 &£
2023 Year

2024 4£
2024 Year

A BANEIEE Y SRR
Level of involvement in company operations

5.00

4.94

5.00

B. IIREMEZ By AI
Awareness of the responsibilities of functional
committees

4.83

4.90

5.00

C. IEATIREMEZ B g AR E
Enhancing the decision-making quality of
functional committees

4.95

4.96

5.00

D. ThREMEZ B 4HR R BT
Composition and selection of members of
functional committees

5.00

5.00

5.00

E. PRz

Internal control

4.67

5.00

5.00

i  SESEI9155) ¢ 2022 4F ¢ 4.90 5 2023 4 ¢ 4.95 5 2024 4 ¢ 5.00 > FEtEEHREAEFEEER -
Remark: Average scores: 2022: 4.90; 2023: 4.95; 2024: 5.00. The overall operation of the audit committee is excellent.

G MNRESETE < S R ~ SPAEEE - D sUREHE A

The evaluation cycle and period, scope, method, and content of the external performance evaluation

of the board:

P S SPRERE | AR PN
Evaluation Cycle Evaluation Period Evaluation Evaluation Evaluation
Scope Method Content
FHaf AEEHF
REANE &
=y H &G
—— ZAEAMENEZERE |l T 2023
= N . . s
£ - tEE NP R EEGIND
L AENEHE |EREHE R
RCE ~ DIRElE A ol .
= ppointing an ease refer to
. N . 2022/07/01~ ZEg
HEDEZFEFE—RK external the 2023 external
2023/06/30 Board,
Should be evaluated at least once every three professional performance
2022/07/01 to individual
years. organization - evaluation report
2023/06/30 board
The Chung Hua |of the board of
members, and
Corporate directors in the
functional
Governance "Investor
committees
Association Relations" section
on the company's
official website
under the link for
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the board's self-
performance

evaluation.

PHEA - AN FEBEREHESERC ESE Y - ERNERERZE G FE - S8
REFAR  TFaAEaHEEK -

During the reporting period, the performance evaluation results of the company's board of directors,
board members, and functional committees (Compensation Committee, Audit Committee) indicated that
the overall operations were effective and met corporate governance requirements.

NEEHEFERE

Corporate governance operations

2024 FEEEEGHG 5 K(A) > EELFEHZAOT

The board of directors held 5 meetings in 2024 (A), with the attendance of directors as follows:

= NFER y
LSO FRMEAH | EEHEDER (8/A] (%)
7 fia=A Actual number of
- " Number of proxy Actual attendance rate (or
Position / Title NAME attendances (or
. attendances absence rate) [B/A] (%)
R s 71 .
Chairman of the . 5 - 100%
Bill Wang
Board
= ==
e RIS A 5 - 100%
Director Ko Ke
= B
5 IS 5 - 100%
Director Sijia Li
= ETE=TN
EE S 5 - 100%
Director Xiuling Huang
== H
.§$ . E%E 5 - 100%
Director Dingjun Zhong
w=E PREE
5 - 100%
Director Lisheng Li ?
Independent 7hi ia’:\ Hua 5 - 100%
Director glang
W EE -
PES .
Independent 5 - 100%
. Rongchao Chen
Director
miz"‘k 4, ==/
ST tREETE .
Independent . 5 - 100%
. Jiade Xu
Director
TIrEE T
Independent vuling Wan 5 - 100%
Director g &

FERE
Audit Committee
2-19

KNS (AFRBITARENZEGTHMEINE) E=2R e &8 T HirEaT ) Kl
B FERTE EgHSHIE |  DURIELE - AN Z B0 S (FHH - B DU R AR R AR R 0
FTE NS SRR AV R A T

The company, in accordance with Article 3 of the "Regulations Governing the Exercise of Powers by the
Audit Committee of Publicly Listed Companies," has established an "Audit Committee" and formulated the
"Audit Committee Organizational Rules" to ensure strict compliance. Matters related to the number of
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committee members, term of office, powers, and meeting procedures, among others, shall be conducted in
accordance with the provisions of these rules.
> EEERVEZHAY
Main Purposes of Supervision:
— ~ NEIMFERR NERE
Proper presentation of the company's financial statements.
T ERS TN B (R BT MR
Appointment (dismissal) and independence and performance of the certified public accountant.
=~ NEINEER AR E N o
Effective implementation of the company's internal controls.
Mg~ A EPEIEMHRBE S KA -
Compliance with relevant laws and regulations.
h -~ A EFAEEEL R 2 EE
Management of existing or potential risks faced by the company.
FIEEGHSRETTESAEN  E4 > HPF—AREEN B2V — NEEHGTEIHE
£ - HEEBRERREL T
The Audit Committee is composed of all independent directors, totaling 4 members, with one serving
as the convener. At least one member should have accounting or financial expertise. Its main areas of
authority are as follows:
HilE BE TR R R
Formulating or amending the internal control system.
— | BRI A R
Assessing the effectiveness of the internal control system.
— | B R EARMSEBT R
Handling procedures related to significant financial transactions.
Iy BEL R E R E B ERR 2 BIEE
Supervising matters involving the directors' own interests, among others.
Flzs et © T E RN B E A NZERIGIVET - RS iRk
11 | Conflict of Interest: Independent directors shall recuse themselves from discussions and voting on matters in which
they have a personal interest.

FHZEGRVERHEAM—X > ATEHAE - 2024 FEFFZEGHE L 4 K(A)  FHEET
FEFERAT

The Audit Committee shall meet at least once every quarter, convened by the chairperson. In the year
2024, the Audit Committee held a total of 4 meetings (A), with the following attendance of audit committee
members:

EIEEEEFBEYER
Information on the operation of the Audit Committee.
= =h7 2 (9
H&fﬁ s B B (B) ZrhHERE EEHRER(%) [B/A]
Position / Number of proxy Actual attendance rate (%)
. NAME Actual attendance count (B).
Title attendances [B/Al.
_T.Zﬁ P ==/
ELEE REETE .
Independent . 4 - 100%
. Jiade Xu
Director
WIIEE PR S 4
Independent Rongchao - 100%
Director Chen
HIIEE HEE5E 4
Independent Zhigiang - 100%
Director Hua
== n 2
LS FHEe
Independent . - 100%
. Yuling Wang
Director
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H . BEG
il JEE R BT e
Meeting . . L Communication
Meeting session. Communication status.
date. outcomes.
1. 2023FFEAEE TR R -
s e s 2. EEENET T 18
2024/03/13 E.a'%;%@% 7j< HH uﬂ = EZW BT’]\E%J%J}? . .
L 1. 2023 Annual Internal Control Self-Inspection SR
March 13, One-on-one communication
2024 meeting Summary Report. No objections.
' ' 2. Internal Control System for Sustainable
Information Management.
2024/03/13 | FE—EENKEINRE S | 20234 [ 202450 N FEAZ E BB TIB T 84 - P
March 13, The 9th meeting of the 1st | 2023 and 2024 Internal Audit Business Execution e
. . No objections.
2024. Audit Committee. Report.
2024/05/10 | BEETREFANLZEY | 2024 FENEEZCEBITELHRS - T
May 10, The 10th meeting of the 1st | 2024 Annual Internal Audit Business Execution S
. ] No objections.
2024. Audit Committee. Report.
2024/08/09 | HE—fEHE T —REFHLZEY | 2024 FERNETELEBITE L &E - S
August 9, The 11th meeting of the 1st | 2024 Annual Internal Audit Business Execution S
. ] No objections.
2024. Audit Committee. Report.

1. 2024 ENEFERCEBBITIRI s -

2024 Annual Internal Audit Business Execution

Report.
2024/11/12 | HEE T RENEREG | 20 20255 ENHE L E W f
November The 12th meeting of the 1st Discussion on the 2025 Internal Audit Plan. No ;ic;'/e\cut?ons
12, 2024, Audit Committee. 3. fEET TPIEBEEEIRIE ) R T EbRS L jections.
€, -

Revision of the "Internal Control System" and
"Internal Audit System."

FEHRMEEY
Compensation Committee.
2-19

RyERANEESE -« B A R EHmINHIE » 2R " R BN EE R EE A
AT AR ZE B G E KATHERAEN L, 2 HUE B T RN EE S , KEE ”‘”iﬁi’ﬁﬂ%@é
LHARHANE - DLEEE -

To improve the company's compensation system for directors, supervisors, and managers, the company
has established a "Compensation Committee" and formulated the "Compensation Committee
Organizational Rules" in accordance with the "Regulations Governing the Establishment and Exercise of
Powers by the Compensation Committee for Companies Listed on Stock Exchanges or Traded in Securities
Firms."

KA ZHERNEES - ZEIL 4 N> MZEEG A GIIFEZE i - AL FES
B2 N S SS TN 27 S & NSRRI 7 DAaHd » W s e s MR 25 - HF %
SREHEEAT

The company's Compensation Committee consists of 4 members. The committee's role is to evaluate
the compensation policies and systems for the company's directors, supervisors, and managers from a
professional and objective standpoint, and to provide recommendations to the Board of Directors for
decision-making reference. Its main responsibilities are as follows:

FEHARRET AR MR B T R

Regularly review these rules and propose amendments.

EERImE i TER RN € I T PN SEIPNGD Y S50 Tk s g SE P e s e S | Ry
— Establish and regularly review the annual and long-term performance goals, compensation policies, systems, standards,
and structure for the company's directors, supervisors, and managers

EHEHEA AT ES « R A N2 G AR - WaT e HAE R & < N2 5 s

- Regularly assess the achievement of performance goals by the company's directors, supervisors, and managers, and
determine the content and amount of their individual compensation.

51



HEENZEEg 2/ VEFAN R HEFEASE - 2024 FEHFERMZE ST 3 K(A)
ZEEM L HEEROT

The Compensation Committee shall meet at least twice annually, convened by the chairperson. In the
year 2024, the Compensation Committee held a total of 3 meetings (A), with the following qualifications and
attendance of members:

R HMZE S EEIFER &R

Information on the operation of the Compensation Committee.

B EXSB) ZELHE R ERHER%) [B/A]
7 4 A .
Position / Title NAME ctual attendance count Number of proxy Actual attendance rate (%)
(B). attendances [B/Al.
BIrEE
(E?ﬁf—\‘)\) f/%%%%ﬁ\
Independent . 3 - 100%
) Jiade Xu
Director
(Convener)
B ES B oA
Independent Rongchao 3 - 100%
Director Chen
BIrEE HE R
Independent Zhigiang 3 - 100%
Director Hua
B E R FIEe
Independent Yuling 3 - 100%
Director Wang
ANGIESE e
s E , ‘ ZEGER B
. RENB R EERE FREFR Handling of the
Meeting . o
Date Agenda Content and Follow-up Actions Resolution Outcome Company's Response
to the Compensation
Committee's Opinion
202345 B T 2% f 5 5 S5 25 38 I bR R <
e
Proposal for the Employee Compensation and
Directors' Remuneration Distribution Ratio and
Amount for the Year 2023.
ZN/NSIER R RASEPNE Iy e EREEEFFRESE -
Proposal for the Approval of the Salary of the 245 16 JE 5E 10 X
S ES K Company's New Manager. ) N 2024.03.13F &g o %iﬁ:%@ﬂﬂ@ﬁ%@
2024.03.13 S\ 2023478 [ 2024472 F SIS | The proposal was [E] 2 i3 -
5th Term, B - reviewed and approved Presented to the
5th Meeting Proposal for the Amount of Various Bonuses and by all committee Board of Directors and
2024.03.13 Compensation for Managers from August 2023 to | members, and reported approved by the
February 2024. to the 16th Term, 10th Board.
AN PN A Meeting of the Board of
Proposal for the Salary Adjustment of the Directors on 2024.03.13.
Company's Manager.
Ea] " FrE iz B g HEHAE | B R -
Proposal for Amending Certain Articles of the
"Compensation Committee Organizational
Regulations".
SESEETR (ERINE Y e SEPN (e (Va e g‘%%?%%%f it IE T%%% T E S
2024.05.10 Proposal for Amending Certain Articles of the F =% 16 E] 2] \11w_ EEsiE
Sth Term "Di'rect.ors and Managers Compensation 2024.05.10F E= & 115% - | Presented to the
7th Meetir;g Guidelines”. =~ N The proposal was Board of Directors and
2024.05.10 RNEFAESHE AFEREE - reviewed and approved approved by the
Proposal for the Approval of the Salary of the by all committee Board.
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Company's New Manager. members, and presented
to the 16th Term, 11th
Meeting of the Board of
Directors on 2024.05.10.

1. KRAFMBIE kGt EEEHE -
Proposal for the Appointment of the Company's
Financial and Accounting Officers.

2. KRAEESHAFEZEER - ERZEEFREE I
Proposal for the Approval of the Salary of the EHELIFEE 13X
SESIEEE Com[:frlyi's/_New I\iljnager. B . N 2024.08.09 & H &g B%%%EE@?%@
5024.08.09 | > ?gﬂ%%%iw%‘ B TS5 THET320E | The proposal was [EE i o
Sth Term e reviewed and approved Presented to the
3th IVIeetir;g Proposal for the Estimated Distribution Amount of | by all committee Board of Directors and
2024.08.09 Directors' and Supervisors' Remuneration, and members, and reported approved by the
Managers' and Employees' Compensation. to the 16th Term, 13th Board.
4.  4%H A 2024403 H £20245.07 A S ITEBEEET | Meeting of the Board of
GEEZE Directors on 2024.08.09.

Proposal for the Amount of Various Bonuses and
Compensation for Managers from March 2024 to
July 2024.

FrECR
Compensation Policy
2-19&2-20

AN E) Ry E R G R S AN & - Rl SR S A K B RE A
PP T 2 SRS kT » SR R E B R AR A 7 B (5 275 (R A Soah N B8 a ST
TR R ERE G - R BRSCEEREERENRIEY - B8R KT 2 G SRR DUEHE
JAFR RSB 4E SRARRE < A B AU S TR ARG R R B A ST HIEIE S AR i B
EEM BTS2 T BUEE - s NS - R B B RS BVE S T S TR EAER < S THE
2 H AR SR R R FE A -

The Company regularly evaluates the salary and compensation of directors and managers, based on
the results of the performance assessments conducted according to the "Board Performance Evaluation
Guidelines" and the "Management Assessment Guidelines." Additionally, the compensation for the
Chairman and the CEO is determined by referencing industry standards and linking the compensation to
company performance indicators. The performance measurement criteria for the Chairman and CEO are
based on the achievement of operational, governance, and financial results, using the company’s annual
operational performance indicators as the measurement foundation. The assessment scope includes key
performance goals or customer satisfaction indicators related to the following main responsibilities: pre-
tax net profit, operational safety management, supervision of financial plan execution, revenue
management, strengthening internal controls, implementing quality assurance and management, etc.

R &EE
Compensation Structure
2-19

KA FHBINE - IRANFIEIRE 29 RHUE - EEPITIGE < B - #2(E | E S 2 S ERRE K
HEVMEE - HEFG2HFERBEEKEEGHRE Y  HEFEATNAEEN » {RAAFEERSE 29 fk
MERBA S 4% HEES - AAFR T EEGEVEHEINE ) EHIEHEES 2 - HEER
F R EE MG E RN B G M EEGEY o pUlEREH A E S E2 R R EREE )
S TREBOARNIRESS A T IR - B ESEEARER S 1 IBEESR - R0 0.5 - SRELNT Bt
SR HART A — IR e T AR B -

The compensation for the Company's directors is determined in accordance with Article 29 of the
Company’s Articles of Incorporation. The remuneration for directors in executing their duties is based on the
level of participation and the value of their contributions, with reference to industry standards and as
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decided by the Board of Directors. Additionally, if the company generates profit in a given year, a maximum
of 4% of the profit will be allocated for directors' compensation according to Article 29 of the Company’s
Articles of Incorporation. The Company regularly evaluates directors' compensation based on the "Board
Performance Evaluation Guidelines." Performance assessments and the reasonableness of compensation
are reviewed by the Compensation Committee and the Board of Directors. The evaluation of directors'
participation and contributions to the company’s operations is weighted and distributed accordingly. The
basic weight for a director is 1, while the Chairman’s weight is increased by 0.5. Compensation is paid
annually, and if the director's tenure is less than a year, the weight is prorated based on the duration of their
tenure.

RAFESH AN - (k" HrEEEHNE ) BHETSTH TR ka%<E - DRSS 85080 & T4 TF -
HIBS I AHRASE S IR A TR ACE SR~ MBI ~ SR BB N TR ERU%4E S EFE
INTEIUIETER] » ARAN T AR 29 RHEFEE 2%~10% 5 B TS - AN TR T B E ML | $UT
ZEEREHRAS R » (R R AR 2 2B - S AGEREHMEHE 7 Ry« — ~ WIS R
RAFEERIBmER » FFEFmEAFHEERE - — - JFBBHIERE - A5V EEZ BEBEE
BHIRE )] ~ KEE SR = NEDRERHESE R FE =Ky STREEKEER e - KR AE]
AP AE R ARIE A RSB UK E DL b o BB PR - DUSENHESSAVE B - IR E IR
BRI R AR E S R A B e I

The Company's manager compensation is stipulated in the "Compensation Management Guidelines,"
which include various work allowances and bonuses to acknowledge and reward employees for their efforts.
Bonuses are determined based on the company’s annual operating performance, financial status,
operational conditions, and individual work performance. Additionally, if the company generates profit in a
given year, between 2% and 10% of the profit will be allocated for employee compensation in accordance
with Article 29 of the Company’s Articles of Incorporation. The performance evaluation results based on the
"Management Assessment Guidelines" serve as the reference for awarding manager bonuses. The
evaluation criteria for managers include: 1.Financial Indicators: Based on the company’s profit and loss
statement, and the contribution of each business unit to the company’s profit. 2. Non-Financial Indicators:
Involvement in the practice of the company’s core values, operational management capabilities,
participation in sustainable operations, and the results of corporate governance evaluations. 3. The bonus
for operational performance is calculated based on these three main areas. If the corporate governance
evaluation achieves a grade above the fourth level, the compensation may be adjusted as a reward for
excellent management practices. The compensation system will also be reviewed periodically in response to
actual business conditions and relevant laws and regulations.

RAFEMINE 2 HE  H & HRZE B G HSHERTE - BRI - SIRHE ~ 40 ARE -
RORETEEERRAE (] - BTN S M B B E SR f8 i Faig A\ B T A B R B TR
THAEAF AR E S R ASEE A & —20 -

The components of compensation provided by the Company are determined by the Compensation
Committee's organizational regulations. These include cash remuneration, stock options, profit-sharing,
retirement benefits or severance pay, allowances, and other measures with substantial rewards. The scope
of these components is consistent with the requirements for the disclosure of director and manager
compensation as set out in the guidelines for annual reports of publicly listed companies.

FHRNE
Approval Process
2-19&2-20

RN EE B A AR R E RS RN S E R M - I B E iz B g K E S G e RS
% BRSFE ANHVERUERCE A TRV ERVE » 16 2RV S ERS S AR~ A b 3
FEE - DR BN ERE A =IRIL RAERR A S i e i 1S - SR a5 B HRTARNAHE 28 K
NEDABEETEEIEAE R - e T TR - DISE A SR ECE PR E 2 Py - =35 S ASHE A&
BRI  WhHrNZEE SRR IEESTHREL -

54



The performance evaluation and compensation fairness of the Company’s directors and managers are
regularly assessed and reviewed annually by the Compensation Committee and the Board of Directors. In
addition to considering individual performance achievements and contributions to the company, the
assessments also take into account the overall operational performance of the company, industry risks,
development trends, and any adjustments needed based on actual business conditions and relevant
regulations. Furthermore, the compensation system is reviewed in light of current corporate governance
trends and the results of corporate governance evaluations. Reasonable compensation is awarded to ensure
a balance between the company’s long-term sustainability and risk management. The actual compensation
amounts for directors and managers are reviewed by the Compensation Committee and then submitted to
the Board of Directors for approval.

Linking Compensation to Performance
2-19

AN E < ECRAHBRAE (AR RIS 2 fge - (R DA A FI B S R0 By 25 & AR RUERK
RN ERNEZES TR » DI E R ST 2 B SR E AL - 2 E TN - 1
RN EIEHIE g Fi 2 A R DT ES 2B -

The review of the Company’s compensation policy, related payment standards, and system is primarily
based on the overall operational conditions of the company. The payment standards are determined
according to the performance achievement rate and contributions, aiming to enhance the overall
effectiveness of the Board of Directors and the management team. Additionally, industry salary standards
are referenced to ensure that the compensation for the Company’s management is competitive within the
industry, helping to retain outstanding managerial talent.

Sustainability Policy Commitment
2-12&2-23

BAERFE T B R A EI R - BTLRAFNE - AFZETHAE , B #5 Tm
B BFWE ~ SEMEE - AR ) iy RSEET - (RIE RBA LR RIR T AR AIZEK - DI
SR OE A TS ARE ~ IREY - BOEERE L - R mE R WS ENEE  DIarsEEE
ZHE RS - BoREEKELE AN KSR OESTgNER  RETEt g = EEHE

We adhere to the management philosophy that "quality is the life of the company, employees are the
foundation of the company, and the company is the hope of the employees." We promote the corporate
spirit of "quality first, customer satisfaction, labor-management harmony, and shared prosperity." In
accordance with the Responsible Business Alliance (RBA) Code of Conduct, we continuously implement and
improve the company’s labor rights, environmental, and occupational health and safety standards, reduce
safety and health risks, and enhance labor-management harmony to meet the ethical standards of social
responsibility. To ensure sustainable business operations, the Company is committed to fulfilling its
corporate social responsibilities and has therefore established a Social Responsibility Management Policy.

EFIR R EBER
HEC Technology Social Responsibility Policy

55



BRI ARAE

IR ENEEHT B8 BTN ARG
BN SIREARE - (RIEZ2H5 TIEE
Adhering to the principles of integrity in management, we
strive to foster positive labor-management relations, achieve
environmentally friendly production, and ensure safe
working conditions for employees.

HRBANES RO SRR M LR R ST

ESES

REM: 109 £ 6 H18 H

FARNFFIEREN (&t M EENL) - DiECRELEREST RBA AN TH &S T (ERY
WA - R E L e P S AR I I T 0 » AN A SR AR (L R P Y 2 oo X Y o e < B B S PR T
P NBORIE S » VRS ~ R E TR - BT B ER AR AV E R - UEHE A2 AL r Y o
H X BLETE A S B ERTHEY - RBEELER - WA AR - AFEREEEN
LSRR B (L FERS (A1F 00 e B AE TARELIERS ~ K L) & B AR - EARRN T YIE HA
i

The Company has developed and implemented the "Qualified Supplier Management Guidelines" to
ensure that suppliers comply with the RBA Code of Conduct and fulfill their social responsibilities. The
Company also monitors suppliers' adherence to these guidelines. Based on factors such as product type,
procurement amount, main suppliers, or the scale of supplier operations, the Company establishes an
evaluation and assessment system with a tiered management approach.The Company maintains records of
interactions with suppliers to regularly assess their quality, delivery times, cooperation, and social
responsibility performance. Suppliers are managed through this tiered system, with records established and
maintained. The Company will retain appropriate records to demonstrate the suppliers' (and, where
applicable, their sub-suppliers or home-based workers) commitment to social responsibility, including but
not limited to the following written commitments:

1. 75T RBA H{EmERITT RAERIFTARHE -

Comply with all provisions of the RBA Responsible Business Alliance Code of Conduct.

2. JTEAFEEOR N 2B E]HY RBA BEE BIFERLEE) -

Participate in the Company’s RBA monitoring and auditing activities as required by the Company.

3. RIFHEHEATEL RBA BUEARTE Lt - BRARELIIIE -

Implement timely remediation and correction for any non-compliance with the RBA provisions.

4. FeFRpoeEEhhE A S B AR RS - o BI R B T R BEFE RS AT AR A RI AERE SR SR (%

Timely and fully report to the Company any related business relationships with other suppliers,
subcontractors, and sub-suppliers.

AEBUR

Human Rights Policy
2-2482-258406-1&408-1&409-1

RIRBtA-PEEE TR - NEREN B THEE AN EFREE ST HEI S E AR Z 51 IR
e ANREECR - BARESE (R0 55 8) ~ R REAE T - IR A5 B H5E - N AEECRFHHETAAE]
AT M 2 8 THERMER] - Fifk ~ R LR ~ BIZR ~ BIHRAE ~ =30 BRAFEIRFINA Z
BIFFE > DUBTTAEIREH] ~ il ~ 553l ~ TH38 - S TIE 2 P EHIH - EITEE A ETE -
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To provide fair and reasonable employment opportunities, humane treatment, and freedom for
employees, the Company not only strictly complies with relevant labor laws and regulations but also
establishes a Human Rights Policy. This policy explicitly prohibits forced labor, discrimination, and the use of
child labor, while ensuring personal freedom and other fundamental human rights. The Company’s Human
Rights Policy ensures that employees are not discriminated against based on gender, age, race,
socioeconomic status, nationality, marital status, religion, disability, or family situation. This policy applies
to all aspects of employment, including hiring, compensation, training, promotion, and termination, to
ensure equality in human rights.

Rtz e # SORIBE i SRR~ TAF SRR ERER » SUERHUEE 2 THT ~ 4UIE ~ B S pr B
Jit > DAERE E B AR LS KB AL FHRMEREE TIEES TERE—T0 - R0 T ARG EEE e
JEFE I FR T BB AL | ZHUE » BTUE TR B B A S (re B L - MEOREFET AR ER AR A
SRESTZEE -

In order to provide a work and service environment free from sexual harassment for both employees
and job seekers, the Company has implemented appropriate preventive, corrective, disciplinary, and
handling measures to protect the rights and privacy of those involved. In accordance with Article 13,
Paragraph 1 of the Gender Equality in Employment Act, and the Ministry of Labor’s "Workplace Sexual
Harassment Prevention Measures Complaint and Discipline Regulations," the Company has established a
Complaint Handling and Personal Rights Protection Management Procedure to ensure that the rights of
complainants or whistleblowers are not violated.

AN RAEINE TisianEEEAR ) o FAEBEF - B TSR - BERAHM
g oK~ TR LR FRES - SRR E (GEE i S B A S5 8aaE)  ERTER
RIREDKIMTE R B LA EEEE m A GH& TR T > AMSLIsRE B & TR - MR T
1#ET - MEE R A FE TR M IIPERY > TRGENE B BEIIDEAY IR R » N045 AR FERTEN S5 (A1 o By 1 (H R 4HE -
ZHEAERE > B TAEEIPETAE - FIEFEAMAIIIES -

Additionally, the Company has a "Forced Labor Management Procedure." In the production process,
employees are required to undergo necessary training and understand product requirements, process
procedures, and safety operating regulations. The production is arranged reasonably (with appropriate
working hours and labor intensity). In cases where employees are instructed to rework products due to non-
compliance with these requirements, the Company will not use coercive means to extend working hours,
demand unpaid rework, or impose punishment. In situations where overtime is genuinely necessary for
production, the factory follows the principle of voluntary overtime, providing appropriate compensation and
benefits. Employees who are unable to work overtime must inform their department supervisor in advance.

KA ENE B ERG R ~ (KIEE (LSRR T R 2B Il (RBA) 2 #R i Fe 25 ERF IR AV B (M FE 1% » oK
HLIERGHIN Sy T d ~ ROVER - AFESIH BT EIGHE - WEF T g B(ERERES K

"HEEEEIGEHEER ) - DRESCERGE 2 (e AREEE - MRS T B LY ROPEN
TAFERER - ACEARTHREAY & A I E B i L - 2 BARSEI B TR BRI R Bl 42 U7 AR, - DARE
PR B T2 BRI - FMTREEEFRFENT 5 THUR » WARFENUE R 2B - DIElr2ic BT
TEERE LIRS N TAF -

The Company conducts supplier evaluations in accordance with the Responsible Business Alliance (RBA)
Code of Conduct and cross-departmental audits. Suppliers are required to conduct self-assessments on labor
safety, health, environmental management, and human rights. They are also required to sign the "Social
Responsibility Integrity Commitment" and "Social Responsibility Self-Assessment Form" to continuously
improve human rights management in the supply chain. We are committed to providing employees with a
safe and equal working environment and have established related written management measures and
procedures. Regular training on health and safety knowledge is provided to ensure the safety and well-being
of employees. We are committed to complying with labor policies and continuously improving health and
safety management measures to ensure that all employees work in a safe and healthy environment.

AN E]EAE RBA B - AKEEDL NEIA ¢

The Company follows the RBA policy and commits to the following:
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B SRR PR ALY ~ EEMBAEEN - AF - FEARMBERE - MRAEEESHSHI78
AR | BSFREEEME SIREEE - B TR EERK -
Comply with | Strictly comply with relevant international conventions, Taiwan’s applicable laws and regulations, and the
the law. company's and clients' related guidelines, while upholding the principles of integrity in management, adhering
to business ethics, and striving to meet the needs of customers, employees, and society.
B T HEV R - EERIT ) LS BUTINME S B ReEm TR - (RIEE TS - (RFTEL
TR 2 La o~ IR HEEE R AN EALER R N B ErEg A -
Implement the concept of "Prevention First, Effective Execution," committed to establishing a sound social
responsibility system that protects women and children, safeguards employee rights, health, and safety,
maintains environmental standards, and extends these practices to the Company’s suppliers and their
subcontractor partners.
FECUEN SR EEHENER E A LEFEY S - TTEEUENSE) - ML HMIEE AR LUK RBA
PGS EERGENR IR T R ERIRVERSE - B EVES Y TIPS B ARE - DIETR RS B 38 -
Continuously improve the performance of social responsibility management; enhance employee health and
safety, comply with or exceed labor, environmental, and safety regulations, as well as the standards of the
RBA Responsible Business Alliance Code of Conduct. Establish a legal and reasonable work environment and
labor rights to achieve continuous improvement and sustainable development.
KA EHFEFEH RGN STERE - IEASMEERFIEOR - LA E ISR - 5 B T
HPHAUE - HRERETANSE - KECRIEA I EEEH14 - iR 8 THLAHRE AT AE
ET2H MECEBIT ©
The various provisions of the Company’s social responsibility management system strengthen both internal
and external communication and exchanges, reinforce relevant education and training, build employee
consensus, and ensure adherence to these regulations, ensuring effective participation from all employees.
This policy should be actively promoted and trained to ensure that every employee and relevant unit fully
understands and complies with its implementation.

TR - AN E] B FE R g s AR AR AR ~ OB B &S B - (ERE T - 5830 & T8
TARIIPEE S - TR ARRE FH T 2 1B -

During the reporting period, neither the Company nor its suppliers encountered any incidents of
discrimination, obstruction of employees' freedom of association, use of child labor, forced overtime, or
other similar issues. There were also no related complaints or incidents.

&tt B B K E R R

Freedom of Association and Collective Bargaining
2-30&407-1
FEIR EN SR EH AR ESREAHEE TR B FHEE > AR TE  RESTE
BSR4y 5 SRBER R e L B T2 EIEE - R RS ARG B T8 s - HTiEsss T ERS
&) (BB TEHETZEFLY WL T EHIE e - DUEETEFR iR 4855 T W -
HEC Technology holds regular labor-management meetings every quarter as the primary channel for
communication with employees. Currently, there is no labor union established, nor is there any collective
bargaining agreement in place. At the LFD factory, to promote harmonious labor-management relations,
enhance business development, and safeguard employees' labor rights, no collective bargaining agreement
has been signed. However, labor contracts are signed with employees, and a labor union has been
established to hold regular meetings, thereby promoting effective labor-management communication and
protecting workers' rights.

2.2 ZLB/EN

Economic Performance
KHARFT 7 A2 R oy By B R R (B E

Direct Economic Value Generated and Distributed by the Organization

HE BUF Z #5128

Financial assistance from the government
[REYakay

Tax policy

Mg aH ~ BT fnE

Tax governance, control, and risk management

Prevention
First.

Continuous
Improvement.

Employee
Participation.

201-1

201-4

207-1

207-2
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207-3

RUPs tHIER s A R R N\ i A

Stakeholder communication and management on tax-related issues

201-1

HE /AR

Item/Year

2022 4
2022 Year

2023 4F
2023 Year

2024 £
2024 Year

BERUWAMTITT)

Operating Revenue (Thousands
of NTD)

6,375,442

8,134,733

7,402,013

BREE)EAMTIT)
Operating (Operating) Costs

(Thousands of NTD)

5,011,069

6,262,020

5,780,533

BB (FIT)

Operating Gross Profit
(Thousands of NTD)

1,364,373

1,872,713

1,621,480

BRI ((TIT)

Operating Profit and Loss
(Thousands of NTD)

480,451

847,840

483,307

BRINMIA RS HI(FIT)
Non-operating Income and
Expenses (Thousands of NTD)

160,012

86,078

207,197

MERTRER ()
Pre-tax Net Profit (Thousands
of NTD)

640,463

933,918

690,504

AEAR& I (FoT)
Net Profit After Tax for the
Period (Thousands of NTD)

507,340

747,506

639,175

ARG SRR (ToT)
Total Comprehensive Income
for the Period (Thousands of
NTD)

594,584

666,715

810,052

EREERCT)
Earnings Per Share (NTD)

3.28

5.41

4.61

BIH&EEETEFANITIT)
Employee Salaries (Including
Employee Benefits) (Thousands
of NTD)

981,527

1,087,139

1,065,472

B THEFSFTIT)
Employee Benefits Amount
(Thousands of NTD)

57,138

57,812

59,266

XAFHE AR (T IT)

Payments to Investors
(Thousands of NTD)

249,255

251,297

444,163

REFIUTTT)
Dividends (Thousands of NTD)

226,571

393,000

308,785

XN BUFHIRR (T IT)
Payments to the Government
(Thousands of NTD)

102,760

136,712

361,827

HERE(TIT)

Community Investment
(Thousands of NTD)

131

134

BHFEREETT)

Retained Economic Value
(Thousands of NTD)

30,700

397,565

(383,882)

s

Remarks:

1 ZRHEARGERES M ATARRAVIA]  H_ B ERTH S (B & AT I S R fE K

AR HRERT] -

ORISR Rl E
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Payments to investors refer to the dividends paid to all shareholders, plus the interest paid to lenders (including interest on any form
of debt or loans) and unpaid dividends owed to preferred shareholders.

2 SEATBURRFETS R R FT AR (B &8 - ATt - MER)IRETE -
Payments to the government refer to all taxes (including business tax, income tax, property tax) and fines.

3 FETHEEETHEM), PETEME S REERBReERE - Detd) R MtS B TV EMNESEN a5
G DisEaeth A B T T/FE B PR 0 A oAH H) -
"Employee Salaries (Including Employee Benefits)" refers to the total monetary value of employee benefits, such as labor and health
insurance premiums and retirement contributions, provided to employees (excluding costs related to training, protective equipment,
or other items directly related to employees' job responsibilities).

4 FETEAESH ) B AFIRBERE GG B TAVEFER - f0 - BIRE - (@Fied - =Z6ea%  DIrREIPRE
4G B TAYIRA 2 B AR -
"Employee Benefits Amount" refers to the benefits expenses allocated by the company to the employee welfare committee for non-
monetary benefits such as employee travel, health checkups, holiday gift boxes, etc.

5 S EIE IR AR -
Community investment refers to donations and charitable contributions.

6 HFEOREE « TEANEESRER ) - T ANEEEE, -
Retained economic value: "Generated Direct Economic Value" - "Distributed Economic Value".

SEEAEHE RO EME WA -
Generated Direct Economic Value: Revenue.
MOTECHVEOBEE B ERAR ~ BITRREAER] - ST ERRARTROR ~ #EIS RS BUFIROR ~ tHERE -

Distributed Economic Value: Operating costs, employee salaries and benefits, payments to lenders, payments to the government by
country, community investment.

9 FRER Ry 2 a1 {181 B 3 TR R =
Dividends refer to the dividends distributed by HEC.

10 EBTIFFERRAAFEMH EE THE(N S EREMSMEE -
Employee salaries are based on the employee salary figure (including director and supervisor remuneration) in the company’s
financial report.

11 RIS ES -
Currency: NTD.

A BB
Financial Subsidy
2014
R BRI ()1 5 B R 2 BUR B A < I BB A MR
During the reporting period, the HEC Group received financial subsidies from government agencies as
shown in the table below:

Taiwan Locations
BN HE
/) A W Gl o)
Region/Type Item Subsidizing Agency Sy
Amount
(NTD)
B ENEEK BERT 29 583
Low-Carbon Smart Integration Loan Taiwan Bank ’
OB AR foh B N SR TR R B K
Ministry of Economic Affairs Assistance RlgR1T
. e 558,250
for Post-Pandemic Revitalization Loans E.SUN Bank
for Small and Medium Enterprises
IR BEE AR R AR BRI B
HEC Technology | Tax Refund on Undistributed Earnings - . 517,940
. National Taxation Bureau
for Substantial Investments
PR R FE R BHEE LR 786
Maternity and Paternity Leave Subsidy Ministry of Labor, Labor Insurance Bureau !
" N FEEE L S HAEE
BRI TR WA SRR E
. . . Ministry of Labor, Occupational Safety and 237,500
On-Site Health Service Subsidy - .
Health Administration
=
) 2,046,059
Total

feE RO - wBhETE] ~ SIS E R BUT M e
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Remark: Tax reductions, subsidy programs, and pandemic-related subsidies are all considered government financial subsidies.

B BLER
Manufacturing Plants in China
B
3T HH WBIE DA,
Region/Type Item Subsidizing Agency SR
Amount
(CNY)
~
SB s THERC in Fh:fanif\z/l)u%n/:ij:|/j‘a$l Tiziii Bureau Qingxi 6,108,973.58
Value-Added Tax Credit Adjustment g8 P g e
Tax Branch
R =
L . Dongguan Mun|C|paI Taxatlon Bureau Qingxi 913,599.4
Priority Group Discounts
Tax Branch
ST N IR S S .
[T A7 B ST
Special Fund for Stabilizing the Economy . 239,550
. . Dongguan Municipal Bureau of Commerce
and Supporting Enterprises
Z((( nYn?:?F‘F‘E e FEEER T —/\/\ .
{E?Z_. /A 1) é F‘ E ' %%ﬁ:fﬁ:ﬁ?%%
Special Fund for Promoting High-Quality . 187,130.67
. Dongguan Municipal Bureau of Commerce
Economic Development
5 RENANE RN G RERFZT
TG
Job Retention Subsid Dongguan Municipal Human Resources and 73,090.13
Y Social Security Bureau, Qingxi Branch
g ER A Bt re b RENANE RN G RERF R
LED Social Insurance Subsidy for Dongguan Municipal Human Resources and 45,444.66
Impoverished Individuals Social Security Bureau, Qingxi Branch
EIR A BRLSEH G RENANE RN G RERF RS
Employment Subsidy for Impoverished Dongguan Municipal Human Resources and 10,000
Individuals Social Security Bureau, Qingxi Branch
. USNPRNS il _Ii:ﬁzr
— M B S e R BZET A JIEERIT REREZETE
One-time New Emplovment Subsid Dongguan Municipal Human Resources and 8,000
ploy y Social Security Bureau, Qingxi Branch
BRIt E R
Emplo ment Internshi Subsid Dongguan Mun|C|paI Human Resources and 4,560
ploy P Y Social Security Bureau, Qingxi Branch
. s ] &
M R R HEEM ANE RIS REREESE
One-time Position Exoansion Subsid Dongguan Municipal Human Resources and 4,000
P ¥ Social Security Bureau, Qingxi Branch
& NPt B T8 iR E HEINIE SR il B AR B e
Personal Income Tax Refund Processing Huizhou Zhongkai High-tech Industrial 520.51
Fee Reimbursement Development Zone Taxation Bureau
#Est 7,594,868.95
Total
. AERA T UL R
. Anyuan County Administrative Approval 8,733.4
Water fee subsidy
Bureau
- LR RGRERIZE RS 0
P T LB CERIZE RS L
. Anyuan County Employment and 39,000
Labor subsidy . .
Entrepreneurship Service Center
ZEE i LRGSR RISE IR AS Tl
FH TR
WCF . Anyuan County Employment and 17,500
Labor subsidy . .
Entrepreneurship Service Center
AR s SR 55 000
Pre-job training subsidy Anyuan County Employment Bureau !
. L IARA L FEAIIZE [
P T LIRGRERIZEIR S L
Anyuan County Employment and 6,366.82

Labor subsidy

Entrepreneurship Service Center
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100 &= TTHEE G ORI AL
1 miIIion\USD in:/est\ment subsid Anyuan County Administrative Approval 100,000
y Bureau
- LRGITBE LS
iz \I'L %
Eiféx}?efcﬁij’tion subsid Anyuan County Administrative Approval 500,000
¥ y Bureau
P
f;f:l 756,600.22
Eﬁj}\ﬁifﬁﬁﬁﬁﬁ %%ﬁ*ﬁ?%%}\%;;%ﬁ% 111/6595
Ta;(“ reductio}rlu;‘o} KoV 2roubs Dongguan Municipal Taxation Bureau, Qingxi
¥ group Branch
TR HeEm A E RN R RE %57 E
J"c;‘b rete;'ltion subsid Dongguan Municipal Human Resources and 19,703.54
5] ¥ Social Security Bureau, Qingxi Branch
FD R R R HeEm A E RN R RE %57 E
One-tin?e nEtle/w /e;n I(; ment subsid Dongguan Municipal Human Resources and 3,000
ploy ¥ Social Security Bureau, Qingxi Branch
YNGR ACETIR IS 75007 ) 123757
Individual incor\n;e t\ax handling fee refund Dongguan Municipal Taxation Bureau, Qingxi
Branch
ff‘f; 135,600.61
fHEE - RO ~ BT E ~ FEE BN BN S e -
Remark: Tax reductions, subsidy programs, and pandemic relief are all considered government financial subsidies.

REEH
Tax administration
207-1&207-2&207-3

RN FEE S EA AR R B TR RAVRGSEERET MR & 25 2 i S R A1 S B A A AR A
R HESREE AN SRS b B A 2 s A SR AL - G RSP R B A -
AN ] B E RS R SR R E B A A E T - FRTREE IS MY IR HB AR - B2 BT
S0~ ROECEERIIERR ~ =560 ~ BN ~ BEN - B EN (TP ED) R () % -

In the process of its operations, the company is committed to establishing a favorable business
environment, ensuring compliance with the tax regulations of various operational regions and international
tax guidelines. The Board of Directors serves as the highest decision-making body for the company’s tax risk
management system, while the finance department is the tax management unit. Through the company’s
rigorous tax decision-making and management structure, we pledge to adhere strictly to the following tax-
related regulations, including Corporate Income Tax, tax on undistributed earnings, business tax, land value
tax, house tax, Value-Added Tax (China), and Urban Construction Tax (China).

PR G 2 S VAR B BUERS D » (RN & 8 A2 o S5 e HA A RER B EUR

In addition to strictly adhering to the tax policies of each region, HEC Technology has also established
other related tax policies during its operations:

s BURSRAHRATH AR S (A 2 S B AS e i HE N BN B R S Y MR ER o S [E] 2B -
Tax assessments related to decision-making are jointly conducted by a professional internal team
with appropriate qualifications or experience and external experts.

T ERUUREW AN - HZERREESREEAR -

Major decisions are included in the tax assessment, and approval levels should reach senior

management.
= MEBHREENEN  BIERGE B E KER R » WA S E SRS S
BI{ESRE -

Tax report information is transparent and complies with tax disclosure requirements and
guidelines, such as submitting the group master file report and transfer pricing report.

62



a ~ BLRR b SE AT 5 (R G 4O & {F B 38 R 4H 4% (OECD) A AT < BHFESRE TEAE A DL AR A=
b S MR B8 TH)) )7 22 (BEPS)MHRAFED - (ERIAR AGTERISTFEHE N
Transactions with affiliated enterprises follow the international transfer pricing guidelines
published by the Organization for Economic Cooperation and Development (OECD) and the Base
Erosion and Profit Shifting (BEPS) Action Plan, ensuring that pricing strategies between related
parties are in line with standard practices.
T~ RIERIRICENT 2 AR B SRR - 4 - AN, ~ B EHEAT REOBREE AR
%o R DI E R Ry H AYE A S i K B B R AR B S TR AR -
In response to global anti-tax avoidance regulations, such as the Controlled Foreign Corporation,
Place of Effective Management, and Economic Substance Laws, the company avoids improper
tax avoidance through tax havens or low-tax jurisdictions for tax planning purposes.
N~ BRGESIARRE 2 B BERN G5 - BENEW ROEREIE Z F > DIERE ~ A% BEEAIEE
Hy T = TR s T A -
Interactions with tax authorities should be based on mutual trust, transparency of information,
and adherence to regulations, with tax issues discussed honestly, fairly, respectfully, and with
integrity.
IRA[A LU T i AE A R AN E] 2024 S HFF#H SV » ST ¢
You can also refer to the company’s 2024 consolidated annual report and financial statements through
the following links:
> FEFRAGHE ¢ https://www.hec-group.com.tw/index.php?id=98&L=1
Annual report link: https://www.hec-group.com.tw/index.php?id=98&L=1
> WIERAENE © https://www.hec-group.com.tw/index.php?id=103&L=1
Financial report link: https://www.hec-group.com.tw/index.php?id=103&L=1
2.3 JAMETE

Regulatory compliance

726 TR I e O]

Mechanism for seeking advice and raising concerns
. SRR

Regulatory compliance
2051 CHE T P0IBT B

Operational sites where corruption risk assessments have been conducted
7055 T R B e

Communication and training regarding anti-corruption policies and procedures
2053 R B P R T 8

Confirmed corruption incidents and the actions taken
061 FOBF 1Ry ~ R ACROTRIEER T P55 T By

Legal actions against anti-competitive practices, antitrust, and monopoly behavior

2-27&2-27

(EIIRIRCE N E R ER BN E R RIS T — RS S8 R ERZ 100 Ell BAE
REM S WERANKA T E—E g e RT3 AR 20 Bl EREREH: -

HEC Technology defines major violations as events where the total fine amount for a single incident
exceeds NTS1 million; LFD Factory defines major violations as events where the total fine amount for a single
incident exceeds RMB 200,000.

2024 FEHEERCAER TR ~ 18 R ER 2 EA N IEE KER SN » NIRRT
WEZ w7y HEIIREGEE 1 FIRERERSN SR EN S Eir  HZ SIS H KRS
USRS

In 2024, LFD Factory did not have any major or non-major violations of environmental, social, and
economic regulations, and did not receive any non-penalty-based sanctions. Additionally, HEC Technology
had one non-major violation, with a penalty amounting to NT$50,000. The related violations and subsequent
corrective actions are as follows:
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gt

Penalty classification type

Details of the penalty

A BEREE

violation

Explanation of the regulatory

BETRHE

Corrective measures

T

Penalty-related incidents

TENELAEEEE 38 (5RES 4 TH
Article 38, Paragraph 4 of the

R BRI ES ERT &
EERSIHHW ARG

Unpaid special leave

settlement wages, with the

M | AL ERP FREGTHE A4 -
B EEREIHEMAGTR
The ERP payroll calculation
system has been modified to

Labor Standards Act full attendance bonus not include the full attendance
included in the calculation. bonus in the calculation.
E 1 STRKEREH Hre% 50,000 7T
Total 1 incident Total fine amount NTS$50,000
RN 2024 FERTEEER AT ¢
The company's regulatory compliance status for 2024 is as follows:
INE 3
oV EEERBRIES] 5 THETHBEA B AT
egulations related to corporate . . .
Regulations related to labor rights. Regulations related to products.
governance.
® iR NENE ® fiE A ® REZILEEFHREEM
No violation of the Company Act No violation of gender equality No prohibited or controversial
o RN L laws products
No violation of the Commercial Act | ® E55HIE%5H) ® HE K {THAMHR AR K B FESFHI
® iR EE e RlAR No forced labor HIZE4:
No violation of securities and ® {FHE T No violations of marketing-related
financial regulations No use of child labor regulations or voluntary codes
® EHUARKE ® f{TELE T H K ERS ® fim a4 PR LR A HY B L B
No political donations No infringement on freedom of FH T 38 RO AR AR E 4 R B4R S
® e REMf association and collective HHEE
No corruption incidents bargaining No incidents resulting in large fines
® RN I HHE A S due to violations of laws and
No violation of discrimination or regulations related to product and
human rights service provision or use
® fiiE SRR R A A ® UL K SO FAT Ry ~ SRATHLETH
No violation of occupational health BEENTT BT 2 B RS
and safety regulations No legal lawsuits arising from anti-
competitive practices, antitrust, or
monopoly behavior
® iR RS
No violations of customer privacy
® IR ATH SR A
No violations of marketing and
communication regulations

R E R HIE

Anti-corruption system.

205-1&205-2&205-3&206-1

(EIEEEE BTN R - TS B 2 EE R ES) - @ EbaaT bt > 2024 FH
KA [O]6E B aFaHd 2R A AL NP E RS R - fE X = B 2024 A T\t KA filEEh) 2 1F
ENGAEHE R A bR ma A R o $E A B R R B A S BRI R R WARER R N EAE
atE  EHE T AEER - SRR ST TIRE B [F R E MRS imeE 7 = s TE AR
JEEHYEE AR - Y 2024 F(EFIRHL - EHERZE - SRR mE R RS E -

HEC Group, through its annual internal control self-assessment process, establishes a risk assessment
mechanism for the operational activities at each unit. In 2024, each unit provided feedback through self-
assessment evaluation forms. Based on the internal control self-assessment results from each unit, the Audit
Department consolidated the 2024 "Risk Assessment and Control Activities at the Operational Level"
evaluation forms. This risk assessment mechanism identifies significant risks and relevant risk departments,
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and according to the annual internal audit plan, regular internal control audits are conducted. Additionally,
relevant risk departments actively prevent the occurrence of related risks through job rotations across
different business functions. In 2024, there were no major risk incidents at HEC Technology, LFE Enterprises,
or LFD Factory.

(| EEETE [ E&E TR K EEIT RBAER ) - SRR EERARS ~ I EfE Rk » B HEALRKRE
TR - FIAFEER » BT EAERBESEEZ TR BRERBIEFREBABEE KT
BT HSEETRIE | TR o BERBUEE AR o RPiEiR s A - AN EHES TEREH
T T RERRIESECRES | -

HEC Group has established the "Code of Integrity Management" and the "Code of Ethical Conduct,"
which specifically prohibit bribery through anti-corruption clauses. The dedicated department processes
cases according to the established procedures and includes them in the annual assessment. If employees
engage in acts of dishonesty or unethical behavior, the responsible individuals will be held accountable based
on the nature of the violation, with penalties or appropriate legal actions taken in accordance with the
"Employee Reward and Punishment Management Guidelines." To prevent misconduct, the company

conducts an "Anti-Corruption and Anti-Bribery Policy Briefing" on the first day of employment for new staff.
Sa=1:% 3L
Anti-corruption communication explanation.

BFREV R ASEA )T M E F AR &R R ARSI SRR - R %S T EEREL
B = RERE R IERE RS
At least once a year, anti-corruption and anti-bribery education and training courses are communicated to
the directors via email or in paper form, and they are required to sign the "Commitment to Adhere to
Integrity Management, Anti-Corruption, and Anti-Bribery."
FHASHE /DR AR KRR EE | SRERE N B 40 8% - IR B IR e IS 2 AR R SR
EBET Je R 2 AT RE AR B0 H 1% S R g

Current Each year, employees must participate in at least one anti-corruption and anti-bribery education and
employees. training course, with records retained. They must thoroughly understand the relevant operational standards
to follow, as well as the potential consequences and risks of violations.
FrEET PRERITRAN—H—EENER - KIEEBER @ W7l SR % -

New Within ninety days of employment, a one-on-one briefing on anti-corruption and anti-bribery policies must

employees. be conducted, with training records retained.
FaEE ~ RERG RS S T B L E I S R > WEDRPTA L2 T BLIER T R tE
e A, REEHEEEMHEHEE -
Through emails, supplier conferences, and other means, the spirit of integrity management is
communicated to suppliers, and all suppliers are required to sign the "Supplier Code of Conduct," which
includes provisions related to integrity management.

fFEIEE R TG T EARE "HEKE TN, » HTEBRE AP EKEBERZ HlE K EE
BT BFEEHED—F R RESTERE LERR - WARIREE R R ICE B 2 A%
SERE W HE HASER M) TF - B3 aEB A RE TR A BITEE » IR
i HIEGRR S BRNER » BRFEEHREE - X EIN - TR I amBREA(EE -

HEC Group is responsible for the "Integrity Management Task Force," led by the corporate governance
supervisor. The responsibilities of this task force include the formulation and supervision of the integrity
management policy. The task force reports its work results to the Board of Directors on a regular basis (at
least once a year) and, based on compliance status and improvements in addressing deficiencies, submits
updates to the Audit Committee for review and guidance on continuing efforts. If corruption occurs,
administrative responsibility will be pursued for the involved personnel, and corrective measures will be
proposed to address the deficiencies. In cases involving criminal liability, aside from gathering intelligence
and referring the matter for investigation, full cooperation will be provided with the anti-corruption unit's
investigation.

Ih 2024 FEE AR - (| R E B A R aR 2 B S (FI5EE 2 28R BN R G5 F 1T F
AR RIBEET T Ry i 8 e A e AZE 1

Director.

Suppliers.
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During the 2024 reporting period, HEC Group had no incidents related to anti-corruption; neither did
its Taiwan branches face any legal lawsuits due to anti-competitive behavior, antitrust, or monopoly
practices.

B

Whistleblowing channels.
2-26

RyirlE B THVE A R st e RREMR P2 » KA E] SRR A ET ~ #KaF ~ B N0A
ZJE > B EER S EEOEAREATTE RBA G HEEORAVEEEZ NEIT Ry o BB RIFR
M > PORA RO R R B TAVE RS » PRt E Bt R EEI R E AN TR B R SR EE -
HIGTA I B SRR A E T EE R » WA AMERET A B E R - AEE 5
AT~ WIRes - HErmBE P EHEEAE -

To protect the legal rights of employees and maintain social and site order and stability, the company
encourages whistleblowers to report grievances, complaints, and illegal activities, including any improper
behaviors that violate social morals and laws or fail to meet social responsibility standards such as those set
by RBA. Through timely feedback, the company aims to quickly and effectively address employees' opinions
and suggestions. In addition to setting up telephone and email channels for complaints, suggestion boxes
and other complaint channels are also available. Employees or units that contribute to effective complaint
handling will be rewarded through confidential approval processes, and the identities of whistleblowers will
not be disclosed. This policy applies to all employees, contractors, suppliers, and relevant personnel.

SED-AS YN ¢ Sy S S

Grievance Handling and Personal Rights Protection Procedure.
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Whistleblowing Channels

KAFFIFEERGA B TEE  HE TRASSREZENERE - 65 " AL, ~ T#EAE
Fir o BYBEE - $R 0L RIFAVRER] - TIFRET - 8 EE%  BE U B TSR EEE A R -
KAFIBEEFTRANEMEARE - ZHE TR A RS R EEEFER

The company values each employee and regards them as the most important asset, adhering to the
principles of "hiring based on talent" and "placing the right person in the right position." We provide
excellent benefits, a good working environment, and whistleblowing channels, allowing every employee to
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perform to their potential in a friendly environment. The company's official website includes a stakeholder
section, offering information on grievance and whistleblowing channels for employees and related

personnel.

KA FEARERE BN
The company has established the following whistleblowing channels:
— BT RBEEE

Employee Whistleblowing Channels

1

AN FEREEEREEE - WHIRE A 77 AR ST R -

The company provides legitimate whistleblowing channels and ensures the confidentiality of
the whistleblower's identity and the content of the report.

KAFRGERF BTN BT ik " B TASBEENEL | FE i sERHUE & A
Jiti > MY A EIN B AR A S RN B i ~ 4 B B BN ANE SR PR S
The company holds responsible individuals accountable for violations according to the
"Employee Reward and Punishment Management Guidelines" and takes appropriate legal
measures, including publicly posting information on the internal company website regarding
the violator’s title, name, violation date, violation content, and handling status.

R A\ R ER ~ Z50F DUE I N E] FHEMEHE hec-hr@hec-group.com.tw 7 {52 77 =(E
FEANNTEREN - NEFFEE A= S TERS - AR EEREATGELUE
BRI EEE -

Any individual can submit a report via the company’s grievance email hec-hr@hec-
group.com.tw to the Human Resources Department, or directly to the highest supervisor of
the Business and Enterprise Office, provided sufficient information is included to enable the
company to properly address the issue.

NEIRE TR EHmEN - R TR AT REIRESEEREILE -

The company handles reports confidentially and assures employees that the company will
make every effort to protect the safety of those reporting in good faith.

T ER(REES) S AR e
Whistleblowing Channels for Directors (Including Independent Directors) or Managers

= RAFEES(EEIIES) SRS EGRESE TR SR (REIIESE) REHE ARG
WIIESF KL - BB TTESAGE » G KHME T EEHE -
When a director (including an independent director) or manager violates integrity management
policies, they may request an investigation by an independent director. If the violation involves an
independent director, the investigation may be requested from other independent directors.

IR
HEC Technology
SRR A atoy =
Receiving Unit. | Business Planning Office.
UEEL | s IR 5445 205 B
No. 225, Lane 54, Section 2, Anhe Road, Annan District, Tainan City.
Address.
fﬁ@%“ﬁ 06-3560606 4714 122
Whistleblowing | .- 0606, Extension 122.
Hotline.
v AN ¢ AN EIHENE ¢ https://www.hec-group.com.tw (FI|ZE[EH {5 A\ H )
External Complaints: Company website: https://www.hec-group.com.tw (Stakeholder Section)
BrEt v PEREEER ¢ AAEI4ENE ¢ https://www.hec-group.com.tw (FI|ZE G (kA B/ (ERIRHY B T8 7wt
Email. EIFHEE)

Internal Complaints: Company website: https://www.hec-group.com.tw (Stakeholder Section / HEC
Technology Employee Feedback Section)

SREER
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LFD Factory.

ZEIEAT EHR/E%=E
Receiving Unit. | Management Office / Audit Department.

} ::i ZIa past iy N N4 b v N N4 o,

B | oot RGO REAREL 70 9,

Addresg No. 70, Qingxi Section, Qingzhang Road, Qingxi Town, Dongguan City, Guangdong Province.

fﬁﬁ%ﬁﬁ_ 0769-33336888 /1% 6110
Whistleblowing .

. 0769-33336888, Extension 6110.
Hotline.
%ﬁ?ﬁ.ﬂﬁi tousu@Ife.com.cn
Email.

=~ AlFEE

Innovative Value

3.1 EET6t

Management Policy

The Material Reason
for This Topic

i EATEEH
Material Topic Management.
3-3
BEATE  EnsaBAREHE
Material Topic: Product Lifecycle Management.

BT Em A EHE G - (85T ~ 4 ~ (EHTERBENEE T - AR m IR
it g8 IMb - RS A EIHVEHEMEE o [FERINFRAREROREEEE - M
SRERE MRS E AR N B F IR - [E MBS IR S = i i EEREE A (S B -

AFEHEEARFRH In the product lifecycle management of electronic products, it is essential to ensure that the impact

on the environment and society is minimized throughout the process from design, production, use,
to disposal, while also enhancing the company's governance and responsibility. At the same time,
providing warranties is crucial to protect consumers. For us, the more stable the product, the more
likely it is to gain consumer preference, thereby increasing consumer confidence in purchasing future
new products.

REAEE

Impact and Influence.

® IR :
Environmental Aspect:

(1) ERER - BEER - FEECRAEHASIRERNEYR - DUR SR A& E
%é o
Actual Positive, Potential Positive: Reducing or limiting the use of raw materials that are
harmful to the environment to minimize negative environmental impacts.

(2) 7BfEAER : EAmiEEiET o REERER > Wik o $HEES TR EBRRIEROT
e JEEITIEERAEE LIE -

Potential Negative: The product manufacturing process may have an environmental
impact. Therefore, cleaning and remediation should be carried out for any potential
pollution caused by the product.
® OB :
Economic Aspect:

(1) BEAER : GEMATEEBFRHAGER » AJREEZ#E - (A2 K

BHEK -
Potential Negative: If the product does not comply with local regulations, it may be
subject to fines, leading to financial losses and damage to the company’s reputation.
o A/ AFEH :
Human / Human Rights Aspect:

(1) JBAEIEME : $EAtARTETREE m - FRSEINA RS - s HEEAE -
Potential Positive: Providing innovative energy-saving products, which not only have a
positive impact on the environment but also help consumers save money.

(2) BHEAME : fFEmAE AR - SE g B ERER - HHBRAE R - Fa
BB LR SR BERHE -
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Potential Negative: In the product lifecycle, if social responsibility issues arise,
corrective measures must be taken. For example, improving labor conditions or
providing compensation.

BUR/ Rk

Policies/Strategies.

BEBOR | AV ELHIRIEN AR - Bl R - 875980 ~ BRMEM - DUEE
TEERECE AR (BRI - BN E E dmases A AR o FES RO ~ BE RS8R
PRSI EY BT EH A -

Environmental Policy: Reduce the negative environmental impact of products, including

lowering carbon emissions, conserving energy, and using resources efficiently to promote a

circular economy and resource recycling. At the same time, product design and manufacturing

processes should consider the source of materials, energy efficiency, emission control, and
waste management principles.

s B BUR ¢ FELURE &7 75 KA Ryt » AR AR A AR 2 S e AR A 1 - W ORI G

EEFE FHASNIREAE » i N BRI RSP 2 i BB R » HE T e e U H ARG B i

FHIERFE T

Quality Policy: The focus should be on meeting customer needs and expectations. During the

production and delivery of products or services, quality should be ensured to meet customer

expectations and standards. Continuous monitoring and evaluation of product or service
performance should be conducted, setting improvement goals and implementing
corresponding measures.

FEIRBUR

Energy Policy:

(1) FREmAEGEHEE B ERIEREA T R RAVELE T A B BSERE AR,

T DEFOBAE ~ st e mIURT e B A R i DARCE RS 2 T 0 A2 TP el e
HEHBEN @ EAARE -
During the product design phase, environmental and social factors should be considered,
including selecting environmentally friendly materials, reducing resource consumption,
designing recyclable and reusable products, and considering potential impacts on users
and communities during the product's use phase.

(2) HirEsEEH > BiEREEREIIRREA S EE > BRI E T RHES R
MIREEE - Iboh - WEZR T AL FER Y2 TR A AR o AL mAvEdiS
T4 FEARRR T - FREBRAGE AR VAR IR AR E A - DB D RS YRR R Y
A o REIERTIRCR -

Supply chain management includes monitoring suppliers' environmental and ocial
responsibilities to ensure they meet sustainable development standards nd best
practices. Attention should also be given to labor rights and human rights issues within
the supply chain. Measures should be taken during product manufacturing and
production processes to reduce energy and resource use, thereby minimizing waste and
emissions, improving efficiency.

(3) BRAARAEERMAE AR BEROREEL - (LA ERIGE: - A DUA B AL
BB E RS ARE R R BRI ERENLY - fla0 - seOtEnpefiAiem - #HETH
FRERAVE S -

Clean production technologies should be adopted, along with emission monitoring and
control to achieve this. During the product use phase, user education and support
should be provided to promote energy efficiency and resource conservation, such as
providing energy-saving usage guides and promoting the use of renewable energy.

(4) FEZE AR e EIAGE R » FEHE T EE A EEAEY » EREEORE Mm%
PR o E KPR AT A AR - EmTE R B A2 -

At the end of the product lifecycle, proper disposal and recycling of the product should
be carried out, ensuring safe handling, maximizing material recovery and reuse, and
minimizing the negative environmental impact.

HBICEAEYREET ~ Ak~ SHEEREAEE TR D AR e B IRV AR R 7R SRR 2 B - B

W - EREEALAYATRE - 32 SHEEER ~ BV RS E SR - SR ERRE AV E E 24

% o

Reducing Energy Demand and Carbon Footprint: Improve the design, materials, assembly, and

packaging of chassis to reduce energy demand and the carbon footprint over the product

lifecycle. For example: use lightweight materials, improve heat dissipation efficiency, reduce
waste and packaging materials, and adopt energy-saving power management systems.

B BREERAY

FIIHEE -
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Goals and Targets.

Short-term Goals:

(1) JBDRETRMAE ~ IREEERRCR ~ BVIR E RAGHER ~ MR EE S B RA - fECR
BIER R AT RREM:  HEBNERREUSHIE ARSI ~ BV REIRAEIRINM - TR
FE R ©
Reduce energy consumption, improve energy efficiency, reduce greenhouse gas
emissions, promote material and product recycling, ensure the sustainability of the supply
chain, drive low-carbon manufacturing, and improve resource utilization, while extending
product lifespan.

o fHEE:

Medium-term Goals:

(1) REEMAIERENIS G ~ e & PR KA ~ - hismd ] -
Improve product performance and lifespan, meet customer needs and expectations, and
enhance market competitiveness.

(2) HIEH—HY ESG FHALKELE ~ fE = HLIESAANT - MM Z KL FERG R (L 5 2R HIR
BRI EREEE - DRI AT RHE L E -
Establish standardized ESG (Environmental, Social, and Governance) evaluation criteria,
increase supply chain transparency, and require suppliers to provide more information
about their environmental and social performance to build a sustainable supply chain.

o RHJHFE:

Long-term Goals:

(1) RS EFEE - (CEE DRI - BRERERE -
Create new customer value, promote product innovation and improvement, and achieve
a circular economy.

(2) SEBEEREE - R AR 5 R ) mT AR A AT IEER A = 0 B DA TR E R
HIHCHE - InsRFEEAIERAR - fEME e Em R ar E R -
Drive the circular economy by shifting the use of products and materials to renewable and
recyclable methods, reducing dependence on finite resources, strengthening
communication and transparency, and thus enhancing the product lifecycle.

® KEMCHEE - 3T - BUE - (A FER RNV R(EEA TR A - B EIREE
mnfNE B ~ SRR o T IR S22 -
A unified management approach for the entire product lifecycle, from conception, design,
manufacturing, usage, to disposal, with the aim of improving product quality, efficiency, and
competitiveness while reducing environmental impact.

o EHIRETREAL - thEmah - AEDEHEHS - BN - MRS S B RF RGNS

S TR
el b » ARSI BTN - AR S ILAHE | DRI SO 55
Evaluation S FEE BRI ARRA - T AR AR R A ERARUR - DABRALL A U
Mechanism. EH -
The effectiveness of the evaluation mechanism is established through environmental
assessments, social assessments, corporate governance assessments, monitoring and
reporting, and stakeholder engagement. Clear indicators and standards are independently
verified, and regular reporting and tracking are conducted to provide objective evaluation
results. This helps businesses and stakeholders understand the actual impact of product
lifecycle management and take necessary corrective actions.
A ar A E FRARER ~ 1R EDAHEAYE B0 AR E ek s T A SER ESIE T « EE
SHEES: - FREE EE VIR A > B0 ¢ R D ERUHFE - BRI B © [E
EEE A flU  Em e ARERE - (EATDEHE T - FEIRE e S
BRERYIERRE RN o FEmes T RHENEREE T - BRI N AR - 3
WSS LB LAfa Rt & - T AEEDN - SSRGS - DUBEETISHVE LI
e FHIFR -
e e A Product lifecycle management integrates environmental, social, and corporate governance
Adjustments. considerations into the product design and manufacturing process. During the product design phase,

the environmental impact of the product must be considered, such as reducing resource
consumption, conserving energy, cutting emissions, and waste management. At the same time, social
impacts, including product safety and human rights issues, need to be addressed. In terms of
corporate governance, transparency and accountability in the product design and manufacturing
processes are essential. The alighment between the implementation outcomes and expected goals in
the continuous cycle of product design is typically measured using both quantitative and qualitative
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indicators. It requires ongoing monitoring, evaluation, and improvement to adapt to market changes
and customer demands.

®  (EHIIRHY-5E—SE R (HAH) © 2024 FF2LFI T 9,855,894 /TS - [EILSf R IR EL B

Ky 1,187,075 3T 5 WP PS8 s8R (o H 88/ 85 5/ v i) £ N BIsmryER ol » EEARK

AR 11%~13% ©

HEC Technology - First Business Division (Chassis): In 2024, a total of 9,855,894 kg of steel was

used, with 1,187,075 kg of recycled steel calculated proportionally. The iron materials used in

the plant (from Nippon Steel, Baosteel, and China Steel) all contain recycled steel as an eco-

friendly material, with the ratio ranging from 11% to 13%.

® (FIIFHL-E _FHRR(ERAER) « ALE A ERALESFT & CE ~ FCC~ BSMI ~ CB »

TUV ~ cTUVus ~ UL ~ 3C ~ KC ~ BIS ~ RoHS/REACH ~ ErP ~ 80+ 2/ &R ENZIES o

HEC Technology - Second Business Division (Power Supplies): All of the company's power

supplies comply with safety standard certifications such as CE, FCC, BSMI, CB, TUV, cTUVus, UL,

3C, KC, BIS, RoHS/REACH, ErP, and 80+ certifications.
®  FHHE -

Preventive Measures:

(1) EEEFEAR - (BRI SR S EREAREAOR - DUV S ERR A so 2 -
Select recycled materials, low-carbon emission materials, or environmentally certified
materials to reduce the product's environmental impact.

(2) (BALEGET - FHEEEYIES - (ER SR EMCZ IR - (BIRE4ERTE ah 2 B E R -
Optimize design to reduce waste generation, use materials that are easy to recycle while
maintaining product strength.

() BLEIEEH - BOBERNUKAERE - B IMbEEESL -

Optimize resource usage, reduce energy and water consumption, and minimize waste
generation.

(4) HftFERGSE - HERHAEN SREEHIM S RIE 20 -

Collaborate with suppliers to ensure they meet environmental management and social
responsibility certifications.

(5) MEEHIARSCE TR EPDVER - BEEE - E - EREER -

Plan, implement, and effectively manage carbon footprint, including production,
transportation, use, and emissions.

(6) HHETEERESBRIS - WO fn A ay AR tp (R N BRI A AR AV T 88 - Bk
sTLARR RS E A -

Integrate the concept of a circular economy to minimize the environmental impact of
TR RS products dLuring their Ii‘fefxcle iﬂd optirr;if(idesign to refiuce waste/generation.
O (7) Eﬁﬁ?iﬂiﬁaﬂ%f ’ }‘Eﬁtﬁi%\aﬁiﬁ * m?éﬁﬁﬁ : %‘%jiﬁﬂ‘ﬁ AT - DAREDR
o Measures. BEGITEEPHBRAMLE - 3 BB DR R - B |

During the ideation and design phases, conduct market research, competitive analysis,

demand analysis, and feasibility studies to ensure the product meets

customer needs and expectations and has market potential and differentiation.

(8) TERHSEAUHEIGE: - T EEH - FlpEH - SFEHE » DIERE mIYThRER

PERERT Erasea AR ED - Sl RIS S8 ER AR (] SE TR B P -
During development and testing phases, implement quality management, risk
management, and change management to ensure the product’s functions and
performance meet design specifications, while promptly identifying and resolving any
errors or defects.

(9) AfEAEEM EHPEE - ST EREER - VIR e - NAEHEE » DIHECRE miy 8IS
AR IBRRNER - A HZE YA NI(ERS -

During production and launch stages, implement supply chain management, logistics
management, and cost management to ensure smooth manufacturing and delivery
processes while controlling product costs and prices.

(10) TEARIZFOIARPEE: - #ETHE PRIGER - Bk - EmblUE » DIECRE mIYHE
TN BRI - WD BRI R 2
During the service and support phase, manage customer relationships, after-sales
service, and product recycling to ensure satisfaction during product use and maintenance
while minimizing the environmental impact.

® PR -

Corrective Measures:
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(1) ExatEm AR 2 LS A8t (R REEY R E &R EEFA -

Prioritize the design of products with the concept of recycling and reusability to promote
waste reduction and resource circulation.

(2) REEEEE T - DT RELEG - B BEYEE -

Offer repair services and spare part replacements to extend the product's lifespan and
reduce waste generation.

(3) ER{REH - #LLIEENG S EIE P THE - A2 RS -

Extend warranty periods to encourage customers to opt for repairs rather than replacing
products.

(4) IREDSHOEE > SHAE M RE RS R RTREAY T A, - B TR EIAIEE LIE -
Environmental pollution cleanup: For any potential environmental contamination caused
by products, conduct cleanup and remediation work.

(5) fEEMAdEIT - FAE ST ERMER AR ER - fl : EZ B T T
TEMRIFEHEHEIE E S -

When social responsibility issues arise during the product lifecycle, corrective measures
must be taken, such as improving labor conditions or providing compensation.

(6) TESMEMEGETIEE: - TGS  BPEER - FOREE - o7 - DUEY
TGS LRI PRI 8 - TR I RE A3 E T -

During the ideation and design phases, make market adjustments, competitive
countermeasures, demand changes, and feasibility checks to respond to market shifts and
customer feedback, adjusting the product's concept and design accordingly.

(7)  AEBASEFUHEIS B - I TSEMEIE - By - BEES - DURZE mavThRER]
PEREHYIETRE » B2 Y B A A T 14
During the development and testing phases, carry out error correction, risk control, and
change implementation to resolve functionality and performance issues, reducing product
risks and uncertainties.

(8) AEAEEM EMPEE: - EfTHL BRI - VIR - BRI - DU 2 iy S
MR R - EE S 2 AR EE R T -

During production and launch phases, coordinate the supply chain, manage logistics, and
reduce costs to address manufacturing and delivery issues, improving product profitability
and competitiveness.

) i‘ﬁ&?%%ﬂi’iiﬁi YL 0 TR ORI - BRI - e o DR EE Y i A

HESERYRERE - MR R R R AR -
During the service and support phase, manage customer communication, handle after-
sales issues, and conduct product recycling to address usage and maintenance issues,
thereby enhancing customer satisfaction and loyalty.

3-3
EATHE | BRNEREZS(ERER)
Material Topic: Customer Health and Safety (Product Safety).
AN ERHIAE 150 9001:2015 FIFEAEAERIE » fKimE FyfZls » DAMERF T PUmE S 2 15888 - R/ R
Braler - [FERNEREE RIS ERS LR G o 1REE 2T E mie s R S lE mmE Z%L
AFHEEARR B2 5 e S R Y e 1] -

Reason for the
Material Topic.

Our company will establish according to the ISO 9001:2015 international standard, with a focus on
quality to maintain customer satisfaction, and continuously innovate. At the same time, we also value
long-term partnerships with our clients, providing comprehensive product services and excellent
product quality to create a win-win situation with our customers.

2o Pt

Impact and Influence.

o IRIEH:
Environmental Aspect:
(1) 7BEER : SHAASRENEYR - ERANERE - £AEBEFIUTEY) - S
T3 KRR RITE, - VISR - RIEELINE - DU E RERERMZHE
% o
Potential Negative: Misuse of raw materials harmful to the environment, improper
disposal afterwards, and emission of pollutants during the production process, leading to
soil, water, and air pollution, loss of biodiversity, intensified climate change, and damage
to natural ecosystems.
o KM :

Economic Aspect:
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(1) BEAE : N THEMBIRAHEZ K TR ER A SRR EREREN - Nz

SRR~ TR E MDA RIE > B0 T A ERECR « [EA AR E ST E R
FTREAEE A A TP - S ST BSOS ARG N - DU B B B B AR R R &
Bifh DB T RENEERBENE -
Potential Negative: Not understanding local regulations may lead to violations of local
laws, resulting in fines, lawsuits, or other legal sanctions, increasing the company's risk
costs. Additionally, non-compliance with local regulations may lead to production
disruptions, higher equipment updating or renovation costs, and negative relations with
local governments or regulatory bodies, further affecting the company's operational
stability.

(2) VBEAE : W T AEAEERE ISR » AR R EE NG L 0

B EEEMMEN TSEHE - F - TREEERE R E AP R 218 » Eies
TSRS AR -
Potential Negative: Increased legal risks and compliance costs may reduce investor
confidence in the company, affecting stock value and market valuation. At the same time,
it may damage the company's image locally, impacting market development and
expansion.

(3) VBERME @ ANFEMLRE - AR B 2 P TE RS - MR

5 Bl E A AT AR 5 A L A e A8 FA PR 2 (B B2 e M T B A AR R 1 R R Y =R
HRFHE— 25 3 B 7 i g -
Potential Negative: If our company's products and services are not subject to health and
safety impact assessments for customers and violate regulations and voluntary standards
regarding the health and safety impact of products and services throughout their lifecycle,
it could result in further financial risks.

AN/ AFETH :

Human/Rights Aspect:

(1) TBEAR : NEIZLTER - Sy TEFRML 2 ERE - 855 TEEMNE T - 5
REFTE AR AR o [hAh - tATREEEUS BRG] - BETRUAERS o R
BRI ZEREN
Potential Negative: Exacerbation of labor poverty, health and safety risks for workers,
damage to labor dignity and autonomy, and social injustice issues. Additionally, it may
lead to consumer boycotts, complaints, and legal lawsuits, further damaging the
company’s reputation and operational stability.

(2) 7BEAR: AAFMEEEGRE " &P REAFARESE RIFZ2IES

o A 78 I P e B S SIS I H BRI AR Z S - R BRI P 2 S1FfE
JE M BRI -
Potential Negative: Our company places great importance on each "customer," and
therefore, we must provide high-quality and safe products. Any violations regarding
product and service labeling and voluntary regulations could affect the stability of future
cooperation with customers and customer satisfaction.

BUR/ RN

Policies/Strategies.

IREAEYE 2 ER o WINTRE SRS SRR E AT RE MRS - R BRI e 1R
TRIEPPEL ©

Strictly adhere to the avoidance of harmful substances, eliminating the potential risks to human
health and the environment, and fully implement the use of safe and eco-friendly raw materials.
LR AT G S TR LCHURNE  BI0 : EMI ~ BRERDGEE ~ OREE ML R EERE R E M o
Products must meet various safety regulations and tests, such as EMI, electrostatic protection,
temperature measurement, and voltage and current measurement.

H RS

Goals and Targets.

TZE it 75 R 1 8 £ T2 RORIE, -

Products must pass all relevant safety regulation tests.

R P AN EmfEfFaE B2 AR 2 50:8 > fI40 © CE ~ FCC ~ BSMI ~ CB ~ TUV ~
cTUVus ~ UL ~ EPEAT ~ EnergyStar ~ 80 PLUS ZEE|[EFHEEZIES

From the customer's perspective, products should meet certifications required by local
countries, such as CE, FCC, BSMI, CB, TUV, cTUVus, UL, EPEAT, EnergyStar, 80 PLUS, and other
international certifications.

BE N B EAS SR T ORISR & 1F - IRELRF & E AR AV E mBR S - BEE RS R K E
1B -

Engage in strategic partnerships with local companies or distributors to provide products and
services that comply with local regulations, creating maximum value for customers.
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®  RLAEMK 15O 9001 NEVEBEERFY - HE B HE M E EHEETT PDCA ZHRMERY

=X
= °

Preventive or

Corrective Measures.

BT ERE] Our company follows the internal management review procedure of 1ISO 9001 and conducts
Management annual evaluations of the effectiveness of the PDCA cycle for product quality management.
Evaluation ®  RNEILHIEEE AR — 2P RN - Rt SR A i 2 B N AE A B 58 S T
Mechanism. MG
Our safety certification unit provides a series of safety regulation tests and also submits samples
to domestic relevant certification bodies for testing.
AN FEIWEE 2 B T &% P BRI S BIMEAHRAREEE - B P E el 2 2 e i s LL il
PR 100% -
Performance and The products developed by our company meet customer requirements and have obtained relevant
Adjustments. international certifications. The proportion of products or services evaluated by customers has
reached 100%.
® [RIBEFROHEEEE - Wik OIBEE A E LSS fEn G EEneE  HRE -
TR RS Based on customer and consumer feedback, the feedback is incorporated into product

improvement plans to enhance and stabilize product quality.

®  FuiSiEfR A MR E A - & H R A B B B A TR e B T O R -
If issues arise during the verification process, relevant development personnel and the safety
certification unit will be gathered to discuss and formulate improvement strategies.

3-3

EATRE  AE RS

Major Topic: Innovative Products and Services

AFEERRER
Reason for the
Material Topic.

TERH B A R H AN S ERIEE AR B | - NMEBTITNEFHETRE - FFEMmAR
RIS rn AR M AR IR A 2 A1 - BUF EIREE AR - (NGB BRI T
F o RMERERECTEE - Tf2(E - EERBGEREKESENVER - FEhiRiteZ:Ma
ST B LA B ALY R AR » SRR B R SRR A EEER T -

In an era of rapid technological advancements, our company is committed to innovation in products
and services. We focus not only on developing energy-saving innovations and continuously
integrating creative thinking into the development of new products to enhance performance and
service, but also on offering solutions that have environmental, social, and governance (ESG)
impacts, thereby fulfilling our corporate social responsibility. We firmly believe that customer
relationships are the foundation of sustainable business operations. By providing comprehensive
design and development assistance, as well as digitalized innovative services, we aim to deepen our
collaboration with customers and enhance the company’s competitiveness.

REAEE

Impact and Influence.

o IRIEH:
Environmental Aspect:
(1) EBEEE - BEER : FHESCRAEAASRENEYR » DU SRR & E
%é o
Actual Positive, Potential Positive: Reducing or limiting the use of raw materials harmful
to the environment to minimize negative environmental impact.
o UMM :
Economic Aspect:
(1) 7BEAE : EEMATEEMBIRARZK - BRI E » FAFSE2MY) R iEE
Bk -
Potential Negative: If products do not meet local country regulations, fines may be
imposed, resulting in financial and reputational losses for the company.
(2) 7BEAER : SRAMELTEE SRR  sTEEAG R NE - (EHZE A
HIFRF A -
Potential Negative: If innovative products do not meet customer demands, order volume
may decrease, which would negatively impact the company’s continued development.

o AN/ANfEH :

Human/Rights Aspect:
(1) EWRIERA -~ BIEIEH © F2HEAERE & FREREA EHEEE I > TREE Y
BHEAME -

Actual Positive, Potential Positive: Providing innovative energy-saving products not only
has a positive impact on the environment but also helps consumers save money.

(2) 7BAEIEE : SEEFRLETREHEINEE BN S AA BEEE - W AA
BEiEEKEHIERTE -
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Potential Positive: The group's support for design and development assistance will
contribute to supporting talent training programs, having a positive impact on talent
cultivation and development.

BUR/ERHE

Policies/Strategies.

Btk B S B R B s T LR aE ) - B P S - E e - WG -
SEFHERISHIE - KB RATEA ~ B EES - BAFMBFE I LB -

The ability to design and innovate green-friendly products and services is a core competitive
advantage for the company, achieved through strategies in customer management, product
operations, market layout, new business development, R&D technology implementation, and
innovative practices.

HrE S T BT S INTEL Sopraid DL BiiRE AR (Energy Star) ©

New products must primarily comply with the latest INTEL standards and energy-saving
regulations (Energy Star).

TEZE it 38 (FREE) IR - 35 e SR KRS (G AR AV B AR DR i TRRAY ZC 8 - #E T
T OMORHEFE -

During the product R&D (development) process, the use of computer software (strength
simulation) helps reduce the number of sample prototypes, thereby minimizing material
consumption.

TR B S EFE S B P ARSI KRR TE -

Striving to push the boundaries of capability to do better and more, collaborating with
customers to find solutions to their needs.

BT SRR © (3R ~ e fI A SDEHE T HE AR FEE a2 - fla0 - TR AEREIR
Rt ~ BERRCRIER TR ~ 1 ER B E MG RS -

Innovative products and services: These have diverse impacts on the environment, society, and
corporate governance. For example: renewable energy technologies, energy efficiency
solutions, social impact investments, and green buildings.

o B BRI R BRI IR R BV R W DU SRR DR PRI - B&YRE IR A ERIEER T -
HEBER OB SR E R -

Quality Environmental Policy: Includes monitoring environmental impacts, which can be
achieved through measures like reducing carbon emissions, conserving energy, recycling
resources, and promoting a circular economy.

HEECR  EiRSEE R A EE) - BE TR IRt S Re TIF R
NERES -

Social Policy: Actively participating in community development and public welfare activities,
respecting labor rights, providing a safe and healthy working environment, and ensuring human
rights protection.

ANELEHE D BHA YA FUAERAETS - AR A FE TR E TS DURECR AR
ANEAEH -

Corporate Governance: Implementing effective corporate governance structures, including
transparency, independence, and regulatory mechanisms, to ensure fair and open governance.
e | A EFRM S E - LRV FEENE S o W CRE AR R A a2 A A R Ay AR
P

Product Quality: The company provides high-quality, safe, and reliable products while ensuring
the sustainability of products throughout their entire lifecycle.

B RS

Goals and Targets.

FHAE R -

Short-term Goals:

(1) HEHEARIHThRE MG A B RNERS » DUR S M B B M LA = AR 2 iy
FToK o EILEIRARHVERARFER - Fef S8R PR NA IR L F A4 Bk
% e
Launch new computer cases with innovative features and designs to meet consumer
demand for personalized and high-performance products. Establish a stronger after-sales
service team to provide consumers with faster and more effective technical support and
repair services.

(2) B —HEER A S BRI E s TAF -
Plan for a dedicated staff member to handle the strength simulation of computer
products.

(3) HEEIRA M - BV RERAIE MR (EREICTTZ) ~ G EhR AR i ~ HEEH(E
FRTEARRR - fem BLEHEAY nT R EM: - (EMETLEHNE P TR - DUHE#ES
SO ARSI AT » RA TR PR -
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Maintain existing products, reduce energy and resource consumption (resource recycling
programs), develop low-carbon or carbon-free products, promote the use of renewable
energy, and enhance supply chain sustainability. This will help establish close customer
relationships, quickly validate product and service feasibility, and gain deeper insights into
customer needs.

chETEAR

Mid-term Goals:

(1) $EREME  HEHE SRR A B SRS - JRE R FUHEERRSYRE K - g
BB FZEMNEGSERNEE  ReELETS EWARENHER -

(2)  Expand the product line by introducing more styles and types of computer cases to meet
the diverse needs of different consumer groups. Strengthen collaboration with electronic
retailers and online retailers to increase product visibility and sales.

(3) HEEWIHEEFTA TAZAY BRI s KRR -

(4) Train all engineers in the R&D department in computer simulation product strength skills.

(5)  FRENNAGHRERlrEE A& UM (AT ARl 38 8 - [FINF iR R Bl R Sy &
TERSHE » FEBEIR S NI SRR A EE A A SEEIEHRIRR - WRENEIREL)
MR T2 » DIl & b P FR0K -

(6) Continuously integrate energy-saving technologies into various models and promote
innovation and technology development. At the same time, expand partnerships and
attract professionals with expertise to jointly develop eco-friendly, sustainable, and
resource-saving solutions, aligning with market changes and customer needs.

RIEEE

Long-term Goals:

(1) FEREANREARZEIINEFRINEELE » SETERREI A - HEREETS
FEARH IR - PRI R BRI R BT -

(2) Become an influential and competitive leadership brand in the industry, leading the
development direction of the industry. Expand into international markets, increase export
volume, and further enhance the brand's global recognition and influence.

(3) EEWIEEATE LAZAY BRI s KRG -

(4) Train all engineers in the R&D department in computer simulation product strength skills.

(5)  BRIFFEIEANG AT S EIPRRE R # LSS ZORAN - BB Bl 4 A g 1
REJT - BRI AEINIMIEEFIRIRTRE ST - AU E AR - DIE R Al -

(6) Continuously expand and meet international energy standards and specifications, while
cultivating the team's innovative thinking and problem-solving abilities, enhancing the
company’s R&D and innovation capabilities, and continuously improving products and
services to achieve sustainable development.

EEFERH]
Management
Evaluation
Mechanism.

AT B S B R an B A BB D EREEL ~ ERAVRETRAIER - SeE &R (A~ SRS
HEHE - DI ARSI -

Implement benefit assessments for products or services, including reducing carbon emissions,
saving energy and resources, improving community relations, and enhancing corporate
governance, as key performance indicators.

VLN ER 2GR » BT RIS ~ B ~ s FHRHTS AR - DA T 22 A Ak %S
HIAE R -

Establish internal systems and processes for collecting, monitoring, and reporting relevant
indicators and data to evaluate the effectiveness of innovative products and services.

DIFERE KPI 55 BT B Y H AR DU B B R E ALY AN HE - 0 = S L
TTEEIHE -

Set annual goals and corresponding indicators, such as customer satisfaction scores, as part of
the management system using an annual KPI framework.

(E BN SR =7 T RS - DARECRBINT 2 s A AR IS B A R B AR RAFEARRY P IS [ -
w3 1% B 2 AR i S e B A #ET TG - 40 ¢+ 80plus, INTEL,Cybenetics » #1188 FFT
M~ R AR DR TR -

Use independent third-party organizations for verification to ensure the effectiveness of
innovative products and services and the credibility of relevant indicators. After product
development, samples will be sent to various certification bodies for testing, such as 80plus,
INTEL, and Cybenetics, to validate electrical characteristics, efficiency, and power consumption.
7B ER B HVEEE N 6 - JEE 2 R RHE &5  WHEIRE IR &5 07
HYHAZEAORE K -

76




Obtain more comprehensive evaluation results through dialogue and feedback with
stakeholders, ensuring that products and services meet the expectations and needs of all
parties.

FEENTAEER S BB - RS R s IR S A U -

Establish a feedback loop mechanism to continuously improve the effectiveness of innovative
products and services.

Performance and
Adjustments.

RIR TG AR oK ~ TERIEOR ~ Biirds e - ploA s - SR B IEHE - HRifF & A A s iiE
FEZROE » WFHEEHHIRGERE - [F - T8 8RN - BIERCR - mGREEE
TERFIHI R Z 8 » R R R ShRE s -

Based on market demand, regulatory requirements, technological development, cost changes,
and competitive pressures, the current short-term goals are aligned with the company’s
objectives, with ongoing management of emission issues. At the same time, financial
performance, operational efficiency, and market expansion are also considered in setting short-
term goals, with future efforts focused on promoting emissions and green energy issues.
RS REFTEANT R EREZ80E - ARRHFET R E AL - W DARiRl
W~ TGHEAL - mEREERTT - (FRPIIEREZSOE - AR B IEATE -
The sample testing results meet the company’s mid-term goals, and we will continue to work
toward long-term objectives. The mid-term goals will focus on technological innovation, market
leadership, and brand value enhancement, with a continuous effort toward achieving long-term
goals.

DI P55 BT E S R DL B BRI A » R KPI 4845 & 3
BEET - 1A B S E T BRI GBI (KPI) - FREREHE BARAVERE I - e HH A T e
[28& » DATRTHEERGEHIRTAE -

Using the annual KPI framework, the company sets the annual goals and corresponding
indicators for management, adjusting them based on the annual KPI summary meeting. By
setting annual KPIs, we will continuously monitor goal achievement, regularly assess and
provide feedback to improve overall management effectiveness.

ANE] (5 T H ) 2024 R FUR R SR r BRI BRI B S E 0 B
MY 2023 3Bt 3 BhZ Ty - K dnsa s P EH DR W E R -

In 2024, the customer satisfaction score for the company's (Second Business Division) met
expectations, achieving the short-term goals. Compared to the 2023 score, there was an
improvement of over 3 points. The company will continue to strengthen customer management
to further improve satisfaction.

Preventive or
Corrective Measures.

TEHEIT AR E AR > AT REIRAYEE AR RIERRE B ) » S M TRER U FIEf AR
s B MIER SRR RE AV RSN s » = SR AH R B A e [F B S -

Regularly conduct energy audits and monitoring, analyze energy usage and energy-saving
potential, develop and implement energy improvement and savings plans, assess and report
the effectiveness and benefits of energy-saving efforts, and seek collaboration with relevant
departments for communication and cooperation.

A e R B S BT MG - A S ¥ R R e 0 3 SR A B i DA B AR RA B A0
HEFEH -

If the sample model does not pass verification tests, we will identify issues, develop
countermeasures, incorporate new technologies, and consult with relevant units for
cooperation.

58 TAZ AT ER RS ALt e s S 2 1t » N e HARY S IIAE A SR R ERAR -

Strengthen engineers’ skills in computer simulation for product strength, and encourage
participation in relevant professional skill courses on an irregular basis.

A AT B AR RER (MR IS AE R EVRE) - DR EA B AR il (IR TSR R T 26) » 18 Bh i i
FORR A B I R AR AR » B D BRBETRL -

Utilize renewable energy (such as solar and wind energy) and other clean technologies (such as
energy efficiency solutions). These products and services help reduce dependence on fossil fuels
and decrease carbon emissions.

HE R AR RR RS s T8 - WECR nI AR RRRHY AT P (L E -

Develop a long-term renewable energy development plan to ensure a sustainable supply of
renewable energy.

BUEMEFEREE - AlEMEHRE -

Collaborate with local communities and residents to create employment opportunities.
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® RTI BB E TR B SRR  BERGRE - IR0y K T Y BIRE T 1
2025 SFEFERE e SRR R T EOP T & ek - FEH e ZE] Lesson learned Y HEY » IG5 EIZ:
DR ET & - 22 B SRR R i 17 S A
To enhance the capabilities of project engineers in professional skills, management abilities,
communication, and problem-solving, the company will more actively implement departmental
meetings in 2025. These meetings will provide a platform for knowledge exchange and lessons
learned, and we will encourage participation in technical seminars to improve professional
knowledge and communication and coordination skills.

3.2 E RS

Products and Services

S 7E e R S S (R R A 22 e i

Evaluate the impact of product and service categories on health and safety.

B A 2 B AR S A (R R A2 4 AR 2 SR

Incidents of violating health and safety regulations related to products and services.

7 AR A% B BB R 2K

Requirements for product and service information and labeling.

N A rm LR S < B AR B AH R A AR Y S

Incidents of non-compliance with regulations related to product and service information and labeling.
ARG TS IE R S AR A

Incidents of non-compliance with regulations related to marketing and communication.
KRS HRIDE PR BRSSP BRI

Complaints verified to involve the violation of customer privacy or loss of customer data.

FEELAHBREE

Main product uses and manufacturing processes.

{EESNIFHS B Al T 25 &8 B0 L e ss A BB R 2 5 U o > TR an AR A Flaeat » &AL HES
SR E 2 RPE TSNS - B E TR - HHAR M EHEERRNT ¢

HEC Technology is currently focused on developing power supplies and computer peripherals, among
other information products. The products are designed by our company and manufactured at a mainland
China factory, which is a third-party investment by our company. The products are then shipped to
customers. The product uses and manufacturing processes are as follows:

B A
Product Explanation

RERFAS B B g A Fy— 40 B0 4l 2 B BER L8 e i RS E - R
R/~ =R - EER - EMEENE SIHER  OHEMES - THEERE M o
A device that converts AC or DC into one or more sets of DC output for use by electronic
equipment. Its characteristics include small size, high efficiency, and lightweight. It is
widely applied in various information technology, consumer products, and industrial
control products.
ERRS AR S R e R AR A B SR BB AR -
Components and peripheral parts necessary for assembling computer mainframes or
storage devices.

416-1

416-2

417-1

417-2

417-3

418-1

TR 25 T
Power supplies and other
information products.

BB E
Computer peripheral products.
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The manufacturing process of power supplies and other information products
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EFSRRBIERE

The manufacturing process of computer cases
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Safety certification
416-1 &416-2

ATEAE - N RIS BN T R EREIL N S5 B EmES AR ERs TR 3 - mfEslRt
AT ODM(BI R M tasat) i - HEEE xR E L F 4K » TR EtadnfE 5 CAUB SR » Wiy
EAETH R LA 2 G 46 & R E Bl R B2 = FFOC [FIF R s 52 B BB 35 ODM KB %<

In recent years, due to the increasing demand for esports peripherals, many major retail channels have
been continuously innovating. HEC Technology, with its professional team and many years of experience in
ODM (Original Design Manufacturer), is actively expanding its strengths and expertise. We are committed
to providing numerous services to major retail channel vendors and customers, while also actively striving
for large esports ODM projects.

A= EER A EmRSIHEH A EIRLERS - BAmP COUGAR B /M ~ #ilff ~ MR
BIEERE  » PRt 2 E LR A TE H ¥93@4% 3C ~ CB ~ CE ~ FCC ~ UL ~ BIS ~ BSMI ~ TUV ~ RoHS/REACH -
cTUVus ~ KC ~ ErP ~ 80+ ~ LVD ~ ICES-003 ~ ANSI/BIFMA X5.1 ZE | [&Z- #8258 » DA S E LB
BREZEKIBE -

The main products and services we offer include power supply units, our own brand COUGAR gaming
desks/chairs, steel, plastic raw materials, and other items. All of the products and services we provide have
passed international safety certification standards such as 3C, CB, CE, FCC, UL, BIS, BSMI, TUV, RoHS/REACH,
cTUVus, KC, ErP, 80+, LVD, ICES-003, ANSI/BIFMA X5.1, etc., to ensure excellent product quality, safety, and
stability.

{EIRH T ERE AL FEH R o 2 B0K 3RV AFER IE R AR B Al 2 5550
fir > MEIEE (R ER R T A ERI (RS RBA)  (EEMBHE T » AN EE LI &S B -
BSFARRAERALE BLK P EORAERAE - TR TR - AT & 2R BRI E E KE
mnE BN Z BE0K RIS AVRRAE - SR E BRI o RS AR S A A B A A AR i A
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PN 5 S (R e 2 AR B R AR S 21 - TN SO B S o K RS E SRR R AE SO AR ~ 22 5
TEIEER - R B FRMERR Y S AR (B SRRV E L & 2 B BORAREERUE M 28 2 (5 -

HEC Technology places great emphasis on the ethical standards required of each colleague and has
established a legal department as an internal legal risk assessment consulting unit. We also adhere to the
Responsible Business Alliance (RBA) Code of Conduct. Regarding product sales, all of our products comply
with international standards of various countries, relevant legal regulations, and customer requirements for
marketing and labeling. All products meet safety impact assessment improvements and the requirements
for product information and labeling. We apply the strictest standards to implement quality management
systems. During the reporting period, no incidents occurred in which our products violated health and safety
regulations, voluntary compliance standards, or violated regulations related to product and service
information, labeling, market communication regulations, or prohibited or disputed product sales. Therefore,
no penalties have been incurred for non-compliance.

B R E E RIS R B §ist
HEC Group Product Safety Certification Statistics
REEFEMEZ
. - N E bl
I A ST H 4T E-ae v Tt oA
Region/Type Product Item Name Safety Standard Certification T E R G
Products Evaluated
by Customers
R E SR CE ~ FCC ~ BSMI ~ CB ~ TUV ~ cTUVus ~ UL ~ 3C ~ KC ~ 100%
Power Supply Unit BIS ~ RoHS/REACH -~ ErP ~ 80+ °
(IR HA i COUGAR %ﬁ%ﬁ
HEC Own Brand COUGAR Gaming | ANSI/BIFMA X5.1 ~ RoHS/REACH -~ CE 100%
Technology Chair
B A ik COUGAR EEJ5 5
Own Brand COUGAR Gaming | ErP ~ LVD ~ CE ~ FCC ~ ICES-003 ~ RoHS/REACH 100%
Desk
BEEE ERALESS CE ~ FCC ~ BSMI ~ CB ~ TUV ~ cTUVus ~ UL ~ 3C ~ KC ~ 100%
WCF Power Supply Unit BIS ~ RoHS/REACH
A
TR Steel Materials RoHS/REACH 100%
LFD YARBJRR}
Plastic Raw Materials RoHS/REACH 100%
it - Jooth=(GRit% P EaHE 2 E mdE 2 /A % P E mdE &) * 100 -
Remark: Percentage = (Total quantity of products evaluated by the customer / Total quantity of products provided to the
customer) * 100

417-1&417-2 &417-3

{EEF IR (R £ BRPR A RRATAE ~ R M AR ORI AR AR =K - & CE~ FCC~ BSMI~
CB ~ TUV ~ cTUVus ~ UL ~ EPEAT ~ EnergyStar ~ 80 PLUS ZE[E|[Z2058 » L 5EHCRE 100% ; B pFEE
7 I1SO/IEC 27001 ~ ISO/IEC 17025 ~ 1ISO 9001 ~ ISO 14001 ~ ISO 45001 ~ IATF 16949 ~ RBA ~ CTPAT Z[&]
Kine * pd o 100% 5 JJHERE mES BB EN R IR NMPA JEHT » EL45 Bl NMPA HYRTEE S
S SEREAEE 100%

HEC Technology, in accordance with international regulations, voluntary guidelines, and environmental
labeling requirements, has met international certifications such as CE, FCC, BSMI, CB, TUV, cTUVus, UL,
EPEAT, EnergyStar, and 80 PLUS, with an evaluation completion rate of 100%. LFE has met international
certifications including ISO/IEC 27001, ISO/IEC 17025, ISO 9001, ISO 14001, ISO 45001, IATF 16949, RBA, and
CTPAT, with an evaluation completion rate of 100%. OPTIMA’s medical electric beds, in compliance with
NMPA regulations, have received certification from China's NMPA, with an evaluation completion rate of
100%.

RN & & /% P REZE L AN S PR AV AR % - (EIRH E N Em ~ (EHE FE
SR L THEE VAR AR SEYIRUAS - BRI - (RIE] - e iiE - REFHEREAS - B(E
HEE AR IR S THE HR A IRt s PR E E mE (Tl BRI E TR EX
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Rt E P EmaET - B SR TN A SR E R P IRFS R AERE - (CMm e FET
EE o DIEIRHEAE R - B SREHIRN » EIRHY - E5ERE - JIRER B s A (] IRE R 7 AR
Ba 2B R L R ATHHEE MR AFR T # St 2 B -

To ensure that consumers/customers can confidently purchase the products and services offered by
the company, HEC Technology provides detailed product information, including specifications, after-sales
service, warranty, safety standards, and usage instructions on the product, user manuals, or company
website. This allows consumers to fully understand the relevant product details. Additionally, we provide
product liability insurance for customer purchases. LFE has established a professional service team to offer
customers product design, development, and verification services. They also have a customer service hotline
and email on the company website to ensure a channel for customer complaints and protect their rights. As
of the reporting period, there have been no incidents where HEC Technology, LFE, or OPTIMA were penalized

for violating product and service safety information, labeling, or marketing regulations.
B &R

Product Information Labeling

MODEL NO. /E8/ES CGR BD-450
ACINPUT /S5 BA/ZEBA 100-240V~ 50-60Hz 10-5A
o Aswarees
MAX. OUTPUT CURRENT /@ At 8%/ B Atk 20A 20A 36A .3A 3A

[ 20a [208 [ 368 [03a [ aa | |ETHS
MAX. COMBINED POWER /BA# i1/ BAS SN 36w | 15w

(VTK 450)

TOTAL OUTPUT POWER /#@Th®/21Hh%E 50W

MODEL NO. /R8t/ES CGR BD-550
MAX. OUTPUT CURRENT /B8t @5%/B A% | 20A | 20A | 44A | 03A | 3A
[ 20a [20a | 44a [0aa | 3a | |[AE
MAX. COMBINED POWER /B AHitt 3/ @A %
(VTK 550)

& FIRRER

Customer Service Hotline
EFIRHLLL TRy BRI FREK » DL TEE ) HEEREAT - DL T HE AE g EE o Rt PaEE HES
ERERE e Z PR o BIRIN AR A A S AR At mn Bk 7% 2 e BT T =0 -

HEC Technology closely aligns with customer needs through "care," drives business innovation with
"expertise," and earns social trust through "sincerity." We provide comprehensive and reliable services
to meet customer requirements. Customers can also provide suggestions or file complaints regarding
our products and services through the following channels:

v RSB T A

Contact Person: Mr. Ding
v H %2545 © 06-3560606 771 122

Service Hotline: 06-3560606 ext. 122
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v RFS(EFE © hec-service@hec-group.com.tw

Service Email: hec-service@hec-group.com.tw

PR

Customer Satisfaction

BISRRR 2024 FEFREE
Computer Case 2024 Customer Satisfaction
2024 7 J7 R R A AR
il i bl il 20244F 539 BRI
SEGE TS 86 ZHARGE - SEAE S HNZER]
el 89 G /IR - AR EEE AR
A FeCL 885 féﬁﬁﬁﬂiﬁf‘éf?—é;’:&iﬁ  FE OB E AR B MOE
3 o
%
il FEHYRASIEH AT - PSSR L E P ZE
e g8S '.'.‘*;ﬂﬁflm,% AR  BRESIRR LR ZE
H)
CorsitRemongilic: 915 Corsair are _very satisfied with HE(_Z's service, but HEC
also needs improvement on quality.
HP International Pte ; "
Ltd. Taiwan Branch 88.5 Need improvements on quliaty.
B 88.67
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EIRALIESS 2024 £E MR
Power Supply Unit 2024 Customer Satisfaction

2024 R I FE MR ERERER

# ZFER 20234E57 8 | 20244578 JEHEEEA
RIS R » it ER  FEE
1 |EVGA 92 92 e (4
2024 FE N R E B/ RIRE BRI IR 0 X
2 |Listan (BQT) 80 88.5 H 52K uuﬁéﬁ ﬁﬂﬁ%@iﬂ’jﬁﬂiﬂﬂ
BReE o BB S » HATE RE IS AT I
T‘I‘L,Ef"“;r,‘ﬁ%\t';‘,’ » Corsairyi[E] TIgmeY+5 & pull
3 |Corsair 81 88 s AR EEEACHIMIC 6 & MIT 8B & HEE -
Liﬁ«“fﬁﬁffiﬁmjm%ﬂ%rhﬁ%?ﬂtﬂ‘]ﬁ&fﬁfkﬂ
ZEFA_ FRTHE » SHERYACHA R MR
% |BUTIEED) 2 N l0utEaziss: - FEAHCIASEER
45y 345 350.5  |20244E% » ISFRBBET £ P BIEATH
BEHE 0B HEPHHECEE EBIRFEZFEN
SfEETE ER KRBT FES I BEGE
5B 86.3 89.9  |IAEMFEHES

SR R/R R/ R/ E 2024 SEX PR

Computer Desks/Chalrs, Mouse, Keyboard, Headphones 2024 Customer Satisfaction

COMPUCASE ENTERPRISE CO., LTD.

225 LANE 54 AN HO ROAD SEC.2, TAINAN TAIWAN

TEL: B86-6-356-0806  FAX: 850-6-356-0505

!! H GHIRA TEL: (¢ e -

R.O.C.

2024EEFREESSEHE
2024 -
| # | i =eER
E ] =53 Tisswr BHEER
1 MNoriak a0
2 Asbis 92
A
= 3 |Ehki 96
E S
B 4 |Techmart [
B
5 13 90
6 JOYO a0
7 Aiuto 92
o2k=e 91
Lio Huang Mico Hsieh
Approved By Approved By Prepared By
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KilZ&HlEFRA

Information Security and Customer Privacy
418-1

{FEIFHY 2023 5&FG 15O 27001 &L EMESE - ZEHAGTHISE =758 » BRgil
HAH 2023 5212 H 7 H# 2026 412 H 6 H - 1548 1S0 27001 E@RZ2EH ARG 2B A B(LERY
R EEEMHET)  (REAFEEF BELE -

HEC Technology obtained ISO 27001 Information Security Management certification in 2023. The
management system also received third-party verification, valid from December 7, 2023, to December 6,
2026. By implementing the I1SO 27001 Information Security Management System, the company has
strengthened its ability to respond to information security incidents and safeguard the assets of both the
company and its customers.

EE KB - (B3I 150 27001 BEEZEEE
Fulfilling the mission of sustainable business operations, HEC Technology has obtained the ISO 27001 International
Information Security Certification.

Y

M

| /

o 20 , . A ‘
‘Eﬁﬂlé#?iﬂﬁfﬂﬁmﬂﬁ I L

. °027001:202288 BRE

S B LTI

- - / /

(IR R S B AR P T E VAL R EEIEL  SEENE - HHAEFZENTHANE
LR DIEREN AR L2 FFEEF - M AIRER PIRLBIER LS ARFEZSFEREALIH
EIRIEEEENEZ AL BRNHICEE AL e N B RBINETEZZEIN  BEE R AEE
AR BEE RN ~ SeRE B r] MDA 2 MR E i e T - DUR B SRR
PRIEFEAL - (A BB EZIRIFHIE » 1R R 5 AR HARR A 1T o B RO - B 2 SRR A
KA FE s R AR - ABEEAEE BB BIE -

HEC Technology strictly adheres to the information security management procedures set forth by
regulations. The company has established an Information Department responsible for reviewing and
executing relevant cybersecurity policies to ensure the security and continuous operation of information
systems. To protect customer privacy and data security, the company has invested significant resources over
the years to cultivate high-quality cybersecurity talent. In addition to assigning internal information security
personnel and outsourcing cybersecurity assessments, we regularly maintain and manage information
security operations to ensure the confidentiality, integrity, and availability of company data for ongoing
operations. Data access controls and privacy protection measures are actively implemented. If any
cybersecurity vulnerabilities are identified, they are immediately reported, and improvements and retests
are conducted within the specified time frame. As of the reporting period, the company has not experienced
any incidents involving data breaches, theft, or loss of customer information.

RAFEE 2 Bl Z 2B N

The information security management measures implemented by the company are as follows:
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(1) EESEP T B 248 - EITHIE - HEE) - Fit S AT ENETTHE » ERA A E B R
HE ARG -
Establish a cross-departmental information security organization to formulate, promote, implement,
and continuously improve plans, ensuring the company has a sustainable information environment
for operation.

) EHETEZRaEBEH » JEE SIHE R
Conduct regular cybersecurity risk assessments and management, implementing various control

HilZeEH measures.
Information (3) Wit & T AR TE L 2R E IS - DR &L 2l 2 BB R - W5l E
Security RS &S -
Management Provide information security training for new employees upon onboarding to enhance awareness of

information security protection and operational protocols, and have them sign an agreement on
software usage compliance.

(4) LA FISERVEAIREL » MBI A LN FISER  FHECE - EEE N A EER - EIIEE
iR R B o (e AT -
Establish a secure and reliable information environment to support the continuous operation of the
company's business. For critical information systems or equipment, implement appropriate backup
and monitoring mechanisms to maintain their availability.

3.3 fitfEEE

Supply Chain Management
A L s R S BRI
Percentage of Procurement Expenditure from Local Suppliers
{5 P ER B AT i B (L g
Use Environmental Standards to Screen New Suppliers
(g A AR E
Negative Environmental Impacts in the Supply Chain
{5 Y oo e A i B L g
Use Social Standards to Screen New Suppliers
b S Y B R T B DA PR U T8N
Negative Social Impacts in the Supply Chain and Actions Taken
BIEBRER RN
Procurement Overview of Operational Locations
204-1
Al S E R A LKL FE RS 6 R A rT BB ~ RI{EEAVETER R - (LR SRR (e
EAUETR AR NE - AN R EERT SR (e R - € AR ARG 2 2 AT HA ~ Bk
o ORI/t R S R A E O
HEC Group has long viewed suppliers as indispensable and trustworthy partners, with their excellent
performance being a key factor in driving business growth. The company carefully selects suppliers who
meet the required standards and regularly reviews their product delivery times, services, quality, and their
continued focus on improving environmental and social impact.
(G EE BT = 2 SRR T

The procurement overview of HEC Group for the past three years is as follows:

204-1

308-1

308-2

414-1

414-2

BB R A,
Overview of Procurement at Taiwan Locations
2022 2023 4 2024 £
2022 Year 2023Year 2024 Year
bR i S RS B S
é‘l = %ﬁ\ & iy \\a < i R
B | movmm | mmnm | gm | AERSE | o, | WERSEH | L, | GERSH
Technolo Contract Procuremen | Number ) Number ? Number ’
g Types t Regions of Percentage of Percentage of Percentage
y . of . of . of
Supplier Supplier Supplier
s Procuremen s Procuremen s Procuremen
t Amount to t Amount to t Amount to
Total Total Total
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Procuremen Procuremen Procuremen
t Amount t Amount t Amount
(%) (%) (%)
H EA
(R Domestic 52 100 63 100 61 100
#)
Labor
Serwces. BG4 0 ) 0 ) 0 )
(Contractin Overseas
g and
Services)
sk Clgl ) 37 19.24 30 10.34 28 0.48
(=t Domestic
Assets (Raw 22 31 80.76 25 89.66 20 99.52
Materials) Overseas
il 120 100% 118 100% 109 100%
Total
2022 £ 2023 4¢ 2024 4
2022 Year 2023Year 2024 Year
KRG REeHS RS
BRESH BRESH stpdic S|
EEBI(%) EEBI(%) EEB1(%)
SRS PREEHE FE Percentage KR Percentage KR Percentage
Contract Procuremen | Number of Number of Number of
Types t Regions of Procuremen of Procuremen of Procuremen
SR Supplier | t Amountto | Supplier | t Amountto | Supplier | t Amount to
LFE s Total S Total S Total
Procuremen Procuremen Procuremen
t Amount t Amount t Amount
(%) (%) (%)
R BN 13 100 16 100 > 100
Finished Doestlc
Products Bash 0 - 0 - 0 i
Overseas
el 13 100% 16 100% 5 100%
Total
2022 2023 4 2024 £
2022 Year 2023Year 2024 Year
RS REeHS RS
EEBI(%) EEBI(%) EEB1(%)
HAER PRARHE RE Percentage RE Percentage KRE Percentage
Contract Procuremen | Number of Number of Number of
Types t Regions of Procuremen of Procuremen of Procuremen
Supplier | t Amountto | Supplier | t Amountto | Supplier | t Amount to
s Total S Total S Total
Al
OPTIMA Procuremen Procuremen Procuremen
t Amount t Amount t Amount
(%) (%) (%)
B i)
(RIS Domestic 14 100 4 100 3 100
%)
Labor
Services B 0 ) 0 ) 0 )
(Contractin Overseas
g and
Services)
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ﬁﬂq\‘},\ g . 33 94.29 18 86.99 11 77.61
(E¥7El) Domestic
GSEB e B 2 5.71 1 13.01 1 22.39
Materials) Overseas
st . . .
49 100% 23 100% 15 100%
Total
it -
Remarks:
1. ERfEEEEM  BYMEEELSN (AT - EE] - ) -
"Domestic" refers to Taiwan; "Overseas" refers to regions outside of Taiwan (e.g., the United States, Vietnam, etc.).
2. EHEBINERE S R R o BTN RE SRR HEEY > SRS/ YR EEE S -
LFE's domestic procurement is entirely for finished products, conducted in a trade model —buying and selling—therefore
there are no expenditures for labor/services or raw materials.
o B B R BR R0,
Overview of Procurement at China Manufacturing Plants
2022 £ 2023 £ 2024 £
2022 Year 2023Year 2024 Year
RESH S b2 i S BRESHE S
SLUTEIE RS EEBI(%) EEBI(%) EEBI(%)
Contract Preeieone RE Percentage FE Percentage FE Percentage
. Number of Number of Number of
Types Regions
B of Procurement of Procurement of Procurement
Bitg Suppliers Amount to Suppliers Amount to Suppliers Amount to
oy Total Total Total
= Procurement Procurement Procurement
g Amount (%) Amount (%) Amount (%)
Z% BA
187 7.48 267 5.09 290 8.58%
8%:? (EEAET) | Domestic ¢
: Labor
Services B 0 . 0 ) 0 .
LFD (Contracting Overseas
& and Services)
WCF
& (J?ﬁj%%ﬂ) Do%ijtic 360 78.55 421 90.89 451 87.19%
) Assezts (Raw 5769
. 45 12.89 34 3.03 29 3.5%
Materials) Overseas
T8 BA
o 9 1.08 6 0.98 6 0.73%
(EREEHEEG ) Domestic 0
Engineering
(Construction E5B4N
1 - 0 - 0 -
and Overseas
Equipment)
el 602 100% 728 100% 776 100%
Total
i« BT BIRRERNE © B/ ME SR E AR BERIE DAY Ml (A - B ~ M EE)
Remark:"Domestic" refers to Mainland China; "Overseas" refers to regions outside of Mainland China (e.g., the United States,
Vietnam, etc.).

fLrERs IR
Supplier Environmental Evaluation
308-1

Ry LOLERG A EE TS - AATIEETE T & IME e o PRI ERG R ARAT
SRS TR - ST TH H e SR el - ACERETT - B KE R B REFEIHE 240 TREAS A
ISO 14001 EH Z 4k PR EEPH A LR - FIRF g 2 5 Hr it Er i S A I IR 2 408 —0f
AR -
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To strengthen the supplier sustainability management system, our company has established the
"Qualified Supplier Management Measures." Before engaging with new suppliers, an evaluation must be
conducted in advance. The evaluation includes factors such as production equipment, delivery capability,
quality standards, and quality assurance. Additionally, we strictly follow the ISO 14001 management system
to select and assess new suppliers. We also consider whether the new suppliers have any past records of
environmental impact as part of the evaluation.

RN 2024 TS 2 BEA BRI 109 52 Ry LAt FER K EE RS - T HEE)
"EER e EEAREHER ) o WEREMEC TR ERMITE - 20K 26 R EELIERGIHE [ HiE
Bt EEEERRRE - T HERTSEEEEEMEE ) o RIS IEREREELLFE 100% 0
S AT FE R R B R o

HEC has 109 existing suppliers for transactions in 2024. To strengthen the supplier sustainability
management system, we are promoting the "Supplier Social Responsibility Self-Assessment Form" to
confirm the current status of their corporate social responsibility execution. We have required 26 major
suppliers to fill out the "Supplier Social Responsibility and Integrity Commitment," as well as the "Supplier
Social Responsibility Self-Assessment Form." Based on these principles, the selection rate has reached 100%,
and no significant deficiencies or major changes have been found.

SREER L ELE B AR e QSP-11 LIS T B ps s T ER B AERR SR T BRI IR A R B (5 FH
HUMHRAZERME 2 | ~ T MBS ARG Y E RS, - THEEERES, - HA
HC &35 5 FORT BEFERT I (AR LR A1) 100%0 (T » s BUA (TR kiR R e EE R AL -

LFD's supplier guidelines management procedure QSP-11 has been established, and environmental-
related documents have been signed with suppliers, including the "Notification on Requirements for the Use
of Extracted and Refined Minerals," the "Commitment to Not Use Substances Prohibited or Restricted by
Environmental Regulations," and the "Social Responsibility Commitment." All existing and new suppliers in

cooperation follow these principles 100%, and no significant deficiencies or major changes have been found.
308-2

Prib AN » Rl T — (B reEERBE AR S S A (L B - AR/NF]3E1E 150 14001 BREEETH 2447 -
HEA R T E R WA EINIFEZEHE B ST A IREZDR AL T EHET I ZR EE
HLIERPEILEI%E T R Y R R VAR ZORAY E 2 | - T AR AR S SR I
HYERES ) & " EEERES ) SRS -

In addition, to establish a supply chain that protects the environment and supports sustainable
development, our company follows the ISO 14001 Environmental Management System. We conduct regular
monitoring of existing suppliers and evaluate their compliance with standard requirements through external
audits. Our company has established and requires cooperating suppliers to jointly sign environmental-
related documents such as the "Notification on Requirements for the Use of Extracted and Refined
Minerals," the "Commitment to Not Use Substances Prohibited or Restricted by Environmental Regulations,"
and the "Social Responsibility Commitment."

BEWEHE - AR FRAN &5 o ER R IR R 100%80T - HARSE A AR ARG
R REEAL - 2024 AN FIHEHTLIERS » 59 2024 F{EFIIFHS S AR BE R LI B ol 2 A S 18K
HHO0OR -

As of the reporting period, all existing and new suppliers are in 100% compliance with these principles,
with no significant deficiencies or major changes found. There were no new suppliers in 2024, and the
number of non-compliant suppliers in the supplier environmental evaluation for HEC and LFD in 2024 was 0.

g Tt ErErE

Supplier Social Evaluation
414-1&414-2

(BT R — R A ~ 2 ~ (5 B R ny At iesl - (Can s ftiEmty - PR 7 =&
WAFEEREK - HEME ~ RZHZEOK - @1 - % - FARASEREHREEEIR - BTHE
I EEFENER - AN FE AR ERERETT HXEAI(RBA) - BT A& EEBOR » W RFTA HEE
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H—[EEF G T EST RBA FAHRHEAN - FERFEOREE RV B L E%E | et g s
RS | R T HUER g EEEREHMER ,  DUEEEIKERE (T -

HEC is committed to establishing a supply chain that protects human rights, safety, health, and supports
sustainable development. When selecting new suppliers, in addition to considering and meeting professional
requirements, quality, environmental, health, and safety standards, price, and delivery time, the company
also takes into account factors such as integrity in business operations and the protection of employee rights.
Furthermore, our company has adopted the Responsible Business Alliance (RBA) Code of Conduct, which
outlines our corporate social responsibility (CSR) policy. All suppliers are required to fulfill their social
responsibilities and adhere to the RBA principles. New raw material suppliers are also required to jointly sign
the "Supplier Social Responsibility and Integrity Commitment" and "Supplier Social Responsibility Self-
Assessment Form" to collectively build a path towards sustainable development.

RREIRBLER T &t G B EARRERVEDK - RN S E SN A E PR B A ZeBE S YRR - (]
57 = B H BT S/ BIGEX - BEIER AL S s e e % 7= - S DA AR Bl A s
Z S NRE B TE/EREE/ 5 & E RGN S e e AVAE SR AT LIRSt g RS ERRk -
FERERERE T BT ETERZIN A FEEGE R s SR Mk BT R 2B R (RBA) R 7 iRt - BRéG T 032
BHE LIS » TREDRER AR N I HE R - aE AR IR D = B R AR R A Z ek
K1kAL s -

To ensure suppliers meet CSR standards, our company arranges annual supplier evaluations through
the procurement unit, coordinating with the Occupational Safety and Health Department to conduct on-site
audits, supplier assessments, and supplier visits. This two-way audit approach helps us understand and
monitor suppliers' performance in areas such as human rights, ethics, environment, and labor safety. The
audit results are documented in the "Supplier Social Responsibility Audit Checklist." During the audit process,
suppliers with poor audit results or those violating the RBA Code of Conduct are given necessary guidance
and assistance. They are also required to improve and schedule a re-evaluation within a given time frame. If
they fail to meet the deadline and standards, we will reduce transaction volume or terminate the business
relationship.

{FEIIRHCE B E R = ~ 555l B ERG L EISEE N ER » FrENETIKE 2 PSR - 2024 i

T 5 2 fLIERHEET 109 22 » AN EZK 26 R ERHLERGIES " ILERH SR (FHERRRES ) X
TLERG e B B TEEE R ) BRI AIEREELL B 100% » NI A (R R R R B R -
55 2024 FAEFIIRHY R BER L IE R ol < A SRR 0K -

HEC works collaboratively with suppliers through resource sharing and training, fostering joint learning
and accountability, while continuously growing on the path to sustainability. In 2024, the company
conducted transactions with 109 suppliers. We required 26 key suppliers to complete the "Supplier Social
Responsibility and Integrity Commitment" and "Supplier Social Responsibility Self-Assessment Form." Based
on these principles, 100% of suppliers were selected, and no significant deficiencies or major changes were
found. Additionally, in 2024, there were 0 non-compliant suppliers in the supplier social evaluation for both
HEC and LFD.

/T ~ $REIRE
Green Environment
4.1 B¢t

Management Policy
BHATEEHE

Materiality Management

3-3

3-3

EATRE © fETR&HRI

Materiality Topics: Energy & Emissions
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AEENERFER
The Material Reason
for This Topic

EFIRH SN 52 i 400 & 5 (2 B S FEIMNEE TS i Ald 408 & » B HE
i SR SRR R A BB TR AR, - A T -

HEC spends over 4 million on electricity purchases annually, while Feng Chang Feng spends over 4.08
million. The high electricity costs, combined with LFD's primary energy sources being electricity and
natural gas, necessitate effective energy management.

72 L AR TR R 2 AR DR B RUEE TS O 22 SRS I N » BRI (Y B2 2 DTy » B R F
AR ~ SRR~ EEER ~ AMNEIMERI TGS R AL 2 T TH © (SR TR AR IS e - DL
T E(RhR S TR -

The use of these energy sources generates carbon emissions, which contribute to the increase of
greenhouse gases. Carbon emissions impact businesses in multiple ways, affecting costs, operational
decisions, management philosophy, externalities, and market competitiveness. Companies must
proactively address these impacts to align with the development demands of a low-carbon economy.
R E B RBRES - AN FIHERAEIR_FAHET TS - TR IERVRE IR AR E 12Tt - IREIN
BN E BRI -

To align with international carbon reduction trends, our company plans to make adjustments in
energy usage, expecting corresponding increases in energy costs, which may also affect the
company's financial performance.

WA TR = RASHHERUE B - AN TR AT RE & IR MR AR LAYRET - M EAVBRE
AT AR T A B B 150 7 Ak e VS 7T

Without managing greenhouse gas emissions and energy consumption, the company may face
regulatory penalties in the future. Responsible emissions management can mitigate cost risks and
enhance the competitiveness of our products on sustainability issues.

REAEE

Impact and Influence.

o REH:

Environmental Aspect:

(1) EEEHE - BEER : £AESEN S EREERGEHERE R - 103377 Ui E
BCRR B o
Actual Positive, Potential Positive: Review carbon emissions across all levels of company
operations and strive to reduce carbon emissions to achieve carbon reduction goals.

(2) EKER - BEER : Faf SRR E - R = RS SR RER
HTETEE - BAEUE ~ SRR B DRERUMFENIRE IR E H -
Actual Positive, Potential Positive: Using green energy can reduce carbon emissions and
mitigate the environmental impact of greenhouse gases. Energy-saving renovations and
equipment upgrades can reduce energy consumption and energy costs.

& RME :

Economic Aspect:

(1) TEFEIEME A 4k R R AT (5 0 SN R A oK O 4k R R A L e s > 51
BARSRA AT R AR IR A A T S A R 2 -
Potential Positive: Transitioning to green energy ensures the company is not excluded
from supply chains that require the use of green energy, while also potentially lowering
the impact of energy costs on company operations in the future.

(2) VBEIEM : (RBEZFRE . EWRECK » WG ESEZLHEM > DURRETRER R EfE
U E AR IAUEE A -
Potential Positive: In line with the country's future dual carbon policies, carbon trading
will generate transaction fees, and energy transformation and energy-saving renovations
will incur short-term transformation costs.

(3) EIEME -~ BAEIEE * S AIHEE B o] FRRA N SI0TRAS B b B = 2 AL e kK 48
o DA
Actual Positive, Potential Positive: Responsible emissions management can reduce the
company’s cost risks and enhance the competitiveness of its products on sustainability
issues.

BOR/RH

Policies/Strategies.

o (RIE<HZE RS ESGAEETT 150 14064-1 )5 %= A EuAs A  FH B KB E TR E

HEE > DU A RIS A R O - HEAT A FEA R SRS e E - W= i35 = U7 T4
oA -
In accordance with the Greenhouse Gas Management Measures, an annual ISO 14064-1
greenhouse gas inventory is conducted to identify major emission sources and implement
reduction measures. The results of the annual inventory serve as the basis for evaluating
effectiveness. Corresponding carbon reduction strategies are formulated, with external
verification conducted by a third party.
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o (RIB<IR{RIE(FERRMNESEITRERETE - IENREE -
Based on the Environmental Operation Management Measures, energy control and monitoring
of temperature-related emissions are implemented.

® KN EURIE<EUE >3 T E R ECR RO 24TRYG » MATIRIE R rE A sk
o o
The company has established environmental policies and pollution prevention measures in line
with the Environmental Manual, ensuring compliance with environmental regulations,
continuous improvement, and the production of green products.

®  RpaEA T TUR D B E P RO o TR £ R P R B AR AR T T8 RS it -
Ongoing efforts to reduce resource usage and consumption are made, with active energy-saving
initiatives and improvements being rolled out at all manufacturing sites.

® TV RERE TR DIHEEBNERRERNR - WIS ABET
An energy management mechanism is established to promote energy-saving and carbon
reduction, as well as to reduce pollution emissions.

o REBRE AfRbREEET BRI SR AT R R DR = SR A » WIS S S L
PN EBBRE &
Low-carbon design is integrated into production processes, with the adoption of best available
technologies to reduce greenhouse gas emissions. A carbon inventory system is also
established, and internal carbon pricing is planned.

®  FFAEHES) 1SO 14064-1 Hhitalss -
Continued promotion of the latest version of ISO 14064-1 certification.

® (75 1SO 14001 FRAEH L BUSKR ¢ T iU TOREE - MESTA  BREAE  JEERR, -
Adherence to the I1SO 14001 Environmental Management System policy: "Pollution prevention
and waste reduction, legal compliance, resource recycling, and environmental protection
implementation."”

H BREE

Goals and Targets.

[sEREE HiE]
[ Energy Reduction Targets ]
EFIIRE - BEE
HEC & WCF:
® HIHHE(1-3 ) : FVESEHE 3% - EiEiE A LED (i H -
Short-term (1-3 years): Reduce electricity usage by 3%, implement energy-saving measures, and
replace lighting with LED fixtures.
o RHEAHME(3-7 4F) : /D EIFEAE 10% > Kk 300 MHZEFH £4% 0 [ VRF U iH2E
o A% -
Medium-term (3-7 years): Reduce electricity usage by 10%, replace 300 tons of air conditioning
systems, and use VRF multi-split variable frequency air conditioning units.
o RIAHM : HEIEEEMELIREERS - MEERIGRER B E AR - EHE T A2 40%
(A -
Long-term: Promote smart grids and energy storage systems, install solar panels to purchase
renewable energy, and achieve carbon neutrality in the electricity system.
[FFERE EE]
[ Emission Reduction Targets )
{EFIIRHL LA 2024 4 Ry BLAE A
HEC (2024 as the baseline year):
® HHABME 5 TN 3% = RASHERL -
Short-term: Reduce greenhouse gas emissions by 3% within 5 years.
® HEM 2030 fEHIED 15%HHY)6 % FAGHER -
Medium-term: Reduce greenhouse gas emissions by 15% before 2030.
o EINHEM : 2050 fFFHil& EHEBERR E R E -
Long-term: Achieve zero greenhouse gas emissions at all operational sites before 2050.

&2 S DL 2021 R R

WCF (2021 as the baseline year):

®  FHED AEIRERBRTIMT » TR AR AR » R VBREEIE 30% - S BT A (E R = RASHEI
WD 1% o
Continuously implement energy-saving and carbon-reduction technologies, upgrade
production equipment, and reduce carbon emissions by 30%, with a 1% annual reduction in
greenhouse gas emissions per unit of production value.
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® 2024 FESEHFTA IR T AT R E RS A 2027 R RFTA G IR E /A E] IS0
14064-1 B EHEE -
In 2024, complete greenhouse gas inventory for all consolidated subsidiaries, with 1ISO 14064-1
verification for all subsidiaries by 2027.

[5ER - BEBUREBERR]
[ Energy & Emission Reduction Targets )
SREEDL 2019 A Ry RLAEAE
LFD (2019 as the baseline year):
® GHIEE(2020-2025 )  HAE(ENRHEREERED 13% -
Short-term (2020-2025): Reduce carbon emissions per unit of output energy consumption by
13%.
o PHIHE(2030 4F) : BREEAEFERL) 25% -
Medium-term (2030): Reduce carbon emissions per unit of energy consumption by 25%.
® EIHHIF(2060 ) : ZEFBRHAI -

Long-term (2060): Achieve carbon neutrality.

® IVl A 1SO 50001 REJFEEL A4 -

Preventive or

Corrective Measures.

A=
ﬁf:ﬁiﬁ?ﬂ Evaluate the introduction of the ISO 50901 Enir:gy Ma:iagement Sys¢tem; _
Evaluation ® [} 1SO 14001 - 1SO 14064-1 GHESH ¥ EHH#EIT PDCA T HMERTE -
. Conduct annual PDCA effectiveness evaluations for emissions management based on I1SO 14001
Mechanism.
and ISO 14064-1.
IR - BEE
HEC & WCF:
o EHRDHENEMNE  NHEERIFHINEENE T4k AR R ERRE RSt R 8 iR
% -
Regularly monitor electricity usage, installing dedicated meters on high-energy-consuming
equipment to record data as the basis for evaluating energy-saving measures' effectiveness.
SRR o GEHREFRSRE > HRHEAHURETRERER - DUSFRBREERIE REGURE
Performance and By conducting a greenhouse gas inventory, major emission sources are identified for
Adjustments. implementing reduction measures, with the annual inventory results serving as the basis for
evaluating effectiveness.
LFD:
® 2024 FEfEEAEFEIL AN 18.8% » 2020-2025 [H]Lt 2019 F Rt EHERE 57%
In 2024, energy consumption per unit of output increased by 18.8% compared to the previous
year, while from 2020-2025, cumulative emissions reductions compared to 2019 are 57%.
%Emiﬁ?ﬁifﬁ*"ﬁ%ﬁﬁ#ﬁﬁ& B E BRURCE TR - [FINF R T ST S Sk Sl ae i ek B 5 -
R N SO TEER » AN TR R S KPS s S 4k (R » ST =5 oK AH [ BEL Ay T [E) i B o 1
TR ERERGE T By reviewing the overall carbon reduction effectiveness each year and formulating emission reduction

strategies, the company continues to build green factories that meet green building certification
standards. If the reduction results do not meet expectations, the company will actively use green
energy sources such as solar power and seek collaboration with relevant organizations for further
communication and cooperation.

The Material Reason
for This Topic

3-3
EAFE : /KEBURK
Materiality Topic: Water and Effluent Discharge
EESRKFZEREEMK » AFESRESLKER - URVIRE -
WCF's water usage is primarily for domestic purposes, and the company advocates for water
A TR E A EE conservation to reduce waste.

SR F 7K R A e SRR FH /KA ARTE K - ZKETRERNVE A m N ERER » /KOG g EA T8 H &
STEPKE > ARG EKER -

LFD uses water for both production processes and domestic purposes. Conserving water resources is
beneficial for the environment. The Water Department issues monthly water usage plans each year,
and exceeding the allocated water usage results in higher water fees.

P

Impact and Influence.

®EE :
WCF:
& IRIEMH :

Environmental Aspect:
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o HEIEH - EEEH  BELH - BESH - AEEEIEHUKEREE - Ei5YHKINE$H
BREHIRE -

Actual Positive, Actual Negative, Potential Positive, Potential Negative: Climate change leads
to water scarcity, and water conservation also contributes to environmental protection.

® BEER : NAFTZEREENK  BEEITHEI - B THENZ - FI/KRIENY - K
e A SR BAZR A -

Potential Negative: As the company primarily uses water for domestic purposes, an increase in
orders and staff will result in higher water usage, potentially hindering the achievement of
water-saving goals.

o KM :

Economic Aspect:

® BIEIEE : Si&YH/KFI DA EIEHEBA T IE - R AT E RHVER -

Potential Positive: Water conservation can reduce operational costs, leading to greater
profitability for the company.

B

LFD:

o IRINHE:

Environmental Aspect:

o ERILEH - BEMEHE - BIEEH - BEAHE © BE/5/KIR IR REDR BI& BT
Actual Positive, Actual Negative, Potential Positive, Potential Negative: Wastewater and
sewage discharge are strictly managed in accordance with environmental regulations.

o EKKIEE - BEIEH : HiseiE AN RERE -

Actual Positive, Potential Positive: Energy and emission reduction contribute to
environmental protection.

o M :

Economic Aspect:
o EEAE : EEEHA/KENIIKE L -

Potential Negative: Excessive water usage increases water fee expenditures.

BUR/ERHE

Policies/Strategies.

ficB2 1SO 14001 BRI ETH 2 4 A TEI/KFIHR U E 2L -
Water and emission management are carried out in accordance with the ISO 14001 Environmental
Management System.

H BREE

Goals and Targets.

HEEE
WCEF:
® O EF(2024 1) ¢ B AEAE(E I KEL 2023 FEAHEE T RE 1% -
Short-term goal (2024): Reduce unit total water consumption by 1% compared to 2023.
® b RIIHIE(2026 ) : #; 2020 FEE A AHAE(E FH /K T 5% -
Medium and long-term goal (2026): Reduce unit total water consumption by 5% compared to
2020.
LFD:
® HIET(2024 1) © HUKEEL 2023 FEAHEL T 0.5% -
Short-term goal (2024): Reduce water intake by 0.5% compared to 2023.
® b RIIHFE(2025 ) : #2020 FEE A AHAE(E FH /K T 5% -

Medium and long-term goal (2025): Reduce unit total water consumption by 5% compared to

2020.
BT
Management FEERRZK PRI - (i S SR T /KB RE -
Evaluation Conduct a water balance test and manage water resources based on the test results.
Mechanism.
EE S 1 2024 F A 4EE HI/KELEL 2023 FEAHEE T 1% - CERGHIHIE Z5%0E -
WCF: The unit total water consumption in 2024 decreased by 1% compared to 2023, achieving the
T shor}-term goal set. \ o ‘ o
;erfo;;nance and SR 2024 T SERCKESEEDIES 5 2024 FEHUKHEEL 2023 4EJE/D 5.49% » 2021-2025 RE{EE
P fir {7 FELE 2020 4EIZE(ES 6% LRk A7 -
LFD: The water balance test was completed in 2024; water intake in 2024 decreased by 5.49%
compared to 2023. The cumulative unit water consumption from 2021 to 2025 decreased by 6%
compared to 2020, achieving the goal.
TRP BRI R EER R WHEE T —FEIK B - IR G K i > $EAKEeE -
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Preventive or

Corrective Measures.

Review the overall effectiveness every year, set water-saving targets for the next year, and actively
implement water-saving measures to improve water recovery rates.

3-3
BEARETE  BEY
Major topic: Waste.
VS EYEEE - BRI ATIEYIRHE R A TIERIEAY A R @ M e - AR TR EE
YrEH » AN EIRAGR HIERAE AR AR = R RS R B PR 0 - e s LB BB E R A
DAEIEEERI ORaEE ~ N ST ER BLR (55808 2 A8 - &k IR ORAY BB T AT (R A A B AR
R A B F e S A AR AR -

The Material Reason
for This Topic

Waste and hazardous substance management are directly related to raw material purchasing costs
and environmental sustainability. Without waste management, our company will face higher
production costs and increased waste disposal fees in the future. Only by strengthening management
and promoting recycling can we contribute to environmental protection, human health, and mitigate
the impact of climate change. Green and environmentally friendly waste management can reduce our
company’s cost risks and enhance the competitiveness of our products on sustainability issues.

REREE

Impact and Influence.

o UM :

Economic Aspect:

(1) BEAE : REEYEHERGRRYIREE BTSN AR & 3 e - AR T
FEFEYVE - AN TR IR AR 2 AR = R SRR B R D -

Potential Negative: Waste is directly related to raw material purchasing costs and
environmental sustainability. Without waste management, our company will face
increased production costs and higher waste disposal fees in the future.

(2) BEAER : REEVIREAS KT EREEEUTIIEE -

Potential Negative: Failure to dispose of waste in a timely manner may result in
government penalties.

(3) VBAfEIEE : $HHEEEYIETEIE ] IE A SIS A EEYIR IR -

Potential Positive: Managing waste can help the company save on waste disposal costs.
o RIEHE - A/AHE:

Environmental Aspect, Human/Human Rights:

(1) 7BfElEE -~ BIEEH © BEEYVHIREN AR RSN EREE - M2 anEEY)+

BV EE R 59K » BSR4 RR LY © E BRI PR RAE T3
HEYt - EMEA S - B ARRRER - AREHEEY) - o] DI REEYH
INEIAR G UL RS IR -
Potential Positive, Potential Negative: Waste poses a significant threat to both the
environment and human health. Harmful substances released from chemical waste can
contaminate water sources and damage ecosystems; heavy metal waste can accumulate
in soil and plants, eventually entering the food chain and impacting human health.
Effective waste management can prevent the negative impact of waste on the company
and the surrounding environment.

BUR/ RN

Policies/Strategies.

RAFHERIEBRE " U5 - MRS RERR  EREE, -
Our company’s environmental policy is "Pollution prevention and waste reduction, compliance with
laws and regulations, implementation of environmental protection, and resource recycling."

H RS

Goals and Targets.

EEE DL 2022 M EEAE
WCF (based on 2022 as the baseline year):
® O HT(2023-2026 1) * AFIEREEY)E A &K/ 10% o
Short-term goal (2023-2026): Reduce annual waste generation by 10%.
®  PHIER(2030 4F)  FFEREEYE A RV 18% -
Medium-term goal (2030): Reduce annual waste generation by 18%.
® EHIH(2060 ) : FREREEY)ED EIK/D 40% -
Long-term goal (2060): Reduce annual waste generation by 40%.
SREEDL 2019 FF Ry RRAEAE
LFD (based on 2019 as the baseline year):
® O HH(2020-2025 /) : AL REEY)E L 8K/ 10% -
Short-term goal (2020-2025): Reduce annual waste generation by 10%.
® i HT(2030 )  FEREEY)ES F) 18% -
Medium-term goal (2030): Reduce annual waste generation by 18%.
® EHHHME(2060 4F) : EEEEEYIEA /D 40% - Long-term goal (2060): Reduce annual
waste generation by 40%.
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Major topic: Waste.

EER RS
Management
Evaluation

Mechanism.

i< 150 14001 NEREHEERF? - BFSHHEEYEHIETA RS -
In accordance with the ISO 14001 internal management review procedure, an effectiveness
evaluation of waste management is conducted annually.

PV EEEEE S
Performance and
Adjustments.

RAFEFOFFRE G ERGTHE  HEMTEENENT REE  MTEAFREEHE -
Our company consistently maintains a zero occurrence rate of environmental hazard incidents,
preventing any significant negative impact on society, in line with the goals set by the company.

FRPT R I
Preventive or
Corrective Measures.

HUEAR FERNT - R B - (T MBS Y (B FAk)) - (B L SR s - fEUEs - flifF - &
o~ FIH - BEREEYES > EE RS IREUE ISR T - #E LI REEY 54 EiHY
2 o

By improving production technology and increasing product yield, waste (such as scraps) can be

reduced, optimizing the industry structure. When collecting, storing, transporting, utilizing, and

disposing of waste, strict adherence to prescribed standards and requirements is essential to prevent
and control waste pollution incidents.

Ry 7 RSB L - AN ERRELLA T FHHE -

To mitigate these risks, our company will implement the following preventive measures:

— IR EEEY N B RIAIREAS T « e S EY RIS & ISR R R Y

HYEEAERIBERUE D « [ TR bR aT Al - AR RS R AR 2 U7 =X - e S ER A A
FERVEBRIZE - RofhlliE $HEIERIDE T Z R R A -
Strengthen monitoring and assessment of hazardous waste: Establish a comprehensive waste
monitoring system to promptly detect and track the generation and discharge of waste.
Conduct risk assessments based on waste characteristics and disposal methods, determining
their environmental and health risks, and providing scientific support for targeted prevention
and control plans.

T (T TREAL - BRAL - e b mERER L EERGT R (RER D BRI ES S B
AT BRI AT R Y EE SR - s &R CAIA - RS ERERAHRE » HEREEEY)
SRR LR B i - WEOR N S IR ARG RS e E -

Promote the "reduction, recycling, and harmless treatment" principle: Reduce waste
generation as much as possible through technological means. For recyclable and reusable
waste, enhance resource utilization to reduce natural resource consumption. For hazardous
waste, implement harmless treatment measures to ensure that it does not harm the
environment or human health.

=~ REEEVEEAH  aEksRE Y E AT - S RSB S

RS N E RS & > ORIEDA TAEAIIEFEST < [0S - MIsREE SIS - BHERITT T
BT T4 -
Enhance waste management legislation: Strengthen the system for managing hazardous
waste, clearly define responsibilities and related penalties, and establish a strict regulatory
framework to ensure smooth prevention and control efforts. At the same time, increase law
enforcement to impose severe penalties for violations.

PO~ hORRERATFCERRATRIRT ¢ NI B BRI AR T - SRS R BRI 4

M R DRI B IERRAYSZ 2R © (RN  HERE AN fs SR RN » $2 = B YR EA T
SEHVEERSKAE -
Enhance scientific research and technological innovation: Increase research and development
efforts in waste disposal technology to improve efficiency and safety, reducing the impact on
the environment and human health. Promote and apply these scientific technologies to improve
the overall level of the waste treatment industry.

-~ BRARBFHESHE  HREEEY Y E - BREMNEE(LEENEEED) > 250 RHU0A
KEEMERORER » 5[ EA MRS B EEREYIa 1TIF - LEREIRMIRVERIEAIERE -
Emphasize public education and participation: Launch campaigns on waste classification,
reduction, and harmless disposal to raise public awareness and environmental consciousness,
guiding people to actively participate in waste prevention and control efforts and work together
to protect our environment and health.

HBLL EFEHAR S TER - KRS A ROtUR D G bR RS Y IR A N RS BRI - BEAATR 2L

T H—ERIARISS ) - (B RERE AR E IR E AN E LR -
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BEAEHE | BEY

Major topic: Waste.

Through the comprehensive application of these measures, the threat of hazardous waste to the
environment and human health can be effectively reduced. While certain costs and efforts are
required, protecting the environment and health is the responsibility and obligation of each of us.

The Material Reason
for This Topic

3-3
BATE YR YEIR)
Major topic: Materials (Raw Material Traceability)
AN EEE S P SE F BV R A B LR RS - i et b R AR BT 2 > A R A
AEFEERRER TERVHERS - AT RER R GRE B BN\ B E SR HIE 2 -

If the raw materials used in our products are sourced from a single supplier, it will pose a risk of
material shortages and uncontrollable costs, which can affect the production schedule. Delays in
delivery may also impact the company's reputation in the industry.

e

Impact and Influence.

o UM :
Economic Aspect:
(1) VEAEIEE : RIS EY RS A B — (LR T f L8R I B ] - DUk SR it
b > W— DR RV -
Potential Positive: Reduce the proportion of raw materials sourced from a single supplier
with no other options, in order to avoid material shortages and simultaneously lower
procurement costs.

BUR/ Rk

Policies/Strategies.

® hepn B —(LIERERIEYIRL - B —(ELA B OLERT - o EUE kR -

Avoid sourcing materials from a single supplier and establish multiple suppliers to disperse risks.

o HUAHLERLER RIFRVRA(G o & BB ELIERG TR0 » T A ERE RIS BRI
It MECRELERGHY R SRR E I -

Maintain good relationships with existing suppliers, regularly communicate with them to
understand their production capacity, delivery times, and other factors, ensuring their reliability
and stability.

o EITEUR BT ZEERHRIG AT AT - B OREE SRET R E K -

Develop alternative materials that can be used when primary raw materials are in shortage,
preventing production line disruptions.

o EHGHAEKIGHE  BRT EERERE T AN RS HA R A e R R - 55
ECE SRR o NEEE AR - 1F RD sHEAEUL % - S BRI E -
When the market experiences shortages, in addition to directly seeking help from the original
supplier, also contact multiple suppliers for material borrowing to meet production line needs.
Alternatively, introduce substitute materials and, after evaluation and testing by RD, switch to
using them as the primary material.

o (LEREM g @ KHIBNES  DUCERIEIENA L HEECE -

Supplier management includes ensuring on-time delivery, quality, and setting goals to achieve
cost savings.

PR PIaERrsSN » BHE SRR - s A AE TR A R s BRI ERs -

Preventive or
Corrective Measures

HBRERARAY Except for suppliers specified by customers, gradually introduce alternative suppliers and seek other
Goals and Targets . .

vendors capable of providing the same quality.
EEFERH] i< 150 9001 NEERIEETIZ Fr S LIERG EHIZ P » e B AFLER & » (bt EsE T -
Management In accordance with the ISO 9001 internal procurement management procedure and supplier
Evaluation management procedure, improve the company’s supply system and strengthen supply chain
Mechanism. management.
R R sz oAb B e AR - B D B — B FERGLL ] - 8 R WPl B — S A B et Rk B AR A BT 42 -
Performance and Increase the diversity of supplier sources, reduce the proportion of single suppliers, and avoid the risk
Adjustments. of material shortages and uncontrollable costs caused by sole sourcing.
FAP B AR I WRABHLIERS 7 fnE ~ SCHA R A BRI » 7 B == P Pl R AR s 2 A (el » DAFI g -

Based on the supplier's quality, delivery times, and financial status, regularly search for backup
suppliers and apply for the introduction of substitute materials to facilitate emergency response.

42 RERBEE

Climate Change Management

201-2

RSB E AN B E R HE R ke
The financial impacts and other risks and opportunities arising from climate change.

201-2
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RIEEBIL IR Ry 2R B A TE SRRV Ml R s Py KA S ~ vz R g e b P
AT » TR B - NN EIFFERF I E RO R e S IHRAE T HAR - Wk B
INAALN FE K BT RES - 55 R ER S B i B AR - AHRERR B MR

Climate change and global warming are issues that all global enterprises must address. The physical
risks posed by extreme weather events, such as floods and droughts, also impact business operations. Our
company continues to monitor and implement various climate action goals following the Paris Agreement
and integrates these goals into our sustainability strategy. Additionally, in response to the impacts of climate
change and our proactive approach, the relevant details are shown in the table below:

KRAERIL TKERBEEEY |  LEBGLhRSEE RN - HZZE ST R E R E
BV KRR - HAFEREEE S FIREEEF - Rk @RISR A TERE s T e ~ 2
FABEHEH | -

Our company has established the "Sustainability Development Committee," with the Board of Directors
serving as the highest oversight body. This committee is responsible for managing climate-related risks
and key performance indicators, as well as facilitating cross-departmental coordination and
collaboration. It ensures the integration of sustainability strategies and climate action into product,
operations, and value chain management.

KEREEE G 2N E RS HRAE P SN 18 R M AR e 2 B - BEED
A—RGH » WISHFENSTAREH®E - AR MErveHE i & REEEHR N S ER
bl - SRR E SRS - e E R g RS A EE B S RSB R BI TR R
RAE] » DR R EREAA SR E g RS EEH -

The members of the Sustainability Development Committee include the General Manager, senior
executives from relevant departments, and other members designated by the General Manager. The
committee meets at least once a year and may convene additional meetings as needed. Through
comprehensive evaluations and analyses of various climate change-related risk scenarios, the committee
develops response strategies and regularly reports on the progress of sustainability development,
including climate change-related issues, to the Board of Directors. This ensures that climate-related
topics are incorporated into the senior management’s agenda and receive prudent management.

JREREAr

Governance Unit

Rk
(R 7)
Strategy
(Risk Categories)

yeat A =
Short-term Medium-term Long-term
WA F B AR TR K EUR o - 2SS H R misgte RS
A SRk s A L T (B %) ~ (KRR HIAHEHE -

A~ B FEBECE UK
/> o

Transition Risks:
Increased energy costs,
higher costs for carbon
reduction equipment
installation, and revenue
loss due to customer
migration.

B e b A K R
H s B M FIAR AR B T
Physical Risks: Increased
severity and frequency of
extreme weather events.
it e R D ARGRRE
o

Market Opportunities:
Reduced paper usage.

AL plARE A -
Transition Risks:
Increased costs for
transitioning to low-
emission technologies
(low-carbon services) and
adopting low-carbon
technology.

5 E | B EhRE
IRk ~ B AR IR AR -
EX : SEAREAY TAERAR -
Market Opportunities:
Developing low-carbon
products and services,
adjusting service
processes, such as
implementing paperless
workflows.

Market Opportunities:
Enhancing corporate
image and increasing
company market value.

B - FREESELZE -

AN E]HEE TR A bR B S - ER Rk B (R B N TR ) - BB R
W BRI 8 B BRI SR SRR BR SR R T R B e EEHE
EANFHERKLEER ESC NRWALE FTEATEE - 3,

FMEREIINERAELCEIHAY - HRAFEEEBRGEZ IR > " 2050 S/FZE0 , RARIRRET
B MAG—FERYIEE > BGRAT 140 (EEZRKFELE 2050 SEEIFTPERT > 5 RERRPEIE 88% » B
RSP EE FEHOE A - 9% 2021 £ PwC SATHY CFZEHRBECETEEERS)  (Net Zero
Economy Index 2021)f5H > 2050 fFEEEFZPEMINEEEE - FRIEEHRIBROATETT S (% > 4H
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FTRETE 2030 FFBRHERE - 2050 FEZFFE - BURRIREEAENE - WA ISR E T FEHE
B o AN EIRFERISEE R AR E RS DR S RETRRCE ~ AR ER - #5mi%E
BRI - FEBRFIERIRPEN &5 =S DB - B M BB (E S ] FE -

Our company faces risks and opportunities brought by climate change. The main risks come from supply
chain pressures and competition, such as the impact on financial statements, which directly affects net
profits and cash flow; indirect impacts may affect asset values, accounts receivable, inventory values,
and more. However, considering the trend that future investors will incorporate ESG factors into their
investment decisions, we remain committed to achieving sustainable business practices.As the threat of
climate change intensifies, "net-zero emissions by 2050" has become a shared global consensus on
climate action. Nearly 140 countries worldwide have committed to achieving net-zero emissions by
2050, accounting for 88% of global carbon emissions, demonstrating that the world is moving toward
net-zero emissions. According to PwC's 2021 Net Zero Economy Index report, achieving net-zero
emissions by 2050 is challenging unless the global decarbonization rate must increase fivefold. This is
the only way to achieve a 50% reduction in carbon emissions by 2030 and net-zero by 2050. This shows
that all industries globally must accelerate their transformation to achieve net-zero emissions.Our
company’s climate strategy is based on a science-based reduction pathway, which involves three stages:
improving energy efficiency, expanding the use of renewable energy, and investing in innovative carbon-
reduction technologies to remove residual carbon emissions. These steps will gradually drive the entire

value chain toward achieving net-zero emissions.

Rk
(&R
Strategy
(Opportunity
Categories)

FEERIE

Main transformation risks

EEERER

Main entity risks

FEREHE

Main climate opportunities

TEAR EE AR h & A A E
HIECAIE AN » BT HE B SRR
FCHARTIE S ~ St AR
Fgiyie & ~ eI e S 16
i - WA B R (TR
P AT EI MBS - |
AL RAA S R A e R T
B 2 T RE 22 2 H L FERE Y
A Bt s ZEE SRR
JFARHERS AL ERRE M - 55
Hh o B HVE N AT RE S5
A 858 e R S B T 355 T T B R
77 o A0SR T RS FE A
JEESHRAR - RO =
RER R » (A RIAE S A
RIS -

During the corporate
transformation process, there
will be corresponding cost
increases, which may include
the purchase of carbon
emission allowances, facility
improvements, investments in
carbon reduction technologies,
energy efficiency
improvements, etc. The
implementation of carbon
taxes will require companies to
pay additional carbon emission
costs. These costs will also
create pressure on the supply
chain: carbon taxes may lead to
higher costs for upstream
suppliers, which in turn affects
the price and stability of raw
materials for the company.
Additionally, the

S A5 & & B R R R 0
R BELC S - Ok
A H R ESG(AE ~ +1&
BRI RZW AR E SR - 40
A FE R BB RUE Bt A5 A
Tk PR - TR R
HE P FEEENE SRR
EMH &R ANREESE
N

Today’s investors are
increasingly concerned with
corporate sustainability issues,
and more investors are
incorporating ESG
(Environmental, Social, and
Governance) factors into their
investment decisions. If a
company fails to effectively
address carbon taxes and
sustainability challenges, it may
face skepticism and heightened
attention from investors
regarding its corporate value,
which can subsequently impact
capital inflows and stock prices.

A E] H Al AR B A A ED
b E(H -

Our company has not currently
planned to implement internal
carbon pricing.
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implementation of carbon
taxes may put companies
under pressure in a highly
competitive market. If
competitors can better cope
with carbon taxes, reduce
carbon emissions, and improve
energy efficiency, they will
have a relative cost
competitive advantage.

R E

Risk Management

RNE BB E B & ] AR B B B B R RS B0 - INVEREE A E ~ BRI A
T8 2 g S B MBS T3 - MO PR DT R AR SE S L 35 Al AR M IR AT i b m it o 2 i g -
DAR R 2 P vl RE 2 182K -

Our company’s risk management includes not only risk response plans for financial performance impacts
but also assessments of risks related to natural disasters, environmental factors, and information
systems, along with emergency response plans. We integrate a preventative mindset into our corporate
culture, aiming to eliminate identifiable and avoidable risks to minimize potential losses from
operational disruptions.

TS IR BB TS 2 S E T - A mEiE - A EFERE - rEnmRa g RS
sHEES FEE I - BRIFA 2 GRS R IS - SRR 88 S R R B s e - SR R
T\ A2 R > DUSRBAZL 2 PR » RS B R« R E RS s L& &
SUEEIL > NISRTHERIERE ST -

For key risks faced in business operations, such as sales markets, production operations, human
resources planning, new product development progress, and financial accounting control, we have
established existing systems and protocols. Additionally, we actively develop more advanced and
sensitive procedures and standards for monitoring, assessing, and controlling risks to balance safety and
efficiency. This includes establishing more cost-effective business models, such as strengthening
information systems and enhancing early warning monitoring capabilities.

MIRREN S » ANE RAERRER A Z BIMNRE TR - B R AN F R EERE T - F
Rt EEERIE G2 2% HNASE R TEETHHE - HSRET LR - BERE - &
Bt S B e A ~ R ETE ~ DB RRARIE - VYE L ERIER(SDS) - BRIES SN EF NS
FEHH B TAEERAR SAERR A T & BEATEE - R AR~ RIAAKE R HEANE AR SRR E
RO S SR [ 2 NBBE - MERL A ETE S E ARE - WHERRIEIER
B -

From an environmental perspective, to address potential accidents or emergencies, we have established
and maintain emergency response procedures as a reference for creating response processes and plans.
These procedures include the scope of emergency response plans, organizational responsibilities and
structures, activation processes, hazard identification and risk assessment, first aid plans, evacuation
routes, Safety Data Sheets (SDS), and emergency audit methods. By adhering to these processes and
related protocols, we aim to minimize or mitigate the impacts and damages caused by human, natural
disasters, and other major unforeseen events, such as personnel injuries, property damage, and
production interruptions, and swiftly restore normal operations.

[ EE HE - 2R 2RO EES R B AR R AL e e - EeEE N S RN S R
BT 0 R THRAES R -

Risk Management Goals:Monitor global economic conditions, climate change, and energy supply risks.
Develop strategies and adjust business models in advance, actively implementing relevant
countermeasures.

e BT IR SRR SR R R A i H AR BLAUE RS o REVB R -
Commitment:Stay updated on global industry trends and climate change, adjusting development goals
and business strategies in a timely manner to reduce potential risks.

JE b EEE T - RIS ISy - N EHEMEH G - et RIEF R EE )7 - HEN
s b

Risk Management Measures:In response to various operational risks, we hold management meetings
regularly to review and adjust our actions and operational direction, proactively preventing risks.

eI H AR
Indicators and
Targets

RIFE " REECIREE ) T RIEEEBHEFTIT A MAE - ANEIHIFFR S P8 R LR
A DURGE RIEE Y - BEREEWGTKEZE - AAFREEEEESER > sTEGOEH
TRl H AR - RSB KTk BB BT - BB NI B RRESIR - B R
BRI Z HEY »
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In response to the transformation opportunities arising from climate change challenges under the
"climate emergency" status, our company aims to lead clients toward a low-carbon, green economy
transformation to mitigate climate impacts. To concretely practice and advance sustainability, our
company is actively promoting relevant initiatives, setting green management strategy goals, launching
various projects, and executing green management and performance evaluations. External verification
is conducted to assess performance results and ensure the protection of the global environment.
ANEER 2024 ST R E R A o W EHUS 1SO 14064-1 YN ERES - shazsS R EaTE 2 B
R o

Our company conducted a greenhouse gas inventory in 2024 and has obtained I1SO 14064-1 external

verification, setting targets based on the results.

[RETRRE HiR]

[Energy Reduction Goals]

AR

HEC Technology:

® FHAHMN(1-3 ) 1 VB E 3% - HithEiAR A LED B A -

Short-term goal (1-3 years): Reduce electricity consumption by 3% through energy-saving
measures and replacing lighting with LED fixtures.

o HEARE(3-7 4F) ¢ EUDESIFEHE 10% 0 JKHR 300 HEZZ I £45  (FH VRF 28 E 2= 5
Ef -

Medium-term goal (3-7 years): Reduce electricity consumption by 10% and replace 300 tons of air
conditioning systems with VRF multi-split variable frequency air conditioning units.

o EIHIEM B EYE MERAE LM ISR DA E AR AR EEEE ) R4t AT -
Long-term goal: Promote smart grids and energy storage systems, install solar panels to purchase
renewable energy, and achieve carbon neutrality in the electricity system.

(HERORE HR]

[Emission Reduction Goals]

{EFIRHY DL 2024 R RLAEAE

HEC Technology (using 2024 as the baseline year):

® HHAEME ¢ 5 FNIED 3% = RASHER -

Short-term goal: Reduce greenhouse gas emissions by 3% within 5 years.

® HHAHEME ¢ 2030 FERIED 15%H Y5 2 FASHET ©
Medium-term goal: Reduce greenhouse gas emissions by 15% by 2030.

® RHNHME : 2050 FRi& & EBERDR = RESHIUNE -

Long-term goal: Achieve zero greenhouse gas emissions at all operational sites by 2050.

A ERBREE
Greenhouse Gas
Inventory Program

o RAFITH 2024 FFE{TH R MR A - T 150 14064-1 &5 HL 6B OB EEIEE
HFFESE ST K 1S0 14064-1:2018 )i % FAG RS © R » B AA A BN % FA T 2R
Hillg o STEESIEAIE A 2R = RASHEIEIR A RE RS - DU 2R HE i -

Our company conducted a greenhouse gas inventory in 2024 and has passed ISO 14064-1
verification. Both our Taiwan and overseas operational sites will gradually complete I1SO 14064-
1:2018 greenhouse gas verification. Over the years, electricity consumption has been the main
source of our company’s greenhouse gas emissions. The reduction strategy for electricity usage,
as the main source of emissions, will involve the following measures:

— HEZE

Activities Covered:

(1)  RITRETRRCR © B FAE ~ (E A S Ba e ~ Eipe i B A5 -
Improve energy efficiency: Enhance the performance of electrical equipment, use
energy-efficient lighting, implement energy management systems, etc.

(2)  EEE R AR ¢ BT AR AR RAE AR TR AL E R AYER G - fan - KFSAE - JEEE -
KI5 -

Transition to renewable energy: Increase the proportion of renewable energy in the
energy supply, such as solar, wind, and hydro energy.

(3)  PRAVERAEIRRM ¢+ 5 AfRbR - ZURBFIAVAETRR T » 40 : BB - KI5RESE
Adopt clean energy technologies: Introduce low-carbon, zero-carbon emission energy
technologies, such as electric vehicles and solar power generation.

(4) [REMEREIHESR  IEHERS - BV E S B2 T ryiEE -
Reduce network power losses: Improve the power supply system to minimize losses
during transmission and distribution.
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— -~ RERBHERER ¢ SOE RRSTHIUEE » MEARN S FEHERCE R S Lk - TE
JIHIE A 1 B LA PRRHHIRREE A R -

Greenhouse Gas Emission Scope:Based on the greenhouse gas inventory, the main emission
source for our company is carbon dioxide, and the production of electricity is typically
associated with the burning of fossil fuels.

=~ HBIHE ¢
Planned Timeline:
> EHEFR0A-34F):

Short-term goal (1-3 years):

(1) RVESHEHE 3% @ EEERIFERCELERIT Rt -

Reduce electricity consumption by 3% through energy efficiency improvements
and behavior adjustments.

(2) HEItEREE - EiERHE AR EEHE - DU RBETIRETRIER -
Implement energy-saving measures, including equipment upgrades and
electricity management, to reduce waste and energy loss.

> HAERG7H):

Medium-term goal (3-7 years):

(1) #ERVENEAE - ZFEEREEE 10% -

Further reduce electricity usage, achieving a total emission reduction of 10%.

(2) HMBEEBEERMAVER - 2SR AR E R FHEE M -
Promote the application of smart grid technology to improve energy efficiency
and flexibility in the distribution system.

> REABERIEME):

Long-term goal (7+ years):

(1) EVEIHEHE - EEEREPEERE - Fla0 D 15%EFE % -

Further reduce electricity consumption to meet overall emission reduction
targets, such as reducing by 15% or more.

(2) HAFHARER -

Introduce renewable energy sources.

(3) HEBNATRTHIIER » MEERE RS BB EE - DIEIRE ] 25k
BB A ©
Promote the application of innovative technologies, such as energy storage
systems and smart grid management, to achieve zero-carbon and carbon-neutral
electricity systems.

W~ GEERGER - RIEREE B KR ES R A EE T B - EHHEHIE
TIERE R = RASHEN & - TR - MR E PR B T E A — B DN
BORIS R TEEE -

Annual Progress Achievement:Based on the planned timeline goals, the reduction tasks will
be broken down into actionable annual targets. Regular monitoring of electricity usage and
greenhouse gas emissions will be conducted, followed by evaluations to ensure actual
progress aligns with the expected goals. If necessary, strategies and action plans will be
adjusted.

® RN AR B A AR R ABEE (RECs) -

Our company does not use carbon offsets or Renewable Energy Certificates (RECs).

4.3 PPRVEE

Material Management

Fir FRpeH ) B B BUAG

Weight or volume of materials used
{5 FH (B B A et

Use of recycled and reused materials

[ S s B LB

Recycled products and their packaging materials

301-1

301-2

301-3

301-1 &301-2&301-3

{51 | S B B 1B PR B P AR RN D - MBSO P (o A (el LR A R Pt Z BER - R B e iy >
o B B A i (o FH 0 SRR [P AU 2 0 > 2022 SR 3L 37 WHENUOR, - 5 EIB UK} 14% ¢ 2023 £
{F 35.4 MEEIYTRE > 5 EIBIERE 8% 5 2024 (A 63 WMREICR} » 5 ¥EREIERE 20% - 1E Bz X B

102



M7 > R ERER & BRI R R % Pl - BUEEUEm B 2 1EE - 5590 282 E BRI
s R (AU FER AR} IR [E S o S LA 2 i -

HEC Group places great emphasis on environmental protection and the use of recycled materials,
striving to increase the proportion of recycled and reused materials in production. In the manufacturing
process, the Chinese manufacturing plant uses some recycled plastic materials. In 2022, 37 tons of recycled
materials were used, accounting for 14% of the plastic raw materials; in 2023, 35.4 tons were used,
accounting for 8% of the plastic raw materials; and in 2024, 63 tons were used, accounting for 20% of the
plastic raw materials.Regarding recycled products and packaging materials, since the Chinese manufacturing
plants ship directly to customers, there are no recycled products or packaging materials involved.
Additionally, no recycled or reused materials are used at the Taiwan operational sites, nor are there any
recycled products or packaging materials involved.

IR = 2 RYIRFERZRO T -

The raw material consumption table for the past three years used by HEC Group is as follows:

IR BRYPEFE RS R
HEC Group Raw Material Consumption Statistics Table
BA/T
Jj=t7 S84 B fir Egljtﬁé 2022 4 2023 4 2024 4
Raw Material Name Unit recyscllable 2022 Year 2023 Year 2024 Year
ENG =
I
#if7 Steel material % Non- 421 566 45
Ton
recyclable
ANHAFEAE
I
41§l Copper i Non- 46.21 53.58 6.78
Ton
recyclable
ENG =
J245 Screw EZ Non- - 65,000 46,000
Piece
recyclable
ANHEFEAE
. . . B
YRR il Plastic caster { Non- - 42,780 22,164
Piece
recyclable
B AEFEA 10,631
#fif7 Steel material ) Non- 13,075 7,452
Ton
recyclable
AR 584
o I
VAR Plastic pellet # Non- 591 400
Ton
recyclable
AHTFEAE 54.72
I
#517 Tin bar i Non- 18.03 47.1
Ton
recyclable
— R ARG (R R ) AN ANHEAE
General diode (Schottky K Non- 5,185 13,881 6,132
diode) & recyclable
A (5 R AR) AR ANHEAE
Transistor (Field-effect K Non- 8,417 29,922 15,474
transistor) & recyclable
ENGE=CE 6,762
AN ,
Ic “Kﬁ Non- 1,981 4,402
& recyclable
s ANHEAE 16,167
HE 7= B AN ’
e BT Non- 4,720 12,661
Bridge rectifier Kg
recyclable
/Z;\\)_’I_‘ Iﬁfﬁﬁﬁ 1,158
JtHEE s Optocoupler < Non- 358 881
& recyclable
fhgat -
Remarks:
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1. VkHEEES - FenEAER - GG ~ 8 KM SR fERRRESHRDE T - FRmE R - EeE s
#HE -

Material types include: raw natural resources such as ores, iron, plastic pellets; lubricating oils for machinery, semi-
finished components, parts, or packaging materials.

2. NETHAREOAERIARMRAVENR - 40 8 - RAAR - €8 Y - 2l FTEAERERRETE R g ER R -
Non-recyclable refers to resources that cannot be replenished in the short term, such as coal, natural gas, metals,
minerals, and oil; recyclable refers to resources that regenerate after being harvested.

3. (EEEEIEEREEIIRER - T - 15 - BEEE - EE - HNERAERES B » SURERER IR
Wkt -

HEC Group data only covers HEC Technology, OPTIMA, LFD, WEIFONG, and FONTEC. Since LFE only procures finished
products, there are no semi-finished products or materials.

4. (EIIRHEREE T ZEYRL - EAratEE G EeEy )N SRS A&

HEC Technology only provides primary raw materials, with packaging materials (cardboard boxes) representing a small
proportion, so they are not included in this statistics.

5. R&% - WRBMERGY 2022 FEGETIERYIR B - BURARETAHRE RS

Screws and plastic casters did not undergo raw material inventory checks in 2022, so no related data is available.

4.4 FRERR

Energy conservation and carbon reduction

2021 AR S FE R
Energy consumption within the organization
2023 B
Energy intensity
202 D BETRRE
Reduce energy consumption
302-5 PR AR A Y RE TR 7R 5K
Reduce the energy demand of products and services
2051 ECRE (R )HL = AL
Direct (Category 1) greenhouse gas emissions
205 BE TR R —)3HL 2= AL
Energy indirect (Category 2) greenhouse gas emissions
2053 FUE R =) B R
Other indirect (Category 3) greenhouse gas emissions
2054 B R
Greenhouse Gas Emission Intensity
205 e e
Greenhouse Gas Emission Reduction
205 515 R (ODS )T
Emissions of Ozone Depleting Substances (ODS)
2057 FRIETIINON) ~ B (CPISOX) R CRE BT RUHEI
Nitrogen Oxides (NOx), Sulfur Oxides (SOx), and Other Significant Gas Emissions
302-1 &302-3

2024 FEEERE Y ARl E A 5T 4,014.34 G) > 85 2023 = [NF4Y 0.11% 5 FEIELER Z e
HE &5t 87,867.34 GJ » #2023 £ N[%4Y 3.82%

In 2024, the total energy usage at the Taiwan location was 4,014.34 GJ, a decrease of approximately
0.11% compared to 2023. The total energy usage at the manufacturing plant in China was 87,867.34 GJ, a
decrease of approximately 3.82% compared to 2023.

{EF BT = F SRS FE B N RATR ¢

The energy consumption of the HEC Group over the past three years is shown in the table below:

EERBRERERSET

Energy Usage Statistics for Taiwan Location

M A Qiﬁftﬁf% BEAfir 2022 £F 2023 4E 2024 £

Region/Type uantitative Unit 2022 Year 2023 Year 2024 Year
Indicator
sz = E/E

fEaliRHL BNHFERE 898,600 964,840 969,880

kWh/year
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BB AR ASET

Energy Usage Statistics for Taiwan Location

=R
W& AR Quﬁaiﬁﬁe BERr 2022 £ 2023 4 2024 4
Region/Type . Unit 2022 Year 2023 Year 2024 Year
Indicator
HEC EIectrlcuty GJ 3,234.96 3,473.42 3,491.57
Technology Consumption
V=N = L
AR /4 2,076.72 1,919.93 1,076.44
Gasoline L/year
Consumption GJ 67.82 62.70 34.29
BB = L
*/ﬁ_ﬁﬁﬁ = /4 543.22 460.9 173.08
Diesel L/year
Consumption GJ 19.10 16.21 6.26
REIRHFEE
Energy GJ 3,321.88 3,552.33 3,532.12
Consumption
3 G/ BW(EH)
AEIREIRIE GJ/Revenues 0.5210 0.4367 0.4772
Energy Intensity (Million)
Lol 3‘, ]_15 /4 80,935 72,775.93 73,072.44
Electricity kWh/year
Consumption GJ 291.37 261.99 263.06
NN = L
n‘/EEﬁFHE /4 398.17 226 248.24
Gasoline L/year
ER b Consumption GJ 13.00 7.38 7.91
LFE REIRMFER
Energy GJ 304.37 269.37 270.97
Consumption
| G/ BW(EE)
ﬁ‘é/ﬁﬁﬁfg GJ/Revenues 0.0477 0.0331 0.0366
Energy Intensity (Million)
Lot 3‘_ HE /4 57,639.16 54,783.31 58,679.90
Electricity kWh/year
Consumption GJ 207.50 197.22 211.25
i RETRMFER
P Energy G 207.50 197.22 211.25
Consumption
: Gl BIR(E )
REIRECRE GJ/Revenues 0.0325 0.0242 0.0285
Energy Intensity (Million)
et -
Remarks:
1. EEEEUT = FHERESS R ARIE 150 14064-1:2018 )i = A SRR E AASHE &

The emission results for the Taiwan location in the past three years are based on the ISO 14064-1:2018 greenhouse gas
inventory standard.

2. F VB E E 1kwh=0.0036G) -

The heat value conversion for electricity is 1 kWh = 0.0036 GJ.

3. R AEROR IR RS FER A BUE R 6.0.4 IRETEVARIEME » 2022~2023 425 7,800 keal/L ~ £57H 8,400 keal/L ; 2024 4F
VAR 7,609 keal/L ~ £E7H 8,642 kcal/L -

The conversion factors are based on the Ministry of Environment's Gas Emission Coefficient Management Table, version
6.0.4, calculating fuel heat values. For 2022-2023, gasoline: 7,800 kcal/L, diesel: 8,400 kcal/L; for 2024, gasoline: 7,609
kcal/L, diesel: 8,642 kcal/L.

4, HIBES EEE BETESHERA » B reME T » 2022 £ ¢ 6,375.442 » 2023 £ : 8,134.733 » 2024 4 7,402.013 »
Organization-specific metrics are based on the consolidated annual operating revenue, in units of NTS million: 2022:
6,375.442, 2023: 8,134.733, 2024: 7,402.013.

5. FEHr 202272023 FEREIREEE - REITHRASKHHSEE S B RERERIWASTR Y » BFT—RFRIE -

The energy intensity for 2022-2023 has been updated, as the current version adjusts the organization-specific metric to
be based on annual operating revenue, which differs from the previous version.
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BB AR ASET

Energy Usage Statistics for Taiwan Location

| wEEE
e SR Quantitati Bfr 2022 £ 2023 £ 2024 £
Region/Type :’::i;a:o':’e Unit 2022 Year 2023 Year 2024 Year

6. FURT 2023 2 FESEEE ¢ % 2023 R E REGIE A L 55 = T EREATIR Y ESG i

TR -
Historical data for 2023 has been updated: As the third-party verification of the 2023 greenhouse gas inventory was

completed after the release of the ESG report, the historical data was updated in the 2024 ESG report.

EEBITIRSE SR S BIE: 2024 4 ESG

th R RS RRAE TR R A 4ra
Energy Usage Statistics for Manufacturing Plant in China
=
U SR Qﬁiiﬁﬁ Hhr 2022 4 2023 4 2024 £
Region/Type uantitative Unit 2022 Year 2023 Year 2024 Year
Indicator
%j]ﬁﬁﬁg B/ 13,809,671.96 13,756,389 13,904,995
Electricity kWh/year
Consumption GJ 49,714.82 49,523.00 50,057.98
Y JHR(LPG k
;&{EE/EE‘%'( ) 8/5F 6,391.5 4,209 6,750.5
Liquefied kg/year
Petroleum Gas
(LPG) GJ 321.12 211.47 339.16
JIZEN L
’k/ﬁ_ﬁﬁﬁ ® /4 10,721 8,950 7,660
Diesel L/year
BB Consumption GJ 384.59 321.06 274.78
LED FIRR(LNG) m? 415,460 434,947 397,941
AR
WL (G G 16,194.22 16,953.80 15,511.34
(LNG)
Consumption
RETRMFER
Energy GJ 66,614.74 67,009.32 66,183.26
Consumption
3 G/ BW(EE)
Enﬁe%/ﬁﬁffr%t GJ/Revenues 10.4486 8.2374 8.9413
gy y (Million)
B o = E/ﬂi 1,179,241.57 1,284,582 1,266,605
Electricity kWh/year
Consumption GJ 4,245.27 4,624.50 4,559.78
KRR (LNG) m3 118,178 128,184 104,895
HHE
Natural Gas
GJ 4,606.46 4,996.48 4,088.70
2 (LNG)
FD Consumption
REIRUMFER
Energy GJ 8,851.73 9,620.98 8,648.48
Consumption
3 G/ BW(EE)
Enﬁe%/ﬁﬁfﬁt GJ/Revenues 1.3884 1.1827 1.1684
3 v (Million)
& . L B/ 2,475,550 4,084,890 3,620,999
Electricity kWh/year
Consumption
ZES Electricity G 8,911.98 14,705.60 13,035.60
WCF Consumption
IBES EEEE‘ L
*E_ = /4 522.14 536.9 0
Diesel L/year
Consumption GJ 18.73 19.26 0
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B BUER AR TR B I deat

Energy Usage Statistics for Manufacturing Plant in China

RETROMRER
Energy GJ 8,930.71 14,724.86 13,035.60
Consumption
S G/ BR(EE)
REIRHERIE GJ/Revenues 1.4008 1.8101 1.7611
Energy Intensity (Million)

L -

Remarks:

1. EELERCT = B 4SS B RTE 150 14064-1:2018 S5 7 G A A 1 TH = S ASHE AT
The emission results for the manufacturing plant in China over the past three years are based on the 1ISO 14064-1:2018
greenhouse gas inventory standard.

2. EJJEVEMAE K 1kwh=0.0036G) -
The heat value conversion for electricity is 1 kWh = 0.0036 GJ.

3. FEHAHRECRIELIFE] GBT 2589-2020 4R & AEFEETRLAAIGTRINRIZME » 52 42,705 ki/kg ; RIRTR 38,979 ki/M?
BRALEHIR 50,242 kI/kg -
The conversion factors are based on China's GBT 2589-2020 Comprehensive Energy Consumption Calculation Guidelines
for calculating fuel heat values: diesel: 42,705 klJ/kg; natural gas: 38,979 kJ/m?3; liquefied petroleum gas: 50,242 kJ/kg.

4. (BEEYH 2024 4RI S B B Ry B R - B4 RS 2 AR R -
Starting in 2024, WCF will fully replace its forklifts and company vehicles with electric vehicles, so there will be no diesel
usage data for that year.

5. YHERTEEEREFEGIFERERA B et EE T 0 2022 4 1 6,375.442 0 2023 4 : 8,134.733 0 2024 4F- ¢
7,402.013 -
Organization-specific metrics are based on the consolidated annual operating revenue, in units of NTS million: 2022:
6,375.442, 2023: 8,134.733, 2024: 7,402.013.

6.  EEHT 2022~2023 FREHHEER - RBUTHCARESE S BB TR EEWAGTE Y - BRFT—/CRE -
The energy intensity for 2022-2023 has been updated, as the current version adjusts the organization-specific metric to
be based on annual operating revenue, which differs from the previous version.

7. HEET 2023 A FESIEE ¢ HY 2023 FUR E RESIR A S =T AR AERN ESG SEFBITIR TR - U SR BRI
2024 - ESG R FHAETEHT -
Historical data for 2023 has been updated: As the third-party verification of the 2023 greenhouse gas inventory was
completed after the release of the ESG report, the historical data was updated in the 2024 ESG report.

BRRERR

Energy Saving Results
302-4&305-5

()15 ST e AH BRI RE DR B SRS DURL D BETEURAE » BB RN T 2540 NRATR

HEC Group has established relevant energy-saving and carbon reduction policies to reduce energy
consumption. The energy-saving and carbon reduction plans are shown in the table below:

BB RREAE R ITE

Energy-Saving and Carbon Reduction Plans for Taiwan Location

= = SER 7 ME
S ﬁ'ﬁﬁnﬁ?ﬂa‘% e ﬁ’ﬁﬁ%ﬁﬁﬁ%ﬁw HIFERE
Region/Type Energy-Saving Action ENE iy e Energy Consumption Reduced by
Plans Energy-Saving Action Plans

1. AwEHE! 1,087 45 T8 {HapkE A -
CLSERRH LED W - REI44H | 2025 S A LED f&E > 2026 5T

PN = R g 2R LR SRR LED B - FFFEOTERE 6w | JRHAZZ I8 4% > FHALRE(R 251,857
TKHA LED Y& HER > &2FEI4 250 K | KWh/HF
The office's light steel *10hr*1087 EE*6W=16,305 KWh- | £ 906,668.2 & FEH
(Tl EESd frame fixtures are being The company has a total of 1,087 In 2025, LED light sockets will be
HEC gradually replaced with T8 traditional light fixtures, and replaced, and in 2026, it is planned to
Technology | LED light sockets. has completed the replacement replace the air conditioning units. The
of the fluorescent tubes with LED | estimated reduction in energy
tubes. Plans are in place to consumption is 251,857 kWh/year,
continue replacing the light approximately 906,668.2 million

THETIA 2026 £F7KH 300T

VRF 25 it 175 0 sockets with LED sockets. Each joules.
2% b T\ S VH 2= e

replacement can save 6W of
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Energy-Saving and Carbon Reduction Plans for Taiwan Location

Planned to replace 300T
VRF multi-split inverter air
conditioning units in 2026

power consumption. Annually,
this can save 250 days * 10 hours
* 1,087 sockets * 6W = 16,305
kWh.

ZEFH AL EE A B 48.5%
(2024 FE-24FEFEE 969,800 KWh »
ZZ:HFEE R 471,104 KWh /4F) »
TR VRF 215U A 2 3 A% AT
Y/ 50% 25 3 F @4y 235,552
KWh /FFEE & -

Air conditioning accounts for
approximately 48.5% of the total
electricity usage (with the total
electricity consumption in 2024
being 969,800 kWh, and air
conditioning consumption at
471,104 kWh/year). Replacing the
VRF multi-split inverter air
conditioning units can reduce air
conditioning electricity
consumption by 50%,
approximately saving 235,552
kWh/year.

R TE T (R 251,857 KWh
/FREER -

The above two measures reduce
the electricity consumption by
251,857 kWh/year.

75 R e R —EaE
=75 JE*18W*10H*259 K:=3,496.5 KWh

=1 <& | PN EECH 2R G B E . e
E'%J{%% g n HACREREE | /) 12,587 EEEH
LFE & /Reduction of Office Light For 75 light fixtures, with each fixture The total reduction is 12,587 million
i i : joules.
OPTIMA Steel Frame Fixture Tubes redl.Jcmg one light tube: Joutes
75 fixtures * 18W * 10 hours * 259 days
= 3,496.5 kWh/year.
T B BGE R ST R RR )7
Energy-Saving and Carbon Reduction Plans for Manufacturing Plant in China
T D EIHEE
AR/ HA BRAET I HigER Eneﬁr"ﬁﬁgcgr;iz{lﬁ%fn)lkeduf% b
Region/Type Energy-Saving Action Plans Energy Savings E:ngy-SavinF; Action Plans v
R FH 7 T S8 o e % R 4 2 IR A
KIREEE 150 VTR 20 &
JHIEfEE 16.78% - 4FE[jEE 115,000
KWh /£
Replacing the old 150- o N 21 e o
hzfszsg\i;rzicr) (c:jor:gressor with B A€ 25 T7 5 O At
sep a permanent magnet variable _|1_ﬁ3'784 KWh /,EE . ek 589,622.4 FHEEE.
: frequency two-stage compressor, € energy—s.avmg renova |9r.1 A total reduction of 589,622.4 million
LFD plan results in a total electricity

resulting in an actual electricity
savings of 16.78%. The annual
electricity savings is 115,000
kWh/year.

savings of 163,784 KWh per
year.

VAR EEEZE B 1 AREERNZE
> 4k 28 & £EAIEE 38,100 KWh
/5

joules.
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Energy-Saving and Carbon Reduction Plans for Manufacturing Plant in China
Replacing old air conditioners
with new Grade 1 energy-
efficient air conditioners, a total
of 28 units, results in an annual
electricity savings of 38,100 KWh.
PR SR S BT AR U 160
iH 15kw*1 2 - HIEAETE 61%
4FHfEE 10,684 KWh /4F
Replacing the punching machine
with a permanent magnet motor
for energy-saving renovation, 160
tons, 15 kW, 1 unit, tested to
save 61% of electricity, resulting
in an annual electricity savings of
10,684 KWh.

NIEEAREERE - PRI EERCE
D REIRHRE
Strengthening energy
management, improving
produ'ctlon efficiency, and . SR 4 FRIHISET > S
reducing energy consumption. . = N

= S = JEDEE & 1,500 fE -t 72,000
SR E - R ZEE - D KWh /45

SR BRI e HE E . . FL3E/) 259,200 S EH.

EfE PR T —_ « | Reducing 4 days of operation . -
BHED 4 KBATEIFRE > BFE A total reduction of 259,200 million

FD NN per month, saving 1,500 KWh .
//[%i_ 1.’500 & . per operation, resulting in a Joules.
Centralm.ng the prc.)d.uctlo.n of total savings of 72,000 KWh per
baked paint to avoid idle time, year.
reducing the operating time of
baking equipment to save
electricity. This results in 4 fewer
days of operation per month,
saving 1,500 KWh per operation.
N EH 5 F A AR AL AR AR HLA
FEEREE LM
The company uses energy-
efficient aging cabinets to replace w -
non-energgy-egfﬁcient aging i 2024 £EFHES 2023 £ TERCY . -
e _ 980,000 KWh /4 $LEk/) 3,528,000 FE L H.
fRE8 | cabinets. ici i ion of 3,528,000 million
WCE T (P 7S B 1 B 2 ] U I In 2024, electricity usage is Atotal reduction of 3, ,
AIRPEA BT > BB reduced by 980,000 KWh per joules.
year compared to 2023.
The company uses compressor
waste heat recovery to heat
water for employees, replacing
the heat pump.
302-5

bR T AFIARE R EERRBER 24N (BllRHCE —FB 560 R B3R INE B o SR T B
FRERERFEHEWT ¢
In addition to implementing energy-saving policies within the company, HEC Technology's First and
Second Business Divisions also assist customers in reducing energy consumption through products and
services as follows:
B AEVERVER - EEEE A FYERMTE S (EU RoHS) ~ & mfiEtpd ZE K (Halogen Free)
% DGR A BININER R P E A EVIHVEEK » Wk D Rz AR RS B 2 AR HVER I
-
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Management of hazardous substances follows the EU RoHS directive and halogen-free
requirements to ensure compliance with domestic and international regulations, as well as
customer product safety standards, while reducing the environmental impact caused by product-
related activities.

B BMEEEN - DU DESEAM R & K EEY) -

Reuse of packaging materials to reduce packaging material usage and waste.

B SEAHEYR AR AN R » RAEMRIEETRITFER R - BOEIERRE R A B
2 KHFBNERREME -

Recycled materials are added to the raw materials used, reducing material and energy
consumption, minimizing negative environmental impacts, and addressing issues related to
emissions and resource waste.

B RN EES Ry PCPOWER(YMEA IR ALIESS) T 22 (L4552 FATEERG(E A - /£ POWER &%
ST AR ST INTEL AR 0 > H 2 SLDHTT S EIREARIE » 42N 5] = TR Ry < i el (K, 20%
ek 50% ~ EH 100%) R TR 2 E] 87%-90%-87% © 1 i S R B g aa | > AREIE BRI B FE AT
7 90%HVHEHAREE » iE M 80PLUS BRAERNES » FRILZ AN » FARTHFE @A A T FTERAY -
RSN 24 /NEFERAEIELE - B UREIE— R REB I [ Al sE T e i fE AV BE B4R
A INTEL FREIRFHCR(5V B ) T AR 70% - AN G E MSFTEIIRE » I EEUSAHREE
g o
The company's product, PC POWER (external power supply), is primarily used for personal desktop
computers. The design of the power supply must comply with Intel’s specifications, which include
energy-saving regulations. The main models are gold-certified (light load 20%, medium load 50%,
heavy load 100%) and must achieve efficiency levels of 87%-90%-87%. Through high-efficiency
circuit design, energy consumption is reduced with up to 90% conversion efficiency, and the
product has passed the 80PLUS gold certification. In addition, standby power consumption is also
a key focus for the company. Since computers do not operate 24 hours a day, the power supply
may waste energy during most of the day when not in use. According to Intel’s specifications, the
standby efficiency (5V output) must exceed 70%. The company’s products meet this requirement
and have obtained relevant certifications.

B OESE O REEA MCU P PRI CR IR T R S o AR R R LUR DA
WNEEHFERE
New products will also incorporate MCU control, which provides better efficiency control, more
precise fan speed regulation, and reduces unnecessary energy consumption.

2 RASHER

Greenhouse gas emissions
305-1&305-2&305-3&305-4

RyRERS S E B RESS - il EEH IR = R EFE BB TR=ERERE - T =F
I ERASHERE T

In response to the global trend of achieving net-zero carbon emissions, HEC Group has implemented
greenhouse gas inventory operations and is actively working on reducing greenhouse gas emissions. The
greenhouse gas emissions for the past three years are as follows:

BEBBIUE = R ERERET
Taiwan location greenhouse gas emissions statistics.
b Ay L =i EH 2022 4F 2023 £E 2024 &
Region/Type Item 2022 Year 2023 Year 2024 Year
HlE— © HROE = RASHEI (ton COze)
R zcénzpe 1: Direct greenhouse gas emissions (ton 30.8108 27.4024 19.9767
HEC e fl : =
Technology HilE . ¢ R = R ASHE (ton COze)
Scope 2: Indirect greenhouse gas emissions (ton 444.8070 476.6310 459.7231
CO2e)
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EBBRE = R TRt

Taiwan location greenhouse g

as emissions statistics.

s A
Region/Type

HE

Item

2022 £
2022 Year

2023 £
2023 Year

2024 &£
2024 Year

KPR 2 =Hs—+HilE — (ton COze)

Total emissions = Scope 1 + Scope 2 (ton CO2e)

475.6178

504.0334

479.6998

T R REHERGEE (ton COze/BIR(HH))
Greenhouse gas emission intensity (ton
C02e/revenue (million))

0.0746

0.0620

0.0648

g =+ B EOR = AASHER (ton COze)
Scope 3: Other indirect greenhouse gas emissions
(ton CO2e)

150.5190

221.3051

206.8004

B RARHERGEE (ton COze/ BN (HH))
Greenhouse gas emission intensity (ton
C02e/revenue (million))

0.0236

0.0272

0.0279

B
LFE

HlE— ¢ EROR = RASHE (ton COze)
Scope 1: Direct greenhouse gas emissions (ton
CO2e)

10.5481

3.2694

2.0811

i ¢ [HIRER = RASHEI (ton COze)
Scope 2: Indirect greenhouse gas emissions (ton
CO2e)

40.0628

35.9513

34.6363

{EHEB & =#ilE —+#ilE — (ton CO2e)

Total emissions = Scope 1 + Scope 2 (ton CO2e)

50.6109

39.2207

36.7174

B RASHERGRE (ton COze/ BN (HH))
Greenhouse gas emission intensity (ton
C0O2e/revenue (million))

0.0079

0.0048

0.0050

HlE =« HAWEBOR 2= FASHER (ton COze)
Scope 3: Other indirect greenhouse gas
emissions (ton CO2e)

36.7717

27.4991

23.7951

B E RABHERGAE (ton COze/BIR(HEH))
Greenhouse gas emission intensity (ton
CO2e/revenue (million))

0.0058

0.0034

0.0032

AL
OPTIMA

HilE—  EROR = RASHR (ton COze)
Scope 1: Direct greenhouse gas emissions (ton
CO2e)

10.2582

1.6116

0.9587

s ¢ RHEE = RASHE (ton CO2e)
Scope 2: Indirect greenhouse gas emissions (ton
CO2e)

28.5314

27.0630

27.8143

KEHRIBE =HHs—+HEHE — (ton COze)

Total emissions = Scope 1 + Scope 2 (ton CO2e)

38.7896

28.6746

28.7730

B RASHERGAE (ton COze/ BN (HH))
Greenhouse gas emission intensity (ton
C02e/revenue (million))

0.0061

0.0035

0.0039

HolE = HAWM PR = RASHEI (ton COze)
Scope 3: Other indirect greenhouse gas
emissions (ton CO2e)

23.9276

19.6018

18.9814

i = SRATHEBGRE (ton COze/ BUL(H &)

Greenhouse gas emission intensity (ton

C02e/revenue (million))

0.0038

0.0024

0.0026

s

Remarks:

1. HulE—Et W ERARE AL A SR IPEROR - HE S EEAWAGETER - BEIFUABEDER - AR Z80RH

HER > HEERIGEURER BT RE IR IPCC FAE 2 GWP EHE TR = RASHE BT E -

Scope 1 refers to direct emissions from sources owned or controlled by the company, including stationary combustion
emissions, mobile combustion emissions, and fugitive emissions from human systems. The carbon emission factor is

calculated based on the GWP values published by the Ministry of Economic Affairs Energy Bureau's IPCC.
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EBBRE = R TRt

Taiwan location greenhouse gas emissions statistics.
peiA oY L =i HE 2022 £F 2023 4E 2024 &£
Region/Type Item 2022 Year 2023 Year 2024 Year

2. #Hilg RARREIREIPER ASNEEE T - SN E D5 FI AR ERA

EIRE N Z IR (B> 2022 SR EE ) Pk (4:80=0.495

kgCO2e/kWh ; {EFNIIFH ~ EFERIE 2023 F8 JJHENR%%(=0.494 kgCO2e/kWh 5 J7#E 2023 8 JjHEmR%:%(=0.495
kgCO2e/kWh ; 2024 F-85 JIHJEN#{%%7=0.474 kgCO2e/kWh °

Scope 2 refers to energy-related emissions, such as purchased electricity. The carbon emission factor for purchased
electricity is based on the Ministry of Economic Affairs Energy Bureau's published emission factors. The electricity emission
factor for 2022 is 0.495 kgCO2e/kWh; for HEC Technology and LFE in 2023, it is 0.494 kgCO2e/kWh; for OPTIMA in 2023, it
is 0.495 kgCO2e/kWh; and for 2024, it is 0.474 kgCO2e/kWh.

. HRE=FEHMEREER > B8 0 RIFAERBIECE - TIRHVERBEIECE - B1U8Y) - BEEAMES -

Scope 3 refers to other indirect emissions, including upstream transportation and distribution, downstream transportation
and distribution, employee commuting, and purchased goods.

OB ERESHEIEL ¢ TS {ER(CO2) ~ HE(CHa) ~ E(LEEE(N20) ~ FHESL(HFCs) ©

Greenhouse gas emissions types include: Carbon Dioxide (CO2), Methane (CH4), Nitrous Oxide (N20), and
Hydrofluorocarbons (HFCs).

. EEPBEDT = FHEC RS B A HKTE 15O 14064-1:2018 JE % RS BT = A AR A -

The greenhouse gas emissions for Taiwan locations in the past three years are based on greenhouse gas inventory standards
in accordance with ISO 14064-1:2018.

. HEFTEE B HEFEGIFEEIA - B el EETT 0 2022 4F ¢ 6,375.442 > 2023 4F : 8,134.733 > 2024 4 ¢
7,402.013 -

Organization-specific metrics are based on the annual consolidated revenue, in NTS million: 2022: 6,375.442, 2023:
8,134.733, 2024: 7,402.013.

. §EHT 2022~2023 AR5 ZE FRGHEIGAE - RERTTRRARFHAR R & S B8 RERE B AGTR 2 » BRT—hiR(E -
Updated greenhouse gas emission intensity for 2022—2023, as the current version adjusts organization-specific metrics to
reflect annual revenue calculations, which differs from the previous version.

. SEHT 2023 AR FESEEEE ¢ HIY 2023 AR E RRSME E 2 B = EESAE R ESG MiE E R TR U EIER
2024 4 ESG SR FHAETEHT -

Updated historical data for 2023: As the third-party verification results of the 2023 greenhouse gas inventory were
completed after the publication of the ESG report, the historical data was updated in the 2024 ESG report.

o BB R = RS

Greenhouse gas emissions statistics for the manufacturing plant in China.

& R HE 2022 4E 2023 £ 2024

Region/Type Item 2022 Year 2023 Year 2024 Year

g — © PO = RASHER (ton CO2e) 1,417.6338
Scope 1: Direct greenhouse gas emissions (ton 1,449.9118 949.1148
CO2e)

g ¢ HROR = RASHE (ton COze) 7,613.2373
Scope 2: Indirect greenhouse gas emissions (ton 7,794.5584 6,165.0695
CO2e)

SEHER B =S —+H1iE — (ton CO2e) 9,030.8711

s Total emissions = Scope 1 + Scope 2 (ton CO2e) 9,244.4702 7,114.1843

= RASHEBGAREE (ton COze/ BIT(EH)) 1.1102
Greenhouse gas emission intensity (ton 1.4500 0.9611
CO2e/revenue (million))

LFD

HlE = - H MRS = R A PR (ton CO2e) 11,626.7164
Scope 3: Other indirect greenhouse gas 3,574.8395 2,348.9630
emissions (ton CO2e)

R RASBERGAE (ton COze/ BUL(EH &) 1.4293 0.3173
Greenhouse gas emission intensity (ton 0.5607
CO2e/revenue (million))

HlE— © HPEOR = RASHE (ton COze) 183.7207
l&fE Scope 1: Direct greenhouse gas emissions (ton 131.6857 381.0473
FD CO2e)

FlE — ¢ [EEER = R ASHE (ton COze) 672.5215 761.5755 557.6862
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 EBUE RO = AR Rt

Greenhouse gas emissions statistics for the manufacturing plant in China.

b A f i I5H 2022 & 2023 & 2024 &
Region/Type Item 2022 Year 2023 Year 2024 Year
Scope 2: Indirect greenhouse gas emissions (ton
CO2e)
&%ﬁlﬁﬁﬂ[é:?ﬁﬂ%—+ﬁﬂf§:(ton COze) 804.2072 945.2962 938.7335
Total emissions = Scope 1 + Scope 2 (ton CO2e)
M= RREHE S (ton COze/ B U(EHH)) 0.1162
Greenhouse gas emission intensity (ton 0.1261 0.1268
CO2e/revenue (million))
Hilg = HAEBEE = FASHE (ton COze) 969.3206
Scope 3: Other indirect greenhouse gas 37.1203 204.7070
emissions (ton CO2e)
B E R ABHERGEE (ton COze/ BU(HE)) 0.1192 0.0277
Greenhouse gas emission intensity (ton 0.0058
CO2e/revenue (million))
mE— . B EREEHERL (ton COze) 192.8844 234.4809
Scope 1: Direct greenhouse gas emissions (ton 126.1922
CO2e)
HlE ¢ [EEERE = R A HER (ton COze) 1,411.8062 2,274.4668
Scope 2: Indirect greenhouse gas emissions (ton 1,594.3259
CO2e)
AR =S —+ 15185 — (ton COze) 1,604.6906 2,508.9477 1,720.5181
mE Total emissions = Scope 1 + Scope 2 (ton CO2e)
e B E RASHEIRGEE (ton COze/ BUL(H &) 0.3084
Greenhouse gas emission intensity (ton 0.2517 0.2324
CO2e/revenue (million))
fE = AR B R = R AaHE (ton COze) 319.1734 344.0291
Scope 3. Other indirect greenhouse gas 684.0154
emissions (ton CO2e)
B RIEHER A (ton COe/ B I(EE)) 0.0501 0.0423 0.0924
Greenhouse gas emission intensity (ton
CO2e/revenue (million))
et -
Remarks:
1. S —EHEFERENA LA SEERIRPEOR - HaEEE ZANERER - a0 - TEREE
ARVEFER - N RSGOIRBHRR - ?3!56;—{%%&%' | FH o B 7 2 A i PR 2 SRS R R B R L G IPCC AT Y
&2 GWP HHE TR = RASHEE T H
Scope 1 refers to direct emissions from sources owned or controlled by the company, including stationary combustion
emissions, mobile combustion emissions, direct emissions from industrial processes, and fugitive emissions from human
systems. The carbon emission factor is calculated using the Chinese Product Lifecycle Greenhouse Gas Emission Factor
Database and based on the GWP values published by the IPCC for greenhouse gas emissions calculations.
2. HlE T RAEREIRREIHER  ASMNEEE ) - B IHHR (A B TP B A RRER SR B 34T » 202272024 28R SR (5 %=0.5703
kgCO2e/kWh -
Scope 2 refers to energy-related emissions, such as purchased electricity. The carbon emission factor for electricity is
referenced from the Ministry of Ecology and Environment of China, with the electricity emission factor for 2022-2024
being 0.5703 kgCO2e/kWh.
3. =R EAMREEER > B8 0 BTEY - BEAVREL - REESANIREEEREY) - PARIFISEEAR R EEI (R BIES
EIJ 152)-
Scope 3 refers to other indirect emissions, including employee commuting, purchased goods, disposal of solid and liquid
waste, and fuel and energy-related activities (excluding categories 1 and 2).
4. CHEFRESHHIEN @ —H/bhR(CO2) ~ HE(CHa) ~ FfBEE%E(N20) ~ SHSIL(HFCs) -
Greenhouse gas emissions types include: Carbon Dioxide (CO2), Methane (CH4), Nitrous Oxide (N20), and
Hydrofluorocarbons (HFCs).
5. EELERGT = FHREAS R R HKTE 150 14064-1:2018 ) %= FAGHR BT TR = A A -

The greenhouse gas emissions for the manufacturing plant in China in the past three years are based on greenhouse gas
inventory standards in accordance with 1ISO 14064-1:2018.
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 EBUE RO = AR Rt

Greenhouse gas emissions statistics for the manufacturing plant in China.

s R HH 2022 4F 2023 4F 2024 4F
Region/Type Item 2022 Year 2023 Year 2024 Year
6. HEBREEELEFEGHERENA - B W EETT > 2022 4 © 6,375.442 » 2023 4 : 8,134.733 » 2024 4F
7,402.013 -

Organization-specific metrics are based on the annual consolidated revenue, in NTS million: 2022: 6,375.442, 2023:
8,134.733, 2024: 7,402.013.

7. §Hr 2022~2023 AR FREBEIGRE - RERTTRRARFHAR R 2R HEE 2 AGTRE Y » BFT—hiR(E -
Updated greenhouse gas emission intensity for 2022—2023, as the current version adjusts organization-specific metrics
to reflect annual revenue calculations, which differs from the previous version.

8. HHHT 2023 £ FESIEE  HIA 2023 FUR E RESIR T 2 5B = T EREAS RN ESG MR E TR TR U SR EIEN
2024 - ESG R EHAETEHT -

Updated historical data for 2023: As the third-party verification results of the 2023 greenhouse gas inventory were
completed after the publication of the ESG report, the historical data was updated in the 2024 ESG report.

z25ha
Air pollution control
305-6

TR B (& | R B A TR = AR B A RE b - S A L TEAYE R - B R OK £
e R VOREABAERE ~ UK E B AR RS - B e fIHE R E] R22 BB E
HEEEH) o RERTEE BETE 2 RAUINN - B E BB S S A S L R T SRR
BEEG ZIFE - ARAKRFZ TR B A R (50 h 2 A B2 S -

During the reporting period, HEC Group, in the process of conducting its greenhouse gas inventory,
discovered that certain equipment containing refrigerants, including large chiller units, split air conditioners,
ice and hot water dispensers, refrigerators, and precision temperature and humidity control machines, were
using R22 refrigerant (which is regulated under the Montreal Protocol). To strictly control and monitor air
emissions, the company conducts regular annual monitoring to confirm whether any refrigerant leakage
occurs, which could damage the ozone layer. Moving forward, the company will gradually phase out and
replace equipment using this refrigerant.

BB BB ASEYBESETR

Ozone-depleting substances statistics for Taiwan locations.

EEAr © W
Unit: Tonnes.
& R . E&iﬁ%’%ﬂ?%ﬁﬁﬁﬁ 2022 4E 2023 £ 2024
Region/Type zone-depleting substance 2022 Year 2023 Year 2024 Year
names.
IR R22 B
HEC . 0.0625 0.0125 0.1625
R-22 refrigerant.
Technology
EhEE R-22 &4
==] AR
.002 .024 .012
LFE R-22 refrigerant. 0.0020 0.0 0.0
AL R-22 A1
.0027 .024 144
OPTIMA R-22 refrigerant. 0.00 0.0 0
it
Remarks:

1. WEASEEYEN  BERLY) CFCs ~ R11 ~ R12 ~ R22 ~ FHESK(HCFCs) ~ JgFE(Halon) ~ PTUE{EAR(CCla) ~ 1,1,1- =5
LYt ~ FASE(HBFC)FLEAL HE -
Ozone-depleting substances include: Chlorofluorocarbons (CFCs), R11, R12, R22, Hydrochlorofluorocarbons (HCFCs),
Halons, Carbon Tetrachloride (CCl4), 1,1,1-Trichloroethane, Hydrofluorobromocarbons (HBFCs), and Methyl Bromide.

2. EEERUT = FHHNE SR A IKIE 150 14064-1:2018 Jfi % R AGHE A AR MEI M % RAGHR AT -
The emissions for Taiwan locations in the past three years are based on greenhouse gas inventory standards in accordance
with ISO 14064-1:2018.

FESERBIR AR EESE R

Ozone-depleting substances statistics for the manufacturing plant in China.
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BEfir : W Unit: Tonnes.

Sl /A Ozjﬁ:fd% Iefn%s%ﬁjice e AP iR PG
Region/Type pleting 2022 Year 2023 Year 2024 Year
names.
5318
ﬁiﬁ R-22 &4 0.0302 0.53 0.5511
Z
“'ﬁ% R-22 At 0.0049 0.3311 0.2523
Bl
ﬁw‘f‘cf R-22 At 0.0020 0.0285 0.0355
A
Remarks:

1. WEASEEYEN - BERLY) CFCs ~ R11 ~ R12 ~ R22 ~ FESK(HCFCs) ~ JgHE(Halon) ~ PUE{ERR(CCl) ~ 1,1,1- =5
ZJ5 ~ FOASE(HBFC)FLEAL HE -
Ozone-depleting substances include: Chlorofluorocarbons (CFCs), R11, R12, R22, Hydrochlorofluorocarbons (HCFCs),
Halons, Carbon Tetrachloride (CCl4), 1,1,1-Trichloroethane, Hydrofluorobromocarbons (HBFCs), and Methyl Bromide.
2. EEUEROT = R EAS B k1 150 14064-1:2018 JH = RS B ST S RAEBE -
The emissions for the manufacturing plant in China in the past three years are based on greenhouse gas inventory
standards in accordance with ISO 14064-1:2018.
305-7
(eS| BEE 2 E= B e Rt T O A TR i S Bl e T BRI (L S M R S 1 1 S A o » BN AR E E e AR
G ERR 2 RO TV E 2B E - P RIS R T A RS S E R A E e B K EE
sl A BT EEIG AT TR PR iR R lIsS RIS E A S 2 R - R EBLERET = F
AR AT N RS
HEC Group's Taiwan locations are primarily responsible for the development and design of power
supplies and computer peripherals, and therefore, there are no emissions of air pollutants during the
product manufacturing process. The manufacturing plant in China primarily produces and manufactures
information products related to operations. The plant commissions an environmental sampling test annually,
conducted by a third-party testing company, to monitor the work environment. The test results consistently
meet local regulatory standards. The emissions data for the manufacturing plant in China for the past three
years are shown in the table below:

R ERBERIE
Emission situation for the manufacturing plant in China.
2022 4F 2023 4F 2024 £
2022 Year 2023 Year 2024 Year
N A N VA LY VA
g | T R | P | T
\ e | g | A o | A | g | g | BAE
K HITE " T Annual | BERE 7 | Annual " e Annual
.. Emissio Emissio .. Emissio Emissio Emissio
Testing items. n n average | Emission n average n n average
monitor | volum.(k monitor monitor
volum.( | standar in ) standar in volum.( | standar in
kg) d. g : d. g kg) d. E
erml] value. il value. miiil] value.
(ppm) (ppm) (ppm)
PRE# fHE A
LFD 1)
Volatile 3423 30 13 134.6 30 0.37 466 30 2.33
Organic
Compounds
VOCs
HIART 54
Particulate 2,276 120 14.0 495.2 120 4.7 959.8 120 4.7
Matter (PM).
TSP
oy
ﬁ”@“{b% 86.1 500 3.0 - 500 <2.5 - 500 <3
Sulfur Oxides
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SOx
RHALY)
Nitrogen 65.0 120 2.6 3168 | 120 27.0 - 120 <3
Oxides
NOx
2022 £ 2023 £ 2024 £
2022 Year 2023 Year 2024 Year
R VA \ \Z
Heg | ] B | R |
FHITE . S Annual | BERE " | Annual . ™~ Annual
.. Emissio | Emissio .. Emissio Emissio | Emissio
Testing items. n n average | Emission n average n n average
BEE monitor | volum.(k monitor monitor
volum.( | standar i standar i volum.( | standar i
WCF ke) d ing g) d ing ke) d ing
s (pp;n) value. (pp.m) value. : (pp;n) value.
(ppm) (ppm) (ppm)
5 K H A AL
AN
. a7 - - - 2.08 8.50 0.03 1.95 8.50 0.03
Tin and other
compounds.
2022 4 2023 4 2024 £
2022 Year 2023 Year 2024 Year
N VA \ \Z
ik | o s e s gk | o T
rHEE . N Annual | BERE " .| Annual L S Annual
. Emissio | Emissio .. Emissio Emissio | Emissio
Testing items. n 0 average | Emission n average n n average
monitor | volum.(k monitor monitor
volum.( | standar e g) standar e volum.( | standar .
ke) (p:;’n) value. (pg;n) value. ke) (ps;n) value.
(ppm) (ppm) (ppm)
R A
221 7|
FD Volatile . : : 1.29 30 027 | 282 30 0.92
Organic
Compounds
VOCs
KAk 544
Particulate : : : 2706 | 120 | 450 | 1154 | 120 46
Matter (PM).
TSP
B REA LS
) 7 - - - 0 8.50 0 0.0216 8.5 0.00070
Tin and other 7
compounds.
5t -
Remarks:

1. EARFREGU - EEIEPINOX) ~ #REA[LYI(SOX) ~ FE AR 54WI(POP) ~ AL EYI(VOC) ~ HEZERITHY)
(HAP) ~ R&JE(RkL (PM) S AR AH RV E R H EHE T 2 RASHE AR -
Major gases include: Nitrogen Oxides (NOx), Sulfur Oxides (SOx), Persistent Organic Pollutants (POP), Volatile Organic
Compounds (VOC), Hazardous Air Pollutants (HAP), Particulate Matter (PM), and other gases specified in relevant
regulations with emission standards.

2. RSB 2024 FE TR R A Z % - #57 2022~2023 FAHRAEIEIREIHEIE - DIEIREF BB ATEL Bl —2
P o
Due to adjustments in the calculation formula for the LFD plant in 2024, the relevant data for 2022—-2023 has also been
revised to ensure comparability and consistency of historical data.

3. DRISREER SRl A 2 AR E R G R [F] » 7 20222024 FEHEE IR A P72 52 - AH R RRHI(E 8 SO v E BT B I
AEEGRE N Z BRI -

116




Since different production equipment was used during the LFD plant's annual testing, there are discrepancies in the emission
data for 2022-2024. The related testing values reflect the actual emissions under the specific production conditions at that

time.
4.5 7KEH
Water management
/\¥7J<E /J?Z*EE%;QEI
303-1
The mutual impact of shared water resources.
2032 L K T
Management of impacts related to wastewater discharge.
HUK&E
3033 Water withdrawal volume.
2054 KR
Wastewater discharge volume.
3035 FKE '
Water consumption volume.
303-1

{EIEE BT KE R IR R - A M FUERIITAY " /K& RS TR, - #t

EitES Bﬁﬁf T /KE R E bR - BEAEATR ¢

HEC Group has long been focused on water resource conservation, energy efficiency, and
environmental protection issues. Using the "Water Risk Assessment Tool" from the World Resources
Institute, the company conducts water resource risk assessments at the locations of its operational sites.
The details are as follows:

EBRIHHIEY
Emission situation for Taiwan locations.
HE E/K/KEE PGSR
Region. Water withdrawal reservoir. Assessment results.
R = E A AR A e FE @ A IE TR
EEK7J<%3£%{:/EE7K 7J</E 5{5@ I7J<,_\_‘ 7K§5JEELB@£@% E’j{&ﬁkﬁﬁ °

HEC Technology's operational locations are situated

. C . The water resource risk is assessed as low to medium
in the Annan District and Hsun Industrial Park, where

. . risk.

tap water is the primary water source, and the water

comes from the Zengwen Reservoir.

SRR -

Explanation:
FIRE: | 1 FEIIRRRERTKERGERRSRE AN TR RK  F2RKE R 22 FREVE R B 28255 &

HEC BTAENK  FrDAEETKEE T » RS E B FE A SELIH/KMEGE - 2022 F8EALHKE S

Technology 4,300.56 [¥ ; 2023 £E 5 4,464.74 [§ ; 2024 4 55 4,858.22 & -

HEC Technology has long been focused on water resource conservation, energy efficiency, and
environmental protection. The company does not generate process wastewater, and its main water
consumption comes from the natural evaporation of air conditioning cooling fans and employee domestic
water use. Therefore, the water conservation plan starts with fully implementing daily water-saving
practices. In 2022, the water usage per unit was 4,300.56 kWh; in 2023, it was 4,464.74 kWh; and in 2024,
it is expected to be 4,858.22 kWh.

2. ILEGMEHKE  crmEEaHE R ESEESR - MERREK -
This data represents the water consumption at the Tainan headquarters. The Tainan plant only has assembly
and packaging production lines, with no process wastewater generated.

EEPTE R PP Tk SR 859 5t 13

T BRI By T B KRR A E A PR e 1 o
ERdE The operational location is situated at 13th Floor, AR 7 R

The water resource risk is classified as low to

LFE . s
F No. 859, Jingguo Road, Taoyuan District, Taoyuan moderate.

City. Tap water is the primary water source, drawn
from the Shimen Reservoir.
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EBERTRIEY

Emission situation for Taiwan locations.

&

Region.

7KK

Water withdrawal reservoir.

FPALEER

Assessment results.

sEH AN ERAE AL ERE A BAOKIHE B E R SN E AR K -
Explanation: The company's office is located in a commercial office building, and the management of tap water
usage is handled by the building's management. Therefore, the company does not bear the water costs.

AL
OPTIMA

AR 7K K Es It Ry A %A /K R (& e
) B LT S LR A3 S =g - BRI
T EARAK A B @R /KR > KR T 248 A
RIYNRAkEARY g% - JEAkE & ERBRE RISk
IRA] A PT/KEE N LLIHE /KL E - FE kR
AFTARINIMIRET R 7K S /K nGaE =SBk
HLFE 5 B b tRAE R HE F/K A B+ R it
K > HoKRELRE = a 7Kk S B LLE - Bl
Bt EAEKER S - f7KEIAER K =K
BN - dL/KER TS IE /K E SR - DURES
FI7KEEREKEEST -

The water source extraction facilities in this area are
the Dahan Creek Shimen Reservoir (including the
Zhongzhuang Adjustment Pond), the downstream
Yuanshan Weir, and the Dahan Creek tributary,
Sanxia River. Taoyuan City falls under the second
district of the Tap Water Company, and the water
source is primarily delivered via the Shimen Main
Canal and Taoyuan Main Canal. In northern Taoyuan,
water can also be extracted from the downstream
Yuanshan Weir of the Shimen Reservoir in addition
to the Taoyuan Main Canal. In southern Taoyuan,
aside from the Shimen Main Canal, water can also be
supplied by the second raw water pumping station
via the Sankeng Pressure Pumping Station. The
Bangiao and Xinzhuang areas in New Taipei City
belong to the twelfth district of the water company.
The water sources include the Sanxia River pumping
station and the Yuanshan Weir. The area is
connected to Taipei via a clean water pipeline, and
during dry seasons when the water volume of Dahan
Creek and Sanxia River is insufficient, the Northern
Water District can be supported via this pipeline to
alleviate the pressure on the Shimen Reservoir's
water supply.

TKE N B s B e
The water resource risk is classified as low to
moderate.

s AN EPRA MBS R AR - KEREES A ERT R -
Explanation: The company's office is located in a commercial office building, and water resource management
is handled uniformly by the building's management committee.

T EIBERTER BT

Discharge situation of manufacturing plants in China.

i
FD

INEI AR R BREE TR % 5H » BUK/KR R 50T 0 |
FEEM 58 /KK

The company is located in Qingxi Town, Dongguan
City, and the water source is the Dongjiang River,
supplied by the Fifth Water Plant of Dongguan City.

IKE TR Ry (B

The water resource risk is classified as low risk.
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T EBUERTER BT

Discharge situation of manufacturing plants in China.

stEH - AN EIREMIFKEREER RS - EEVKEHEJTHE - 2% E HE AL KHEGE - 8
FERZKIEERFIA - AR RS /K R 1% 4= BRI SR - A m A1 A 2 /KR S B R

Explanation: Our company has long been focused on water resource conservation and environmental
protection issues. In terms of water-saving management, we start with fully implementing daily water-saving
practices, promote the recycling of process water, and ensure that all production wastewater is treated and
fully recycled with zero discharge. This approach maximizes the benefits of available water resources.

SRR S T BRRE A A SR SE T A V%5 » /KRR E
FRUTHARKAH -

The operational location of LFD's factory is in Qingxi
Town, Dongguan City, with the water source provided
by the Dongjiang Tap Water Company.

KB Ry (B -

The water resource risk is classified as low risk.

StH ¢ EREEN AR K& RS AR R - EET/KE T - (CREVEE 0 AR R/KHE6E - 8

RO | K IR - TR KPR S HOIEIFI RS - TR 2 KPR R s - ROk
SEEDRIES > 7Y 2023 FFE5E K EFEDIES - B FH/KEE A% 55.31% -
Explanation: LFD's factory has long been focused on water resource conservation and environmental protection
issues. In terms of water-saving management, we start by fully implementing daily water-saving practices,
promote the recycling of process water, and ensure that all process wastewater is treated and fully reused with
zero discharge. This approach maximizes the benefits of available water resources. A water balance test is
conducted every five years, and the water balance test for 2023 has been completed, with a unit water reuse
rate of 55.31%.
& 8 S S ST B T rEEN » AR E 3
FKEL e | , y KT S -
The operational location of WCF's factory is in S e .

. o . The water resource risk is classified as low risk.
Ganzhou, Jiangxi, with the water source provided by
& B =k the Aiwai Reservoir.
WCF

S - BEESMCHETH/KEHE » EBITEIEIH/K AR S /K& IR RS R R = 1 -
Explanation: WCF's factory has established water usage management practices and implemented regulations
and systems aimed at water conservation and improving the efficiency of water resource utilization.

st + KEREFE RS TE ¢ https://reurl.cc/jgajA2
Remark: Water resource risk assessment tool: https://reurl.cc/jgajA2.

303-3&303-4&303-5

EBBRIKERAESTR

Taiwan Branch Water Resource Usage Statistics Table

&R
HEC
Technology

ErE 2022 4F 2023 4F 2024 4F
Annual 2022 Year 2023 Year 2024 Year
BAKE(E&ELFH)
Water Withdrawal (Million 4.30 4.46 4.86
Liters)
HKE(EELTH)
Discharge Volume (Million 4.30 4.46 4.86
Liters)
FAKEREELAH)
Water Consumption (Million 0 0 0
Liters)
BATERAKR(EEATT)
On-site Water Recirculation 0 0 0
(Million Liters)
KEKFEFI (%) 0 0 0
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https://reurl.cc/jgajA2
https://reurl.cc/jgajA2

Water Recycling Rate (%)

K& 0.0007

. 0.0005 0.0007
Water Usage Density

fHEE

Remarks:

1. FEKE=HUKE-HKE -
Water Consumption = Water Withdrawal - Water Discharge.

2. KBl EE AR R = P EER R 7K &/ (UK &+ P G 3R R 7K &) *100% -
Water Recycling Rate = On-site Water Recirculation / (Water Withdrawal + On-site Water Recirculation) * 100%.

3. FAKREEEHEAL  AUKE(EHSEATH/ESR CE & -
Water Usage Density is calculated as: Water Withdrawal (Million Liters) / Organization-Specific Metric.

4. (ERIFHREIARE RS K R EIUK - SEUKE=HKE -
HEC has no process wastewater or recycled water, so Water Withdrawal = Water Discharge.

5. (EIFHIIE = AR RS R B (R 1S0 14064-1:2018 312 7 ARNS 20 B 1730 52 AR AL 2 -
HEC’s emissions data over the past three years has been conducted according to the ISO 14064-1:2018 Greenhouse Gas
Inventory Standard.

6. HEFIEEEREFEAGIFEERA B rafEE T 0 2022 4 £ 6,375.442 0 2023 4 © 8,134.733 » 2024 4F- ¢
7,402.013 -
Organization-Specific Metric is the consolidated annual revenue, in NT dollars (millions): 2022: 6,375.442, 2023:
8,134.733, 2024: 7,402.013.

7. EEr 2022~2023 FHKEE - REITRRASRHHARTT €5 838 R EE W AGTE . » BIFT—RAE -
The water usage density for 2022—2023 has been updated, as the current version adjusts the organization-specific metric
based on annual revenue, which differs from the previous version.

T EBER KRR A RLETR

China Manufacturing Plant Water Resource Usage Statistics Table

EE 2022 4 2023 4 2024 £
Annual 2022 Year 2023 Year 2024 Year

BUKE(EEAT) 144.60
Water Withdrawal (Million 148.13 148.56
Liters)

foKE(EEAT 131.73
Discharge Volume (Million 135.16 133.06
Liters)

SR FAKB(EEAT) 12.87
LFD Water Consumption (Million 12.97 15.5
Liters)

WENTER KR (EEAT 3.77
On-site Water Recirculation 3.41 3.51
(Million Liters)

KRR (%) . 231 254
Water Recycling Rate (%) ' ‘

FKER . 0.0232 0.0183 0.0195
Water Usage Density

EE 2022 4 2023 4£ 2024 £
Annual 2022 Year 2023 Year 2024 Year

BKE(EEAT
Water Withdrawal (Million 24.65 43.67 40.30
Liters)

#EE KEEELAFH)
WCF Discharge Volume (Million 24.65 43.67 40.30
Liters)

FKBR(EEAT)
Water Consumption (Million 0 0 0
Liters)

RN TEER K& (5B AT 0 0 0
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HESLERUK R ESETR

China Manufacturing Plant Water Resource Usage Statistics Table

On-site Water Recirculation
(Million Liters)

ZKIE BRI FI % (%)
Water Recycling Rate (%)

FAER 0.0039 0.0054 0.0054
Water Usage Density

E=djcy 2022 £ 2023 4 2024 4
Annual 2022 Year 2023 Year 2024 Year

BKE(E&EAFH)
Water Withdrawal (Million 6.36 6.16 5.99
Liters)

HKE(EEAFH)
Discharge Volume (Million 4.52 4.68 4.84
Liters)

1 FAKEEELAH)
FD Water Consumption (Million 1.84 1.48 1.15
Liters)
BNERAKE(EEAT)
On-site Water Recirculation 0 0 0
(Million Liters)

7K IR R R (%)
Water Recycling Rate (%)
FAKEE 0.0010 0.0008
Water Usage Density

0.0008

L
Remarks:
1. FEKE=HUKE-HIKE -
Water Consumption = Water Withdrawal - Water Discharge.
2. JK[E[UT B A R =g G EE AR /K &/ (BUK S+ A TEEE 7K &) *100% -
Water Recycling Rate = On-site Water Recirculation / (Water Withdrawal + On-site Water Recirculation) * 100%.
3. H/KEEEEITH A - HUKE(ESEAT)/EERN EEEE -
Water Usage Density is calculated as: Water Withdrawal (Million Liters) / Organization-Specific Metric.
4. SR NIEER /K &8 A SR K EHEER - BUE S Er K -
LFD’s On-site Water Recirculation is limited to process water recycling, so it only accounts for part of the total water usage.
5. HPEELE R = FHER RS R R fTE 150 14064-1:2018 Ji == FASHE SR BT R = Al E -
The emissions data for the past three years in the China manufacturing plants has been conducted according to the I1SO
14064-1:2018 Greenhouse Gas Inventory Standard.
6. {HERFIEEEHEFEAIFEFRERA - B - Fra®EEIT 0 2022 4F ¢ 6,375.442 > 2023 4F © 8,134.733 » 2024 4 :
7,402.013 -

Organization-Specific Metric is the consolidated annual revenue, in NT dollars (millions): 2022: 6,375.442, 2023: 8,134.733,
2024:7,402.013.

7. BT 2022~2023 KA - RERTTRRASKIGE SR 15 SR M EE SRR AR » BRT—hR[E -
The water usage density for 2022-2023 has been updated, as the current version adjusts the organization-specific metric
based on annual revenue, which differs from the previous version.

8. HH{E 5 202272023 K - FEKEHIE -
Updated WCF’s water discharge and consumption data for 2022—-2023.

BET5/KFFRIRTE
Wastewater Discharge Status
303-2

(IR A 2SR 5 /KHEROIE R p e K BE 1B - BERAEE 2 FEfgofll—2] > 2024 - 4 F
12 HAEFTRURUKERER » SlISE AT SR R IR IR ERUAEAE - 55 RBEM A/ KE Aol 53 H COD ~ BOB ~ &
FEGHYE - RN B EBIEENEE -
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HEC only discharges domestic wastewater, with no process wastewater discharge. Regular sampling is
conducted every two years, and the latest sampling on April 12, 2024, showed results compliant with
national environmental regulations. Additionally, water quality tests at the LFD plant have found no
pollutants, such as COD, BOD, or ammonia nitrogen, exceeding the standards.

REEES S/KPEUE A PR

The wastewater discharge status of LFD is shown in the table below:

SRR 5 /K HE U
Overview of LFD Wastewater Discharge
2022 £ 2023 4 2024 4¢
2022 Year 2023 Year 2024 Year
SRR SRR FEGREH
HAPEE g | B | gome | B gome | B
Testing Items Discharge Average Discharge . Discharge AT
Standards o Standards o Standards A
(ppm) Monitoring (ppm) Monitoring (ppm) Monitoring
Value Value Value
(ppm) (ppm) (ppm)
CoD 50 41 50 27 50 18
BOD 20 13.2 20 5.3 20 4.1
%ﬁ 8 0.58 8 0.762 8 0.177
Ammonia Nitrogen

4.6 FEYEH

Waste Management
JREZENH 2 A L BE SR ) AH R e T U

Generation of Waste and Significant Impacts Related to Waste
YRR AR BT
Management of Significant Impacts Related to Waste

VIR E A

Generation of Waste

&SV i RS

Waste Disposal and Transfer

EEYINERRE

Direct Disposal of Waste
Je R

Severe Leakage

306-1

306-2

306-3

306-4

306-5

306-3(2016)

306-1&306-2

(RIS — 1 & Ry AR A 4R - (SR AR R R L e SRR - Wi A H R EY) - &
R FTEE A 2 BETEY) RydiRE 70% ~ SROBAS 15% ~ EPE EUAf 5% ~ 1847EEEL 10%% - 195 R JHNYE R[]
Wi » B EEZ BRSO E TR - A8 R =18 Ry s i 48ED - {E7ZE M D-1801 —f%
ATENIIR - D BRAENIRZE SIS - W AT 2 B R Y E R LTI - &%
i B M B R 5 B T PR R S B - EHEE A 1 [ DU S i R B T

HEC's first-floor plant area is an assembly line engaged in computer case and power supply unit
assembly, with no hazardous industrial waste produced. The waste generated in the process includes
cardboard boxes (70%), bubble bags (15%), EPE packaging materials (5%), and waste screws (10%), all of
which are categorized as recyclable materials (R-type) and are regularly recycled by a licensed recycling
facility. The second and third floors serve as the operations and R&D headquarters, producing only general
household waste (D-1801). The D-type household waste is handled by a qualified waste removal company
and is reported to the Industrial Waste Management Center for documentation before disposal, with the
final disposal location at the Chengxi Waste Incineration Plant in Tainan City. The flow of waste is properly
managed to prevent environmental pollution.

SREET A FE B T F AR EEYREEEY) B T R (T ORI ) A A SH R R S (BT BR 2 AR Y2 A )
DR BERBHA A BE R Y e AR BT B /K LR} © AL RIEEIRE » &) ~ R SO % e A= 18 1
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B AERGETET P 2812 - AR ERIVMRESESEIE - TiatHER Y] L8R - DAk
B it ROTHET TR - RV RS ES -

LFD primarily generates waste materials from its production process, including metal scraps (from raw
material cutting and stamping) and plastic waste (from injection molding process, such as plastic heads and
runner waste). After cutting, stamping, and injection molding, the resulting scrap metal and plastic are sold
to qualified vendors through an auction platform in Dongguan City. In the cutting process, efforts are made
to minimize waste generation by optimizing the product dimensions.
306-3&306-4&306-5&306-3(2016)

> A ()| R E s AR A R B -

During the reporting period, the HEC Group did not experience any severe leakage incidents.

EBRIBEEYGETR
Taiwan Branch Waste Statistics Table
BEE YIRS HE/ g
Composition of Waste JEFE Exit
Components Hazardous
HH / Non- BEEEYIREE AR (W) BEGH
Item hazardous Waste Generation (Tons) Treatment Method
D-1801 —{EdEsEpEmEy | O S BAECR 2 B EE)
el Non- 23.59 Incineration (Excluding Energy
General Industrial Waste
hazardous Recovery)
s IFHEE i
= = H
REIFHES | ¢ o601 st waste Paper Non- 101.05 FALPIER
HEC Other Recycling Operations
Technology hazardous
=
R0201 U Waste | I o SIS
. on- . ) .
Plastic hazardous Other Recycling Operations
FEEE B
= H
R-1301 JZ£§% Waste Metal Non- 3.76 Other ;{eimflﬁﬁgﬁ%ra tions
hazardous ycling &p
=
R-1908 ZE3HlFET, T 08 SEAEN I
Information Products ' Other Recycling Operations
hazardous
fHEE
Remarks:

1. BV A% T BERYEEETES ) 2 SIS (A/B/C/D/E/R..... FEHEH) -
The composition of waste can be filled in based on the categories in the "Waste Disposal Plan" (A/B/C/D/E/R, etc.).
2. RV E DU BT -
Waste weight is measured in metric tons.
3. [EUGfESETEURAS © AR - FARA A R A IR -
Recycling methods: such as preparing for reuse, recycling, and other recycling operations.
4. FIERBAR AR A - IRERAA ~ FHICRI AT - HEREEURREDHTL
Types of recycling: such as downcycling, upcycling, composting, or anaerobic digestion.
5. HAM[EPESE ¢+ L0 e A H Hy @i -
Other recycling operations: such as repurposing or refurbishing.
6. paE TR A (S REIREL) ~ B EORERETREIR) ~ et R Hopth B AR5 -
Disposal methods: including incineration (with energy recovery), incineration (without energy recovery), landfilling, and
other disposal operations.
7. WIERBHHMBRE IR - WIEHEE - BBRINESREA -
Other disposal operations: such as dumping, open burning, or deep-well injection.
8. HG  IEEHEASHHIEFRETBOIERIEE 2N . THES ) feE SRR YR S e T B E 2 A -
"On-site" refers to within the physical boundaries or administrative control of the reporting organization; "off-site" refers
to outside the physical boundaries or administrative control of the reporting organization.

TEEE RN AR T > AEEAENPEEZEEY)  bittrA EREVEEETMAS
IR > IR aA R E AL e B R WS RS ERe I B - e B e S A (R (] %
HERRZIEE
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During the manufacturing process at the China plant, both hazardous and non-hazardous waste are
generated. To ensure that hazardous waste does not pose a risk to personnel, the environment, or nearby
communities, it is handled and transported by a licensed waste disposal company, and a waste transfer
manifest is obtained. No severe leakage incidents occurred during the reporting period.

RS EREYSETR
China Manufacturing Plant Waste Statistics Table
BEZENAR RSy BE/ s
Composition of Waste JEEE g
Components Hazardous
HH / Non- BRI 42 () RN
Item hazardous Waste Generation (Tons) Treatment Method
R~ FEE (LB RERIER)
! Non- 265.50 Incineration (Including Energy
Household Waste
hazardous Recovery)
JEEHS ~ JEES - RS LR S TR
Waste Oil Filters, Filter A& 0.83 Incineration (Exclu/d\in Ener
Cartridges, and Filter Hazardous ) Recovery) g gy
Cotton y
7!:* AAI:\‘/\
A HE 1.58 Incin;t:tt;gf(?xi%}zlnimger
Waste Paint Cans Hazardous ' Recovery) g gy
7!:* AAI:\‘/\
B HE 3.36 Incin;t:tt;gf(?xi%}zlnimger
Waste Activated Carbon Hazardous ' g gy
Recovery)
BRI A 2o AR
Waste Lubricating Oil Hazardous ’ Recycling (Reclamation)
B FEE
sEi e e FFAEFH
: Waste Metal Scraps Non- 2,750.21 Recycling (Reclamation)
LFD hazardous
FH R R e AL ZRETR [EU)
Surface Treatment Waste = 1.82 Incineration (Excluding Energy
L Hazardous
Liquids Recovery)
KR35 e e AR EEEIREUR)
Wastewater Treatment = 52.50 Incineration (Excluding Energy
Hazardous
Sludge Recovery)
7f7k A\At:}:
Bl 5% _ HEERRE)
. Incineration (Including Energy
Waste Thinner Cans Hazardous
0.59 Recovery)
= Fk PN
E;é RO Hﬁ 3":‘%‘:1 . xfb(;ﬁﬁﬁb/}?@[&)
Waste RO Membranes Non- Incineration (Excluding Energy
hazardous 0.25 Recovery)
R— FEE [
BB o PP
Waste Plastic Materials hazardous 47.74 Recycling (Reclamation)
=
s I 4
Waste Aluminum Materials hazardous 1 Recycling (Reclamation)
=
[ I I
Waste Stainless Steel hazardous 0.80 Recycling (Reclamation)
BEEEVNAE RSy BE/ 8
Composition of Waste JEEE Exit
s Components Hazardous
o HH / Non- BFAIEER) RET,
Item hazardous Waste Generation (Tons) Treatment Method
g VAR . 0.12 HAFH
Waste Plastic Materials =
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JB& 5 e, 267.22 AR
Waste Iron -
BEEEYIAH RSy HE/ i
Composition of Waste JEEE Exit
Components Hazardous
HH / Non- JREZE IR I £ () FEEITH
Item hazardous Waste Generation (Tons) Treatment Method
. IFEE
Tt Non. 28 i
Industrial Waste Landfilling
hazardous
- IFEE .
B4 .. o5 57 HAIE 5
Waste Cardboard Boxes ) Other Recycling Operations
= ey hazardous
WCF | [lHE) . . AL
Scrap Material (Waste Iron) hazardous Other Recycling Operations
N JEEE »
B o 0.4 HAIE 3
Waste Diodes hazardous Other Recycling Operations
o IFEE N
(TR .. Loa AL
Waste Items (Power Cords) ' Other Recycling Operations
hazardous
5 IFEE B
JERER Non- HoAth Bl EE
Waste Pallets hazardous 038 Other Recycling Operations
ik
Remarks:
1. BRI Y 2% T REEYIEHEETEE ) 2 BUIEES (A/B/C/D/E/R..... EHH]) -

The composition of waste can be filled in based on the categories in the "Waste Disposal Plan" (A/B/C/D/E/R, etc.).
BEEEY) e TP DA ONIE Fy BEATL o
Waste weight is measured in metric tons.
[l EZE T =AY - A RS ~ A ARF A R At B -
Recycling methods: such as preparing for reuse, recycling, and other recycling operations.
AT AR AR AL ¢ ANFRARAITA - FHERCRIA ~ HEREECRREUH1E -
Types of recycling: such as downcycling, upcycling, composting, or anaerobic digestion.
HoAt[aUS (S« qnsE s (s A E Ay EERET -
Other recycling operations: such as repurposing or refurbishing.
P 7 O (S EETRE) ~ SRR ERRIREIUR) - P R HA R B FE -
Disposal methods: including incineration (with energy recovery), incineration (without energy recovery), landfilling, and
other disposal operations.
AIER A MR B AL - AR ~ BERINEERHEA -
Other disposal operations: such as dumping, open burning, or deep-well injection.
TEUS ) fRTE ARSIV EE S ETBOERIEIE 2 N 0 TS ) R TR AR SR YR B S e TR I 2 Ah
"On-site" refers to within the physical boundaries or administrative control of the reporting organization; "off-site" refers
to outside the physical boundaries or administrative control of the reporting organization.

i~ BT

Diverse Workplace

5.1 EET§t

Management Policy

BERFEEH

3-3 . .
Management of Material Topics

3-3

EATHE  BREEHEE

Major Topic: Occupational Safety and Health
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AFEEXNRER
The Major Reason for
This Topic

WA PRl & THYEREBIZ & » ARREHAFKEERE - B KENMEBFESTHEIVER - TR
KOB SRS N E R - ISR RAERE T - TR R Bt L 2 BB E A AR -
Only by ensuring the health and safety of employees can a company achieve sustainable
development. Occupational accidents not only harm the health of workers but also have a significant
impact on national economic development. Furthermore, occupational disease-related incidents
have become a detrimental factor affecting social security and stability.

7k 58 B 2 B oAl 25 T K i R CORE ~ IR Rt F T A AU EAE S -
The Sustainability Committee assesses the impact of various sustainability issues on the economy,
environment, and society.
o KEME :
Economic Aspect:
(1) BEAEE : A TATIRELSAEMEGE - WREA S EER  SAEAEN
B INERENELE 2R EE -

Potential Negative: If employees experience occupational safety-related injuries, it could

g8
f{;;%a%ffizg halt the company's operations. A major accident could also damage the company’s
Implications reputation and result in penalties.
o A/ AfEH :
Human/ Human Rights Aspect:
(1) VBEIEE -~ BEEH © (rEE T TIFRE LS » de N BZFBE 2 HMeE -
WEFFEECSEERRET - BT 08N ] RER A = ERES -
Potential Positive and Negative: Ensuring a safe working environment for employees to
prevent occupational hazards, such as prolonged exposure to high-risk conditions.
However, employees may also face mental and physical stress if they are under high-
pressure conditions for extended periods.
STE (L 2 E MBS L 2 A BUR - SR wE -
Establish the Occupational Safety and Health Handbook and promote safety awareness.
o ([FIIRHY - #EE : B 2WABCR [EETEY; - BaSaiH - FIENE] -
BUR/RE HEC Technology, WCF: Occupational Safety and Health Policy [Hazard Prevention, Compliance

Policy/Strategy

with Labor Safety Regulations, Continuous Improvement].

& B BELEEARK (2% XA - MEIL - FESE] -
LFD: Occupational Safety and Health Policy [Safety First, Employee Focus, Compliance with
Laws, Continuous Improvement].

EIIRHY - BEE

HEC Technology, WCF:

o HHABEME ¢ EHHEIHBCEMERBUH YRS - SE L EERE RS E -
5t 2027 B ERISEEE -
Short-Term Goal: Regularly conduct occupational health and fire safety drills. This year, they
have passed the Healthy Workplace Certification and have initiated the label, with plans to
achieve the Excellent Workplace Certification by 2027.

® RHAEME : BgsE 1S0 45001 » HHEE =7 A TR BN TS - $2 125 LAERATE i B Ry -
Mid-Term Goal: Verify ISO 45001 certification, with third-party impartial organizations
conducting performance validation to enhance labor safety measures and actions.

B AR ® RIIHM  THEKE-
Objectives and Targets Long-Term Goal: Zero occupational accidents.
LFD:
® UHEEE - EHAERMRCE (R  TETRD KON T Y EOE ISR
Short-Term Goal: Regularly conduct occupational health, injury prevention, and fire safety
education and drills.
o HEMR - EEmBE I GRAIHREY - 8 T ERR R R B DB -
Mid-Term Goal: Through education and drills, equip employees with the skills to prevent or
reduce accidents.
® RHIEME  THEKE-
Long-Term Goal: Zero occupational accidents.
e ®  (EFIFHLA 2012 4FHI{S OHSAS 18001 §pae i » PRIAE 4R By F Hr Bl » 24e v B 25 i
E@ﬁ%%%ﬂ e e
R TR TS -

Evaluation Mechanism

HEC Technology obtained OHSAS 18001 certification in 2012. Since the production lines are
located in China, the verification is carried out by each factory in China independently.
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® RN 2019 FFHUES 1S0 45001 MR ZE (R FE & A Zalad -
LFD obtained ISO 45001 Occupational Health Management System certification in 2019.

® HRHGIE M ECEEST - AR EE T -
Relevant systems and regulations have been established for many years, and the system
continues to operate.

AN EIETE <MWk 2t H AR 5 SR B A > MG I 2 @ ORI 2 IR R & T R e T 3 1
JE\g A A SR TERSR RIAE R ¢ MR R R i e ~ 5 ~ (R ~ SR EER
BB N T 2 BRI 2 HAR - TR ER N > I EE R AIHEER - € - $TiL
BLESTRITEIESR TS - (H3% HIRREMEE ARV RL

Preventive or
Corrective Measures

aE AR The company has established the "Occupational Safety and Health Goal and Program Management
Performance and Measures," which follow the Occupational Safety and Health policy and consider environmental
Adjustments factors, hazard identification, and risk assessment results. These also take into account regulatory
identification results, stakeholder opinions, as well as technical, financial, operational, and business
requirements. The company has clearly formulated and maintained written occupational safety and
health goals, and within the planned time, with appropriate manpower and resources, it develops,
implements, and monitors various action plans to ensure that the goals are effectively and
successfully achieved.
RAFEETE<BHFHEEHPNES SO R AL 2B EFHERNIMEBREN ARG T
AR R TTHE ~ ot R EVIHFE T - AR EOR RS - /EILIER EE BRI e i -

The company has established the "Incident Investigation Management Measures" to investigate
and analyze property damage and personnel injuries caused by safety and health incidents.
Preventive measures are implemented, and reports are submitted at each level as required by
regulations, providing the basis for establishing a proper hazard reporting procedure.

The Major Reason for
This Topic

3-3
BERTHE | BEMGEEM I ISERT
Major Topics: Labor-Employer Relations, Labor-Management Relations, Training and Education
KAER TR A R AT K ERREEEE L — AREMMEFNEL  AFAREL L HER
TE R » PRI BL B T OrF B A HY i SOmNG  Hm e 1 e 58 Sy 25 Bhisk (e & TAEA
—HEAAFFUEEN  BBAAE - H 5 - ¥ AR AFEREIIKEERE -
AFEHEEARRH The company regards all employees as one of its key assets for sustainable development. Only with

stable and excellent employees can the company grow securely and steadily. Therefore, maintaining
good communication and smooth communication channels with employees, and providing
comprehensive labor conditions and employee benefits, has always been a priority. Through
effective talent selection, utilization, development, and retention, the company aims to support its
long-term sustainable development.

2 L
Impact and
Implications

® &Fm:

Economic Aspect:

(1) EBEEE - BEER : SESERSEET BIF G  eEEEIEAETEA
A~ B~ A WP S
Actual Positive, Potential Positive: Implementing good labor-employer and labor-
management relationships and comprehensive training can maximize the effectiveness
of talent selection, development, utilization, and retention for the company.

o A/ANHEHE :

Human/Human Rights Aspect:

(1) BEEER BEER: RIS RERM G LR E A0 0 T R TAFRIREA -
Actual Positive, Potential Positive: A good labor-employer relationship can enhance
employees' sense of belonging and commitment to their work.

(2) EMER - BEER : SEZTEaEE B T DEIRRERR - AR S5
B DAERY RIF 2 55 ERf A
Actual Positive, Potential Positive: Setting up multiple communication channels allows
employees to express their opinions in real-time, creating a friendly workplace
environment and maintaining good labor-employer relations.

(3) EMEIEE - JBAEIEE | RIS HDIMEIRI T EHCE - FIMERE T - AR RO E B

B3l DEEHEMRE R E T - BRE LB E R EL -
Actual Positive, Potential Positive: Cultivating the supervisory team’s leadership and
empowerment abilities, promoting both basic and advanced management training to
enhance management skills and accountability, aiming for streamlined hierarchy and
management optimization.
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(4) ERIER - BEER : AAEEARFNAEE - @A AFHENT - EHIT
BRI - K LRSI R A IR - B AF [ -
Actual Positive, Potential Positive: Employees, under sound company training, solid
company benefits, and a transparent promotion system, will serve the company with
dedication and progress alongside it.

(5) ‘EFEIEE - BHEIEE © st SRR AL FR(L 2 /e ST - B B HE A%
JEETE -
Actual Positive, Potential Positive: Developing and implementing personal development
plans for key talents in business units, strengthening the necessary skills.

BUR/ Rl
Policy/Strategy

RyPE BT SE SN LIPS AN EESEEEMER Y (5FEnE) - (BeEZamas)
ERIAFZENEN > WHIE "B, - T BTEMESK, - THEEEBEE, - THEBGR
FhE  DIEFRER TREE T » (B ENEE - HAIMEB S TR ER - FRIL2IN &
B THELS - AN ERNHEMER ~ e ~ BB - B85 - BUBKRBEMEREMARNER -
A HIE A R E E A B TR A S RNEZIEE -

To establish and implement a comprehensive work environment, the company strictly adheres to
local labor laws such as the "Labor Law" and "Occupational Safety and Health Act," and has
developed policies such as the "Human Rights Policy," "Employee Welfare Policy," "Labor-
Management Communication Policy," and "Compensation Policy." These measures are designed to
protect and understand employees, promote harmonious labor-management relations, and
achieve a win-win goal for both the company and its employees. Furthermore, in order to
safeguard employee rights, the company ensures that no differentiation is made based on factors
such as gender, age, ethnicity, nationality, political views, or religious beliefs. The company has also
established internal complaint channels for employees to report any illegal practices.

AN EIHBABR B AL T -

The company's relevant policies and procedures are as follows:

o MEBUR : JEEREAS B H A EAEGRT K2 IR AL L
HARFEHET - $#H8 T2 FBESEMG B - WERFEERE0K -
Human Rights Policy: Implements protection for personal freedom and prohibits discriminatory
behavior, employs disadvantaged groups and individuals with disabilities, and ensures no use
of child labor. The management of labor-employer relationships, including employee transfers,
complies with legal requirements.

® LS THEMBER : BMILtEMZERE  AlEE TEMRAL -
Employee Welfare Policy: The Employee Welfare Committee aims to maximize employee
welfare.

® SEHEPCR: HIREFECHERERYS A AEHRTHEGRIKHETERK
JEEEENIE ~ AV E RS - T REENC 2O B pR 3 [E S eI RIRE - 2 EE
HEZENGE - Al EB S TR B R -
Labor-Management Communication Policy: To listen to employees' opinions and voices, the
company holds regular labor-management meetings and utilizes fair and effective
communication channels, such as employee feedback mechanisms. This allows the company
to understand employee concerns and address issues promptly, promoting labor-management
harmony and achieving a win-win outcome for both the company and its employees.

® HEEUR ¢ BUEMEEERA TOERIRE - SRR AR - AP LAERCE X
F T8 ~ BB BN AR ~ Lo SRR LIRS - s N EEFEEES BES
AT Bl R RAE) ) -
Compensation Policy: Committed to creating a sound work system, providing competitive
compensation, a transparent and institutionalized performance evaluation and promotion
system, professional and comprehensive training systems, and a safe and healthy work
environment to attract and retain like-minded and talented individuals, fueling the company's
growth.

® HIARIAZENEAN - HESEEEL  BEEIRA - MR TR EE - Bg e
55 TIRIRERG] ~ B AR RPIEES -
Compliance with labor laws: Includes the Labor Standards Act, Employment Service Act, Gender
Equality in Employment Act, Occupational Safety and Health Act, Labor Pension Act, and
Employee Welfare Fund Act.

®  Hiisy LIBRINE  WRERES TRINEHEHEZE S - BHREMRMKEHRS -
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Implementation of Labor Pension Regulations: The company has established a Labor Pension
Preparation Fund Supervisory Committee to manage pension funds in accordance with the law.
PN EREHSVE 18 Ry 5 2L BT -

The internal complaint channel is the Occupational Safety and Health unit.

[R@EZ > st EE AT R N BT R ZEERE - SRS ER s -
Anti-Bullying: The company does not force or coerce any employee unwillingly into labor, and
prohibits harassment, physical abuse, or threats.

ETEE - JERMERIATESR -

Equal Pay for Equal Work: No pay disparity based on gender.

—HWEMC © s IR~ R - TR~ AEE  BUBRCRBUSM AR - — BRI - B -
BALRE ~ SRR E R Z TR -

Equal Treatment: Regardless of gender, age, ethnicity, nationality, political views, or religious
beliefs, employees are rewarded based on factors such as job grade, position, qualifications,
experience, and performance.

B BREEE

Objectives and Targets

AR - fRAME e ANBHIE - ZriEmEE - SEa T2 (ZHESENEE -
Short-Term Goal: Provide a sound personnel system and multi-channel communication
pathways to encourage employee participation and promote harmonious labor-management
relations.

oo RHIERE @ ZESATAT AEERE RS e/ 55 EF 4% -

Mid- and Long-Term Goals: Zero violations of any human rights-related issues and no labor-
employer/labor-management disputes.

BT RS
Management
Evaluation Mechanism

FE-RETEREZ © ot TIEPITIRR - kesT @ = A BER TIFRITRR » &
YRR TAEEHI7IA > STHE TGS s B2 IR ARRBNZ 8T -

Annual Employee Performance Evaluation: Review work performance, assess past individual
goals and achievements, look forward to future job tasks, identify the need for employee skills
training and development, and identify employees with growth potential.
ANEMEHBEER « (CMAMSERG Y T RS EE T 7o hnEoEE - fURg
st

Irregular Labor-Management Meetings: Any issues related to labor-management relations are
thoroughly discussed and agreed upon by both parties, ensuring no disputes arise.

HIEAE T EREEA ) TR -

Follow the company's "Performance Management Guidelines" for evaluations.

Performance and
Adjustments

BE 2024 F (| > AN EEALANER] ~ FRERE B0 R AR Z 5B E B T - IR
A5 E) ~ BT - HEHAE ~ B BRI - SRR E -

As of 2024, the company has had no labor practice complaints related to gender or racial
discrimination, or violations of human rights. Furthermore, there have been no incidents of
forced labor, child labor, freedom of association violations, discrimination, excessive overtime,
or any other reported violations.

BT RAGRIEE » 7> 2024 FE R &R BB G FHE: -

The labor-management relationship is harmonious, and no labor disputes or similar incidents
have occurred in 2024.

FHBT B R T
Preventive or
Corrective Measures

HPEEAERESZK - RS EER AR - WHERIRF SR - AR kRS LR T
FEE o
The company complies with labor-related legal requirements, regularly collects updates on
labor regulations, and ensures compliance. In case of any risks, immediate adjustments are
made.
AN HEE LS T3 B S AN S R M LRI B T 17 58 SRV SR I -
PrERMZIN  IREAEMNEE - 58 TEATIIGHBAME - TRl & #5107 0ET
i
Additionally, LFD has signed labor contracts with employees and established a comprehensive
training and education system for both new hires and current employees. In addition to the
suggestion box, the company has specialized channels for employees to address workplace-
related issues. Employees can contact the company through the following means:
> HHEfr/ a5 EE S © 0769-33336888 §# 6110 : 06-3560606

Complaint/Suggestion Phone: 0769-33336888 ext. 6110 or 06-3560606
> HIER/EEENFE ¢ tousu@Ife.com.cn

Complaint/Suggestion Email: tousu@Ife.com.cn
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5.2 A5

Talent Recruitment and Training

2-7 2L
Employees
s FELZILfraE

Non-employee Workers

2022 R SRR B A E R HIELfl
The Proportion of Local Residents Employed in Senior Management Positions

oLt B LA R L
New Employees and Departing Employees

“04t 5 B TR EE R 2 BRET P TH L
The Average Number of Training Hours per Employee per Year

1042 POt B TR FOBSE B
Employee Skill Enhancement and Transition Assistance Programs
TEHRREZ R R S e eI B T H 77t

404-3 The Percentage of Employees Regularly Undergoing Performance and Career Development
Assessments

405-1 JREREIEAR THYZ Tk
Diversity in Governance Bodies and Employees

1101 EEINETIN e B g
Security Personnel Receiving Training on Human Rights Policies or Procedures

BT
Employee Overview

2-7

FEIIRHGEFTE R Aok BB REEEE 2 — WL » RAFRFHERE TEE - A1F - O
HHER] ~ FrE M BE ISR - DURIE B T &5 R - IRIB B THYRET) » I HE AL HERY R E R AT A
SPHYET RS o B A ECEAT - AR - AR - BIES - A - BRI 3B~ B0 RS - 15
ARDE ~ B~ MERUR ~ SRE - BUEMER - TEYEEHERAMENEGEL  #EirE B LEEIIN
PERFBLIE R -

HEC Technology views all employees as one of its key assets for sustainable development. Therefore,
the company is committed to providing employees with legal, fair, and transparent benefits, compensation,
and training to protect their legal rights. Based on employees' abilities, we offer corresponding salary
packages and fair promotion opportunities. Following the principle of equitable distribution, employees are
treated equally without discrimination based on gender, age, nationality, place of birth, ethnicity, language,
physical or mental disabilities, marital status, pregnancy, sexual orientation, religion, political affiliation, or
union membership, ensuring all employees receive fair treatment and resources.

N TAEREN L 2 0rE KA TGS EIZOERNE 2 BEE L 2 AEDCR WA LSE
WoR L d 2B MEEHNBCEZ 2 AEE  AAFMHEH BN ERE S 'Y 2
R e FpE -

Regarding the safety and protection of the work environment, the company also follows the
occupational safety and health policies stipulated by the laws of various countries, implementing systematic
management of occupational safety and health. Not only does the company focus on internal occupational
safety and health management, but it also aims to promote a healthy and comprehensive occupational
safety and health risk management approach with its upstream and downstream suppliers.

2-7

B 2024 4FJS  (BIEEE TS BEMHSIHA LS » FEFET - #MET » IS
Z BT - ZEERE T B 180 A (5 84 A ~ Z0if 96 A) 5 REIEUER S TA4E AR 1,723 A
(551 901 A ~ Zoik: 822 A) « s T RFTR ¢

As of the end of 2024, all employees in the HEC Group are full-time regular staff, with no temporary or
part-time employees, nor employees with no guaranteed working hours. The total number of employees at
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the Taiwan office is 180 (84 male, 96 female); the total number of employees at the manufacturing plants in
Chinais 1,723 (901 male, 822 female). The details are shown in the table below:

BEIEEE T A
HEC Group Employee Headcount
R ey EiE
Gender Female Male LBEG
/S R 30 5% 30-50 % B S05E | AW305% | 30-50 5% | 84S 50 5% Total
Region/Age Grou Under 30 30-50 Over 50 Under 30 30-50 Over 50 Number
g J P Years Old Years Old Years Old Years Old Years Old Years Old
(EEIREST
5 63 2 4 47 13 134
HEC Technology
ERPE
LFE 0 15 0 0 11 1 27
s 3 8 0 0 8 0 19
OPTIMA
(B IR+ E B E+ 7 #8)
Taiwan Office 8 86 2 4 66 14 180
(HEC Technology + LFE +
OPTIMA)
R 39 222 83 96 360 155 955
LFD
BEE
4 292 72 17 14
WCE 5 9 86 93 6
lll%l{)% 7 34 5 16 63 29 154
R SR
i
(SRER+ i B 1) 100 548 174 205 495 201 1,723
China Manufacturing Plants
(LFD + WCF + FD)

et -

Remarks:

1. BT : RO AR B EOK - S R R R AN (B AR IR BT) -
Employee: An individual who has a labor-employer relationship with the organization, as defined by national laws or
relevant applicable requirements (in Taiwan, an employee is one who is enrolled in labor insurance).

2. {EAEEE KR - 2BAE -
HEC Group consists of full-time, regular employees.

3. IEM ¢ SET RN EHIBZLZE A -
Regular: An individual with an indefinite-term contract.

4. 2R EAZEESEEY TRFERZEA - GEREH A GEE 8 /N » FE 15 40 /N -
Full-Time: An individual who adheres to the working hour definitions under the Labor Standards Act, in Taiwan this means
no more than 8 hours per day and no more than 40 hours per week.

5. ARG REBRAAB/ EREEE -

6. The calculations in this table are based on headcount/full-time equivalent.
2-8&2-8

Fit TAEN B K [F] FE B 2 7y BRI T - B B S R 2024 FIEE T T/F&EBIRT—F A
B EE N E) - sFBE A RS

Due to the work content being planned and executed according to different product projects, the
number of non-employee workers at the China manufacturing plants in 2024 has shown significant
fluctuations compared to the previous year. The detailed information is shown in the table below:

EEBNIEE T TEEMR
Non-Employee Worker Overview at Taiwan Office
L NS ER [ C5TER
. . 2023 2024
ST Y TR Contractual LR AR FLAFEAR
. . .. Number of Workers in Number of Workers in
Region/Type Worker Type Relationship with the
2023 2024
Company
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=N e X X
Security Personnel Contracted Workers
IR N TR . )
HEC Technology Cleaning Personnel Contracted Workers
TREANE HEiE 57 37
Temporary Personnel Contracted Workers
fHEE
Remarks:
1. EEBREEIRE WS IR -
The data for the Taiwan office covers only HEC Technology.
2. FEESE - JIEER 2023~2024 S EIEE T TIFH ©
LFE and OPTIMA had no non-employee workers from 2023 to 2024.
HERBLERIES T TR
Non-Employee Worker Overview at China Manufacturing Plants
BN EIHEELTRR &
s - - ) 2023 2024
& A TrEEER Contractual EI{’E%}\% flilﬂf%k%.l
. . .. Number of workers in Number of workers in
Region/Type Worker Type relationship with the 2023 2024
company
R i SHREET
5T )
LFD Labor dispatch 342 516
Hourly workers
employees
it IR B
mili'f,u /J\E%E’I ﬁ?ﬁ/ﬁ}\EE\I
Labor dispatch 13 7
Hourly workers
employees
BEE EROTED i ] ]
WCF Catering outsourcing Contracting

et - PSSR R E R I BEE .
Remark: The data for Chinese manufacturers includes LFD, FD, and WCF.

202-2&202-2

{EIEENEI A BN - Byg B A EARES » RS UEMMIEER AT » DA S Hk
B - SR B TR A EUE A MR

HEC Group, when recruiting personnel, emphasizes the localization of talent by primarily hiring local
residents, thereby continuously increasing local employment opportunities. The detailed distribution of
employee job categories is shown in the table below:

Taiwan branch
FEE 2023 & 2024 &£
Year 2023 Year 2024 Year
HE /MR Fie N AB
Item/Gender Age Number of people Number of people
R 30 B
Under 30 0 0
Years Old
‘ 30-50 3%
IRt FE 3050 vears 2 3
HEC Oold
Technology | EfgEE 38 50 BX
Senior Over 50 5 5
executives Years Old
A 30 5%
Under 30 0 0
gegen Years Old
Female | 30-50 5%
30-50 Years 0 0
Old
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38 50 5
Over 50 0 0
Years Old
SR , .
Total number of senior executives
AR 30 B
Under 30 3 4
Years Old
B | 8 “
Male i ears
(o] [¢|
JeRR R 50 B
— ver 50 7 8
Nﬁ}s\eior Years Old
executive AR 30 B
e Under 30 6 5
Years Old
i 30-50 %
Fffnrie 30-50 Years 61 63
(o] [
i 50 5%
Over 50 2 p
Years Old
ERIEEEANELEET
Total number of non-senior 127 126
executive personnel
EBA B8EET
Total number of full-time 134 134
employees
FEE 2023 4£ 2024 £
Year 2023 Year 2024 Year
HE /MR Fiie A A
Item/Gender Age Number of people Number of people
AT 30 B
Under 30 0 0
Years Old
s 30-50 %
Male 30-50 Years 3 3
oid
21 50 B
- Over 50 1 1
raxsfﬁf:ﬁ Years Old
BHEDE executives A 30 5%
LFE Under 30 0 0
Years Old
i 30-50 %
Ffrtnrfﬁe 30-50 Years 5 5
oid
21 50 B
Over 50 0 0
Years Old
SR EEET 9 9
Total number of senior executives
AR 30 B
EEREE | B4 Under 30 0 0
BAER Male Years Old
30-50 5% 8 8
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Non-senior 30-50 Years
executive old

personnel i 50 5%
Over 50
Years Old

R 30 5%
Under 30
Years Old

30-50 5%
30-50 Years
Old

goq i

Female

10

3 50 5%
Over 50
Years Old

EEREEEANRLE:
Total number of non-senior
executive personnel

17

18

ER A B4E5T
Total number of full-time
employees

26

27

AL
OPTIMA

FE

Year

2023 4
2023 Year

2024 £
2024 Year

THE /MR FiR
Item/Gender Age

Number of people

AB

AB

Number of people

R 30 5%
Under 30
Years Old

0

0

30-50 %
30-50 Years

Male old

B3 50 B

o Over 50
=x (=]
RREE Years Old

Senior o 30 3%

executives
Under 30

Years Old

30-50 5%
30-50 Years
old

o

Female

50 %
Over 50
Years Old

s EEGEET

Total number of senior executives

R 30 %
Under 30
Years Old

‘ 30-50 5%
FEFEAN S 30-50 Years

B Male old

Non- #8348 50 5%
supervisory Over 50
personnel Years Old

R 30 5%
gegen Under 30
Female Years Old

30-50 3%
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30-50 Years
Oold

3B 50 5%

Over 50 0 0

Years Old
El= RPN

Total number of non-senior 14 13

executive personnel
ERA S48ET

Total number of full-time

employees

19 19

fHiaE
Remarks:
1. EEEE(EIRE)EEHEELL EhElETE -
At the Taiwan branch (HEC Technology), personnel holding the position of associate manager or higher are considered senior executives.
2. EBEE(EHMZE - JEBEEREC LRSS TE -
At the Taiwan branch (LFE Enterprises, OPTIMA), personnel holding the position of section chief or higher are considered senior
executives.

3. EEER(EIIEY - S0 - EEM E(EE)ERYEHEIEERILE Ry 100% -
At the Taiwan branch (HEC Technology, LFE Enterprises, OPTIMA), the proportion of local (Taiwan) residents employed in the
management level is 100%.

B B ER
Chinese manufacturing plants
FE 2023 4F 2024 £
Year 2023 Year 2024 Year
HH /MR File N A
Item/Gender Age Number of people Number of people
R 30 B
Under 30 0 0
Years Old
30-50
e B
Male 30-50 Years 43 45
old
50 3%
. Over 50 Years 8 11
g EE
Senior Old
1
. R 30 5%
executives
Under 30 0 0
Years Old
30-50
BB Lo B
LFD Female 30-50 Years 14 13
old
#E4 50 5%
Over 50 Years 1 1
Old
=g EEHET
. . 66 70
Total number of senior executives
R 30 B
Under 30 104 96
Years Old
FEEFEE 3050 &
BAER B
X 30-50 Years 334 315
Non-senior | Male old
o G s0R
P Over 50 Years 127 144
Oold
2 o 30 5 45 39
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Female Under 30
Years Old
30-50 5%
30-50 Years 244 209
oid
838 50 5%
Over 50 Years 74 82
oid
FEEREEE AR
Total number of non-senior executive 928 885
personnel
EBAR S 994 955
Total number of full-time employees
FEE 2023 £F 2024 £F
Year 2023 Year 2024 Year
HE MER] FiR AB AR
Item/Gender Age Number of people Number of people
AR 30 B
Under 30 0 0
Years Old
B |
Male - ears 7 8
(o] [
28 50 5%
e Over (5;(I)dYears 0 1
Senior 30 %
. /|
executives A 0 0
Years Old
i 30-50 %
Female 30-50 Years 0 0
(o] [
838 50 B
Over 50 Years 0 0
Old
e AR ) ]
Total number of senior executives
R 30 B
Under 30 15 16
Years Old
s 30-50 %
Male 30-50 Years 66 55
oid
JERIE S 50 I
ver 50 Years 27 28
BAER old
Non-senior
e?(ecsuetiv: A 30 5%
e Under 30 4 7
Years Old
Lo 30-50 %
Female 30-50 Years 38 34
(o] [¢]
838 50 %
Over 50 Years 3 5
(o] [¢]
IR =N =t
Total number of non-senior executive 153 145
personnel
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IEEEU\E‘%}“EJF 160 154
Total number of full-time employees
EE 2023 4 2024 £
Year 2023 Year 2024 Year
HE MER] FiR AB AR
Item/Gender Age Number of people Number of people
R 30 B
Under 30 0 0
Years Old
30-50
e B
Male 30-50 Years 2 5
old
4B 50 5%
- Over 50 Years 0 0
=REE
Senior Old
- R 30 B
executives
Under 30 0 0
Years Old
30-50
frit »
Female 30-50 Years 0 0
old
3 50 BE
Over 50 Years 0 0
old
®=E B EET
=0 o . 2 5
= Total number of senior executives
WCF v 30 B
Under 30 209 93
Years Old
30-50
E B
Male 30-50 Years 72 67
old
— 3 50
JERREE =
Over 50 Years 11 17
BAER
= X Oold
n-senior
e?(ecslii\;: AR 30 B
ersonnel Under 30 75 54
P Years Old
30-50
toi »
Female 30-50 Years 377 292
Oold
50 3%
Over 50 Years 62 86
Oold
FEEFE =B A B&EET
Total number of non-senior executive 806 609
personnel
ZBI
RN c05 o1
Total number of full-time employees
it
Remarks:
1. R R ~ ISR, E hElE £ E -
At the Chinese manufacturing plants (LFD, FD), personnel holding the position of section chief or higher are considered senior executives.
2. R ELERE S ST L F s e -
At the Chinese manufacturing plant (WCF), personnel holding the position of manager or higher are considered senior executives.
3. hEELERGCREE - EfE - (EEE)ERE (TR ER AE IS EIIELE] K 100% -
At the Chinese manufacturing plants (LFD, FD, WCF), the proportion of local (China) residents employed in the management level is 100%.

401-1
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2024 FEBBREE S T AR 36 N 17 A - 20t 19 A) - d8miER T 20% 5 BB T A
ks 35 N5 20 A - 20 15 ) 48R Ry 19.44% - T EIBDSRTHTE S T BNy 695 A(FH1E 314
A > M 381 A) 0 SEETHEARS Ry 40.34% 5 HEMR S T A% 934 A(55 431 A M 503 A) 0 SHEERRR T
54.21% -

In 2024, the number of new employees at the Taiwan branch was 36 (17 males, 19 females), with a
total turnover rate of 20%. The number of employees who left was 35 (20 males, 15 females), with a total
turnover rate of 19.44%.At the Chinese manufacturing plants, the number of new employees was 695 (314
males, 381 females), with a total turnover rate of 40.34%. The number of employees who left was 934 (431
males, 503 females), with a total turnover rate of 54.21%.

o TERBRUER

New employee rate at the Taiwan branch

fal
2k
HEC
Tech
nolo

gy

FE

Year

2023 &£
2023 Year

2024 &
2024 Year

%1l

Gender

S
Male

83

Female

Fi

Male

oy

Female

FEEVEE
Age\ltem

N
Number
of people

R
(%)
New
employee
rate (%)

N
Number
of people

R
(%)
New
employee
rate (%)

N
Number
of people

R
(%)
New
employee
rate (%)

N
Number
of people

TR
(%)
New
employee
rate (%)

R 30 %,
Under 30
Years Old

2.99

2.99

0.75

0.75

30-50 %
30-50 Years
Old

5.97

6.72

6.72

11

8.21

*B 4 50 5%,
Over 50
Years Old

0.75

2.24

EEHFTEA
L
Total
number of
new
employees

BET&AE
Total
number of
employees

134

134

KERTHEER (%)
Total new
employee

rate (%)

19.40

18.66

=2
==]

/-i.\/\
LFE

FE

Year

2023 £
2023 Year

2024 £
2024 Year

el

Gender

B
Male

oy

Female

Fk

Male

NS

Female

FHVEE
Age\ltem

AB
Number
of people

R
(%)
New
employee
rate (%)

AE
Number
of people

R
(%)
New
employee
rate (%)

AE
Number
of people

PR
(%)
New
employee
rate (%)

AB
Number
of people

PR
(%)
New
employee
rate (%)

R 30 5%
Under 30
Years Old

3.85

0

0

0

30-50 3%

0

0

11.11

11.11
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30-50 Years
Old

3 50 5%
Over 50
Years Old

BTN
B
Total
number of
new
employees

BTHAE
Total
number of
employees

26

27

SRR (%)
Total new
employee

rate (%)

3.85

22.22

AL
OPTI
MA

FE

Year

2023 £
2023 Year

2024 &F
2024 Year

%l

Gender

Bt
Male

poy i

Female

F

Male

ik

Female

FEEVEE
Age\ltem

AN
Number
of people

R
(%)
New

employee
rate (%)

N
Number
of people

R
(%)
New
employee
rate (%)

N
Number
of people

(%)
New

employee
rate (%)

AB

Number
of people

ER
(%)
New
employee
rate (%)

R 30 %,
Under 30
Years Old

0

5.26

5.26

5.26

30-50 %
30-50 Years
Old

47.37

36.84

15.79

AB 48 50 5%
Over 50
Years Old

EEHTEA
L
Total
number of
new
employees

17

BTHAR
Total
number of
employees

19

19

KERTHEER (%)
Total new
employee

rate (%)

89.47

26.32

fsk -

Remarks:

1 ¥ 8 T ABAORR R 2 -

The number of new employees does not deduct those who left midway.

2. RSB B TR =E Xk R 5B () M N E R E R BN -
The new employee rate for male (female) employees in a specific age group = the number of new male (female) employees
in that age group for the year / the total number of employees at the end of the year.
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ST B TR I R=E R N By EFAR S EB R EL -

The total new employee employment rate = the number of new employees for the year / the total number of employees
at the end of the year.

BB R

Turnover rate at the Taiwan branch

{3l
R
HEC
Tech
nolo

FE

Year

2023 £
2023 Year

2024 &£

2024 Year

PR

Gender

B
Male

oy i

Female

FtE
Male

oy

Female

FIR\VHEE
Age\ltem

AB
Number
of people

BETRE (%)
Turnover
rate (%)

AE

Number
of people

BRI (%)
Turnover
rate (%)

N ¢
Number
of people

BRI (%)
Turnover
rate (%)

AB
Number
of people

BRI (%)
Turnover
rate (%)

R 30 BX
Under 30
Years Old

0.75

0.75

30-50 5%
30-50 Years
Old

3.73

5.97

12

8.96

10

7.46

FEHE 50 %,
Over 50
Years Old

1.49

=EIR 3TN
Total
number of
departures

14

25

BTHAR
Total
number of
employees

134

134

SRBERR (%)
Overall
turnover
rate (%)

10.45

18.66

=2
==

Kot S
LFE

FE

Year

2023 4
2023 Year

2024 £

2024 Year

el

Gender

Fik

Male

oy

Female

EtE
Male

NS

Female

FiRVEE
Age\ltem

A
Number
of people

FERRR (%)

Turnover

rate (%)

AE

Number
of people

HERR(%)

Turnover
rate (%)

A
Number
of people

BERRR (%)
Turnover
rate (%)

AB
Number
of people

Tu

FERRR (%)

rnover

rate (%)

AR 30 5%,
Under 30
Years Old

30-50 %
30-50 Years
old

3.85

11.54

11.11 2

7.41

AB 48 50 5%
Over 50
Years Old

AETEERAR
Total
number of
departures

BTHAE
Total
number of
employees

26

27

FERRIRCR (%)

15.38

18.52
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Overall
turnover
rate (%)

FE

Year

2023 £
2023 Year

2024 £
2024 Year

%1l

Gender

S
Male

83

Female

Fi

Male

oy

Female

FE\EE

Age\ltem

ABL

Number

T
of people

BEmeR

(%)
urnover

rate (%)

AR

Number
of people

B
(%)
Turnover
rate (%)

AB

Number

T
of people

R

(%)
urnover

rate (%)

of people

AB

Number

S

(%)

Turnover
rate (%)

R 30 BX
Under 30
Years Old

AL

30-50 5%
30-50 Years
Old

11

57.89

42.11

15.79

2 10.53

OPTI
MA

848 50 5%
Over 50
Years Old

BT

Total
number of
departures

19

BTHAR
Total
number of
employees

19

19

SRBERR(%)
Overall
turnover
rate (%)

100

26.32

it

Remarks:

1. FUEA SRR B THVER ¢ (20 ¢ SR - Rk - B - BIRSE TR -
Define the categories of employees who have left the company (e.g., resignation, dismissal, retirement, voluntary retirement, or death
due to work, etc.).

2. IFRHBCME TERE=E R TR AR B O AN & R R A -
The turnover rate for male (female) employees in that age group = the number of male (female) employees who left in that age group
during the year / the total number of employees at the end of the year at the operating location.

3. YEEERLE TR HR=EFER A\ B B RS E R A -
Overall employee turnover rate = the number of employees who left during the year / the total number of employees at the end of the
year at the operating location.

o EEGENRTIER
New hire rate for Chinese manufacturing plants
E£E 2023 £ 2024 &£
Year 2023 Year 2024 Year
PR Bt g H 2z
Gender Male Female Male Female
iR iR TR R
% % % %
wee | wvaEg | O (%) AB (%) N (%) A (%)
Number New Number New Number New Number New
LFD Age\ltem
of people | employee | of people | employee | of people | employee | of people | employee
rate (%) rate (%) rate (%) rate (%)
SR 30 &
Under 30 112 11.27 44 4.43 64 6.70 34 3.56
Years Old
30-50 ﬁ 171 17.20 106 10.66 85 8.90 45 4.71
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30-50 Years
Old

3 50 5%
Over 50
Years Old

15

1.51

13

131

15

1.57

0.73

BETHTEAR
Total

number of
new

employees

461

250

BTHAE
Total
number of
employees

994

955

HERTER(%)
Total new
employee

rate (%)

46.38

26.18

FE

Year

2023 £
2023 Year

2024 £
2024 Year

el

Gender

B
Male

oy

Female

Ht
Male

Female

oy

FH\VEE
Age\ltem

AB

Number
of people

(%)
New

employee
rate (%)

AB
Number
of people

(%)
New
employee
rate (%)

AB
Number
of people

(%)
New

employee
rate (%)

AB

Number
of people

(%)
New
employee
rate (%)

R 30 %,
Under 30
Years Old

276

34.16

73

9.03

59

9.61

104

16.94

30-50 5%
30-50 Years
Old

47

5.82

193

23.89

39

6.35

130

21.17

45 50 5%
Over 50
Years Old

10

1.24

39

4.83

16

2.61

47

7.65

astiE AR
Total
number of
new
employees

638

395

BTHAE
Total
number of
employees

808

614

HERTER (%)
Total new
employee

rate (%)

78.96

64.33

i
FD

FE

Year

2023 4
2023 Year

2024 £
2024 Year

el

Gender

B
Male

oy

Female

HE
Male

EoNiS

Female

F#VEE
Age\ltem

AB
Number
of people

i S
(%)
New

employee

rate (%)

AE
Number
of people

R
(%)
New

employee

rate (%)

AE
Number
of people

i
(%)
New

employee

rate (%)

AB

Number
of people

PR
(%)
New

employee

rate (%)

R 30 5%

12

7.50

0.00

11

7.14

3.90
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Under 30
Years Old

30-50 5%
30-50 Years
Old

54

33.75 25

15.63

23

14.94 8

5.19

848 50 5%
Over 50
Years Old

5.63 2

1.25

1.30 0

0.00

BEFFEAR
Total
number of
new
employees

102

50

BTHARE
Total
number of
employees

160

154

HERTER(%)
Total new
employee

rate (%)

63.75

32.47

s

Remarks:
1 R TABCR IR e A S -
The number of new hires does not exclude employees who left midway.
2. RFRHBCEME THER=EFR TR ER M AR & TR R A -
The new hire rate for male (female) employees in that age group = the number of male (female) employees hired in that age group
during the year / the total number of employees at the end of the year at the operating location.
3. 4B TRHIR=EFE B/ EEREEBERLIAL -
Overall new hire rate = the number of new hires during the year / the total number of employees at the end of the year at the operating
location.

o BB S R IR

Turnover rate for Chinese manufacturing plants

SR
LFD

FE

Year

2023 £
2023 Year

2024 &F
2024 Year

el

Gender

B
Male

oy

Female

Bt
Male

BN

Female

FE\EE
Age\ltem

N
Number
of people

PR (%)

Turnover

AB

rate (%)

Number
of people

BRI (%)
Turnover
rate (%)

N
Number
of people

RRHRR (%)

Turnover

ABL
Number

rate (%) | of people

FHRR (%)

Turnover
rate (%)

AR 30 5%,
Under 30
Years Old

90

9.05 37

3.72

63

6.60 37

3.87

30-50 5%
30-50 Years
old

183

18.41 108

10.87

87

9.11 67

7.02

50 %
Over 50
Years Old

30

3.02 17

1.71

19

1.99 16

1.68

=5 TN
Total
number of
departures

465

289

BTHEAR
Total
number of
employees

994

955

FERRETRER (%)

46.78

30.26
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Overall
turnover
rate (%)

FE

Year

2023 £
2023 Year

2024 £
2024 Year

%1l

Gender

S
Male

83

Female

HtE
Male

oy

Female

FE\EE
Age\ltem

AE
Number
of people

I (%)
Turnover
rate (%)

N
Number
of people

BRI (%)
Turnover
rate (%)

PN
Number
of people

BETAR(%)
Turnover
rate (%)

N
Number
of people

HETBRER (%)

Turnover
rate (%)

AR 30 %,
Under 30
Years Old

115

14.23

66

8.17

160

26.06

107

17.43

30-50 5%
30-50 Years
Old

31

3.84

110

13.61

49

7.98

208

33.88

848 50 5%
Over 50
Years Old

0.74

111

10

1.62

55

8.96

EETEER AR
Total
number of
departures

337

589

BTHAE
Total
number of
employees

808

614

CEEERREE (%)
Overall
turnover
rate (%)

41.71

95.93

lide 7
FD

FE

Year

20

23 &

2023 Year

2024 4
2024 Year

el

Gender

B
Male

oy

Female

Ht
Male

oy

Female

FIVEE
Age\ltem

N
Number
of people

BETRE (%)
Turnover
rate (%)

AB
Number
of people

BRI (%)
Turnover
rate (%)

N
Number
of people

BETRE (%)
Turnover
rate (%)

AB
Number
of people

FHRR (%)

Turnover
rate (%)

R 30 5%,
Under 30
Years Old

5.63

1.25

10

6.49

1.30

30-50 %
30-50 Years
Old

41

25.63

16

10.00

27

17.53

10

6.49

50 %
Over 50
Years Old

4.38

3.13

3.90

0.65

=5 TN
Total

number of

departures

80

56

ETHEAE
Total
number of
employees

160

154

CHREETRR (%)
Overall
turnover

rate (%)

50.00

36.36
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fHEE -

Remarks:

1. SUEA TR B THVE ¢ (20 ¢ e - R - BE - BIRER L) -
Define the categories of employees who have left the company (e.g., resignation, dismissal, retirement, voluntary retirement, or death
due to work, etc.).

2. ZFECAHSB()ME B THERCR =8 i A B B () M N\ B & A R B -
The turnover rate for male (female) employees in that age group = the number of male (female) employees who left in that age group
during the year / the total number of employees at the end of the year at the operating location.

3. AHHERR TR RS AR B RS RN -
Overall employee turnover rate = the number of employees who left during the year / the total number of employees at the end of the
year at the operating location.

ERZITERRERT
Employing a diverse workforce
405-1

{EIIRHGRR Z TR S LAE - B0 SR — SR E{C B P ER - WA SR - 1 2024
FHEH 3 MBI A T - ZooEEE B Lo MBS AR AT R

HEC Technology upholds the spirit of a diverse cultural ethos, treating all groups equally and impartially,
and placing great emphasis on the rights of various communities. In 2024, 3 international employees were
hired, and the distribution of the diverse workforce is as shown in the table below:

EE 2023 4 2024 £
Year 2023 Year 2024 Year
HE /MR FERe AN AB
Item/Gender Age Number of people Number of people
R 30
# 0 0
Under 30
Years Old
30-50 55
30-50 0 0
Years Old
i 50
WGBS 3R Over 0 0
ears
L old
'Mmorlty or F57% 30
disadvantaged 2
RS Under 30 0 0
Years Old
30-50 5
30-50 0 0
Years Old
50
% Over
50 Years
Old
Rra 30 1
B 0
Under 30
Years Old
BEET B 30-50 3%
International 30-50 1 0

Mal
employees ale Years Old

438 50

% Over

50 Years
Old

Male

o

Female
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R 30 1
# 1
Under 30
Years Old
30-50 55 1
30-50 1
Years Old
E4E 50 0
B Over
50 Years
Oid
T © AT e DV EETIEARIE 2 B TDMEIIRI S A T -

Remark: The employees from minority or disadvantaged groups disclosed are primarily from HEC Technology.

sl

Education and training
404-18404-2
BB TR R T R 2 B TISRETE - FrEE R TR R G TE

oy

Female

#EITEE o RECEREE R EEI)\%z AT B TERIE T AT ERE - KIESEE
HP K EH BEITHIIE R SEEE R > TR EM 1 DU ARG e EE S L2
o N B 27 irksslETE - IEIH*/\/J&%%ﬂf_JZE HE(EEES > fOIT HIRE  WEaHEE

G BEGIR FIEE - EIISEIRECE L AootER] - il BRI BATIISK -

The Taiwan locations must submit the education and training plan for the following year before the end
of the current year. New employees will undergo training according to the "New Employee Development
Program." On their first day, the HR department will provide an introduction to company policies and
employee benefits, the legal department will conduct anti-corruption and anti-bribery awareness sessions,
the fire safety manager will lead fire drills and emergency response exercises, and the labor safety
department will give an overview of occupational safety regulations and workplace hazard warnings, offering
a comprehensive training plan for new hires. At the same time, senior employees or supervisors will be
assigned as mentors to ensure that on-the-job training (OJT) is effectively implemented, including guidance
in daily life and professional fields. In terms of training resource allocation, all employees, regardless of
gender or age, are required to undergo pre-job training.

SHETERE B TARHE ERSIZERERE - AR TRARSBLITNE T - EasRENR - tatg - /N4
» BEE PO E IR o 08 BEISRATI M o BRI 2 RS S AR R B SR AR IR - S A [F] e
fir et A EERI 2 FI4R - A BRI LR s I B TR H4S - SRIGRE BRI T E - $271 T
{E i B B -

For current employees, physical classroom courses will be offered. A variety of teaching methods will
be used, including lectures, seminars, group meetings, bulletin boards, and weekly meetings to enhance the
timeliness of training. Each year, training will be planned according to the operational strategy and functional
needs, with different levels of training tailored to different positions. This approach ensures that employees
can strengthen learning effectiveness, link it with their work, and apply it practically to improve work quality
and efficiency.

EBBRE T2MER
Training Statistics for Employees at Taiwan Locations
TR FEE TR
HHE /R Non- BEEAR H#EAE

Management . o

Item/Category osition management Direct staff Indirect staff
ElrEksd : position
HEC AL /R % E/8 % k28 5 k28 5 %
Technology Unit/Gender Male | Female | Male | Female | Male | Female | Male | Female
B
AR A 2 0 2 6 0 0 4 6
Total headcount Person

25| GRHRFR /INEF 9 0 8 58 0 0 17 58
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Total headcount Hour
o JINES
Pzl |
Average total ) 4.50 0 4 9.67 0 0 4.25 9.67
training hours pe
person
B B
HE PR Ma:\%a eﬁﬁ\ent Noniﬁﬁa Heﬁment HEAR FIEAS
Item/Category g . . .g Direct staff Indirect staff
position position
BAAir /1R 5 % % Z 5 % 5 Z
Unit/Gender Male Female Male Female Male Female Male Female
=1 PN A 0 0
4 5 8 10 12 15
13% | Total headcount | Person
LFE [Els
SRR /N 109 129 221 223 0 0 330 352
Total headcount Hour
. AN 0 0
Ty |
Average total /pe 27.25 25.80 27.63 22.30 27.50 23.47
training hours per
person
rEER FE R
T H /R Mt Non- E#AR HEINC
Item/Category g . management Direct staff Indirect staff
position L
position
/R B %z B Z 5 % 5 Z
Unit/Gender Male | Female | Male | Female | Male | Female | Male | Female
Ty PN A
OPTIMA | Total headcount Person 3 3 > 8 0 0 8 1
SZIIERT R /N 42 36 90 122 0 0 130 160
Total headcount Hour
N VAN:S 14 12 0 0
oy | NS
Average total / 18 15.25 16.25 14.55
training hours per
person

it - (BTG N B IR E G N B)=(E A B R A BRI B EAR -
Remark: (Total number of managerial staff + Total number of non-managerial staff) = (Total number of direct personnel + Total
number of indirect personnel).

EBBE S T HESEHY

B

Fire drill
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Sl ey 2

Balanced Diet and Health Seminar

S T

SEFECESEEZFIIR

Group Executive Management Training

ShKEE
Participate in fire prevention training
i © EEEENY B TSR E B mE G IR - E5E - JiE2 S EEREL -
Remark: The employee training and education situation at Taiwan locations covers the operational sites of HEC Technology,
LFE, and OPTIMA.

] S T 2 S 3[4k E T EIERIZ 64 1S0 45001 K15 - 1SO 14001 HIGH ~ JHPiZe4 ~ L EELL
B AR ZEFTR AR - AL B TSRS A2 SR SR Bl iy - (B8 & TAVEERESSSN - DA
RIS IE e N BHVESEAIERAE T - (e Mg it B THYSUERE I SEF A BFITTE AN B
SEERIEE > Pres 28 8 TR B T0F -
The annual training program for the manufacturing plants in China includes courses on ISO 45001 knowledge,
ISO 14001 knowledge, fire safety, safety production, and corporate income tax knowledge. In the process of
career counseling for grassroots employees, the role of organization and coordination is emphasized. By
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strengthening employees' academic training, the professional knowledge and skills of personnel at all levels

are enhanced, thus improving the overall cultural quality of employees. Additionally, training for managerial

and industry certification is strengthened to ensure that all employees are certified for their work.

Wi N Bl B2 - SallEtEN B (RN E BIFE R A B 2B SLEN 1 TR a A
T8 WRE B THYEESAE SRR R RE A AR

Training for new employees is a top priority. The goal of the training program is to help non-
management staff master advanced electronic engineering technology and processes, while cultivating their
practical skills and problem-solving abilities.

FEHERIHE S lE EE I & EBE - 27 R el T ERE R R T) - Bi—
o EB TS - EBES 570 WA ATS T BhEBfsE - AN FIERR A E AR
EHERT -

Quarterly workshops are held for middle and senior management to improve their leadership and
decision-making abilities. The year-long program includes themed discussions, practical exercises, and
sharing sessions, with on-site interaction and guidance from the founder, integrating the company’s
philosophy into management practices.

B2 a3 SRV EA HH 2 R sl s B BN A\ T &R & B TRe A R AR EE]
Bl s BE—P 058 B THYESERREBIAIE - 1R AIZRE © M 5y R Bh (R B &S H el
ZERAZEBRE - It - BAREEE B LR B HHE TIFRGRE - AQTFRETA " AEISREHRNE )
A E HAER S S BRI NIERIE - BT B TRE - KBt 8 THEE - FFEZE 2/t
T REGRIRETE - AFIEMA T TEUHEE T

The fundamental purpose of implementing education and training is to bridge the gap between
business goals and current human resources, minimizing the situation of employee skill shortages. It also
strengthens employees’ professional skills and knowledge, thereby improving the quality of the workforce.
Ultimately, the goal is to help the company achieve its business philosophy and objectives. To effectively
develop employees' job skills, the company has established an "Education and Training Management Policy"
and regularly organizes various seminars and fully subsidized external training courses to enhance employee
quality. To assist in improving employees' competencies, continued employment ability, and retirement
plans, the company has implemented the following programs:
~ Al AR oK ¢ B T TS - BRI T AF B B PR FE BT T AV REE - i E
HARYGERETAL ~ 360 E[OlfRE e s A E e 7= 8 B TAYREIIREK -

Identify Training Needs: Engage in dialogues with employees to understand the challenges they

face and the skills they need to improve. Training needs are identified through regular

performance evaluations, 360-degree feedback, or career development planning meetings.

T fROEECEERIERE ¢ IRIR B TAVEEIIRE K - fR AL RANVE SRR IERAE - 15 CeEREE ] LLEAERY
s all ~ FTERRIE - IRy ~ HE TR RS TN - HEpri [ERIZRE S & B THYER
BFEK  WEAEREMNEE -

Provide Professional Training Courses: Based on employees' training needs, relevant professional

training courses are provided. These courses may include technical training, industry knowledge,

communication skills, leadership development, etc. Ensure that the training courses meet
employees' learning needs and have practical application value.

=~ HENHIE - B EEHIE o Ry & TR S M SRRV - ZETA] DS - 7 =aEs
& [EIaE - BB B THRT TGS - EENHIE o] DUeiE & TEUERN Z MR AORMEEE » i &
THYRR RS fE
Mentorship Program: Establish a mentorship program, assigning experienced and knowledgeable
mentors to employees. Mentors can guide, share experiences, and provide feedback to help
employees improve their skills. The mentorship program facilitates communication and learning
between employees and mentors, accelerating employee growth and development.

Y~ BSEIFIERE S guE) B TS BlS i IAVE 2K EU A - SR A PR A [E] SIS 0 LA -
St e AR B B TR R Ae &g - [F]0 - BS B R 2 iR g TN o (E A RE Ty ey -
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A~

.
N

Cross-departmental Project Participation: Encourage employees to participate in cross-
departmental projects or tasks, allowing them to engage with different areas and business
functions. This helps employees expand their skills and experience. Cross-departmental projects
also provide opportunities for employees to demonstrate and develop their personal abilities.

H EEE NI © ol 5 T TH FEE MR - R HE AR LT - IR EE IR
2 4R FEERRE - BOEERE e R TARGEEAE - PREHEE, -
Self-directed Learning and Development: Encourage employees to engage in self-directed learning
and development to enhance their professional capabilities. Provide learning resources and
platforms, such as online courses, professional books, seminars, etc., allowing employees to
acquire new knowledge and explore new fields.

TRREMRIRERIEIE KR BN EIE - R4S SRS - RSB RIREATENM - 12
ARk St

Understand Colleagues' Retirement Preparation and Assistance Needs: Provide career
development counseling services and offer volunteer opportunities to enrich post-retirement

life.

B SER B T 255 TR
Employee Training Statistics Table for Manufacturing Plants in China
HE SR Ma;ﬁafg;ﬁr?ent Noniiﬁ?ﬂeﬁment EEAR NS
Item/Category g . . .g Direct staff Indirect staff
position position
BB /R 5 k<8 5 k<8 5 2 5 %
Unit/Gender Male Female Male Female Male Female Male Female
BRE# BAR A 56 14 555 330 299 159 312 185
LFD Total headcount Person
lEElE ANE
SZEIINEER Ny 1,747 384 14,720 8,350 7,696 4,046 8,968 5,731
Total headcount Hour
o PANE
oy |
Average total er 31.20 27.43 26.52 25.30 25.74 25.45 28.74 30.98
training hours P
person
5 /EF BER A EHAS REA B
Management Non-management . .
Item/Category . .. Direct staff Indirect staff
position position
Bz /MR 5 2% 5 2% 5 2L B 2z
Unit/Gender Male Female Male Female Male Female Male Female
&
ZES AR A 33 24 149 408 119 371 63 61
WCE Total headcount Person
S
Sl eI AN 396 288 1,788 4,896 1,428 4,452 756 732
Total headcount Hour
o VAN
oy | S
Average total . 12 12 12 12 12 12 12 12
training hours i
person
~s
5 /BRI = Al EIN G
Management Non-management . .
Item/Category o, .. Direct staff Indirect staff
position position
BBAfir /MR 5 2z 5 2z 5 2z 5 Z
Unit/Gender Male Female Male Female Male Female Male Female
7 AR A
9 0 99 46 62 27 46 19
FD Total headcount Person
|EElE JINR
SZIINERTE N 234 0 2,737 1,497.5 1,612 702 1,126 584
Total headcount Hour
S| AR
Average total LNETON 26 0 27.65 32.55 26 26 24.48 30.74
training hours
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Hours

/per
person

f5eE -
Remarks:
L(E AR AN S AR A\ )= R A -
(Total number of management positions + Total number of non-management positions) = Total number of employees at operational sites.
2. (AN BHN B AN BB =2 IR A8 -

(Total number of direct staff + Total number of indirect staff) = Total number of employees at operational sites.

HEBUER & T SREBE1E Y

Employee Training and Education Situation at Manufacturing Plants in China

R

On-the-job training

AR

New employee training

APEEETIE

Fair performance management system
404-3
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{FIIEEETSEZENGE » SR B TE A DFEHEBZNE - HESEEZARMER] - BlFEEiE
EEMAAE - EIEEZZERM TR

HEC Group has established a comprehensive performance system that allows employees at all levels to
grow through assessments. The performance evaluations are not based on gender, nationality, or race. The
performance evaluation results of HEC Group are shown in the table below:

BB E T8RRI
Performance Evaluation Ratio of Employees at Taiwan Locations
FEEER
A R Non- HEEAR LN
Item g . management Direct staff Indirect staff
position position
I _
O T 2 e
Technolo Percentage of male 14.93 29.85 0 44.78
gy employees evaluated
BRI R TS
Percentage of female 2.99 44.03 0 47.01
employees evaluated
FEEER
A skl Non- N LN
Item g . management Direct staff Indirect staff
position ol
position
EBME | BEZERNBEETERS
LFE Percentage of male 100 100 0 100
employees evaluated
BERN R TR
Percentage of female 100 100 0 100
employees evaluated
I TR
HH BER Non- EHAE GEEIN
Management . e
Item - management Direct staff Indirect staff
position ol
position
AL BN B R TR
OPTIMA Percentage of male 100 100 0 100
employees evaluated
BB TR
Percentage of female 100 100 0 100
employees evaluated

i EIIREE ABIRES R 1A BYMEAEEE 1A FERmASEE AR 8 A BUsZS LR E 100% -
Remark: The evaluation personnel for HEC Technology exclude 1 Chairman, 1 overseas subsidiary manager, and 8 employees
who have been with the company for less than six months. Therefore, the evaluation participation rate does not reach 100%.

o B BUERNE & T AR LA
Performance Evaluation Ratio of Employees at Manufacturing Plants in China
FEE R
HH BER Non- EBAE I
Management . "
Item - management Direct staff Indirect staff
position "
position
SR BZERNEMER T
LFD Percentage of male 100 96 96 96
employees evaluated
BB TR
Percentage of female 100 97 97 97
employees evaluated
s FHETER
#EE HHE Non- HEAR YN
Management . -
WCF Item .. management Direct staff Indirect staff
position "
position
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BZEZRN BB TR
Percentage of male 100 100 100 100
employees evaluated
BRI R TS
Percentage of female 100 100 100 100
employees evaluated
B
BH BER Non- AR REA R
Item Manage.ment management Direct staff Indirect staff
position "
position
A BB AR TG
FD Percentage of male 100 96 95 98
employees evaluated
BB R A
Percentage of female 100 93 93 95
employees evaluated
fHEE - PREE - EERCE I A BHERIERN =M A A8 B2 B IR bR SR E 100% -
Remark: The evaluation personnel for LFD and FD plants exclude employees who have been with the company for less than
three months. Therefore, the evaluation participation rate does not reach 100%.

reEH

Security management
410-1

IR R R E T EE R e VISR AN BIRIRESEES TR —FHE i -
TR N BIKBEE L A A2 R SIS - SRIE N A EHEDT KPR PR H BRI E) B 755l 4R
LIS SRR AEERE AN B W E R Rl T EFTEEE L | WRERZ A BSHET AR
HIA B ~ Yl SRR TR - BARYINEAEAE - NG - ElIRHOR R R e AR B2 A
FERUREUE < sl SREL G2 100% -

HEC Technology outsources part of its security system to a professional security agency. Contracted
security personnel are managed in accordance with Article 10-2 of the Security Service Act. These personnel
receive annual professional training in line with the Occupational Safety and Health Act. The training includes
disaster prevention and response, as well as security-related duty practices.For LFD plant, in order to ensure
the safety of personnel and property within the plant, a "Door Access Management Policy" was created, and
security personnel are assigned to manage the entry and exit of personnel, goods, and vehicles according to
this policy.During the reporting period, 100% of the security personnel at both HEC Technology and LFD plant
received training on human rights policies or procedures.

st © TEPTEEEEENE ) HEANSHETHEE  IMETETS -

Remark: The "Door Access Management Policy" stipulates that actions such as frisking employees or

detaining them are prohibited.

—t
5.3 B Ttaflg{rfE
Employee Welfare and Benefits
71 FIERERRIELR
Annual total compensation ratio
5 WEE S I B MR ARG T
01-3 ) ) . .
Defined benefit obligations and other retirement plans
202-1 REIMERIAE T N BREAE & B E i (R &L R
Ratio of standard salary for grassroots employees of different genders to the local minimum wage
4012 PR 2 F L & S Bt S L L))
Benefits provided to full-time employees (excluding temporary or part-time employees)
ﬁ.‘EE 1
401-3 PR
Parental leave
2or-1 B B LA Rk T 2
Shortest notice period for operational changes
405-2 M B AR B B IIY R
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| | Ratio of female to male base salary and compensation |
405-28&405-2

{EIEERA - AIERA RAFA MR SR E A ZEARHE W EIRIEFE -
TAERIRNEZE - BRG] 2208 - S B T B A & LT

HEC Group, based on the principles of fairness and justice, ensures that the starting salary for all
employees, regardless of gender, complies with the minimum wage set by the Labor Standards Act. However,
salaries vary based on factors such as seniority and job performance, leading to differences in compensation
ratios by position. The salary and base salary ratios for the reporting period are as follows:

BB R THseE
Employee Compensation Statistics Table for Taiwan Locations
E R RIETHEL B AE FrHHEL Fr&LL
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job z 5 z B gq B
Position Female male Female male Female male
B
ST Management 11 28 1 1.57 1 0.93
ﬁuﬂﬁ[‘&‘ position
Technology FREER
Non-management 52 31 1 1.15 1 1.03
position
Eﬁ)\% 0 0 1 ) 1 )
Direct staff
Faj?ﬁj\ﬁ 63 59 1 1.55 1 1.03
Indirect staff
BB N L FHRLL
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job @ B o8 = % 5B
Position Female male Female male Female male
EE
Management 5 4 1 1.27 1 1.19
BEAE position
LFE FEE TR,
Non-management 10 8 1 1.14 1 0.88
position
Eﬁj\é 0 0 1 - 1 -
Direct staff
Fajj%j\é 15 12 1 1.20 1 1.36
Indirect staff
EWBIFBELE N FRHAEL TR
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job gy 5 % B @ =S
Position Female male Female male Female male
BB
Management 3 3 1 1.55 1 1.12
T position
OPTIMA JEE TR
Non-management 8 5 1 1.38 1 1.25
position
BE#AER
0 0 1 - 1 -
Direct staff
Fﬂ%j\g 11 8 1 1.52 1 1.46
Indirect staff
fHEE -
Remarks:
1 BEMEEERH E RN (L) © B R B T 8 e B R 2 S B
The male-to-female salary ratio (annual salary ratio) is calculated as "the average annual salary of male employees in the category /
the average annual salary of female employees in the category."
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DAAE"IEEE EERG 2 2 B THEEHN I E 2RO nE & ") - FHrtE - B - HREHFSEER - S8 TE
BREAHTHAMI AN 6 {8 3 &5 5 2024 (E B TENE A 2025 4F 8 BA ST » S AR —F RS LEITRG - GalEiaiedik
R IR E MR (bt > 888 > TS %) - B EEERE S LEFnEEREEHE"  SHEHEE©D) -
The calculation follows the method of "full-time employee salary information excluding managerial positions" (with the inclusion of
"managers"): Due to factors such as new hires, exits, and unpaid leave, employees who have been employed for less than 6 months
are excluded. Employee compensation for 2024 will be paid in August 2025, so the estimated proportion based on the previous year's
payout is used. After calculating the total salary, "non-regular salary" (such as overtime, bonuses, employee benefits, etc.) is deducted.
The "regular salary" is annualized, and "non-regular salary" is added back to derive the total salary (annualized).

& 2024 FJERT Fz 2025/4/30 FICHERETHETHER . B THIRR CE A PR T E 2 Bl - RH 8 AR &HE S TS - aTREfE
P EGETRAH) -

Employees who have left or are expected to leave by the end of 2024 or before April 30, 2025, are excluded (if employees who have
confirmed their departure are not excluded, their compensation will not be paid in August, potentially distorting the median
calculation).

bR = < (8 AN LA E -

Exclude the highest-paid individual to prevent distortion.

B B ) B (A A — i 2REE -

For each job category, the employee with the lowest salary (base salary) is selected for comparison.
BRI E AT ELLR(RH LR © & 2R B/ L e -

The male-to-female base salary ratio (base salary ratio) is calculated as "the base salary of male employees in the category / the base
salary of female employees in the category."

"B ABEE S ST E A -

The number of "managerial positions" should include the number of "senior executives."

W BEN B THEgiETR
China Manufacturing Plant Employee Compensation Statistics Table
BT ENEL B A& FrHEL Fr&Lh
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job @ 5 @ B @ oS
Position Female male Female male Female male
B
Management 14 56 1 1.00 1 1.00
R position
LFD IR TR
Non-management 330 555 1 1.12 1 1.00
position
,E%AE 159 299 1 1.05 1 1.00
Direct staff
Fajﬁk’é 185 312 1 1.23 1 1.03
Indirect staff
BB RHTEEL B AB FrEL Fr&LL
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job @ =S @ ! z 5
Position Female male Female male Female male
EER
Management 24 33 1 1.39 1 1.38
E4=%- position
WCF FEEE
Non-management 408 149 1 0.31 1 0.37
position
,EEAE 371 120 1 0.60 1 0.32
Direct staff
HHEA S 61 62 1 0.89 1 1.02
Indirect staff
S RRAIRRCL N L TR
Compensation Number of people Compensation ratio Salary ratio
Ratio by Job Z 5 Z B . B
£ -
£D Position Female male Female male Female male
B
Management 0 9 1 - 1 -
position
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FEE TR
Non-management 46 99 1 1.12 1 1.23
position

E#AR

Direct staff

AR

Indirect staff

27 62 1 1.11 1 1.23

19 46 1 1.29 1 1.03

L -

Remarks:

1. BEMEELMEERE SRR (ERER) © B ZE R B8 B R I 5 -
The male-to-female salary ratio (annual salary ratio) is calculated as "the average annual salary of male employees in the
category / the average annual salary of female employees in the category."

2. BB A (R BRI — 2R EL -
For each job category, the employee with the lowest salary (base salary) is selected for comparison.

3. BEMEBLMAVEATTELLRRH L) © K BRI B R AR R -
The male-to-female base salary ratio (base salary ratio) is calculated as "the base salary of male employees in the category
/ the base salary of female employees in the category."

4. "EHEABEALE"SEEE" AR -

The number of "managerial positions" should include the number of "senior executives."
SEXEBE L BETHE—BR
Non-Managerial Employees' Salary Overview Table
{FEIIRHCE ZFIHEE B 2 2 B THEEHBU TR
The salary structure of non-managerial full-time employees at HEC Technology for the past two years is
shown in the table below:

SR —EE 2 2R (%)

HH ipe i Difference from the
Item 2023 Year 2024 Year )
previous year (%)
JEEETERE 2 2R & T AE(AN)
Number of non-managerial full-time 117 119 2(1.71%)

employees (persons)
JEE(E X ER 0% B T AR (TIT)
Total salary of non-managerial full-time 149,235 141,636 -7,599(-5.09%)
employees (thousands of NTD)
FHEEEBIG Z 20F B THE LR IT)
Average salary of non-managerial full- 1,276 1,190 -86(-6.74%)
time employees (thousands of NTD)
FEIEAE F B~ 2 B TH & R E((fTT)
Median salary of non-managerial full- 1,175 1,067 -108(-9.19%)
time employees (thousands of NTD)
aF 0 THEIRT— R A2 (%) ) AR (2024 FEHE-2023 FETE)/2023 FEEE
Remark: The formula for "Difference from the previous year (%)" is:
(2024 data - 2023 data) / 2023 data.

202-1

FTEORTTS ) AN EE I TRIPR M I & A (RIS 5 /K B N St
{THET - BT EAFEAHMR ~ 5 ~ 7238 BUATYS ~ B - TeHEEFEMER  EHE
GHLEHFE - TIFRIISEEE - BEREEATE - SRR N EREFTE I E R KA
HIELBIT = -

To ensure market competitiveness, our company conducts an annual international salary survey and
adjusts salaries based on market levels for each position and individual performance. Employees' base
salaries are not influenced by gender, race, religion, political stance, marital status, union affiliation, or other
such factors, though seniority, job performance, and other considerations are taken into account. As of the
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end of the reporting period, the ratio of standard salaries for male and female frontline staff to the local
minimum wage is shown in the table below:

Hig N\ BECEHE RS B LBl
R 2% /3 & R = Ratio of frontline staff standard salary to local minimum wage
Country/Region Plant/Facility B ok
Male Female
fRHIR 1.19 1.16
HEC Technology
B pTTTN
ERER ERER 121 1.38
Taiwan Location LFE
I 1.64 1.31
OPTIMA
LED 2.39 2.47
rh B B BEE
China Manufacturing C\'IEVF 2.58 2.92
Plant
221
2.51 2.2
FD > 8

2-21

(B IRHRGHT A = A 2 S S B B 2 T FE A3 = (i BB 1,496.79% » B 2023 4
1,490.15% 7% FL{HU)N o

The ratio of the highest annual total compensation of an individual at HEC Technology to the median
annual total compensation of employees is 1,496.79%, with a slight difference from 1,490.15% in 2023.

AFEFESEAZEEEFRHEE T AFFHREEA Z EEEFEE T
(FEEZF S E ARS8t | (FEEZF B B ) E M < St
BB | - E | =
Country/Region The ratlc? of.the highest individual annt{al total The increase ratg of .the highest individual annual
compensation in the company to the median annual total compensation in the company compared to
total compensation of employees (excluding the the median annual total compensation of
highest-paid individual) employees (excluding the highest-paid individual)
(fEaNIFHL)
Taiwan 1,496.79 -133.18
(HEC
Technology)
et -
Remarks:

1. FBERAEHFMRSZEA - BRIEFEEESE/ TR -

The chairman is not considered the highest-paid individual unless also serving as the CEQ/Executive Director.

2. FEEIMP A BEERGTR AR | R e 8 N T A A P i S (B -

3. The formula for the annual salary median ratio calculation is: the highest annual salary of an individual for the year / the annual salary of
the individual at the median for the year.

4. FEHBRE LR R A | R R S 2\ AN EFISEINE 73 bh /2 SR AR R A 8 (8 NS I E /3t
The formula for the annual salary increase ratio calculation is: the percentage increase in the highest annual salary of an individual for
the year / the percentage increase in the annual salary of the individual at the median for the year.

5. DIAE"IHEEEERE 2 2F B THEEH IR IR (ThnmE"&EE A" © R - B - FREHRERZE - A TR

LM 6 8 HEHERR 5 2024 4 5 T2 2025 42 8 HEL 9 A3 » S AR — 85 ELBITRM - SET#T &4 -
ORR"IECHE M (b - 5% - 8BTS %) - KEEERE S EFEINEIEEEEHRE" - BIHEHE D) -
The calculation follows the method of "full-time employee salary information excluding managerial positions" (with the inclusion of
"managers"): Employees who have been employed for less than 6 months due to factors such as new hires, exits, and unpaid leave are
excluded. Employee compensation for 2024 will be paid in August or September 2025, so the estimated proportion based on the previous
year's payout is used. After calculating the total salary, "non-regular salary" (such as overtime, bonuses, employee benefits, etc.) is
deducted. The "regular salary" is annualized, and "non-regular salary" is added back to derive the total salary (annualized).

6. JKF 2024 FFJEHT F 2025/3/31 AT HERECTHE THEB . B THERRCGE R MIER CREE ~ B E - NH 8 A= 9 AR EHEI 5 TS - =1
HE(H P I BGTHEAH) -

7. Employees who have left or are expected to leave by the end of 2024 or before March 31, 2025, are excluded (if confirmed leavers are
not excluded, their compensation will not be paid in August or September, potentially distorting the median calculation).

8. N EIHIN R S N A A AL B T R AR < TP AL B ER SR 1,496.79% - Bil 2023 4 1,490.15%7% F4UN ©
The ratio of the highest individual annual total compensation in the company to the median annual total compensation of employees is
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1,496.79%, with a slight difference from 1,490.15% in 2023.

9. FEFH RS N FEHEANE 73 EE(-5.9%) /52 7 FE - 7 HR AL B (B i I S 77 ER(4.43)=-133.18% - 2 FEFHi =

AN E e A& F (R 2025 4 8 HEG 9 HEERIN 2024 - B T M 25 488RE: 2023 FREE/D4Y 912 & - LA/ D /EQEI
W5 AL -
The percentage increase in the highest individual annual salary for the year (-5.9%) / the percentage increase in the annual salary of the
individual at the median for the year (4.43%) = -133.18%. The negative percentage increase in the highest individual salary for the year is
mainly due to the expected decrease of approximately 9.12 million NTD in the total employee compensation for 2024, which will be
distributed in August or September 2025, causing a proportional reduction in the compensation.

B TR K EER
Employee Retirement System and Implementation Status
201-3

IR R B FERAR TR 25 EEAEE ) e T A TRIREIRGT ) BUE » (OEHE AR 6% £ & A0
FRIREIRF - HOE AR INEE - B8 TRINEH S EZEGHFEER M B150
il N SRR R 0%~6% N5 RN » IR F 2 NIRIREH P 1« ZZTIRIRGEET] - WOEMIRRE
RINEER S - EHEMT 100% 232 E P erE e DU 55 TR IR EH - T&HEL\ EHUASHTRE
HyttE R - TRbeft & TIEEEH Txﬁ%ﬁlﬁ@ﬁl&z BEE AR - B - BN A A
7= 2N ey 0 DURIE B T TAF RAETEZ S » SR TR 2 B4 0 TF H%F B BB ]
BTN EN0R - SSREEIREE (SFEnE) K (1tg ﬁf&z/ﬂ FZHBERESTRIRABESR » BETL
YRR R4 -

HEC Technology and LFE Plants, in accordance with the "Labor Standards Act" and the "Labor Pension
Act," contribute 6% monthly to individual new pension accounts. The company also makes monthly
contributions to the retirement fund, which is allocated to a dedicated account under the supervision of the
Labor Pension Fund Supervisory Committee for storage and use. Employees may additionally choose to
contribute between 0% and 6% of their salary to their personal pension account.For the old pension system,
contributions to the retirement fund are made in accordance with legal requirements. The LFE plant has fully
contributed 100% of the required amount, ensuring the balance in the dedicated account is sufficient to pay
for the old pension system.In addition to providing social insurance as required by local laws, the company
offers employees discounted group insurance coverage, including critical illness insurance, medical
insurance, accident insurance, and overseas travel insurance for business trips. This aims to safeguard the
employees' work and life safety, providing them peace of mind to work without concerns. Employees on sick
leave or unpaid leave are also eligible for continued insurance coverage.Furthermore, LFD Plant follows the
regulations of the "Labor Law" and the "Social Insurance Law" to implement its retirement policy and assist
employees in completing their retirement procedures.

HAERESTER
Implementation Status of Parental Leave for Childcare
401-3

IR MR TAEPEES T AR HE » il R ERAE B RGBS - B TN EREBIEH 2
HAME] » A5 E22LY - DUN HEEERE ISR 2 1FP

In accordance with Article 16 of the Gender Equality in Employment Act, HEC Group has established a
parental leave system, where employees on parental leave are not to have their employment contract
terminated during the leave period. The following outlines the status of leave without pay at the Taiwan
location:

EBBRRERRERL
Parental Leave Without Pay Overview at Taiwan Location
EE 2023 £F 2024 £
Year 2023 Year 2024 Year
IR MR/ &t F i =&t B ey =i
HEC Gender/Total Male Female Total Male Female Total
Technology | T B 1 EoHe K A

Number of individuals eligible to 2 1 3 1 1 2
apply for parental leave A
EFREEEHESREEARSB 1 0 1 1 1 2
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Number of individuals who actually
applied for parental leave in the
current year B

EEEHEHIEREERARKC
Number of individuals who should
return to work after parental leave in
the current year C

EFEEREREERER AR D
Number of individuals who actually
returned to work after parental leave
in the current year D

FI—EEEEREERERARE
Number of individuals who actually
returned to work after parental
leave in the previous year E

FI—EEEREEREBREET
fE—EANRF
Number of individuals who returned
to work after parental leave in the
previous year and continued to work
for one year F

BIEEHEREEBE%(D/C)
Parental Leave Return Rate for the
Current Year (%) = (D / C) x 100

EFEEERAEHERA%F/E)

Parental Leave Retention Rate for
the Current Year (%) = (F / E) x 100

ERhE
LFD

R

Year

2023 4£
2023 Year

2024 &£
2024 Year

MR/ &5
Gender/Total

ik

Female

P
==

Total

goq i

Female

P
(=g

Total

FEFLEHEHFERABA
Number of individuals eligible to
apply for parental leave A

EREEETEEREEARSB
Number of individuals who actually
applied for parental leave in the
current year B

EFREFRREEEBR AR C
Number of individuals who should
return to work after parental leave in
the current year C

EFEEFEREERER AR D
Number of individuals who actually
returned to work after parental leave
in the current year D

HI—EEFEHIEERER AR E
Number of individuals who actually
returned to work after parental leave
in the previous year E

AI—EE R ERERFET
fE—EABLF
Number of individuals who returned
to work after parental leave in the
previous year and continued to work
for one year F

B EHEHEERAR%(D/C)
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Parental Leave Return Rate for the
Current Year (%) = (D / C) x 100

EEEHREEEFER%(F/E)

Parental Leave Retention Rate for
the Current Year (%) = (F / E) x 100

AL
OPTIMA

TR

Year

2023 £
2023 Year

2024 £
2024 Year

MR/ &5

Gender/Total

FE
Male

oy i

Female

P
=

Total

Ftk

Male

oy

Female

Pas—:
Hnr

Total

HEERYEHFRRARA
Number of individuals eligible to
apply for parental leave A

EEEERREEEEEARB
Number of individuals who actually
applied for parental leave in the
current year B

EEEHEEERERARC
Number of individuals who should
return to work after parental leave in
the current year C

EFREFEYEERER AR D
Number of individuals who actually
returned to work after parental leave
in the current year D

A—FE R REEERER AR E
Number of individuals who actually
returned to work after parental leave
in the previous year E

F— R EERRRET
fE—EEABLF
Number of individuals who returned
to work after parental leave in the
previous year and continued to work
for one year F

EFEHBRHEERZE%(D/C)

Parental Leave Return Rate for the
Current Year (%) = (D / C) x 100

BEEHEHEHER%(F/E)

Parental Leave Retention Rate for
the Current Year (%) = (F / E) x 100

EEREE

Calculation Method:

1 EE R N\ 8= 5 2 A= PR R S AR TR A B -
Number of individuals who should return to work = The number of employees who are expected to return from parental leave in that year.

2.N FEEE AN EEN-1 FEEER AR BN 45/12/31 5 ER A% -
Number of individuals retained for N years = The number of employees who actually returned to work in the previous year and are still
employed as of December 31 of the current year.

R RS R E (R AR

Local regulations regarding maternity leave for employees in China manufacturing plants:

BT

Explanation

FERCRE - NFFEEAREREEN  EHER 178 X B RMIUE A E » FHEKR 15 K B

HVTE FHORAERY » SRR 42 K -

Maternity Leave Duration:Employees who meet the legal requirements for childbirth are entitled to 178 days
of maternity leave. Employees who suffer a miscarriage before reaching four months of pregnancy are
entitled to 15 days of maternity leave. Employees who suffer a miscarriage after reaching four months of
pregnancy are entitled to 42 days of maternity leave.

A

NI Z AR LAEBRBREHEER - 2.HE/NGS - 3AANS 38 st iR RIR (S AE I -
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Required Documentation for Maternity Leave: 1.Maternity insurance benefit application form. 2.Discharge
summary. 3.0riginal and photocopy of the employee's ID card or social security card.

DA By o R B i e B < 1B T
The following outlines the status of leave without pay at the China manufacturing plant:
PR BER R
Parental Leave Without Pay Overview at China Manufacturing Plant

EE 2023 £ 2024 &£

Year 2023 Year 2024 Year
MR/ AR HE 2z =1 FtE ZHE =1
Gender/Total Male Female Total Male Female Total
HRERAR
B Number of people
LFD applying for maternity
leave
HHEEERABEER)
Number of people
applying for caregiver
leave (paternity leave)
HRERARK
Number of people
applying for maternity
BEYE leave
WCF HHEEBRABMFEER)
Number of people
applying for caregiver
leave (paternity leave)
HRERARK
Number of people
applying for maternity
IqE leave
FD HHEEBRABFEER)
Number of people
applying for caregiver
leave (paternity leave)
BT5EEF
Employee benefits improvement
401-2
EIIRHE 7 ER RPN ER G hEE TR ZENHG AAFAERE BTENZES »
DAt & 00 B TR 8L OrdF AR E E - HPmeft 2 @R iaa T
HEC Technology places great importance on maintaining a good labor-management relationship. To
establish a sound relationship with employees, the company has set up a "Employee Welfare Committee"
to provide various employee welfare measures and maintain effective communication channels. The welfare
measures provided are as follows:

EFIRH B THEF

HEC Technology Employee Benefits
B T4LH| =Eifg FEEE
Employee bonus Holiday gifts for the three major festivals | New Year's gifts
FZENETE & EHEE EEEE
Labor Day bonus Birthday bonus Maternity bonus
GBS FheRi & RS
Wedding bonus Hospitalization consolation money Funeral consolation money
B S Mk i RETE Ptk e liBh
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Domestic and international travel Free lunch Overtime meal allowance

Bl B AED 3t BTIHAE

Group insurance Installation of AED facilities Employee nursing room
BZ S 7 Dy e N

%%%I@J}%*ﬁﬁ %ﬁﬂﬁnxﬁ%%nn n@ﬁ&%ﬁ %g{%ﬁi%

Free employee health checkup

Regular medical and health consultation
services

Free parking lot

BAEY - B
Year-end banquet and lucky draw

RTH] R i B a3t

Recreational and fitness facilities

0 HEE B4k
Sound promotion channels and training
programs

FHPERS4C B T
Kansai-Nanjing employee travel

BRPEE A H B THRE

Five-day employee trip to Malaysia
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¢, | Perlepasan Dalam Negeri

= Domestic Departures

€ BRBER  Wiiiuo

-

Perlepasan Antarabangsa || 5~
International Departures & =

A s
3

BT

Employee health checkup

FHER

Year-end dinner party
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e’ - . .

B R S R E R R AEE T R R - BB E
TR B fE M EDES) SRl A H SRR R AL S S - fIA0 - BREUES) - 1RpESE) - fRuEE
EE) Bl B AEEENY R [F 5 O BB SN EAS ST -

LFD Factory organizes an annual year-end gratitude ceremony, where awards are presented to senior
and outstanding employees, followed by a year-end dinner. Every year, employee trips and regular club
activities are also held. Each factory frequently organizes health and wellness activities, such as ball games,
running events, team-building trips, spring banquets, and year-end banquets. These activities help
strengthen interaction among employees' families and foster internal unity within the company.

EEEIIRS B i
Guangdong Chaozhou Shantou 2-Day Tour
5 P -

'.;mw-WNM‘i“
Ml A ey i -

BEBE 5 A SR
Minimum notice period for operational changes
402-1

ﬁmﬂ&“TLﬁﬁlﬁalﬁﬁééﬁlﬁﬁﬁﬁﬁ ES TARE - ek =it > 800
HEFF BB e HIERH LIRS - B LIRS A LA s A PR SR R R BT /Ry B AR »
SRAC [ BIEE -~ MR ﬁﬁﬁm BEAL ~ 2555 E) - B E T LN ERES - BAFT
TYEE S EAIRR R (% > N FI B RS A o B TR TAF -
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HEC Technology adheres to labor and employee employment laws and international standards,
emphasizing labor rights, occupational safety, and health. The company is committed to maintaining a safe
and healthy working environment and strictly prohibits any form of sexual harassment or discrimination in
the workplace, including based on race, religion, skin color, nationality, gender, freedom of association,
privacy, forced labor, child labor, and any improper hiring practices. The company also values harmonious
labor-management relations, ensuring that neither the company nor its suppliers force employees to work
overtime.

RMEE RIE B T TFfE LR - AN BT ESHESHE B AR EENEEEL - 5
BB T 2 55 R - BB T 7 S84 B KBUM AR ESS 1 - HFESERAEIR NI HE -

To protect employees' labor rights, the company complies with the relevant provisions of the Labor
Standards Act. In the event of significant operational changes or the termination of the labor relationship
with employees, the employment contract will be terminated in accordance with government regulations,
with the notice periods as follows:

—BETIE3EHD L K 145 > i 10 HAESE Z -

For employees with over 3 months but less than 1 year of continuous employment, a 10-day notice
is required.

T B TR LR RO 3 R 0 Y 20 HATTHE Z -

For employees with over 1 year but less than 3 years of continuous employment, a 20-day notice
is required.

= BETIF3FLEE - R 30 HAITHEGZ -

For employees with over 3 years of continuous employment, a 30-day notice is required.

R AR E B ERUE » AR TEAESS AR = T KA E L -

The LFD Factory, in accordance with local labor laws, is required to notify employees 30 days in advance
before any major operational changes.

5.4 fERFEZ
Health and Safety

Bt amAE AN

403-1 Occupational Health and Safety Management System
fEE W - B B
403-2 ) . . I . N
Hazard identification, risk assessment, and incident investigation
403.3 Hek S (R R Ak 755
Occupational health services
ARIBEZ2MEZ TEESHE - RS
403-4 Worker participation, consultation, and communication regarding occupational health
and safety
HRARE a4 2 TAEEI4R
403-5 . . .
Worker training regarding occupational health and safety
1036 TAEA R

Worker health promotion

THTT TR B 2E 75 B (4 B AR 2 B L i ARy & %
403-7 Prevention and mitigation of occupational health and safety impacts directly related
to business operations

etz emAEHAMPTRE L TEE

4038 Workers covered by the Occupational Health and Safety Management System
T
403-9 WoRGE
Occupational injury
403-10 R

Occupational disease

BRZEEE

165



Occupational health and safety
403-1&403-2

{EEIFH 2012 FHI#S OHSAS 18001 paeimid » (RS S AE PRI @ (X F &M E TET
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HEC Technology obtained OHSAS 18001 certification in 2012. Since the production lines are located in
China, the verification is carried out by the respective factories in China. The related systems and regulations
have been in place for many years, and the system continues to operate effectively.

{FEIIRHRCE L 2 f R EE A EH 0 2 HEANR M 2 STRFREE) - BIRET) - EERE
S REER - WA AR RORTER I LAFSES » 07 o S AR S i ~ R - AEEh L3 ~ &
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HEC Technology's occupational health and safety management system is 100% applicable to various
operational activities, production processes, maintenance, equipment management, office tasks, and
contractor work, among others. The facilities involved include production equipment, electrical equipment,
manufacturing facilities, public utilities, and other units providing facilities in the workplace. Personnel
covered include full-time employees, dispatched workers entering the workplace, contractors, visitors, and
others involved in product manufacturing, finished product packaging, delivery, after-sales services, and
transportation services.

11 B A i < R B 2% B R SR R A T W S R b - DUR = R T s
Al FE AR SR E R Tl HIETE 2 AR o FyRF & 150 45001 BCE 27w A B H 2 AnfmtE - B
i E 2019 FFHU{S 1SO 45001 358 » WFRHERIBIEEZRS BL 2 f A EHAE - iR L i a
TR - $t¥ SRR (RS - TP B R R R SRS - B R F 2 i 5 Mk B e P 5 A

At the LFD manufacturing plant in China, each unit conducts hazard identification and risk assessments
of the working environment. Improvements are made based on the level of risk, and the effectiveness of the
improvements is evaluated using two performance indicators. To comply with the ISO 45001 occupational
health and safety management system standard, LFD obtained ISO 45001 certification in 2019 and continues
to implement the safety and health management system according to the standard's requirements, ensuring
workplace safety and employee health. For high-risk operations, hazard identification and risk assessments
are conducted for tasks such as stamping, injection molding, assembly, spray painting, warehousing, and
other operations.

Ry A1 S G A B B IRTE SR SRS ol fe 2 SR ) ~ B EL et ~ TRRERIR S N B FZR/E )
FralREE s VB ~ (LB - VMR AR TS EFA 2 BFE  BERINEHE - AU T2
Hi - DR EHAATIAG  RKIE 2 55 LTRSS =B L el E 22 Rl E " oL w4
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1-EEER -

To continuously identify and assess the hazards related to raw materials, equipment, working
environments, and employee activities—such as physical, chemical, biological, and ergonomic risks—the
company has established the "Occupational Safety and Health Risk Assessment Management Guidelines"
(for Taiwan locations) and the "LFD Company Hazard Identification and Risk Assessment Guidelines" (for
China manufacturing plants). These guidelines aim to continuously identify, assess, and manage risks to
minimize their impact on the safety and health of employees, contractors, and related third parties.
Additionally, employees can stop or leave their tasks immediately if there are any imminent hazards during
work.

B eEmEREY
Occupational Health and Safety Committee
403-4
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HEC Technology has established an "Occupational Health and Safety Committee" in accordance with
the Occupational Health and Safety Management Guidelines. The committee provides suggestions on the
company's safety and health policies and management systems, and reviews, coordinates, and advises on
safety and health-related matters.

BorZ W tZEgE e THEEEHE) - UTEGLEEB) RZEEMEE - B T8 -5
ZNE -~ BTAR) ZTARERHETHEES: - HRHEZEZ TRER S % BEITRER S %
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The Occupational Health and Safety Committee consists of a chairperson (the General Manager), an
executive secretary (the Labor Safety Manager), and committee members (department heads, unit
supervisors, labor safety personnel, and labor representatives). The labor representatives are selected by
employees. Currently, there are 5 labor representatives and 5 management representatives, totaling 10
members, with labor representatives making up 50% of the committee. The Occupational Health and Safety
Committee holds quarterly meetings to jointly discuss, coordinate, plan, and make decisions on occupational
health and safety-related issues with the management team, ensuring employee participation, consultation,
and communication.

REEIRIR A Z B &\ W MR

The information regarding the Environmental, Safety, and Health Committee at the LFD factory is as
follows:

SRR 2 F £ (ESHIR R S EE

LFD Factory Environmental Safety and Health (ESH) Committee Organizational Structure Diagram

ESHE—BEA

MBI TR TR
ESHEBEF A
Ealpyel=r
| | | |
SEZZTEEA RIEZEAS HEZEZEEA BELZETEEA TEfER
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e BE B T AERENZ 2 TAE - ikl - M2 fs - (B 2 EE R4S lR
Production e

Responsible for employee production operation safety protection, pre-job training,

Safety . . . . o

(Production machinery and equipment safety operation, as well as maintenance and monitoring of

hemical saf ions.

Department) chemical safety operations
s g LHER A TN MR T A 4 A BN UE B A TTIF - (REGAF B T 24
it FEARDL < & 3 A2 28 88 SR B E RIRIR 5 44 KR A HERR 18 > G AHSRH B i B A B R T

(EHEERFY)
BE . e
[ Environmental . . o . .

Responsibilities Safety Organize internal and external environmental sanitation inspections and cleaning tasks
(Management within the company. Ensure the safety, hygiene, and health of company employees. In the
Department) event of emergencies or significant environmental pollution, promptly identify and

eliminate hazards, and organize on-site sterilization and disinfection efforts.
HiZE e | BEAFEDK K FZE BN T PRSI g Y G SR - NEE = 2R
(PRZE) RE JIFLROK K275

Fire Safety Responsible for the emergency response to incidents such as fires within the company.
(Security Regularly conduct training on the use of firefighting equipment to continuously improve
Office) skills and firefighting techniques.
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Health and . . . . .
Safet Responsible for disease prevention among company employees, occupational disease
y hazard control, chemical safety management, and the use of labor protective equipment
(Management . .
along with related training.
Department)
TEA%E | SHERENBERRLEBATE - ARE THEHE TIFREER - (ReE B TR
Union Participate in the environmental and occupational health and safety system, represent
Representative | employees in offering suggestions on related matters, and protect employee rights.
<
PEEE | s sw
Meeting
Meet once every 3 months
Frequency

B B bR s R ESGHERE

Occupational Safety Risk Assessment and Accident Investigation Process
403-2

o (BRI EBRF LAE

HEC Technology Occupational Safety Risk Assessment Process
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To continuously identify and assess the potential physical, chemical, biological, and ergonomic hazards
associated with raw materials, machinery, equipment, work environments, and personnel activities in the
company's various operations or services, and to adopt reasonable, effective, and feasible control measures
to reduce the impact on the safety and health of company personnel, contractors, and relevant third parties,
the company has established the "Occupational Safety and Health Risk Assessment Management
Procedures." These procedures aim to continuously identify, assess, and control risks, minimizing them to
the lowest possible level. The Safety and Health Committee is convened quarterly to report to the labor
representatives of various internal organizations regarding the implementation of occupational safety and
health measures.For all operational activities, machinery operations, and chemical usage in the company's
various plants—whether by employees, workers, contractors, or visitors—annual risk identification is
conducted according to the "Occupational Safety and Health Risk Assessment Management Procedures." A
qguantified risk rating is defined based on the severity and frequency of incidents that may occur during these
activities. If the risk level falls between levels 1-2 or severity categories A or B, these are deemed
"unacceptable risks." In such cases, existing protective measures should be reviewed and prioritized for
improvement to reduce the risk. In 2024, 7 instances of "unacceptable risks" were identified through hazard
identification and risk assessment across departments. Corresponding measures, such as management plans,
engineering controls, operational controls, training, warning signs, and provision of protective equipment,
have been implemented.

RAF RS ZEMRAE 2 B e M RE T E B HAR B T Ts 5 et S EHtE R E &R0
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The company’s Occupational Safety and Health Office, in line with the company’s philosophy and
policies, formulates management objectives, drafts execution plans, and tracks and audits performance. The
goal is to achieve "zero accidents" by prioritizing the safety and health of every employee. Through the
implementation of risk assessments, hazard identification, safety and health education, and pre-work
meetings, the company enhances employees’ awareness of risks and safety knowledge. In accordance with
the law and in pursuit of the zero-accident goal, the company has formulated the "Safety and Health Work
Rules," which have been submitted for approval by the occupational safety authorities. A quarterly review
of the Safety and Health Committee is held. No occupational accidents occurred in 2024. If an employee
encounters immediate hazards during work, they can stop or leave the area depending on the situation.

PRI A1  EIFREE HIE <SS M B BRI A>T & BB EHME B RV EH IR Bl R B » DL R B E&%
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In addition, HEC Technology has established the "Information Communication Management
Procedures" for the transmission and processing of information within units, as well as communication and
handling of information with external parties. Employees can submit suggestions or improvement requests
related to occupational safety and health through channels such as labor-management meetings, complaint
hotlines, suggestion boxes, company emails, or by formally submitting "Contact Forms" or "Near Miss
Incident Investigation Reports" to the Business Planning Office or relevant management units. These reports
are then categorized and processed based on the need for improvement or suggestions, and results are
promptly fed back to the submitters.
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Occupational Safety Risk Assessment Flowchart

o REEMETEEHALE

LFD Plant Hazard and Safety Risk Assessment Proce

REERE T E T RN Gk R B R e HE AR ) o DARFEIR - ST BB o SRR
PR R RTINS = AR EZ2WmEZ B AT NS BEAL RS E &R -
HIPRIERN B T Wik oK E 5 F T B AR S IR E S EE) SR e R s B s E Al )
A EHAETE RS (RIS FEEEEE) - 1R Er L B A L iy Al AR B i B Y B e TS R

LFD Plant has established the "LFD Company Hazard Identification and Risk Assessment Guidelines" to
continuously identify, assess, and control risks, minimizing them to the lowest possible level. The safety and
health performance is presented every three months at the plant-level Safety and Health Committee to the
department heads of various internal units. For employees, contractors, and visitors engaged in relevant
work activities within the plant area, risk identification is conducted annually based on the "Hazard
Identification and Risk Assessment Guidelines," evaluating the severity and likelihood of incidents that may
occur during various operational activities, equipment operations, or chemical use.

170



Ry G EMIAS HIZRI TR G HIR - SEEMSSHIE (BRLEISAEHE M) REEE A
% - FHAE B TN TAEF SR EE - JRN e LRI Rt AH s e TE W /e H BaiF g
BREERAEEBHENM - FIMERE =TI E B N B EREER -

To comply with local laws and achieve the zero-disability rating target, LFD Plant has also established
the "Environmental, Health, and Safety Management Manual," which is filed with the Emergency
Management Department. If any company employee discovers an issue at work, they can immediately
report it to team leaders or workshop supervisors, raise it during the daily meeting, or report it directly to
the company’s senior management. Additionally, direct communication with auditors is possible during
third-party audits.

BN » AN ESEF TR R FEAT ~ R A DU N S A ERERERV AT FEE IR E
RO MECE  HORAZIERH - SLEMCTFIRE R A EVARE R TIF - RudBhRI S & TAfLERG
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Furthermore, the company's departments, and departments with jurisdiction over the reported units,
individuals, and contents, should handle reports according to their respective responsibilities and cooperate
with each other to ensure legal protection of the whistleblower's rights. To encourage and support
employees and suppliers in reporting illegal activities, no unit or individual may retaliate against
whistleblowers under any pretext. The principles of whistleblower protection should ensure confidentiality,
reward those who report, and safeguard the legal rights of the whistleblower.

1 R R B e B B R AR [

Hazard Identification and Risk Assessment Flowchart
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The statistics of occupational safety and health-related education and training for HEC Technology and
LFD Plant during the reporting period are shown in the table below:

BRI 2 m A | SR TH B 45t
Statistics of Occupational Safety and Health Training Items for HEC Technology
51| 487H H 41 ZHI AR ZEHFra%T)
Training Item Name Number of Trainees Training Cost (NTD)
=R BEIBEE %
First Aid Personnel On-the-Job 2 1,600
Training
HT R w8
Fire Drill 40 o
FLaeHEEHEEREE % 1 0"?
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Occupational Safety and Health
Manager On-the-Job Training

B N B2 T4k
New Employee Occupational
Safety and Health Training

25

RIS B/ SR
Security Personnel On-the-Job
Training

OEF4

PR e (R

Balanced Diet and Health Seminar

27

2,000

it

Remarks:

Tainan City Labor Bureau.

3. ¥rfEANBS TLe@EmAEds - hALHE
The New Employee Occupational Safety and Health Training was conducted by the company’s labor safety manager.
4. REMEBEEIIS BB REBRRTReET7RE -

The Security Personnel On-the-Job Training was provided by the labor contractor, Prince Security.

HEgTHEE -

1. JHUTESHEAEPDKEE B B1TESE - JHPIBRREEEE © 2024 FEAEHROK S ESREUIAEHESE -
The fire drill was conducted by the company’s fire safety officer, with the fire brigade providing supervision. No costs
were incurred in 2024 as no fire extinguisher drills were conducted.

2. ZaafEEHAEREEYIS - 2INGETY LEREEERE -

The Occupational Safety and Health Manager On-the-Job Training attended free promotional courses offered by the

B 2 A 5| SRTE B 4ist
Statistics of Occupational Safety and Health Training Items for LFD Plant

FI%RH 5 478 2 AR ZHIEANRET)
Training program name Number of trainees Training cost (RMB)
Wi N B S AT N B LR T4
Safety and Health Education Training 955 19,100
for New Employees and Current Staff
e N a1
Safety Management Personnel 2 5,000
Training
A2 B AR 5 5500
Confined Space Education and Drill ’
se ca=barll
First Aid Personnel Training 20 10,000
HT s
Fire Drill 953 95,500

fRER (e T

Health Promotion Measures
403-3

(EIIRIRE L2 ie B TE AR  JFEEREZ 2L EMAEZ e TIFRE » (e 5 TEK
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HEC Technology cares about the physical health of all employees, emphasizes a culture of health and
safety, and builds an intrinsically safe working environment. It promotes the physical and mental well-being
of employees and contractors, achieves work-life balance, and works hand in hand with stakeholders to
jointly reduce occupational safety and health risks.

1

EFEHE T HENERIER S » EUISHEE C BN B TR IR T 4R E s -
Every year, comprehensive health examinations are planned beyond regulatory requirements.
Contracted occupational health nurses regularly monitor employees’ health conditions and
conduct tiered management.
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Work environment monitoring is conducted every six months. Based on testing data, potential
health risks are identified, and special operation health examinations are carried out beyond
regulatory requirements.

FrFEH AT (IR ST AT B T#F B R R EFE R TSR TR RS R i
KAEREHE T - Wik " B TR E s EHEEE  BAF SR TERREER TR
ARG » (B0 S R HEBII S R TR S5 (R R (R A5 E) - MR - Z2IREE (R A F RS
S EEE - BEIEACE 21T BOE RS TR R R T % -

Contracted nurses conduct health risk classification analysis and follow-up management based on
the results of annual health examinations and special health checkups. These are compiled into
the “Employee Health Examination Tiered Management Report” for senior management to
monitor employees’ health conditions. This also supports the promotion of occupational disease
prevention and workplace health programs, treating health and safety protection as the
company’s highest goal, supported by various administrative measures and health promotion
initiatives.

g B TR GEEE S TR E - RS S IR DATHD BCE T ~ B T -
Based on employee needs, an annual labor health service plan is developed, with activities
designed to prevent occupational diseases and enhance employee health.

PHTENRE TEEEEERBEN B THEFEREREERTE AT LM E R
bEEak - &S SR TG K TIFAIRR RG4S R » At s E b B T e 4EsE
TR RS B FOE M ERAE - HAlE " BT TIEAREREG s E ) EsETE
TREEUCIR AR - AT AE R (B B ZR ) -

For the prevention of abnormal workloads, each employee’s health examination results are used
to calculate the 10-year cardiovascular disease risk level. Combined with fatigue questionnaires
and work pattern assessments, high-risk employees are identified and referred to contracted
medical personnel for health guidance and suitability evaluations. An “Abnormal Workload Disease
Prevention Analysis Report” is also prepared for senior management to understand employees’
fatigue conditions and implement health management measures.

CHE "SR RERTE ) STEHEEIG T TR RS - RN F R I LA RN 40 AR
FREH R -

A “Workplace Maternity Protection Program” has been established, assessing workplace hazards
and incorporating pregnant and breastfeeding employees into health management and protection.
CHlE " BEZNEARETENENE o EVRS TS EZ RS RE

A “Prevention Program for Unlawful Infringement in the Performance of Duties” has been
established to prevent physical or mental harm incurred during the execution of duties.

RIIRH B TR REEEHEEY

Implementation of Employee Health Promotion Activities at HEC Technology

bl #¥{THE

Category Execution ltems

— ~ BEEEREAE | checkups, behavior assessments, activity recommendations, etc.).
Health Needs | #8728 TIFARE T #E & THRFMF -
Assessment Surveying employee smoking rates or understanding employees’ smoking habits.

BIVER Z @R i@ E RS R (B TR « FieE - BFIR1% B o id R
eE/E (ERERE - T RHE - JEEEER. FER -

Health examinations exceeding regulatory requirements; analysis of health examination results
(grouped by employee gender, age, department, etc.) and related health assessments/surveys (health

A B TSR T B LIS e iEmHY -
Surveying employee betel nut chewing rates or understanding employees’ betel nut chewing habits.
KB B T iEFEmE TSR - BTREEHER BB TIFETH -

Conducting follow-up management based on health examination analysis results; observing employees’
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work practices.

MEHRE (WHEEE T EEABSRINEE - AEE THEBIEFEHE) -

Questionnaire surveys (e.g., assessing workplace stress or identifying employees’ interests in health
topics).

M et E TERE TR REE TEEFRKOEETHER -

Collecting employee health needs and activity feedback through interviews or providing an employee
mailbox.

EEAAN B LB S0 R R R - S EE T EE Zh - GIA e - ek - R
S TR B TR RS - SRR R A ) 150 Ll L P S EE) -
NEEETE © RO ERELY: T AR s Rk -

- ﬁfg‘;@j Establish supportive policies and environments conducive to employee physical activity, including the
Activity provision of exercise equipment such as treadmills, table tennis tables, and massage chairs. Employees
are allowed to use flexible time for exercise and are encouraged to maintain at least 150 minutes of
moderate physical activity per week.Ergonomic hazard prevention: Promote correct sitting posture;
conduct ergonomic hazard assessments and implement improvements.
Eaitet AFK ~ SRS ER KRR L IR (R (R R - H AR H g - W
211 (EFFEE - OB HERIEERE - Bif - SRERE - BRE KM SEEE -

=~ BRHKE Provide plain water, unsweetened tea, or fruit instead of snacks at meetings; organize health promotion

Healthy Diet seminars to advocate healthy eating, such as the 211 Healthy Plate, which includes adequate daily
intake of whole grains, vegetables and fruits, legumes, fish, eggs, meat, nuts, and dairy for a balanced
diet.

PO - e &%ﬁﬁ%{%&@k@%éf%ﬂ%?%’@;%Eﬁ‘%%ﬁ‘mﬁﬁu%o:ﬁﬁéii
eatthy Body | JUREE ~ B © UK « PR TR EH - |
Weight Provide facilities that allow employees to monitor their personal health independently, such as scales,

body fat analyzers, and blood pressure monitors; encourage employees to measure weight, body fat,
Management .

and blood pressure regularly and develop habits of self-health management.

(i ic S B LA R e o RS fe © ILER EEERE - i) B L ETEERRE

A~ R HREHE ©
Cancer During health checkups, coordinate with the Health Promotion Administration to conduct oral mucosa
Screening examinations and colorectal cancer screenings; utilize health records to assist employees in managing

and tracking cancer screenings.

HHETAH =5 (S - Sihs - S ~ O EER BRSPS R E e
B > P THP = SRR THR AR R B A REERAR -

& P IR (R B R It 2 i A TR OrfEE T IEREIME L )7 » B B TR AT M - LR ST
FHRAGHE -

FEFIEREFHE - WpBh B TS MR E B R BHE -

N BMERRERE | Rt MR A B S TN - (A - B S RS R - COVID-19..5) -
Chronic For employees with the “three highs” (hypertension, hyperlipidemia, hyperglycemia), cardiovascular
Disease diseases, or diabetes, conduct chronic disease management and follow-up; provide health courses
Management | related to the prevention of the “three highs.”

Utilize the Health Promotion Administration’s adult preventive care “Health Value-Added” program to
help employees detect chronic diseases early and initiate timely treatment.

Use health records to assist employees in chronic disease management and follow-up.

Provide education and preventive measures related to infectious disease control (e.g., tuberculosis,
norovirus, measles, influenza, COVID-19, etc.).

BIEZCME B TR R8T B IR AR (40 ¢ a5 7. B Tt BapeAE LIE - EE
PR TR R TENESE) -

Develop and implement a Women’s Employee Health Protection Program (e.g., preventing pregnant or

- BBE R ﬁreastfeedling employefe.s.from performing hazardous or harmful work, appropriately adjusting working
(R ﬂours gnd\f{oEﬁresponsm\ll\LtlE). N .

R EMEAE » FEAtFFLE T8 B SRR ST R BOER -
Workplace . . . . - . - .
Women's Establish lactation rooms to provide suitable facilities and supportive policies for breastfeeding
Health employees:.’ e A o = e e .
b | MBI T ARG - SRS R - GRRIIIFEE R TR EHERE R T - i

FeZ 0 TR

Provide menstrual leave policies for female employees and offer convenient parking spaces for female
employees working night shifts and those under maternity protection, ensuring easy and safe access to
parking.
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JERBEIEHE TERE - THRE TR B BRSO - WETE BB Es s - TE -
Apply stress assessment tools to understand employees’ stress levels and sources of stress, and to
J\~ DB develop and implement relevant improvement plans and programs.

Mental Health | STEBS NARETAVETSE @ ETRIEEHD (4 RERFVEE - OHEEEENE)
Establish a workplace unlawful infringement prevention plan to carry out violence hazard prevention
measures (e.g., setting up grievance channels, providing referrals for psychological counseling, etc.).

- PERETE

R

Health PSR ETL - flE e EE g E o TR R E S o PRH TAF Lk -

Promotion for | For middle-aged and older employees, develop an Age-Appropriate Protection Program, implement

Middle-Aged related health management measures, and provide suitable work arrangements.

and Older

Employees

IR & TRE R ESEE AT

Implementation of Employee Health Promotion Activities at HEC Technology
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BEIIRE B TR RE ANBHEE AR
Summary Table of Employee Health Checkup Numbers and Costs at HEC Technology
— IR
General Health Checkup
SEHEERE - ST - BEORE - IRRFEHRE - URFEHGE - FFIfERE - SRR
A~ BAAEETE ~ AR E - BOEl X 5t ~ Sifnhs - BERRE - RS RIENT - LEERE - IEEL
FEER
Physical Examination, Vision Test, Hearing Test, Routine Urinalysis, Routine Blood Test, Liver Function
Test, Kidney Function Test, Glomerular Filtration, Blood Lipid Test, Chest X-Ray, Hyperlipidemia,
Diabetes, Insulin Resistance, Electrocardiogram (ECG), Abdominal Ultrasound

BEHE

Examination Items

BEAE(A)
Number of Examinees 117
(persons)
REZER (L) 121
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Examination Costs
(thousands of NTS)

fEIRHL B TRERERR
Photos of Employee Health Checkups at HEC Technology
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LFD Factory annually plans comprehensive occupational health examinations, regularly monitors
employees’ health status, and conducts hazard factor assessments in the workplace to identify potential
health risks. Employees are arranged to undergo special operation health examinations covering noise, dust,
n-hexane, welding radiation, and other specialized tasks. This enables monitoring of employee health and
provides a basis for self-health management, following a prevention-first and combined prevention-
treatment approach. Applicable to all key-position employees, such as those in the stamping workshop,
molding and injection workshop, cutting workshop, and painting workshop.

SREENR B TR eE \ RS SR
Summary Table of Employee Health Checkup Numbers and Costs at LFD Factory
Rk ERERE
Special Health Checkup
REEE R~ WEE  RIMNE - AR
Examination Items Noise, Dust, Ultraviolet Radiation, Benzene Compounds
CSIN TN 13
Number of Examinees (persons)
K2 E R (fF5T)

Examination Costs 16.399

(thousands of NTS)
f5eE
Remarks:

176



1. EBRERAREREAL -
Costs are denominated in RMB.
2. NE| ARG E RO B TR R R
The company arranges occupational health checkups only for employees in positions exposed to hazards.

RER B TR ERA
Photos of Employee Health Checkups at LFD Factory

fRRR (e HE I AH BRI AR

Related Health Promotion Services
403-6

{EIIRHR A4S TIE R A RIfERR e AR IR S i Ry S E S 2 A TR
SANFVEYEZ TR > B0 ke~ FEANE - T AE -~ &8 - /Mg 5 -

HEC Technology provides the following health promotion-related services or measures for workers, as
listed in the table below. The scope of application includes all employees and workers under the company’s
control, such as security personnel, cleaning staff, construction workers, contractors, and outsourced
personnel.

B B iR R IR BT
Implementation of Health Promotion Services at HEC Technology

1. REESECEEETHAY TR B T B O R » R4 HEATE SR 4 X BX 2 /)
I 5 ALY 20730 78 -

Provide employee physical and mental health consultations via online or telephone appointments.
Contracted nurses offer on-site services four times per month, two hours each session, with each
consultation lasting approximately 20-30 minutes.

2. FRYUREEATE BT R e S S T AT BT B T E e AR (R I R Eh4E
TRAG RIS - DR R TR AN B T a SR s Ml R R4 -
Contracted nurses analyze annual health examination reports to assess employees’ health risk
levels, proactively offering care and health guidance based on risk attributes. When necessary,

— BL 5

Ay 54
RS contracted physicians meet with employees to provide suitability assessments and health
Employee guidance.
Physical and
Mental Health 2024 4F 01 A~12 FEEBRHEAREET
Consultation On-Site Service Attendance Statistics from January to December 2024
Services 2y . = p
min | | e | R | s | A wT
) IXR 7N e s
& | RRRAE =10} = aFd
. Health [ Maternal Health .
Physical Checku Protection General Overload | Ergonomic |Return-to-Work
Examination P Health Care| Prevention Hazards Assessment
Follow-Up
24 16 1 8 5 3 1

B AR - 3£ 58 A
Total Follow-Up Attendance: 58 persons
1. (EBEEEEE © 2024/11/21 AR B (EEEEERE - SBIAE 27 A > JEfE A 1 9537 71 ¢
Health Seminar: Balanced Diet Health Seminar on 2024/11/21, with 27 participants; satisfaction
survey score: 95.37.

T (EREe S
#
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Health 2. (EEEECEN MERETEVIEE - (@eie KeE- sl E ZEP - i SRR T

Promotion AEHIES  SOBTeEE - BT B LIEEIERAE - (REEIRE LEE -

Activities Health Education Information: Earthquake hazard prevention advocacy, post-health checkup
insights on insulin resistance, pneumococcal vaccine promotion, heat hazard prevention
advocacy, and traffic safety promotion, enhancing employees’ health literacy and promoting self-
care of physical and mental health.

1 RN OMEREREE R R E{C AR B AR Rt — A B BRI Y LA » TERR LS
SETLIEFLE - N HRRA R R Bl E1 R 4 5 e R 28 T S T i sk ST R AR ~ R R TA R
TAENARERR » RIRAL B2 IR K A R AH R B
=~ fRfE 2 M B Provide a safe and healthy environment for maternal employees. To ensure female employees

LA T can work worry-free during pregnancy and up to one year postpartum, lactation rooms are

Protection of established in the factory. Contracted nurses, together with on-site contracted physicians,

Female and conduct face-to-face interviews to complete hazard identification, risk assessment, and job

Maternal content confirmation, while providing health education information relevant to pregnancy and

Workers postpartum.

2. fRtEEEEA > SEEIDILEE TRERER T » I 0T R -
Provide convenient parking spaces for female employees working night shifts and those under
maternal protection, ensuring easy and secure access to parking.

b EETR - A
T2 R B
858 % | 5TA T BE LA smTEETE ) - T ARLEERTED S - B ERE R
& FeRRKEHA » B SR E R A I - AR 2 LT LUEE 2R E - SSHE
Protection B NIVIHIBERE & B ah - M8 TGN EARIVEFEE -
Against Established the “Abnormal Workload-Induced Disease Prevention Plan” and the “Ergonomic Disease
Abnormal Prevention Plan,” implementing risk assessments and needs surveys using scales, and building relevant
Work Hours, databases to carry out health management measures. Appropriate interventions are provided for at-
Ergonomics, risk workers. Additionally, workplace violence prevention policy promotion and risk assessments are
and conducted to eliminate unlawful incidents in the workplace.
Workplace
Violence
1. REEFETEFEREERNESRIEE  TMRE TR - BEeERRTERE  BEEE
ZRER - BE/N] S B gEE) -
Provide annual employee health examinations with items exceeding regulatory requirements.
Appropriate examination packages can be selected based on employees’ age and high-risk health
factors, and family members are also allowed to participate in the health checkup activities.
2. FRYUREREANMR B TR &R T TR R B - $1 ¥ S B b B T 7 (A P (e
FRIEE - JEE IS MR E R R A TR RS -
Contracted nurses analyze employee health examination data to conduct health risk
A 77 management, provide individualized health guidance for high-risk employees, implement chronic
i~ (lfeiteE ) . )
Health d;sea/s_e cogtrol manaAgemc,ent, an\d reduce employge dlseaze risk raies. N . S
Checkup Care 3. Tjﬂﬁiﬁﬂé?ﬁﬂﬁﬂﬂ@ NERHRE  ARETAR - RS GRE T ERE - EEEE
ZRER - BEIN] S Bl REE) -
Provide annual employee health examinations with items exceeding regulatory requirements.
Appropriate examination packages can be selected based on employees’ age and high-risk health
factors, and family members are also allowed to participate in the health checkup activities.
FRJREEL MRS B TIEE R E &R T - ETEREERRETE - S Ex 8 TETER M TS
& JRE e MRS R A TR E R -
Contracted nurses analyze employee health examination data to conduct health risk management,
provide individualized health guidance for high-risk employees, implement chronic disease control
management, and reduce employee disease risk rates.
AR A=W R 1A
e BN E RN ZrE RS - SF2 KBS » RAFEE N S E R MR IR

Establishment
ofa
Comprehensiv
e Care
Network

B E -

Coordinate with external resources such as the Tainan City Health Bureau, partner clinics, and hospitals,
and provide employees with medical referral information after evaluation by contracted medical
personnel.
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t BEEEE
Jite 2021 FE BN AGEEE AED TREs i - H 5o SO AR B SR SRR AR
Emergency In 2021, assistance was provided to complete the installation of AED emergency equipment and to
Response conduct related first aid training courses.
Measures

JU -~ f BE R ED AR | 2024 FE A EHUSERERENME S - e BEREBG RIS - BU AR SR (R RS
Health In 2024, the company obtained the Health Activation Certification, a nationally recognized mark for
Activation healthy workplaces. The government publicly rewards enterprises to encourage the sustainable
Certification development of healthy workplaces.

o (EIIRIE B TEBRBEITIRNR

On-Site Service Implementation Status for HEC Technology Employees

HHE

Item

TERAERE
BT
Regulatory
-Related
Explanatio
n

BATIH

Implementation Aspect
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TfRE
fad
Employe
e Health
Check

[T 5 R
E JE E
JE 7 49 &
EPNS =i
TERE
IR
ZHEE T
fette  RIIFR
e 17 25
BETI2H
T fd B R
Pt - #E
— % BT
T fF i3
SFAd o

In
response
to
regulatory
requireme
nts,
employers
should
engage
designated
medical
personnel
for health
manageme
nt rather
than
merely
arranging
employee
health
checkups.
A
comprehe
nsive
health risk
assessmen
t for all
employees
should be
conducted,
followed
by an
evaluation
of
employee
work
suitability.

1. 2024 F—fief@fFEtaa &

2024 General Health Check Management:

e BT | 2022 45 ARQ) | 2023 4E(ARY) | 2024 (A E)
Health Management CTIassification Measures 2022 (Number|2023 (Number|2024 (Number
& Adopted of People) of People) of People)
A GRS AEUE
Self- 47 31 42
Grade A Management
Management
B 4/ HFEH
Self- 59 63 67
Grade B Management
Management
TR R E
H
C4E? i
aREH Consultation 16 14 12
Grade C Management and
Management
Required
TR R E
H
D 4FEH Consultation 4 4 0
Grade D Management and
Management
Required
X 5] LA
(%’%ﬁ*ﬁg) ) g 1 0
X (Not Examined)
Sl 134 126 125
Total
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1 LIMEBERERE 4R
Cardiovascular Disease Risk Classification:
DI E RIS R 4 (B
Cardiovascular Disease Risk 2022 EE 2023 &£E 2024 £ F
Classification (Number of 2022 Year 2023 Year 2024 Year
People)
A (EREEE (< 10%) 102 101 115
N E] JE 3 Low Risk (< 10%)
ST | I3 A Y R (10%- 20%) 18 7 10
(PR | {73 5 g | | Moderate Risk (10% 20%)
BONTE | 2 R I IR (= 20%) 6 0 0
BstEl | B o High Risk (> 20%)
Abnorm | Regulation Ll 126 108 125
al s require : TOtfl :
Workloa | companies | 2. &EEES5HE ~ JIPLTRF ~ TIEEAURR - A8 Sy b o7
d to provide Overload Risk Analysis Combining Fatigue Questionnaire, Overtime Hours, and Workload
Disease | occupation Patterns:
Preventi | al . iﬁlfﬁﬁﬁ{lﬁﬁﬁﬁmﬁﬁ%&(}\&) 2022 ﬂzg 2023 '/'EF‘J:E 2024 fﬁg
on protection Abnormal Workload-Induced 2022 Year 2023 Year 2024 Year
Program | for specific Disease Risk Level (Number of People)
high-risk EETHIEK
18RS ARSHE 79 92 88
groups. No Interview Required
RIS
. 6 4 6
Interview Recommended
INEETEIEE
/Z. ﬁﬁﬁuk ' 0 0 0
Interview Required
il 85 96 94
Total
Ji& 7% fﬁ 2023 | 2024
o E] FE # ® | &
TART A
B Dfi EEEr prk - 2022( | 2023 | 2024 et
Al B EF Hazard Situation Definition Number of (Num | (Num Recommendations
fili » EIFAE :::) T;)o ber of | ber of
77 A8 B 2 P Peopl | Peopl
EOEHT e | e
T2 A T | |k R i
ESUSN R . . 110 62 74
T ZIRIL R 0 | |Asymptomatic Asymptomatic None
o T | [FrEkEsE J .
TR B (I e E L <3471 FrEEE
N SR AT 27 Symptomatic without ) 23 18 17 )
FEPGET & - Hazard < 3 points Continuous Management
Z S =
. In (R (e A/ f 5y i
. el = =3 57 - -
Ergt?no complianc SIS TE jj, 9 3 3 |Health Promotion / Simple
mic e with Suspected Hazard > 3 points |
Disease . mprovement
b | regulations R SR
reventi
N e
companies LA A AL
Program | ¢hould E”é’;%ﬁ;@%
conduct o S S
ergonomic ST i I IR Job Adjustment / Priority
hazard A== 4L 0 0 0 Improvement
identificati | |Hazard Present Suspected R/ s
on, on-site Musculoskelet Health Promotion / Simple
assessmen aI. Improvement
ts, and Injury or
implement Disease
relevant Reported,
improvem Abnormal
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Health Management

Individual Health Guidance 100%

ents as Resignations,

needed. If Frequent

the Sick Leave,

engineerin Absenteeism

g WEZHILIA 3G

conditions (8T

Fannot be ﬁ—é\rr Confirmed EEH%/@?&EQ%’

improved, tirmed Di Musculoskelet 0 0 0 |Job Adjustment / Priority

health Confirmed Disease al Improvement

promotion Injury or

should be gt

carried Tolt]al 142 83 | 94 -

out.

2024 FEEES RS KPI BYTIREL
2024 On-Site Health Services KPI Implementation Overview
BH . HITHR
Item Execution Results
fREH {E B 54 100% B T+ 100%

Completed, Implementation Rate: 100%

R E B
Health Management
Follow-Up

TLEE IR 1 80%

Medical FoIIow—Up Rate: 80%

AR > PLEEIIBHER © 60% -
Not yet achieved, medical follow-up
tracking rate: 60%.

EEEEFEIRE

Hazardous Health

TESEG P i E PR ZRER 100%

Workplace Hazard Identification

BRI 6 [HEAL -

Achieved in a total of 6 units.

Health Promotion

Conduct One Health Lecture per Year
Achievement Rate 100%, Satisfaction Rate Above 95%

Protection and Assessment Achievement Rate 100%
/\ ) fﬁi
RS 1 5555/ R e T
f R (e e EERCR 100% ~ HEE 95%L I ' PSR = 95

Dietary Health Lecture Conducted on
2024/11/21, Participants: 27, Satisfaction
Score: 95.37

eI N\ BmEE

0% 98%

oy

100%

EEEOvsp

SREEW BT R R (e R B

LFD Plant Health Promotion Service Implementation Status

® FRIMFEETFRMANET  4:

PR ~ ETERRAY ~ BT - HIEAIE

EA BHVERBEELE S TIF -
For employees in positions involving occupational hazards, such as stamping, injection molding, cutting, assembly, and
painting, management includes the reassignment and education of personnel exposed to occupational disease risk factors
or with occupational hazard contraindications.

HRSEREERRFERAR
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LEREMEER
Results Notification and Interpretation
1.1 ECE[HEE - RIS BCE R L ) 2 ie B TRr R IR EEIRN & % - vERA B g - BN ieE
Professional Feedback: Professional doctors from the health check institution explain abnormal indicators to employees
in detail, including their meaning, possible causes, and potential impacts, preventing anxiety caused by misunderstandings.
1.2 EHEEEDT: © HWRASER EIETRE B - AR B pE T AR -
Key Highlighting: Critical abnormal indicators are prominently marked, clearly indicating issues that require priority
attention.
2.7 8% T TR
Graded Intervention Mechanism
21 RY  RE EEERAE )T (WEkE ~ EE)) o WAE 13 EARES - BIEEEEL -
Mild Abnormalities: Lifestyle adjustments (e.g., diet, exercise) are usually recommended, with a follow-up check in 1-3
months to monitor indicator changes.
22 Y - gEmEENEE (QLAR -~ R o PN ETE R A RIHERE A -
Moderate Abnormalities: Referral to a specialist (e.g., cardiology, pulmonology) is suggested for further specialized
examination to identify the cause.
23 BEEREFHGRE © TR 24 /NFANFIZZ2 S5 EERLE - B IESUEH -
Severe Abnormalities or Critical Values: Immediate medical attention within 24 hours at an emergency department or
designated specialist is required to avoid treatment delays.
3.EIBHHER
Establishment of Follow-Up Records
FRAEFHEEEETIEFER IS REER - TTEE REERE - PR ERE (R Bk -
Electronic records are created for individuals with abnormal indicators, documenting each checkup result, intervention
measures, and follow-up dates, forming a dynamic health tracking chain.
4. [ R e

Follow-Up and Health Management

(1) ERATRER - LB HBENEREAE T BB TIHEEESE2 - LHEBWREE (WSMmEE - BER
) 7 PR HIFERE -

Regular Reminders: Employees are reminded via face-to-face or telephone communication to attend follow-ups or
medical visits, especially chronic disease patients (e.g., hypertension, diabetes) who require regular monitoring.

(2) {EFEHSE « fROLEM LR - WHEREE TR S BATHE B aETE - WEE R TAHYE T7H > BB EEEE -
Health Guidance: Personalized recommendations are provided, such as nutritionist-designed meal plans for obese
employees and smoking cessation interventions for smokers to improve lifestyle habits.

5.5 FA PRI EL B ST R

Privacy Protection and Psychological Support

(1) 2AEEASOReE B TREAL - B B S SN EE | WIRRRE R E A BB ARE 20 O S SR = K EE L
HERE -

Employees’ privacy is strictly protected throughout the process to prevent disclosure of abnormal results.
Psychological counseling or recommendations for professional consultation are offered to those experiencing anxiety
due to abnormal indicators.

(2) AL EAEH] > HEE) ST -TTE-EE-EH AR - R E b -

These mechanisms promote a closed-loop process of “detection—intervention—follow-up—management” to reduce
disease risk.
® GEENI BB BCE (R T EE TR -
Supervise and assist in carrying out occupational health promotion education and training.
BB TIFE
Supervision of Implementation

(1) FIEEEE - HEEERE SIS BE - @E (FEaRE T EMEEsEERA) ~Hx (HE
HEBE IR AL ) MARE (RIBBIRBEEMERER - RENEHIESE) -

Develop Supervision Plan: Define objectives, scope (covering all employees, with focus on high-risk positions),
frequency (daily spot checks and regular inspections), and standards (based on national occupational health
regulations and internal company policies).

(2) BIZEE © A EEEEIIEIINESEN - AEESHEETERE - 2B ABZEEI - NEEREREZEXK -
WG EHSE  BAEMHMESE - W RR - EEMRE NGRS -

Process Supervision: Inspect organization of education and training, including adherence to plan, attendance, content
compliance, and appropriateness of delivery methods; review related records, such as training sign-in sheets and
distribution logs of educational materials.

IR
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A =i
Assistance in Implementation
(1) NERE) © T BRI RCE R AR AR AR « IR - OISR 28T EEHREEINE - 1
RNERIEE - - 5l -
Content Support: Assist in collecting and organizing occupational health laws, regulations, standards, and cases, and
participate in preparing educational and training content to ensure it is scientific, practical, and understandable.

(2) B\ - B SREIEEBE NP - WAHSEEE - BSOS - I EEEH - e T EAEIRY RS |
jj o
Format Support: Assist in planning educational and training formats, such as lectures, on-site demonstrations, and
promotional videos to enhance engagement.

(3) BE5fohdd © BRI E (NEEE NSNS ~ 5t - RFEEENE - (R EEEE RIS
FBANE
Resource Coordination: Assist in coordinating trainers (internal professionals or external experts), venues, and
equipment to ensure smooth execution of activities.

(4) 1% BPRE © R BNERHE B TSR R A ZEMER R - WEER TN - HitEaEEHEE I E LR
2
Follow-Up: Assist in tracking employees’ understanding and application of occupational health knowledge, collecting
feedback to optimize future education and training.

o HWAEIRENGERZEESE TS BT & B TI#FEEE -

Monitoring and supervision of occupational disease hazard workplaces and employee health surveillance.

1. TFESRER - AR T TIESmIEEE - 84 - (LEVEREFETENRA - ML SR BN R -
Work Environment Monitoring: Regularly monitor noise, radiation, and chemical concentrations in workplaces for
pregnant employees to assess potential impacts on maternal and fetal health.

2. fafi B ErAs - A LORSRRE - BR) - A EYWEERE - @i 2 m B e E b -

Job Risk Assessment: Analyze work intensity, stress, and exposure to harmful substances to determine potential risks
for pregnant employees.

3. fefF%  HRFEETE - MFRETHEZ S - RN - (RIEZEIER B4 -

Job Adjustment: If risks are identified, employees are reassigned to safe and less demanding positions to ensure health
and safety during pregnancy.
® [HENGE R R G R E B BAAETE

Management and maintenance of occupational hazard control facilities.

ANFEBEEAES - BRAB KT HETEEGE S EEHRER - A B TRERIVEEA R HERE -

BHRAE - HREEE -

The company assesses whether workshop supervisors exhibit harsh management behaviors through anonymous surveys,

suggestion boxes, and employee interviews. Dedicated complaint channels, including a mailbox, suggestion box, and

hotline, are provided for employees.

e Bt e A MR ERE

Occupational Safety and Health Risk Management in the Supply Chain
403-7

{EFIRH R R R AN B A2 s b » B 2l B A E 20y TRRN SR
Fert e AT RIS (LB AE K 858 M FHE PR [ A SRR R e e 55 TR I G
e TEiRTE A R RERG R E e - A AL R E R AR A U A - e TRIE R, - TR
Sl g~ THAIRREREREE L, TRMECGE 0 MRS BN SRk BSOS EAE -

HEC Technology and LFD Plant uphold a people-centered safety culture, managing safety risks and
establishing inherently safe work environments while adhering to a business philosophy responsible to both
environmental and social aspects. They aim for a sustainable supply chain and strive to create a labor-friendly,
safe, and environmentally conscious working environment in compliance with ethical standards. Upstream
suppliers’ relevant risks are actively investigated. The supplier management process encompasses four
aspects: “Establishing Standards,” “Risk Assessment,” “Partner Supplier Evaluation and Assessment,” and
“Continuous Improvement,” promoting sound and sustainable operations throughout the supply chain.
KA EAEE - R T EENZ 2R - ZORMLERG L EST T &t
s EENE o WEORELER LR 2 2 » AR B R SR TR LR - K E
PR TR AL R B R [F AR FH % R -

The company places great importance on the occupational safety and health of workers involved
in operations, products, or service provision. Suppliers are required to comply with the “Qualified

A E R EL
Establish Standards
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Partner Supplier Management Measures” to ensure a safe working environment. Suppliers are also
encouraged to require their downstream suppliers, contractors, and service providers to
acknowledge and adopt these standards.

A b

Assess Risks

FyRESHE—20 T AR BLIES N K A IR - ST BLIER K S M R R e T -

To further understand the sustainability status of the supply chain, sustainability risks within the

supply chain are managed as follows:

1. HRTIRELE - H4EE - SBIMIZ BN » SEEUPMIFIER TREE - 55
BESE Z BB S mAe 88 A 2 fE SR SRR IR RS - WEe P EORBE R 2 BE
For contractors engaged in engineering repairs, equipment maintenance, or labor outsourcing,
the contracting unit must inform the contractor of key points and potential hazards of the work
before outsourcing and assess the contractor’s capability to perform the assigned tasks.

2. AT E LR 2 P » PRI BE A7 FE ST R 5 % A A e 2 il e [l B 2R v 2 B
HAEStR 2 2 E R (SDS) Z B &R -

3. For suppliers of chemical products, the procurement unit should evaluate and assess their
ability to safely transport and dispose of chemical waste, as well as their compliance in
providing Safety Data Sheets (SDS).

4. PRIEEEALMERF RBA AERIYZRE L T HAVILER/ZIMIN TR g =2 T
Rt T ALrERG S R R R S L - SRR/ BN MR %]

The procurement unit should communicate the requirements of the RBA (Responsible
Business Alliance) standards to major suppliers/outsourced manufacturers regarding social
responsibility expectations and provide a “Supplier Social Responsibility and Integrity
Commitment Letter” for suppliers/outsourced manufacturers to sign and return.

5. BRESERARIE EZAVHLRERS/ RN Tigrgfeft " OLER (& HEE WEHEER L G

HNZ T ABZeEARREHE. FHE » BT E R - ZORRRER " et & B/ (T
HEGEHETR ) BIERGREEHEA - SREEARREEER - 5 AERANTEHEERN
SERRERTT AR (RBA)AYEK HIH » FEEARG ¥ - I M RES T S B AL AT
AEHI(RBA)HYEK -
The procurement unit provides major suppliers/outsourced manufacturers with a “Supplier
Social Responsibility Self-Assessment Form.” Suppliers conduct self-assessment on items such
as labor, occupational health and safety, and environmental management, and return the
completed form to the procurement unit. Based on the self-assessment results, if any non-
compliance with RBA requirements is identified, the procurement unit communicates with the
supplier to ensure alignment with RBA standards.

lEPALGERE A
Partner Supplier
Evaluation and
Assessment

RAFEETIFZRER - GBS T - EREEE - TR BE - 18 181
D EENE - BEELIEEENRRE - MRS L ERIRAERET e - T RREES
BRI E ANE/EE /BRI 55 2 S AR - & I FERRAVAE R - AT T bRt e R
ERERZERRTR ) - (ERERLIT » 357 S8 TR P 72 [ SR A r S ok BRA T R ZE R (RBA)AY SR (01 = 55
ERL D T BRREM) - RIS S B B i - SRR A TR - (5 1%3H H - 5F07E B 4k
(&)L LBV Rt ion JIees - nAESFEEIEE S - 510 CRIBA TSV ERE » 5770
Fy D SREV RN Et& i SIS - B ER Z iIkRs - BRI EE Sourcer IOREUHIFEA
ZEtEERST% - EHERIETY ORACLE 4 FR UM S A& &R » 1735 1 i 1 AH B8 B S % 1 Tk
]‘-%ﬁ o

The company prioritizes occupational safety management, advancing both in policy and execution
to achieve zero accidents and zero incidents. According to the “Qualified Partner Supplier
Management Measures,” appropriate suppliers are scheduled annually for a joint two-party audit
with the Labor Safety Office at the supplier’s site. This audit assesses and monitors the supplier’s
status regarding human rights, ethics, environmental protection, and occupational safety. The
results of the two-party audit are recorded in the “Supplier Social Responsibility Audit
Checklist.”During the audit, if any violations of the Responsible Business Alliance (RBA) standards
are identified (e.g., labor laws, occupational safety/environmental regulations), the company
communicates with the supplier and requires corrective actions. Suppliers scoring B grade or above
are considered qualified partner suppliers and are permitted to continue normal supply. Suppliers
scoring C grade are placed under company supervision and guidance, while those scoring D grade
are deemed unqualified partner suppliers.For unqualified suppliers, after approval by the
Procurement Sourcer to revoke their qualified status, the procurement unit cancels their
qualification in the ORACLE system and issues written notification to relevant departments and the
supplier.
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(IR 7B SR A s SoRER L LR RS IR Z el At UR R B EEHE
% 0 2024 FFEOK 26 R T EALERIES T e g S AR RS, - T UERTEE
EEEEHETR ) o WY 2024 FHEE R T LA ERG 1T (TR B B T R Al (RBA)Y — 7
ST Rtk -

HEC Technology assists and guides suppliers and contractors in improving their work environments,
strengthening the concept of occupational safety and health, and promoting sustainable
management awareness. In 2024, 26 key suppliers were required to complete the “Supplier Social
Responsibility and Integrity Commitment Letter” and the “Supplier Social Responsibility Self-
Assessment Form.” Additionally, two key suppliers were scheduled for a two-party audit in 2024
based on the Responsible Business Alliance (RBA) standards.

Continuous
Improvement

403-8

{EAIRHL R PR B i 2 (E G E i AR I FAE RGP ~ &I~ s%etf ST TiE ~ FEPITTIE
ZAESETEE - WA R NEALE AR L EI TSRS 2 TEE) ~ BS MEALR BLS i S s AN TR R
ZIEE)  TNEEEARANFEEEEESEEEEE R EE (SR et ER - (re - RHEEEEF)Z
FTE{EEEE) -

The operational areas under HEC Technology and LFD Plant encompass both production and non-
production sites, regions, equipment, and routine and non-routine activities. This includes all activities by
external units entering the company’s premises, activities where external units provide facilities and
equipment operated within the company, and all work performed by contractors within the company’s
jurisdiction (including catering suppliers, security, and equipment maintenance vendors).

IR B TR AR 134 N(FB 64 A~ 2270 N) - 15EE 100% (73 EEF 134 A) 5 FJEE TARAES
41 N(REET 37 A e 3 ARGEZEAE 1 A) » {5EE 100% (736EF 37 A) -

HEC Technology has a total of 134 employees (64 male, 70 female), representing 100% of the workforce
(denominator: 134). Non-employees total 41 (37 dispatched workers; 3 security personnel; 1 cleaning staff),
representing 100% based on a denominator of 37.

ARG 2 T ANEURy 955 N(55 611 A ~ 20344 N) » {liLE 100% (/311K 955 A) 5 FEE LA AHUE
516 A(/NIET 516 A) > {5EE 100%(53REE 516 A) -

LFD Plant has a total of 955 employees (611 male, 344 female), representing 100% of the workforce
(denominator: 955). Non-employees total 516 (hourly workers), representing 100% based on a denominator
of 516.

BRLEEN

Occupational Safety Performance
403-9&8403-10

{EI RSN B TRCEGE KER SRR B Wit e Bl BRI EERT T S B T I
R LEEEE R  ARE I TBEGENR A - 25 R EN A B La)E A BT 2w REw
EETLRRSS 20 -

The HEC Group places great emphasis on employee occupational injuries and occupational diseases.
For high-risk operations, control measures such as work permits are implemented to strengthen operational
risk management and effectively prevent occupational injuries. To date, all employees, including dispatched
personnel within the verified scope, have been fully protected, reflecting the Group’s commitment to
workplace safety.

TREREEAM] - (EF SRR S A TR R 0 - (ZIIRE ~ (28 S 2R E K E4E - M
SRERR S A 5 TE B B AR RIRUE Se G E Bl fes - W @it - [FP by
Hl o DRSS RS 4 2 ks

During the reporting period, no occupational disease cases occurred within the HEC Group. HEC
Technology, WCF, and FD also recorded no occupational accidents. However, LFD Plant experienced several
work-related injury incidents, all of which have been investigated and reviewed in accordance with relevant
regulations. Subsequent corrective actions have been implemented, and preventive mechanisms
strengthened to reduce the risk of similar incidents recurring.

EFEE AT - JER TITIFEREE EF B TR |
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The occupational accident status of HEC Group employees and non-employee workers is summarized
in the table below:

o EBER

Taiwan Locations

IR B TR B ERETR
HEC Technology Employee Occupational Injury Statistics Table

JER EH 2023 &£ 2024 &£
Category Item 2023 Year 2024 Year
AR TR
Total Working Hours — Female 123,738.00 128,750.50
SETH IR T 118,480.00 128,980.00
Total Working Hours Total Working Hours — Male
PEETR
Total Working Hours 242,218.00 257,730.50
AN ) ;
B 8 < A R TR T A Numbe‘r of Deathsil7 Female
N FBEHEIET A (R)E
umber of Deaths Caused by 0 0
Occupational Injuries Number of Deaths = Male
WEFEC A OR . .
Total Number of Deaths
ZHGETREBEEEARB
Total Number of Serious 0 0
BENBEESE AR Occupational Injuries — Female
(BERRFETAE) FrdEst B EBEGEAR)E
Number of Serious Occupational Total Number of Serious 0 0
Injuries Occupational Injuries — Male
(Excluding Deaths) FETREBESBE AR
Total Number of Serious 0 0
Occupational Injuries
peqicnhan: e SUEYNEAL
Total Number of Occupational 0 0
W RS8R RRE B =R Injuries — Female
(BFETAE - BEBEEEAR) FHEE ARG E A (KB
Recordable Occupational Injuries Total Number of Occupational 0 0
(Including Deaths and Serious Injuries — Male
Occupational Injuries) WEETERSEEE A (F)EL
Total Number of Occupational 0 0
Injuries
BB ERTERAIFE T L%
Fatality Rate from Occupational Injuries (%) i i
B ERVBSE SR E L E%
Serious Occupational Injury Rate (%) i i
HIECERHVR SR = LR %
Recordable Occupational Injury Rate (%) i i

fHEE -
Remarks:
1. BEEGEATENAYIE T ELAR=(BECE S & AriSaysE T A By LIE/1NEF)*1,000,000 -
Fatality Rate from Occupational Injuries = (Number of Deaths from Occupational Injuries / Total Working Hours) x 1,000,000.
2. [EEIECEGEEER= (BEIECEGEHBHERIE T AR/ TIE/NE ] *1,000,000
Serious Occupational Injury Rate = (Number of Serious Occupational Injuries, Excluding Deaths / Total Working Hours) x 1,000,000.
3. FIEUERAVBCEGELLR= (FIEISHBCE G ER(E IR AR - BEREESE A/ LIE/NE ) *1,000,000 -
Recordable Occupational Injury Rate = (Number of Recordable Occupational Injuries, Including Deaths and Serious Injuries / Total
Working Hours) x 1,000,000.
4. EREBCEGEE 6 [0 H AR RELRE Y BE G E -
Serious occupational injuries refer to injuries that prevent full recovery within six months.
5. FESRHVEEGENEE L THEEERTISRIEE G E -

Recordable occupational injuries do not include injuries occurring during commuting to and from work.
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EAIREEER T TIFERE R ERETR

HEC Technology Non-Employee Worker Occupational Injury Statistics Table

KR HE 2023 4F 2024 4
Category Item 2023 Year 2024 Year
AR T
Total Working Hours — Female 80,670.00 24,730.50
TR R RE TH
Total Working Hours Total Working Hours — Male 24,588.00 67,436.50
%@éﬁ‘?ﬁlﬂ?} 105,258.00 92,167.00
Total Working Hours
LHBEC A ; ;
T (8 S s R IR T AL Numbe‘r of Deathih Female
N BHEIET AR
umber of Deaths Caused by 0 0
Occupational Injuries Number of Deaths - Male
T AR ; 0
Total Number of Deaths
TR R EBRE S EARE
Total Number of Serious 0 0
BENBEESE AR Occupational Injuries — Female
(BEBRSET A BUEETERERREGE A (KR
Number of Serious Occupational Total Number of Serious 0 0
Injuries Occupational Injuries — Male
(Excluding Deaths) SETHRERGEGE AR
Total Number of Serious 0 0
Occupational Injuries
2R RSE G E A ()R
Total Number of Occupational 0 0
HEC8E Z RRE B =R Injuries — Female
(BFETAE - BEBEEEAR) BHEETBEEEARE
Recordable Occupational Injuries Total Number of Occupational 0 0
(Including Deaths and Serious Injuries — Male
Occupational Injuries) FETBEEEARIE
Total Number of Occupational 0 0
Injuries
W B B R ASE T L% ] ]
Fatality Rate from Occupational Injuries (%)
BRERBE G S ER%
Serious Occupational Injury Rate (%) i i
T ECERHVIBRE R E LR %
Recordable Occupational Injury Rate (%) i i

fHEE -
Remarks:
1. BEEGEPTERAYIE C EER =BG Fd R ZE LAY/ T 1F/[NEF)*1,000,000 -
Fatality Rate from Occupational Injuries = (Number of Deaths from Occupational Injuries / Total Working Hours) x 1,000,000.
2. ENRSEGEILR= [ BENRSEGFRPEFRIE T AR/ TIE/NE ) *1,000,000
Serious Occupational Injury Rate = (Number of Serious Occupational Injuries, Excluding Deaths / Total Working Hours) x 1,000,000.
3. TIEERRVBCEGEILR= (WRsBEGE RS SE T AR - EBCEGE AR/ TIE/NEF ) *1,000,000 -
Recordable Occupational Injury Rate = (Number of Recordable Occupational Injuries, Including Deaths and Serious Injuries / Total
Working Hours) x 1,000,000.
4. EREIECEGES 6 [0 HRERIERELREEZ BEEGZE -
Serious occupational injuries refer to injuries that prevent full recovery within six months.
5. WELERVEEGEAE S L IR FTERRCE G -

Recordable occupational injuries do not include injuries occurring during commuting.

o ERUEM

China Manufacturing Plant

BT RBEEEFPAETR
Employee Occupational Injury Statistics Table

| | EH | B | e | i
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Category Item LFD CWF FD
2023 £F 2024 £F 2023 4F 2024 £F 2023 4F 2024 £
2023 Year 2024 Year 2023 Year 2024 Year 2023 Year 2024 Year
LR RE T
153
Total
Working 1,178,197.06 | 1,129,832.43 | 1,716,057.5 | 1,326,776.5 | 384,089.56 | 127,353.63
Hours of
Female
Employees
LETRF HEHEEKRE T
Total ¥
Working Total
Hours Working 1,919,766.52 | 1,954,207.58 709,674 487,004 138,126.59 | 332,523.89
Hours of
Male
Employees
T
Total
. 3,097,963.58 | 3,084,040.01 | 2,425,731.5 | 1,813,780.5 | 522,216.16 | 459,877.52
Working
Hours
ZMFET A
(Z)&
Number of
Female 0 0 0 0 0 0
Deaths
BEGERTE (cases)
ERHISET A B EHEFETA
Number of ()&
Deaths Number of 0 0 0 0 0 0
Caused by | Male Deaths
Occupational (cases)
Injuries EESETA
(XR)E
Total
Number of 0 0 0 0 0 0
Deaths
(cases)
R R E
BRSESEEAN
ERERVBEE ()%
= N\ Total
(HEBRSET A Number of
) Serious 0 0 0 0 0 0
Number of | occupational
Serious Injuries in
Occupational Female
Injuries Employees
(excluding (cases)
deaths) | Byt
BEBEEA 0 0 0 0 0 0
(KRB
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Number of
Serious
Occupational
Injuries in

Employees

Total

Male

R E S
BEAXRE

Number of

Occupational

(cases)

Total
Serious

Injuries
(cases)

CE- P4 S

LTI
BEANRE

Number of
Recordable
Occupational

Total

Injuries in
Female
Employees

A -~ BER
ESEEIN
Recordable
Occupational
Injuries
(including
deaths and
serious
injuries)

= =4
BEBERT o

Occupational

(cases)

BWEAR)E

Total
Number of
Recordable

Injuries in
Male
Employees
(cases)

BRI E
INEL
Total
Number of
Recordable
Occupational
Injuries
(cases)

SRS B AT ERAISE T EER%
Fatality Rate from
Occupational Injuries (%)

B EHRSE E LR %
Serious Occupational Injury
Rate (%)

1.95

HECSRATBE S & EER%
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Recordable Occupational
Injury Rate (%)

fHEE -
Remarks:
1. BEEGEATERAYIE T EER =BG & s R Y ZE A B/ L 1F/[NEF)*1,000,000 -
Fatality Rate from Occupational Injuries = (Number of Deaths Caused by Occupational Injuries / Total Working Hours) * 1,000,000.
2. EEECEGEILR= [ BENBEEGFERHERIET AR/ IIE/NE ) *1,000,000
Serious Occupational Injury Rate = (Number of Serious Occupational Injuries [excluding deaths] / Total Working Hours) * 1,000,000.
3. WELERHVIEGIELL R (SRR ER(EIEC AR - mEREGE AR/ TIE/NE ) *1,000,000 -
4. Recordable Occupational Injury Rate = (Number of Recordable Occupational Injuries [including deaths and serious injuries] / Total
Working Hours) * 1,000,000.
5. EEMNRCEGELS 6 8 H NN RERIE M REZ BEGE -
Serious occupational injuries refer to injuries that prevent recovery to a healthy state within 6 months.
6. FELERVEEGE N EE BN EE TSR GE -
Recordable occupational injuries do not include injuries caused during commuting to and from work.
7. EENEYR  RBERL 2023 F TR ) SRKCENETERATEIE - GIEER T EARE - O ARE T EIE -
Data revision: The 2023 “Total Working Hours” data for LFD plant has been recalculated and corrected due to an error in the original
calculation basis, which has been amended in this report.

FERTTREZBEGE R SETR

Occupational Injury Statistics Table for Non-Employee Workers

REE BEE 225
=Wl HE LFD CWF FD

Category Item 2023 4F 2024 4F 2023 4F 2024 &F 2023 & 2024 &£
2023 Year 2024 Year 2023 Year 2024 Year 2023 Year 2024 Year

LR
BT HE
Total
Working
Hours of
Female
Non-
Employe
e
Workers

393,743.71 460,596.07 11,916 25,845 530,362.75 12,571.98

BEHEEK
JE THE
Total
Working
Hours of
Male
Non-
Employe
e
Workers

ST HE
Total
Working
Hours

559,948.93 654,606.15 5,958 12,230.5 944,038.50 44,568.44

HEET
iE3
Total
Working
Hours of | 953,692.64 1,115,202.22 17,874 38,075.5 1,474,401.25 57,140.42
Non-
Employe
e
Workers
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BT SRS
FREIFE T A B
Number of
Deaths
Caused by
Occupational
Injuries

ZHEIET
NG
Number
of
Female
Deaths
among
Non-
Employe
e
Workers
(cases)

BEHET
IUNEQ)
Number
of Male
Deaths
among
Non-
Employe
e
Workers
(cases)

{EETIET
AR)E
Total
Number
of
Deaths
among
Non-
Employe
e
Workers
(cases)

BRI
EANE
(HERRIET AR
Number of
Serious
Occupational
Injuries
(excluding
deaths)

2R T
B
BEAR)
B
Total
Number
of
Serious
Occupati
onal
Injuries
among
Female
Non-
Employe
e
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Workers
(cases)

BEEdEst
R EREE
BEANK)
8
Total
Number
of
Serious
Occupati
onal
Injuries
among
Male
Non-
Employe
e
Workers
(cases)

HETERE
BiEEE
AR)E
Total
Number
of
Serious
Occupati
onal
Injuries
among
Non-
Employe
e
Workers
(cases)

H] ROk B
BEB(SET
ANB -~ BE
EBEEAE)
Recordable
Occupational
Injuries
(including
deaths and
serious
injuries)

ZEGRET
B E
INEL 0
Total
Number
of
Recorda
ble
Occupati
onal
Injuries
among
Female
Non-
Employe
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e
Workers
(cases)

st
B E
NG
Total
Number
of
Recorda
ble
Occupati
onal
Injuries
among
Male
Non-
Employe
e
Workers
(cases)

TR
BEAR)
B
Total
Number
of
Recorda
ble
Occupati
onal
Injuries
among
Non-
Employe
e
Workers
(cases)

ISR EFTIERAISE T LR
%

Fatality Rate from
Occupational Injuries
(%)

BRENBERELLE%
Serious Occupational
Injury Rate (%)

] RS ES E LR %
Recordable
Occupational Injury Rate
(%)

ik -
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Remarks:
1. BEEGEATERAYIE T EER=(BCE G TS Y ZE A B/ L1F/NEF)*1,000,000
Fatality Rate from Occupational Injuries = (Number of Deaths Caused by Occupational Injuries / Total Working Hours) * 1,000,000.
2. ERERYRCEGFER= (EEAVBSEGEBHRIE T AR/ LIE/NE ] *1,000,000 -
Serious Occupational Injury Rate = (Number of Serious Occupational Injuries [excluding deaths] / Total Working Hours) * 1,000,000.
3. WELERHVIEGIELL RS (SRR G ER(EIEC AR - mEREGE AR/ TIE/NE ) *1,000,000 -
Recordable Occupational Injury Rate = (Number of Recordable Occupational Injuries [including deaths and serious injuries] / Total Working
Hours) * 1,000,000.
4. EEHVBCESER 6 8 H AR RIS EFHIRRE Z BCEEE -
Serious occupational injuries refer to injuries that prevent recovery to a healthy state within 6 months.
5. WELERVEEGE N EE BN EE TS RRCE G E -
Recordable occupational injuries do not include injuries caused during commuting to and from work.
6. HENEYR - SRBERL 2023 F T AR TR | BRKCEETERATEIE - GEER AT EARSE - O ARETEIE -
Data revision: The 2023 “Total Working Hours” data for LFD plant has been recalculated and corrected due to an error in the original
calculation basis, which has been amended in this report.

SRERER 2 TR SKEBPA T RATR

The occupational injury situation of LFD plant employees is shown in the table below:

THERERETR
Workplace Injury Statistics Table
-GS it Bl haticyiia
Time of Incident Description of Incident Corrective and Preventive Measures
A i P SR R E U e S
4% 6SH1 J—FHFR /N4 £ 22 B 0 M Operate equipment strictly in accordance with safety
2024.3.14 While operating punch on Line 6SH1, operating procedures.
accidentally hit the machine, causing head|2. E¥EH(LTHE - IREUZE2EHE -
bleeding Implement clear responsibility assignments and
strengthen on-the-job safety training.
1. fosgRde N BZefaaiEl -
LRSS N R BN A 5 Strengthen safety skills training for technical personnel.
2024.5.30 Accidentally injured right-hand fingers when (2. Eif&% E L 2 RIERZIRIESRAE -
handling molds Strictly enforce operating equipment according to safety
procedures.
1 TEBESURR - HSE R TR M -
2. Identify the cause of the incident and organize the
2024.8.28 R H 2 2 L E SR workshop to implement targeted corrective measures.
e Arm cut by side-cover product 3. fEEAHREEE AN BRI EEERS -
Strengthen on-the-job skills training for relevant
personnel.
1. TZEIHEEE R TR R S
Immediately arrange the workshop to implement
targeted corrective measures.
Faf 55 SRR N EERZER TAREG 2. PARBMOAIRE - TR GBI -
2024.11.7 THE Familiarize with the work environment and understand
Arm cut by side-cover product the hazards associated with the position.
3. ZHHEEGERIFEIHE o
Conduct a comprehensive inspection of hazards and
eliminate them.
1. TEIHEEE R TR R S
Immediately arrange the workshop to carry out targeted
corrective measures.
BICG A3 MEFEAORI N BRI ENG 2Rl E 20 PERAIERE - TR A ERRE -
2024.11.7 Left forearm cut while trimming materials Familiarize with the workplace environment and
for Model 413 understand the specific hazards of the position.
3. ZmEHEEEEIREINE -
Conduct a thorough inspection of all hazards and
eliminate them.
e P S AT T
TSR AT M LB N L Bl e PRI AR A |
2024.11.26 . Strengthen safety skills training for technical personnel.
B 2. SRS R EHUR IR
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Left thumb cut accidentally while machining Strictly enforce operating equipment according to safety
tool cabinet base on the lathe procedures.

PR BSOS - U - B UG 3 BER L #E - ok MG 2 BB RS R R EE U B E K -

Remark: Types of occupational injuries: 3 cases of cuts, lacerations, or punctures; 1 case of falling; 2 cases of entanglement, crushing, or
pinching; all are minor incidents with no serious occupational injuries resulting in disability or death.

5.5 11 & [H gk

Social Contribution

BB N A & S PR AR A Y 5 e R fei

Investment in Infrastructure and the Development and Impact of Support Services
HE IR e

Significant Indirect Economic Impact

LEHEEE - HERSH G R EN 2 EEE)

413-1 Operational activities through local community communication, impact assessment,
and development planning

HE & B B E B T A E R B EE)

413-2 Operational activities with significant actual or potential negative impacts on the local
community

203-1&203-2&413-1&413-2

(RIS Ry BT SRR A it g H 2 &R S FlE RIS E RGBT W EF
A AR 2= T e & TR A PR TYE TR - RN EIE R E R - BRI A P oA X
e EEN IAR 59 HVATIR - &b B NEHHEBA R - ZEE AT R EELES S RS (tE s
B RS EREhHEZEEE 1 45AE] - DRI R F et iha s -

HEC Technology, adhering to the principle of giving back to society, has established a resource
sponsorship program for rural schools. Every year, the company donates supplies to low- and middle-income
households in Annan District, Tainan City, where the company is located. At the end of the year, it also
organizes a winter relief activity for low-income households to support economically disadvantaged
residents. The Corporate Office regularly maintains contact with neighborhood leaders, Annan District Office,
and the Huashan Foundation. Cases in the community requiring urgent assistance are referred to the
company, allowing it to provide timely support through aid programs.

FEEEEN T - AN E] 2024 TR SRS SF2A0ES) - B | IRERECRE S KGR %
RS P ISR A R 2 KE)] © e mme e TR TIH BT E R - SEF R RIS - FIZRERE e C
TEIE BRI RIEEAS o EIRHON R &8 e T4 SR » TR A] Ry & i i 100 {ERLEEE - W E)
6] 3 L S P SRR B BB R AR -

Regarding industry-academia activities, in 2024 the company organized two industry-academia
cooperative visits, including a visit from Cheng Shiu University of Science and Technology and a visit from
the Department of Multimedia and Game Development at Chia Nan University of Pharmacy & Science. These
activities allow students to experience and explore practical aspects from product design to marketing
management, encouraging the development of their unique creative potential. HEC Technology has also
established an assembly line in Taiwan, expected to create 100 local job opportunities and stimulate
commercial activity and prosperity in the surrounding area.

B EH ST EA L ARNT] 2020 FAE B AEGET - CRIMETT< RS KRBl
> KRS 4 s EdE  RollEiEREl " TRIEEE RIS | o PR T N AR
FEE > H F R SE B R (L Eas 4R s 8RR P E A — R RE Y R RUT A
FHLY) - BIR RS/ KB e e R RIE A A IR e E B R & it & A BB e A E % -

Concerning the impact on the local community, when the company expanded its production line in
Taiwan in 2020, it commissioned an external assessment of perimeter noise and vibration. The plant is
classified as a Category 4 noise control area, and the measured data did not exceed the “Factory Noise
Control Standards.” Located within an industrial zone and not near residential areas, the company mainly
assembles and packages computer cases and power supplies. Its processes only generate general business

203-1

203-2
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waste, with no air pollution, toxic substances, process wastewater discharge, or noise issues. Therefore, the
company’s operational activities have no actual or potential negative impact on the local community.

LUT By 2024 SEJE(E

GllISErie v

PN

The following is a summary of the public welfare act|V|t|es participated in by HEC Technology in 2024:

DNIEEE—H

Summary of Public Welfare Activities

ANIEEETE SHFEET) BTl
Name of Public Welfare Activity Amount (TWD) Description
AN E R R Bl g L 5988 5RT - B F RN T e %
28] (S0 B A AR A EH R PRI ATTE -
Caring for neighbors by bringing 133,900 The company, in care of and giving back to socially disadvantaged
warmth in the cold winter groups, plans to distribute goods to low- and middle-income
households in Annan District at the end of each year.
= 2N s = 2 o S
SR PSP ET R - N '
. . 19,373 Donated a batch of goods to support elderly living alone, spreading
Donating to Huashan Foundation .
love far and wide.
BN EEE IR BT - AN SRS LIRS R N2
e B £ SEH 2 - SRiBEENAKE 8 » IRET#EIZEH 2022 EEF4E 3 4 -
{%%B%Tﬁ%iﬁ%fﬁ)ﬁ%ﬂéﬁé%%ﬁﬂ ﬁiu%{ﬁ/%@b é% %/‘ﬁz‘ EE -[_Ejﬁ“ g ‘Eﬁtﬁj’?—f 32| QE‘
) g Due to the uneven distribution of resources between urban and
Sponsoring after-school activity
. 80,000 rural areas, our company has donated NT$80,000 per year to fund
funds for students in remote . . .
chools after-school activities for students at Jinhu Elementary School in
Beimen Township. This initiative will continue for 3 years starting
from 2022.
FE[E BRI LS TR TH E R Se BOMAR - AR
BIRERSF20EE) B BB E R EAE -
Organizing industry-academia 20,000 This allows students to experience the complete process from
collaborative visit activities product design to marketing management, with the aim of inspiring
their own unique potential style.
AR EERF R

Photos of the charity event and the thank-you letter.

R E R R

Caring for the community and spreading warmth during the cold winter.
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FRELELS

Donation to the Huashan Fondation.

/S

— EESy

Industry-academia visit.

EaNFR B RRAE

IR A

I gemassnene g
MRIEEE )

BB ERENES

Participation in the Disability Employment Expo.

198



:
&
e
25N

a oot AEN I
R

<
o

%———k(*1b KA~ kK Wk
> uhlds @f} ﬁ]i{%’»#hﬁ}?h

gﬁmﬁ&&ﬁﬁ a3 ¢
i mmzEse §
¥ AU Sem :E

Q—ﬁﬁd:%ﬁﬁ*(mq&f’r”SQSQZHE’E
g

| EAW AR RS
BB B REHE
RAWEE MK AREFLT
|| BB A

T T

‘ S
é%@ﬁ%ﬂ&%&@&d%w

,ﬁm&ﬁ%&f

2R & NPT RN R
Thank-you letter from the Annan
District Office.
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| ESEEHR
Thank-you letter from the Huashan
Foundation.

SRR/ |\ BN K
Thank-you letter from Jinhu
Elementary School.
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Appendix.

Pt — ° GRI K EMEEEZER(GRI ZER)# TR
Appendix 1: GRI Sustainability Reporting Standards (GRI Standards) Comparison Table.

o P EFRH A A IR A FITATE GRI AERI#RA 2024/1/1~2024/12/31 AR - GRI NEZR S [ H 5 AT EER -
Usage Statement HEC Technology Co., Ltd. has reported the information cited in the GRI Content Index for the period from
& January 1, 2024, to December 31, 2024, in accordance with the GRI Standards.
GRI1 (i GRI1 : A 2021
GRI 1 Usage GRI 1: Foundation 2021
HFH GRITTSEARER
Applicable GRI N/A
Sector Standards
GRI 5] I 5 : 4
e - GRI BRI et B
GRI Standards . , . Page ..
. Number GRI Standards Disclosure Content Corresponding Section Omission/Remarks
Category/Topic Number
1. HB TR
Organization and Reporting Practices
L, [EEREEATEGH L1 FERES
Organization Details 1.1 Company Overview
S, [REKEEREPEATER BT A
GRI 2 —fi&%555 Entities Included in the Organization's Sustainability Report About This Report
2021 23 IR - SR R A RN A &
GRI 2 General Disclosures Reporting Period, Frequency, and Contact Person About This Report
2021 L. |EGEm BT
Information Reworking About This Report
s /iR BT A
External Assurance/Verification About This Report
2. EETIEE
Activities and Workers
e | - EEERER A L1 B3R
Activities, Value Chain, and Other Business Relationships 1.1 Company Overview
GRI 2 —f{15 55 aT 5.2 NA SR
2021 2-7 Er;1 lovees 5.2 Talent Recruitment
GRI 2 General Disclosures ploy and Training
2021 _ 5.2 B
SEETHTFE AA TSR
2-8 5.2 Talent Recruitment
Non-employee Workers .
and Training
3. /&
Governance
ro | |EEEEMRAR 21 PG
Governance Structure and Composition 2.1 Board Operations
10 |EEARIEARE TR 21 TP EAE(F
Nomination and Selection of the Highest Governance Body 2.1 Board Operations
o1 |EEAHEMEEE 21 TP EA(F
Chair of the Highest Governance Body 2.1 Board Operations
A= AR R B B A B T A 2.1 R EHEE
2-12 Role of the Highest Governance Body in Overseeing Impact|2.1 Board Operations
Management
1z [FEEEREFA 2L EBE I
GRI 2 {5 Person Responsible for Impact Management 2.1 Board Operations
202? r e RN K R AE 2.1 EEEHEE
GRI 2 General Disclosures 2-14 Role of the Highest Governance Body in Sustainability|2.1 Board Operations
Reporting
2021 e == Ny
s | Pl 21 EFHIF
Conflict of Interest 2.1 Board Operations
e [BEUIREATE 21 E R AE(E
Communication of Key Significant Events 2.1 Board Operations
g1y |EEEEREAVERH 2.1 FEREHEE
Collective Intelligence of the Highest Governance Body 2.1 Board Operations
qg  |HEEEEEBAVEUSET 2.1 FEREHEE
Performance Evaluation of the Highest Governance Body 2.1 Board Operations
1o [BRBNECE 2L EBE I
Compensation Policies 2.1 Board Operations
2-20  |ERENAETE 2.1 R EE(E
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GRI EEPER/ 3 . ¥
ol ) GRI AHIRENE B BB
GRI Standards " k . Page "
. Number GRI Standards Disclosure Content Corresponding Section Omission/Remarks
Category/Topic Number
Compensation Decision-making Process 2.1 Board Operations
SRR o3 LA
2-21 - . . 5.3 Employee Benefits
Annual Total Compensation Ratio .
and Protection
4. 5REg - BUREAEH
Strategy, Policies, and Practices
- " G
KA ] JRBUGET
2-22 o Sustainability
Sustainability Strategy Statement X
Expectations
ras  |BORRE 21 EF G
Policy Commitments 2.1 Board Operations
ra  |[ABGRRE 21 B GI(F
. Incorporating Policy Commitments 2.1 Board Operations
GRI 2 — 5187 s e == v
2on1 2o [RCABW TR 21 B E AT
. Procedures for Remedying Negative Impacts 2.1 Board Operations
GRI 2 General Disclosures 2.3 JARETE
201 SRR R S
2-26 ) - . . 2.3 Regulatory
Mechanisms for Seeking Advice and Raising Concerns -
Compliance
N N 237 ek
I AL
227 Regulatory Compliance 2.3 Regulatory
g ¥ P Compliance
,0e  |AHETEETHE L1 3R
Membership in Industry Associations 1.1 Company Overview
5. FIEMABARE
Stakeholder Engagement
e mE s | 1.2 FI=ER G A &R
GRI2 —f8% FIERG LTI FIE B\ #
2-29 . 1.2 Stakeholder
2021 Stakeholder Engagement Policy -
GRI 2 General Disclosures Communication
o1 s | 21 EF I
Collective Bargaining Agreements 2.1 Board Operations
e TREEEHN ¢ 200 251 (KBHIEE)
Specific Topic Standards: 200 Series (Economic Topics)
Economic Performance
SHE PR A R O AR (B 2.2 KRB
201-1 Direct Economic Value Generated and Distributed by the 2.2 Economic
Organization Performance
Gl 201 SR T 7 L P e R R BT 42 FFEAEE
_ N _ 201-2 Financial Impacts and Other Risks and Opportunities Related to |4.2 Climate Change
IR G 4 7 HE 2
KRG ETEFE 2016 Climate Change Management
CRI 201 5.3 B TR HIEHAL
Economic performance | . [HEEA(IHIZEHILEIE etk o LR
disclosures 2016 Defined Benefit Obligations and Other Retirement Plans ) P oyge enetits
and Protection
= 2.2 BER
WU B S ek
201-4 X . . . 2.2 Economic
Financial Assistance Received from the Government
Performance
T
Market Position
Rl 202 AR AR AR SR AR |53 B L
- 202-1 The ratio of standard salaries for entry-level employees of 5.3 Employee Benefits
fEI Hj = =
i ﬁiﬁi{%ﬁ%ﬁ%% 2016 different genders to the local minimum wage and Protection
Market presence i T R Py R TR L 5.2 T AR
. 202-2 The proportion of local residents employed as senior 5.2 Talent Recruitment
disclosures 2016 o
management and Training
e L <3
Indirect Economic Impacts
GRI 203 B R U A B TR 2 B (T 5.5 1 B
R a8 - IR R 203-1 Development and Impact of Infrastructure Investment and ’ AR
. 5.5 Social Contribution
2016 Support Services
ORI 203 B (T 2 5.5 FhrlEAs
Indirect economic impacts 203-2 O o . N I
disclosures 2016 Significant Indirect Economic Impacts 5.5 Social Contribution
REER
Procurement Practices
GRI 204
YEEE TR L EEEE 2016 o = 3.3 {{LEEE T
PRIRELTS LREiGE AR HLE ) ot
GRI 204 204-1 . . . 3.3 Supply Chain
. Proportion of Procurement Expenditure from Local Suppliers
Procurement practices Management
disclosures 2016
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GRI EEPER/ 3 . ¥
BRI/ | oy GRI AHIRENE B B w
GRI Standards ] . . Page "
. Number GRI Standards Disclosure Content Corresponding Section Omission/Remarks
Category/Topic Number
54=1-4
Anti-corruption
EHET TG A B A R 2.3 JEHLEAE
205-1 Operational Locations Where Corruption Risk Assessments 2.3 Regulatory
GRI 205 Have Been Conducted Compliance
[RENE T 2016 R S B R FOAE P f 3 e 1140 2.3 JEHLEAE
GRI 205 205-2 Communication and Training on Anti-Corruption Policies and  |2.3 Regulatory
Anti-corruption disclosures Procedures Compliance
2016 e - - 2.3 JEHE]
sy |EHEEEESIE R D) 23 AR
Confirmed Corruption Incidents and Actions Taken ’ g y
Compliance
SRFTR
Anti-competitive Behavior
GRI 206
[ R AT Ry T REE R 2016 ST Ry ~ BOLRITHIERERTT Rt AR TE) 2.3 JERUETE
GRI 206 206-1 Legal Actions Against Anti-Competitive Practices, Antitrust, and |2.3 Regulatory
Anti-competitive behavior Monopolistic Behavior Compliance
disclosures 2016
%
Taxation
2.2 ZEIAETY
T S SHEX
207-1 ﬁﬁhﬁ_ﬁ 2.2 Economic
Tax Policy
GRI 207 Performance
i S HEEE 2019 FICUIIN e - 2.2 ZEARLE
mHTRTEER FTRETE - R Al
GRI 207 207-2 . 2.2 Economic
Tax Governance, Control, and Risk Management
Tax-related management Performance
disclosures 2019 MU HHIRA s R (e N B 2.2 KRB
207-3 Stakeholder Communication and Management on Tax-Related |2.2 Economic
Issues Performance
AN E i
==y
GRI 207 EIJ%ED
TR ERBEE 2019 B 2 ur company
207-4 ’ - - does not use
GRI 207 Country-by-Country Reporting trv-b
Tax disclosures 2019 country-by-
country
reporting.
i EREZEAN : 300 251 (BEEERE)
Specific Topic Standards: 300 Series (Environmental Topics)
BRI AG
Supplier Environmental Assessment
GRI 308 NN 3.3 {iLEsHE T
N IR IR B S T (L T P o -
PERRE L TR | 3081 | RO R . 3.3 Supply Chain
Using Environmental Standards to Screen New Suppliers
2016 Management
GRI 308 . L S - P -
Supplier environmental {8 e £ T L 792 D) R R 7 B 3.3 (g
) 308-2 Negative Environmental Impacts in the Supply Chain and 3.3 Supply Chain
assessment disclosures >
2016 Actions Taken Management
B EREYERN ¢ 400 %51 (HEEHIER)
Specific Topic Standards: 400 Series (Social Topics)
BT Hu A Eitd
Employee Diversity and Equal Opportunities
2.1 EE
GRI 405 2.1 éi;?idaoiffritions
BT b s JREFRAELE THY % Tk ’ g B
FREfREE 2016 405-1 Diversity in Governance Bodies and Employees 5.2 NABEIE
ST ¥ ploy 5.2 Talent Recruitment
GRI 405 .
Employee Diversity and and Training
. - S 5.3 BT fEF B fRfE
qual Opportunity |, [ AR BB tanrinii
Topic Disclosure 2016 Ratio of Female to Male Base Salary and Compensation ) P y.
and Protection
N
Non-discrimination
GRI 406
N T REIREE 2016 BT S DA SRR 1 T E) ey s
e . . 2.1 EREEfE
GRI 406 406-1 Discriminatory Incidents and Improvement Actions Taken by the .
L . . 2.1 Board Operations
Non-Discrimination Topic Organization
Disclosure 2016
SaNSIzEE ) ]

Freedom of Association and Collective Bargaining

GRI 407

407-1

| T A IR A 1 5 R A e LB ) B A o L

2.1 EEEE(E
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GRI EEPER/ 3 . ¥
BRI/ | oy GRI AHIRENE B B w
GRI Standards " . . Page "
. Number GRI Standards Disclosure Content Corresponding Section Omission/Remarks
Category/Topic Number
sttt B f L E S e Operational Locations or Suppliers at Risk of Freedom of|2.1 Board Operations
FREREE 2016 Association and Collective Bargaining Issues
GRI 407
Freedom of Association and
Collective Bargaining
Topic Disclosure 2016
BT
Child Labor
GRI 408
BT ¥z 2016 R PR BRI RS 5 FH 2 T SR 21 HE G
GRI 408 408-1 Significant Risks of Child Labor at Operational Locations and ’ .
. . R 2.1 Board Operations
Child Labor Topic Suppliers
Disclosure 2016
SHEGRESE)
Forced or Compulsory Labor
GRI 409
SEH BRI ST B R R
2016 EL5 78 Bt ] 55 8 S B A by S B R F AL RS e g
) . ) AR : 2.1 EhEEfE
GRI 409 409-1 Operational Locations and Suppliers with Significant Risks of 2 1 Board Operations
Forced or Compulsory Forced and Compulsory Labor Incidents ’ P
Labor Topic Disclosure
2016
REER
Security Practices
GRI1410
IREE T EiEE 2016 fr N BHEZ NHEBUCREGE P 2 3148 5.2 \NA RS
GRI1410 410-1 Security Personnel Training on Human Rights Policies or|5.2 Talent Recruitment
Security Practices Topic Procedures and Training
Disclosure 2016
EHAE
Local Communities
ST i 7 nﬁ’:%ﬁ“/,‘ 23] R % K5 3 - A
4131 |operatonl Actwies withLocal Cmmunty Consatation, |5 FLETEIE
i s E R ) . ) —_—
Ei&ﬁt‘iﬁjﬁf?% 2016 Impact Assessment, and Development Plans 5.5 Social Contribution
R E e T S )
Local Communities Topic HE ﬂﬂ.ﬁt/\E,:E%E;Bm?@{fé\ﬁ@%&m = ’éi@] 5.5 ¥ gr(nlgg
. 413-2 Operational Activities with Significant Actual or Potential . G
Disclosure 2016 ) o 5.5 Social Contribution
Negative Impacts on Local Communities
BLERT L e
Supplier Social Assessment
GRI 414 ; s 3.3 fitfEsmE
, {50 P+ iR A B (L e P o
ﬂ;{‘ 1 &g H == 414-1 ! . NG . . B
PORERG G F (5 T i Using Social Standards to Screen New Suppliers 3.3 Supply Chain
2016 Management
GRI1414 . NP o P, 3.3 sy
o R B A € DL BB 78 PO
Supplier Social Assessment 414-2 Negative Social | tsin the Supply Chai d Actions Tak 3.3 Supply Chain
Topic Disclosure 2016 egative Social Impacts in the Supply Chain and Actions Taken Management
TR
Marketing and Labeling
gy | RIS E AR E R 3.2 ERRBURTS
GRI 417 Product and Service Information and Labeling Requirements 3.2 Products and Services
Py — B A B EAH B RAHR \ 2 RS
GRI 417 417-2 Incidents of Non-Compliance with Product and Service 3.2 Products and Services
. ) Information and Labeling Regulations
Morkerng and Labele R BT BB R A B 3.2 EEEHERIR
Topic Disclosure 2016 }%{ (BE rlz : _ .2 B .
417-3 Incidents of Non-Compliance with Marketing and 3.2 Products and Services
Communication Regulations
E9Sl 20N
Customer Privacy
GRI 418
& FFERL T e #E 2016 KEEFRIIE FRILEEAR ARG O e ke
) : . S 3.2 Em PR
GRI 418 418-1 Confirmed Complaints of Customer Privacy Violations or Loss of .
. . 3.2 Products and Services
Customer Privacy Topic Customer Data
Disclosure 2016

ERTERE

Material Topic Disclosure

GRI 4R5%
GRI Number

s

Topic

(RE 3 5
g T GRI ZREEAE
Rilsmst Number GRI Standard Disclosure Content

Corresponding Page .
X Omitted/Remarks
Section Number
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Industry

Standard
Number
GRI3 : EE X
B 2021 o . . 13 AR
i EETS S E AL Ao
GRI 3: . - 3-1 . . . 1.3 Identification of
: Management Policy Process for Determining Material Topics . .
Material major topics.
Topics 2021
GRI3 : A
i 2021 . 1.3 RE R
e EETS AR R LR
GRI 3: . - 3-2 . . . 1.3 Identification of
) Management Policy List of Material Topics R .
Material major topics.
Topics 2021
BEATE : VEHEYRR)
Major topic: Materials (Raw material traceability).
GRI3: &k
W 2021 - - I~ SRR
35Z_RI 3: B s - 3-3 EALEE g - Gﬁ:eenf "
5 Management Policy Material Topic Management .
Material environment
Topics 2021
- _ — 4.3 YpklE T
I R A VIR B
301-1 . . 4.3 Material
Weight or Volume of Materials Used management
PIREREEEE 13 EE
GRI301 2016 301-2 {5 R [ s R A FR ke 4.3 Material
Material Topic Materials Used that are Recycled or Reused :
) management.
Disclosure 2016 4.3 Ykl
301-3 ) 4-3 Ma/\terEilaI
Recycled Products and Their Packaging Materials X
management.
EHATHE © fEFeHER
Material Topic: Energy & Emissions
GRI3 : EE K
#H 2021 - _ e VO ~ &R
e BT TATEEE HER
GRI 3: . - 3-3 . . Green
) Management Policy Material Topic Management .
Material environment.
Topics 2021
4.4 BHRE IR
) 302-1 LHERNETHIRE TR EFE 2 4.4 Energy
Energy consumption within the organization. conservation and
carbon reduction.
BRI 5 B
P& By R HU S TH
FEARARG AR H]
Data collection is
i 3022 |FHENRIIRETRAFER difficult and
Energy consumption outside the organization. currently
unavailable, but it
BEJE T REIR R is expected to be
GRI 302 2016 . |nc|ud.ed in future
Energy Topic planning.
Disclosure 2016 4.4 EfRE kR
) 302-3 e R AR 4.4 Energy
Energy intensity. conservation and
carbon reduction.
4.4 ERE IR
i 302-4 Tk DRETRUE AR 4.4 Energy
Reduce energy consumption. conservation and
carbon reduction.
P . 4.4 BhRE Rk
S e 4 BEERG
- 302-5 [Reduce the energy demand of products and ) gY
. conservation and
services. )
carbon reduction.
4.4 BiRE R
) 305-1 B (S — )R = SRR R 4.4 Energy
Direct (Scope 1) greenhouse gas emissions. conservation and
B R ER carbon reduction.
GRI 305 2016 4.4 BREJRR
Emissions Topic ) 305-2 A T T2 (0 ) = RS RN 4.4 Energy
Disclosure 2016 Energy indirect (Scope 2) greenhouse gas emissions. |conservation and
carbon reduction.
Hr TS = S 2y 4 i N
i 3053 |FTE TS =) = AR 4.4 BlBE TR

Other indirect (Scope 3) greenhouse gas emissions.
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4.4 Energy
conservation and
carbon reduction.

4.4 BfRE

R 305-4 VSR RS HEOGAE 4.4 Energy
Greenhouse gas emissions intensity. conservation and
carbon reduction.
4.4 ERE R
) 305-5 R ERASHEURE 4.4 Energy
Greenhouse gas emissions reduction. conservation and
carbon reduction.
4.4 HRERAR
) 305-6 BLE G AT E (ODS)IHEIL 4.4 Energy
Emissions of ozone-depleting substances (ODS). conservation and
carbon reduction.
FEALYINOX) ~ TRE(LH(SOx) » R H THIE IR |4.4 BRE R
) 305-7 HEHEN 4.4 Energy
Nitrogen oxides (NOx), sulfur oxides (SOx), and conservation and
other significant gas emissions. carbon reduction.
EATRE ¢ KERBURAK
Major topic: Water and wastewater.
GRI3: &k
#H 2021 ” e M~ &REOEREE
35Z_RI 3: BETS - 3-3 EAEEEH g - Gﬁ:eenf -
f Management Policy Material Topic Management .
Material environment
Topics 2021
KL N . 4.5 KEH
P | | e [rEERzETE s
= BSwEE Interdependence of shared water resources. :
2018 management.
Water and Effluents o o 4.5 KEH
‘ S KR REE
Topic Management ) 303-2 Management of impacts related to drainage 4.5 Water
Disclosure 2018 g P ge. management.
= 4.5 KEH
ki REE
GRI 303 - 303-3 Water withdrawal 4.5 Water
FKEETRR K ) management.
FEIEER 2018 = 4.5 KEH
BIKE
Water and Effluents - 303-4 . 4.5 Water
. Water discharge.
Topic Management management.
Disclosure 2018 - 4.5 KEH
- 3035 | , 4.5 Water
Water consumption.
management.
BEATRE - BEEY
Major topic: Waste.
GRI3 : EEK
RH 2021 » - VO ~ &R EIRin
35GLERI 3: Rkl - 3-3 EALEER rg - Gjb;e%ng "
N Management Policy Material Topic Management )
Material environment
Topics 2021
- - SRR A B B [EE AL 4.6 EEEYEH
RS R R 61 E?ﬁ% _’J 2 f %é‘ﬁ#?ﬂ_@éf%@%a g 118 \%‘ﬁ% B
= 2020 - eneration of waste and significant impacts related |4.6 Waste
& . to waste. management.
Waste Topic Sl =
Mansgement | B e 2 B 4.6 RV B
Disclosure 2020 306-2 [Management of significant impacts related to 4.6 Waste
waste. management.
- 4.6 FEEYET
BRI el
306-3 Generation of waste 4.6 Waste
FEEY) ¥ EEEE ' management.
2020 - 4.6 FEEEYVET
GRI 306 ) RETEI e B FEIEE R
Waste Topic 306-4 A 4.6 Waste
Disposal and transfer of waste.
Management management.
Disclosure 2020 - 4.6 fEEYIET
B R ks
306-5 . . 4.6 Waste
Direct disposal of waste.
management.
& T K FIREEY)
THiEER 2016 e 4.6 FEEEYET
L?%E% E&%)@Jﬁ E;ﬁ% E E
Wastewater and - 306-3 4.6 Waste
K Severe leakage.
Waste Topic management.
Disclosure 2016
BATE : HEMK& T /B A& IIRESE
Maijor topic: Labor-employer relations & labor/management relations & training and education.
GRI3: EH AT e
BN by |EATEEE R
FRE 2021 [Management Policy Material Topic Management
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GRI 3: 71 ~ Diverse
Material workplace.
Topics 2021
5.2 AAfHSLELEL
. T Ell
s - El
401-1 ﬁiiv;eﬁm]:zui&eﬁf\d]ée arting employees 5.2 Talent
ploy P € employees. recruitment and
training.
55 % - e .=|5-3 B T1EFIHL R
2k RIS RIET CFaaERNIERaT) g ISR
GRI 401 i 401-2
Labf)r R.elatlons Benefits provided to full-time employees (excluding >3 Employee
Topic Disclosure temporary or part-time employees) benefits and
2016 porary or p ployees). protection.
5.3 B ILEAEBR
Z g e
4013 |7 P 5.3 Employee
Parental leave. .
benefits and
protection.
KK 1252 2
55 /AR s
5.3 B ILEAEBR
TREtERE 2016 _ =3 b {
GRI 402 Labor/Management 402-1 BEA & S b R TR A 5 3 Emplovee
Relations Minimum notice period for operational changes. T ploy
s benefits and
Topic Disclosure rotection
2016 P :
5.2 AAYYSLELEY
= . Ell
rony |FBET IR IS et
A h f traini | . ’
verage hours of training per employee per year recruitment and
o training.
FIISRELZ A £ RS =
L B B
#2016 il e T o 22 A BREE
Training and FETT B THEAE Ro@ i Eh 77 & #l
GRI 404 Educati ET - 404-2 |Employee skills development and transition 5.2 Talent
u.c.a '0, opic assistance programs. recruitment and
specific Disclosures training
2016 oo
5.2 AAYHELELEY
EHHREZ BRI SRR B T H 5t El
404-3 |Percentage of employees who undergo regular 5.2 Talent
performance and career development evaluations. |recruitment and
training.
BEATHE  BEEREE
Major topic: Occupational health and safety.
GRI3 : X
% 2021 - s A~ ST
HH BT AT I
GRI 3: . 3-3 . . F. ~ Diverse
. Management Policy Material Topic Management
Material workplace.
Topics 2021
i SN SR NI 5.4 {FFE
403-1 |Occupational health and safety management 5.4 Health and
system. safety.
fEEP - B RE S R SR 5.4 [HEFELL 4
403-2 |Hazard identification, risk assessment, and incident |5.4 Health and
investigation. safety.
- 5.4 (B2 4
ros |PEHEEES oo i
- - ’ .4 Health and
Occupational health services.
Bt R safely.
P R A E PN T —
il AT e LI ESH - BIEORE  |o 4 s
Worker participation, consultation, and
2018 403-4 o : ; 5.4 Health and
- communication regarding occupational health and
Occupational safety.
GRI 403 safety.
Health and Safety 54 B
Topic Management 035 |FPIRCRZ 2L TIFHI <4 Health and
Disclosure 2018 Worker training on occupational health and safety. sa;\fety
. 5.4 {FE Bl 4
T fimi
403-6 ) 5.4 Health and
Worker health promotion.
safety.
THTFIRREE B T8 (5 B A B e e et
FHYEE 5.4 (B 4
403-7 |Prevention and mitigation of occupational health 5.4 Health and
and safety impacts directly related to business safety.
activities.
WL e 403-8 |BELemAEH A WA TIEE 5.4 [
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FEEEE 2018 Workers covered by the occupational health and 5.4 Health and
Occupational safety management system. safety.
Health and Safety - . 5.4 [HEEFELZ 4
Topic Management 403-9 o n Et:' Liniuri 5.4 Health and
Disclosure 2018 ccupational injuries. safety.
- e 5.4 {E e 4
403-10 Wi . . 5.4 Health and
Occupational diseases.
safety.
EATHE  BEREREZS
Major topic: Customer health and safety.
GRI3 : X
2021 . - _ ;
EEGLRI 3: BT i 33 oA = . AlEEE
S Management Policy Material Topic Management = -~ Creating value.
Material
Topics 2021
AR SR SR AR R B A 2 e B 3.2 EEmELRS
) E'E%;\; \2016 - 416-1 |Assessment of the impact of product and service 3.2 Products and
GRI 416 c Lt s Health categories on health and safety. services.
ustomer Hea ey ———
puwpeises TR St DR SRR 2 2 BB B [3.2 PEARBUs
DisclosurZ 20?6 - 416-2 |Incidents of non-compliance with health and safety |3.2 Products and
regulations related to products and services. services.
BT i oRI BRI S AW v
Custom topic. Number GRI Standard Disclosure Content Corresponding Section Numgber Omitted/Remarks
*E A TR
Product lifecycle management.
GRI 3
A A
EH T .
Bt L. |[EAEEE = - Al
Product lifecycle Major topic management. = ~ Innovative value.
management
Management policy
* R S AR
Innovative products and services.
GRI 3
BT AR %
EH T - _
Rkl Ly |[EAEEEE = - BIEFE(E
. Major topic management. = ~ Innovative value.
Innovative products and
services

Management policy
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Fifdk — : KEEEETAER] SASB HfidZR
Appendix 2: Sustainability Accounting Standards Board (SASB) Comparison Table.

SR « BT T (R _REAR)

Industry: Electronic components (Technology and Communications_Hardware).

=1

s |7

) Ba et bl SR Hfr 2024 LSBT T e
Revealing | Indicator . . . . . Corresp

. Revealing indicator Unit 2024 disclosure situation ) nu

topic number onding m
section

be

IR E R E ST i
ZEBOR e AP I RN AR R
el EEER BT o N IEE (LR E R
17 R ZEHI -

HEC Technology places great importance on
the ethical conduct of every employee and
has established a legal department as an
internal consultation unit for legal risk
assessments. The company also adheres to
the Responsible Business Alliance (RBA) Code
of Conduct.

FEMPEETH » AN ELIITE &R
ERPEARED ~ ST AR A E R P EK
FHRARUE - TS THHBIEER - FTAE
maf & R E IS R E M A R
TR EK o R SRR » R E L EE
B - PSR E AR E A
an P AN 3 SRR o2 2 AR A E FRMEAR
HEE - TN KA B L S IR E A
COTVEROER ~ BN REAN ~ 8

. N . P > ~, 2 A2 N7e 2 =
S S 7 S B 22 2 e el el
R TeHw. BB AR EZHM  BRERERFUEMZETZ1H 25 7
Product Description of methods to N/A E g )
230a.1 |, . . ,_|Product
safety identify and resolve product Regarding product sales, all of the company's q
data security risks products comply with international Z:rr:/ices

standards in various countries and adhere to
relevant legal regulations and customer
requirements. Product marketing and
labeling are conducted in accordance with
these standards. All products meet safety
impact assessment improvements and
product information and labeling
requirements. The company enforces its
quality management system with the
strictest standards. During the reporting
period, there were no violations of health
and safety regulations or voluntary standards
regarding products throughout their
lifecycle. There were also no incidents
involving violations of product and service
information and labeling regulations, market
communication regulations, or voluntary
standards, nor were there any prohibited or
disputed product sales. Therefore, there
were no penalties imposed for regulatory
violations.
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Taiwan location
1 H ey
Gender Male Female
B 65.22% 34.78%
Management
SN
Technical 43.95% 56.05%
personnel
(VEHE A& (2)Fdig AEFI FRrEET
(3) T £t B T A9 B Al 46.67% | 5333%
TR/ IR R 2 T employees 52 A
(1) Percentage of gender E:@E %”/Ll}ﬂ : %l@%&l} L\ SRR\ g 3 B
E\I%ﬁ:fb and racial/ethnic atio calculation formula: i%%}l[
41\[]@%3@ representation for Eﬁ]\tt(%) Number of male management personnel / Total 55
TC-HW- number of management personnel.
'Empl'oyee 33031 |Management personnel; (2) | Percentage R RUERT Talent
diversity and Percentage of gender and (%) . e recruit
. - . . . Manufacturing plant in China
inclusion racial/ethnic representation T T e ment
for technical personnel; (3) | | and
Percentage of gender and Gender Male Female training
racial/ethnic representation TEE 83.33% 16.67%
for all other employees Ma"f‘{!eme“t
5PN
Technical 50.70% 49.30%
personnel
FrEET
All 52.29% 47.71%
employees
ELBIETE AR BUE G A\ B/ dE g A\ -
Ratio calculation formula:
Number of male management personnel / Total
number of management personnel.
UG A B E P S
IEC 62474 W[EHEYIEHIH
TeHw. |7t Ei5EE%)
410a.1 Percentage of products, Percentage |0% -
' classified by revenue, that (%)
contain IEC 62474 declarable
substances
P EPEAT e[ 2L &5 EPEAT feR{RAY EE m iy Y 65 < 8H/2024 4
KT E R E M E 77 {&5)IIZEE48 =1=63,714,079/ 7,402,013,000
b (FUe A E5TEE(%) |=0.86%
TC-HW-
. Percentage of eligible Percentage |The shipment value of products that meet |-
A dmdE | 410a.2
E;Ei;ét products that meet EPEAT (%) EPEAT criteria / Total revenue of HEC Group
I; i t registration or equivalent in 2024 = 63,714,079 / 7,402,013,000 =
H[O ulc requirements (by revenue) 0.86%
malnzcgyecr:en 4 ENERGY STAR®FELEEH
: B EGIE S (B
S ETSEEOR) |
Percentage of eligible Percentage . -
410a.3 Not applicable
products that meet ENERGY (%)
STAR® standards (by
revenue)
/\ﬂ@ t) ~
SaEEANETHEEY S0
FNEEHE/ 0 .
TC-HW- IEM.Q JEEPETIT Metric ton |-~7EH]
Weight and percentage of . -
410a.4 . (t), Not applicable
discarded products and Percentage
electronic waste recycled (%) &
(o]
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SHEAHN=HEE RBA SRHE R EY
—[&(tier 1)BEERGF (a)FT SOLER R
HELFER ~ (b) e E b (fEr2€ {&3ll  1/1=100%
e 2 ) {1 e A R (P 2 EHE 0%
5 S (RBA) B 58 75 1% it 12 JI8E 0%
(VAP)=L E S 7RI B 40 HE BBl © 5/173=2.89%
Percentage of Tier 1 E4rEL(%) | 0%
TC-HW-  |suppliers, (a) all suppliers, Percentag HEE : 3/144=2.08% )
430a.1 |and (b) high-risk (conflict e (%) Calculation formula = Number of suppliers
minerals) suppliers, that ° certified by RBA / Total number of suppliers
pass the Responsible HEC: 1/1 = 100%
Business Alliance (RBA) LFE: 0%
Validated Assessment OPTIMA: 0%
Program (VAP) or an LFD: 5/173 = 2.89%
s equivalent process FD: 0%
Supply chain WCF: 3/144 = 2.08%
managemen —[& (tier 1){HEFEREHY (1)E
t P SR ik B2 (RBA) B 56 25 1%
SR (VAP) B[ H A2 FP YA
FFEs o DIR(Q2) @QEZER
FFEHM (b)EAth A FFETH
AR A T S 2
(1) Non-compliance rate of
TC-HW- |Tier 1 suppliers in the tE= A ;
430a.2  |Responsible Business Ratio  |Not applicable
Alliance (RBA) Validated
Assessment Program (VAP)
or equivalent process, and;
(2) The corrective action
rate for (a) major non-
conformities and (b) other
non-conformities.
a0 BH ST 3 (5 FH R 8 5 I
NS AN ;
RO | 1y [ AR ESRIES A I 2 SR
Raw material -HW- |Explanation of risk N/A The company does not use conflict minerals |-
traceability 440a.1 managemenfc .measure'.s for as raw materials.
the use of critical conflict
raw materials
JEENFER FERR4RR Efir ETE
Activity indicator Indicator number Unit Explanation
JEE A EE 2 BE AT (pes)
Product output units (pcs)
BEIS 2 7S f(Case) - 835,569
e R A L R _ |Computer peripherals (Case): 835,569
Number of production units by product category| TC-HW-000.A Hi B RO 5 S AU
Quantity (POWER) : 1,837,643
Power supplies and other information
products (POWER): 1,837,643
48t 2,673,212
Total: 2,673,212
FEIRHE A A IR A E] (2 E 48 E) -
51,389.76 S 5 HEIR (4L FEEEIFE 1,897 S5
TR, erwooos | FIIERIR) [AR)
Production equipment location " |Square feet (ft?)|HEC Technology Co., Ltd. (Operations and
R&D Headquarters): 51,389.76 square feet
(Production area: 1,897 square meters)
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B PER M AIRAE © 4,067.28 177
IR (fi 42 72 )

LFE Enterprises Co., Ltd.: 4,067.28 square
feet (No production)

TIHERA AIRAE] © 4,067.28 - 73R
(fiE A 7E)

OPTIMA Co., Ltd.: 4,067.28 square feet (No
production)

(g B B EFARAF 1 129,120 5
HEIR

An Yuan WCEF Electronics Co., Ltd.: 129,120
square feet

FEERBEE T RHCAIRAE] © 802,265.6
RAELN

Dongguan LFD Electronics Technology Co.,
Ltd.: 802,265.6 square feet

[E R TERA TR A ] © 144,614.4 75
HIR

Guangdong FD Machinery Co., Ltd.:
144,614.4 square feet

EA sty A2 2 5 77 b

Percentage of production from owned facilities

TC-HW-000.C

Eo7EE(%)

Percentage (%)

TIPS ~ BRI R (&R R R T L B
i AR RE » DLSAE S RS
HNT(OSP)HYEEH -

From the consumption and inventory table
of FD, LFD, and HEC, extract the finished
goods warehousing amount and the
outsourced processing (OSP) amount for
work-in-progress.

MERE - Rt ELLEI(0SP E4H/ Bk
an A JEE < H)

Convert the amounts to TWD and calculate
the ratio (OSP amount / finished goods
warehousing amount).

MR EIEy -

The calculated ratios are as follows:

1% : 24,362,601 / 367,370,867=7%

FD: 24,362,601 / 367,370,867 = 7%

PR © 641,656,911/ 6,371,426,813=10%
LFD: 641,656,911/ 6,371,426,813 = 10%
&3] : 10,964,525/ 970,445,402=1%

HEC: 10,964,525 / 970,445,402 = 1%

&5t 676,984,037 / 7,709,243,082=9%
Total: 676,984,037 / 7,709,243,082 = 9%
%R HIRINRFENL - HiR 91% &R
BEESTEERE -

9% represents the amount processed by
external vendors, while 91% is produced
and manufactured in owned facilities.
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Appendix Ill: Sustainability Disclosure Indicators - Electronic Components Industry

Total energy consumption,
percentage of purchased
electricity, and renewable
energy usage rate

Quant
ificati
on

(%)
Billion joules,
percentage (%)

Taiwan location: 98.79%;
Purchased electricity percentage at
manufacturing plant in China:
76.99%.

AN EHAT 100%(E 5 8EES] -
HPEER AR - RK=
NN EIRZRKISHER -
The company currently uses 100%
electricity from Taipower and has
not yet adopted renewable

energy. Solar panels are planned
to be installed on the rooftops
within the next three years.

4.4 Energy
saving and
carbon
reduction

H
4 5 i
o,
* 15 EE my 2024 £E 1T WHBIR |Pes
Indicator Unit 2024 disclosure situation .
mb tor comparison | nu
er type mb
er
EEBRETRENE 4,014.34
GJ 5 Hp [ LS R AR AR TR CE &
87,867.34GJ -
Total energy consumption at
Taiwan location: 4,014.34 GJ; Total
energy consumption at
manufacturing plant in China:
87,867.34 GJ.
BRI NEE T 98.79 % 5
JHFERETRAEE - SNEE I H Y BE R MNEEE S 76.99 % - 4.4 FAE R
bR P A AER (S A =R =k | HEEE - 55tk Purchased electricity percentage at|, BHACIR

HHUKE RAEFEKE
Total water intake and total
water consumption

=1k
Quant
ificati
on

TIHAR
(1,000m3)
Cubic meters
(1,000m3)

EEEEL 2024 FHHUKE 4.86
TILJTAR S FE#LiER; 2024 4
HEH/K & 190.89 T2 T AR -
Total water intake at Taiwan
location in 2024: 4.86 thousand
cubic meters; Total water intake at
manufacturing plant in China in
2024: 190.89 thousand cubic
meters.

EEEEL 2024 FHEFKE O T
TIAR HRE#E kg 2024 FEAERE
K& 14.02 TILTTAR

Total water consumption at
Taiwan location in 2024: 0
thousand cubic meters; Total
water consumption at
manufacturing plant in China in
2024: 14.02 thousand cubic
meters.

4.5 /KEH
4.5 Water
management

FiTiEe A2 H EREREY) 2 8 K 0]
WEsrEE

Weight of hazardous waste
generated and recycling
percentage

=1k
Quant
ificati
on

INTE(t) ~
Horth(%)
Metric ton (t),
Percentage (%)

EEIERL 2024 FH EREEY) 2 H
B 0 AE - HEREEY) L
B3Ry 0% -

The weight of hazardous waste at
the Taiwan site in 2024 is 0 tons,
with a recycling percentage of 0%.

4.6 FEEYIE
H

4.6 Waste
management
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& iz 5
* i BE my 2024 £EITEI WHBIR |Pas
Indicator Unit 2024 disclosure situation .
mb tor comparison | nu
er type mb
er
2. PSSR 2024 FHEREY 2
HE 64.67 N HEREYZ
B E 73 EE Ry 0% -
The weight of hazardous waste at
the manufacturing plant in China
in 2024 is 64.67 tons, with a
recycling percentage of 0%.
2024 FEFIFH & B SR IS8 i
KFELRE - PR 0% -
In 2024, HEC Technology, WCF, and FD
had no occupational accident records,
with a rate of 0%.
MERBER S AN TERS > BEMGHH
RRARLE 58 B A B » WTE BRI
) R b == = 195 il PN 2 (3
S SEHIER  ABURLE| IS e B - 2024 2R3 6ls 4 papo
R Quant SR EER(%) | A 1.95% - P
VY |Explanation of occupational ificati Quantity, However, LFD factory experienced siX |5 4 Health and
accident categories, number of on percentage (%) |work-related injury incidents, all of S;afety
cases, and rates which have been investigated and
reviewed according to relevant
regulations. Follow-up improvement
measures have been implemented, and
preventive mechanisms have been
strengthened to reduce the risk of
similar incidents recurring. In 2024,
there were a total of 6 cases, with a rate
of 1.95%.
EmEamAEE 188 - &
WEELNETREYCEHE
PARCHEER 2 H o ER(EE 1) =0 () ~ 2EEEBR - PREEMEER Y 5 .
Disclosure of product lifecycle Quant E5rH(%) 57EE 0% o 4.3 Y E
il management: Including the ificati Metric ton (t) The recycling percentage at the Taiwan [4.3 Material
weight of discarded products on Percentage (%’) operational site and the manufacturing |Management
and electronic waste, and the plant in China is 0%.
recycling percentage (Remarks
1)
(R B bR E A E R )
[ Risk Management Measures for
Critical Materials )
S B B B | L A LR S
B iy i The compa.ny does not . use conflict
7N Description of risk management Qualit I@Fﬁ ml\neraIS |nh|ts raV\{ materlell\s. - -
related to the use of critical ative Not applicable 2. StV BIRER > A% F]
e Descri E AL ) TS REA AT
ption & > DRSS EEeE -

To mitigate the risk of raw material
price fluctuations, the company has
established a stockpile mechanism,
reserving approximately six months'
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& iz 5
5 : . EEE (P
* i BE my 2024 LEIBBIY WHBIR |Pas
Indicator Unit 2024 disclosure situation .
mb tor comparison | nu
er type mb
er
worth of inventory in advance to
reduce the impact of market
volatility.
3. HELERE T SE R R BRI E AR
EEEAERABE - ANEEHE%
EREENG A =K E i AL e -
DIREPRBLERRE -
To address the risk of suppliers being
unable to deliver or going bankrupt
due to climate-related factors, the
company has pre-screened and
maintains three qualified alternative
suppliers to ensure stable supply.
PRI B S 3858 AT s IR (DI AHI A 025 - s
e 2024 4 A FAIL B 15 By I LA
o/ M. = VIR TEHIOREEH | = 21 et 5 . S Jo A
! = = HrAIEEERT T R MAS A ERITRAEM |, & cramiss
Total monetary loss caused by A 2.3 JEHUENE
) . Quant BB In 2024, the company had no legal
T |legal lawsuits related to anti- e . . .. . . 2.3 Regulatory
L ) ificati | Reporting Currency (lawsuits arising from anti-competitive -
competitive behavior . . _ Compliance
. on behavior, antitrust, or monopolistic
regulations .
actions.
JEE i EE & B AL (pes)
Product Output Units (pcs)
B A 1 7 i (Case) © 835,569
THER 2 F THEE B £ Y _. |Computer Peripherals (Case): 835,569
{K%DH*E%JZ %@DB%E E’ft {K%%iﬁﬂﬁxﬁ gl pﬁ . ,\4‘_8/,_\,;_, fj ) X
Main product output by product |Quant . e L E 2 & A L (POWER)
J\ .| It varies by product -
category ificati tvbe 1,837,643
on ype. Power Supplies and Other Information

Products (POWER): 1,837,643
aaxt : 2,673,212
Total: 2,673,212

af 1 EmE TR e R R - FEFR B AHRREREA -
Remark 1: Includes scrap material sold or other recycling treatments, relevant explanations should be
provided.
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Appendix 4: Climate-Related Information of Listed Companies

1 R ERSIITIBY

Climate-Related Information Implementation Status

HH

Item

HEEE

Corresponding Section

HiS
Page
Number

1R B S B S i 3 7 SR (e T o e e LA oy B ST
Describe the board of directors' and management's oversight and governance of
climate-related risks and opportunities.

4.2 AlREEEE R
4.2 Climate Change
Management

2 BUEBH TR 2 SR e B s o 52 A 2 7 S ~ SRR U S (R ~ TR
) -

Explain how the identified climate risks and opportunities impact the company's
business, strategy, and financials (short-term, medium-term, long-term).

4.2 RlEEBEHE
4.2 Climate Change
Management

3. A SR A B R R TR s R

Describe the financial impact of extreme climate events and transition actions.

4.2 RiFEBEHE
4.2 Climate Change
Management

AR R E e 2 Bk ~ B B DR A e B S A R RS b e B A
Explain how the identification, assessment, and management of climate risks
are integrated into the overall risk management framework.

4.2 RlEEBEHE
4.2 Climate Change
Management

5 (o P B o A fA 3 S S8 B e 9114 FERRBAP(E A 2 5 - 280
1%%& TIMTRF R I B
If scenario analysis is used to assess the resilience to climate change risks,
describe the scenarios, parameters, assumptions, analytical factors, and key
financial impacts used.

A R FEE PR R A R b <~ BRUE » SR TE NS
fiéﬁﬁﬂﬁw&éﬂgﬂ&zZ?Eﬁﬁiﬁ oo
If there are transformation plans to manage climate-related risks, explain the
contents of the plans, as well as the indicators and targets used to identify and
manage physical and transition risks.

KRS E

75 S P ER R E (B R & T B - FESR I E AR i e B R
If internal carbon pricing is used as a plannlng tool, explaln the basis for setting
the price.

8.4 H e e SR AR R Eﬁﬂf  JESRBHPT S 2SS ~ U= RAGHIE - HREH
& tfﬁz%fﬂZLFFffk‘ @Fﬁﬁrﬁ?@zﬁiﬁu /%58 (RECs) LLZERIAERA B
= ”\EU%ﬁﬁ?ﬁﬁﬁzmﬁr%’@?%}?&%{iﬁﬁiﬁb/ U (RECs)H & -

If cllmate-related goals are set, describe the activities covered, greenhouse gas
emission scopes, timelines, and progress toward annual targets. If carbon
offsetting or renewable energy certificates (RECs) are used to achieve related
goals, explain the source and amount of the offset reduction or the number of
RECs used.

9.0 % RASHE & (S H TP PR = H AR
2) -

Greenhouse gas inventory and assurance status, along with reduction targets,
strategies, and specific action plans (also filled in sections 1-1 and 1-2).

1 SRS R HAGTTEIET R CGPER 1-1 K 1-

1-1 B —HFEATERER

R E MEEHT

1-1 Recent Two-Year
Company Greenhouse Gas
Inventory and Assurance
Status

o SRR E B R

Hi%)i’aﬁﬁ@ TEIETE
1-2 Greenhouse Gas
Reduction Targets,
Strategies, and Specific
Action Plans

11 R —FEA R ERERE KEEHEY

Recent Two-Year Company Greenhouse Gas Inventory and Assurance Status

1-1-1 R ERAARE
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Greenhouse Gas Inventory Information

AUEHR % RS A T R FERCR (MH CO2e) ~ B HEE (M CO2e/ H & 7T) R &bk & HilH -
Describe the greenhouse gas emissions (tons of CO2e), intensity (tons of CO2e per million), and data coverage for the most recent
two years.
ik E R Sk SRR R BN E 2/ SR
According to the regulations of the Sustainable Development Roadmap for listed companies, at least the following should
be disclosed:
LEPAEMERSIEE 2025 FHLEHAE - 1?2026 FHafRi & & -

The parent company should begin inventorying from 2025 and disclose the inventory information in 2026.
2.5 IS T AFIEE 2026 FHIGEE - 1 2027 TR EEH -

Subsidiaries under the consolidated financial report should begin inventorying from 2026 and disclose the inventory
information in 2027.

IR ARG RIS TEARER (1S0) #E4.2 1S0 14064-1 Jfi = FAGHE S AR TR == RASRR A - B 2022 4L »
FE IR B RN E A E R E RASHER R - St B EERE RIS RBFIUIRN - EkhwE EE @R - BRI
IRE BB - IETE - (BEY - TR E RS A IR AR B E AR A AR AT R A E B E R R E R
RePFIE » BREAZ0 T ¢
HEC Technology has established a greenhouse gas inventory mechanism based on the ISO 14064-1 greenhouse gas inventory
standards issued by the International Organization for Standardization (I1SO). Starting from 2022, the company conducts regular]
annual inventories of greenhouse gas emissions from both the parent company and its subsidiaries, fully monitoring the use and
emissions of greenhouse gases. The data coverage includes HEC Technology, LFE Enterprises, OPTIMA, LFD, FD, and WCF. The
greenhouse gas inventory data for the past two years has been aggregated based on the operational control approach, including
emissions from both the parent company and subsidiary operational sites, as described below:

2023 4F 2024 4F
2023 Year 2024 Year
gl wE
= (4§ COze/ 53218
e HEhEREEE HEE )
(g CO2e) 7T) (4 coze) | PIEMEIBIL)
Emissions Intensity Emissions (ton;nt:fzgga .
(tons of CO2e) | (tons of CO2e | (tons of CO2e) il il
per million NTD e
in revenue)
#HilE— © BEROR = RASHER
Scope 1: Direct Greenhouse Gas 27.4024 19.9767
SPe= Emissions
SAE e - R B
Company Scope 2.: Ir.1direct Greenhouse 476.6310 459.7231
Gas Emissions
/INEt Subtotal 504.0334 479.6998
GO sER | @S B E RESHRK
H=FTH T/ | Scope 1: Direct Greenhouse Gas 1,840.7164 1,459.3941
=) Emissions
All HOlEE ¢ [ RER = RASHE
subsidiaries | Scope 2: Indirect Greenhouse 10,712.2939 8,379.5322
under the Gas Emissions
consolidated
financial /IN&t Subtotal 12,553.0103 9,838.9263
report
4=t Total 13,057.0437 1.6051 10,318.6261 1.3940
2023 £ 2024 4
2023 Year 2024 Year
R e s T
(1 CO2e) (1 CO2e/ %8 (g cO2e) - =
Emissions EHEREE Emissions %Eﬁgg% L)
(tons of CO2e) IL) (tons of CO2e) LSl
(tons of CO2e per
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Intensity million NTD in
(tons of CO2e revenue)
per million NTD
in revenue)
B FiE= « HAME R = ARk
Parent 2 . 221.3051 206.8004
Company Scope 3: Other Indlro.ect.
Greenhouse Gas Emissions
G SR
EFRETA
- RO = AR e
subsidiaries i . 12,987.167 3,280.4619
Scope 3: Other Indirect
unde_r the Greenhouse Gas Emissions
consolidated
financial
report
48=1 Total 13,208.4721 1.6237 3,487.2623 0.4711

FE 1 EEEERE (EE— - BV ERZR AN A S A SEESI Z BEOR ) KeeRE R E (R BIZRERmAES] -
PR R G R R E RAR PR ) REMEEERE (FR= 0 BIHAENEEIEE Z BN - FEEaEIRE R
o AR B EAL A E A SEEH Z B0 ) -

Remark 1: Direct emissions (Scope 1, i.e., emissions directly from sources owned or controlled by the company), energy indirect
emissions (Scope 2, i.e., indirect greenhouse gas emissions from the consumption of purchased electricity, heat, or steam),
and other indirect emissions (Scope 3, i.e., emissions generated by the company’s activities but not related to energy
consumption, and arising from sources owned or controlled by other companies).

FE 2 0 R E AR REEH R EE R R EEE - EREEEF G T LA SRS Rk E S E R ERNE

CTREATEERNE) B 4R 1565 2 THUEFTERZRE - MR EE G aEieeE -

Remark 2: The scope of direct emissions and energy indirect emissions data should be handled according to the schedule specified
in Article 4-1, Paragraph 2 of the Taiwan Stock Exchange’s "Operational Procedures for Listed Companies to Prepare and
File Sustainability Reports" (hereinafter referred to as the Procedures), while information on other indirect emissions may
be disclosed voluntarily.

B3 R E A ARAR I OB fEREZHLA (International Organization for Standardization, ISO ) #7577 1SO 14064-1 o

Remark 3: Greenhouse gas inventory standard: ISO 14064-1 issued by the International Organization for Standardization (ISO).

FE 4 REREHHNE C BEEEFESE ChEFaErt) stRZ 8 -

Remark 4: Greenhouse gas emissions intensity is calculated using revenue (in million NTD).

FE 5 - &SRR IS BEL (EIIRH - Z5EE - 08 R - BES - ) TR SR EERENE
i 2 SRR (H & TR TR 2 FAE - 2023 4 @ 8,134.733 » 2024 4 © 7,402.013 ©

Remark 5: As the data coverage primarily focuses on Taiwan-based sites (HEC Technology, LFE Enterprises, OPTIMA, LFD, WCF,
FD), organizational-specific metrics are based on the consolidated financial statements' revenue (million NTD). 2023:
8,134.733, 2024: 7,402.013.

5E 6 M7 2023 GF 2 FESEEE ¢ Y 2023 ORE RS E 2 = EEEAERN ESG S E R TIRIER > MU HEIEA
2024 - ESG FRETEHEITEHT -

Remarks 6: Updated historical data for 2023: As the third-party verification results for the 2023 greenhouse gas inventory were
completed after the publication of the ESG report, historical data was updated in the 2024 ESG report.

1-1-2) = RABTEE R
Greenhouse Gas Assurance Information

BRI WA E IR » EEMEEHE - e - EREAREEER -

Describe the assurance status for the most recent two years, including the scope of assurance, the assurance provider, the

assurance standards, and the assurance opinion.

{EFIRHY H 2021 2275 150 14064-1:2018 Ji = FACHE SR ETH T MR E RESERE - REE=J785 5 i 2022
ALK 1S0 14064-1:2018 Ji & FRSHE S TR = RIS & - KHE=77E - BBEeEgHIEm " Ll biEAE
K S EE IS ARIE] | B - AN ETHEHRIA 2028 SR RERS A EIEEE © SAR GOS0 500 = AR & BLaEs
(FEIE - AAEITHEHR 2027 FR AR AT 2 RERGEE » W0 2029 FEl & fiek A F 2 = RA T
STHEIE -

HEC Technology has been conducting self-conducted greenhouse gas inventories based on the ISO 14064-1:2018 standard
since 2021, without third-party verification. Starting from 2022, the company has been following the ISO 14064-1:2018 standard
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for greenhouse gas inventories, which are now verified by a third party. However, according to the "Sustainable Development
Roadmap for Listed and OTC Companies" set by the Financial Supervisory Commission, the company plans to complete assurance
for the parent company's individual inventory by 2028. Regarding the greenhouse gas inventories and verification for subsidiaries
under the consolidated financial statements, the company plans to complete the greenhouse gas inventories for these subsidiaries
by 2027 and complete the assurance for these subsidiaries by 2029.
FE 1 FEIRAIEEIRAS 4 R 155 3 THAUE P e IF A2 P -
Remark 1: The schedule should be handled according to the provisions set forth in Article 4-1, Paragraph 3 of the "Operational
Procedures for Listed Companies to Prepare and File Sustainability Reports."
i 2 EEHRBEN G EEE S LSRG AERA S K EIE AN REEEHEEE E P0G TE 2 kKBS EHEEHE
TETERARLE -
Remark 2: The assurance provider should comply with the relevant regulations for sustainability report assurance providers
established by the Taiwan Stock Exchange Corporation and the Taiwan Over-the-Counter Securities Exchange.
12 R=REREERE - RIS ABTEETS
Greenhouse Gas Reduction Targets, Strategies, and Specific Action Plans
AU % RS E B R S R B - RIS R B RS TEIE T B E B ERIE Y -
Describe the baseline year for greenhouse gas reduction, the corresponding data, reduction targets, strategies, specific action
plans, and progress towards achieving the reduction targets.
=R E B
Greenhouse Gas Reduction Targets
[sETREE HiE]
[Energy Reduction Targets]
fEFIREY - BEE
HEC Technology, WCF:
® FUHIHME(1-3 ) : DB R 3% - HitEias iR LED A -
Short-term Target (1-3 years): Reduce electricity usage by 3%, implement energy-saving measures, and replace lighting
with LED fixtures.
®  HIHM(3-7 F) DB E 10% » IR 300 WEZE I ZAE 0 A VRF ZEiEE SR 2250 1 -
Medium-term Target (3-7 years): Reduce electricity usage by 10%, replace 300 tons of air conditioning systems, and use
VRF (Variable Refrigerant Flow) air conditioning systems.
o EHIHME MBI EEMELIRERS - MEERIGRER B E HARER - EHET) 24 -
Long-term Target: Promote smart grids and energy storage systems, install solar panels for renewable energy purchases,
and achieve carbon neutrality for the electricity system.
(FEBUBE BiE]
[Emission Reduction Targets]
(B LL 2024 - Ry ELAEAE
HEC Technology (2024 as the baseline year):
® HHAEM ¢ 5 FNIED 3% = RASHER -
Short-term Target: Reduce greenhouse gas emissions by 3% within 5 years.
® HHAHEME © 2030 FAIED 15%H 6 2 FASHEL ©
Medium-term Target: Reduce greenhouse gas emissions by 15% by 2030.
o RHEME : 2050 FRi& S EBEENR = RESHIUAE -
Long-term Target: Achieve net-zero greenhouse gas emissions at all operational sites by 2050.
{EE DL 2021 4 Ry AR AT
WCF (2021 as the baseline year):
®  FREME A GHRERRRL T o AR R o B DIREEIE 30% » SRR EER E RIS HEIUR D 1%
Continuously implement energy-saving and carbon reduction technologies, upgrade production equipment, and reduce
carbon emissions by 30%, with a 1% annual reduction in greenhouse gas emissions per unit of output.
® 2024 L SERATH G R T AE R ERIR A - 2027 FERFTA & FERFE T/ 5] 150 14064-1 3 & EGES
By 2024, complete greenhouse gas inventories for all consolidated subsidiaries, and complete 1ISO 14064-1 verification
for all consolidated subsidiaries by 2027.
[5E7R ~ HEBURE HER]
[Energy and Emission Reduction Targets]
SRE#DL 2019 A Ry BRAEAE
LFD (2019 as the baseline year):
®  JHIAHIT(2020-2025 4F) * EEEHEEERER) 13%
Short-term Target (2020-2025): Reduce carbon emissions per unit of output by 13%.
® HHIT(2030 4F) * BrRFERAEFERD 25% -

Medium-term Target (2030): Reduce carbon emissions per unit of output by 25%.
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®  RINEE(2060 £F) : EEFRRAI -

Long-term Target (2060): Achieve carbon neutrality.

Greenhouse Gas Reduction Strategies and Specific Action Plans

(&5 S T AE A Ef AR TR B SR #E LUR D RETRUMAE - AR E RIS R AR TEE Es 10 (4.4 BRAEIRAER ] SRR

R -

HEC Group has established energy-saving and carbon reduction policies to reduce energy consumption. Detailed reduction

strategies and specific action plans are provided in the [4.4 Energy-Saving and Carbon Reduction] section.

2024 FHREERIFL

2024 Reduction Achievement Status

{EIIRR - ZEE -

HEC Technology, WCF:

o EHESNENEAE - MHEERIEHINMERHERE - BT E BEIRER RS -
Regularly monitor electricity usage, install dedicated meters on high-energy-consuming equipment, and record data as a
basis for evaluating energy-saving effectiveness.

& HEHREFRSRE  HRHEAHURETRERR - DIBF R RECURE -
Identify significant emission sources through greenhouse gas inventories and implement reduction measures, using
annual inventory results as a basis for evaluating effectiveness.

LFD:

® 2024 FFEAfFEHAEFERL ARG 18.8% » 2020-2025 [S]LL 2019 4 BEHIEIEE 57% -
In 2024, energy consumption per unit of output increased by 18.8% compared to last year. From 2020-2025, cumulative
emission reductions compared to 2019 amounted to 57%.

FE 1 BRAEERNES 4 R 155 4 THFUE P eI -

Remark 1: The schedule should be handled according to the provisions set forth in Article 4-1, Paragraph 4 of the "Operational
Procedures for Listed Companies to Prepare and File Sustainability Reports."

FE2 ¢ BEEEFE L DA Gl SRR B FIRORATEERNESS 4 2 155 2 TAFUE » EAN%H 100 (F7T
DU EZ /NS FERS 2025 458K 2024 FEEG OIS 2 A& - BUECEE Ry 2024 4 > (A S CERATT A FFA
s BE - BRI FEERAEE » SRR Y IR G U —FE B E R P EE L -

Remark 2: The baseline year should be the year in which the greenhouse gas inventory for the consolidated financial report
boundary is completed. For example, according to the provisions of Article 4-1, Paragraph 2 of these procedures,
companies with a capital of over NT$10 billion should complete the inventory for the 2024 consolidated financial report
by 2025, thus making 2024 the baseline year. If the company has already completed the inventory for the consolidated
financial report earlier, that earlier year may be used as the baseline year. Additionally, the data for the baseline year
can be calculated using either a single year's data or an average over multiple years.
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Appendix 5: External Certifications

bsi. ® &

Certificate of Registration

SECURITY SYSTEM -

Thisisto eriy that:  Compucase Enterpeise Co, L1,
0. 225, Ln, 54, Sex. 2, AHo Rd.
Anan Bst.

Tonan Gty
705032
Tatwen

Hoids Conifcse No: 15 799121

and operates
270012022 for the foloind scpe:

§3§
|

ot one: 31207
Expiry Date: 2026-12-06
bt

..making excellence a habit”

s AN A
<« ) Responsible Business Alliance
Ny s | Ay Gy

Recagnition that
Compucase Enterprise Co., Lid.

No. 225, Lane 54, An Ho Road, Section 2, Tainan, Taiwan, 709
Ohinese Tajpe

Complefed the RBA Validated Audit Process, achieving SILVER

Status without any priority findings. eaming a score of 175.1

Validated Audit Report. VAR 20240702.T#.03A01.1
Audit date: uty 02, 2024
Centificate issue date: Juty 31, 2024
Expiration date: Juy 03, 2026

RobartF Ledarsr
0. REA

o

S it jﬁ&
COMPUCASE ENTERPRISE CO,, LTD.

0 25 Lo 4 e 2. Ao 4, T, 0 T
LT pe e —

180 saur201s

ot g vt

b St i ol

ISO/IEC 2700i:2022

RBA

1SO 9001:2015

Ce rtiffi cate
o
Appointment

No. UA 50605312-0001

‘The Applicant

Compucase Enterprise Co., Ltd.
225, Lane 54, An Ho Road Sec. 2

Taiwan
hes been appointed as a sultable CT Stage 1 Testing Laboratory for the standard(s)
IEC 60950-1

IEC 62368-1
(restricted to specific clauses. Refer 1o Audi report)

1SOMEC 17025 as wll a5 the rules oullined in OD-2048
bya TOV nd audor.

Assessment Report No. 11016587 012
B Lo e I
12 months, at the discretion of TOV Rhe

6 . \ NNational Certification Body
‘é‘ W & s

/' Gia ira ¥ Stoelto

Date of ssue: 17 October 2023

/A TOVRheinland*
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QUALITY MANAGEMENT SYSTEM
CERTIFICATE

This is o Cortlfy that the QUALITY MANAGEMENT SYSTEM of

Loyalty Founder Enterprise Co., Ltd

Registared Address: Room 101, No. 70, Qing»l Section, Qingzhang Road, Qingsd Tawn,
Dongguan Gity, Guangdong Province:

Audit Addross: Room 101, No. 70, Qingxi Seciion, Qingzhang Road, Oingi Town,
Dongguan Gity, Guangdong Province, China

GBIT 19001-2016 idt 1ISO9001:2015

for the zoape ot

Manufacture of compuler peripheral accossorias (mmpuler metal case
injection molding products

Coder 11314

Cutotntumby: WAz

Unfies Soual Crecll Cacee D144 1900735016687 b o

il Carifutice: Divm: LR o T
=

st Carstication Managar

Suvebrce tuFmalaet | Tl

Cartnzoe s Dot 31 0 2023 Cerstiem Exply D32 28

UNTRISY
KENRT
FERML TRYHRAH
- RARARS: o1t

W R AR nm 705 101 %

P45 TATF 16949:2016 BBk ¥ 2246 RbRvtE

Wi

SBIPIEAE SRIECF. S0 EE, YRR
(4045 8. 3 P ahitit)
o, -

ISO 9001 (- 37)
1SO 9001 (Chinese)

1SO 9001 (3 7)
1SO 9001 (English)

IATF 16949(-H37)
IATF 16949 (Chinese)
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Certificate of Registration

s certicate has been swarded to

LOYALTY FOUNDER ENTERPRISE CO., (D.G.) LTD

Room 101, No.70, Qingxi Section, Qingzhang Road, Qingxi Town, Dongguan City,
‘Guangdong Province, China

IATF 16949:2016

The scope of activies covered by this cortificae s defined below.

Rolling Parts,
3)
ot e 1SEYAORSME
e o e P
Smodmsioetonn [R— [Rr——
e warser
102523 1 P '
Aetucn ot o ngnalcotmcae e s Sceme s
Aray 220 10 Febeuary 1033 Seanss

B R e ————

IATF 16949(Z )
IATF 16949 (English)

H BB AR RAEUE
REARBATHEARAT
B R G RTINS RREL 105 101 %
A ARSI WK 70 % 101 %

KFRWRRCMEL WA CertiCloation BFR. W

GBIT 24001-2016 idt 1ISO14001:2015 57

wEnm

BRI CRBN SRR 8) MR
e 1710

W G norzmz
AR, 91613000108
moxmmam m2ieney

awewnns (T ) o)

EHEREM 221031
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ISO 14001 (537)
1SO 14001 (Chinese)

NOA

ENVIRONMENTAL MANAGEMENT
SYSTEM CERTIFICATE

SYSTEM of

Loyalty Founder En(erprlse Co., Ltd
Qingxl Town,

101, No. 70,
Dongguan City, Guangdang Province

Autit Address: Room 101, No. 70, Qingsi Section, Qingzhang Road, Qingxi Town,
Dongguan City. Guangdong Province, China

GBIT 24001-2016 idt 1ISO14001:2015

for e scope o
facture Mmuter peripheral accessories (computer metal case
Mo 'ond injection molding products)
CCode 17:16)
Crtcam Wb —
Ui Soce Cradk Code $UA1SXTIR0108ETH
vt Cartibzaticn Oue: @ Aup 2022

s nnpmie (Simel) (2mm) ()

@ ‘cmmm’
Plesn s the 08 cate
SRy

Canfcae Exciry Date 01 Ausy. 2025

Cortiicam tnun Onte: $1 04t 2023

1SO 14001(3E7)
1SO 14001 (English)

e T

ittt e e b b b b b T e

LRBEERRAR

CBHECRH TS 2140 0T

R RELERERIMEES

(R SRSKE) I
HIES
RERW R TREAHMAR
SEBULRREL/ R I CH: S800735018691)

FEREMC TR A IS UG R TR R 70 9 101 %
AR TR R R AL 70 % 101 ¥

A 2 2R A R AT At
GB/T45001-2020/ 15045001 : 2018

WHEKRUEGH:
IREUNARS CRBIRMA RN R) GG RAXEEES)
TR 19402 ) o4 H

% N WEFR, 2245128 2 8

CERA) M. 208 o © H

@ CNAS Cio........

e e e e e T T T T
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SHANGHAI SAILWAY Cl ICATION CO.,LTD.
Tham 41, Bl 21, 0 90, & o

OCCUPATIONAL HEALTH SAFETY MANAGEMENT
SYSTEM CERTIFICATE

Conificute Nusber. SW2SHGIIRIM

This is to Certify that Health & Safety System of
Loyalty Founder Enterprise Company Limited
Onguzaion Code'Unified Socsal Credit Code: 91441900735016687TH

Registracion Address:Room 101, No.70, Qngxi Sectiom, Qingzhang Road, Qingxi Town,
Dongguan City, Guangdong Provines, PR China
Production/Business Address:-Room 101, No,70, Qingxi Section. Qingzhang Road, Qingxi
Town, Doagguse City, Guangdong Province, PR.China
Has boen Audited to Conform to the Following Occupational Health & Safety
Management System Standard:
GB/T45001-202011S045001:2018

r.. the Scpe of Registtin:

Injection nuuu rnd-en) 20 Reluted Management Activities.

Date of eital: s 04, 2019
Dt of Issve: Dee 27, 202¢
Date of Expiry: Feb (), X%

@ ENAS
NP L

bbb e e e e T T T T
N e e e

et e e e e L T T

b e L L L LT

s AN ; : ;
<« p Responsible Business Alliance
N v 7 Advancing Sustanabiity Globaty
Recognition that
Loyalty Founder Enterprise / Axxion Group Corporation
No.70 Qingxi Scction,Qingzhang Road,QingXi Town, DongGuan City, GuangDong province,
China DangGuan City, GuangDang province, China, DongGuan, GuangDong, 523661

China

Completed the RBA Validated Assessment Program, achieving SILVER Status
without any priority findings. earning a score of 181.5

Validated Audit Report: - VAR-20240722-CN-0SA01-5
Audit date:
Certificate issue date:  August 9, 2024

Espiration date: July 24, 2026

ST

Robert . Lederer
CEO, RBA

1SO 45001($37)
1SO 45001 (Chinese)

ISO 45001 (3 37)
1SO 45001 (English)

RBA
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MANAGEMENT SYSTEM o
FRARBEEE CERTIFICATE B R RIS

e — Tinves e Jaevan ova - 2270038 can HesLom wamn

ot S frer e 20240 o 27 2717217 AQRGENATS Dovkia 150 XA 08 - 227RIR 80
wwn
h ” Ay A R3] This is to certify that the management system of )
; e
47 330H 07 46 1 % 48 1 258593 1 14t QFpglrzggiHea!&hfare EI}n‘c[.ao AN #HiEs
o " No. 859, ingguo R, Taoyuan Dist, Taoyuan , k3
RESTAIMEENX and the sites as appendix 7 #K%ﬁ FR2> 3]
& M0 F AN R 0 E PSSR
ARERARES: has been found to conform to the Quality Management System standard: [ T P RS L3
1SO 9001:2015 / CNS 12681:2016 4% 1SO 9001:2015 / CNS 12681:2016
AETTRARARS
SN THRRE®: This certificate is valid for the following scope: 1SO 13485:2016
2 Design, Manufacture, Sales and Servicing of Electrical Equipment
B, &R/ ;".ﬁ“: & A TWE, KRR, DELIEINA including Medical Beds, Long Term/Home Care Products, Adjustable =
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1SO 9001:2015(137) 1SO 9001:2015(F%7) ISO 13485:2016(51 )
ISO 9001:2015 (Chinese) ISO 9001:2015 (English) ISO 13485:2016 (Chinese)
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This Is to ceriy that the management system of

Optima Healthcare Inc. D bl [ e

11F, No. 859, Jingguo Rd., Taoyuan Dist., Taoyuan City 330, Taiwan — [ ——— [

and the sites as mentioned in the appendix accompanying this certficate Lx S o W T e I i e T B
ST IR [Ty e LY

has been found to conform to the Quality Management System standard: e ey [er— ) [ S —————

1SO 13485:2016 il by 0L o 0 ) ] o RS s, L1 o A o 4 0T R ol T oy 5

This certificate s valid for the following scope: g T, bl ek i

Design, Manufacture, Servicing, Sales and Distribution of Hospital Beds, Home Care Beds - — e * 15k el g
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1SO 13485:2016 (English)
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China National Mandatory Product
Certification Certificate
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ERM: C1636060830106 3 99
Certificate Ko

# SO E R k’l.#i:ﬂ'wi@%lﬁ - .
Lo RTERERNALE tnt@»uw:m, RERFADTF
Th aptcaion adn o psraton ol Pric

P Sy M (2 s o cortfcsion o s Decats f o e aton e soms
(R RER CUT T 3 T 60577160
ot icnt o form Mo

B EhFRASRSBSE

2ARE  RERNETFHRARAARMS RS

48 o 90 | R 24

8504, 40, 9100774

YRLH  MATRRAR

RXLH SVITCHING POVER SUPPLY
alioh mee
o K 450 BY
A‘M’Z’x\ CGR BSY-450, NEC-BS 4500 F 2 &
#ARIRA : ONSI3438 (954-80) - ONS14336-1 (99F K sHR
Sundris 7| R 10285
LSRR (S I0ELT 0 ELRABILUL)
9N|u YERE 106 W R
‘lIhL .;Im 1
W e 1 (G
A Ll
s
AR RS L8N

1A S 2
motkRARLME LS e el LU L LR
MRS ETRRCELARIR LU AER1N 1D
£ ARl ) BN

1) hmEAAR

IEC SYSTEM FOR MUTUAL RECOGNITION OF TEST CERTIFICATES FOR ELECTRICAL EQUIP
EE) CB SCHEM:

CB TEST CERTIFICATE

Product eiuching Foves Tupply

Narme and address of the aopécant
e

Sompucase Tverpesae co

; B =
Narre and ackdress ofthe mamdacturer p

Narma and adoress of the tacory See sdeiaiomal pagels)
S st e v s Gl 3

Ratngs and principal charactaristics Spon el ve sha vese 1o

Trademack (i any) he

Customer’s Tes

' Focitty (CTF Stage used

Woda!/Type Ret.
Akitons nformaton 1 acescry ay
o130 b3 roported on pago 2

Asarpecf e ot wae osad a0
wth

found k
shom e Tst Rt R, N whih
Torms part of i Cer s o

This CB Test Carfcato ia issued by the Nationsi Corificstion Body

I¥ Baetaizng vapas 1t

/A TOVRheinland® & —

sy

e 2020-11-23 Siarsture: Dipl.-Tng. Th. Illing

Ref. No. VINO135A2023
Page: 10f 1

VERIFICATION OF COMPLIANCE

Issue Date: June 02, 2023
Applicant ompucase Enterprise Co., Lid
Address: 225 Lane 4. oo, Sec. 2 Taan 00, Tarman
Manufscturer: Enterprize Co., Lid
Address: o e i Rose o5 2. Taman 708, Tawan
Product: ‘Suwitching Power Supply
Brand Name/Trade Mark:  heo
MedelType: HEC-520UATFX(53V280W)

i Mode(s): HECSEOUATXES001), HEO STOUATEX
Avehcatle Stondards A11: 2020, Clas:

S o0t032 200
EN 81000-3.3: 2013
EN 55035: 2017+A1
IEC 81000-4-2: 2008, [EC 8100043: 2020,
IEC 01000442012, [EC 8100045 2014+A1: 2017,
IEC §1000-4-8: 2013+C1: 2015, IEC $1000-4-8: 2000,
IEC 81000-4-11; 2020+ 1: 2020+C2: 2022

Test Laboratory: Complance Cerbfication Serviess Inc.

No. 188, Ln 623, See. 3, Zhongzheng Re.. Rende Dist Tainan City.
77017, Taiwan

Test Report No. : TMTINZ304000535NE, dated on June 02, 2023

Conslusion:
Basad upon 3 review of the Test Repor(s). the tested sample of the product
ofthe

Note: product and in conjunction
it tas reportas detaled above

Authorised Signatory:

FM-023A-R08

e i s ey

1 it s e i o e Conay,

- ‘ 8 88, mpr . D, T O, 1 T A 708 208 238 860
o it s s .

BSIM

CB

CE
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Cce

VERIFICATION OF COMPLIANCE

This Verification of Compliance is hereby issued to the product

designated helow.
Product Switching Power Supply
Model HEC-S20UA-TFX(SBVIS0W)
Data Applies To HEC-S20UA-TFX(S3V360W), HEC-500UA-TFX.
Brand hec
Applicant Compucase Enterprise Co, Lid.

225, Lane 54, An Ho Road, Sec. 2, Tainan 709, Taiwan
Mamufacturer Compucase Enterprise Co., Ltd.

25, Lane 54, An Ho Road. Sec. 2, Trinan 709, Taiwan
Applicable Standard(s) EN 55032 2012+AC: 2013, Class B

EN 610003-2: 2014

Nl Sats

EN 2010

EC 610004 2: 2008
IEC 61000-4-3: 2010
IEC 61000-4-4: 2012
IEC 61000-4-5: 2014
IEC 61000-4-6: 2013
IEC 61000-4-8: 2009
IEC 61000-4-11: 2004

Reference No TIG1006NOLE
Test Laboratory. Compliance Certification Services Inc, (Tainan Lab.)
.8, Tiucengling, Ximhua Dist,, Trinan City 712, Tafwan (R.0.C)

This device has been tested and found to comply with the stated standard(s), which
is(are) required by the Couneil Directive of 2014/30/EU. The test resulis are
indicatedin the 10 the tested

the reporte—

et
Jeter a7 Assistant Manager

Tatnan Lab.
Date: November 17, 2016

=

SGS

Test Report No.: SDHL1804005084FT Date: Aug 20, 2016 Page 1015
QINGDAC AODE PRECISION INSTRUMENT CO., LTD
NO.17 ZHEJANG ROAD BEIGUAN INDUSTRIAL PARK JAQZHOU CITY.
SHANDONG PAOVINGE 266309 P.R.CHINA
of the cient as:

‘Sample Description GAS SPAING
SGS Rl No. © GZHL1G04013838FT
Style / hem No. © GAS SPAING CLASSS 1.525
‘Sample Recating Date. Apr.13, 2016

Augos, 2016

5 15 of ANSUBIFMA X5.1 2011 (1. imes of 10a0s) PASS

‘Signad for and on berat of
Shunge Brencn
SGS-CSTC Co., Lid.

Variaco 1a 535 Geoup (535 541

Certificate RS

Certificate ne. s ‘

{ CU 72205126 01

Manstacturing Plant

rise Co., Ltd

“Cilent Welareneer Evan Chen

Conified Prodoct:  SWItehing Power Supply Ticemme Fee - Unlis

Model Des

-xwx1, HEC-750TC-XLx1
)

contd

Date of Issue
(day/malyr)
10/12/2020

CE

SGS-class4 QPQ

cTUVus

AL  20201112-0009

(&

VERIFICATION OF COMPLIANCE
7nis Verification of Compitance Is nerety sued to the below named company. T7e
st por ly identified i this raport

Technical Standard: FCC 47 CFR PART 15 SUBPART B AND ANSI C63.4: 2014
ISED ICES-003 Issue 6: Jan. 2016+updated: Apr. 2016

GwImII Information
Compucase Enterprise Co., Lud.
225, Lane 54, An Ho Road. Sec. 2, Tainan 709, Tarwan.

Maaufachaer Compucase Enterprise Co., Led.

225, Lane 34, An Ho Road. Sec. 2. Tainan 709, Taiwan
Product Description
EUT Descripion:  Switching Power Supply
Model Number HEC-S0UATFX(S3V280W)
Data Applies To HEC-520UA. TFX(33V360W), HEC-SO0UA.TFX
Brand Name hec

Loy Nu: - ComplinceCrtfcation Soices . Tonen Lab)
ucengling, Xinhua Dict, Tainan City 712, Taiwan (RO.C.)
Tel: ~856-6-5502201 ~856-6-5502202
s dov i acardance
With the messurement procaturesspeciied i the Standards & Specifiations lisied
a0ove and as indicated in the measurement rport number: T161006N01-D

(
~ NG
Jeter Wu | Assistant Manager

Tainan Lab.
Date: November 09, 2016

=

Caneiance can

HHAE AW (02 A2

FAFAARF A
Confirmation Letter of Declaration

XU102133-20005A

Loyalty Founder Enterprise Co.,(D.G)LTD Huizhou branch

Gpplicant)

5 2745, 1at, Hechang East 4th Road, Zhongkai hi-tech Zone. Huizhou
(Address) 516008, F

AFY: AHReE ‘W{*?ﬂ‘l
(Product)

712 99: RPS0146

(3asic Model

)
SR (Series Mode:

7] = : 100-240 V~, 47-63 Hz, 10-5 A (DC O/P: +5 V/20 A, +33 V/24 A,
:x!:,{f)m G e L YRR L P Ay M Mt

LAIB: K 00950-12011-12)
(Standard)
ERanE xR 9ER
A=31A9: Loyalty Founder Enterprise Co.,(D.G)LTD Huizhou branch
AZ 5| $4:2-4F, 1ot Hechang Esst 41h Road, Zhongkai hi-tech Zone
Huizhou 516006, P
o AFAT 2

TONEE U SUAE U AN, RRLAY, T 2, DALY L QUL ) QBT
We issie this Confirmation Leter of Delarstion of the Safety Confirmatian fo the abore
with Artick 28(1), 26(3), 29

B4 B,
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Appendix 6: Third-Party Independent Assurance Statement
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Third-Party Independent Assurance Statement - Chinese Version
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Third-Party Independent Assurance Statement - English Version

Independent
Assurance Statement

COMPUCASE ENTERPRISE CO., LTD. 2024 SUSTAINABILITY REPORT

The AFNOR GROUP was established in 1926. We are the National Standardization Body of Frasce,
@ permanent council member in 1SO and one of the leading certification bodies in the world. This
assurance work was carried out by AFNOR ASIA LTD,, a subsidliary of AFNOR GROUP. Al the
‘members of the verification team bave professional backgrounds and have accepted AA1000 AS, AFAQ
26000, 1SO 9001, IS0 14001, 1O 14064, 1SO 45001, SO 50001, and other sustainability-related
intemationa! stendard trainings. Al assigned verifiers have been approved as the lead auditors or verifiers.
AFNOR ASIA LTD. (hercinafier referred to as AFNOR ASIA) and COMPUCASE ENTERPRISE €O,
LID. (hercinafler referred 10 & COMPUCASE) are independent entities. Except for the contents
described in this independent assurance statcment, AFNOR ASIA is not involved in the preparation
y report of COMPUCASE

process of the sustainal
RESPONSIBILTIES

COMPUCASE is responsible for reporting its cconomie, environ
activities and performanc

atal, and social operating
in Taiwan and oversea operating locations in its sustainab

roport
(bercinatier referred 1o as “the Repart”) in accordance with the declared sustainability reporting
standards.

AFNOR ASIA is responsible for providing an independent assurance statement to COMPUCASE
and its stakeholders in accordance with the deseribed scope and method. This statement s for
'COMPUCASE use only and is not responsible for any other purpose.

SCOPE AND CRITERIA
The assurance scope of the agreement between COMPUCASE and AFNOR ASIA includes:
The scope of assumnce operation is consisten! with the scope disclosed in the “COMPUCASE
ENTERPRISE CO., LID. 2024 SUSTAINABILITY REPORT”
2. AFNOR ASIA performs assurance operation scconding to the Type 1 assurance of the AAIGOD
assurance standard (v3), reviewing and evaluatina COMPUCASE's compliance with the AA1000
AcsountAbility Principles (2018).

. The sssurance operation includes reviewinz and evaluating COMPUCASE's materiality assessment
and relevant processes, systems and controls and available performance
compliance with the following reporiing criteria:
®  GRI Standands.

formation, & well as

®  Task Force on Climate-related Financis
®  Sustainability Accouniing Standards Board Stendards

Disclosures

afnor

METHODOLOG
@ ‘The Report s reported in accordince with the GRT Standards, and the content of the Report is
reviewed for compliance with the GRI Standards for general disclosure and specific toic disclosure.

® ‘The verification team interviewed relevant persannel to confirm the communication and response
mechunism for stakeholders, the materiality assessment and the decision-making process for material
topies. bat did ot directly contact external stakeholders

. data and information relaied 1o the preparation of the Report were verified by the

® Ihe process of reviewing organizational cutpus, collecting and managing quaitetive and
quantitative data disclosed in reports based on a sempling pian.

® By interviewing the responsidle personnel of each group, examining and reviewing the relevent

documents, materials and information, the ver

team cvaluated the rcasonablencss of the
sources of supporting maverials and evidence for the conten's of the Report.
CONCLUSION
4 AA1000 Accountability Principles
Inclusivity
COMPUCASE his coasistently engaged with stakeholéers and established material sustairability
topics, de

loping and implementing responsible and sirategic responses fo sustainability. The Report
fairly reports and discloses environmental, social, and governance information, supporting the
organization’s response 1o various stakeholder concems and demonstraing concret action of the

COMPUCASE has established a material topics decision-making process with reference to relevant
intemational reporting standards to i 1 topics that are critical to its operational performance
and the lives of its stakeholders, and t reflect the organization's pricrities for handling material topics in
the Repart. The Report has revealed th impact of maierial topics and i content of minagement piass,
showing the specif on's i ion of the materiality pri
Responsivencss

COMPUCASE has disclosed economic. governance, environmental, and soc
its Report, enabling stakcholders to understand the company's governance and manegement performance.
In the future, the organi levant reporting requirements, regularly monitor,
measure and compile through intemal manegement systems, and disclose compleie and valuable
information to respond to stakeholders d reporting requirements.

ify maes

ple.

nformation through

can continue t

ASSURANCE LEVEL

n accordance with the AAI000 Assurance Standard (13), we verified this assurance statement
conesponding 1o & moderate level. The scope and methods are i described in this statement.

For and on behalf of AFNOR

= AA1000
- Licensed Report
000-84/V3-0QVCA

P

Dr. August Teai

The Directar for Certification and Assessment

Aug07.2025

Verification team: Wen Yi Yen (Lead Verifier), Chun-Jen Juan (Nerifier),

R Tusan Towen
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