
A
nnua

l R
e

p
o

rt 2024
E

C
O

M
A

T
E

 H
O

LD
IN

G
S

 B
E

R
H

A
D

 (R
egistration N

o. 202001036445 (1392766-X
))

ECOMATE HOLDINGS BERHAD
(Registration No. 202001036445 (1392766-X))
(Incorporated in Malaysia under the Companies Act 2016)

Annual Report 
2024





2
3
4
5
6

10
16
19 

27
65
76
80
84
85

Overview

Corporate Structure

Corporate Information  

Corporate Milestone

Media Highlights

Profile of Directors 

Key Senior Managements’ Profile 

Chairman Statement & Management  
Discussion and Analysis Statement 

Sustainability Statement 

Corporate Governance Overview Statement 

Audit and Risk Management Committee Report

Statement on Risk Management and Internal Control 

Additional Compliance Information 

Statement of Directors’ Responsibility

Contents
86

144
145
148
152 

Financial Statements 

List of Properties 

Analysis of Shareholdings 

Notice of Annual General Meeting 

Statement Accompanying Notice of  
Annual General Meeting

Form of Proxy



2

E
C

O
M

A
TE

 H
O

LD
IN

G
S 

B
E

R
H

A
D

 (R
eg

is
tr

at
io

n 
N

o
. 2

02
00

10
36

44
5 

(1
39

27
66

-X
))

Overview

CORPORATE PROFILE

Ecomate Holdings Berhad (“Ecomate Holdings” or the “the Company”) was incorporated in Malaysia on 11 November 
2020 under the Company Act 2016 as a private limited company. Subsequently, our Company was converted to a 
public limited company on 15 December 2020. Ecomate Holdings was incorporated as a special purpose vehicle to 
facilitate the listing of its wholly-owned subsidiary, Ecomate Sdn. Bhd. (“Ecomate”). Ecomate Holdings had successfully 
listed its shares on the ACE Market of Bursa Malaysia Securities Berhad (“Bursa Securities”) on 8 November 2021, and 
subsequently transferred to the Main Market of Bursa Securities on 7 July 2023.

Ecomate Holdings through its wholly-owned subsidiary, Ecomate is principally engaged in the production of ready-to-
assemble (“RTA”) furniture products, where it undertakes design and development, production as well as marketing 
and sales of living room furniture, bedroom furniture as well as other types of furniture, which may be tailored to our 
customer’s specifications.

RTA also known as flat pack furniture is a form of furniture that requires customer to assemble. The separate components 
are packed for sale in cartons which also contain assembly instructions and hardware. Ecomate has a diversified network 
of customers from over 30 countries comprising distributors, wholesalers, retailers and e-commerce sellers.

Presently, the Company’s manufacturing plants are all located in Kawasan Perindustrian Bukit Bakri, Muar, Johor. The 
close vicinity of all plants enables the Company to facilitate administrative control and to have better control over 
production costs as well as quality of their products, leading to greater efficiency, economic of scale and quicker time-
to-market.
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ECOMATE HOLDINGS BERHAD
Investment holdings and provision of 

management services

Manufacturing of furniture and 
furniture parts

ECOMATE SDN. BHD.

100%

Corporate Structure
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Corporate Information

BOARD OF DIRECTORS

TAN SRI DATUK HUSSIN BIN HAJI ISMAIL		
Independent Non-Executive Chairman

JASON KOH JIAN HUI
Managing Director

KOH CHENG HUAT
Executive Director

DATUK LEE CHING YONG
Independent Non-Executive Director

LIM YIK HUI		
Independent Non-Executive Director

LIM MAY WAN			
Independent Non-Executive Director

AUDIT AND RISK 
MANAGEMENT 
COMMITTEE

Lim Yik Hui (Chairwoman)
Lim May Wan (Member) 
Datuk Lee Ching Yong (Member)

NOMINATING 
COMMITTEE

Lim May Wan (Chairwoman) 
Datuk Lee Ching Yong (Member)
Lim Yik Hui (Member)

REMUNERATION 
COMMITTEE

Datuk Lee Ching Yong (Chairman)
Lim May Wan (Member) 
Lim Yik Hui (Member)

COMPANY SECRETARIES

Ng Mei Wan (MIA 28862)
SSM PC No. 201908000801

Tan Hui Khim (LS 0009936)
SSM PC No. 201908000859

REGISTERED OFFICE

No. 7 (1st Floor), Jalan Pesta 1/1
Taman Tun Dr. Ismail 1
Jalan Bakri, 84000 Muar, Johor
Telephone number : +606-954 1705
Fax number : +606-954 1707
Email address : lsca-muar@lsca.com.my

 
HEAD OFFICE

Lot PTD 7274
Kawasan Perindustrian Bakri Batu 7 ½
Jalan Bakri, 84200 Muar, Johor
Telephone number : +606-986 8558/8668
Fax number : +606-986 8787
Email address : info@ecomate.com.my
Website : www.ecomate.com.my

AUDITORS

Crowe Malaysia PLT 
201906000005
(LLP0018817-LCA) & AF 1018
Chartered Accountants
No. 8, Jalan Pesta 1/1
Taman Tun Dr. Ismail 1
Jalan Bakri, 84000 Muar, Johor
Telephone number : +606-952 4328
Fax number : +606-952 7328

PRINCIPAL BANKERS

Alliance Bank Berhad
AmBank Islamic Berhad
HSBC Amanah Malaysia Berhad
HSBC Bank Malaysia Berhad
OCBC Bank Berhad
Public Bank Berhad
United Overseas Bank (Malaysia) Berhad

SHARE REGISTRAR AND 
ISSUING HOUSE

Aldpro Corporate Services Sdn. Bhd.
202101043817 (1444117-M)
B-21-1, Level 21, Tower B
Northpoint Mid Valley City
No. 1, Medan Syed Putra Utara 
59200 Kuala Lumpur
Telephone number : +603-9770 2200
Fax number : +603-9770 2239
Email address : admin@aldpro.com.my

STOCK EXCHANGE LISTING

Main Market of the Bursa Malaysia
Securities Berhad
Stock Name : ECOMATE
Stock Code : 0239
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Corporate Milestone

2016
•	 Incorporation of Ecomate and commencement of operations in Factory A
•	 Launched living room range of furniture products
•	 Participate in its first ever international furniture fair trade fair in Shanghai, China 

to showcase our RTA furniture products
•	 Secured first local sales and export sales to Singapore, Australia and New Zealand

2017
•	 Expanded to bedroom range of furniture products
•	 Secured orders from customers in USA, Belgium, India, Saudi Arabia and South 

Africa 

2018
•	 Secured orders from customers in Chile, France, Middle East and Spain
•	 Expanded production area of Factory A
•	 Commercialised operations in Factory B

2019
•	 Acquired 4 parcels of leasehold land in Muar Furniture Park, Johor

2020
•	 Ecomate was certified compliant to IS0 9001:2015 by VE International Certification 

Group of Companies
•	 Incorporation of Ecomate Holdings

2021
•	 Ecomate was certified compliant to IS0 9001:2015 by ACM-CCAS Limited
•	 Ecomate Holdings was successfully listed on the ACE Market of Bursa Securities 

on 8 November 2021 with its share price opening at 68 sen or 35 sen above its 
issue price of 33 sen

2022
•	 Ecomate become one of the Sedex member. Being a Sedex member helps to 

make our business and supply chain more sustainable
•	 Ecomate Holdings was complied with the Bumiputera Equity Condition

2023
•	 Ecomate Holdings was successfully transferred of its shares from ACE Market to 

Main Market of Bursa Securities on 7 July 2023
•	 Acquired 1 parcel of leasehold land in Muar Furniture Park, Johor
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Media Highlights

ACE Market-listed Ecomate proposes transfer to Main
Market

By  Izzul Ikram / theedgemarkets.com 08 Feb 2023, 07:20 pm

KUALA LUMPUR (Feb 8): After spending over a year listed on the ACE Market
of Bursa Malaysia, Ecomate Holdings Bhd eyes a move to the Main Market.

In a bourse filing on Wednesday (Feb 8), the Muar-based ready-to-assemble
furniture maker proposed a transfer to the Main Market to enhance the
company’s prestige and reputation, as well as promote its corporate image.

“Ecomate was listed at a market capitalisation of RM115.5 million (on Nov 8,
2021). As at Feb 7, 2023, the market capitalisation of the company is
approximately RM256 million, reflecting investors’ confidence and acceptance
of the group’s business and operational model. 

“As such, the board considers the proposed transfer to be timely and beneficial
to the group’s future growth and its ability to raise funds for future expansion,”

Updated - 07:22 pm

5/20/24, 4:42 PM ACE Market-listed Ecomate proposes transfer to Main Market

https://theedgemalaysia.com/node/654456 1/3
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Ecomate ambil alih tanah Success Style
berharga RM3.63 juta di Muar
Oleh NOR AZAN FITRI AHMAD HIDZIR
azan@dagangnews.com (mailto:azan@dagangnews.com)
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5/20/24, 5:42 PM Ecomate ambil alih tanah Success Style berharga RM3.63 juta di Muar | DagangNews

https://www.dagangnews.com/article/ecomate-ambil-alih-tanah-success-style-berharga-rm363-juta-di-muar-33890#google_vignette 1/8

KUALA LUMPUR 10 Jan - Ecomate Holdings Berhad menerusi Ecomate Sdn. Bhd. memeterai
perjanjian jual beli (SPA) dengan Success Style Sdn. Bhd. bagi mengambil alih lot tanah bernilai
RM3.63 juta di Muar, Johor.

 
Pengambilalihan itu melibatkan tanah kosong seluas 1.2 hektar Jalan Bakri, Muar.

 
Kumpulan itu dalam satu makluman kepada Bursa Malaysia berkata, pengambilalihan itu adalah
bagi memenuhi aktiviti pengeluaran yang akan menjadi sebahagian daripada rancangan

pengembangan perniagaan berterusan mereka.
 

Katanya, semua kilang pembuatan kumpulan terletak di dalam kawasan itu dan ia memudahkan
kawalan pentadbiran ke atas kos pengeluaran serta kualiti produk selain dapat menjimatkan
masa penghantaran ke pasaran. 

 
"Pengambilalihan itu memudahkan pemindahan kumpulan ke Taman Perabot Muar, selaras

dengan aspirasi kerajaan negeri bagi pembangunan teratur dan pertumbuhan industri perabot di
Muar," katanya.
 

5/20/24, 5:42 PM Ecomate ambil alih tanah Success Style berharga RM3.63 juta di Muar | DagangNews

https://www.dagangnews.com/article/ecomate-ambil-alih-tanah-success-style-berharga-rm363-juta-di-muar-33890#google_vignette 2/8
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Media Highlights
(Cont’d)
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Edge Weekly

Ecomate on acquisition trail

By  Liew Jia Teng / The Edge Malaysia

Koh: We also do not discount the possibility of going downstream into the furniture retail market, although it is not our immediate priority. (Photo by
Ecomate)

This article first appeared in The Edge Malaysia Weekly on June 5, 2023 - June 11, 2023

JOHOR-based ready-to-assemble (RTA) home furniture specialist Ecomate Holdings Bhd, which is in the midst of
migrating from the ACE Market to the Main Market, is now eyeing merger and acquisition (M&A) opportunities as it
seeks inorganic growth.

Ecomate co-founder and managing director Jason Koh Jian Hui acknowledges that the company has been relying
solely on organic growth since it was founded in 2016. This could change in the coming years, though.

“We are on the prowl for M&A. Our company is on the lookout to acquire assets or businesses that are related to
the furniture industry. For instance, our main raw materials are chipboard and medium-density fibreboard (MDF),
so Ecomate might be going upstream by acquiring a chipboard company,” Koh tells The Edge in an interview.

According to him, about 56% of Ecomate’s fibreboard is sourced from Mieco Chipboard Bhd, a Main Market-listed
particleboard company with a total annual production capacity of more than one million cubic metres from multiple
manufacturing plants across Pahang and Negeri Sembilan.

“Imagine if Ecomate bought into a chipboard company that is a profitable entity … Not only would we gain
additional earnings, but also some cost savings. When chipboard is in high demand, we could even ask this
company to prioritise serving our needs because we would not only be its client, but also its shareholder,” Koh
explains.

13 Jun 2023, 04:00 pm

5/20/24, 3:48 PM Ecomate on acquisition trail

https://theedgemalaysia.com/node/669983 1/4
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TAN SRI DATUK HUSSIN 
BIN HAJI ISMAIL
Independent Non-Executive Chairman

	 Age	 :	71 Years Old

	 Gender	 :	Male

	 Nationality	 : 	Malaysian

	 Length of service : 3 years 6 months

	 Board meeting attendance : 5/5

Profile of Directors

Tan Sri Datuk Hussin Bin Haji Ismail was appointed to the Board on 21 December 2020.

Tan Sri Datuk Hussin Bin Haji Ismail graduated with a Diploma in Police Science from University Kebangsaan Malaysia 
in 1998. He subsequently obtained a Master of Occupational Safety and Health Risk Management from Open 
University Malaysia in 2016.

Tan Sri Datuk Hussin Bin Haji Ismail began his career in the Royal Malaysia Police (“RMP”) in 1971. During his tenure 
with RMP for over 39 years, he held various positions including Head of Special Branch of Perlis (1989-1992) and 
Officer in Charge of Police District of Shah Alam (2000-2002). 

In 2002 he was appointed as the Head of Special Branch of Perak before taking on the position of Chief of Police for 
Terengganu in 2004. In 2006, he was appointed as the Chief of Police for Johor. In 2008 he was made the Director 
of Internal Security and Public Order Department in Bukit Aman. Subsequently, he was promoted to the rank of 
Deputy Inspector General (“DIG”) in 2010 before his retirement in 2011. As DIG, his key responsibilities included 
assisting the Inspector General of Police (“IGP”) in the process of achieving the vision, missions and objectives of the 
RMP. While holding the position of DIG, he also worked closely with the IGP in formulating policies and the guiding 
principles in ensuring the preservation of peace and security of the nation.  

He is presently an Independent Non-Executive Chairman of SKP Resources Berhad and Independent Non-Executive 
Director of EP Manufacturing Bhd. Tan Sri Datuk Hussin Bin Haji Ismail was previously the Chairman of Koperasi Polis 
DiRaja Malaysia (2016-2018). Currently, he is the Deputy Chairman of Yayasan Pengaman Malaysia. 

He holds directorship in several private companies.

He has no family relationship with any Director or major shareholder of the Company.
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JASON KOH JIAN HUI
Managing Director

	 Age	 :	32 Years Old

	 Gender	 :	Male

	 Nationality	 : 	Malaysian

	 Length of service : 3 years 7 months

	 Board meeting attendance : 5/5

Profile of Directors
(Cont’d)

Jason Koh Jian Hui was appointed to the Board on 11 November 2020. He is responsible for setting the strategic 
direction for the Group and overseeing the overall operations of the Group. He also leads the marketing and sales 
efforts, including maintaining business relationships with the customers. 

Jason Koh Jian Hui completed his education and obtained an International General Certificate of Secondary 
Education from Melaka International School in 2011. 

Upon completing his studies, Jason Koh Jian Hui joined Kerapjaya Development Sdn. Bhd., a property developer 
which was his family business, as a director in 2011. He built his experience supporting his family through participation 
in business development and oversaw the completion of residential and commercial property development projects 
in Muar. He ceased active participation in the company in 2016 when he co-founded ESB with his cousin, Koh Cheng 
Huat. 

Notwithstanding his past experience not being in furniture industry, he has accumulated useful general business 
management skill sets through his involvement in property development business. As a businessman, he was 
instrumental in growing Ecomate’s furniture business into its current state.

He does not hold any directorship in any other public listed companies.

He holds directorship in several private companies.
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Koh Cheng Huat was appointed to the Board on 11 November 2020. He is responsible for managing the design and 
development as well as production operations of the Group. 

Koh Cheng Huat completed Penilaian Menengah Rendah in Sekolah Menengah Bakri in 1993. He has more than 20 
years of experience in the furniture industry involving design and development, production as well as marketing and 
sales of furniture products. 

In 1993, Koh Cheng Huat started his career as an apprentice in Yang Ah Kang & Sons Pte Ltd, a Singapore-based 
custom-made furniture and interior fittings company. In 1996, he returned to Malaysia and ventured into business 
with a business partner. During the period from 1996 to 2014, he pursued the following business ventures with the 
same business partner: 

(i)	 In 1996, he co-founded and became a partner at Chin Decoration and Interior Design, which was involved 
in interior design, where he was responsible for project management of renovation works undertaken by the 
firm for its clients. Chin Decoration and Interior Design ceased operations in 1998 and the partnership was 
subsequently terminated in 2001;

(ii)	 In 1998, he co-founded and was appointed as a director of Surplus Creations Sdn. Bhd., a MDF furniture 
production company. As director, he oversaw product design and development as well as production activities. 
Surplus Creations Sdn. Bhd. primarily produced furniture for the local market. The company ceased operations 
in 2006, and was subsequently dissolved in 2017;

(iii)	 In 2001, he co-founded and became a partner at Surplus Furniture Enterprise, which was involved in the business 
of spray painting of furniture products. The business ceased operations in 2006;

(iv)	 In 2006, he co-founded and was appointed as director of Jian Gian Industries (M) Sdn. Bhd., a chipboard furniture 
manufacturer where he oversaw product design and development as well as production activities; and

(v)	 In 2009, he co-founded and was appointed as director of Timber Art Design Sdn. Bhd., a chipboard furniture 
manufacturer, to focus primarily on the export markets. He was responsible for product design and development 
as well as production activities. 

In 2014, he disposed his equity in Jian Gian Industries (M) Sdn. Bhd. and Timber Art Design Sdn. Bhd. to his business 
partner and another individual, and ceased being a director in these companies.

In 2015, he founded and was appointed as director of De Wings Sports Gallery Sdn. Bhd., a retailer of sports 
equipment. The company ceased operations in 2018.   

In 2016, Koh Cheng Huat and his cousin, Jason Koh Jian Hui, incorporated ESB to pursue opportunities in the 
furniture production business.

He does not hold any directorship in any other public listed companies.

He holds directorship in several private companies.

Profile of Directors
(Cont’d)

KOH CHENG HUAT
Executive Director

	 Age	 :	47 Years Old

	 Gender	 :	Male

	 Nationality	 : 	Malaysian

	 Length of service : 3 years 7 months

	 Board meeting attendance : 5/5
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Datuk Lee Ching Yong was appointed to the Board on 21 December 2020. He is also the Chairman of our 
Remuneration Committee and a member of our Audit and Risk Management Committee and Nominating 
Committee.

Datuk Lee Ching Yong graduated with a Bachelor of Laws from the University of Malaya in 2001. In the same year, he 
commenced studies for his Master of Laws and completed a thesis titled “Towards a Single Competition Legislation 
for Malaysia”. He was awarded the Master of Laws in 2005 from the University of Malaya.

Datuk Lee Ching Yong began his career upon graduation in 2001 as a pupil in EH Lim Lee & Partners where he 
supported the legal team in providing legal advice to clients of the firm. In March 2002, he was admitted as an 
advocate and solicitor of the High Court of Malaya upon completion of his pupillage. He subsequently joined PC 
Low & Co in 2002 as paralegal. He has also contributed to the publication of a book entitled “Remedi-Remedi Bagi 
Kemungkiran Kontrak Di Malaysia (Remedies For Breaches of Contracts in Malaysia)” authored by Cheong May 
Fong, which was published in 2004.  

In 2004, he founded Chris Lee & Partners, a legal firm based in Muar, in which he has since been actively practicing 
law as Partner. As Partner, he is responsible for leading the firm and providing strategic direction. 

Concurrently with his legal practice, he was appointed as Special Officer to the Chief Minister of Johor from 2008 to 
2013 and was instrumental in supporting the Chief Minister of Johor in attending to issues faced by the population 
of Muar. In 2014, he was appointed as Muar Town Councilor, a position he held until 2018 and thereafter he returned 
to practice under his legal firm, Chris Lee & Partners to this day. 

He does not hold any directorship in any other public listed companies.

He holds directorship in several private companies.

He has no family relationship with any Director or major shareholder of the Company.

DATUK LEE CHING YONG
Independent Non-Executive Director

	 Age	 :	48 Years Old

	 Gender	 :	Male

	 Nationality	 : 	Malaysian

	 Length of service : 3 years 6 months

	 Board meeting attendance : 5/5

Profile of Directors
(Cont’d)
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LIM YIK HUI
Independent Non-Executive Director

	 Age	 :	46 Years Old

	 Gender	 :	Female

	 Nationality	 : 	Malaysian

	 Length of service : 3 years 6 months

	 Board meeting attendance : 5/5

Lim Yik Hui was appointed to the Board on 21 December 2020. She is also the Chairwoman of our Audit and Risk 
Management Committee and a member of our Nominating Committee and Remuneration Committee.

Lim Yik Hui graduated with a Bachelor of Business in Accounting from Charles Sturt University, Australia in 2000. In 
2004, she was registered as a member of Certified Practising Accountant (Australia) and was also registered as a 
member of the Malaysian Institute of Accountants.

Lim Yik Hui began her career upon graduation in 2000 as an audit assistant at Ng & Co where she supported the 
audit team in carrying out audit assignments. She then joined Mustapha Khoo & Co in 2001 as an audit assistant 
where she participated in audit assignments carried out by the firm. She left Mustapha Khoo & Co in 2007 as an 
audit supervisor and subsequently joined SC Lim, Ng & Co as Audit Assistant Manager where she led a team of 
auditors on audit assignments for clients across various industries. In 2009, she joined Nam Cheong Dockyard Sdn. 
Bhd., a wholly owned subsidiary of Nam Cheong Limited listed on the Mainboard of Singapore Exchange (SGX), as 
Corporate Accountant. Her responsibilities comprised preparing consolidated financial statements, quarterly and 
annual results as well as financial result of annual reports. She also oversees all accounting functions of the company, 
including liaising with external parties such as auditors, tax agents, local authorities and statutory bodies. Since 2019, 
her job function was realigned to oversee group operational finance and tax matters of Nam Cheong group as a 
result of the group’s business expansion.

She does not hold any directorship in any other public or private companies.

She has no family relationship with any Director or major shareholder of the Company.

Profile of Directors
(Cont’d)
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Additional Information
Conflict of Interest
Save and except for Jason Koh Jian Hui, none of the 
Directors has any conflict of interest with the Company.

Conviction for Offence
None of the Directors has any convictions for offences 
within the past 5 years (other than traffic offences).

LIM MAY WAN
Independent Non-Executive Director 

	 Age	 :	49 Years Old

	 Gender	 :	Female

	 Nationality	 : 	Malaysian

	 Length of service : 1 year

	 Board meeting attendance : 3/3

Lim May Wan was appointed to the Board on 9 June 2023. She is a member of the ICDM since December 2021. 
She is also the Chairwoman of our Nominating Committee and a member of our Audit and Risk Management 
Committee and Remuneration Committee. 

Lim May Wan obtained a Diploma in Accounting from RIMA College in December 1993. She was admitted as an 
Associate of the Chartered Institute of Management Accountants, UK (“CIMA”) in September 2002, where she 
became a Chartered Management Accountant. She is a Chartered Accountant and has been a member of the MIA 
since July 2018. 

In May 1995, she started her career as a Management Trainee in Universal Cable (M) Bhd and was promoted to 
Financial Analyst in November 1995. She resigned in May 1996 to further pursue her studies as a management 
accountant under CIMA. She joined Teknion Furniture Systems (M) Sdn. Bhd. in August 1998 as a Financial Analyst, 
where she was exposed to financial forecasting, auditing, administration responsibilities and taxation computation. 
She left in April 1999 and joined Teletron Industries Sdn. Bhd. as a Cost Accountant where she was involved in cost 
cutting measures by analysing process flow and components cost of the company. 

Later, she joined Tunku Abdul Rahman College (Johore Branch Campus) as a full-time lecturer in August 2001, where 
she gave lectures on accounting subjects before leaving in January 2003. She founded Excel Edu2003 Sdn. Bhd. in 
February 2003, an educational centre. 

In April 2012, she sold Excel Edu2003 Sdn. Bhd. and has been actively involved in community and charity work. She 
joined Befrienders Muar in March 2014 and subsequently Friends of Befrienders in 2018, a non-profit organisation 
providing emotional support. 

She is presently an Independent Non-Executive Director of Seng Fong Holdings Berhad and Topvision Eye Specialist 
Berhad. 

She does not hold any directorship in any other private companies. 

She has no family relationship with any Director or major shareholder of the Company.

Profile of Directors
(Cont’d)
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Key Senior Managements’ Profile

TEI KWEE LAN

Tei Kwee Lan, a Malaysian, female, aged 44, is our General Manager. She supports our Executive Director in overseeing 
the finance, human resource and administration as well as logistics functions of our Group. She has more than 20 years 
of experience in the furniture industry.

She obtained a London Chamber of Commerce and Industry (LCCI) certificate from Tey Commercial College, Muar,  
in 2000. 

She began her career in 2000 in Muar Cigarettes Distribution Sdn. Bhd., a distributor of tobacco products, where she 
briefly worked as a general clerk undertaking administration works, clerical works as well as inventory monitoring. In 
the same year, she joined Chuanheng Furniture Products Sdn. Bhd., a furniture manufacturing company, as an Accounts 
Executive overseeing and processing accounting entries, cash flow and payroll matters. In 2006, she joined Feng Yuan 
Industries Sdn. Bhd., a furniture manufacturing company, as an Accounts Executive overseeing and processing accounting 
entries, cash flow and payroll matters. She subsequently joined GET Furniture Sdn. Bhd., a furniture trading company, 
as an Accounts Executive in 2011. As an Accounts Executive, her role included supporting the finance department in 
performing accounting entries, preparing bank reconciliation, handling the accounts and performing month end closings. 
She left GET Furniture Sdn. Bhd. in July 2015. She did not take up employment between August 2015 and March 2016. 

She joined Ecomate as Accounts and Administrative Manager in April 2016. As one of our pioneer key senior management, 
her role encompasses overseeing human resource and logistics. She was subsequently promoted to the position of 
General Manager in August 2020. Tei Kwee Lan is the spouse of Koh Cheng Huat. 

She does not hold any Shares and is not deemed interested in the shareholdings of Koh Cheng Huat by virtue of Section 
8 of the Act and as she is not a Director, Section 59 of the Act is not applicable.

She does not hold any directorship in any other public or private companies.

YAU CHWAN SHY

Yau Chwan Shy, a Malaysian, female, aged 46, is our Chief Financial Officer. She is responsible for the overall finance and 
accounting functions of our Group. She has 8 years of experience in the furniture industry.

She graduated from the University of Malaya with a Bachelor of Accounting in 2002. She became a member of the 
Malaysian Institute of Accountants in July 2020. She has more than 10 years of experience in the fields of finance and 
accounting. 

She began her career upon graduation at Thong and Associates in 2002 as an Audit Assistant where she supported the 
firm’s auditors in carrying out audit assignments on clients of the firm. Upon leaving Thong and Associates in March 
2004, she joined SC Lim & Co in April 2004 as an Audit Assistant before being promoted to Audit Senior in February 
2007, during which she was exposed to audit engagements for clients in various industries. In December 2007, she left 
SC Lim & Co and subsequently joined Home Upholstery Industries Sdn. Bhd. in January 2008 as an Accountant, where 
she oversaw the accounting functions of the company and was involved in the listing of its holding company, namely 
Homeritz Corporation Berhad. She was attached to Home Upholstery Industries Sdn. Bhd. until October 2013. She was 
not in employment from November 2013 until August 2017 due to family commitments.

In September 2017, she co-founded and was appointed director of Wawasan Sukses Sdn. Bhd., a laundry and dry-
cleaning business. Subsequently in November 2017, she also co-founded a gymnasium partnership business, Tangkak 
Fitness. Together with her business partners, she was involved in the daily management and operations of these 2 
businesses since their incorporation until July 2020. Since commencement of employment in Ecomate in August 2020 as 
Chief Financial Officer, she is no longer actively involved in the daily management and operations of these 2 businesses 
and therefore her contribution to our Group will not be affected. Before she joined us, our finance department was 
overseen by Ms Tei Kwee Lan who was supported by 2 accounts staff.

She does not hold any directorship in any other public listed companies.

She has no family relationship with any Director or major shareholder of the Company.
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Key Senior Managements’ Profile
(Cont’d)

TEY FOO YEE

Tey Foo Yee, a Malaysian, male, aged 46, is our Factory Manager. He is responsible for managing the daily operations of 
our production activities, including our quality control efforts. He has more than 20 years of experience in the furniture 
industry.

He graduated from Stamford College in 2000 with a Bachelor of Arts in International Business Administration. 

He began his career upon graduation in January 2001 in Kimble Furniture Corporation (M) Sdn. Bhd., a furniture 
manufacturing company, as a Marketing Executive where he was involved in promoting the company’s furniture products. 
In May 2001, he joined T.A. Furniture Industries Sdn. Bhd. as Production Supervisor monitoring the packing activities 
of the company’s office furniture products. In 2005, his responsibilities were expanded to include overseeing boring 
activities. In 2014, he was promoted to Assistant Production Manager and he was then tasked with the responsibility of 
overseeing furniture production activities in one of the company’s factories. 
  
He left T.A. Furniture Industries Sdn. Bhd. and joined Ecomate in June 2017 as Production Executive and was promoted 
to Operations Manager in September 2017. He was subsequently promoted to Factory Manager in July 2020. 

He does not hold any directorship in any other public or private companies. 

He has no family relationship with any Director or major shareholder of the Company.

TAN MEI HWA

Tan Mei Hwa, a Malaysian, female, aged 34, is our Purchasing Manager. She is responsible for managing our procurement 
activities and maintaining business relationships with our suppliers. She has more than 10 years of experience in the 
furniture industry.

She left school during her Form 3 education at Sekolah Menengah Kebangsaan Tun Dr. Ismail, Muar, in 2006. She did 
not take up employment until 2010.

She began her career in 2010 as an Accounts Assistant at Poh Huat Furniture Industries (M) Sdn. Bhd., a furniture 
manufacturing company. As Accounts Assistant, she was involved in the processing of supplier invoices and recording 
of supplier payments. After a brief stint at Poh Huat Furniture Industries (M) Sdn. Bhd., she joined Li Ding Furniture 
Enterprise, a furniture manufacturing subcontractor, in the same year as a general clerk where she was responsible for 
clerical tasks. In 2013, she joined Synergy Wood Products Sdn. Bhd., a furniture parts manufacturer, as a Purchasing 
Assistant where she supported the purchasing department in monitoring inventory, ordering supplies and scheduling raw 
material deliveries. She then joined Masmi Wood Sdn. Bhd., a rubberwood furniture manufacturing company, in 2014 as 
a general clerk and was responsible for managing and processing purchasing, accounts and payments documentation. 
Between May and August 2017, she briefly joined VS Concept Furniture Sdn. Bhd., a furniture manufacturing company, 
as a Purchasing Executive and was tasked to manage the purchasing of raw materials.

She joined Ecomate in August 2017 as Purchasing Executive where she was tasked to identify and source for quotations 
from existing and potential suppliers. She was promoted to the position of Purchasing Manager in July 2020.   

She does not hold any directorship in any other public or private companies.

She has no family relationship with any Director or major shareholder of the Company.
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Key Senior Managements’ Profile
(Cont’d)

M. FAROUK BIN ABDULLAH

M. Farouk Bin Abdullah, a Malaysian, male, aged 49, is the Group’s Quality Control Assistant Manager. He has more than  
20 years of experience in the furniture industry.

M. Farouk Bin Abdullah graduated with a Bachelor of Accounting from Universiti Putra Malaysia in 1999. 

M. Farouk Bin Abdullah began his career upon graduation in 2000 as a Production Assistant at T.A. Furniture Industries 
Sdn. Bhd. where he was responsible for coordinating production workflow activities to meet sales orders. He was 
promoted to Production Control and Raw Material Executive in 2007 where he was tasked to manage the department 
as well as oversee and coordinate production schedules for furniture manufacturing. He was subsequently promoted to 
Production Planner in 2016 where he then began focusing on ISO matters, including documentation control as well as 
performing ISO audit on production activities.

Upon leaving T.A. Furniture Industries Sdn. Bhd., M. Farouk Abdullah joined ESB in May 2019 as ISO and Document 
Controller and he was also tasked to spearhead the adoption of 5S Kaizen concept, a Japanese-based workplace 
organisation method, in production activities. He was promoted to Quality Control Assistant Manager in November 
2020, where he oversees the QC processes conducted by the QC team during the pre-production, production and 
post-production stage respectively to ensure that the standards of quality of Ecomate’s products meet the specifications 
before packing and shipment to its customers.

He does not hold any directorship in any other public or private companies.

He has no family relationship with any Director or major shareholder of the Company.

Additional Information
Conflict of Interest
None of the Key Senior Management has any conflict 
of interest with the Company.

Conviction for Offence
None of the Key Senior Management has any 
convictions for offences within the past 5 years (other 
than traffic offences).
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Chairman Statement & Management 
Discussion and Analysis Statement

1.	 OVERVIEW OF OUR GROUP’S BUSINESS AND OPERATIONS

We are one of the leading home furniture manufacturers in Malaysia. We are principally involved in the production of 
ready-to-assemble furniture products, where we undertake design and development, production as well as marketing 
and sales of living room furniture, bedroom furniture as well as other types of furniture, which may be tailored to our 
customer’s specification.  

Our ready-to-assemble furniture products comprise of:

DEAR VALUED SHAREHOLDERS,
On behalf of our Board of Directors (“Board”), it is my pleasure to present to you the Annual 
Report and Audited Financial Statements of Ecomate Holdings Berhad and its subsidiary (“the 
Group”) for the financial year ended (“FYE”) 29 February 2024. 

Console tables, coffee tables, multi-function cabinets, shoe 
cabinets, side tables and television cabinets.

LIVING ROOM FURNITURE   

Bar and wine cabinets, dining tables and kitchen cabinets
 

OTHER FURNITURE

Bed frames, book shelves, drawer chests, dressing tables, 
night stands, wardrobes and writing tables

BEDROOM FURNITURE 
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Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)

1.	 OVERVIEW OF OUR GROUP’S BUSINESS AND OPERATIONS (CONT’D)

All of the Group’s products are tailor-made according to customers’ specifications, and exported to more than  
30 countries across 6 continents - Asia, Europe, North America, Australasia, Africa and South America.

Our customers are primarily distributors, wholesalers, retailers and e-commerce sellers. We focus on the export market as 
it provides us access to a larger number of customers globally. This also reduces our reliance on certain market or country 
and allows us to diversify our business across multiple markets and countries.

To date, Ecomate Sdn. Bhd. with two facilities – Factory A and Factory B (together with a warehouse), operate six 
production lines with a total annual production capacity of 475,200 units of furniture. Presently, our Group’s manufacturing 
plants are all located in Kawasan Perindustrian Bukit Bakri, Muar, Johor. The close vicinity of all plants enables our Group 
to facilitate administrative control and to have better control over our production costs as well as quality of our products, 
leading to greater efficiency, economic of scale and quicker time-to-market.

2.	 FINANCIAL PERFORMANCE REVIEW

Financial Year Ended		 2020	 2021	 2022	 2023	 2024
28/29 February (“FYE”)	 RM’000	 RM’000	 RM’000	 RM’000	 RM’000

Revenue 	       				       42,398 	          56,342 	          58,717 	 51,374	 47,233
	
Profit before tax 	         	    6,642 	          10,120 	            8,571 	 8,183	 3,132

Profit after tax 	           	  5,827 	            8,520 	            7,092 	 6,168	 1,508

Shareholders’ equity 	         	   8,470 	          11,990 	          32,686 	 43,472	 43,190

Net profit attributable to equity holders 	           5,827 	            8,520 	            7,092 	 6,168	 1,508

Weighted average number of shares  
	 in issue (‘000)* 	      	   301,000 	        301,000 	        316,170 	 351,495	 358,026

Basic earnings per share (sen)* 	              1.94 	 2.83	 2.24	 1.75	 0.42
	

* 	 Basic earnings per share was calculated based on weighted average number of shares in issue of 301,000,000 ordinary shares as 
at 28 February 2021. For comparative purpose, the basic earnings per share of the Group for the financial years 2020 to 2021 
have been retrospectively adjusted to reflect the acquisition of subsidiary which was completed on 8 June 2021.
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Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)

Revenue

In FYE 2024, the Group’s total revenue decreased by approximately RM4.14 million or 8.06% from RM51.37 million in 
FYE 2023 to RM47.23 million in FYE 2024. The decrease was mainly due to reduced demand in both local and export 
markets from the decline in global households’ furniture spending.

During the FYE 2024, revenue from export markets accounted for approximately RM 32.25 million or 68.29% of our 
total revenue while revenue from domestic markets accounted for the remaining RM14.98 million or 31.71%. In terms of 
revenue by region, Asia excluding Malaysia, Malaysia and Australasia were the three largest revenue contributors in FYE 
2024, representing 39.27%, 31.71% and 14.43% of total revenue in FYE 2024 respectively. 

2.	 FINANCIAL PERFORMANCE REVIEW (CONT’D)
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2.	 FINANCIAL PERFORMANCE REVIEW (CONT’D)

Profit Before Tax (“PBT”)

Our PBT decreased by approximately RM5.05 million or 61.73% from RM8.18 million in FYE 2023 to RM3.13 million in 
FYE 2024.  The lower profit before tax was in line with the decrease in revenue for the current financial year, as well as 
attributable higher operating and financing cost and implementation of working hours to 45 hours a week.

Profit After Tax (“PAT”)

In line with our PBT decrease, our PAT decreased from RM6.17 million in FYE 2023 to RM 1.51 million for FYE 2024. 
For FYE 2024, the effective tax rate was higher at 51.9% compare with the effective tax rate to 24.6% in FYE 2023. The 
increase on effective tax rate was due to underprovision in the prior years and increase in non-deductible expenses in 
FYE 2024. 

Financial Position and Liquidity

FYE 2024
(Days)

Trade receivables’ turnover (1) 48

Trade payables’ turnover (2) 42

Inventories’ turnover (3) 120

Our financial position remains healthy as our Group had already geared up for its business expansion. Our average 
trade receivable turnover as at 29 Feb 2024 were recorded at approximately 48 days. Our normal trade terms granted 
to customers range from cash term to 180 days. During the financial year, our Group has allowance for impairment loss 
approximately RM48,000 following by the filing of bankruptcy under Chapter 11 in United States Bankruptcy Court by a 
customer in the United States on 11 September 2023.

Our average trade payables turnover period as at 29 February 2024 was approximately 42 days, which was within credit 
terms granted by suppliers which ranges from cash term to 60 days. 

The inventory turnover period was approximately 120 days in FYE 2024, remaining the same inventory turnover period 
as at 28 February 2023.

Our cash and cash equivalents stood at approximately RM 20.81 million as at 29 February 2024. Our total bank borrowings 
increased by approximately RM 3.67 million to RM 15.01 million as at 29 February 2024 compare to FYE 2023. The 
increase was mainly due to the increased utilisation of trade bills. We reported a gearing ratio of 0.3 times as at 29 
February 2024.

For cash flow movement, the net cash used to purchase property, plant and equipment reported at RM1.47 million in 
FYE 2024. 

The Group remains prudent in maintaining a healthy financial position that enables us to execute our strategic plans and 
maximising our shareholders’ value.

										          2023	 2024
Sales By Products				   RM’000	 %	 RM’000	 %

Living Room Furniture	      	       28,714 	      55.9 	            28,286 	      59.9 
Bedroom Furniture	         		     19,758 	      38.5 	          14,560	      30.8 
Others Furniture	           		    2,902 	        5.6 	             4,387 	        9.3  

		
	        								                     51,374 	    100.0 	            47,233 	    100.0  

	

Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)

(1)	 This is derived using the formula: (Average trade 
receivables / Total revenue) x 366 days 

(2)	 This is derived using the formula: (Average trade 
payables / Cost of sales) x 366 days

(3)	 This is derived using the formula: (Average 
inventories / Cost of sales) x 366 days
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2.	 FINANCIAL PERFORMANCE REVIEW (CONT’D)

										          2023	 2024
Sales By Region				    RM’000	 %	 RM’000	 %

Malaysia	            				      22,991 	        44.8 	              14,980 	      31.7 
Asia	          						         11,707 	        22.8 	              18,547 	      39.3 
Australasia	       				            7,661 	        14.9 	                6,817 	      14.4 
Europe	          					         4,734 	         9.2 	                2,672 	        5.7 
North America	        			          2,697 	         5.2 	                2,088 	        4.4 
Africa	             					       1,286 	         2.5 	                2,129 	        4.5 
South America	               		     298 	         0.6 	                      -   	         -    

		
	          								        51,374 	      100.0 	              47,233 	    100.0   

	

Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)
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3.	 ANTICIPATED OR KNOWN RISKS

Foreign Currency Exchange Risk

Our furniture products are primarily exported, with 78.0% of our revenue in FYE 2024 being derived from export sales. Our 
export sales are primarily denominated in USD. Our export market primarily comprises customers from the Asia (excluding 
Malaysia), Australasia and Europe. This inherently subjects us to foreign exchange rates risks which are affected by various 
factors that are beyond our control, including but not limited to political and economic climates of Malaysia and the world. 
Therefore, any significant change in foreign exchange rates may affect our Group’s financial results.

We maintain foreign currency accounts to receive our USD sales proceeds. Additionally, we also enter into foreign currency 
forward exchange contracts with banking institutions to sell our USD sales proceeds at agreed exchange rates for fixed 
periods of time to reduce the exposure of our receivables. Our Group mitigates foreign exchange risk through natural 
hedging by using our USD sales proceeds to pay for our USD purchases of raw materials.

Dependence on availability of foreign workers

The manufacturing works for furniture is labour intensive. As a result of the shortage of local workers in Malaysia, we are 
dependent on foreign workers from Bangladesh and Myanmar. We are therefore vulnerable to changes in the availability 
and costs of employing foreign workers.

Any unfavourable changes of labour policies and visa restrictions of these countries will cause disruptions to our 
production activities and business operations. The supply of foreign workers in Malaysia is subject to the policies and 
regulations imposed by the Malaysian government from time to time. Malaysia’s strict immigration policies and rules 
limit the inflow of foreign labour into the country. For instance, the availability of foreign workers in Malaysia is regulated 
through policies such as imposition of levies and quotas. As a result, we may face shortage in employing workers to meet 
the needs of our production activities and operations.

In addition, with increasing demand of foreign labour, especially skilled labour, we cannot assure that we can continue 
to attract foreign workers at the current level of wages or our current foreign workers will continue to be employed 
by us. Any increase in competition for foreign workers, especially skilled workers, may result in higher labour wages. 
Consequently, if we are unable to pass on the increase in labour costs to our customers, our financial performance will 
be affected.

Presently, our Group has not experienced any shortage in foreign workers which has resulted in major disruption to our 
productions. Further, we also have adopted automated e-machinery in our manufacturing process in order to reduce the 
dependence on manual labour.

Fluctuation in the prices of raw materials

We purchase our raw materials from a pool of local suppliers who have established track record and are able to provide 
a constant supply at competitive prices. The main raw materials we use in furniture production is particle boards and 
Medium Density Fibreboard, which accounted for approximately 43.0% of our total purchases in FYE 2024.

The price of our raw materials may fluctuate due to changes in supply and demand. Any shortage or disruption in the 
supply of raw materials which results in price fluctuation may adversely affect our operations and financial performance. 

It is our practise to look for multiple sources of supply to maintain competitive prices. Most of our purchases of raw 
materials are made upon receipt of confirmed orders from our customers to minimise the impact of any adverse price 
fluctuations in our main raw materials. Our suppliers regularly keep us abreast of the supply condition and price trend of 
our raw materials to ensure that we are aware and prepared for any price fluctuation of the raw materials.

During the FYE 2024, we have not encountered any material fluctuations in the cost of our raw materials that would 
adversely affect our financial performance.

Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)
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3.	 ANTICIPATED OR KNOWN RISKS (CONT’D)

Changes in political, economic, legal or social conditions 

We derive a significant portion of our revenue from our export markets. During the FYE 2024, our export sales accounted 
for approximately 68.3% of our revenue.

Factors such as changes in political leadership, economic conditions, interest rates, business and credit conditions as 
well as government policies includes currency exchange rules and introduction of new regulations or changes in import 
quotas would affect our financial condition and results of operations. As such, we are susceptible to political, social, 
economic, legal and regulatory developments in these countries where we have direct business relationships with our 
customers.

While we take measures to mitigate such risks by keeping abreast with economic and regulatory changes in the relevant 
countries, there can be no assurance that any adverse changes in political, economic and regulatory conditions of 
the countries will not materially affect our financial performance. However, with our continuous effort to diversify our 
customer base, we could reduce the susceptibility of our financial performance to any political, economic and regulatory 
changes in a particular country.

4.	 FUTURE PROSPECTS AND OUTLOOK OF OUR GROUP

The Global economy continues to pose challenges to the Group’s business and the uncertainties caused by war in the 
Middle East and also between Russia and Ukraine.

The Group is in the view that the export market will remain challenging mainly due to the market elevated inflation and 
soaring furniture prices amid a slowing global economy, but furniture demand is expecting to recover should the US 
starts cutting rates in late 2024. Notwithstanding this, the recent strengthening of USD against RM is expected to benefit 
the Group as majority of the Group’s revenue are denominated in USD.

Despite the above factors, the Group intends to focus on its core competency in enhancing the efficiency of the existing 
manufacturing activities and increase the manufacturing capacity to enable the Group to take on opportunities arising 
from future demand. The Group is confident that the future prospects will be favourable as the Group is targeted to 
commence the construction of Factory C by fourth quarter of year 2024. Currently, our total annual production capacity 
is 475,200 units, Factory C is expected to increase our annual capacity to reach a combined manufacturing capacity of 
approximately 712,800 units.

The Group will emphasise on living room furniture and bedroom furniture through on-going design and development 
efforts. To identify and adapt to the fast-changing trends and preferences, we have dedicated our marketing and sales 
team together with our design and development team to keep abreast of the changing market trends.

Given our track record in penetrating these foreign markets, we will continue to expand our customer base and export 
markets. We plan to further intensify our marketing and sales efforts to capture more sales. Furniture trade fairs are 
an important avenue for us to showcase our ready-to-assemble furniture products and meet new potential customers. 
These furniture fairs have traditionally attracted buyers from all over the world due to the scale of the events and range 
of exhibitors attending such events.

Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)
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DIVIDEND POLICY

Presently, our Group does not have any formal dividend policy. However, it is the intention of our Board to consistently 
reward our shareholders. 

Any declaration of interim dividends and recommendation of final dividends are at the discretion of our Board and any 
final dividend proposed is subject to our shareholders’ approval.

APPRECIATION

On behalf of the Board, I would like to convey my gratitude the shareholders and investing public for their trust and support 
in the Company, our fellow Board and Senior Management team for their continued investment of dedication, effort, 
expertise and experience in the various departments they lead and to our colleagues who form the members of ECOMATE 
family I thank you for your continued support and diligence in playing your roles on a daily basis. My sincere appreciation 
also goes to our business partners, clients, bankers and other associates for their continued support for the Company.

Tan Sri Datuk Hussin Bin Haji Ismail
Chairman

Chairman Statement & Management 
Discussion and Analysis Statement
(Cont’d)
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ABOUT THE COMPANY

Ecomate Holdings Berhad (“Ecomate”) or (“the Group”) is a prominent furniture company based in Johor, Malaysia. 
Renowned for its exquisite craftsmanship and innovative designs, Ecomate caters to both domestic and international 
markets, including distributors, wholesalers, retailers and e-commerce sellers. The company prides itself on its commitment 
to quality, sustainability, and customer satisfaction, ensuring that each piece of furniture meets the highest standards 
of excellence. Ecomate’s products feature contemporary and minimalist styles. With a dedication to embracing modern 
technology and trends, the Group has established itself as a leading player in Malaysia’s furniture industry, continually 
elevating the standards of furniture manufacturing and design. As a trusted name in the market, Ecomate sets itself apart 
with its commitment to excellence. 

Our Core Businesses

The Group’s core business revolves around the production of high quality, ready to assemble wood-based furniture 
products, crafted from chipboard and/or MDF board, with option for customised tailoring. Our home furniture offerings 
are categorised into three primary segments: living room furniture, bedroom furniture, and other furniture.

Living room furniture Bedroom furniture Other furniture

•	 Coffee tables
•	 Console tables
•	 Multi-function cabinets
•	 Shoe cabinets 
•	 Side tables
•	 Television cabinets 

•	 Bed frames
•	 Bookshelves 
•	 Drawer chests
•	 Dressing tables
•	 Night stands
•	 Wardrobes
•	 Writing tables

•	 Bar and wine cabinets 
•	 Dining tables
•	 Kitchen cabinets 

ABOUT THIS STATEMENT

At Ecomate, our determination lies in forging a brighter future through ethical business practices, unwavering focus on 
our objectives, and streamlined operational efficiency. This encapsulates our commitment, and governance, driven by the 
collective actions and endeavours of our organisation. 

Scope and Basis of Scope

The reporting period corresponds with our fiscal year spanning from 1st March 2023 to 29th February 2024. This 
Statement comprehensively addresses the Group’s sustainability performance and highlights the progress of our business 
operations in Malaysia. 

Details of the Group’s wholly owned subsidiary is shown in the table below.

Name of Company Principal Activities Country of Incorporation/Operation

Ecomate Sdn. Bhd.  Manufacturing of furniture and furniture parts Malaysia

Reporting Framework and Standards

This report is prepared in accordance with the Bursa Malaysia Sustainability Reporting Guide 3rd Edition and is adopted 
in line with the IFRS Foundations - International Integrated Reporting Framework and Integrated Thinking Principles. The 
Company also decided to adopt the TCFD recommendations and Sustainable Development Goals (“SDGs”) as part of 
the report as well.

Feedback

We welcome and encourage our stakeholders to provide feedback pertaining to this Statement and the issues covered 
to our Sustainability department at sustainability@ecomate.com.my.

Sustainability Statement 
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Sustainability Statement 
(Cont’d)

SUSTAINABILITY STRATEGY

Sustainability Governance

At Ecomate, sustainability is recognised as a cornerstone of the corporate operations. To attain sustainability objectives, 
a comprehensive governance framework has been implemented. The Board of Directors takes a leadership role in 
advancing sustainability initiatives throughout the organisation and overseeing execution of sustainability strategies. 
Their responsibilities encompass achieving pivotal objectives, implementing a resilient enterprise risk management 
system, and ensuring the effectiveness of our internal controls. The Nominations Committee, Remuneration Committee, 
and Audit & Risk Management Committee are instrumental in monitoring performance and risk management efforts. 

Dedicated to maintaining sustainability and achieving sustainability goals and target, a Sustainability committee has been 
formed to focus on objectives, policies and practices related to sustainability or ESG matters. Responsibilities include 
developing sustainability strategies, assessing risks associated with sustainability, evaluating performance and closely 
monitoring the implementation of sustainability policies and practices. 

To showcase our commitment to establishing a comprehensive governance framework, the table below outlines the roles 
and responsibilities of our board and committees.

Board of Directors

a)	 Supervising sustainability matters within the Group, including but not limited to sustainability strategy and 
targets, materiality assessment, and climate-related risks and opportunities.

b)	Guarantees the integration of sustainability considerations into the Group’s overall operations and individual 
business segments, cultivating a progressively strong sustainability culture throughout the entire organisation. 

c)	 Assessing the effectiveness of Ecomate’s implementation of its risk management system and internal control 
framework. 

d)	Conveying sustainability strategies sustainability strategies, priorities, and targets along with performance 
against targets, to both internal and external stakeholders.

Nominating Committee Remuneration Committee Audit and Risk Management 
Committee

Promotes a well-structured and 
skilled leadership team, fostering 
diversity and ongoing professional 
growth within the organisation.

Ensures a fair and efficient 
remuneration structure that aligns 
with company’s strategic goals and 
human resources policies.

Ensures the integrity of the Group’s 
financial reporting, compliance with 
legal and regulatory obligations, 
and evaluating the effectiveness 
of the Group’s enterprise-wide risk 
management and internal control 
framework.

Sustainability Committee

Responsible for developing sustainability strategies, identifying and assessing sustainability-related risks, evaluating 
sustainability performance and targets, and closely monitoring the implementation of sustainability-related policies 
and practices.
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Sustainability Statement 
(Cont’d)

SUSTAINABILITY STRATEGY (CONT’D)

Stakeholder Engagement 

As a sustainable business group, acknowledgement is given to the impact of activities on various stakeholder groups, 
including customers, employees, suppliers, investors, government agencies, and local communities. These crucial partners 
offer valuable insights into operations, aiding in the identification of improvement areas and potential opportunities. 

To emphasise our unwavering commitment to fostering positive relationships with stakeholders and building a sustainable 
business, active maintenance of open communication channels is ensured. This is achieved through regular engagements 
using both formal and informal methods. These interactions are crucial in gathering feedback and effectively addressing 
the needs and concerns of stakeholders.

The table below outlines the key stakeholders of the Group and explores the various engagement methods and channels 
employed.

Stakeholder Areas of Concern/ Interest Engagement Approach Our Responses

Customers •	 Product Quality, Safety and 
Compliance

•	 Customer Service and 
Experience

•	 Customer Relationship 
Management

•	 Reliable Service and On-
time Delivery

•	 Furniture Exhibition

•	 Adhere to quality 
standards (i.e. ISO 9001 
Quality Management 
Systems)

•	 Undergone Sedex 
Members Ethical Trade 
Audit (“SMETA”) 

Employees •	 Health and Safety
•	 Welfare and Remuneration
•	 Workplace Diversity
•	 Training and Career 

Development
•	 Value Equal Opportunities

•	 Performance Appraisal
•	 Management and Staff 

Meeting
•	 Annual Event
•	 Training Programmes

•	 Encourage transparent 
communication with 
employees

•	 Ensure equal employment 
opportunities for all 
individuals without 
discrimination

•	 Provide reasonable 
benefits and 
remuneration package

Suppliers •	 Transparent Procurement 
Practices

•	 Payment Schedule
•	 Anti-Bribery
•	 Sustainable supply of quality 

services and materials 

•	 Evaluation on 
Performance

•	 Anti-Bribery Commitment
•	 Regular site visits 

•	 Prioritise the 
establishment of 
transparent procurement 
processes

•	 Require suppliers to 
undergo Due Diligence 
assessment

Investors •	 Financial Performance
•	 Business Strategy
•	 Shareholder Value

•	 Annual Report
•	 Annual General Meeting
•	 Financial Report
•	 Corporate Website
•	 Company 

Announcements
•	 Investor Relations 

activities

•	 Provide timely updates 
on the Group’s strategy 
and financial performance 
through investor briefings 
and announcements

•	 Uphold good governance 
practices across the 
Group, and supply chain
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SUSTAINABILITY STRATEGY (CONT’D)

Stakeholder Engagement (Cont’d) 

Stakeholder Areas of Concern/ Interest Engagement Approach Our Responses

Government 
Agencies

•	 Governance Compliance
•	 Environment Management 

and Compliance
•	 Fair Labour Practices
•	 Policy Matters (Public, Health 

and Safety)
•	 Anti-Bribery

•	 Annual Report
•	 Meeting and Seminar
•	 Public Announcement
•	 Inspection/Audit by Local 

Authority
•	 Anti-Bribery Commitment

•	 Full compliance with 
regulatory requirements

•	 Adoption of practices 
outlined in the Malaysian 
Code on Corporate 
Governance and Anti-
Bribery Practices

Local 
Communities

•	 Impact of Business Operation
•	 Social Issue

•	 Community Programmes
•	 Customer Relationship 

and Engagement

•	 Investing in welfare to 
enhance community well-
being

Materiality Matrix

The Group acknowledges that material issues can significantly influence its capacity to create lasting value for stakeholders, 
both directly and indirectly. In demonstrating utilitiesed below are the material topics identified in 2024. This process 
aims to pinpoint the most significant sustainability events relevant to both the business and its stakeholders. It entails 
evaluating industry trends, advancements, and global as well as local sustainability concerns. 

Outlined below are the material topics identified in 2024:

Sustainability Statement 
(Cont’d)

Materiality Matrix
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SUSTAINABILITY STRATEGY (CONT’D)

Materiality Matrix (Cont’d)

Material Sustainability Matter Relevant Stakeholders

F1 – Financial/ Economic Performance Investors and Customers 

E1 – Climate Change Employees, Regulatory Agencies and Local Communities

S1 – Labour Standards and Human Right Employees and Regulatory Agencies

S2 – Occupational Health and Safety Employees and Regulatory Agencies

S3 – Training and Development Employees and Regulatory Agencies

S4 – Social Contribution Investors and Public

G1 – Business Ethics and Compliance Regulatory Agencies and Local Communities

G2 – Governing Purpose Regulatory Agencies and Local Communities

G3 – Risk Management Regulatory Agencies and Local Communities

M1 – Equipment Maintenance Employees and Regulatory Agencies

M2 – Supply Chain and Responsible Sourcing Customers, Investors, and Local Communities

The table below provides a detailed analysis of the materiality level of sustainability matters:

High Priority Materiality

F1 – Financial/ Economic Performance As a furniture manufacturing company, prioritising these sustainability 
concerns, not only are regulatory requirements met, but there is 
also a positive impact on overall organisational performance. This 
dedication to material sustainability underscores the commitment 
to responsible business conduct, environmental stewardship, and 
long-term welfare of stakeholders. 

S2 – Occupational Health and Safety

G1 – Business Ethics and Compliance

G3 – Risk Management

M1 – Equipment Maintenance

M2 – Supply Chain and Responsible Sourcing

Medium Priority Materiality

E1 – Climate Change These material sustainability concerns may presently be classified as 
medium in terms of priority, they remain of considerable significance 
to the Group. 

As an ethical company, securing appropriate licensing and 
promoting good governance are crucial elements of our operations. 
These include:
•	 Board Charter and Terms of Reference
•	 Anti-Bribery and Corruption Management
•	 Anti Money Laundering
•	 Conflict of Interest
•	 Executive Pay

S1 – Labour Standards and Human Rights

S3 – Training and Development

S4 – Social Contribution

S5 – Customer Satisfaction

G2 – Governing purpose

Sustainability Statement 
(Cont’d)
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Sustainability Statement 
(Cont’d)

SUSTAINABILITY STRATEGY (CONT’D)

Sustainability Framework

Ecomate emphasises a balance approach, considering economic, environmental, and social responsibilities, with a genuine 
commitment to stakeholders’ well-being for a brighter future. Thus, in response to the evolving business landscape, 
the IFRS Foundations - International Integrated Reporting Framework and Integrated Thinking Principles1 have been 
adopted, utilising the Six Capitals model to better understand the financial implications of sustainability performance. 
This model allows the creation of sustained value for the business and stakeholders, reinforcing sustainability strategy, 
policies, and practices, while aligning with global standards, including the UN SDGs. The Six Capitals represent the 
essential value sources for the Group’s value creation. The six capitals are defined as per below:

Financial Manufactured Governance

Funds available to firm from 
operations and financing

Manufactured physical objects used 
in value creation

Governance, Internal control system 
and procedures

Financial Highlight

Resources to support the Group’s 
operation and implement other 
Capitals

Main focus areas:
•	 Economic Performance

Marketplace

Implementing sustainability through 
product quality and compliance

Main focus areas:
•	 Cybersecurity and Data 

Protection
•	 Sustainable Supply Chain 

Management
•	 Sustainable Operation 

Management
•	 Product Quality and Safety 

Management

Governance

Board engagement on strategy, 
internal control to enhance the 
sustainability initiative

Main focus areas:
•	 Anti-corruption

Human Social Natural

Skills, motivation, alignment with 
organisational goals

Relations with key institutions, 
stakeholder groups, shared norms 
and values, trust and confidence, 
and its social license to operate

Renewable and non-renewable 
natural elements, and the eco-
system, used as inputs by the firm 
now or in the past or future, and 
impact of firm on them

Workplace

Creating a safe and supportive 
working environment, training, and 
self-development

Main focus areas:
•	 Health and Safety 
•	 Employee Management
•	 Diversity, Equity and Inclusion

Community

Contributing to local community 
development

Main focus areas:
•	 Contributing to Local 

Communities/CSR
•	 Customer Satisfaction

Environment 

Improving our environment by 
utilising greener alternatives

Main focus areas:
•	 Climate Change (Energy 

Management and Emissions)
•	 Waste Management
•	 Water Management

1	 The Integrated Reporting Framework and Integrated Thinking Principles are maintained under the auspices of the IFRS Foundation, 
a global not-for-profit, public interest organisation established to develop high-quality, understandable, enforceable and globally 
accepted accounting and sustainability disclosure standards. (https://integratedreporting.ifrs.org/the-iirc-2/)
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SUSTAINABILITY STRATEGY (CONT’D)

Management Approach for Material Matters

ECONOMIC

Resources to support the Group’s operation and implement other Capitals

Economic Performance

Ecomate’s financial performance serves as a foundation for creating enduring value and driving the Group’s sustainability 
objectives. The commitment lies within the offering of high-quality employment opportunities and contributing to 
economic development in local communities. The primary aim is to secure long-term resilience by effectively managing 
assets and equitably distributing generated wealth among stakeholders.

Our approach and performance

The Group’s strategy to sustain and achieve resilient economic performance comprises several essential elements. These 
include developing a comprehensive business strategy to stay abreast of market trends, maintaining a robust balance 
sheet and healthy cash flow, pursuing technological advancements, and proactively addressing identified risks pertinent 
to our business operations.

In FY 2024, the Group generated a total economic value of RM 48 million, representing a slight decrease of 7.0 % 
compared to the previous year. Concurrently, operating expenses experienced a slight increase of 2.89%, primarily 
attributed to the implementation of working hours to 45 hours a week. Despite encountering a slight decline in profits 
compared to FY 2023, Ecomate remains resilient and is committed to enhancing value and generating greater wealth 
for our stakeholders. 

Below are the financial results of Ecomate:

											           2022	 2023	 2024
											           RM’000	 RM’000	 RM’000

Economic value generated (e.g., revenue and other income)		  59,590	 52,007	 48,379
	
Economic value distributed:

	
•	 Operating expenses (Raw Materials Used, etc.)			   50,487	 43,252	 44,500

	
•	 Finance costs						     533	 572	 747

	
•	 Payment to government (e.g., tax)			   1,479	 2,015	 1,624

	
Economic value retained			   7,091	 6,168	 1,508

	

These results underscore our dedication to delivering value to stakeholders while striving to maintain a strong financial 
footing and pursuing sustainable growth opportunities.

Related UNSDGs:
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SUSTAINABILITY STRATEGY (CONT’D)

MARKETPLACE

Implementing sustainability through product quality and compliance

Cybersecurity and Data Protection

Acceleration of various trends in remote, e-commerce, and automation has led to increased adoption of digital 
technologies and infrastructure. This surge has additionally heightened vulnerability of data to cybersecurity risks. Hence, 
the company’s responsibility lies in managing the growing threat of cyber-attacks on Ecomate, including safeguarding 
sensitive customer information to prevent leaks, threats, or data loss. 

Our approach and performance

As the company increasingly prioritises privacy matters, ensuring the protection of both employee and customer privacy 
has become paramount. To address this, we have established a comprehensive corporate disclosure policy outlining 
guidelines for the proper disclosure of material information related to the company. It addresses the company’s commitment 
to regulatory compliance, overseen by the board of directors, with designated spokespersons for communication, clear 
procedures for electronic and written disclosures, management of forward-looking information, regulation of third-party 
contacts, handling of rumours, meticulous record-keeping, stringent confidentiality measures, Annual General Meeting 
(“AGM”) protocols, and regular reviews to adapt to market trends and regulatory shifts. Ultimately, this policy aims to 
enhance transparency and accountability while maintaining confidentiality of sensitive information, thereby fostering 
trust and confidence among employees, customers, and stakeholders. 

Furthermore, as an organisation that is committed to safeguarding sensitive data and ensuring the integrity of our 
systems, significant emphasis is placed on implementing comprehensive data privacy and security measures. These 
measures are crucial not only for protecting the organisation’s assets but also for maintaining the trust and confidence 
of our clients, partners, and stakeholders. Robust measure has been implemented, including the deployment of antivirus 
software across all company devices, conducting monthly scans to detect and mitigate potential threats promptly.  

As of 29 February 2024, there were zero substantiated complaints reported concerning breaches in customer privacy or 
data loss.

											           2022	 2023	 2024

Number of substantiated complaints concerning breaches in 
	 customer privacy or data loss			   0	 0	 0

	

Related UNSDGs: 
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SUSTAINABILITY STRATEGY (CONT’D)

Sustainable Supply Chain Management

The Group understands that a reliable and sustainable supply chain is crucial for business operations, which heavily relies 
on a network of suppliers. Despite the social and governance risks associated with engaging suppliers, our commitment 
to good governance principles remains steadfast. Thus, Ecomate is devoted to promoting responsible procurement 
practices and enhancing supply chain resilience by integrating sustainability aspects into the procurement process. It 
is also believed that supporting local businesses and fostering economic growth in the communities, where operations 
are conducted is fundamental. To realise this commitment, priority is given to sourcing from local suppliers and creating 
business opportunities to enhance their livelihoods. 

Our approach and performance

In pursuit of maintaining high-quality standards within the supply chain, Ecomate exclusively collaborates with approved 
and reputable suppliers. Each supplier undergoes a comprehensive due diligence process, including Documentation 
Review and Site Visits and Inspections. The details of supplier due diligence process are outlined as follows:

Our procurement practices involve engaging multiple suppliers for each item, to ensure a seamless and sufficient 
supply of materials. This approach could help mitigate the impact of potential disruptions, such as natural disasters, 
geopolitical events, or supplier failures. To underscore dedication to ensuring supply chain resilience while supporting 
local businesses, majority of our procurement, totalling over 90%, is consistently sourced from local suppliers. This 
ensures an agile response and recovery during disruptive events. In FY 2024, we have spent 97% on local suppliers.

											           2022	 2023	 2024

Proportion of spending on local suppliers (%)			   97	 97	 97
	

It is firmly believed that establishing fair and equitable supply chains serves as both a responsible action and a strategic 
measure to mitigate risks within supply networks. Our aim is to generate long-term value for all stakeholders, by 
safeguarding the security and integrity of our products through ethical and transparent supply chain practices.  

Related UNSDGs:

Documentation 
Review

To evaluate the four criteria including Price, 
Credit Term, Product Quality, Availability 
and Company Reputation

Site Visits and 
Inspections

To verify supplier’s capabilities, quality 
control procedures, and compliance to 
health, safety, and environmental standards
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SUSTAINABILITY STRATEGY (CONT’D)

Sustainable Operation Management

Ecomate acknowledges the significance of quality control and endeavours to regularly evaluate its operational processes. 
The group is strongly committed to meeting present standards, while actively contributing to a sustainable future. This 
commitment involves reducing the carbon footprint in manufacturing, improving energy efficiency, and embracing 
circular practices to minimise environmental and societal impact. In response to climate change, Ecomate is dedicated to 
environmental protection, regulatory compliance, and continual research to develop improved sustainability strategies. 
Proactive measures are essential to adapt to and mitigate potential risks in the future.	

Our approach and performance

To showcase dedication to environmental standards, full compliance with all relevant regulations is ensured. The primary 
aim in sustainable operations is to conduct activities responsibly, preserving product quality without adverse effects on 
the environment or community. Continuous monitoring and reporting are also conducted to ensure that procedures are 
consistently align with sustainability objectives. Compliance with the following regulatory environmental acts is ensured 
in the company’s operations: 

No.	 Environmental Compliance

1		  Environment Quality Act 1974 – Department of Environment (“DOE”)

2		  SMETA Environmental Requirement & Malaysia Environment Quality Act 1974
	

By adhering to these regulations and implementing stringent monitoring practices, we are dedicated to maintaining 
environmental integrity and sustainability in all aspects of our operations.

Related UNSDGs:

Product Quality and Safety Management

Ecomate emphasises the importance of upholding and delivering high product quality standards, which are essential to 
our commitment to fostering value creation and sustainable business expansion. The unwavering dedication to upholding 
industry-leading quality standards has led to positive outcomes, including heightened customer satisfaction, increased 
market value, enhanced reputation, effective risk mitigation, and empowered workforce dedicated to excellence. 

Our approach and performance

Emphasising reliability and trustworthiness, the organisation focuses on evaluating products and services against industry 
benchmarks. High quality product and service manufacturing, regular assessments, efficient production oversight, and 
meticulous waste management are prioritised by the Group. Reflecting the dedication to quality control, the Group has 
achieved the following certification: 

ISO 9001:2015 – QUALITY MANAGEMENT SYSTEMS

Sustainability Statement 
(Cont’d)
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SUSTAINABILITY STRATEGY (CONT’D)

Product Quality and Safety Management (Cont’d)

This certification underscores the commitment to maintaining rigorous quality standards across all operational facets, 
ensuring adherence to strict quality control measures and continual pursuit of excellence. This dedication solidifies the 
Group’s reputation as a reliable and trustworthy entity dedicated to delivering exceptional products and services to 
clients.

GOVERNANCE

Board engagement on strategy, internal control to enhance the sustainability initiative

Anti-corruption

Practicing good governance and maintaining high standards of business ethics and compliance are strongly emphasised 
by Ecomate, across the Group. The Board acknowledges the importance of promoting sound corporate governance 
through a robust risk management framework and internal control system. The goal is to improve transparency in 
management practices by disclosing pertinent sustainability related information, fostering increased confidence among 
customers, stakeholders, and the broader public. 

Our approach and performance

The Group’s dedication to conducting business with integrity remains steadfast, guided by a comprehensive Code 
of Conduct (“CoC”), that communicates fundamental principles and guidelines to all employees. To strengthen the 
commitment to ethical business practices, a zero-tolerance approach has been adopted towards fraud, bribery, corruption, 
money laundering, and insider trading. Key tools in this effort include the Anti-Bribery and Corruption (“ABC”) Policy and 
Whistleblowing Policy, which promotes transparency and cultivate a governance-friendly environment. These essential 
policies, along with the CoC, are easily accessible on the corporate website, ensuring availability for all stakeholders.

To facilitate whistleblowing, Ecomate has implemented a robust Whistleblowing Policy, complete with a dedicated report 
form. This enables both employees and external stakeholders to confidentially report any improprieties via email or mail 
to the Audit and Risk Management Committee and Managing Director, with assured whistleblower protection. As per 
Section 17(A) of the Malaysian Anti-Corruption Commission (Amendment) Act, 2018, all Group employees have been 
briefed on the Group’s anti-corruption practices through the ABC Policy. 

Increased Corporate Value

Achieve Business Goals

Risk Management and Strategies

Company Policy

Management Philosophy
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SUSTAINABILITY STRATEGY (CONT’D)

Anti-corruption (Cont’d)

As of 29 February 2024, we recorded zero incidents of corruption across the Group’s business operations.

											           2022	 2023	 2024

Number of confirmed corruption incidents			   -	 -	 -
	

The table below provides details on the completion rate of trained employees at Ecomate.

										          Completion Rate (%)
Employee Category				    2022	 2023	 2024

Management						      N/A	 30	 N/A

Executive								        N/A	 0	 N/A

Non-executive/Technical Staff			   N/A	 0	 N/A

General Workers					     N/A	 0	 N/A
	

As the company increasingly recognises the significance of combating bribery and corruption, Ecomate will commence the 
implementation of mandatory annual training on ABC. Additionally, suppliers will be mandated to formally acknowledge 
their commitment to adhering to the CoC and ABC policy in all business interactions with the Group. This emphasises 
dedication to transparency, accountability, and fostering a culture conducive to effectively raise and address concerns.

											           2022	 2023	 2024

Percentage of operations assessed for corruption-related risks (%)		  0	 0	 0
	

The Group is also a proud member of the following organisations:
•	 Malaysian Furniture Council (“MFC”)
•	 Supplier Ethical Data Exchange (“SEDEX”)

Related UNSDGs:

WORKPLACE

Creating a safe and supportive working environment, training, and self-development

Health and Safety

Ecomate prioritises the health and safety of employees in all business operations and workplaces. The aim is to create 
a healthy, safe, and conducive work environment, minimising the risk of injuries and illnesses. This dedication enhances 
efficiency and productivity. 

Sustainability Statement 
(Cont’d)
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SUSTAINABILITY STRATEGY (CONT’D)

Health and Safety (Cont’d)

Our approach and performance

A Health and Safety Committee has been established within the Group, comprising carefully selected members 
entrusted with supervising safety measures. Their duties span overseeing operational activities to ensure compliance 
with environmental regulations, monitoring performance, and safeguarding employee health and safety. Having a 
Health and Safety policy in place, which has been subjected to SMETA audit, it outlines various measures and initiatives 
implemented to ensure the safe conduct of our business operations. This policy serves as a guide to ensure that our 
employees and operations comply with the Occupational Safety and Health Act (“OSHA”) 1994 and the Factory and 
Machinery Act 1967. 

To ensure that all employees are familiar with and adhere to health and safety requirements, the Group has organised 
comprehensive training sessions. These include engage in lean management, establish SOP guideline, achieve KPI safety 
and monitoring activities to exposure of Hazard Identification, Risk Assessment, and Risk Control (“HIRARC”). In FY 2024, 
a total of 19 participants underwent training on health and safety standards, underscoring our commitment to prioritising 
the well-being of our workforce.

											           2022	 2023	 2024

Number of employees trained on health and safety standards		  63	 19	 19
	

The primary goal is to ensure all employees return home safely and without injury at the end of each workday. This 
commitment involves maintaining and improving health and safety standards continuously. Over the past three years, 
a low level of reported injury cases has been consistently maintained, highlighted a dedication to prioritising the well-
being of the workforce and fostering a safe working environment for all. Going forward, efforts will remain steadfast in 
sustaining and further improving occupational health and safety performance.

The commitment remains resolute as efforts are made to sustain and enhance occupational health and safety performance. 
The target for FY 2025 and beyond is to further reduce reported injury cases to less than 2, reaffirming dedication to 
safeguarding the welfare of employees and fostering a secure workplace environment. 

											           2022	 2023	 2024

Total hours worked				    265,824	 341,952	 506,688

Number of work-related fatalities			   0	 0	 0

Number of lost time injuries			   4	 4	 2

Lost time incident rate			   3.01	 2.34	 0.79
	

Related UNSDGs:
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SUSTAINABILITY STRATEGY (CONT’D)

Employee Management

The Group highly values employees, acknowledging them as essential to the organisation’s growth and success. 
Prioritising the well-being and overall satisfaction of stakeholders becomes a key criterion in the management strategy. 
This commitment extends to recruitment, development, and retention of high-performing individuals within a supportive 
and empowering work environment. Substantial investments in development programs ensure employees remain 
competitive, progressive, and prepared for the future. 

Our approach and performance

Ecomate’s current employment terms strictly adheres to labour practices and standards. The focus of the Human Resources 
department is on three key aspects of employee management: Training and Development, Remuneration Packages and 
Performance Management, and Employee Engagement and initiatives. The primary goal of these approaches is to 
enhance working productivity and encourage continuous performance improvement among employees. 

•	 Training and Development

Investing in workforce development is essential for attracting and retaining top talent, thereby enhancing financial 
performance. The Group is committed to investing in employee training, both external and internal, to support their 
growth and align with evolving business needs. Internal training on employees’ job scope is also provided to ensure they 
have the necessary skills and knowledge to excel in their roles and contribute effectively to the company’s objectives. Our 
goal is to provide a comprehensive training experience, enabling employees to reach their fullest potential and acquire 
the skills necessary for effective performance. Additionally, we conduct quarterly performance evaluations to monitor 
training needs. If there is a decline in employees’ performance, management assesses whether additional training or 
motivation is required. 

Our training and development programmes in FY 2024 include the following:

No.	 Training and Development Programmes (External)

1		  The Emergency of Boardroom Dynamics in Governance 

2		  Safety and Health Officer (Part Time)

3		  Sustainability Report Awareness

4		  Sustainability Report – Sustainable Development Goals (“SDGs”)

5		  Sustainability Report – ESG Risk Assessment (Part I & II)

6		  Spotting Key Red Flags in Financial Statement

7		  Basic Fire Course and Establishment of Emergency Response Team (“ERT”) 

8		  Employment Income Treatment (Tax Planning) 

9		  2023 Budget Seminar
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Employee Management (Cont’d)

In total, we have invested a sum of RM 36,220.00 on training and the employees received a total of 967 training hours in 
FY 2024. The details of the employees’ training hours are detailed as follows:

TOTAL TRAINING HOURS

 Management      Executive      Non-executive/Technical Staff      General Workers

25 0

168
290

2022

75
7

420

161

2023

245
147

386

189

2024

AVERAGE TRAINING HOURS PER EMPLOYEE

 Management      Executive      Non-executive/Technical Staff      General Workers

2.5
0

2.67
5.09

2022

7.5

0.64

8.57

2.4

2023

24.5

8.65 8.21

1.47

2024

OVERALL AVERAGE TRAINING HOURS PER EMPLOYEE

3.4

4.84

4.76

 2022      2023      2024
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SUSTAINABILITY STRATEGY (CONT’D)

Employee Management (Cont’d)

•	 Remuneration Packages and Performance Management

Ecomate places high value on its employees, recognising them as vital to the Group’s continued growth and success. 
Guided by principles of accountability, collaboration, and shared success, our focus is on driving individual and team 
performance. To cultivate a culture of high performance, annual review for performance and career development are 
conducted, offering opportunities for self-assessment, feedback, coaching, and support.   

The Group’s remuneration and reward system is built on the principle of acknowledging and celebrating exceptional 
performance, high-quality outcomes, and exemplary behaviour. The aim is to foster a motivating and encouraging 
atmosphere by offering competitive benefits and compensation packages, facilitating the attraction and retention of 
top talent. 

In line with our commitment to safeguarding their well-being, the Group’s current employment terms adhere to standard 
industry practices. Additionally, we provide various employment benefits, including the following:

Leave Medical Others

Annual leave, medical or 
hospitalisation leave,unpaid leave, 
1st marriage leave, maternity and 

paternity leave, prolong illness 
leave, compassionate leave

Medical claim Outstation allowance 
(Transportation & meal)  

In addition to achieving 100% rate of employees undergoing performance reviews, we are proud to maintain a highly 
engaged workforce. Below are the charts illustrating the total number of new hires, employee turnover, and turnover 
rate over the past three years.

Sustainability Statement 
(Cont’d)

TOTAL NUMBER OF NEW HIRES

33

46118

 2022      2023      2024
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•	 Employee Engagement and Initiatives

At Ecomate, both physical health and safety as well as the mental health of our employees are highly prioritised. We 
strongly endorse the promotion of an active lifestyle as a fundamental aspect of enhancing their overall well-being and 
satisfaction, thus, nurturing a positive and dynamic workplace environment. As proponents of achieving a balanced 
work-life equilibrium, we aim to organise engagement initiatives geared towards fostering team spirit and boosting 
productivity. 

In FY 2024, we organised a dinner to celebrate our achievement of shifting from the ACE to the MAIN Market. The event 
was attended by our employees, suppliers, and customers. This celebration is part of our commitment to taking care of 
our employees’ well-being, as we believe our success would not have been possible without their dedication and hard 
work.

SUSTAINABILITY STRATEGY (CONT’D)

Employee Management (Cont’d)

Sustainability Statement 
(Cont’d)

TOTAL NUMBER OF EMPLOYEE TURNOVER

 Management      Executive      Non-executive/Technical Staff      General Workers

0
2

12 13

2022

0 1

25 25

2023

0
2

22

28

2024

RATES OF NEW HIRES AND TURNOVER IN FY 2024

 New hire rates (%)      Turnover rates (%)

23.2
19.01

2022

33.58
37.23

2023

58.13

25.62

2024



44

E
C

O
M

A
TE

 H
O

LD
IN

G
S 

B
E

R
H

A
D

 (R
eg

is
tr

at
io

n 
N

o
. 2

02
00

10
36

44
5 

(1
39

27
66

-X
))

Sustainability Statement 
(Cont’d)

Celebratory dinner from ACE to MAIN Market

Related UNSDGs:

SUSTAINABILITY STRATEGY (CONT’D)

Employee Management (Cont’d)
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SUSTAINABILITY STRATEGY (CONT’D)

Diversity, Equity and Inclusion

Ecomate remains steadfast in its dedication to promoting a nurturing work environment that firmly rejects any form 
of unlawful discrimination, irrespective of factors including race, colour, gender, religion, age, disability, or any legally 
protected classification. This unwavering commitment extends to nurturing a culture that promotes inclusivity and equal 
opportunities for all employees, empowering them to thrive and achieve their full potential. 

Our approach and performance

Committed to fairness and equity, the Group conducts all affairs with integrity, extending this principle to the treatment 
of employees, shareholders, customers, suppliers, and competitors alike. The Code of Conduct policy explicitly prohibits 
any form of harassment or discrimination based on protected grounds. Dedicated to fostering an inclusive environment, 
diverse background employees feel respected, valued and empowered to contribute their unique perspectives and 
talents. In FY 2024, zero cases of complaints regarding human rights violations were recorded. 

											           2022	 2023	 2024

Number of substaintiated complaints concerning human rights violation	 0	 0	 0
	

Additionally, equal access to career advancement opportunities and leadership positions is ensured for all employees, 
regardless of personal characteristics. The talent management process includes regular skills assessments and career 
development planning for everyone, promoting equal opportunities for professional growth and development. This 
approach not only attracts and retains exceptional individuals but also enhances overall business performance. 

The charts below showcase the Group’s board diversity performance and workforce profile.

BOARD DIVERSITY

Total Directors of 6 in FY 2024

Sustainability Statement 
(Cont’d)

GENDER (%)

 Male      Female

16.7

2022

83.3

33.3

2023

66.7

33.3

2024

66.7

AGE (%)

 Under 30      Between 30-50      Above 50

16.7

2022

0

83.3

16.7

2023

0

83.3

16.7

2024

0

83.3
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Sustainability Statement 
(Cont’d)

SUSTAINABILITY STRATEGY (CONT’D)

Diversity, Equity and Inclusion (Cont’d)

WORKFORCE PROFILE

Total Employees of 203 in FY 2024

GENDER DIVERSITY (%)

 Male      Female

20.4

2022

79.6

17.5

2023

82.5

14.3

2024

85.7

AGE DIVERSITY (%)

 Under 30      Between 30-50      Above 50

6.3

2022

35.2

58.5

5.1

2023

37.2

57.7

3.4

2024

41.9

54.7

ETHNIC DIVERSITY (%)

 Bumiputera      Chinese      Indian      Others

0

42.3

2022

28.2 29.6

0

50.4

2023

22.6 27

0.5

65.5

2024

15.3 18.7



A
N

N
U

A
L 

R
E

P
O

R
T 

20
24

47

Sustainability Statement 
(Cont’d)

SUSTAINABILITY STRATEGY (CONT’D)

Diversity, Equity and Inclusion (Cont’d)

GENDER DIVERSITY BY EMPLOYEE CATEGORY (%)

AGE DIVERSITY BY EMPLOYEE CATEGORY (%)

 Under 30      Between 30-50      Above 50

MANAGEMENT

2022 2023 2024

90

10

90

10

90

10

EXECUTIVE

2022 2023 2024

66.7

25

72.7

27.3

70.6

23.5

 Male      Female

MANAGEMENT

2022 2023 2024

30

70

30

70

30

70

NON-EXECUTIVE/TECHNICAL STAFF

2022 2023 2024

28.6

71.4

28.6

71.4

27.7

72.3

EXECUTIVE

2022 2023 2024

66.7

33.3

63.6

36.4

76.5

23.5

GENERAL WORKERS

2022 2023 2024

100 100 100

8.3 5.9
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(Cont’d)

SUSTAINABILITY STRATEGY (CONT’D)

Diversity, Equity and Inclusion (Cont’d)

AGE DIVERSITY BY EMPLOYEE CATEGORY (%) (CONT’D)

 Under 30      Between 30-50      Above 50

NON-EXECUTIVE/TECHNICAL STAFF

2022 2023 2024

42.9

44.4

46.9

38.8

59.6

27.6

12.7 14.3 12.8

GENERAL WORKERS

2022 2023 2024

68.4

31.6 41.8 51.9

58.2 48.1

Related UNSDGs:

COMMUNITY

Contributing to local community development

Contributing to Local Communities/CSR

Ecomate acknowledges the importance of building strong connections between businesses and communities to foster 
social inclusion and attain sustainable benefits, and thus, actively engages with the community through various programs. 
The objective entails improving the brand’s reputation while efficiently addressing the needs and issues of the community. 
Moreover, participation in welfare-oriented projects aimed at uplifting local communities serves to further strengthen the 
bond with them.

Our approach and performance

Dedication to investing in the growth of talented individuals is evident in the consistent engagement with local 
educational institutions, community groups, and government agencies. Such collaborative approach not only reinforces 
connections with the community but also contributes to the general welfare of the local area. In FY 2024, Ecomate donated  
RM 7,000.00 to a temple and a police club in Muar. 
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SUSTAINABILITY STRATEGY (CONT’D)

Contributing to Local Communities/CSR (Cont’d)

											           2022	 2023	 2024

Total number of beneficiaries (institutions and categories) of the 
	 investment in the communities			   0	 2	 2 

	

Related UNSDGs: 

Customer Satisfaction

Acknowledging the vital role of customer gratification, Ecomate stresses the priority of obtaining feedback from its 
customer community. Our conviction rests in the understanding that customers are crucial contributors to the organisation’s 
growth and success. Taking this into account, the commitment lies in continually enhancing customer satisfaction through 
actively seeking and considering their feedback. Manifestation of the commitment to enhancing customer satisfaction is 
through persistent dedication to ensure excellence in every aspect of the products and services. Through integration of 
customer feedback into our processes and operations, the aim is to surpass rather than merely meet expectations. This 
endeavour fosters enduring relationships founded on trust and satisfaction. 

Our approach and performance

Customer satisfaction survey is implemented to gather feedback and address customers’ concerns effectively. This 
initiative grants us access to valuable insights into the preferences and expectations of our customers, allowing adaptation 
of products and services offerings accordingly. Efforts are made to align offerings with sustainability principles, aiming to 
enhance customer satisfaction while positively contributing to environmental and social outcomes. 

Through this effort, the intention is to demonstrate devotion to responsible business practices and adapt to the shifting 
demands of customers in a world increasingly emphasising sustainability. 

Related UNSDGs:

TOTAL AMOUNT INVESTED IN THE COMMUNITY WHERE THE TARGET 
BENEFICIARIES ARE EXTERNAL TO ECOMATE (RM)

7,000.00

2023

7,000.00

2024

0.00

2022
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SUSTAINABILITY STRATEGY (CONT’D)

ENVIRONMENT

Improving our environment by utilising greener alternatives

Climate Change (Energy Management and Emissions)

Being an environmentally conscious organisation, emphasis is placed on making beneficial impacts on the environment. 
Acknowledging the influence of energy consumption and greenhouse gas emissions on climate change, we are devoted 
to grow our business sustainably and responsibly. Supporting actions that contribute to environmental preservation 
and benefit the environment, both at present and in the future, is a key element of the commitment. Engaging in and 
advocating for eco-friendly initiatives to minimise the carbon footprint is actively practiced. Additionally, chances that 
arise during the shift to a low-carbon economy are capitalised on. 

Our approach and performance

Understanding the importance of integrating climate change considerations into ESG framework, the Group maintains 
a resolute dedication to enhancing environmental performance and complying with SMETA Environmental requirement 
and Malaysia Environment Quality Act 1974. 

To mitigate pollution, a designated area for storing scheduled waste has been established, equipped with appropriate 
containment measures, to safely store and segregate different types of hazardous materials. A dust fume collector system 
has also been installed, to capture, and remove airborne particles, dust, and fumes generated during the operations, 
ensuring harmful pollutants are effectively contained and prevented from being released into the environment. 
Furthermore, noise monitoring tests and chemical health risk assessments were also conducted, ensuring compliance 
with regulatory standards and safeguarding the well-being of the community. 

Following a close monitoring of the Group’s overall energy consumption has revealed an increase of 4.4% to 3919.44 GJ 
as compared to FY 2023. This rise is attributed to heightened operational activities, including the purchase of automated 
machines aimed at reducing dependence on foreign workers. 

											           2022	 2023	 2024

Total energy consumption (GJ)			   3,440.36	 3,754.21	 3,919.44 
	

The table shows that Ecomate is exempted from Scope 1 emissions, because it does not own or operate facilities 
involved in combustion related activities, as it specialises in ready-to-assemble furniture.

Total emissions by scope (tCO2e) 			   2022	 2023	 2024

Scope 1 (diesel & petrol, power genset)			   N/A	 N/A	 N/A
	
Scope 2 (electrical)					    745.41	 813.41	 849.21

	
Scope 3 (diesel - forklift & machineries)			   96.23	 104.51	 106.44

	
Scope 3 (business travel, employee commute)			   43.62	 71.36	 119.54

	
Total emission of Scope 3  			   139.85	 175.87	 225.98

	

Related UNSDGs:
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SUSTAINABILITY STRATEGY (CONT’D)

Waste Management

Proper waste management is a top concern for Ecomate, aiming to mitigate ecological footprint and enhance well-being 
of neighbouring areas. A range of waste materials are produced, encompassing hazardous waste classified as scheduled 
waste, as well as non-hazardous waste such as domestic waste, construction debris, and recyclable materials. In light of 
the potential hazards associated with poor waste management for both the environment and human health, initiatives 
have been introduced to cultivate recycling habits and endorse responsible waste management practices among our 
employees. 

Our approach and performance

Ecomate, in accordance with environmental regulations, has forged a collaboration with a licensed waste contractor 
to manage wood and scheduled waste responsibly, demonstrating a steadfast commitment to proper waste disposal 
practices for the long term. This entails delegating the collection and disposal of scheduled waste to licensed contractors, 
ensuring a thorough approach to waste management. For on-site management of scheduled waste, regular monitoring 
and data recording are conducted as part of our environmentally responsible practices.  

Recognising the significance of waste management for the environment, the company plans to designate FY 2025 for 
incorporating pertinent data into the report, aiming to enhance the monitoring of waste management record accuracy. 

In FY 2024, we have generated a total of 11.87 MT of waste.

											           2022	 2023	 2024

Waste diverted from disposal			   N/A	 16.32	 11.24
	
Waste directed to disposal			   N/A	 N/A	 0.633 

	

Related UNSDGs:

TOTAL SCHEDULED WASTE GENERATED (MT)

 Scheduled 409 (MT)      Scheduled Waste 410 (MT)      Scheduled Waste 416 (MT)

0.278

0.355

0

20242022

0 0 0

2023

0 0 0
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SUSTAINABILITY STRATEGY (CONT’D)

Water Management

Excessive water usage places significant pressure on water reservoirs and increases the risk of pollution in wastewater, 
which in turn endangers the quality of water. This issue may copromise the functioning of ecosystems and adversely 
affect nearby communities. Hence, the commitment to reducing total water consumption involves actively promoting 
and implementing water-saving practices. 

Our approach and performance

Acknowledging the critical importance of water conservation, there is steadfast dedication to reducing overall water 
usage through the adoption of efficient water management practices. In FY 2024, the Company’s average water 
consumption was 7607 m3 per year, equivalent to 7.6 megalitres. Consistently achieving a lower water consumption rate 
over the years, it is recognised that every effort to conserve this precious resource is invaluable, despite the relatively 
modest water consumption. 

Related UNSDGs:

TOTAL VOLUME OF WATER USED (MEGALITRES)

8.6

2023

7.6

2024

6.9

2022
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PERFORMANCE DATA TABLE

Indicator Unit 2022 2023 2024

Cybersecurity and Data Protection    

Bursa C8(a) Number of substantiated 
complaints concerning breaches of customer 
privacy or losses of customer

Number 0 0 0

Sustainable Supply Chain Management    

Bursa C7(a) Proportion of spending on local 
suppliers

Percentage 97 97 97

Anti-Corruption    

Bursa C1(a) Percentage of employees who 
have received training on anti-corruption by 
employee category

    

Management Percentage N/A 30 N/A

Executive Percentage N/A 0 N/A

Non-executive/Technical Staff Percentage N/A 0 N/A

General Workers Percentage N/A 0 N/A

Bursa C1(b) Percentage of operations 
assessed for corruption-related risks

Percentage 0 0 0

Bursa C1(c) Confirmed incidents of corruption 
and action taken

Number 0 0 0

Health and Safety    

Bursa C5(a) Number of work-related fatalities Number 0 0 0

Bursa C5(b) Lost Time Incident Rate (“LTIR”) Rate 3.01 2.34 0.79

Bursa C5(c) Number of employees trained on 
health and safety standards

Number 63 19 19

Labour Practices and Standards/Employee Management  

Bursa C6(a) Total hours of training by 
employee category

Management Hours 25 75 245

Executive Hours 0 7 147

Non-executive/Technical Staff Hours 168 420 386

General Workers Hours 290 161 189

Bursa C6(c) Total number of employee 
turnover by employee category

    

Management Number 0 0 0

Executive Number 2 1 2

Non-executive/Technical Staff Number 12 25 22

General Workers Number 13 25 28
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PERFORMANCE DATA TABLE (CONT’D)

Indicator Unit 2022 2023 2024

Diversity, Equity and Inclusion    

Bursa C6(d) Number of substantiated 
complaints concerning human rights violations

Number 0 0 0

Bursa C3(a) Percentage of employees by 
gender and age group by employee category

Gender group by employee category

Management - Male Percentage 70 70 70

Management - Female Percentage 30 30 30

Executive - Male Percentage 33.3 36.4 23.5

Executive - Female Percentage 66.7 63.6 76.5

Non-executive/Technical Staff 
- Male

Percentage 71.4 71.4 72.3

Non-executive/Technical Staff 
- Female

Percentage 28.6 28.6 27.7

General Workers - Male Percentage 100 100 100

General Workers - Female Percentage 0 0 0

Age group by employee category

Management - Under 30 Percentage 10 10 10

Management - Between 30-50 Percentage 90 90 90

Management - Above 50 Percentage 0 0 0

Executive - Under 30 Percentage 25 27.2 23.5

Executive - Between 30-50 Percentage 66.7 72.7 70.6

Executive - Above 50 Percentage 8.3 0 5.9

Non-executive/Technical Staff 
- Under 30

Percentage 44.4 38.8 27.7

Non-executive/Technical Staff
- Between 30-50

Percentage 42.9 46.9 59.6

Non-executive/Technical Staff 
- Above 50

Percentage 12.7 14.3 12.8

General Workers - Under 30 Percentage 31.6 41.8 51.9

General Workers - Between 30-50 Percentage 68.4 58.2 48.1

General Workers - Above 50 Percentage 0 0 0

Bursa C3(b) Percentage of directors by 
gender and age group

Male Percentage 83.3 66.7 66.7

Female Percentage 16.7 33.3 33.3

Under 30 Percentage 0 0 0

Between 30-50 Percentage 83.33 83.33 83.33

Above 50 Percentage 16.7 16.7 16.7

Sustainability Statement 
(Cont’d)



A
N

N
U

A
L 

R
E

P
O

R
T 

20
24

55

PERFORMANCE DATA TABLE (CONT’D)

Indicator Unit 2022 2023 2024

Bursa C6(b) Percentage of employees that are 
contractors or temporary staff

Percentage N/A N/A N/A

Gender diversity - Male Percentage 79.6 82.5 85.7

Gender diversity - Female Percentage 20.4 17.5 14.3

Age diversity - Under 30 Percentage 35.2 37.2 41.9

Age diversity - Between 30-50 Percentage 58.5 57.7 54.7

Age diversity - Above 50 Percentage 6.3 5.1 3.4

Ethnic diversity - Bumiputera Percentage 28.2 21.9 15.3

Ethnic diversity - Chinese Percentage 29.6 27 18.7

Ethnic diversity - Indian Percentage 0 0 0.5

Ethnic diversity - Others Percentage 42.3 50.4 65.5

Contributing to Local Communities/CSR    

Bursa C2(a) Total amount invested in the 
community where the target beneficiaries are 
external to the listed issuer

MYR 0 7,000 7,000

Bursa C2(b) Total number of beneficiaries of 
the investment in communities

Number 0 3 2

Climate Change (Energy Management and Emissions)   

Bursa C4(a) Total energy consumption Gigajoules 3440.36 3754.21 3919.44

Bursa C11(a) Scope 1 emissions in tonnes of 
CO2e (diesel & petrol, power genset)

tCO2e N/A N/A N/A

Bursa C11(b) Scope 2 emissions in tonnes of 
CO2e (electrical)

tCO2e 745.41 813.41 849.21

Bursa C11 (c) Scope 3 emissions in tonnes of 
CO2e (diesel – forklift & machineries, business 
travel, employee commute)

tCO2e 139.85 175.87 225.98

Waste Management    

Bursa C10(a) Total waste generated Metric tonnes N/A 16.32 11.87

Bursa C10(a)(i) Total waste diverted from 
disposal

Metric tonnes N/A 16.32 11.24

Bursa C10(a)(ii) Total waste directed to 
disposal

Metric tonnes N/A N/A 0.633

Water Management    

Bursa C9(a) Total volume of water used Megalitres 6.9 8.6 7.6

Internal assurance External assurance No assurance (*) Restated

Sustainability Statement 
(Cont’d)
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Sustainability Statement 
(Cont’d)

ASSURANCE STATEMENT

To bolster the credibility of our Sustainability Statement, specific sections have been subjected to the following:

a)	 Internal Review by the Group’s Management Internal Audit Team
b)	 Independent Assurance in accordance with recognised standards for selected indicators and has been approved by 

the Group’s Audit and Risk Management Committee

The Scope, Subject Matter(s) covered, and Conclusion (where applicable) are provided below:

Type of 
Assurance

Material Matters Subject Matter Scope Conclusion

Review by 
Independent 
Assurance 
Auditor

Climate Change Total energy 
comsumption

Operations 
assessed:
Malaysia

Based on the 
procedures we have 
performed and the 
evidence we have 
obtained, nothing has 
come to our attention 
that causes us to 
believe that the Subject 
Matter as presented in 
Ecomate’s Sustainability 
Statement 2024 have 
not been prepared and 
presented fairly, in all 
material respects, in 
accordance with the 
Criteria defined below.

Scope 1 emissions in 
tonnes of CO2e

Scope 2 emissions in 
tonnes of CO2e

Scope 3 emissions in 
tonnes of CO2e

Internal Review 
by Management 
Internal Audit 
Team

Anti-corruption Percentage of 
employees who have 
received training on 
anti-corruption by 
employee category

Operations 
assessed:
Malaysia

Currently in review by 
the management team.

Anti-corruption 
Cybersecurity 
and Data 
Protection

Percentage of 
operations assessed for 
corruption-related risk

Confirmed incidents of 
corruption and action 
taken

Number of 
substantiated 
complaints concerning 
breaches of customer 
privacy and losses of 
customer data

Employee 
Management

Total hours of training 
by employee category

Employee 
Management

Total number of 
employee turnover by 
employee category
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ASSURANCE STATEMENT (CONT’D)

Please refer to the following page for the Independent Limited Assurance Statement provided by ASAP Advisory PLT.

Moving forward, we are committed to enhancing the accuracy and quality of our data to bolster our disclosures. We aim 
to achieve this by subjecting all indicators to independent assurance over the next five years. This proactive approach 
underscores our dedication to transparency and accountability in our sustainability reporting practices.

*	 Note: In preparing the Subject Matter mentioned above, Ecomate applied the following criteria: 

•	 IFRS Foundations - International Integrated Reporting Framework and Integrated Thinking Principles
•	 Task Force on Climate related Financial Disclosures (“TCFD”)
•	 Ecomate’s relevant policies and procedures

INDEPENDENT LIMITED ASSURANCE STATEMENT 

Independent Limited Assurance Statement

Independent Limited Assurance Statement to the Directors of Ecomate Holdings Berhad on Sustainability Metrics within 
the Sustainability Report 2024.

Our Conclusion 

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our attention 
that causes us to believe that the Subject Matter as presented in Ecomate’s Sustainability Statement 2024 have not been 
prepared and presented fairly, in all material respects, in accordance with the Criteria defined below.

Scope of Work

ASAP Advisory PLT (“ASAP” or “we”) was engaged by Ecomate Holdings Berhad (“Ecomate”) to perform a ‘limited 
assurance engagement,’ as defined by the International Standard on Assurance Engagements (“ISAE”) 3000 Revised, 
Assurance Engagement other than Audits or Review of Historical Financial Information, on selected subject matters 
(“Subject Matter”) included in Ecomate’s 2024 Sustainability Statement (“SS2024”) for the financial year ended 29th 
February 2024.

Subject Matter 

Our limited assurance engagement was performed for the Subject Matter listed in the table below, as presented in the 
SS2024:

Material Matters Subject Matter Scope

Climate Change Total energy consumption Operations assessed: Malaysia

Scope 1 emissions in tonnes of CO2e

Scope 2 emissions in tonnes of CO2e

Scope 3 emissions in tonnes of CO2e

The scope of our work was limited to the Subject Matter presented in the SS2024 and did not include coverage of data 
sets or information unrelated to the data and information underlying the Subject Matter and related disclosures; nor did 
it include information reported outside of the SS2024, comparisons against historical data, or management’s forward-
looking statements.
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INDEPENDENT LIMITED ASSURANCE STATEMENT (CONT’D)

Criteria applied by Ecomate

In preparing the Subject Matter mentioned above, Ecomate applied the following criteria:

•	 IFRS Foundations - International Integrated Reporting Framework and Integrated Thinking Principles Task Force on 
Climate related Financial Disclosures (“TCFD”)

•	 Ecomate’s relevant policies and procedures

Ecomate’s Responsibilities

Ecomate’s management is responsible for selecting the Criteria, and for presenting the Subject Matter in accordance 
with that Criteria, in all material respects. This responsibility includes establishing and maintaining internal controls, 
maintaining adequate records, and making estimates that are relevant to the preparation of the Subject Matter, such that 
it is free from material misstatement, whether due to fraud or error. 

ASAP’s responsibilities

Our responsibility is to express our conclusion on whether anything has come to our attention that causes us to believe 
that the Subject Matter and related disclosures as presented in the SS2024 are not prepared, in all material respects, in 
accordance with the Criteria. 

We have performed our limited assurance engagement in accordance with the terms of reference for this engagement 
agreed with Ecomate, including performing the engagement in accordance with the ISAE 3000, issued by the International 
Auditing and Assurance Standards Board. This Standard requires that we plan and perform our engagement to obtain 
limited assurance about whether the Subject Matter and related disclosures as presented in the SS2024 are free from 
material misstatement. 

A limited assurance engagement undertaken in accordance with ISAE 3000 involves assessing the suitability in the 
circumstances of Ecomate’s use of the criteria specified as the basis of preparation used for the selected Subject Matter 
and related disclosures presented in the SS2024, assessing the risks of material misstatement thereof, whether due to 
fraud or error, responding to the assessed risks as necessary in the circumstances, and evaluating the overall presentation 
of the Subject Matter and related disclosures in the SS2024. We believe that the evidence obtained is sufficient and 
appropriate to provide a basis for our limited assurance conclusions. 

Our Independence and Quality Control

This assurance has been conducted at a limited level according to International Professional Practices Framework 
(“IPPF”), the IIA2, at a minimum the internal audit function should provide the following assurance over ESG reporting;

1)	 Review reporting metrics for relevancy, accuracy, timeliness and consistency;
2)	 Review reporting for consistency with formal financial disclosure filings;
3)	 Conduct materiality or risk assessments on ESG reporting;

including the Principles contained within the International Integrated Reporting Council (“IIRC”), Task Force on Climate 
related Financial Disclosures (“TCFD”). 

Sustainability Statement 
(Cont’d)
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INDEPENDENT LIMITED ASSURANCE STATEMENT (CONT’D)

Statement of Independence and Competence

ASAP provides a range of services, including internal audit, internal control review, risk management, and environmental, 
social, and ethical auditing and training. Additionally, we offer assurance services for environmental, social, sustainability, 
and ESG reports.

We affirm our independence from Ecomate, ensuring freedom from bias and conflicts of interest with the organisation, 
its subsidiaries, and stakeholders. The assurance team was carefully assembled based on their knowledge, experience, 
and qualifications for this assignment. The team members included:

Ong Tian Soon (Charlie) Lead Auditor

Koh Chee Keng Auditor

Description of Procedures Performed

Procedures performed in a limited assurance engagement vary in nature and timing from and are less in extent than for 
a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited assurance engagement 
is substantially lower than the assurance that would have been obtained had a reasonable assurance engagement been 
performed.

Our procedures were designed to obtain a limited level of assurance on which to base our conclusion and do not provide 
all the evidence that would be required to provide a reasonable level of assurance.

Although we considered the effectiveness of management’s internal controls when determining the nature and extent of 
our procedures, our assurance engagement was not designed to provide assurance on internal controls. Our procedures 
did not include testing controls or performing procedures relating to checking aggregation or calculation of data within 
IT systems. 

A limited assurance engagement consists of making enquiries, primarily of persons responsible for preparing the Subject 
Matter and related information and applying analytical and other appropriate procedures.
Our procedures included: 

•	 Gaining an understanding of Ecomate’s business, internal processes, and approach to sustainability
•	 Conducting interviews with key personnel and collating evidence to understand Ecomate’s process for reporting 

performance indicators and disclosures, including inquiring regarding risks of misstatement and quality controls to 
address risks 

•	 Conducting limited assurance procedures over the selected Subject Matter and disclosures, including:
-	 Undertaking analytical procedures to support the reasonableness of the data
-	 Checking that the calculation Criteria have been applied as per the methodologies for the Subject Matter 

within the Statement 
-	 Identifying and testing assumptions supporting calculations
-	 Testing, on a sample basis, underlying source information to check accuracy of the data
-	 Performing recalculations of performance indicators using input data
-	 Checking that measurements made at the end of the reporting period are timely entered in the records and 

the sustainability statement
-	 Obtaining appropriate representations from management, in the form of a management representation letter 

addressed to us to confirm that the management believes that it has fulfilled its responsibilities

We also performed such other procedures as we considered necessary in the circumstances.
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Sustainability Statement 
(Cont’d)

INDEPENDENT LIMITED ASSURANCE STATEMENT (CONT’D)

Inherent Limitations

Inherent limitations of assurance engagements include use of judgement and selective testing of data, which means 
that it is possible that fraud, error or non-compliance may occur and not be detected in the course of performing the 
engagement. Accordingly, there is some risk that a material misstatement may remain undetected. Further, our limited 
assurance engagement is not designed to detect fraud or error that is immaterial.

There are additional inherent risks associated with assurance engagements performed for non-financial information 
given the characteristics of the subject matter and associated with the compilation of source data using definitions and 
methods for determining, calculating, and estimating such information that are developed internally by management. 

The absence of a significant body of established practice on which to draw, allows for the selection of different but 
acceptable measurement techniques which can result in materially different measurements and can impact comparability. 
The precision of different measurement techniques may also vary. Qualitative interpretations of relevance, materiality 
and the accuracy of data are subject to individual assumptions and judgements. In particular, where the information relies 
on factors derived by independent third parties, our assurance work has not included examination of the derivation of 
those factors and other third-party information.

Other Matters

Information relating to prior reporting periods has not been subject to assurance procedures. Our report does not 
extend to any disclosures or assertions relating to future performance plans and/or strategies disclosed in the SS2024. 

The maintenance and integrity of Ecomate’s website is the responsibility of Ecomate’s management. Our procedures did 
not involve consideration of these matters and, accordingly we accept no responsibility for any changes to the Subject 
Matter and related disclosures, the SS2024 or to our independent limited assurance report that may have occurred since 
the initial date of presentation on the Ecomate’s website. 

Restriction of use

Our work has been undertaken to enable us to express a limited assurance conclusion on the matters stated above in our 
report provided to the directors of Ecomate in accordance with the terms of our engagement, and for no other purpose.

Our report is intended solely for the directors of Ecomate and should not be used by any other parties. To the fullest 
extent permitted by the law, we do not accept or assume liability to any party other than the directors of Ecomate, for 
our work, for this report, or for the conclusion we have reached. 

We agree to the publication of this assurance report in Ecomate’s SS2024 for the financial year ended 29th February 
2024, provided it is clearly understood by recipients of the SS2024 that they enjoy such receipt for information only and 
that we accept no duty of care to them whatsoever in respect of this report.

ASAP Advisory PLT
201804000474 (LLP0014854-LGN)
Johor Bahru, Malaysia
22 April 2024
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Sustainability Statement 
(Cont’d)

LOOKING FORWARD

Ecomate remains committed to fulfilling its obligations as a publicly listed company, prioritising transparency and 
integrity in all aspects of its operations. The sustainability statement serves as a cornerstone document for engaging 
stakeholders, providing valuable insights into sustainability efforts. In accordance with this commitment, robust policies 
such as Anti-Bribery and Corruption Policy and Whistleblowing Policy have been implemented. We uphold a strong 
position against fraudulent behaviour, bribery, corruption, money laundering, and insider trading, demonstrating our 
steadfast commitment to ethical conduct. By adhering to these core values and principles, we aim to cultivate trust and 
confidence among our stakeholders, while fulfilling our duties as a responsible corporate entity. 

Moving forward, our management is steadfast in improving our capacities to effectively serve customer requirements 
and promote sustainability in all aspects of our operations. The ongoing dedication to sustainability underscores the 
advancements we have achieved in lessening our environmental footprint and involving stakeholders in social and ethical 
discussions. By continuously striving towards these goals, we aim to create sustainable value for all stakeholders, while 
also making meaningful contributions to society and the environment. 
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Sustainability Statement 
(Cont’d)

RELATIONSHIP WITH UNSDGS

Sustainable Development Goals Main Activity Detailed Information

No Poverty Providing equal work opportunities  •	 Workplace

Zero Hunger - -

Good Health and Well-being Safe working environment •	 Workplace

Quality Education Training and development for 
employees

•	 Workplace
•	 Community

Gender Equality Employment policy of no 
discrimination

•	 Workplace

Clean Water and Sanitation Promoting water conservation •	 Environment

Affordable and Clean Energy - -

Decent Work and Economic 
Growth

Good management •	 Economic
•	 Marketplace
•	 Workplace
•	 Community

Industry, Innovation, and 
Infrastructure

Evaluating suppliers to increase 
transparency and enhance social 
conditions across the entire 
supply chain

•	 Marketplace

Reducing Inequality Employment policy of no 
discrimination

•	 Workplace

Sustainable Cities and 
Communities

Implementation of pollution 
prevention initiatives 

•	 Environment

Responsible Consumption and 
Production

Promise to deliver safe and quality 
products

•	 Marketplace
•	 Environment

Climate Action Reduce CO2 emission •	 Environment

Life Below Water - -

Life On Land - -

Peace, Justice, and Strong 
Institutions

Anti-corruption, cybersecurity and 
data protection

•	 Marketplace
•	 Governance

Partnerships for the Goals Sustainability report initiative •	 Looking Forward
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Sustainability Statement 
(Cont’d)

TCFD-ALIGNED DISCLOSURES

(As recommended by IFRS1 and IFRS2, we can continue using the TCFD recommendations)

TCFD Recommendation Ecomate Disclosure Reference

Governance – Disclose the organisation’s governance around climate-related risks and opportunities

a)	 Describe the Board’s oversight 
of climate -related risks and 
opportunities

•	 Risk management Board skills and 
experience – climate change

•	 Sustainability Committee – role and 
focus

•	 Chairman Statement
•	 Governance

b)	Describe management’s role in 
assessing and managing climate-
related risks and opportunities.

•	 Risk management Climate change – 
managing risk and opportunity

•	 Sustainability Committee – role and 
focus FY 2024

•	 Governance
•	 Supply Chain Management
•	 Environment

Strategy – Disclose the actual and potential impacts of climate-related risks and opportunities on the 
organisation’s businesses, strategy, and financial planning where such information is material

a)	 Describe the climate-related risks 
and opportunities the organisation 
has identified over the short, 
medium, and long term.

•	 Risk management – Risk factors 
(climate change, greenhouse gas 
emissions and energy)

•	 Climate change – managing risk and 
opportunity

•	 Materiality Matrix

b)	Describe the impact of climate-
related risks and opportunities 
on the organisation’s businesses, 
strategy, and financial planning.

•	 Risk management – Risk factors 
(climate change, greenhouse gas 
emissions and energy)

•	 Climate change – managing risk and 
opportunity

•	 Materiality Matrix

c)	 Describe the resilience of the 
organisation’s strategy, taking into 
consideration different climate-
related scenarios, including a 2°C 
or lower scenario

•	 Climate change – evaluating the 
resilience of our portfolio

•	 Energy Management & 
Emissions

Risk management – Disclose how the organisation identifies, assesses, and manages climate-related risks

a)	 Describe the organisation’s 
processes for identifying and 
assessing climate-related risks.

•	 Risk management •	 Materiality Matrix

b)	Describe the organisation’s 
processes for managing climate-
related risks.

•	 Risk management – Risk factors 
(climate change, greenhouse gas 
emissions and energy)

•	 Materiality Matrix
•	 Energy Management & 

Emissions

c)	 Describe how processes for 
identifying, assessing, and 
managing climate related risks are 
integrated into the organisation’s 
overall risk management.

•	 Risk management non-financial KPIs – 
sustainability KPIs

•	 Risk management – Risk factors 
(climate change, greenhouse gas 
emissions and energy)

•	 Materiality Matrix
•	 Energy Management & 

Emissions
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Sustainability Statement 
(Cont’d)

TCFD-ALIGNED DISCLOSURES (CONT’D)

TCFD Recommendation Ecomate Disclosure Reference

Metrics and targets – Disclose the metrics and targets used to assess and manage relevant climate-related risks 
and opportunities where such information is material

a)	 Disclose the metrics used by the 
organisation to assess climate-
related risks and opportunities 
in line with its strategy and risk 
management process.

•	 Non-financial KPIs – sustainability
•	 KPIs Climate change – Operational 

emissions
•	 Climate change – Scope 3 emissions

•	 Energy Management & 
Emissions

b)	Disclose Scope 1, Scope 2, and, if 
appropriate, Scope 3 greenhouse 
gas (GHG) emissions, and the 
related risks.

•	 Non-financial KPIs – sustainability KPIs
•	 Climate change – operational 

emissions performance
•	 Climate change – Scope 3 emissions 

performance Climate change data

•	 Energy Management & 
Emissions

c)	 Describe the targets used by the 
organisation to manage climate-
related risks and opportunities and 
performance against targets.

•	 Non-financial KPIs – sustainability KPIs
•	 Climate change – operational emissions 

performance FY2024 performance 
outcomes

•	 Energy Management & 
Emissions
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The Board of Directors (“Board”) acknowledges the importance of practising good corporate governance practices 
under the leadership of the Board, as guided by the best practices recommended in Malaysian Code on Corporate 
Governance (“MCCG”) within Ecomate Holdings Berhad (“the Company”). It is being applied as a fundamental part of 
discharging the directors’ responsibilities to protect and to enhance shareholders’ value. 

The Board of the Company is pleased to present this statement to provide shareholders and investors with an overview 
of the corporate governance (“CG”) practices of the Company under the leadership of the Board during the FYE 2024. 
This statement takes guidance from the key CG principles as set out in the MCCG. 

The Corporate Governance Report (“CG Report”) is made available on the corporate’s website at www.ecomate.com.my 
as well as via announcement on Bursa Securities website.  

PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS 

1. 	 Board Responsibilities

Roles and Responsibilities of the Board

The Board is mindful of its responsibilities in leading and determining the strategic direction and overseeing the overall 
management of the Company. It aims to provide an effective oversight of the conduct of the Group’s businesses, while 
ensuring that appropriate risk management and internal control systems are in place as well as regularly reviewing such 
systems to ensure their adequacy, integrity and effectiveness. The Board takes into consideration the interests of all 
stakeholders in their decision-making so as to ensure the Group’s objective of creating long-term shareholder value is met. 

The Board is guided by a Board Charter. The Board Charter was adopted by the Board on 21 December 2020. Any 
subsequent amendment to the Board Charter can only be approved by the Board. The Board Charter sets out the 
Board’s strategic intent and outlines the roles and responsibilities of the Board and its committees, individual directors 
and the Chairman as well as the respective meetings’ requirements. The Board Charter is subject to review as and when 
necessary and it is available on the corporate’s website at www.ecomate.com.my. 

To assist the Board in discharging its oversight function, the Board has delegated specific responsibilities to the following 
board committees: 

• 	 Audit & Risk Management Committee (“ARMC”) 

• 	 Nominating Committee (“NC”) 

• 	 Remuneration Committee (“RC”) 

The Board decided that the key senior management team would assume the risk management function and reports 
directly to the ARMC, which has an oversight role for risk management governance. The Board has also reviewed and 
approved the respective Terms of Reference (“TOR”) of the ARMC, NC and RC to be aligned with the requirements of 
the applicable practices and guidance of the MCCG. The TORs are subject to review as and when necessary and are 
available on the corporate’s website at www.ecomate.com.my.  

Each board committee operates its functions within its respective TORs approved by the Board. The Chairman or 
Chairwoman of the respective board committees reports to the Board on matters deliberated and recommendations 
made by the respective board committees.

Corporate Governance Overview 
Statement 
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

1. 	 Board Responsibilities (Cont’d)

Board meetings

The Board and Board Committees met at least four (4) times during FYE 2024, with additional meetings for particular 
matters convened as and when necessary. All Directors have complied with the minimum requirements on attendance at 
Board meetings as stipulated in the MMLR (minimum 50% attendance).

All Directors participate fully in the discussions during the Board meetings. All Directors are free to express their views 
and opinions during the Board meetings. In arriving at Board decisions, the will of the majority prevails at all times.

For the FYE 29 February 2024, the attendance record of the Directors at Board of Directors and Board Committee 
meetings are set out as follows:

 Meeting Attendance	 Board	 ARMC	 NC	 RC

Tan Sri Datuk Hussin Bin Haji Ismail
Independent Non-Executive Chairman	 ^ 5/5	 -	 -	 -

Jason Koh Jian Hui
Managing Director	 5/5	 -	 -	 -

Koh Cheng Huat
Executive Director	 5/5	 -	 -	 -

Datuk Lee Ching Yong
Independent Non-Executive Director	 5/5	 5/5	 2/2	 ^ 1/1

Lim Yik Hui
Independent Non-Executive Director	 5/5	 ^ 5/5	 2/2	 1/1

Ong Tian Soon
Independent Non-Executive Director	 2/2	 2/2	 ^ 2/2	 -
(Resigned w.e.f 9 June 2023)

Lim May Wan
Independent Non-Executive Director 	 3/3	 3/3	 ^ 0/0	 1/1
(Appointed on 9 June 2023) 
	

^ 	 Chairman/Chairwoman of the Board or Board Committees

Notes: 

Mr Ong Tian Soon resigned as an Independent Non-Executive Director, Chairman of NC, member of ARMC and RC with 
effect from 9 June 2023.

Ms Lim May Wan has been appointed as an Independent Non-Executive Director, Chairwoman of NC, member of ARMC 
and RC on 9 June 2023.

Corporate Governance Overview 
Statement (Cont’d)
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

1. 	 Board Responsibilities (Cont’d)

The Board is satisfied with the level of commitment given by the Directors towards fulfilling their roles and responsibilities. 

Separation of Position of the Chairman and Managing Director 

The Board is led by a Chairman who provides leadership and is responsible to instill good corporate governance practices 
and for ensuring the Board’s effectiveness so that the Board can perform its responsibilities effectively in facilitating the 
achievement of the Group’s corporate objectives. 

The positions of the Chairman and the Managing Director (“MD”) are distinct and separate, and are held by separate 
individuals to create accountability and to ensure there is a balance of power and authority so that no one individual has 
unfettered powers in decision making. The primary role of Chairman is to ensure the Board’s effectiveness by promoting 
constructive and open discussion and exchange of views between Board and the Management, as well as to lead 
discussions on strategies and policies, and to spearhead the Board on its collective oversight responsibilities. Meanwhile, 
the Managing Director is responsible for implementing the Company’s strategies, policies and undertake the day-to-day 
management of business and operations with the view of achieving its corporate objectives, performance targets and 
long-term goals. 

The details of these responsibilities are articulated in the Board Charter which is made available on the corporate’s 
website: www.ecomate.com.my.

Qualified and Competent Company Secretary

The Company Secretaries of the Company have the requisite credentials, and are suitably qualified to act as company 
secretaries under Section 235(2) of the Companies Act 2016 (“the Act”). The Company Secretaries play a significant role 
in supporting the Board to ensure that all governance matters and Board procedures are followed and that the applicable 
laws and regulations and the Code are complied with. These include obligations of Directors relating to disclosure of 
interests and disclosure of any conflicts of interest in transactions with the Company. 

All Directors also have full and unrestricted access to the advice and services of the Company Secretaries. The Board 
is regularly updated on new guidelines, directives and new regulatory issues affecting the Company by the Company 
Secretaries. The Board is satisfied with the support and performance rendered by the Company Secretaries in assisting 
the Board to discharge its duties.

The key roles of the Company Secretaries are set out in the Board Charter which is available on the corporate’s website: 
www.ecomate.com.my.  

Code of Conducts and Ethics and Whistle Blowing Policy

The Company has established and implemented Code of Conduct and Ethics to guide all employees on the “tone at the 
top” and to promote an ethical culture and practices towards establishing high standards of behaviour and integrity in 
the conduct of the Group’s businesses and activities. The Board has implemented appropriate processes and systems to 
support, promote and ensure its compliance.

The Company’s has also formalized a Whistle Blowing Policy, with the aim to provide a structured mechanism for its 
employees, Directors and associates to report suspected and/or known misconduct, wrongdoings, corruption and 
instances of fraud, waste, and/or abuse involving the resources of the Company and to provide reassurance that they 
shall be protected from reprisals or victimisation for whistleblowing in good faith. 

The Code of Conducts and Ethics and Whistle Blowing Policy has been reviewed by the Board and is made available at 
the corporate’s website at www.ecomate.com.my.  

Corporate Governance Overview 
Statement (Cont’d)
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

1. 	 Board Responsibilities (Cont’d)

Anti Bribery and Corruption Management System

In addressing the corporate liability provisions as set out under Section 17A of the Malaysian Anti-Corruption Commission 
Act 2009, the Company has adopted Anti-Bribery and Corruption Management Policy (“ABC Policy”) as a defence 
against the corporate liability provisions and to prevent corrupt practices and promote the highest standard of integrity 
and work ethics in the conduct of its business and operations. The ABC Policy provides guidance and information to all 
employees on the Group’s anti-bribery anti-corruption stand and set out methods of dealing under various circumstances. 

This policy is accessible through the corporate’s website at www.ecomate.com.my. 

Fit and Proper Policy

The Board has adopted a fit and proper policy for the appointment of Directors of the Company. This Policy will enhance 
the governance of the Company in relation to the Board’s quality and integrity, as well as to ensure that, each of its 
directors has the character, experience, integrity, competence, time and commitment to effectively discharge his/her role 
as a director. The Board shall ensure that the fit and proper criteria on the appointment of directors of the Company are 
applied on a continuing basis. The Board and the Nominating Committee shall conduct the fit and proper assessment 
prior to the appointment and re-election of any candidate as a director.

This policy is accessible through the corporate’s website at www.ecomate.com.my. 

Conflict of interest and related party transactions

To assure accountability and prevent conflict of interest in relation to issues that come before the Board, Directors are 
reminded by the Company Secretaries of their statutory duties and responsibilities and are provided with updates on any 
changes thereon. Hence, ARMC will report conflict of interest and related party transactions to the Board on a quarterly 
basis.

The Directors further acknowledge that they are also required to abstain from deliberation and voting on relevant 
resolutions in which they have an interest at the Board or any general meeting convened. In the event a corporate 
proposal is required to be approved by shareholders, the interested Directors will abstain from voting in respect of their 
shareholdings and will further undertake to ensure that persons connected to them will similarly abstain from voting on 
the resolutions.

This policy is accessible through the corporate’s website at www.ecomate.com.my. 

2. 	 Board Composition

Composition of the Board 

The Board currently has six (6) members as set out below:

 Name		  Independent	 Non-Executive

Tan Sri Datuk Hussin Bin Haji Ismail 	 √	 √
Jason Koh Jian Hui	 x	 x
Koh Cheng Huat	 x	 x
Datuk Lee Ching Yong	 √	 √
Lim Yik Hui	 √	 √
Lim May Wan	 √	 √

			   4/6	 4/6
	

Corporate Governance Overview 
Statement (Cont’d)
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

The Board believes diverse backgrounds and experience of Board composition provides an appropriate balance in 
terms of skills, qualifications, knowledge and expertise for effective stewardship and management of the Board. The 
Board through the NC will review the Board’s size and composition on an annual basis to determine if the Board has 
sufficient diversity and independence, and is at the appropriate size to drive the Group’s decision-making process 
towards meeting its corporate objectives and strategic goals. The profile of each Director is set in this Annual Report 
2024. The Company also fulfilled the prescribed requirements for one-third (1/3) of the membership of the Board to be 
independent members pursuant to the MMLR. This also fulfills the recommendation made in the MCCG to have a Board 
that comprises a majority of independent directors.

NC

The NC was established on 21 December 2020 with clearly defined TOR, and comprises 3 Non-Executive Directors of 
whom all are Independent Directors. The NC shall meet as and when required upon request by the members, provided 
that the NC shall meet at least once a year. The TOR of the NC is set out in the Charter of the Nominating Committee 
and is available on the corporate’s website: www.ecomate.com.my. 

The NC’s key responsibilities are as follows: 

• 	 Conduct periodic evaluations of the Board of Directors as a whole and the Committee; 

• 	 Identify, consider and select, or recommend for the selection of the Board of Directors, candidates to fill new 
positions or vacancies on the Board of Directors, and review any candidates recommended by stockholders, 
provided that such recommendations are submitted in writing to the Secretary of the Company, and include, 
among other things, the recommended candidate’s name, biographical data and qualifications, and that such 
recommendations are otherwise made in compliance with the Company’s bylaws and its shareholder nominations 
and recommendations policy; 

In identifying suitable candidates the NC shall:-

i. 	 consider open advertising or the services of external advisers to facilitate the search; 

ii. 	 consider candidates from a wide range of backgrounds; 

iii. 	 consider candidates on merit and against objective criteria and with due regard for the benefits of diversity on the 
Board, including gender, taking care that appointees have enough time available to devote to the position.

Annual evaluation

The Board’s effectiveness will be assessed in the following key areas of composition, administration and process, 
accountability and responsibility, Board conduct, communication and relationship with Management, performance of 
the Chairman and MD, the time commitment in discharging their role and responsibilities through attendance at their 
respective meetings as well as the application of good governance principles to create sustainable shareholder’s value. 

The Board will undertake an annual assessment of Independent Directors as to justify whether they continue to bring 
independent and objective judgement to board deliberations. Peer and self-assessment will be carried out by the 
Directors once every year. The results, in particular the key strengths and weaknesses identified from the evaluation, will 
be shared with the Board to allow enhancements to be undertaken. 

Corporate Governance Overview 
Statement (Cont’d)
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

Annual evaluation (Cont’d)

The Company Secretaries will facilitate the NC in carrying out the annual assessment exercise. Given the evaluation 
and annual assessment exercise will be extensively conducted via the ARMC evaluation questionnaire, Independent 
Directors’ evaluation form, board and board committee’s evaluation form, board members’ self and peer evaluation 
form, directors’ evaluation form. 

Based on the annual assessment conducted, the NC was satisfied that the existing Board composition and each Director 
possess requisite competence and capability to serve on the Board. Save for the NC members who are also members of 
the Board and have abstained from assessing their own individual performance as Director of the Company, each of the 
NC members view that all the Directors have good personal attributes and possess sufficient experience and knowledge 
in various fields that are vital to the Group’s industry. 

As for the Board evaluation, the NC agreed that all the Directors have discharged their stewardship duties and 
responsibilities towards the Company as a Director effectively.

Board Diversity Policy

The Board acknowledges the importance of diversity to ensure the mix and profiles of the Board members, in terms of 
age, cultural background, ethnicity and gender, ability to provide the necessary range of perspectives, experiences and 
expertise required are well balanced in order to achieve effective board stewardship. 

Currently, the Board comprise two (2) female Directors out of six (6) Directors, equivalent to 33.3% women representation 
on the Board, in which have exceeded the 30% female representation on the Board as recommended in the MCCG. The 
Board, through the NC will continuously review the proportion of the female and male Board members during the annual 
assessment of the Directors’ performance taking into consideration the appropriate skills, experience and characteristics 
required by the members of the Board, in the context of the needs of the Company. 

Board Independence

The roles of Independent Non-Executive Directors are vital for the successful direction of the Company as they provide 
independent professional views, advice and decisions to take into account the interest of the Company, shareholders, 
employees, customers, suppliers and many others of which the Company conducts business.

Currently, the Board has four (4) Independent Directors, representing two-thirds of the Board. The Board is mindful of 
the importance of independence and objectivity in its decision-making process which is in line with good corporate 
governance, and therefore has established a strong element of independence on the Board. 

The positions of Chairman and MD are distinct and separate, and are held by separate individuals to create accountability 
and to ensure there is a balance of power and authority so that no one individual has unfettered powers in decision 
making. The Independent Non-Executive Chairman, Tan Sri Datuk Hussin Bin Haji Ismail, leads the Board with a keen 
focus on governance and compliance and acts as a facilitator at Board meetings to ensure that contributions by Directors 
are forthcoming on matters being deliberated and that no Board member dominates discussion. Together with the 
Executive Director, he leads the discussion on the strategies and policies recommended by the Management. 

The MD, Mr. Jason Koh Jian Hui, is responsible for the overall performance of the Company operations, organisation 
effectiveness and financial performance. As the MD, supported by fellow Executive Director and Executive Management 
team, he implements the Group’s strategies, policies and decision adopted by the Board and oversees the operations 
and business development of the Company.

Corporate Governance Overview 
Statement (Cont’d)
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

Directors’ Training – Continuing Education Programme
	
The Board acknowledges the importance of continuous education and training broadens one’s perspective and to keep 
abreast with the current and future developments in the industry and global markets, regulatory updates as well as 
management strategies to enhance the Board’s skill and knowledge in discharging their duties. The Board has undertaken 
an assessment of the training needs of each Director. 

The Directors have participated in conferences, seminars and training programmes and during the financial period ended 
29 February 2024, the details of the training programmes and seminars were attended by the Directors are as follows:

Name Courses/Training Programmes Attended

Tan Sri Datuk Hussin 
	 Bin Haji Ismail

Continuing Professional Development Webinar – The Emergence of Boardroom Dynamics 
in Governance 

Jason Koh Jian Hui Introduction of Bursa Carbon Exchange (BCX) & Centralised Sustainability Intelligence 
Platform (CSIP)

Sustainability Report Awareness
Sustainability Report – Sustainable Development Goals (SGDs)
Sustainability Report – ESG Risk Assessment (Part I & II)

Koh Cheng Huat Sustainability Report Awareness
Sustainability Report – Sustainable Development Goals (SGDs)
Sustainability Report – ESG Risk Assessment (Part I & II)

Datuk Lee Ching Yong Akademi Harta Intelek Perbadanan Harta Intelek Malaysia (MyIPO) – Kursus Pembaharuan 
Ejen Cap Dagangan Bil.2/2023 (TMRA 223)

Akademi Harta Intelek Perbadanan Harta Intelek Malaysia (MyIPO) – Kursus Pembaharuan 
Ejen Cap Dagangan Bil.3/2023

Champion Maker Academy Plt – Malaysia Budget

Lim Yik Hui The Certificate Performance Coaching & Counselling
EY 2024 Budget and Tax Conference

Lim May Wan MIA Digital Month 2023 : Week 3 Success Stories
ESG as the KeyDriver to Business Sustainability for SMPs
DEI Conversation - Embracing Equity
Get Chatty with ChatGPT : How to use the AI Chatbot Everyone’s talking about
Human, Waste & Environment
Navigating ESG Data into Decisions
Cyber Security : What Directors Need to Know
Rise of Chatbots : AI and the Future of Accounting
A Dialogue with Bursa Malaysia - FTSE4GOOD ESG Rating for All PLC
PowerTalk Series : Advancing Cyber Resilience - Board Top 3 Must Knows
BAC Dialogue & Networking : A Serious Allegation Is Reported - What Should Boards 

Do?
SRI 2023 Conference : Revving Up the Race for Sustainability
2022 Asia Pacific Corporate Governance and ESG Survey Results - The ABC Soup of ESG 

and You (Boards)
Robotic Process Automation
Work 3.0 Reimagining Leadership in a Hybrid World - NRC’s Role in Championing a Future-

Focussed Talent Agenda
Navigating the Rising Tide of Financial Crime & Technology
Cooler Earth Sustainability
Advocacy Sessions for Directors & CEOs of Main Market Listed Issuers
Climate Change & Carbon Footprint - Getting the Right Financial Risk & Reporting Perspectives
Mandatory Accreditation Programme Part II : Leading for Impact (LIP)

The Directors will continue to participate in training programmes to keep abreast with the latest developments in the 
capital markets, relevant changes in laws and regulations, corporate governance matters, and current business issues, 
from time to time.
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

Policy on Independent Director’s Tenure

The Board is aware that the recommended tenure of an Independent Director should not exceed a cumulative term of 
nine (9) years as recommended by MCCG and that an Independent Director may only continue to serve the Board if the 
Independent Director is re-designated as a Non-Independent Non-Executive Director upon completion of the nine (9) 
years tenure.

In the event such Director was to be retained as an Independent Director, the Board would have to justify in the notice 
convening the AGM and seek shareholders’ approval through two-tier voting process at every AGM. 

Remuneration Committee

The RC is responsible for carrying out annual reviews whereupon recommendations are submitted to the Board on the 
overall remuneration policy for directors and key senior management team, to ensure that the remuneration policy 
remains in support of its corporate objectives and shareholder value and is in tandem with its culture and strategy.

The Company aims to set remuneration at levels which are sufficient to attract and retain directors and senior management 
needed to run the Company successfully, taking into consideration all relevant factors including demands, complexities 
and performance of the Company as well as skills and experience required. 

The RC comprises three (3) members, all of whom are independent non-executive directors. The composition of the RC 
is as follows: 

i)	 Datuk Lee Ching Yong (Independent Non-Executive Director) – Chairman
ii)	 Lim May Wan (Independent Non-Executive Director) – Member 
iii)	 Lim Yik Hui (Independent Non-Executive Director) – Member 

For the financial year ended 29 February 2024, the Remuneration Committee had one (1) meeting which was attended 
by all members. The activities carried out by the Remuneration Committee during the financial year under review were 
as follows: 

- 	 Reviewed and recommended to the Board the remuneration packages of the Executive Directors based on the 
outcome of performance review; 

- 	 Determined the remuneration packages needed to attract, retain and motivate Executive Directors of the quality 
required to manage the business of the Company successfully; 

- 	 Ensured the remuneration and incentives for Independent Directors does not conflict with their obligation in 
bringing objectivity and independent judgment on matters discussed; and
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

Directors’ Remuneration and benefits

The details of the Directors’ remuneration and benefits received and receivable by Executive and Non-Executive Directors 
during the financial year under review is as follows: 

					     EPF, SOCSO
					     and EIS	 Director	 Benefits-
 			   Salaries	 Bonus	 contribution	 fee	 in-kind	 Total
 FYE 2024	 (RM’000)	 (RM’000)	  (RM’000)	 (RM’000)	 (RM’000)	 (RM’000)

Executive Directors						    
Jason Koh Jian Hui	 600.0	 360.0	 125.9	 -	 26.0	 1,111.9
Koh Cheng Huat 	 600.0	 360.0	 125.9	 -	 27.1	 1,113.0
	 					   
Non-Executive Directors						    
Tan Sri Datuk Hussin Bin Haji Ismail	 -	 -	 -	 60.0	 -	 60.0
Datuk Lee Ching Yong	 -	 -	 -	 48.0	 -	 48.0
Lim Yik Hui	 -	 -	 -	 48.0	 -	 48.0
Ong Tian Soon 
	 (Resigned w.e.f 9 June 2023)	 -	 -	 -	 16.0	 -	 16.0
Lim May Wan 
	 (Appointed on 9 June 2023)	 -	 -	 -	 36.0	 -	 36.0
	

Total remuneration of Directors during the financial year under review fell within the bands of RM100,000 is tabulated 
below:

 Range of Remuneration	 Numbers of Directors

Non-Executive Directors:
RM1 to RM100,000	 4

Executive Directors:	
RM1,100,001 to RM1,200,000	 2
	

Key Management Personnel’s (KMP’s) remuneration and benefits

The remuneration and benefits received and receivable by Key Management Personnel’s during the financial year under 
review in bands of RM50,000 is as follows: 

 			   Remuneration	 Benefits-in-kind	 Total
 FYE 2024	 (RM’000)	 (RM’000)	 (RM’000)

Key Management Personnel
Tei Kwee Lan	 250 - 300	 1 - 50	 300 - 350
Tey Foo Yee	 200 - 250	 1 - 50	 200 - 250
Yau Chwan Shy	 150 - 200	 1 - 50	 150 - 200
Tan Mei Hwa	 50 - 100	 1 - 50	 50 - 100
M. Farouk Bin Abdullah	 50 - 100	 1 - 50	 50 - 100
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PRINCIPLE A – BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

2. 	 Board Composition (Cont’d)

Key Management Personnel’s (KMP’s) remuneration and benefits (Cont’d)

Total remuneration of Key Management Personnel during the financial year under review fell within the bands of 
RM50,000 is tabulated below:

 Range of Remuneration	 Numbers of KMPs

Key Management Personnel
RM50,001 to RM100,000	 2
RM150,001 to RM200,000	 1
RM200,001 to RM250,000	 1
RM300,001 to RM350,000	 1
	

PRINCIPLE B – EFFECTIVE AUDIT AND RISK MANAGEMENT

1.	 Audit and Risk Management Committee

The ARMC comprises three (3) members, all of whom are independent non-executive directors. The composition of the 
ARMC is as follows: 

i)	 Lim Yik Hui (Independent Non-Executive Director) – Chairwoman 
ii)	 Lim May Wan (Independent Non-Executive Director) – Member 
iii)	 Datuk Lee Ching Yong (Independent Non-Executive Director) – Member

Ms Lim Yik Hui, the Chairwoman of the ARMC, is not the Chairman of the Board so as not to impair as she is sufficiently 
independent from Management in leading the discussion on the matters being deliberated and findings as well as 
recommendations made by the ARMC objectively in the Board meetings.

The ARMC has already adopted in its terms of reference that a former key audit partner is required to observe a cooling-
off period of at least three years before being appointed as a member of the ARMC. 

2.	 Risk Management and Internal Control

The Board emphasized its overall responsibilities over the Group’s system of risk management and internal control and 
acknowledges that such system is an integral part of effective management practice. Such practices are designed to 
reduce rather than eliminate the risk of failure to achieve business objectives and can only provide reasonable and not 
absolute assurance against material misstatement, errors, frauds or losses.

To maintain total independence in the management of the Group’s internal control environment and ensure compliance 
with the MCCG and the MMLR of Bursa Securities, the Company has outsourced the internal audit function to SC Lim, 
Ng & Co. as internal auditors, who will report directly to the ARMC and assist the ARMC in assuming the task of internal 
control review and risk assessment functions of the Company for the financial year ending 29 February 2024. The ARMC 
will assist the Board in overseeing the risk management framework and to seek for any areas of improvement and the 
implementation of recommendations will be monitored by the ARMC. 

Further details of the Company internal audit function are set out in the Statement on Risk Management and Internal 
Control section of this Annual Report.
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PRINCIPLE B – EFFECTIVE AUDIT AND RISK MANAGEMENT (CONT’D)

3.	 Suitability and independence of external auditors 

The Board through the ARMC has established a transparent and professional relationship with the Group’s external 
auditors. The ARMC has an explicit authority to communicate directly with the external auditors. The external auditors 
will be invited to attend the ARMC meetings as and when required apart from the scheduled meetings when they 
present the audited financial statements of the Company to the ARMC. During such meetings, the external auditors will 
be required to highlight and discuss the nature, scope of the audit, internal controls and problems that might require the 
attention of the Board. 

The ARMC, in adhering to the policies and procedures in assessing the suitability and independence of external auditors, 
will undertake an annual assessment of the quality of audit, which encompasses the performance and quality of the 
external auditors and their independence, objectivity and professionalism. 

PRINCIPLE C – INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL 
RELATIONSHIP WITH STAKEHOLDERS

1.	 Engagement with Stakeholders

The Board recognises the importance of maintaining transparency and accountability to all its stakeholders, particularly 
its shareholders and investors as it ensures that market credibility and investors’ confidence are maintained, and at the 
same time, full compliance with the disclosure requirements as set out in the MMLR. 

The Company ensures that shareholders are kept fully informed on the corporate disclosure through information provided 
on the Bursa Securities’ and corporate’s website at www.ecomate.com.my where information on the Company and the 
Company including the annual reports, press releases, quarterly results, annual audited financial statements and any 
announcements on material corporate exercises, etc may be accessed. Alternately, they may obtain the Group’s latest 
announcements via the website of Bursa Securities at www.bursamalaysia.com. 

2.	 Shareholder Participation at General Meeting

The Annual General Meeting (“AGM”) is our principal forum to engage with shareholders annually. In this regard, the 
Board attempts to provide sufficient opportunities to our shareholders for effective two-way communication. In line with 
good corporate governance practice, the notice of AGM will be dispatch to shareholders at least 28 days before the 
AGM to ensure the shareholders have sufficient time to peruse the full information and to make necessary arrangements 
to attend and participate either in person, by corporate representative, by proxy or by attorney. 

Voting at the forthcoming AGM will be conducted by poll as poll voting reflects shareholders’ views more accurately and 
fairly as every vote is properly counted in accordance with the one share, one vote principle. The Company will continue 
to explore the deployment of technology to enhance the quality of engagement with shareholders to ensure accurate 
and efficient outcomes of the voting process.

The minutes of the AGM will be publishing on our corporate’s website at www.ecomate.com.my. within 30 business days 
from the date of AGM to enable shareholders and other stakeholders to be apprised of the entire proceedings of the 
AGM. 

COMPLIANCE STATEMENT 

Saved as disclosed above, the Board is committed to drive and strengthen its governance practices and believes that the 
Company has adoption of the principles and best practices as prescribed in MCCG as well as all other applicable laws, 
where applicable and appropriate. 

This Corporate Governance Overview Statement was approved by the Board of Directors of Ecomate on 14 June 2024.
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1.	 INTRODUCTION

The Board of Directors (“Board”) is pleased to present the Audit and Risk Management Committee (“ARMC”) 
Report for the financial year ended 29 February 2024.

The ARMC was established by the Board of Ecomate Holdings Berhad (“the Company”) on 21 December 2020 
to assist the Board in discharging its statutory duties and fulfilling its oversight responsibilities for the Company in 
relation to the following:

 Name	 Designation	 Directorship

Lim Yik Hui	 Chairwoman	 Independent Non-Executive Director
Lim May Wan	 Member	 Independent Non-Executive Director
Datuk Lee Ching Yong	 Member	 Independent Non-Executive Director 

	

The ARMC of the Company comprises three (3) members who are Independent and Non-Executive Directors. The 
Chairwoman of the ARMC, Ms Lim Yik Hui is an Independent Non-Executive Director and not the Chaiman of the 
Board. The current composition meets the requirement of paragraph 15.09 and 15.10 of the Main Market Listing 
Requirements (“MMLR”) of Bursa Malaysia Securities Berhad (“Bursa Securities”) as well as Practice 9.1 and Step 
Up 9.4 of the Malaysian Code on Corporate Governance (“MCCG”). Should there be a vacancy in the ARMC 
resulting in the non-compliance of paragraph 15.09(1) and 15.10 of the Listing Requirements of Bursa Securities, 
the Company must fill up the vacancy within three (3) months thereof. In addition, the Company also complies 
with Paragraph 15.09(2) of the MMLR of Bursa Securities as no alternate Director is appointed as a member of the 
ARMC.

Ms Lim Yik Hui is also member of Certified Practising Accountant (CPA) and a member of the MIA. This complies 
with Paragraphs 15.09(1)(c)(i) of the MMLR of Bursa Securities.

2.	 TERMS OF REFERENCES

A copy of the latest Terms of Reference (“TOR”) of the ARMC is available on the corporate’s website at  
www.ecomate.com.my.

3.	 MEETINGS AND ATTENDANCES

The ARMC shall meet at least four (4) times in a year, and such additional meetings as the Chairwoman shall decide 
in order to fulfill its duties. The agenda for the ARMC meetings shall be circulated before each meeting to members 
of the ARMC. Upon request of any of its members or the Internal or External Auditors, the Chairwoman of the 
ARMC shall convene a meeting of the ARMC.

The Chairwoman of the ARMC should engage, on a continuous basis, with senior management and the External 
Auditors in order to be kept informed of matters affecting the Company.

Only five (5) ARMC meeting were scheduled during the financial year ended 29 February 2024. The members of 
the ARMC and the record of attendance are as follows:

 Name	 Designation	 Number of meetings attended

Lim Yik Hui	 Chairwoman	 5/5
Lim May Wan (Appointed on 9 June 2023)	 Member	 3/3
Datuk Lee Ching Yong	 Member	 5/5
Ong Tian Soon (Resigned w.e.f 9 June 2023)	 Member	 2/2
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4.	 SUMMARY OF ACTIVITIES OF THE AUDIT AND RISK MANAGEMENT COMMITTEE  

In accordance with the TOR, our ARMC has carried out the following activities during the financial year to meet its 
responsibilities:

Financial Reporting

(i)	 Reviewed the quarterly financial results and annual audited financial statements of the Company focusing in 
particular on any changes in or implementation of major accounting policies and practices, significant and 
unusual events, significant adjustments arising from the audit, going concern assumption and compliance 
with accounting standards and other regulatory or legal requirements, to ensure the quarterly financial results 
and annual audited financial statements are prepared in accordance with the applicable Malaysian Financial 
Reporting Standards (“MFRS”), International Financial Reporting Standards (“IFRS”), the requirements of the 
Companies Act 2016 in Malaysia and the MMLR of Bursa Securities; and

(ii)	 Discussed with Management and the external auditors the accounting principles and standards that were 
applied and their judgement of the items that may affect the financial statements as well as issues and 
reservations arising from the statutory audit.

External Audit

(i) 	 Reviewed the engagement, compensation, qualifications, performance and independence of external 
auditors, its conduct of the annual statutory audit of financial statements;

(ii) 	 Discussed and approved the Group’s audit planning memorandum, which details the areas of audit approach, 
scope of work and significant risks prior to its implementation to ensure the effectiveness of the audit strategy 
and quality of audit prior to the Board’s approval;

(iii)	 Reviewed and approved the draft annual financial statements for FYE 2024 before recommending to the 
Board for approval;

(iv)	 Discussed audit review memorandum for the financial year;

(v)	 Assessed the performance of external auditors and made recommendations to the Board on their  
re-appointment;

(vi)	 Reviewed and discussed key audit matters with the external auditors to ensure the most significant issues in 
the audit are disclosed, and to address the issues highlighted by the external auditors with Management; and

(vii)	 Met with external auditors during the financial year without the presence of Executive Board members and 
the Management, during which meetings with the external auditors were given the opportunity to raise any 
issues of concern directly to the ARMC.

Internal Audit

(i)	 Reviewed the adequacy of the scope, functions, competency and resources of the internal audit function and 
that it has the necessary authority to carry out its work;

(ii)	 Reviewed the effectiveness of the audit process, resource requirements during the financial year and 
performance of the independent professional internal auditor on half yearly basis;

(iii)	 Reviewed the internal audit reports, findings and recommendations of the independent professional internal 
auditor to ensure that appropriate actions were taken to improve the Group’s internal control system; and

(iv)	 Reviewed any matters relating to the appointment of the independent professional internal auditor.

Audit and Risk Management 
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4.	 SUMMARY OF ACTIVITIES OF THE AUDIT AND RISK MANAGEMENT COMMITTEE 
(CONT’D)

Risk Management and Internal Control

(i)	 Reviewed the effectiveness of the internal control system and risk management framework adopted within 
the Company and to be satisfied that the methodology employed allows identification, analysis, assessment, 
monitoring and communication of risks in a regular and timely manner that will allow the Company to mitigate 
losses;

(ii)	 Assessed the systems processes, policy and procedures to ensure compliance with all laws, rules and 
regulations, directives and guidelines established by the relevant regulatory bodies;

(iii)	 Reviewed the system of internal control to ensure that they are in place, effectively administered and regularly 
monitored; and

(iv)	 Recommended to the Board steps to improve the system of internal control derived from the findings of the 
internal and external auditors.

Related Party Transactions

(i)	 Reviewed any related party transactions entered into by our Company and any conflict of interest situation 
that may arise within our Company; and

(ii)	 Ensured adequate procedures and processes were conducted to monitor recurrent related parties’ transactions 
(“RRPT”).

Other Matters

(i)	 Reviewed and approved the TOR of the ARMC of the Company;

(ii)	 Reviewed ARMC report and Statement of Risk Management and Internal Control prior to submission to the 
Board’s consideration and approval and inclusion in the Annual Report;

(iii)	 Reviewed and ensured Corporate Governance Overview Statement complied with MCCG for inclusion in the 
Annual Report; and

(iv)	 Review of ordinary dividend payment for approval by the Board.

(v) 	 Reviewed, monitor and report any conflict of interest (“COI”) situations that involve directors and key senior 
management within the Company included those COI situations that arose, persist or may rise and the 
measures taken to resolve, eliminate or mitigate such COI situations. During the financial year, save and 
except for Jason Koh Jian Hui, none of the Directors and Key Senior Managements has any conflict of interest 
with the Company. There was a COI situation that involved the Managing Director, Jason Koh Jian Hui who 
has direct and indirect interest (through his family members) of Digital Furniture Sdn Bhd, which was a private 
company incorporated in Malaysia and located at Muar, Johor with principal activities of manufacturing and 
trading of furniture and furniture parts.

 
Jason Koh Jian Hui has declared his conflict of interest and will recuse himself from Board deliberations and 
decisions relating to the businesses, if any.
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5.	 INTERNAL AUDIT FUNCTION

With the internal audit function being put in place, remedial actions can be taken in relation to weaknesses identified. 
The setting up of the internal audit function is geared towards increasing efficiency and better management of 
resources in all aspects of the Group’s operations.

The Board has outsourced its internal audit function to an independent professional service provider with 
suitable experience and capabilities to handle the internal audit functions, who reports directly to the ARMC. The 
qualification and the experience of the outsourced internal auditors namely SC Lim, Ng & Co., have been set out 
in the corporate governance report of the Company.
	
The internal audit activities will be carried out based on an annual risk-based audit plan presented by the outsourced 
internal auditors to the ARMC for approval. The establishment of the annual risk-based audit plan will take into 
consideration the corporate risk profile and input from the Group’s senior management and the ARMC members. 
The results of the audits provided in the internal audit reports will be reviewed by the ARMC. The relevant head 
of department of the specific audit subject is made responsible for ensuring that corrective actions on reported 
weaknesses are taken within the required timeframe. Internal auditors conduct follow-up audits to ensure that 
Management’s corrective actions were implemented appropriately. Total cost incurred during the financial year 
review was RM39,100. 

Premised on the performance assessment conducted by the ARMC, written declaration from the internal 
auditors on their independence and objectivity throughout the conduct of the audit engagement as well as 
feedback by the management team, the ARMC is of the view the internal auditor is free from any relationships 
or conflicts of interest with those involved and is capable of carrying out the internal audit reviews. Accordingly, 
the ARMC approved for the Company to continuously outsource the internal audit function in providing an 
independent appraisal on the adequacy, efficiency and effectiveness of the Group’s internal control system for  
FYE 2024. 

This Report was approved by the Board on 14 June 2024.

Further details on the internal audit function are reported in the Statement on Risk Management and Internal 
Control on pages 80 to 83 of the Annual Report.  
 

	

Audit and Risk Management 
Committee Report (Cont’d)



80

E
C

O
M

A
TE

 H
O

LD
IN

G
S 

B
E

R
H

A
D

 (R
eg

is
tr

at
io

n 
N

o
. 2

02
00

10
36

44
5 

(1
39

27
66

-X
))

INTRODUCTION

The Board of Directors (“the Board”) of Ecomate Holdings Berhad (“the Company”) is pleased to present the Statement 
on Risk Management and Internal Control (“this Statement”) of the Company for the financial year ended 29 February 
2024, which outlines the scope and nature of risk management and internal control of the Company during the financial 
year under review and up to the date of approval of this statement for inclusion in this annual report. 

This Statement is prepared pursuant to Paragraph 15.26(b) of the Main Market Listing Requirements (“MMLR”) of Bursa 
Malaysia Securities Berhad (“Bursa Securities”) which requires listed issuers to provide a statement about their state of 
risk management and internal control as a Company in their annual report. With guidance from the Malaysian Code on 
Corporate Governance (“MCCG”) and the Statement on Risk Management and Internal Control: Guidelines for Directors 
of Listed Issuers (“SORMIC Guidelines”), listed issuers are required to provide the appropriate and pertinent disclosures 
pertaining to the Company’s risk management and internal control system. 

BOARD RESPONSIBILITY

The Board upholds the overall responsibility and commitment for maintaining a sound risk management and internal 
control system for the Company to safeguard its shareholders’ investments and the Group’s assets. The Board, in 
maintaining its commitment towards a sound risk management and effective internal control system, continuously 
reviews and evaluates the adequacy and effectiveness of the Group’s risk management and internal control system to 
ensure its effectiveness in facilitating the achievement of the Group’s business objectives. In discharging the Board’s 
stewardship responsibilities, the Board embeds risk management in all aspects of the Group’s activities, set out its risk 
appetite and continuously reviews the risk management framework, processes, and practices with a view to ensure they 
provide reasonable assurance that risks are managed within tolerable range. 

Notwithstanding the above, the Board acknowledges that such system has inherent limitations as it is designed to 
manage, rather than eliminate the risks that impedes the achievement of the Group’s business objectives. Therefore, such 
system can only provide reasonable and not absolute assurance against material misstatement, loss or contingencies.

RISK MANAGEMENT FRAMEWORK

The Board is updated on the Group’s internal controls system which encompasses risk management practices as well 
as financial, operational and compliance controls on a quarterly basis. On-going reviews are performed throughout the 
year on a quarterly basis to identify, evaluate, monitor and manage significant risks affecting the business and ensure 
that adequate and effective controls are in place. Such continuous review processes are conducted by the Group’s 
Management Team as well as the Group’s independent and sufficiently resourced internal audit function. 

The responsibilities of identifying and managing risks are delegated to the Head of Department. The Audit & Risk 
Management Committee (“ARMC”) is responsible to review the effectiveness of the processes. Any material risk 
identified will be discussed and appropriate actions or controls will be implemented. This is to ensure the risk is properly 
monitored and managed to an acceptable level. The ARMC will assist the Board in implementing and overseeing the risk 
management framework of the Company and reviewing the risk management policies formulated by Management and 
to make relevant recommendations to the Board for approval.

Our Company has appointed an external consultant, SC Lim, Ng & Co. for establishment of Enterprise Risk Management 
(“ERM”) Framework and facilitating the risk assessment of the Company. The Company’s ERM framework involves 
systematically identifying, analysing, measuring, monitoring and reporting on the risks that may affect the achievement 
of its business objectives.

Having said that, the Board will endeavor to assess the viability of broadening the scope of duty and responsibilities of 
the ARMC to cover the risk management of the various elements of the Group’s business.

Statement on Risk Management and 
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INTERNAL CONTROL SYSTEM

Internal control system is advocated and embedded into various day-to-day operational policies and procedures of 
business segments across the Company to ensure that the Company’s business is being managed effectively and 
sustainably. The Management is delegated with the responsibility for the implementation of internal controls within 
the Company. Any significant internal control deficiencies affecting the Group’s strategic and business plans shall be 
escalated to the Board at the scheduled meetings. ARMC has also been delegated with the accountability to review the 
adequacy and effectiveness of the internal controls and governance processes in the Company. 

Key internal controls in place for the Company are as follows: 

• 	 Organisational Structure 

The Company has an organisational structure in place for each line of reporting, with defined responsibilities and 
levels of delegated authority. In addition, the Board and the Board Committees are all governed by defined terms 
of references. Management of each operating unit has responsibilities for identifying risks and the overall Group’s 
business as a whole. They are also responsible for instituting adequate procedures and internal controls to mitigate 
and monitor such risks on an on-going basis. 

• 	 Limits of Authority 

Limits of Authority have been established within the Company to provide a functional framework of authority in 
approving revenue, operating expenses and capital expenditure. 

• 	 Policies and Standard Operating Procedures (“SOPs”)

Policies and SOPs consist of elements of internal control in day-to-day operations. These policies and SOPs are 
aimed at promoting accountability, efficiencies, and responsibilities within the Company. They are reviewed on a 
regular basis to reflect the changing risks impacting the Company and to address any operational deficiencies. 

• 	 Talent Management 

Training and development programmes have been established to ensure that staff is constantly kept up-todate 
with the constant changing design in furniture in order to be competent in the industry in line with achieving the 
Group’s business objectives. 

The Company also provides on-the-job training programmes to all its employees to ensure they are equipped with 
the latest skills and knowledge to carry out their duties and responsibilities. 

•	  Board Committees 

The Board has established the following Board Committees: 

- 	 ARMC; 
- 	 Nominating Committee; and 
- 	 Remuneration Committee 

to assist in discharging its duties. These Committees are delegated with specific authority to perform their scope 
of duties as defined in Board Charter. These Board Charter are made available on the corporate’s website at  
www.ecomate.com.my. 

The ARMC is also responsible for the review of quarterly and annual financial statements as well as results 
announcements and recommends to the Board for approval. 

Statement on Risk Management and 
Internal Control (Cont’d)
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INTERNAL CONTROL SYSTEM (CONT’D)

• 	 Anti Bribery and Corruption (“ABC”) Management System 

The Company has established the policy prohibiting all forms of bribery and corruption practices. All employees 
are required to understand the policy laid out. The Group’s ABC policy and procedures is made available on the 
corporate’s website at www.ecomate.com.my

• 	 Whistle Blowing Policy
 
The Company has established a Whistle Blowing Policy to allow its employees, customers and suppliers to have 
a channel to report and disclose any non-compliance or illegal activities within the Company. This policy is made 
available on the corporate’s website at www.ecomate.com.my 

• 	 Safety and Health Management 

The Company has a policy in place that takes into account the safety and health of all employees and stakeholders. 
The Company enforces strict precautionary measures and guidelines in the workplace at all times as stipulated by 
relevant authorities. 

Adequate insurance coverage and security measures on major assets of the Company are also provided to ensure 
sufficient safeguard against any mishap that will result in material losses to the Company.

INTERNAL AUDIT FUNCTION 

Subsequent to financial year under review, the Company has outsourced its internal audit function to an independent 
professional service firm to assist the ARMC in undertaking regular reviews on the key risk areas and business processes 
of the Company with the intent of assessing the adequacy and effectiveness of the Group’s system of internal control and 
to enhance its efficiency and coverage where appropriate. 

The scope of work of the outsourced internal audit function has been set out in the internal audit plan that has been 
approved by the ARMC. Results of internal audit reviews conducted together with recommendations for improvements 
and Management’s commitment to resolution are required to be reported to the ARMC for their attention on a quarterly 
basis. 

The outsourced internal audit function reports directly to the ARMC of the Company and administratively reports to the 
Chief Financial Officer of the Company. The internal audit function is free from any relationship or conflict of interest that 
could impair its objectivity and independence. 

ADEQUACY AND EFFECTIVENESS OF THE GROUP’S RISK MANAGEMENT AND 
INTERNAL CONTROL SYSTEMS

The Board has received assurance from the MD and Chief Financial Officer that the Group’s internal control and risk 
management systems put in place are operating adequately and effectively, in all material aspects, during the financial 
year under review.

Taking into consideration the above assurance from the Management Team, the Board is of the view that the system of 
risk management and internal control in place for the financial year under review and up to the date of this Statement, is 
satisfactory and is adequate to safeguard shareholders’ investments, the interests of customers, regulators, employees 
and other stakeholders as well as the Group’s assets. There was no material control failure that would have any material 
adverse effect on the financial results of the Company for the year under review and up to the date of issuance of the 
financial statements.

Statement on Risk Management and 
Internal Control (Cont’d)
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ADEQUACY AND EFFECTIVENESS OF THE GROUP’S RISK MANAGEMENT AND 
INTERNAL CONTROL SYSTEMS (CONT’D)

In view that the development of a sound system of internal control is an on-going process, the Board continues to 
take pertinent measures to sustain and, where required, to improve the Group’s internal control and risk management 
environment in meeting the Group’s strategic objectives.

REVIEW OF THIS STATEMENT BY EXTERNAL AUDITORS

The External Auditors have reviewed this Statement for inclusion in the Annual Report of the Company for the financial 
year ended 29 February 2024 pursuant to the scope set out in Audit and Assurance Practice Guide 3 (“AAPG 3”), 
Guidance for Auditors on Engagements to Report on the Statement on Risk Management and Internal Control included 
in the Annual Report, as issued by the Malaysian Institute of Accountants and reported to the Board that nothing has 
come to their attention that caused them to believe that the Statement intended to be included in the Annual Report of 
the Company, in all material respect: 

a) 	 has not been prepared in accordance with the disclosures required by Paragraphs 41 and 42 of the Statement on 
Risk Management and Internal Control: Guidelines for Directors of Listed Issuers to be set out; or 

b) 	 is factually inaccurate. 

AAPG 3 does not require the External Auditors to consider whether this Statement covers all risks and controls, or 
to form an opinion on the adequacy and effectiveness of the Group’s risk management and internal control system, 
including the assessment and opinion by the Directors and management thereon. The External Auditors are also not 
required to consider whether the processes described to deal with material internal control aspects of any significant 
problems disclosed in the Annual Report will, in fact, remedy those problems.

CONCLUSION

The Board is of the opinion that for financial year ended 29 February 2024 the Group’s system of risk management and 
internal controls are operating adequately and effectively in all material aspects. The Board has received assurance 
from the Managing Director and Chief Financial Officer that the Group’s risk management and internal control systems 
are operating adequately and effectively, in all material aspects. In line with this, the Board endeavour to continually 
undertake appropriate reviews of the Group’s system of risk management and internal control system to ensure that the 
relevant assurances are obtained to enable the Board to reinforce or enhance such system in order to continually protect 
the interest of relevant stakeholders and to preserve the Group’s investments and assets. 

This Statement was approved at the meeting of the Board on 14 June 2024.

Statement on Risk Management and 
Internal Control (Cont’d)
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Additional Compliance Information

1.	 UTILISATION OF PROCEEDS FROM THE INITIAL PUBLIC OFFERING (“IPO”) 

As at 29 February 2024, the utilisation of gross proceeds from the IPO, amounting to RM16.17 million, is outlined 
as follows:
 
 					       Intended	 Revised  
					      Timeframe for	 Timeframe for 
 Details of	  Proposed	 Actual	 Re-		  Utilisation Upon 	 Utilisation Upon
 Use of Proceeds	  Utilisation 	  Utilisation	 allocation (2)	 Balance 	 Listing (1)	 Listing (4)

	 RM’000 	 RM’000 	 RM’000 	 RM’000

Machinery and equipment	  6,000 	  (5,417)	  (583)	  -   	  Within 12 months 	 -
Factory and hostel construction	   2,000 	  (132)	  -   	  1,868  	  Within 24 months 	 Within 36 months 
Purchase of raw material	  5,270 	  (5,270)	  -   	  -   	  Within 6 months 	 -
Estimated listing expenses	  2,900 	  (2,900)	  -   	  -   	  Immediate 	 -
General working capital (3)	  -   	  (583)	  583 	  -   	  Within 12 months 	 -

	  16,170 	  (14,302)	  -   	  1,868  	
	

Notes:
(1)	 From the date of listing of the Company on the ACE Market of Bursa Securities on 8 November 2021.

(2)	 Surplus of RM0.6 million (which the RM6.0 million allocated for the machinery and equipment) was reallocated 
to the general working capital requirements of the Company, in accordance with the Company’s prospectus 
dated 15 October 2021.

(3)	 The amount re-allocated for the working capital purposes will be utilised for the day-to-day operations (e.g. 
purchase raw material).  

(4)	 The extension of time is mainly due to the construction of our new factory and hostel is delayed, as Ecomate 
is currently awaiting for the local authority’s approval after resubmission of the plans.   

2.	 AUDIT FEE AND NON-AUDIT FEE

The amount of audit and non-audit fee paid/payable to the external auditors by the Company for the financial year 
ended 29 February 2024 (“FYE 2024”) are disclosed in Note 29 to the Financial Statements set out on page 121 
of this Annual Report.

3.	 MATERIAL CONTRACTS INVOLVING DIRECTORS, CHIEF EXECUTIVE AND/OR 
MAJOR SHAREHOLDERS’ INTERESTS

There was no material contract entered into by the Company  involving the interest of Directors and major 
shareholders, either still subsisting at the end of the financial year under review or entered into since the end of 
the previous financial year.

4.	 RECURRENT RELATED PARTY TRANSACTIONS (“RRPT”)

Details of the RRPTs occurred during the FYE 2024 are disclosed in Note 35(b) to the Financial Statement set out 
on page 127 of this Annual Report.

5.	 EMPLOYEE SHARE OPTION SCHEME (“ESOS”)

The Company did not issue any employees share scheme during the FYE 2024.
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Our Directors are responsible for the preparation of financial statements for each financial year and ensure that the 
financial statements have been drawn up in accordance with the applicable MFRS, IFRS, the provisions of the Act as well 
as the MMLR of Bursa Securities.

Our Directors are responsible to ensure that the financial statements give a true and fair view of the state of affairs of the 
Company as at 29 February 2024, and of the financial performance and cash flows for the financial year.

In ensuring the preparation of these financial statements, the Board is satisfied that the Directors have observed the 
following criteria:

(i)	 Overseeing the overall conduct of the Group’s business and that of the Company;

(ii)	 The Company has adopted suitable and appropriate accounting policies and has applied them consistently 
throughout the year;

(iii)	 Made judgements and estimates that are reasonable and prudent;

(iv)	 Prepared the financial statements on a going concern basis; and

(v)	 Ensure compliance with the application of the approved accounting standards in Malaysia, subject to any material 
departure and explained in the financial statements.

Our Directors are also responsible for ensuring that the Company and the Company maintain proper accounting records 
and other records which disclose the financial position of the Company and the Company with reasonable accuracy at 
any time.

Our Directors are also having general responsibilities to take such reasonable steps to ensure that appropriate systems 
are reasonably available to them to safeguard the assets of the Company and the Company to minimise fraud, other 
irregularities and material misstatements. Such systems, by their nature, can only provide reasonable and not absolute 
assurance against material misstatement, loss or fraud.

This statement is made in accordance with a resolution of the Board passed on 14 June 2024. 

Statement of Directors’ 
Responsibility
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The directors hereby submit their report and the audited financial statements of the Group and of the Company for the 
financial year ended 29 February 2024.

PRINCIPAL ACTIVITIES

The Company is principally engaged in the business of investment holding and provision of management services. The 
principal activities of the subsidiary are set out in Note 8 of the financial statements. There have been no significant 
changes in the nature of these activities during the financial year.

RESULTS

											           The Group	 The Company
											           RM	 RM

Profit after tax for the financial year 				    1,507,832 	 1,878,532  
	

DIVIDENDS

Dividends paid or declared by the Company since 28 February 2023 are as follows:-

An interim dividend of 0.50 sen per ordinary share amounting to RM 1,790,129 in respect of financial year ended 
29 February 2024 was declared on 5 May 2023 and subsequently paid on 2 June 2023. The payment was made to 
shareholders whose names appeared in the Company’s Record of Depositors on 22 May 2023.

The directors do not recommend the payment of any final dividends for the financial year ended 29 February 2024.

RESERVES AND PROVISIONS

There were no material transfers to or from reserves or provisions during the financial year.

ISSUES OF SHARES AND DEBENTURES

During the financial year:-

(a)	 there were no changes in the issued and paid-up share capital of the Company; and

(b)	 there were no issues of debentures by the Company.

OPTIONS GRANTED OVER UNISSUED SHARES

During the financial year, no options were granted by the Company to any person to take up any unissued shares in the 
Company.

Directors’ Report
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Directors’ Report
(Cont’d)

BAD AND DOUBTFUL DEBTS

Before the financial statements of the Group and of the Company were made out, the directors took reasonable steps to 
ascertain that action had been taken in relation to the writing off of bad debts and the making of allowance for impairment 
losses on receivables and satisfied themselves that there are no known bad debts and that adequate allowance had been 
made for impairment losses on receivables.

At the date of this report, the directors are not aware of any circumstances that would require the writing off of bad 
debts,or the additional allowance for impairment losses on receivables in the financial statements of the Group and of 
the Company. 

CURRENT ASSETS

Before the financial statements of the Group and of the Company were made out, the directors took reasonable steps to 
ensure that any current assets, which were unlikely to be realised in the ordinary course of business, including their value 
as shown in the accounting records of the Group and of the Company, have been written down to an amount which they 
might be expected so to realise.

At the date of this report, the directors are not aware of any circumstances which would render the values attributed to 
the current assets in the financial statements misleading.

VALUATION METHODS

At the date of this report, the directors are not aware of any circumstances which have arisen which render adherence to 
the existing methods of valuation of assets or liabilities of the Group and of the Company misleading or inappropriate.

CONTINGENT AND OTHER LIABILITIES

At the date of this report, there does not exist:-

(a)	 any charge on the assets of the Group and of the Company that has arisen since the end of the financial year which 
secures the liabilities of any other person; or

(b)	 any contingent liability of the Group and of the Company which has arisen since the end of the financial year.

No contingent or other liability of the Group and of the Company has become enforceable or is likely to become 
enforceable within the period of twelve months after the end of the financial year which, in the opinion of the directors, 
will or may substantially affect the ability of the Group and of the Company to meet their obligations when they fall due.

CHANGE OF CIRCUMSTANCES

At the date of this report, the directors are not aware of any circumstances not otherwise dealt with in this report or the 
financial statements of the Group and of the Company which would render any amount stated in the financial statements 
misleading.
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ITEMS OF AN UNUSUAL NATURE

The results of the operations of the Group and of the Company during the financial year were not, in the opinion of the 
directors, substantially affected by any item, transaction or event of a material and unusual nature other than as disclosed 
in Notes 28, 29 and 38 to the financial statements respectively.

There has not arisen in the interval between the end of the financial year and the date of this report any item, transaction 
or event of a material and unusual nature likely, in the opinion of the directors, to affect substantially the results of the 
operations of the Group and of the Company for the financial year in which this report is made.

SUBSIDIARY

The details of the subsidiary name, place of incorporation, principal activities and percentage of issued share capital held 
by the Company in the subsidiary are disclosed in Note 8 to the financial statements.

The available auditor’s report on the financial statements of the subsidiary did not contain any qualification.
 

DIRECTORS

The names of directors of the Company who served during the financial year and up to the date of this report are as 
follows:-

Jason Koh Jian Hui 
Koh Cheng Huat
Tan Sri Datuk Hussin bin Haji Ismail
Datuk Lee Ching Yong
Lim Yik Hui
Ong Tian Soon (Resigned on 9 June 2023)
Lim May Wan (Appointed on 9 June 2023)   			 

The names of directors of the Company’s subsidiary who served during the financial year and up to the date of this report 
are similar to those disclosed above.

DIRECTORS’ INTERESTS

According to the register of directors’ shareholdings, the interests of directors holding office at the end of the financial 
year in shares of the Company and its related corporations during the financial year are as follows:-

			                Number of Ordinary Shares 		
										          At			   At
										          01.03.2023 	 Bought 	 Sold	 29.02.2024

The Company					   

Direct Interest		
Jason Koh Jian Hui 				   118,996,875	  -	 - 	 118,996,875
Koh Cheng Huat 				    118,790,175 	 - 	 - 	 118,790,175
Tan Sri Datuk Hussin bin Haji Ismail		   200,000	  - 	 200,000 	 -
Datuk Lee Ching Yong			  200,000 	 - 	 - 	 200,000
Lim Yik Hui 						      200,000	  -	  - 	 200,000  
	

Directors’ Report
(Cont’d)
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DIRECTORS’ INTERESTS (CONT’D)

By virtue of their shareholdings in the Company, Jason Koh Jian Hui and Koh Cheng Huat are deemed to have interests 
in shares in its related corporations during the financial year to the extent of the Company’s interests, in accordance with 
Section 8 of the Companies Act 2016.

The other directors holding office at the end of the financial year had no interest in shares, options over unissued shares 
or debentures of the Company or its related corporations during the financial year.

DIRECTORS’ BENEFITS

Since the end of the previous financial year, no director has received or become entitled to receive any benefit (other than 
directors’ remuneration as disclosed in the “Directors’ Remuneration” of this report)  by reason of a contract made by the 
Company or a related corporation with the director or with a firm of which the director is a member, or with a company 
in which the director has a substantial financial interest except for any benefits which may be deemed to arise from 
transactions entered into in the ordinary course of business with companies in which certain directors have substantial 
financial interests as disclosed in Note 35(b) to the financial statements.

Neither during nor at the end of the financial year was the Group or the Company a party to any arrangements whose 
object is to enable the directors to acquire benefits by means of the acquisition of shares in or debentures of the 
Company or any other body corporate.

DIRECTORS’ REMUNERATION

The details of the directors’ remuneration paid or payable to the directors of the Company during the financial year are 
as follows:

											           The Group	 The Company
											           RM	 RM

Fees 											          208,000 	 208,000
Salaries, bonuses and other benefits 				    1,922,318 	 -
Defined contribution plans				     249,600	  -

												            2,379,918 	 208,000  
	

The estimated monetary value of benefits-in-kind provided by the Group and the Company to the directors of the 
Company were RM 53,090 and RM Nil respectively.

INDEMNITY AND INSURANCE COST

During the financial year, there was no indemnity given to or professional indemnity insurance effected for directors, 
officers or auditors of the Company. 

Directors’ Report
(Cont’d)
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SIGNIFICANT EVENTS DURING THE FINANCIAL YEAR 

The significant events during the financial year are disclosed in Note 38 to the financial statements.

AUDITORS

The auditors, Crowe Malaysia PLT, have expressed their willingness to continue in office.

The details of the auditors’ remuneration for the financial year are as follows:-

											           The Group	 The Company
											           RM	 RM

Audit fees 									        80,000 	 30,000
Non-audit fees							        5,000 	 5,000  
	
												            85,000 	 35,000
	

Signed in accordance with a resolution of the directors dated 14 June 2024.

Jason Koh Jian Hui

Koh Cheng Huat

Directors’ Report
(Cont’d)
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We, Jason Koh Jian Hui and Koh Cheng Huat, being two of the directors of Ecomate Holdings Berhad, state that, in the 
opinion of the directors, the financial statements set out on pages 96 to 143 are drawn up in accordance with Malaysian 
Financial Reporting Standards and International Financial Reporting Standards so as to give a true and fair view of the 
financial position of the Group and of the Company as of 29 February 2024 and of their financial performance and cash 
flows for the financial year ended on that date.

Signed in accordance with a resolution of the directors dated 14 June 2024.

Jason Koh Jian Hui				    Koh Cheng Huat

I, Jason Koh Jian Hui, being the director primarily responsible for the financial management of Ecomate Holdings Berhad, 
do solemnly and sincerely declare that the financial statements set out on pages 96 to 143 are, to the best of my 
knowledge and belief, correct and I make this solemn declaration conscientiously believing the declaration to be true, 
and by virtue of the Statutory Declarations Act 1960

Subscribed and solemnly declared by the abovementioned
Jason Koh Jian Hui at Muar in the state of Johor Darul Takzim
on this 14 June 2024.

						      Jason Koh Jian Hui
Before me
Tan Bee Ten (J208)
Commissioner for Oaths

Statement by Directors 
Pursuant to Section 251(2) of the Companies Act 2016

Statutory Declaration
Pursuant to Section 251(1)(b) of the Companies Act 2016



A
N

N
U

A
L 

R
E

P
O

R
T 

20
24

93

Independent Auditors’ Report 
To the Members of Ecomate Holdings Berhad 
(Incorporated in Malaysia)
Registration No. : 202001036445 (1392766-X)

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion

We have audited the financial statements of Ecomate Holdings Berhad, which comprise the statements of financial 
position as at 29 February 2024 of the Group and of the Company, and the statements of profit or loss and other 
comprehensive income, statements of changes in equity and statements of cash flows of the Group and of the Company 
for the financial year then ended, and notes to the financial statements, including material accounting policy information, 
as set out on pages 96 to 143.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of the Group and 
of the Company as at 29 February 2024, and of their financial performance and their cash flows for the financial year then 
ended in accordance with Malaysian Financial Reporting Standards, International Financial Reporting Standards and the 
requirements of the Companies Act 2016 in Malaysia.

Basis for Opinion

We conducted our audit in accordance with approved standards on auditing in Malaysia and International Standards on 
Auditing. Our responsibilities under those standards are further described in the Auditors’ Responsibilities for the Audit 
of the Financial Statements section of our report. We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion.

Independence and Other Ethical Responsibilities 

We are independent of the Company in accordance with the By-Laws (on Professional Ethics, Conduct and Practice) 
of the Malaysian Institute of Accountants (“By-Laws”) and the International Ethics Standards Board for Accountants’ 
International Code of Ethics for Professional Accountants (including International Independence Standards) (“IESBA 
Code”), and we have fulfilled our other ethical responsibilities in accordance with the By-Laws and the IESBA Code. 

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the 
financial statements of the Group and of the Company for the current financial year. These matters were addressed in the 
context of our audit of the financial statements of the Group and of the Company as a whole, and in forming our opinion 
thereon, and we do not provide a separate opinion on these matters.

We have determined the matter described below to be the key audit matter to be communicated in our report.

Carrying Amount of Inventories
Refer to Note 10 to the financial statements

Key Audit Matter How our audit addressed the Key Audit Matter

The Group held inventories with carrying amount of 
RM12,457,515 as at 29 February 2024.

The carrying amount of inventories is stated at the lower 
of cost and net realisable value.

According to the Group’s inventory write-down policy, 
the Group determines the amount of write-down for slow 
moving or obsolete inventories based upon the age of 
the slow moving inventories.

Our procedures included, amongst others:-

•	 Comparing the net realisable value to the cost of 
inventories at the end of the reporting period to assess 
the reasonableness of inventories write-down.

•	 Performing test on the inventory ageing report to 
ensure inventories were grouped into the appropriate 
age bracket.

•	 Reviewing the consistency of inventory write-down by 
checking such write-down against the corresponding 
age profile of inventories according to the group 
policy.
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Information Other than the Financial Statements and Auditors’ Report Thereon

The directors of the Company are responsible for the other information. The other information comprises the information 
included in the annual report, but does not include the financial statements of the Group and of the Company and our 
auditors’ report thereon.

Our opinion on the financial statements of the Group and of the Company does not cover the other information and we 
do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements of the Group and of the Company, our responsibility is to read 
the other information and, in doing so, consider whether the other information is materially inconsistent with the financial 
statements of the Group and of the Company or our knowledge obtained in the audit or otherwise appears to be 
materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other information, 
we are required to report that fact. We have nothing to report in this regard.

Responsibilities of the Directors for the Financial Statements

The directors of the Company are responsible for the preparation of financial statements of the Group and of the 
Company that give a true and fair view in accordance with Malaysian Financial Reporting Standards, International Financial 
Reporting Standards and the requirements of the Companies Act 2016 in Malaysia. The directors are also responsible 
for such internal control as the directors determine is necessary to enable the preparation of financial statements of the 
Group and of the Company that are free from material misstatements, whether due to fraud or error.
 
In preparing the financial statements of the Group and of the Company, the directors are responsible for assessing the 
Group’s and the Company’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the directors either intend to liquidate the Group or the 
Company or to cease operations, or have no realistic alternative but to do so.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements of the Group and of the 
Company as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’ 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with approved standards on auditing in Malaysia and International Standards on Auditing will 
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of 
users taken on the basis of these financial statements.

As part of an audit in accordance with approved standards on auditing in Malaysia and International Standards on 
Auditing, we exercise professional judgement and maintain professional scepticism throughout the audit. We also:-

•	 Identify and assess the risks of material misstatement of the financial statements of the Group and of the Company, 
whether due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control.

•	 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Group’s and the Company’s internal control.

Independent Auditors’ Report 
To the Members of Ecomate Holdings Berhad (Cont’d)
(Incorporated in Malaysia)
Registration No. : 202001036445 (1392766-X)
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Auditors’ Responsibilities for the Audit of the Financial Statements (Cont’d)

•	 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 
related disclosures made by the directors.

•	 Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on 
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the Group’s or the Company’s ability to continue as a going concern. If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditors’ report to the related disclosures in the 
financial statements of the Group and of the Company or, if such disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence obtained up to the date of our auditors’ report. However, future 
events or conditions may cause the Group or the Company to cease to continue as a going concern.

•	 Evaluate the overall presentation, structure and content of the financial statements of the Group and of the 
Company, including the disclosures, and whether the financial statements of the Group and of the Company 
represent the underlying transactions and events in a manner that achieves fair presentation.

•	 Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities 
within the Group to express an opinion on the financial statements of the Group. We are responsible for the 
direction, supervision and performance of the group audit. We remain solely responsible for our audit opinion.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We also provide the directors with a statement that we have complied with relevant ethical requirements regarding 
independence, and to communicate with them all relationships and other matters that may reasonably be thought to 
bear on our independence, and where applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with the directors, we determine those matters that were of most significance in the 
audit of the financial statements of the Group and of the Company for the current financial year and are therefore the 
key audit matters. We describe these matters in our auditors’ report unless law or regulation precludes public disclosure 
about the matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in 
our report because the adverse consequences of doing so would reasonably be expected to outweigh the public interest 
benefits of such communication.

OTHER MATTERS

This report is made solely to the members of the Company, as a body, in accordance with Section 266 of the Companies 
Act 2016 in Malaysia and for no other purpose. We do not assume responsibility to any other person for the content of 
this report.

Crowe Malaysia PLT		  Goh Siow Yen        
201906000005 (LLP0018817-LCA) & AF 1018		  03557/03/2025 J 
Chartered Accountants		  Chartered Accountant

Muar, Johor Darul Takzim

Date : 14 June 2024

Independent Auditors’ Report 
To the Members of Ecomate Holdings Berhad (Cont’d)
(Incorporated in Malaysia)
Registration No. : 202001036445 (1392766-X)
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Statements of Financial Position 
As at 29 February 2024

			   The Group	 The Company
										          2024	 2023	 2024	 2023
									         Note	 RM	  RM	 RM	 RM
	
ASSETS			

NON-CURRENT ASSETS
Property, plant and equipment	 5	  12,991,604 	  11,536,737 	  -   	  -   
Prepaid lease payments	 6	  8,193,636 	  8,193,636 	  -   	  -   
Right-of-use assets			  7	  1,191,936 	  1,749,775 	  -   	  -   
Investment in subsidiary	 8	  -   	  -   	  7,374,500 	 7,374,500
Other receivable   			   9      	 202,864 	   -    	 -    	 -
	
										           22,580,040 	  21,480,148 	  7,374,500 	  7,374,500 
	
CURRENT ASSETS	
Inventories						     10	  12,457,515 	  10,098,439 	  -   	  -   
Trade receivables			   11	  6,116,212 	  6,223,240 	  -   	  -   
Other receivables, deposits and prepayments	 9	 4,949,563	 4,036,863 	  37,960 	 42,200
Amount owing by a subsidiary	 12	  -   	  -   	  21,833,952 	 21,837,755
Short-term investments	 13	  2,033,541 	  -   	  -   	  -   
Current tax assets				     376,048 	  10,040 	  -   	  -   
Derivative assets				   14	  7,809 	  -   	  -   	  -   
Fixed deposits with licensed banks	 15	  13,489,747 	  13,792,372 	  -  	  -   
Cash and bank balances		   6,601,562 	  8,365,580 	  205,348 	 110,029
	
										           46,031,997	  42,526,534 	  22,077,260 	  21,989,984 
	
TOTAL ASSETS	 				     68,612,037 	  64,006,682 	  29,451,760 	  29,364,484 
	

EQUITY AND LIABILITIES

EQUITY				 
Share capital					     16	  29,097,416 	  29,097,416 	  29,097,416 	 29,097,416
Re-organisation reserve	 17	  (3,449,430)	  (3,449,430)	  -   	  -   
Retained profits					      17,542,280 	  17,824,577 	  302,132 	  213,729 
	
TOTAL EQUITY	 				     43,190,266 	  43,472,563 	  29,399,548 	  29,311,145 
	
NON-CURRENT LIABILITIES
Borrowings					     18	  7,425,568 	  7,726,749 	  -   	  -   
Deferred income on government grant	 19	  820,000 	  900,000 	  -  	  -   
Lease liabilities				    20	  601,332 	  1,150,407 	  -   	  -   
Deferred tax liabilities		 21	  1,810,000 	  1,410,000 	  -   	  -   
	
									          	 10,656,900 	  11,187,156 	  -   	  -   
	

The annexed notes form an integral part of these financial statements.
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			   The Group	 The Company
										          2024	 2023	 2024	 2023
									         Note	 RM	  RM	 RM	 RM
	
CURRENT LIABILITIES	
Trade payables				    22	  4,774,175 	  3,055,294 	  -   	  -   
Other payables and accruals	 23	  1,783,364 	  1,912,117 	  52,212 	 53,339
Borrowings					     18	  7,580,386 	  3,613,276 	  -   	  -   
Lease liabilities				    20	  626,946 	  620,849 	  -   	  -   
Derivative liabilities			  14	  -   	  145,427 	  -   	  -     
	
										           14,764,871 	  9,346,963 	  52,212 	  53,339 
	
TOTAL LIABILITIES		 		   25,421,771 	  20,534,119 	  52,212 	  53,339 
	
TOTAL EQUITY AND LIABILITIES		   68,612,037 	  64,006,682 	  29,451,760 	  29,364,484 
	
								      

Statements of Financial Position 
As at 29 February 2024 (Cont’d)

The annexed notes form an integral part of these financial statements.
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Statements of Profit or Loss and 
Other Comprehensive Income 
For the Financial Year Ended 29 February 2024

			   The Group	 The Company
										          2024	 2023	 2024	 2023
									         Note	 RM	  RM	 RM	 RM
	
REVENUE						      24	 47,233,265	  51,374,358 	  3,000,000 	  1,850,000 

OTHER OPERATING INCOME		  1,146,088	  632,435 	  -   	  -   

CHANGES IN INVENTORIES 
	 OF FINISHED GOODS AND 
	 WORK-IN-PROGRESS		   (254,406)	  (2,736,683)	  -   	  -   

RAW MATERIALS USED		   (20,530,707)	  (18,715,389)	  -   	  -   

DEPRECIATION					      (1,937,151)	  (2,135,938)	  -   	  -   

EMPLOYEE BENEFITS		 26	  (9,644,778)	  (8,375,598)	  (208,000)	 (204,000)

FINANCE COSTS			   27	  (747,558)	  (571,677)	  -   	  -   

OTHER OPERATING EXPENSES		  (12,084,481)	  (11,288,643)	  (913,468)	 (337,561)

IMPAIRMENT LOSS ON FINANCIAL ASSET	 28	  (48,045)	  -   	  -   	  -   
	
PROFIT BEFORE TAX		  29	  3,132,227 	  8,182,865 	  1,878,532 	  1,308,439 

INCOME TAX EXPENSE	 30	  (1,624,395)	  (2,014,962)	  -   	 (727)
	
PROFIT AFTER TAX AND 
	 TOTAL COMPREHENSIVE 	
	 INCOME FOR THE 	
	 FINANCIAL YEAR	
	 ATTRIBUTABLE TO 
	 OWNERS OF THE COMPANY		   1,507,832 	  6,167,903 	  1,878,532 	  1,307,712 
	
EARNINGS PER SHARE (sen)	 31			 
Basic 								          0.42 	  1.75   
	
Diluted 								        N.A 	  N.A 
	

Note:-
N.A –	 Not applicable. There are no dilutive potential equity instruments that would give a diluted effect to                                                                                                                    

the basic earnings per share.

The annexed notes form an integral part of these financial statements.
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Statements of Changes in Equity
For the Financial Year Ended 29 February 2024

											           Non- 
											            distributable	 Distributable 
											           Re-
										          Share	 organisation	 Retained	 Total
										          capital	 reserve	 profits	 equity
 The Group					     Note	 RM	  RM	 RM	 RM
	
Balance at 1 March 2022		   22,729,331 	  (3,449,430)	  13,406,674	  32,686,575 
													           
Profit after tax and total comprehensive 
	 income for the financial year		   -   	  -   	  6,167,903 	  6,167,903 

Contributions by and distributions  
	 to owners of the Company:-
	 -	 Issuance of shares for special issue	 16	  6,500,925 	  -   	  -   	  6,500,925 
	 -	 Share issuance expenses	 16	  (132,840)	  -   	  -   	 (132,840)
	 - 	 Dividends				    32	  -   	  -   	  (1,750,000)	 (1,750,000)
	
Balance at 28 February 2023 /
	 1 March 2023					     29,097,416 	  (3,449,430)	  17,824,577 	  43,472,563 

Profit after tax and total comprehensive 
	 income for the financial year		   -   	  -   	  1,507,832 	  1,507,832 

Contributions by and distributions  
	 to owners of the Company:-
	 - 	 Dividends				    32	  -   	  -   	  (1,790,129)	 (1,790,129)
	
Balance at 29 February 2024		   29,097,416 	  (3,449,430)	  17,542,280 	  43,190,266 

The annexed notes form an integral part of these financial statements.
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Statements of Changes in Equity
For the Financial Year Ended 29 February 2024 (Cont’d)

											            	 Distributable 
											           Share	 Retained 	 Total
											           capital	 profits	 equity
 The Compan	y					     Note	  RM	 RM	 RM
	
Balance at 1 March 2022			   22,729,331	  656,017 	  23,385,348 
												          
Profit after tax and total comprehensive
	 income for the financial year			    -   	  1,307,712 	  1,307,712 

Contributions by and distributions to owners of
	 the Company:-		
	 -	 Issuance of shares for special issue		  16	  6,500,925 	  -   	  6,500,925 
	 -	 Share issuance expenses		  16	  (132,840)	  -   	 (132,840)
	 - 	 Dividends					     32	  -   	  (1,750,000)	 (1,750,000)

Balance at 28 February 2023/1 March 2023			    29,097,416 	  213,729 	  29,311,145 

Profit after tax and total comprehensive income	
	 for the financial year			    -   	  1,878,532 	  1,878,532 

Contributions by and distributions to owners of 	
	 the Company:-			 
	 - 	 Dividends					     32	  -   	  (1,790,129)	 (1,790,129)

Balance at 29 February 2024			    29,097,416 	  302,132 	  29,399,548 
	

The annexed notes form an integral part of these financial statements.

Statements Of Changes In Equity
For The Financial Year Ended 29 February 2024
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Statements of Cash Flows
For the Financial Year Ended 29 February 2024

			   The Group	 The Company
										          2024	 2023	 2024	 2023
									         Note	 RM	  RM	 RM	 RM
	
CASH FLOWS FROM/(FOR) 
	 OPERATING ACTIVITIES						    
				  
Profit before tax					     3,132,227 	  8,182,865 	  1,878,532 	  1,308,439 
Adjustments for:-	
Amortisation of deferred income 
	 on government grant		   (80,000)	  (100,000)	  -   	  -   
Allowance for impairment loss on 
	 receivables						      48,045 	  -   	  -   	  -   
Dividend income				     -   	  -   	  (3,000,000)	 (1,850,000)
Deposit forfeited				     (80,193)	  -   	  -   	  -   
Depreciation of property,
	 plant and equipment		   1,286,645 	  1,464,052 	  -   	  -   
Depreciation of right-of-use assets		   650,506 	  671,886 	  -   	  -   
Gain on disposal of property, 
	 plant and equipment		   (38,341)	  -   	  -   	  -   
Property, plant and equipment written off		   518 	  -   	  -   	  -   
Unrealised loss/(gain) on foreign 
	 exchange						       41,867 	  (21,983)	  -   	  -   
Interest expense on lease liabilities		   60,635 	  47,455 	  -   	  -   
Interest expenses				     686,923 	  524,222 	  -   	  -   
Fair value (gain)/loss on derivative		   (153,236)	  138,534 	  -   	  -   
Listing expenses					     657,286 	  123,062 	  657,286 	  123,062 
Interest income					      (640,705)	  (363,843)	  -   	  -   
	
OPERATING PROFIT/(LOSS) BEFORE
	 WORKING CAPITAL CHANGES 		   5,572,177   	  10,666,250 	    (464,182)	 (418,499)

Changes In Working Capital
Inventories							       (2,359,076)	  1,782,946 	  -   	  -   
Trade and other receivables 
	 and prepayments			    (1,087,638)	  (2,440,584)	  8,043 	 (7,545,507)
Trade and other payables
	 and accruals					      1,663,521 	  (4,385,395)	  (1,127)	  6,488 
	
CASH FROM/(FOR) OPERATIONS		   3,788,984 	  5,623,217 	  (457,266)	 (7,957,518)
Interest paid						       -   	  (1)	  -   	  -  
Interest received					     640,705 	  363,843 	  -   	  -   
Tax refund							       103,841 	  -   	  -   	  -   
Tax paid								        (1,694,244)	  (1,444,962)	  -   	 (727)
	
NET CASH FROM/(FOR) OPERATING
	 ACTIVITIES	 				     2,839,286 	  4,542,097 	  (457,266)	 (7,958,245)

BALANCE CARRIED FORWARD		   2,839,286 	  4,542,097 	  (457,266)	 (7,958,245)

The annexed notes form an integral part of these financial statements.

Statements Of Changes In Equity
For The Financial Year Ended 29 February 2024
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Statements of Cash Flows
For the Financial Year Ended 29 February 2024 (Cont’d)

			   The Group	 The Company
										          2024	 2023	 2024	 2023
									         Note	 RM	  RM	 RM	 RM
	
BALANCE BROUGHT FORWARD		   2,839,286 	  4,542,097 	  (457,266)	 (7,958,245)

CASH FLOWS (FOR)/FROM 
	 INVESTING ACTIVITIES					   
	
Additions to prepaid lease payments		   -   	  (1,293,732)	  -   	  -   
Dividend received				     -   	  -   	  3,000,000 	  3,350,000 
Proceeds from disposal of
	 property, plant and equipment		   165,000 	  -   	  -   	  -   
Purchase of property, plant and equipment	 33(a) 	  (1,635,689)	  (967,270)	  -   	  -   

NET CASH (FOR)/FROM 
	 INVESTING ACTIVITIES		   (1,470,689)	  (2,261,002)	  3,000,000 	  3,350,000 

CASH FLOWS (FOR)/FROM
	 FINANCING ACTIVITIES						    
				  
Grant received from government		   -   	  1,000,000 	  -   	  -   
Proceeds from issuance 
	 of ordinary shares			    -   	  6,368,085 	  -   	  6,368,085 
Dividend paid					      (1,790,129)	  (1,750,000)	  (1,790,129)	 (1,750,000)
Drawdown of term loan	 33(b) 	  -   	  1,293,732 	  -   	  -   
Interest paid					     33(b) 	  (747,558)	  (571,676)	  -   	  -   
Net increase in fixed deposit 
	 pledged with a licensed bank		   (83,587)	  (70,304)	  -   	  -   
Withdrawal of fixed deposit
	 with tenure of more than 3 months		   -   	  2,000,000 	  -   	  -   
Net movement of 	
	 bankers' acceptances	 33(b) 	  3,715,260 	  (842,279)	  -   	  -   
Payment of listing expenses		   (657,286)	  (123,062)	  (657,286)	 (123,062)
Repayment of hire purchase payables	 33(b) 	  (454,084)	  (482,935)	  -   	  -   
Repayment of lease liabilities	 33(b) 	  (635,645)	  (659,846)	  -   	  -   
Repayment of term loans	 33(b) 	  (821,447)	  (586,162)	  -   	  -   
	
NET CASH (FOR)/FROM	
	 FINANCING ACTIVITIES		   (1,474,476)	  5,575,553 	  (2,447,415)	  4,495,023 
	
NET (DECREASE)/INCREASE IN 		
CASH AND CASH EQUIVALENTS		   (105,879)	  7,856,648 	  95,319 	 (113,222)

EFFECTS OF FOREIGN
	 EXCHANGE TRANSLATION		   (10,810)	  6,248 	  -   	  -   
										        
CASH AND CASH EQUIVALENTS
	 AT BEGINNING OF THE FINANCIAL YEAR		   20,927,418 	  13,064,522 	  110,029 	  223,251 
	
CASH AND CASH EQUIVALENTS 
	 AT END OF THE FINANCIAL YEAR	 33(d)	  20,810,729 	  20,927,418 	  205,348 	  110,029 
	

The annexed notes form an integral part of these financial statements.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024

1.	 GENERAL INFORMATION

The Company is a public limited liability company, incorporated and domiciled in Malaysia. The registered office 
and principal place of business are as follows :-

Registered office	 :	 No. 7 (1st Floor), Jalan Pesta 1/1
			   Taman Tun Dr. Ismail 1
			   Jalan Bakri
			   84000 Muar
			   Johor Darul Takzim

Principal place of business	 :	 Lot PTD 7274 
			   Kawasan Perindustrian Bakri Batu 7 ½
			   Jalan Bakri 
			   84200 Muar 
			   Johor Darul Takzim

The consolidated financial statements include the financial statements of the Company and its subsidiary made up 
to the end of the reporting period.

The consolidated financial statements are presented in Ringgit Malaysia (“RM”), which is the Company’s functional 
and presentation currency.

The financial statements were authorised for issue by the Board of Directors in accordance with a resolution of the 
directors dated 14 June 2024.

2.	 PRINCIPAL ACTIVITIES

The Company is principally engaged in the business of investment holding and the provision of management 
services. The principal activities of the subsidiary are set out in Note 8 of the financial statements. There have been 
no significant changes in the nature of these activities during the financial year.

3.	 BASIS OF PREPARATION

The financial statements of the Group and of the Company are prepared under the historical cost convention 
and modified to include other bases of valuation as disclosed in other sections under material accounting policy 
information, and in compliance with Malaysian Financial Reporting Standards (“MFRSs”), International Financial 
Reporting Standards and the requirements of the Companies Act 2016 in Malaysia.

3.1	 During the current financial year, the Group and the Company have adopted the following new accounting 
standards and/or interpretations (including the consequential amendments, if any):-

MFRSs and/or IC Interpretations (Including The Consequential Amendments)

MFRS 17 Insurance Contracts

Amendments to MFRS 17 Insurance Contracts

Amendment to MFRS 17: Initial Application of MFRS 17 and MFRS 9 – Comparative Information

Amendments to MFRS 101: Disclosure of Accounting Policies

Amendments to MFRS 108: Definition of Accounting Estimates

Amendments to MFRS 112: Deferred Tax related to Assets and Liabilities arising from a Single Transaction

Amendments to MFRS 112: International Tax Reform – Pillar Two Model Rules

The adoption of the above accounting standards and/or interpretations (including the consequential 
amendments, if any) did not have any material impact on the financial statements of the Group and of the 
Company.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

3.	 BASIS OF PREPARATION (CONT’D)

3.2	 The Group and the Company have not applied in advance the following accounting standards and/or 
interpretations (including the consequential amendments, if any) that have been issued by the Malaysian 
Accounting Standards Board (MASB) but are not yet effective for the current financial year:-

MFRSs and/or IC Interpretations (Including The Consequential Amendments)	 Effective Date

Amendments to MFRS 10	 :	 Sale or Contribution of Assets between an Investor and	 Deferred
	 and MFRS 128		   its Associate or Joint Venture	
Amendments to MFRS 16	 : 	Lease Liability in a Sale and Leaseback	 1 January 2024
Amendments to MFRS 101	 : 	Classification of Liabilities as Current or Non-current	 1 January 2024
Amendments to MFRS 101	 : 	Non-current Liabilities with Covenants	 1 January 2024
Amendments to MFRS 107	 : 	Supplier Finance Arrangements	 1 January 2024 
	 and MFRS 7	
Amendments to MFRS 121	 : 	Lack of Exchangeability	 1 January 2025

The adoption of the above accounting standards and/or interpretations (including the consequential 
amendments, if any) is expected to have no material impact on the financial statements of the Group and of 
the Company upon their initial application.

4.	 MATERIAL ACCOUNTING POLICY INFORMATION 

4.1	 Critical Accounting Estimates and Judgements

Key Sources of Estimation Uncertainty

Management believes that there are no key assumptions made concerning the future, and other key sources 
of estimation uncertainty at the reporting date, that have a significant risk of causing a material adjustment 
to the carrying amounts of assets and liabilities within the next financial year other than as disclosed below:-

(a)	 Depreciation of Property, Plant and Equipment

The estimates for the residual values, useful lives and related depreciation charges for the property, 
plant and equipment are based on commercial factors which could change significantly as a result of 
technical innovations and competitors’ actions in response to the market conditions. Changes in the 
expected level of usage and technological development could impact the economic useful lives and 
the residual values of these assets, therefore future depreciation charges could be revised. The carrying 
amount of property, plant and equipment as at the reporting date is disclosed in Note 5 to the financial 
statements.

(b)	 Write-down of Inventories

Reviews are made periodically by management on damaged, obsolete and slow-moving inventories. 
These reviews require judgement and estimates. Possible changes in these estimates could result in 
revisions to the valuation of inventories. The carrying amount of inventories as at the reporting date is 
disclosed in Note 10 to the financial statements.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

4.	 MATERIAL ACCOUNTING POLICY INFORMATION (CONT’D)

4.1	 Critical Accounting Estimates and Judgements (Cont’d)

Key Sources of Estimation Uncertainty (Cont’d)

(c)	 Impairment of Trade Receivables

The Group uses the simplified approach to estimate a lifetime expected credit loss allowance for all trade 
receivables. The Group develops the expected loss rates based on the payment profiles of past sales 
and the corresponding historical credit losses, and adjusts for qualitative and quantitative reasonable 
and supportable forward-looking information.  If the expectation is different from the estimation, such 
difference will impact the carrying value of trade receivables. The carrying amount of trade receivables 
as at the reporting date is disclosed in Note 11 to the financial statements.

(d)	 Impairment of Non-trade Receivables

The loss allowances for non-trade financial assets are based on assumptions about risk of default 
(probability of default) and expected loss if a default happens (loss given default). It also requires the 
Group to assess whether there is a significant increase in credit risk of the non-trade financial asset at 
the reporting date. The Group uses judgement in making these assumptions and selecting appropriate 
inputs to the impairment calculation, based on the past payment trends, existing market conditions 
and forward-looking information. The carrying amounts of other receivables and amount owing by a 
subsidiary as at the reporting date are disclosed in Notes 9 and 12 to the financial statements respectively.

(e)	 Income Taxes

There are certain transactions and computations for which the ultimate tax determination may be 
different from the initial estimate. The Group recognises tax liabilities based on its understanding of the 
prevailing tax laws and estimates of whether such taxes will be due in the ordinary course of business. 
Where the final outcome of these matters is different from the amounts that were initially recognised, 
such difference will impact the income tax expense and deferred tax balances in the period in which 
such determination is made. The carrying amount of current tax assets of the Group as at the reporting 
date is RM 376,048 (2023: RM 10,040). 

(f)	 Discount Rates used in Leases

Where the interest rate implicit in the lease cannot be readily determined, the Group uses the 
incremental borrowing rate to measure the lease liabilities. The incremental borrowing rate is the 
interest rate that the Group would have to pay to borrow over a similar term, the funds necessary to 
obtain an asset of a similar value to the right-of-use asset in a similar economic environment. Therefore, 
the incremental borrowing rate requires estimation particularly when no observable rates are available 
or when they need to be adjusted to reflect the terms and conditions of the lease. The Group estimates 
the incremental borrowing rate using observable inputs when available and is required to make certain 
entity-specific estimates. 
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

4.	 MATERIAL ACCOUNTING POLICY INFORMATION (CONT’D)

4.1	 Critical Accounting Estimates and Judgements (Cont’d)

Critical Judgements Made in Applying Accounting Policies

Management believes that there are no instances of application of critical judgement in applying the Group’s 
accounting policies which will have a significant effect on the amounts recognised in the financial statements 
other than as disclosed below:-

Lease Terms

Some leases contain extension options exercisable by the Group before the end of the non-cancellable 
contract period. In determining the lease term, management considers all facts and circumstances including 
the past practice and any cost that will be incurred to change the asset if an option to extend is not taken. 
An extension option is only included in the lease term if the lease is reasonably certain to be extended (or 
not terminated).

4.2	 Financial Instruments 

(a)	 Financial Assets

Financial Assets Through Profit or Loss

The financial assets are initially measured at fair value. Subsequent to the initial recognition, the financial 
assets are remeasured to their fair values at the reporting date with fair value changes recognised in 
profit or loss. The fair value changes do not include interest and dividend income.

Financial Assets at Amortised Cost

The financial assets are initially measured at fair value plus transaction costs except for trade receivables 
without significant financing component which are measured at transaction price only. Subsequent to 
the initial recognition, all financial assets are measured at amortised cost less any impairment losses.

Financial Assets Through Other Comprehensive Income

The financial assets are initially measured at fair value plus transaction costs. Subsequent to the initial 
recognition, the financial assets are remeasured to their fair values at the reporting date with fair value 
changes taken up in other comprehensive income and accumulated in the fair value reserve, except for 
the recognition of impairment, interest income and foreign exchange difference of a debt instrument 
which are recognised directly in profit or loss. The fair value changes do not include interest and dividend 
income.

(b)	 Financial Liabilities

Financial Liabilities Through Profit or Loss

The financial liabilities are initially measured at fair value. Subsequent to the initial recognition, the 
financial liabilities are remeasured to their fair values at the reporting date with fair value changes 
recognised in profit or loss. The fair value changes do not include interest expense.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

4.	 MATERIAL ACCOUNTING POLICY INFORMATION (CONT’D)

4.2	 Financial Instruments (Cont’d)

(b)	 Financial Liabilities (Cont’d)

Financial Liabilities at Amortised Cost

The financial liabilities are initially measured at fair value less transaction costs. Subsequent to the initial 
recognition, the financial liabilities are measured at amortised cost.

(c)	 Equity

Ordinary Shares

Ordinary shares are recorded on initial recognition at the proceeds received less directly attributable 
transaction costs incurred. The ordinary shares are not remeasured subsequently. 

(d)	 Derivatives

Derivatives are initially measured at fair value. Subsequent to the initial recognition, the derivatives are 
remeasured to their fair values at the reporting date with fair value changes recognised in profit or loss.

(e)	 Financial Guarantee Contract 

Financial guarantee contracts are recognised initially as liabilities at fair value, net of transaction costs. 
Subsequent to the initial recognition, the financial guarantee contracts are recognised as income in profit 
or loss over the period of the guarantee or, when there is no specific contractual period, recognised in 
profit or loss upon discharge of the guarantee. If the debtor fails to make payment relating to a financial 
guarantee contract when it is due and the Group, as the issuer, is required to reimburse the holder for 
the associated loss, the reimbursement is recognised as a liability and measured at the higher of the 
amount of loss allowance determined using the expected credit loss model and the amount of financial 
guarantee initially recognised less cumulative amortisation.

4.3	 Basis of consolidation

The Group applies the acquisition method of accounting except for those business combinations which were 
accounted for using merger method of accounting.

Under the merger method of accounting, the assets and liabilities of the merger entities are reflected in the 
consolidated financial statements at their carrying amounts reported in the individual financial statements. The 
consolidated statement of profit or loss and other comprehensive income reflects the results of the merger 
entities for the full reporting period (irrespective of when the combination takes place) and comparatives are 
presented as if the entities had always been combined since the date for which the entities had come under 
common control.

The difference between the cost of the merger and the share capital of the merger entities is reflected within 
equity as re-organisation reserve.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

4.	 MATERIAL ACCOUNTING POLICY INFORMATION (CONT’D)

4.4	 Investment in Subsidiary

Investment in subsidiary, which is eliminated on consolidation, is stated in the separate financial statements 
of the Company at cost less accumulated impairment losses, if any.

4.5	 Property, Plant and Equipment 

All items of property, plant and equipment are initially measured at cost including the estimated costs of 
dismantling and removing the items and restoring that site on which they are located.

Subsequent to initial recognition, all property, plant and equipment are stated at cost less accumulated 
depreciation and any accumulated impairment losses.

Depreciation on other property, plant and equipment is calculated using the straight-line method to allocate 
their depreciable amounts over the estimated useful lives. The principal annual depreciation rates are:-

Motor vehicles	  20% 
Office equipment, renovation, furniture and fittings	  10% 
Plant and machinery, tools and equipments	  8% - 20% 
Computing hardware and software	  20% 

Capital work-in-progress represent factory buildings under construction. They are not depreciated until such 
time when the asset is available for use.

4.6	 Prepaid Lease Payments

Prepayments for the acquisition of leasehold land prior to the issuance of title i.e the commencement of lease 
are capitalised as prepaid lease upon payments, such amount shall be reclassified as right-of-use assets upon 
the commencement of lease.

4.7	 Right-of-use Assets and Lease Liabilities 

(a)	 Short-term Leases and Leases of Low-value Assets

The Group and the Company apply the “short-term lease” and “lease of low-value assets” recognition 
exemption. For these leases, the Group and the Company recognise the lease payments as an operating 
expense on a straight-line method over the term of the lease unless another systematic basis is more 
appropriate. 

(b)	 Right-of-use Assets

Right-of-use assets are initially measured at cost. Subsequent to the initial recognition, the right-of-use 
assets are stated at cost less accumulated depreciation and any accumulated impairment losses, and 
adjusted for any remeasurement of lease liabilities.

The right-of-use assets are depreciated using the straight-line method from the commencement date to 
the earlier of the end of the estimated useful lives of the right-of-use assets or the end of the lease term.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

4.	 MATERIAL ACCOUNTING POLICY INFORMATION (CONT’D)

4.7	 Right-of-use Assets and Lease Liabilities (Cont’d)

(c)	 Lease Liabilities

Lease liabilities are initially measured at the present value of the lease payments that are not paid at 
the commencement date, discounted using the entities’ incremental borrowing rate. Subsequent to 
the initial recognition, the lease liabilities are measured at amortised cost and adjusted for any lease 
reassessment or modifications.

4.8	 Inventories

Inventories are stated at the lower of cost and net realisable value. Cost is determined on the first-in, first-
out method and comprises all costs of purchase, cost of conversion plus other costs incurred in bringing the 
inventories to their present location and condition. 

4.9	 Government Grants

The Group presents government grants related to an asset by setting up the grants as deferred income and 
are amortised to profit or loss on a systematic basis over the expected useful life of the relevant asset.

5.	 PROPERTY, PLANT AND EQUIPMENT

								         Office 
								         equipment, 	 Plant and
								         renovation, 	 machinery,	 Computing
							       Motor 	  furniture 	 tools and	 hardware 	Capital work-
							       vehicles 	  and fittings  	 equipments 	and software	 in-progress	 Total 
 The Group			   RM	  RM	 RM	 RM	 RM	 RM

2024							    

At cost		  					   
At 1 March 2023		  2,248,323 	  525,906 	  13,096,101 	  296,800 	  114,934 	  16,282,064 
Additions				     1,865,345 	  7,355 	  534,109 	  3,979 	  457,901 	  2,868,689 
Disposal				     (486,285)	  -   	  -   	  -   	  -   	 (486,285)
Write off				     -   	  -   	  -   	  (1,390)	  -   	 (1,390)

At 29 February 2024	  3,627,383 	  533,261 	  13,630,210 	  299,389 	  572,835 	  18,663,078 

Less: Accumulated 
	 depreciation	
At 1 March 2023		  1,229,288 	  205,800 	  3,115,809 	  194,430 	  -   	  4,745,327 
Charge for the 
	 financial year		   104,828 	  52,712 	  1,083,498 	  45,607 	  -   	  1,286,645 
Disposal				     (359,626)	  -   	  -   	  -   	  -   	 (359,626)
Write off				     -   	  -   	  -   	  (872)	  -   	 (872)

At 29 February 2024	  974,490 	  258,512 	  4,199,307 	  239,165 	  -   	  5,671,474 

Carrying amount
At 29 February 2024	 2,652,893 	  274,749 	  9,430,903 	  60,224 	  572,835 	  12,991,604  
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

5.	 PROPERTY, PLANT AND EQUIPMENT (CONT’D)

								         Office 
								         equipment, 	 Plant and
								         renovation, 	 machinery,	 Computing
							       Motor 	  furniture 	 tools and	 hardware 	Capital work-
							       vehicles 	  and fittings  	 equipments	 and software	 in-progress	 Total 
 The Group			   RM	  RM	 RM	 RM	 RM	 RM

2023							    

At cost		  					   
At 1 March 2022	 	 2,180,323 	  518,157 	  12,324,993 	  291,321 	  -   	  15,314,794 
Additions				     68,000 	  7,749 	  771,108 	  5,479 	  114,934 	  967,270 

At 28 February 2023	  2,248,323 	  525,906 	  13,096,101 	  296,800 	  114,934 	  16,282,064 

Less: Accumulated 
	 depreciation	
At 1 March 2022	 	 794,137 	  154,924 	  2,183,999 	  148,215 	  -   	  3,281,275 
Charge for the 
	 financial year		   435,151 	  50,876 	  931,810 	  46,215 	  -   	  1,464,052 

At 28 February 2023	  1,229,288 	  205,800 	  3,115,809 	  194,430 	  -   	  4,745,327 

Carrying amount
At 28 February 2023	  1,019,035 	  320,106 	  9,980,292 	  102,370 	  114,934 	  11,536,737 

There is no property, plant and equipment in the Company throughout the current and previous financial year.

The following property, plant and equipment were acquired under hire purchase instalments plans (Note 18):-

				    The Group
												            2024	 2023
												            RM	 RM
	

Carrying amount 					   
Plant and machinery				     564,046 	  992,497 
Motor vehicles					      1,568,809 	  191,499 

	
										           2,132,855 	  1,183,996 

	

6.	 PREPAID LEASE PAYMENTS

These represent cumulative progress claims for 4 pieces of leasehold industrial land. The leasehold land of the Group 
are pledged as security for borrowings granted to the Group as disclosed in Note 18 to the financial statements.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

7.	 RIGHT-OF-USE ASSETS

							        		  Factory		
								        Hostels	 buildings	 Warehouse	 Total
 The Group				    RM	 RM	 RM	 RM
	
Carrying amount	 					   
At 1 March 2023			   21,754 	  1,109,353 	  618,668 	  1,749,775 
Depreciation				     (31,199)	  (457,916)	  (161,391)	 (650,506)
Reassessment/Modification of lease liabilities		   92,667 	  -   	  -   	  92,667 

At 29 February 2024	  	  83,222 	  651,437  	  457,277 	  1,191,936 

							        		  Factory		
								        Hostels	 buildings	 Warehouse	 Total
 The Group				    RM	 RM	 RM	 RM
	
Carrying amount	 					   
At 1 March 2022			   71,347 	  448,721 	  780,060 	  1,300,128 
Additions					      16,000 	  -   	  -   	  16,000 
Depreciation				     (65,593)	  (444,901)	  (161,392)	 (671,886)
Reassessment/Modification of lease liabilities		   -   	  1,105,533 	  -   	  1,105,533 

At 28 February 2023		   21,754  	  1,109,353 	  618,668 	  1,749,775 

The Group leases various hostels, factory buildings and warehouse of which the leasing activities are summarised 
below:-

(a)	 Hostels 	 The Group has leased 2 (2023: 2) hostels that run for 2 (2023: 2) years from the 
commencement date of the tenancy agreement with 1 to 2 (2023: 2) year option to 
renew the lease after the date.

(b)	 Factory buildings 	 The Group has leased 2 (2023: 2) factory buildings that run for 3 (2023: 3) years, with 
1 to 3 (2023: 1 to 3) years option to renew the lease after the date.

(c)	 Warehouse	 The Group has leased a warehouse that run for 3 (2023: 3) years with 2 (2023: 2) years 
option to renew the lease after the date.

 
8.	 INVESTMENT IN SUBSIDIARY

				    The Company
												            2024	 2023
												            RM	 RM
	

Unquoted shares - at cost				     7,374,500 	  7,374,500    
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

8.	 INVESTMENT IN SUBSIDIARY (CONT’D)

The details of the subsidiary are as follows:-

	 Principal place of 	 Percentage of		
	 business and country	 issued share capital 		
 Name of subsidiary	  of incorporation 	  held by parent	 Principal activities
		  2024	 2023	
		  %	 %	
							     
Ecomate Sdn. Bhd.	  Malaysia 	 100	 100	 Manufacturing of furniture and 		
					     furniture parts

9.	 OTHER RECEIVABLES, DEPOSITS AND PREPAYMENTS

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Non-current
Sundry receivable		  202,864	 -	 -	 -

	
Current
Advance to suppliers		  2,784,255	  1,883,644 	  -   	  -   
Deposits					      546,170 	  212,735 	  1,000	 1,000
Prepayments				     1,480,673  	  1,633,437 	  36,960 	 41,200
Sundry receivables		   138,465 	  307,047 	  -   	  -   

	
								         4,949,563 	  4,036,863 	  37,960 	  42,200 

	
								         5,152,427 	  4,036,863 	  37,960 	  42,200 

	

(a) 	 Included in the Group’s non-current and current sundry receivables is an amount of RM 290,864 (2023: RM Nil) 
which is payable by 36 (2023: Nil) monthly instalments.

(b) 	 The advance to suppliers is unsecured and interest free. The amount owing will be offset against future 
purchases from the suppliers. 

(c) 	 Included in the deposit is an amount of RM 363,000 (2023: RM Nil) for the purchase of leasehold industrial 
land (Note 38).

10.	 INVENTORIES

				    The Group
												            2024	 2023
												            RM	 RM
	

Raw materials						      5,573,942 	  4,841,713 
Work-in-progress				     780,333 	  444,147 
Finished goods					      6,103,240 	  4,812,579 

	
										           12,457,515 	  10,098,439 

	
Recognised in profit or loss:-					   
Inventories recognised as cost of sales				     34,454,715 	  33,385,081 
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

11.	TRADE RECEIVABLES

				    The Group
												            2024	 2023
												            RM	 RM
	

Trade receivables				     6,164,257 	 6,223,240
Less: Allowance for impairment losses				    (48,045)	  -   

	
										           6,116,212 	  6,223,240 

	
Allowance for impairment losses:-
At 1 March 						       -   	  -   
Addition during the year				     48,045 	  -   

	
At 29/28 February 				     48,045 	  -   

	

The Group’s normal trade terms are 30 – 180 days credit (2023: cash term - 180 days credit).

12.	AMOUNT OWING BY A SUBSIDIARY

This represents non-trade balance which is unsecured, interest free and repayable on demand.

13.	SHORT-TERM INVESTMENTS

				    The Group
												            2024	 2023
												            RM	 RM
	

Money market funds, at fair value (Note 33(d))				    2,033,541	  -   
	

The money market funds represent investment in highly liquid money market instruments which are redeemable 
with one (1) day notice at known amount of cash and are subject to an insignificant risk of changes in value.

14.	DERIVATIVE ASSETS/(LIABILITIES)

			   Contract/Notional Amount	 The Group
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Derivative Assets/(Liabilities)   
Forward currency contracts		   1,242,852	  4,644,542 	 7,809 	 (145,427)

	

The Group uses forward foreign currency contracts to manage some of its transaction exposure. These contracts 
are not designated as cash flow or fair value hedges and are entered into for periods consistent with currency 
translation exposure and fair value changes exposure. Such derivatives do not qualify for hedge accounting. The 
settlement dates on forward foreign currency contracts are 1 (2023: 1 to 3) months after the end of the reporting 
period.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

14.	DERIVATIVE ASSETS/(LIABILITIES) (CONT’D)

The fair values of forward foreign currency contracts are determined by discounting the difference between the 
contractual forward prices and the current forward prices for the residual maturity of the contracts using a risk-free 
interest rate (government bonds).

15.	FIXED DEPOSITS WITH LICENSED BANKS

(a)		 The fixed deposits with licensed banks of the Group at the end of the reporting period bear effective interest 
rates of 2.8% - 4.1% (2023: 1.8% - 3.3%) per annum. The fixed deposits have maturity periods ranging from 
39 days to 1 year (2023: 14 days to 1 year).

(b)		 Included in the fixed deposits with licensed banks of the Group at the end of the reporting period is an 
amount of RM 1,314,121 (2023: RM 1,230,534) which has been pledged to licensed bank as security for 
banking facilities as disclosed in Note 18 to the financial statements.

16.	SHARE CAPITAL

			   The Group and the Company
			   2024	 2023
										           Number of 		  Number of 
										           shares 	  RM	  shares 	 RM

Issued and fully paid-up
Ordinary shares 	
At 1 March 				     358,025,834 	  29,097,416 	  350,000,000 	  22,729,331 
Issuance of new shares pursuant to:-
- 	 Special issue (b)		   -   	  -   	  8,025,834 	  6,500,925 
- 	 Share issuance expenses		   -   	  -   	  -   	 (132,840)

	
At 29/28 February		   358,025,834 	  29,097,416 	  358,025,834 	  29,097,416 

	

(a)		 The holders of ordinary shares are entitled to receive dividends as and when declared by the Company and 
are entitled to one vote per ordinary share at meetings of the Company. The ordinary shares have no par 
value.

(b)		 On 21 December 2022, the Company increased its issued and paid-up share capital from RM 22,729,331 
to approximately RM 22,230,256 (before deducting share issuance expenses of RM 132,840) by issuance of 
8,025,834 new ordinary shares for cash pursuant to the special issuance shares at an issue price of RM 0.81 
per ordinary share.

		  The new ordinary shares issued rank equally in all respect with the existing ordinary shares of the Company.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

17.	RE-ORGANISATION RESERVE

The re-organisation reserve arose from the differences between carrying value of the investment and the nominal 
value of the shares of a subsidiary upon consolidation under the merger accounting principles.

18.	BORROWINGS

				    The Group
												            2024	 2023
												            RM	 RM
	

CURRENT		 					   
Secured		 - Bankers' acceptances 				     6,367,185 	  2,651,925 
	  			   - Hire purchase payables 				     158,148 	  309,520 
				    - Term loans 				     1,055,053 	  651,831 

	
										           7,580,386 	  3,613,276 

	
NON-CURRENT					  
Secured 	 - Hire purchase payables 				     1,077,842 	  154,354 
	  			   - Term loans 				     6,347,726 	  7,572,395 

	
										          7,425,568	 7,726,749 

	
										           15,005,954 	  11,340,025 

	
TOTAL BORROWINGS					   
Secured		 - Bankers' acceptances 				     6,367,185 	  2,651,925 
				    - Hire purchase payables 				     1,235,990 	  463,874 
           		  - Term loans 				     7,402,779 	  8,224,226 

	
										           15,005,954 	  11,340,025 

	

(a)	 The borrowings are secured by the followings:- 

(i)	 Legal charges over 4 pieces of leasehold industrial land of the Group as disclosed in Note 6 to the 
financial statements;

(ii)	 Fixed deposits with a licensed bank (Note 15(b));

(iii)	 Credit Guarantee Corporation; and 

(iv)	 Corporate guarantee provided by the Company.

(b)	 The effective interest rates (per annum) at the end of the reporting period for borrowings are as follows:-

				    The Group
												            2024	 2023
												            %	 %
	

Bankers' acceptances				    3.9 - 6.7	 3.5 - 3.8
Hire purchase payables				    4.7 - 6.8	 4.9 - 7.3
Term loans					    3.5 - 7.7	 3.5 - 7.5
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

19.	DEFERRED INCOME ON GOVERNMENT GRANT

				    The Group
												            2024	 2023
												            RM	 RM
	

Carrying Amount
At 1 March							       900,000 	  -   
Government grant received during the financial year			    -   	  1,000,000 
Amortisation during the financial year				     (80,000)	 (100,000)

	
At 29/28 February				     820,000 	  900,000 

	

20.	LEASE LIABILITIES

				    The Group
												            2024	 2023
												            RM	 RM
	

Balance at beginning of financial year 				     1,771,256 	  1,309,569 
Acquisition of new leases (Note 33(a))				     -   	  16,000 
Changes due to lease modification/reassessment			    92,667 	  1,105,533 
Interest expense recognised in profit or loss (Note 27)			    60,635 	 47,455
Repayment of principal				     (635,645)	 (659,846)
Repayment of interest expense				     (60,635)	 (47,455)

	
Balance at the end of financial year				     1,228,278 	  1,771,256 

	
Analysed by:-						   
Current liabilities				     626,946 	  620,849 
Non-current liabilities				     601,332 	  1,150,407 

	
										           1,228,278 	  1,771,256 

	

21.	DEFERRED TAX LIABILITIES

				    The Group
												            2024	 2023
												            RM	 RM
	

Movement of deferred tax liabilities					   
Balance at beginning of financial year				     1,410,000 	  1,160,000 
Deferred tax expense relating to origination	 of temporary differences		   100,000 	  106,000 
Underprovision in previous financial year				     300,000 	  144,000 

	
Balance at the end of financial year 				     1,810,000 	  1,410,000 

	
Component of deferred tax liabilities					   
Excess of capital allowances over corresponding book depreciation		   1,810,000 	  1,410,000 
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21.	DEFERRED TAX LIABILITIES (CONT’D)

The component and movement of deferred tax liabilities of the Group during the financial year are as follows:-

											           Excess of	
											           capital
											           allowances	  Other 
											           over	  temporary  
											           depreciation	  differences	  Total 
											           RM	 RM	 RM
	

At 1 March 2022				    1,165,000 	  (5,000)	  1,160,000 
Recognised in profit or loss (Note 30)			    106,000 	  -   	  106,000 
Underprovision of deferred tax
	 expense in previous financial year 			    144,000 	  -   	  144,000 

	
At 28 February 2023/1 March 2023		   	 1,415,000 	  (5,000)	  1,410,000 
Recognised in profit or loss (Note 30)			    95,000 	  5,000 	  100,000 
Underprovision of deferred tax
	 expense in previous financial year 			    300,000 	  -   	  300,000 

	
At 29 February 2024			    1,810,000 	  -   	  1,810,000  

	

22.	TRADE PAYABLES

				    The Group
												            2024	 2023
												            RM	 RM
	

Trade payables:-	
Third parties						       4,730,796 	 3,026,291
Related party						      43,379 	 29,003

	
										           4,774,175 	 3,055,294

	

(a)	 The Group’s normal trade term granted by third parties are cash term - 60 days credit (2023: cash term - 60 
days credit).

(b)	 The amount owing to a related party is subject to normal credit term of 30 days (2023: 30 days).
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

23.	OTHER PAYABLES AND ACCRUALS

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Other payables:-	
Amount owing to a director		   -   	  1,961 	  -   	  -   
Third parties				    301,666	  256,942 	  212 	  6,339 
Related party				    9,128 	  1,456 	  -   	  -   
Customer deposits		   441,812 	  778,167 	  -   	  -   
Goods and services tax payable		   140,117 	  115,231 	  -   	  -   

								         892,723 	  1,153,757 	  212 	  6,339 
Accruals						      890,641 	  758,360 	  52,000 	 47,000

	
								         1,783,364 	  1,912,117 	  52,212 	  53,339 

	

(a)	 The amount owing to a director is unsecured, interest free, advances and payment made on behalf. The 
amount owing is repayable on demand and is to be settled in cash.

(b)	 The non-trade amount owing to a related party is subject to normal credit term of 30 days (2023: 30 days).

(c)	 Included in other payables is an amount of RM 6,800 (2023: RM Nil) for the purchase of property, plant and 
equipment (Note 33(a)).

24.	REVENUE

			   The Group	 The Company	
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Revenue from contracts with customers
Revenue recognised at a point in time	
Dividend income		   -   	  -   	  3,000,000 	  1,850,000
Sales of furniture and furniture parts		   47,233,265 	  51,374,358 	  -   	  -   

	
								         47,233,265 	  51,374,358 	  3,000,000 	  1,850,000 

	

(a)	 The information on the disaggregation of revenue by geographical market is disclosed in Note 36(b) to the 
financial statements.

(b)	 Revenue from sales of furniture and furniture parts is recognised at a point in time when goods have been 
transferred and accepted by customers, net of discount.

(c)	 Dividend income is recognised when the right to receive dividend payment is established.
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25.	KEY MANAGEMENT PERSONNEL COMPENSATION

The key management personnel of the Group and of the Company include executive directors and non-executive 
directors of the Company and certain members of senior management of the Group and of the Company.

The key management personnel compensation during the financial year are as follows:-

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

(a)  	 Directors	
	 Executive Directors:-
	 Salaries, bonuses and other benefits		    1,922,318 	  1,922,082 	  -   	  -   
	 Defined contribution plans		    249,600 	  249,600 	  -   	  -   

	
					       2,171,918 	  2,171,682	  -   	  -   

	
	 Non-executive Directors:-	
	 Fees				     208,000 	  204,000 	  208,000 	 204,000

	
	 Total directors' remuneration		   2,379,918 	  2,375,682 	  208,000	  204,000 

	
	 Estimated monetary value of 
		  benefits-in-kind		    53,090 	  55,982 	  -   	  -   

	

(b)  	 Other key management personnel:-						    
	 Salaries, bonuses and other benefits		    727,778 	  563,761 	  -   	  -   
	 Defined contribution plans		   87,723 	  68,238  	  -   	  -   

	
	 Total compensation for other  
		  key management personnel		    815,501 	  631,999	  -   	  -   

	
	 Estimated monetary value of 
		  benefits-in-kind		    33,133 	  26,250 	  -  	  -   
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

26.	EMPLOYEE BENEFITS  					   
	

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Key management personnel compensation	
	 (excluding benefits-in-kind) 
	 (Note 25)		  	  3,195,419 	  3,007,681 	  208,000 	  204,000 

Other staff costs
Salaries, bonuses and other benefits		   6,112,233 	  5,037,628 	  -   	  -   
Defined contribution plans		   337,126 	  330,289 	  -   	  -   

	
					       6,449,359 	  5,367,917	  -   	  -   

	
Total employee benefits		    9,644,778 	  8,375,598 	  208,000 	  204,000  

	
	

27.	FINANCE COST

				    The Group
												            2024	 2023 
												            RM	 RM

Interest on:-					   
Bankers' acceptances				     294,394 	  181,185 
Bank overdraft					      -   	  1 
Lease liabilities					      60,635 	  47,455 
Hire purchase payables				     32,970 	  41,757 
Term loans						      359,559 	  301,279 

							        747,558 	  571,677 

	

28.	 IMPAIRMENT LOSS ON FINANCIAL ASSET 

				    The Group
												            2024	 2023 
												            RM	 RM

Impairment loss:
Trade receivables (Note 11)				     48,045 	  -   
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29.	PROFIT BEFORE TAX

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

This is arrived at after charging:-
Auditors' remuneration:-
- 	 audit fees:-	
	 - 	 current year		   80,000 	 63,000 	  30,000 	  25,000 
   	 - 	 underprovision in previous year		   -   	  2,000 	  -   	  2,000 
- 	 non-audit fees:-
	 - 	 auditors of the Company:-
		  -	 current year		   5,000 	  5,000 	  5,000 	  5,000 
		  - 	 overprovision in previous year		   -   	  (250)	  -   	 (250)
	 - 	 member firms of the auditors of the Company	  11,500 	  10,000 	  3,000 	  3,000 
Depreciation:-
- 	 property, plant and equipment		   1,286,645 	  1,464,052 	  -   	  -   
- 	 right-of-use assets		   650,506 	  671,886 	  -   	  -   
Realised loss on foreign exchange		   -   	  435,833 	  -   	  -   
Unrealised loss on foreign exchange		   41,867 	  -   	  -   	  -   
Loss on fair value on derivative		   -   	  138,534 	  -   	  -   
Listing expenses			   657,286 	  123,062 	 657,286	  123,062 
Property, plant and equipment written off		   518 	  -   	  -   	  -   
Short term leases		   31,900 	  25,557 	  -  	  -   

And crediting:-	
Amortisation of deferred income
	 on government grant		   (80,000)	  (100,000)	  -  	  -   
Deposit forfeited		   (80,193)	  -   	  -   	  -   
Interest income on financial asset measured
	 at fair value through profit or loss
	 (short-term investments)		   (12,011)	  -   	  -   	  -   
Interest income measured at amortised cost		   (628,694)	  (363,843)	  -   	  -   
Gain on disposal of property, plant 
	 and equipment		   (38,341)	  -   	  -   	  -   
Gain on fair value on derivative		   (153,236)	  -   	  -   	  -   
Realised gain on foreign exchange		   (65,463)	  -   	  -   	  -   
Unrealised gain on foreign exchange		   -   	  (21,983)	  -   	  -   
Fair value gain on short-term investments		   (24,938)	  -   	  -   	  -   
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

30.	 INCOME TAX EXPENSE

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Current tax expense		   1,114,000 	  2,028,250 	  -   	  -   
Under/(Over)provision in previous 
	 financial year 			   110,395 	  (263,288)	  -   	  727 

							        1,224,395 	 1,764,962 	  -   	  727 

Deferred tax (Note 21):-
- 	 Origination of temporary differences		   100,000 	  106,000 	  -   	  -   
- 	 Underprovision in previous financial year 		   300,000 	  144,000 	  -   	  -   

							        400,000 	  250,000 	  -   	  -   

							        1,624,395 	  2,014,962 	  -   	  727 

	
A reconciliation of income tax expense applicable to the profit before tax at the statutory tax rate to income tax 
expense at the effective tax rate of the Group and of the Company are as follows:-

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Profit before tax			   3,132,227 	  8,182,865 	  1,878,532 	  1,308,439 

Tax at statutory income tax rate		   752,000 	  1,964,000 	  451,000  	  314,000 
									       
Tax effect of non-deductible expenses		   617,000 	  414,250 	  181,000 	  60,000 
Tax effect of non-taxable income		   (243,000)	  (218,000)	  (720,000)	 (444,000)
Utilisation of tax incentives		   -   	  (96,000)	  -   	  -   
Deferred tax assets not recognised during the year	  88,000 	  70,000 	  88,000 	  70,000 
Under/(Over)provision in previous financial year:-
- 	 current tax			    110,395 	  (263,288)	  -	  727 
- 	 deferred tax			    300,000 	  144,000 	  -   	  -   

							        1,624,395 	  2,014,962 	 -	  727 
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31.	EARNINGS PER SHARE

				    The Group
												            2024	 2023 
												            RM	 RM

Profit after tax attributable to owners of the Group (RM)			    1,507,832 	  6,167,903  

Weighted average number of ordinary shares in issues			    358,025,834 	  351,495,224  

Basic earnings per share (sen)				     0.42 	  1.75 

	
The diluted earnings per share is not applicable as there are no dilutive potential ordinary shares existing throughout 
the relevant reporting periods.

32.	DIVIDENDS

											           The Group and The Company
												            2024	 2023 
												            RM	 RM

In respect of the financial year ended 29 February 2024	
An interim dividend of 0.50 sen per ordinary share			    1,790,129 	  -   
									       
In respect of the financial year ended 28 February 2023	
An interim dividend of 0.50 sen per ordinary share			    -   	  1,750,000  

	
								         1,790,129 	  1,750,000 
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

33.	CASH FLOW INFORMATION

(a)	 The cash disbursed for the purchase of property, plant and equipment and the addition of right-of-use assets 
are as follows:-

				    The Group
												            2024	 2023 
												            RM	 RM

Property, plant and equipment
Cost of property, plant and equipment purchased (Note 5) 		  2,868,689	  967,270
Acquired through hire purchase arrangements 			    (1,226,200) 	 -
Unpaid balance included in sundry payables (Note 23) 			   (6,800) 	 -

	
Cash paid during the financial year				     1,635,689 	 967,270

Right-of-use assets
Cost of right-of-use assets acquired (Note 7)			    -	 16,000
Less: Addition of new lease liabilities (Note 20) 			   - 	 (16,000)

	
						       -   	  -   

	
(b)	 The reconciliations of liabilities arising from financing activities are as follows:-

										          Hire
									         Bankers’ 	 purchase	 Lease	 Term
									         acceptances	 payables 	 liabilities	 loans 	 Total
				     The Group	 RM	 RM	 RM	 RM	 RM

At 1 March 2023	  2,651,925 	   463,874 	  1,771,256 	  8,224,226 	  13,111,281  

Changes in Financing Cash Flows	
Proceeds from drawdown	  27,610,045 	  -   	  -   	  -   	 27,610,045 
Repayment of borrowing principal	  (23,894,785)	  (454,084)	  (635,645)	  (821,447)	  (25,805,961)
Repayment of borrowing interest	  (294,394)	  (32,970)	  (60,635)	  (359,559)	  (747,558)
									       
				    3,420,866    	  (487,054)	  (696,280)	  (1,181,006)	  1,056,526 
									       
Non-cash Changes
Additions		   -   	  1,226,200 	  -   	  -   	  1,226,200 
Reassessments/Modifications 
	 of leases	  -   	  -   	  92,667 	  -   	  92,667 
Interest expense recognised in 
	 profit or loss	  294,394 	  32,970 	  60,635 	  359,559 	  747,558 

				     294,394 	  1,259,170 	  153,302 	  359,559 	  2,066,425 
	

At 29 February 2024  	  6,367,185 	  1,235,990 	  1,228,278 	  7,402,779 	  16,234,232  
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33.	CASH FLOW INFORMATION (CONT’D)

(b)	 The reconciliations of liabilities arising from financing activities are as follows (Cont’d):- 

										          Hire
									         Bankers’ 	 purchase	 Lease	 Term
									         acceptances	 payables 	 liabilities	 loans 	 Total
				     The Group	 RM	 RM	 RM	 RM	 RM

At 1 March 2022	  3,494,204 	  946,809 	  1,309,569 	  7,516,656 	  13,267,238    

Changes in Financing Cash Flows	
Proceeds from drawdown	  26,758,888 	  -   	  -   	  1,293,732 	  28,052,620 
Repayment of borrowing principal	  (27,601,167)	  (482,935)	  (659,846)	  (586,162)	  (29,330,110)
Repayment of borrowing interest	  (181,185)	  (41,757)	  (47,455)	  (301,279)	  (571,676)

			    	  (1,023,464)	  (524,692)	  (707,301)	  406,291 	  (1,849,166) 
									       
Non-cash Changes
Acquisition of new lease	  -   	  -   	  16,000 	  -   	  16,000 
Reassessments/Modifications 
	 of leases	  -   	  -   	  1,105,533 	  -   	  1,105,533 
Interest expense recognised in 
	 profit or loss	  181,185 	  41,757  	  47,455 	 301,279 	  571,676 

				     181,185 	  41,757 	 1,168,988 	  301,279 	  1,693,209 
	

At 28 February 2023	  2,651,925 	  463,874 	  1,771,256 	  8,224,226 	  13,111,281 

(c)	 The total cash outflow for leases as a lessee are as follows:-

				    The Group
												            2024	 2023 
												            RM	 RM

Payment of short-term leases				     31,900 	  25,557 
Payment of lease liabilities				     635,645 	  659,846 
Interest paid on lease liabilities				     60,635 	  47,455 

	
						       728,180 	  732,858  
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

33.	CASH FLOW INFORMATION (CONT’D)

(d)	 The cash and cash equivalents comprise the following:-

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Short-term investments (Note 13)		  2,033,541	  -   	  -   	  -   
Cash and bank balances		  6,601,562	 8,365,580	  205,348 	 110,029
Fixed deposits with licensed banks		  13,489,747	 13,792,372	  -   	  -   

	
					      22,124,850 	  22,157,952 	  205,348 	  110,029 
Less:	Fixed deposits pledged 
		  to a licensed bank (Note 15 (b))		   (1,314,121)	  (1,230,534)	  -   	  -   

	
					      20,810,729 	  20,927,418 	  205,348 	  110,029 

34.	CAPITAL COMMITMENTS

				    The Group
												            2024	 2023 
												            RM	 RM

Progress claim for purchase of leasehold industrial land 			   431,244	 431,244
Purchase of leasehold industrial land 				    3,267,000   	  -
Purchase of property, plant and equipment 				    - 	 160,200

	
							       3,698,244 	 591,444 

35.	RELATED PARTY DISCLOSURES

(a)	 Subsidiary

The subsidiary is disclosed in Note 8 to the financial statements.
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35.	RELATED PARTY DISCLOSURES (CONT’D)

(b)	 Significant Related Party Transactions and Balances

Other than those disclosed elsewhere in the financial statements, the Group and the Company also carried 
out the following significant transactions with the related parties during the financial year:-

			   The Group	 The Company
										          2024	 2023	 2024	 2023 
										          RM	  RM	 RM	 RM

Subsidiary
Dividend income		   -   	  -   	 3,000,000 	  1,850,000 

Company in which director
	 has substantial financial interest
Fire protection maintenance expense		   31,563 	  17,341 	  -   	  -      

Companies in which person(s)
	 connected to director has	
	 substantial financial interests	
Purchases			    205,648 	  164,492 	  -   	  -   

The significant outstanding balances of the related parties together with their terms and conditions are 
disclosed in the respective notes to the financial statements.

(c)	 Compensation of Key Management Personnel

Key management personnel (include Executive Directors and Non-executive Directors of the Company and 
certain members of senior management of the Group and the Company) are defined as those persons having 
authority and responsibility for planning, directing and controlling the activities of the Group and of the 
Company either directly or indirectly. Details of the compensation for these key management personnel are 
disclosed in Note 25 to the financial statements.

36.	OPERATING SEGMENTS

(a)	 Business Segments

Information about operating segments has not been reported separately as the Group’s revenue, profit or 
loss, assets and liabilities are mainly confined to a single operating segment, namely furniture industry.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

36.	OPERATING SEGMENTS (CONT’D)

(b)	 Geographical Information

In presenting the information on the basis of geographical segments, segmental information on non-current 
assets is not presented, as all non-current assets are located in Malaysia. 

Segmental revenue is presented based on the geographical location of customers.

				    The Group
												            2024	 2023 
												            RM	 RM

Africa					      2,129,336 	  1,286,127 
Asia (excluding Malaysia)				     18,547,140 	  11,707,276 
Australasia					     6,817,579	  7,661,465 
Europe					      2,671,657 	  4,733,682 
North America				     2,087,723	  2,697,551 
South America				     -   	  297,752 
Malaysia					      14,979,830 	  22,990,505 

	
						       47,233,265 	  51,374,358 

(c)	 Major Customers

The following are major customers with revenue equal to or more than 10% of Group revenue:-

				    The Group
												            2024	 2023 
												            RM	 RM

Customer A				              * 	  6,335,237 
Customer B				              * 	  6,862,863 
Customer C				     6,207,657 	  6,598,779 
Customer D				     12,273,061 	           * 

	
						       18,480,718	 19,796,879 

*  	Not being a major customer by definition herein for the respective reporting period
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37.	FINANCIAL INSTRUMENTS

The Group’s activities are exposed to a variety of market risk (including foreign currency risk, interest rate risk and 
equity price risk), credit risk and liquidity risk. The Group’s overall financial risk management policy focuses on 
the unpredictability of financial markets and seeks to minimise potential adverse effects on the Group’s financial 
performance.

37.1	 Financial Risk Management Policies

The Group’s policies in respect of the major areas of treasury activity are as follows:-

(a)	 Market Risk

(i)	 Foreign Currency Risk

The Group is exposed to foreign currency risk on transactions and balances that are denominated 
in currencies other than Ringgit Malaysia (“RM”). The currency giving rise to this risk is primarily 
United States Dollar (“USD”). Foreign currency risk is monitored closely on an ongoing basis to 
ensure that the net exposure is at an acceptable level. On occasion, the Group enters into forward 
foreign currency contracts to hedge against its foreign currency risk. The Group also holds cash 
and cash equivalents denominated in foreign currencies for working capital purposes.

The Group’s exposure to foreign currency risk (a currency which is other than the functional currency 
of the entities within the Group) based on the carrying amounts of the financial instruments at the 
end of each reporting period is summarised below:-

Foreign Currency Exposure 

										          United States 		  Ringgit
										          Dollar	 Others	 Malaysia	 Total
								         The Group		  RM	 RM	 RM	 RM

2024					   
					   
Financial Assets					   
Trade receivables		   3,085,458 	  -   	  3,030,754 	 6,116,212
Cash and bank balances		   378,175 	  19,404 	  6,203,983 	 6,601,562

	
				     3,463,633 	  19,404 	  9,234,737 	  12,717,774

	
Financial Liabilities
Trade payables		   -   	  361 	  4,773,814 	 4,774,175
Other payables and accruals		   3,164 	  -   	  1,198,271 	 1,201,435

	
				     3,164 	  361 	  5,972,085 	  5,975,610 

	
Net financial assets		   3,460,469 	  19,043 	  3,262,652 	  6,742,164 
Less :	 Net financial assets 
		  denominated in the	
		  respective entities' 
		  functional currency		   -   	  -   	  (3,262,652)	 (3,262,652)
Less : 	 Forward foreign currency 
		  contracts (contracted 
		  notional principal) 		  (1,242,852)	  -   	  -   	 (1,242,852)

	
Currency Exposure		   2,217,617 	  19,043 	  -   	  2,236,660  
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(a)	 Market Risk (Cont’d)

(i)	 Foreign Currency Risk (Cont’d)

Foreign Currency Exposure (Cont’d)

											           United States 	 Ringgit
											           Dollar	 Malaysia	 Total
								         The Group			   RM	 RM	 RM

2023					   
					   
Financial Assets					   
Trade receivables			    2,547,827 	  3,675,413 	 6,223,240
Cash and bank balances			    445,907 	  7,919,673 	 8,365,580

	
					      2,993,734 	  11,595,086 	  14,588,820 

	
Net financial assets			    2,993,734 	  11,595,086 	  14,588,820 
Less 	 : Net financial assets	
		  denominated in the respective 
		  entities' functional currency		   -   	  (11,595,086)	 (11,595,086)
Less 	 : Forward foreign currency  
		  contracts (contracted 
		  notional principal) 			    (2,993,734)	  -   	 (2,993,734)

	
Currency Exposure			    -   	  -   	  -   

	

Foreign Currency Risk Sensitivity Analysis
  
The following table details the sensitivity analysis to a reasonably possible change in the foreign 
currency at the end of the reporting period, with all other variables held constant:-

				    The Group
												            2024	 2023
												            RM	 RM

Effects on profit after tax	
USD/RM	
- 	 strengthened by 5% (2023: 5%)			    84,269 	  -   
- 	 weakened by 5% (2023: 5%)			    (84,269)	  -   

	

There is no impact on the Group’s and the Company’s equity.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(a)	 Market Risk (Cont’d)

(ii)	 Interest Rate Risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will 
fluctuate because of changes in market interest rates. The Group’s exposure to interest rate 
risk arises mainly from long-term borrowings with variable rates. The Group adopts a policy of 
obtaining the most favourable interest rates available and by maintaining a balanced portfolio mix 
of fixed and floating rate borrowings.

The fixed-rate debt instruments of the Group are not subject to interest rate risk since neither 
carrying amounts nor the future cash flows will fluctuate because of a change in market interest 
rates.

The Group’s exposure to interest rate risk based on the carrying amounts of the financial 
instruments at the end of the reporting period is disclosed in Note 18 to the financial statements.

Interest Rate Risk Sensitivity Analysis

Any reasonably possible change in the interest rates of floating rate term loans at the end of the 
reporting period does not have a material impact on the profit after taxation and equity of the 
Group and hence, no sensitivity analysis is presented.

(iii)	 Equity Price Risk

The Group does not have any quoted investments and hence, is not exposed to equity price risk.

(b)	 Credit Risk

The exposure to credit risk, or the risk of counterparties defaulting, arises mainly from trade and other 
receivables. The Group manages its exposures to credit risk by the application of credit approvals, 
credit limits and monitoring procedures on an ongoing basis. For other financial assets (including cash 
and bank balances and derivatives), the Group minimises credit risk by dealing exclusively with high 
credit rating counterparties.   

Also, the Company’s exposure to credit risk includes loans and advances to subsidiary, and corporate 
guarantee given to financial institutions for credit facilities granted to the subsidiary.  The Company 
monitors the ability of the subsidiary to serve its loans on an individual basis.  

(i)	 Credit Risk Concentration Profile

The Group’s major concentration of credit risk relates to the amounts owing by two (2) (2023: 
two (2)) trade receivables; the balances of each is equal to or more than 10% of total balances 
constituting approximately 61% (2023: 58%) of the Group’s trade receivables at the end of the 
reporting period.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(b)	 Credit Risk (Cont’d)

(i)	 Credit Risk Concentration Profile (Cont’d)

In addition, the Group also determines concentration of credit risk by monitoring the geographical 
region of its trade receivables on an ongoing basis. The credit risk concentration profile of trade 
receivables at the end of each reporting period is as follows:-

				    The Group
												            2024	 2023
												            RM	 RM

Asia (excluding Malaysia)				     2,006,283 	  1,200,963 
Europe				     310,283 	  -   
North America				     2,573 	  298,366 
Australasia				    338,433 	  -   
Malaysia				     3,458,640 	  4,723,911 

	
					      6,116,212 	  6,223,240  

(ii)	 Maximum Exposure to Credit Risk

At the end of the reporting period, the maximum exposure to credit risk is represented by the 
carrying amount of each class of financial assets recognised in the statements of financial position 
of the Group after deducting any allowance for impairment losses (where applicable).

In addition, the Company’s maximum exposure to credit risk also includes corporate guarantees 
provided to its subsidiary of RM 13,769,964 (2023: RM 10,876,151), representing the outstanding 
banking facilities of the subsidiary as at the end of the reporting period. These corporate 
guarantees have not been recognised in the Company’s financial statements since their fair value 
on initial recognition were not material.

(iii)	 Assessment of Impairment Losses
		
The Group has an informal credit policy in place and the exposure to credit risk is monitored on 
an on-going basis through periodic review of the ageing of the receivables. The Group closely 
monitors the receivables’ financial strength to reduce the risk of loss.

At each reporting date, the Group evaluates whether any of the financial assets at amortised cost 
are credit impaired.

The gross carrying amounts of financial assets are written off against the associated impairment, if 
any, when there is no reasonable expectation of recovery despite the fact that they are still subject 
to enforcement activities. 
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(b)	 Credit Risk (Cont’d)

(iii)	 Assessment of Impairment Losses (Cont’d)

A financial asset is credit impaired when any of following events that have a detrimental impact on 
the estimated future cash flows of the financial asset have occurred:-

-	 Significant financial difficulty of the receivable;
-	 A breach of contract, such as a default or past due event;
-	 Restructuring of a debt in relation to the receivable’s financial difficulty;
-	 It is becoming probable that the receivable will enter bankruptcy or other financial reorganisation.

The Group considers a receivable to be in default when the receivable is unlikely to repay its 
debt to the Group in full or is more than 90 days past due unless the Group has reasonable and 
supportable information to demonstrate that a more lagging default criterion is more appropriate. 
The Group uses a more lagging past due criterion for certain trade receivables when it is more 
appropriate to reflect their loss patterns.

Trade Receivables

The Group applies the simplified approach to measuring expected credit losses using a lifetime 
expected loss allowance for all trade receivables.

Inputs, Assumptions and Techniques Used for Estimating Impairment Losses

To measure the expected credit losses, trade receivables have been grouped based on shared 
credit risk characteristics and the days past due.  

The Group measures the expected credit losses of certain major customers, trade receivables that 
are credit impaired and trade receivables with a high risk of default on individual basis.

The expected loss rates are based on the payment profiles of sales over 24 months (2023: 24 
months) before the reporting date and the corresponding historical credit losses experienced 
within this period. The historical loss rates were not adjusted to reflect forward-looking information 
on macroeconomic factors affecting the ability of the trade receivables to settle their debts as the 
Group has not identified any forward-looking assumptions which correlate to the historical loss 
rates.

There are no significant changes in the estimation techniques and assumptions as compared to 
the previous financial year.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(b)	 Credit Risk (Cont’d)

(iii)	 Assessment of Impairment Losses (Cont’d)

Trade Receivables (Cont’d)

Allowance for Impairment Losses

												            Lifetime
											           Gross 	 individual	 Carrying
											           amount	 impairment	 amount
								         The Group			   RM	 RM	 RM

2024			 

Current (not past due)			    4,758,409 	  -   	  4,758,409 
1 to 30 days past due			    863,799 	  -   	  863,799 
31 to 60 days past due			    220,557 	  -   	  220,557 
61 to 90 days past due			    88,858 	  -   	  88,858 
More than 90 days past due			    232,634 	  (48,045)	  184,589 

	
					      6,164,257 	  (48,045)	  6,116,212  

2023			 

Current (not past due)			    4,511,801 	  -   	  4,511,801 
1 to 30 days past due			    1,470,147 	  -   	  1,470,147 
31 to 60 days past due			    241,272 	  -   	  241,272 
More than 90 days past due			    20 	  -   	  20 

	
					      6,223,240 	  -   	  6,223,240 

The movement in the loss allowances in respect of trade receivables is disclosed in Note 11 to the 
financial statements.

Other Receivables

The Group applies the 3-stage general approach to measuring expected credit losses for its other 
receivables.

Under this approach, loss allowance is measured on either 12-month expected credit losses 
or lifetime expected credit losses, by considering the likelihood that the receivable would not 
be able to repay during the contractual period (probability of default, PD), the percentage of 
contractual cash flows that will not be collected if default happens (loss given default, LGD) and 
the outstanding amount that is exposed to default risk (exposure at default, EAD).

In deriving the PD and LGD, the Group considers the receivable’s past payment status and its 
financial condition as at the reporting date. The PD is adjusted to reflect current and forward-
looking information on macroeconomic factors affecting the ability of the receivable to settle its 
debts.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(b)	 Credit Risk (Cont’d)

(iii)	 Assessment of Impairment Losses (Cont’d)

Other Receivables (Cont’d)

Allowance for Impairment Losses

No expected credit loss is recognised on other receivables as it is negligible.

Fixed Deposits with Licensed Banks, Cash and Bank Balances

The Group considers the licensed banks have low credit risks. In addition, some of the bank 
balances are insured by Government agencies. Therefore, the Group is of the view that the loss 
allowance is immaterial and hence, it is not provided for.

Amount Owing by A Subsidiary (Non-trade Balances)

The Company applies the 3-stage general approach to measuring expected credit losses for all 
inter-company balances.

Inputs, Assumptions and Techniques Used for Estimating Impairment Losses

The Company measures the expected credit losses on individual basis, which is aligned with its 
credit risk management practices on the inter-company balances.

The Company considers loans and advances to its subsidiary have low credit risks. The Company 
assumes that there is a significant increase in credit risk when a subsidiary’s financial position 
deteriorates significantly. As the Company is able to determine the timing of payments of the 
loans and advances when they are payable, the Company considers the loans and advances to be 
in default when the subsidiary is not able to pay when demanded.

For loans and advances that are repayable on demand, impairment loss is assessed based on 
the assumption that repayment of the outstanding balances is demanded at the reporting date. 
If the subsidiary does not have sufficient highly liquid resources when the loans and advances 
are demanded, the Company will consider the expected manner of recovery to measure the 
impairment loss; the recovery manner could be either through ‘repayable over time’ or a fire sale 
of less liquid assets by the subsidiary.

For loans and advances that are not repayable on demand, impairment loss is measured using 
techniques that are similar for estimating the impairment losses of other receivables as disclosed 
above.

There are no significant changes in the estimation techniques and assumptions as compared to 
the previous financial year.



136

E
C

O
M

A
TE

 H
O

LD
IN

G
S 

B
E

R
H

A
D

 (R
eg

is
tr

at
io

n 
N

o
. 2

02
00

10
36

44
5 

(1
39

27
66

-X
))

Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(b)	 Credit Risk (Cont’d)

(iii)	 Assessment of Impairment Losses (Cont’d)

Amount Owing by A Subsidiary (Non-trade Balances) (Cont’d)

Allowance for Impairment Losses

											           Gross 	 Lifetime loss	 Carrying
											           amount	  allowance	  amount
								         The Company			   RM	 RM	 RM

2024							     
	
Low credit risk			   21,833,952	  -   	  21,833,952  

2023		

Low credit risk			   21,837,755	  -   	  21,837,755 

 
Financial Guarantee Contracts 

Corporate guarantees for borrowing facilities granted to subsidiary are financial guarantee 
contract.

Inputs, Assumptions and Techniques used for Estimating Impairment Losses

The Company closely monitors the subsidiary’s financial strength to reduce the risk of loss.

The Company considers there is a significant increase in credit risk when a subsidiary’s financial 
position deteriorates significantly. A financial guarantee contract is credit impaired when:  

- 	 The subsidiary is unlikely to repay its obligation to the bank in full; or  
- 	 The subsidiary is having a deficit in equity and is continuously loss making.

The Company determines the probability of default of the guaranteed amounts individually using 
internal information available.

Allowance for Impairment Losses

All of the financial guarantee contracts are considered to be performing, have low risks of default 
and historically there were no instances where these financial guarantee contracts were called 
upon by the parties of which the financial guarantee contracts were issued to. Accordingly, no loss 
allowances were identified based on 12-month expected credit losses.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.1	 Financial Risk Management Policies (Cont’d)

(c)	 Liquidity Risk (Cont’d)

Maturity Analysis (Cont’d)

												            Contractual
											           Carrying	 undiscounted	 Within
											           amount	  cash flows	 1 year
						       The Company			   RM	 RM	 RM

2024			
Non-derivative financial liabilities	
Other payables and accruals			   52,212	 52,212	 52,212

2023			
Non-derivative financial liabilities	
Other payables and accruals			   53,339	 53,339	 53,339

37.2	 Capital Risk Management

The Group manages its capital to ensure that entities within the Group will be able to maintain an optimal 
capital structure so as to support its businesses and maximise shareholders value. To achieve this objective, 
the Group may make adjustments to the capital structure in view of changes in economic conditions, such as 
adjusting the amount of dividend payment, returning of capital to shareholders or issuing new shares.

The Group manages its capital based on net debt-to-equity ratio that complies with debt covenants. The net 
debt-to-equity ratio is calculated as total net debt divided by total equity. The Group includes within net debt, 
loans and borrowings from financial institutions less deposits, cash and bank balances. The net debt-to-equity 
ratio of the Group at the end of the reporting period was as follows:-

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM

Borrowings (Note 18)		   15,005,954 	  11,340,025 	  -   	  -   
Less: 	Fixed deposits with licensed banks 	
		  (Note 15)		   (13,489,747)	  (13,792,372)	  -   	  -   
Less: 	Cash and bank balances 		   (6,601,562)	  (8,365,580)	  (205,348)	 (110,029)

Net cash			    (5,085,355)	  (10,817,927)	  (205,348)	 (110,029)

Total equity		  43,190,266	 43,472,563	  29,399,548 	  29,311,145 

Net debt-to-equity ratio		   * 	  * 	  * 	  * 

* 	 Not applicable as the Group’s and the Company’s cash and cash equivalents exceed its borrowings.

There was no change in the Group’s approach to capital management during the financial year.
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.3	 Classification of Financial Instruments

			   The Group	 The Company
										          2024	 2023	 2024	 2023
										          RM	  RM	 RM	 RM
	

Financial Assets			 
Fair Value Through Profit or Loss	
Short-term investments		   2,033,541 	  -   	  -   	  -   
Derivative assets		   7,809 	  -   	  -   	  -   

	
						       2,041,350 	  -   	  -   	  -   

Amortised Cost
Trade receivables		   6,116,212 	  6,223,240 	  -   	  -   
Other receivables		   341,329 	  307,047 	  -   	  -   
Amount owing by a subsidiary 		   -   	  -   	 21,833,952	  21,837,755 
Fixed deposits with licensed banks		   13,489,747 	  13,792,372 	  -   	  -   
Cash and bank balances		   6,601,562 	  8,365,580 	  205,348 	  110,029 

	
						       26,548,850 	  28,688,239 	  22,039,300 	  21,947,784 

Financial Liabilities
Fair Value Through Profit or Loss						    
Derivatives liabilities		   -   	 145,427 	  -   	  -   

Amortised Cost
Borrowings		   15,005,954 	  11,340,025 	  -   	  -   
Lease liabilities		   1,228,278 	  1,771,256 	  -   	  -   
Trade payables		   4,774,175 	  3,055,294 	  -   	  -   
Other payables and accruals		   1,201,435 	  1,018,719 	  52,212 	 53,339

	
						       22,209,842 	  17,185,294 	  52,212  	  53,339 

37.4	 Gains or Losses Arising from Financial Instruments

				    The Group
												            2024	 2023
												            RM	 RM
	

Financial Assets	
Fair Value Through Profit or Loss
Net gains recognised in profit or loss		   		  190,185 	 -  

	
Amortised Cost
Net gains recognised in profit or loss				    538,782	  385,826 

	
Financial Liabilities
Fair Value Through Profit or Loss						    
Net losses recognised in profit or loss				     -   	 (138,534)

	
Amortised Cost						    
Net losses recognised in profit or loss				     (747,558)	 (571,677)
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

37.	FINANCIAL INSTRUMENTS (CONT’D)

37.5	 Fair Value Information (Cont’d)

(a)		 Fair value of financial instruments carried at fair value

(i)		  The fair values above have been determined using the following basis:-

(aa) 	 The fair values of forward currency contracts are determined by discounting the difference 
between the contractual forward prices and the current forward prices for the residual 
maturity of the contracts using a risk-free interest rate (government bonds).

(ab) 	 The fair value of short-term investments is determined by reference to statements provided 
by the respective financial institutions, with which the investments were entered into.

(ii)		 There were no transfers between level 1 and level 2 during the financial year.

(b)	 Fair value of financial instruments not carried at fair value

The fair values, which are for disclosure purposes, have been determined using the following basis:

(i)		  The fair value of the term loans that carry floating interest rates approximated their carrying 
amounts as they are repriced to market interest rates on or near the reporting date.

(ii)		 The fair value of hire purchase payables and term loans that carry fixed interest rates are determined 
by discounting the relevant future contractual cash flows using current market interest rates for 
similar instruments at the end of the reporting period. The interest rates used to discount the 
estimated cash flows are as follows:- 

												            2024	 2023
								         				    %	 %

Hire purchase payables				     5.1 - 6.8 	  4.9 - 7.3 
Term loans				     3.5 - 4.6 	  3.5 - 4.0 
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Notes to the Financial Statements
For the Financial Year Ended 29 February 2024 (Cont’d)

38.	SIGNIFICANT EVENTS DURING THE FINANCIAL YEAR

(a)		 On 8 February 2023, the Company proposed to undertake the transfer of the listing and quotation of the 
entire issued share capital of Ecomate Holdings Berhad (“Ecomate Holdings”) from the ACE Market to the 
Main Market of Bursa Malaysia Securities Berhad (“Bursa Securities”)(“Proposed Transfer”).

		  The application in relation to the Proposed Transfer was submitted to the Securities Commission Malaysia on 
13 March 2023.

		  Securities Commission Malaysia had approved the Proposed Transfer, under Section 214(1) of the Capital 
Markets and Services Act 2007, via its letter dated 24 May 2023.

		  The Proposed Transfer is completed on 7 July 2023.

(b)		 On 10 January 2024, the wholly-owned subsidiary of the Company, Ecomate Sdn. Bhd. (“ESB”), entered 
into a Sale and Purchase Agreement with Success Style Sdn. Bhd. for the acquisition of 1 plot of vacant 
land distinguished as PLO No. 67 located within an industrial park known as Muar Furniture Park held under 
Master Title known as H.S. (D) 38459, PTD 13399, H.S.(D) 38460, PTD 13400, Geran 50191, Lot 8531 all 
situated in Mukim Jalan Bakri, District Muar, Johor Darul Takzim in respect of which Title have yet to be issued 
at a total cash purchase consideration of Ringgit Malaysia Three Million Six Hundred Thirty Thousand only 
(RM 3,630,000). At the end of the reporting period, ESB has paid a 10% deposit amounting to RM 363,000 
and the acquisition is yet to be completed as of report date.

39.	COMPARATIVE FIGURES

The following figures have been reclassified to conform with the presentation of the current financial year:-

												             As  
												             previously 	 As  
												             reported 	 restated 
												            RM	 RM

Consolidated Statement of Financial Position (Extract):-
Non-current assets 					   
Property, plant and equipment				     10,352,741 	  11,536,737 
Right-of-use assets				     2,933,771 	  1,749,775 
					   
Non-current liabilities 					   
Borrowings					      7,572,395 	  7,726,749 
Lease liabilities			    		  1,304,761 	  1,150,407 
					   
Current liabilities 					   
Borrowings					      3,303,756 	  3,613,276 
Lease liabilities					      930,369 	  620,849 
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List of Properties 

No. Address Description Total Land 
area   

(approximate)

Existing Use/
Tenure

Date of 
acquisition

Net Book 
Value 

(RM’000)

1 PLO 42 located within 
the Muar Furniture Park 
held under master titles 
known as H.S.(D) 38459, 
PTD 13399, H.S.(D) 
38460, PTD 13400, 
Geran 50191, Lot 8531, 
Mukim Jalan Bakri, 
District of Muar, Johor *

1 plot of 
industrial 

land

130,680 
sq ft

Vacant Land/
60 years

leasehold
from the date of 
issuance of the 
individual title

21 March 
2019

2,352

2 PLO 70 located within 
the Muar Furniture Park 
held under master titles 
known as H.S.(D) 38459, 
PTD 13399, H.S.(D) 
38460, PTD 13400, 
Geran 50191, Lot 8531, 
Mukim Jalan Bakri, 
District of Muar, Johor*

1 plot of 
industrial 

land

130,680 
sq ft

Vacant Land/
60 years

leasehold
from the date of 
issuance of the 
individual title

21 March 
2019

2,091

3 PLO 68 located within 
the Muar Furniture Park 
held under master titles 
known as H.S.(D) 38459, 
PTD 13399, H.S.(D) 
38460, PTD 13400, 
Geran 50191, Lot 8531, 
Mukim Jalan Bakri, 
District of Muar, Johor*

1 plot of 
industrial 

land

130,680 
sq ft

Vacant Land/
60 years

leasehold
from the date of 
issuance of the 
individual title

18 April 
2019

2,091

4 PLO 69 located within 
the Muar Furniture Park 
held under master titles 
known as H.S.(D) 38459, 
PTD 13399, H.S.(D) 
38460, PTD 13400, 
Geran 50191, Lot 8531, 
Mukim Jalan Bakri, 
District of Muar, Johor*

1 plot of 
industrial 

land

130,680 
sq ft

Vacant Land/
60 years

leasehold
from the date of 
issuance of the 
individual title

18 April 
2019

2,091

* 	 Land titles have yet to be issued. The lands are under development and not ready to use and included in the prepaid 
lease payments of the Group.
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Analysis of Shareholdings 
As 31 May 2024

PRINCIPAL STATISTICS	
	
Issued and Paid-Up Share Capital	 :	 358,025,834 
Class of Shares	 :	 Ordinary Shares
Voting Rights	 :	 One vote per ordinary share
Number of Shareholders 	 :	 689

DISTRIBUTION OF SHAREHOLDINGS		
				  
										           No of 	 % of 	 No. of	 % of Issued
										          Shareholders	 Shareholders	 Shares Held 	 Share Capital

less than 100 shares			   5	 0.72%	 133	 0.00%
100 to 1,000						      270	 39.19%	 141,895	 0.04%
1,001 to 10,000					     268	 38.90%	 1,207,906	 0.34%
10,001 to 100,000				    86	 12.48%	 3,213,100	 0.90%
100,001 to < 5% of shares		  57	 8.27%	 191,515,925	 53.49%
5% and above					     3	 0.44%	 161,946,875	 45.23%

TOTAL							       689	 100.00%	 358,025,834	 100.00%

DIRECTORS' SHAREHOLDINGS				 
				  
			   No. of Shares Held 	 % of Issued Share Capital
 Name of Directors			   Direct	 Indirect	 Direct	 Indirect
				  
KOH CHENG HUAT				    118,790,175	 -	 33.18%	 -
JASON KOH JIAN HUI			   118,996,875	 -	 33.24%	 -
TAN SRI DATUK HUSSIN BIN HAJI ISMAIL		   -   	 -	 -	 -
DATUK LEE CHING YONG			   200,000	 -	 0.06%	 -
LIM YIK HUI							       200,000	 -	 0.06%	 -
LIM MAY WAN						       -   	 -	 -	 -

SUBSTANTIAL SHAREHOLDERS				 
				  
			   No. of Shares Held	 % of Issued Share Capital
 Shareholders					     Direct	 Indirect	 Direct	 Indirect
				  
KOH CHENG HUAT				    118,790,175	 -	 33.18%	 -
JASON KOH JIAN HUI			   118,996,875	 -	 33.24%	 -
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Analysis of Shareholdings 
As 31 May 2024 (Cont’d)

THIRTY (30) LARGEST SHAREHOLDERS		
(Without aggregating the securities from different securities accounts belonging to the same Depositor)	

 												            No. of 	 % of Issued
 No.	 Name								        Shares Held	  Share Capital

1	 KOH CHENG HUAT				    115,746,875	 32.33%

2	 MIDF AMANAH INVESTMENT NOMINEES (TEMPATAN) SDN. BHD.		  26,800,000	 7.49% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI	 (MGN-KJH0001M)	

3	 ALLIANCEGROUP NOMINEES (TEMPATAN) SDN. BHD.			   19,400,000	 5.42% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI	 (7000184)	

4	 AMSEC NOMINEES (TEMPATAN) SDN. BHD.				    16,550,000	 4.62% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI 		

5	 RHB NOMINEES (TEMPATAN) SDN. BHD.				    16,476,875	 4.60% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI	

6	 KODA CAPITAL SDN. BHD.				    15,213,750	 4.25%

7	 MAMBA CAPITAL SDN. BHD.				    13,255,150	 3.70%

8	 AFFIN HWANG NOMINEES (TEMPATAN) SDN. BHD.			   9,000,000	 2.51% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI		

9	 ALLIANCEGROUP NOMINEES (TEMPATAN) SDN. BHD.			   8,500,000	 2.37% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI 	(7011545)	

10	 MIDF AMANAH INVESTMENT NOMINEES (TEMPATAN) SDN. BHD.		  8,400,000	 2.35% 
	 PLEDGED SECURITIES ACCOUNT FOR LOW PENG SIAN @ CHUA PENG SIAN  
	 (MGN-LPS0005M)	 	

11	 MAYBANK NOMINEES (TEMPATAN) SDN. BHD.			   8,350,000	 2.33% 
	 PLEDGED SECURITIES ACCOUNT FOR CHIAU HAW CHOON	 	

12	 AMSEC NOMINEES (TEMPATAN) SDN. BHD.				    7,400,000	 2.07% 
	 PLEDGED SECURITIES ACCOUNT - AMBANK (M) BERHAD FOR NG AH CHAI  
	 (SMART)	

13	 KOH HEOK TEO					    7,172,500	 2.00%

14	 CGS INTERNATIONAL NOMINEES MALAYSIA (TEMPATAN) SDN. BHD.		  6,000,000	 1.68% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI	 (MY4488)	

15	 M & A NOMINEE (TEMPATAN) SDN. BHD.				    6,000,000	 1.68% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI 	(M&A)	

16	 CGS INTERNATIONAL NOMINEES MALAYSIA (TEMPATAN) SDN. BHD.		  5,770,000	 1.61% 
	 PLEDGED SECURITIES ACCOUNT FOR LOW PENG SIAN @ CHUA PENG SIAN 
	 (MY4520) 		

17	 SUMBER PANJI SDN. BHD.				    5,060,400	 1.41%

18	 TA NOMINEES (TEMPATAN) SDN. BHD.				    5,000,000	 1.40% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI		
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Analysis of Shareholdings 
As 31 May 2024 (Cont’d)

THIRTY (30) LARGEST SHAREHOLDERS (CONT’D)		
(Without aggregating the securities from different securities accounts belonging to the same Depositor)	

 												            No. of 	 % of Issued
 No.	 Name								        Shares Held	  Share Capital

19	 BYD CAPITAL SDN. BHD.				    4,248,750	 1.19%

20	 HSBC NOMINEES (ASING) SDN. BHD. 				    3,800,900	 1.06% 
	 J.P. MORGAN SECURITIES PLC		

21	 ALLIANCEGROUP NOMINEES (TEMPATAN) SDN. BHD.			   3,700,000	 1.03% 
	 PLEDGED SECURITIES ACCOUNT FOR LOW PENG SIAN @ CHUA PENG SIAN  
	 (7004588)		

22	 KOH CHENG HUAT				    3,000,000	 0.84%

23	 MAYBANK NOMINEES (TEMPATAN) SDN. BHD.			   3,000,000	 0.84% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI		

24	 M & A NOMINEE (TEMPATAN) SDN. BHD.				    2,950,000	 0.82% 
	 AL RAJHI BANKING & INVESTMENT CORPORATION (MALAYSIA) BHD 
	 PLEDGED SECURITIES ACCOUNT FOR SIGNATURE INTERNATIONAL BERHAD		

25	 RHB NOMINEES (TEMPATAN) SDN. BHD.				    2,700,000	 0.75% 
	 PLEDGED SECURITIES ACCOUNT FOR TEE TIAM HOCK	 	

26	 RHB NOMINEES (TEMPATAN) SDN. BHD.				    2,270,000	 0.63% 
	 PLEDGED SECURITIES ACCOUNT FOR JASON KOH JIAN HUI		

27	 ER TZER NAM					     2,140,800	 0.60%

28	 AMSEC NOMINEES (TEMPATAN) SDN. BHD.				    2,000,000	 0.56% 
	 PLEDGED SECURITIES ACCOUNT FOR NG WEI PING		

29	 TA NOMINEES (TEMPATAN) SDN. BHD.				    2,000,000	 0.56% 
	 PLEDGED SECURITIES ACCOUNT FOR NG AH CHAI		

30	 TA NOMINEES (TEMPATAN) SDN. BHD.				    1,600,000	 0.45% 
	 PLEDGED SECURITIES ACCOUNT FOR LOW WEI CHEN	 		
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NOTICE IS HEREBY GIVEN THAT the Fourth Annual General Meeting of ECOMATE HOLDINGS BERHAD (“the 
Company”) will be held at BEI BOUTIQUE HOTEL, Centro Meeting Hall, Level 3, 8-3, Jalan Abdul Rahman, 84000 Muar, 
Johor Darul Takzim on Monday, 29 July 2024 at 11.00 a.m. for the transaction of the following businesses:-

AGENDA

AS ORDINARY BUSINESS

1.	 To receive the Audited Financial Statements for the financial year ended 29 February 
2024 together with the Reports of Directors and Auditors thereon.

	
2.	 To approve the payment of Directors’ fees and benefits up to RM204,000.00 for the 

financial year ending 28 February 2025 payable monthly in arrears after each month 
completed service of the Directors during the subject financial year.

	
3.	 To re-elect the following Directors who retire in accordance with Clause 95 of the 

Company’s Constitution:

	 i.	 Jason Koh Jian Hui

	 ii.	 Tan Sri Datuk Hussin Bin Haji Ismail
	
4.	 To re-appoint Messrs Crowe Malaysia PLT as Auditors of the Company and to authorise 

the Directors to fix their remuneration.

AS SPECIAL BUSINESS

To consider and if thought fit, to pass the following resolution with or without any 
modifications as ordinary resolution:-

5.	 Proposed renewal of authority for Directors to allot and issue shares pursuant to 
Sections 75 and 76 of the Companies Act 2016
		
“THAT pursuant to Sections 75 and 76 of the Companies Act 2016, Main Market 
Listing Requirements of Bursa Malaysia Securities Berhad, the Constitution of the 
Company and the approvals of the relevant regulatory authorities (where applicable), 
the Directors of the Company be hereby authorised to issue and allot shares in the 
capital of the Company, grant rights to subscribe for shares in the Company, convert 
any securities into shares in the Company, or allot shares under an agreement(s) or 
option(s) or offer(s) (“New Shares”) from time to time, at such price, to such persons 
and for such purposes and upon such terms and conditions as the Directors may in their 
absolute discretion deem fit and expedient in the interest of the Company without first 
offer to holders of existing issued shares of the Company, provided that the aggregate 
number of such New Shares to be issued, to be subscribed under any rights granted, 
to be issued from conversion of any security, or to be issued and allotted under an 
agreement or option or offer, pursuant to this resolution, when aggregated with the 
total number of any such shares issued during the preceding twelve (12) months does 
not exceed ten percent (10%) of the total number of issued shares of the Company 
(excluding treasury shares, if any) for the time being (“Proposed General Mandate”).

(Ordinary Resolution 1)

(Ordinary Resolution 2)

(Ordinary Resolution 3)

(Ordinary Resolution 4)

(Ordinary Resolution 5)

Notice of Annual General Meeting 
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THAT such approval on the Proposed General Mandate shall continue to be in force 
until:

a.	 the conclusion of the next Annual General Meeting of the Company held after 
the approval was given;

b.	 the expiration of the period within which the next Annual General Meeting of the 
Company is required to be held after the approval was given; or

c.	 revoked or varied by resolution passed by the shareholders of the Company in a 
general meeting, whichever is the earlier. 

THAT the Directors of the Company be hereby also empowered to obtain the approval 
from Bursa Malaysia Securities Berhad for the listing of and quotation for such New 
Shares on the Main Market Listing Requirements of Bursa Malaysia Securities Berhad.

AND THAT authority be hereby given to the Directors of the Company, to implement, 
finalise, complete and take all necessary steps and to do all acts (including execute 
such documents as may be required), deeds and things in relation thereto as to give 
effect to the Proposed General Mandate with full powers to assent to any conditions, 
modifications, variations and/or amendments as they may deem fit in the best interest 
of the Company and/or as may be imposed by the relevant authorities.”

6.	 To transact any other business of which due notice shall have been received.

BY ORDER OF THE BOARD

NG MEI WAN 
(SSM Practicing Certificate No.: 201908000801) (MIA 28862)
TAN HUI KHIM 
(SSM Practicing Certificate No.: 201908000859) (LS 0009936)
Company Secretaries

Muar, Johor Darul Takzim
28 June 2024

Notice of Annual General Meeting  
(Cont’d)
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Notice of Annual General Meeting  
(Cont’d)

NOTES:

1.	 Only depositors whose names appear in the Record of Depositors as at 22 July 2024 shall be regarded as members 
and be entitled to attend, participate, speak and vote at the Fourth Annual General Meeting.

2. 	 A member shall be entitled to appoint another person as his/her proxy to exercise all or any of his/her rights to 
attend, participate, speak and vote in his/her stead pursuant to Section 334 of the Companies Act 2016. There shall 
be no restriction as to the qualification of the proxy.

3.	 Where a member of the Company is an Exempt Authorised Nominee which holds ordinary shares in the Company 
for multiple beneficial owners in one securities account (“Omnibus Account”), there is no limit to the number of 
proxies which the Exempt Authorised Nominee may appoint in respect of each Omnibus Account it holds.

4.	 Where a member appoints more than one (1) proxy, the appointment shall be invalid unless he/she specifies the 
proportion of his/her shareholding to be represented by each proxy.

5.	 The instrument appointing a proxy shall be in writing under the hand of the appointer or his/her attorney duly 
authorised in writing. If the appointer is a corporation, the instrument must be executed under its Common Seal or 
under the hand of an attorney so authorised. Any alterations in the Form of Proxy must be initialed by the member.

6.	 In the event the member(s) duly executes the Form of Proxy but does not name any proxy, such member(s) shall be 
deemed to have appointed the Chairman of the Meeting as his/her/their proxy, provided always that the rest of the 
Form of Proxy, other than the particulars of the proxy, have been duly completed by the member(s).

7.	 The instrument appointing a proxy and the power of attorney or other authority, if any, under which it is signed 
or a notarially certified copy of that power of attorney, must be deposited at Aldpro Corporate Services Sdn. 
Bhd., B-21-1, Level 21, Tower B, Northpoint Mid Valley City, No. 1, Medan Syed Putra Utara, 59200 Kuala Lumpur, 
Wilayah Persekutuan not less than forty-eight (48) hours before the time appointed for holding this meeting or any 
adjournment thereof as Paragraph 8.29A(1) of the Main Market Listing Requirements of Bursa Malaysia Securities 
Berhad requires all resolutions set out in the Notice of Fourth Annual General Meeting to vote by way of poll.

EXPLANATORY NOTES TO THE AGENDA

8.	 Item 1 of the Agenda
	 Audited Financial Statements

	 This Agenda item is meant for discussion only as the provision of Section 340(1)(a) of the Companies Act 2016 does 
not require a formal approval of the shareholders and hence, is not put forward for voting.

9.	 Item 2 of the Agenda - Ordinary Resolution 1
	 Approval of Directors’ fees and benefits for the financial year ending 28 February 2025

	 Directors’ fees and benefits approved for the financial year ended 29 February 2024 was RM204,000.00. The 
Directors’ fees and benefits proposed for the financial year ending 28 February 2025 are calculated based on the 
number of scheduled Board and Committee Meetings for 2025 and assuming that all the Non-Executive Directors 
will hold office until the end of the subject financial year.

	 This resolution is to facilitate payment of Directors’ fees and benefits on a monthly basis and/or as and when 
required. In the event the Directors’ fees proposed are insufficient (e.g. due to more meetings), approval will be 
sought at the next annual general meeting for additional fees and benefits to meet the shortfall.



A
N

N
U

A
L 

R
E

P
O

R
T 

20
24

151

Notice of Annual General Meeting  
(Cont’d)

10.	 Item 5 of the Agenda - Ordinary Resolution 5
	 Proposed renewal of authority for Directors to allot and issue shares pursuant to Sections 75 and 76 of the 

Companies Act 2016

(a)	 The proposed Ordinary Resolution no. 5, if passed, will grant a mandate (“General Mandate”) empowering 
the Directors of the Company, from the date of the Fourth Annual General Meeting to issue and allot shares 
in the capital of the Company, grant rights to subscribe for shares in the Company, convert any securities 
into shares in the Company, or allot shares under an agreement(s) or option(s) or offer(s) (“New Shares”) from 
time to time, at such price, to such persons and for such purposes and upon such terms and conditions as 
the Directors may in their absolute discretion deem fit and expedient in the interest of the Company up to 
an amount not exceeding ten percent (10%) of the total number of issued share capital of the Company. This 
authority, unless revoked or varied at a general meeting shall continue to be in full force until the conclusion 
of the next Annual General Meeting of the Company.

(b)	 The General Mandate is a renewal of the previous mandate obtained at the last Annual General Meeting held 
on 17 July 2023 which will expire at the conclusion of the forthcoming Annual General Meeting.

(c)	 As at the date of this Notice, the Company did not issue any new ordinary shares based on the previous 
mandate obtained at the last Annual General Meeting.

(d)	 The General Mandate, if granted will provide flexibility to the Company for any possible fund raising activities, 
including but not limited to further placing of shares, for purpose of funding current and/or future investment 
project(s), working capital and/or acquisitions.

(e)	 In accordance with Clause 8 of the Company’s Constitution, the passing of the Ordinary Resolution 5, the 
shareholders of the Company shall be taken as agree for the New Shares to be issued to such person(s) as 
the Directors may deem fit and expedient in the interest of the Company without first offer the New Shares 
to holders of existing issued shares of the Company prior to issuance of the New Shares.

11.	 ANNUAL REPORT

	 The Annual Report for the financial year ended 29 February 2024 is now available at the Company’s corporate 
website, www.ecomate.com.my. Printed copy of the Annual Report shall be provided to the shareholders upon 
request soonest possible from the date of receipt of the request. 

	 Shareholder who wish to receive the printed Annual Report may contact the Share Registrar, Aldpro Corporate 
Services Sdn. Bhd. [202101043817 (1444117-M)] at 03-9770 2200 or email your request to admin@aldpro.com.my.
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1.	 Details of Individuals Standing for Election as Directors

	 No individual is seeking election as a Director at the Fourth Annual General Meeting of the Company.

2.	 Statement relating to general mandate for issue of securities in accordance with Paragraph 6.03(3) of the Main 
Market Listing Requirements of Bursa Malaysia Securities Berhad

	 Please refer to item 10 – Explanatory Notes to the Agenda for Ordinary Resolution 5 on proposed renewal of 
authority for Directors to allot and issue shares pursuant to Sections 75 and 76 of the Companies Act 2016.

Statement Accompanying 
Notice of Annual General Meeting 
(Pursuant to Paragraph 8.27(2) of the Main Market Listing 
Requirements of Bursa Malaysia Securities Berhad)



I/We* _____________________________________________________________________________________________________ 
                                                                                                      [Full name in capital letters]

*NRIC No./Passport No./Registration No ___________________ of _________________________________________________ 
                                                                                                                                                                          [Full address]

__________________________________________________________ being a *Member/Members of ECOMATE HOLDINGS 
                              

BERHAD (“Company”), hereby appoint _______________________________________________________________________ 
                                                                                                                                              [Full name in capital letters]

*NRIC No./Passport No. ________________________________________ of ________________________________________ 
                                                                                                                                                                                                [Full address]                  

_________________________________________________*and/or __________________________________________________________ 
                                                                                                                                              [Full name in capital letters]

*NRIC No./Passport No. ________________________________________ of ________________________________________ 
                                                                                                                                                                                                [Full address]                  

______________________________________________ or failing *him/her, the Chairman of the Meeting as *my/our 
proxy to vote for *me/us and on *my/our behalf at the Fourth Annual General Meeting of the Company to be held at  
BEI BOUTIQUE HOTEL, Centro Meeting Hall, Level 3, 8-3, Jalan Abdul Rahman, 84000 Muar, Johor Darul Takzim on 
Monday, 29 July 2024 at 11.00 a.m. and at any adjournment thereof in the manner as indicated below:-

Please indicate with an “X” in the space provided above on how you wish your vote to be cast on the resolutions 
specified. If no specific direction as to the voting is given, the proxy will vote or abstain at his/her discretion.

Dated this ________ day of ______________ 2024

For appointment of two proxies, percentage of shareholdings to be represented by the proxies:

RESOLUTION AGENDA FOR AGAINST

Ordinary Resolution 1 Approval of Directors’ fees and benefits for the financial year 
ending 28 February 2025

Ordinary Resolution 2 Re-election of Jason Koh Jian Hui as Director

Ordinary Resolution 3 Re-election of Tan Sri Datuk Hussin Bin Haji Ismail as Director

Ordinary Resolution 4 Re-appointment of Messrs Crowe Malaysia PLT as Auditors

Ordinary Resolution 5 Renewal of authority for Directors to allot and issue shares 
pursuant to Sections 75 and 76 of the Companies Act 2016

_____________________________________________________
Signature of Member or Common Seal

* 	 Strike out whichever not applicable

CDS Account No.

No. of Shares Held

No. of Shares Percentage

First Named Proxy

Second Named Proxy

Total 100%

ECOMATE HOLDINGS BERHAD
REGISTRATION NO.: 202001036445 (1392766-X)

(Incorporated in Malaysia)

Form of Proxy



NOTES:

1.	 Only depositors whose names appear in the Record of Depositors as at 22 July 2024 shall be regarded as shareholders and be 
entitled to attend, participate, speak and vote at the Fourth Annual General Meeting.

2. 	 A member shall be entitled to appoint another person as his/her proxy to exercise all or any of his/her rights to attend, participate, 
speak and vote in his/her stead pursuant to Section 334 of the Companies Act 2016. There shall be no restriction as to the 
qualification of the proxy.

3.	 Where a member of the Company is an Exempt Authorised Nominee which holds ordinary shares in the Company for multiple 
beneficial owners in one securities account (“Omnibus Account”), there is no limit to the number of proxies which the Exempt 
Authorised Nominee may appoint in respect of each Omnibus Account it holds.

4.	 Where a member appoints more than one (1) proxy, the appointment shall be invalid unless he/she specifies the proportion of his/
her shareholding to be represented by each proxy.

5.	 The instrument appointing a proxy shall be in writing under the hand of the appointer or his/her attorney duly authorised in writing. 
If the appointer is a corporation, the instrument must be executed under its Common Seal or under the hand of an attorney so 
authorised. Any alterations in the Form of Proxy must be initialed by the member.

6.	 In the event the member(s) duly executes the Form of Proxy but does not name any proxy, such member(s) shall be deemed to have 
appointed the Chairman of the Meeting as his/her/their proxy, provided always that the rest of the Form of Proxy, other than the 
particulars of the proxy, have been duly completed by the member(s).

7.	 The instrument appointing a proxy and the power of attorney or other authority, if any, under which it is signed or a notarially 
certified copy of that power of attorney, must be deposited at Aldpro Corporate Services Sdn. Bhd., B-21-1, Level 21, Tower B, 
Northpoint Mid Valley City, No. 1, Medan Syed Putra Utara, 59200 Kuala Lumpur, Wilayah Persekutuan not less than forty-eight (48) 
hours before the time appointed for holding this meeting or any adjournment thereof as Paragraph 8.29A(1) of the Main Market 
Listing Requirements of Bursa Securities requires all resolutions set out in the Notice of Fourth Annual General Meeting to vote by 
way of poll.

The Share Registrar

ALDPRO CORPORATE SERVICES SDN. BHD.
[Registration No.: 202101043817 (1444117-M)] 

B-21-1, Level 21, Tower B, Northpoint Mid Valley City,
No. 1, Medan Syed Putra Utara,

59200 Kuala Lumpur, Wilayah Persekutuan

Please fold here

Please fold here

AFFIX
STAMP

Personal data privacy

By submitting the duly executed Form of Proxy, the member and his/her proxy consent to the Company (and/or its agents/service 
providers) collecting, using and disclosing the personal data therein in accordance with the Personal Data Protection Act 2010 for the 
purpose of the Fourth Annual General Meeting and any adjournment thereof.



FACTORY B & OFFICE

Lot PTD 7274, Kawasan Perindustrian Bakri Batu 7 1/2

Jalan Bakri, 84200 Muar, Johor, Malaysia.

Telephone: +606-986 8558 / +606-986 8668

Fax Number: +606-986 8787

E-mail: info@ecomate.com.my

www.ecomate.com.my

ECOMATE HOLDINGS BERHAD
(Registration No. 202001036445 (1392766-X))
(Incorporated in Malaysia under the Companies Act 2016)




