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Chairman's 
Statement
My fellow shareholders,
I am happy to report, for a third consecutive year, a very solid performance 
across our businesses. This, is reflected not only in our financial results, 
but equally, if not more importantly, in every measurable parameter that 
determines the quality of our operations. The year has ended with our highest ever cash balance and our lowest 
ever net debt, resulting in our strongest ever balance sheet. A detailed analysis of our markets has been provided 
in the Board’s Report.

Clearly, it is not and never has been our objective simply to build cash for the sake of it. Our clear objective is to 
invest in our business in a manner that has a high probability of superior risk adjusted returns. These investment 
opportunities do not come linearly nor when we desire it. But come they do as surely as night follows day, and 
when they come, we will seize it! Interestingly, over the last financial year, our cash returns have outperformed 
most investment returns across our asset classes. In the meantime, we continue with our strategy of selling our 
older ships and investing in relatively younger ships.

The current shipping environment is one of the most challenging to navigate, with geopolitical uncertainties, 
tariffs, and a myriad of new regulations! (many determined by organisations with little appreciation and 
understanding of the industry’s challenges)

As often communicated with you, a cause very close to us is the work carried out by our Foundation in uplifting 
the lives of lakhs of our fellow Indians across our country. The Foundation has now disbursed in excess of D 116 
crores across 16 states and 4 union territories, impacting the lives of more than six lakh people.

And finally, we could never succeed without the skills, dedication, and knowledge of our employees/seafarers, 
and to me, our achievements are largely dependent on them. This is an important lesson for all our future leaders. 

My immense gratitude to the team for working together and building an institution we can be proud of.

With warm regards,

K. M. Sheth
Chairman
Mumbai, May 09, 2025

He who commands the sea has command of everything.
Themistocles (Athenian politician, c. 450 BCE)
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Chairman

Mr. Berjis Desai Mrs. Bhavna Doshi

Mr. Bharat K. Sheth
Deputy Chairman & 
Managing Director
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Directors
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Mr. Ranjit Pandit

Mr. Raju ShuklaMrs. Kalpana Morparia

Mr. T. N. Ninan Mr. Uday Shankar

Mr. Ravi K. Sheth Mr. G. Shivakumar
Executive Director & CFO
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Mrs. Bhavna Doshi, Chairperson
Mr. Bharat K. Sheth
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Ocean House
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(Investor Relations) 
corp_comm@greatship.com 
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Deloitte Haskins 
& Sells LLP
Chartered Accountants
One International Centre, 

th nd Floor, 
Senapati Bapat Marg, 
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Auditors

KFin Technologies 
Limited
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Share Transfer Agent
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Corporate Social 
Responsibility
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Government school students attending a Mindspark classroom session in Patna, Bihar, 

implemented by Educational Initiatives
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positive impact for low-income communities in India.

stemmed from increased CSR fund facilitating 
the addition of new NGO partners and the 
undertaking of new projects addressing 
critical social issues. Furthermore, a strategic 
initiative focused on identifying underserved 
regions within India resulted in the expansion 
of our geographic reach. 

sue
sed on id

hin India result
graphic reach. 
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Here’s an overview of our partnerships and activities during the year:

Chhattisgarh, Kashmir, Ladakh, Delhi, Assam, Manipur, Arunachal Pradesh, Odisha, Tamil 
Nadu, Bihar, Uttar Pradesh, Maharashtra, West Bengal, Meghalaya and Tripura, four new 
partners were onboarded. This extended our geographical presence to Andhra Pradesh, 

existing states.

As part of the program monitoring and evaluation process the team conducted 
routine online review meetings and in-person meetings with NGO partners and other 

along with due diligence visits to identify potential partners. The project review calls and 

the impact of interventions. 

Partners

Program monitoring 
and evaluation



To commemorate Gandhi Jayanti, the Great Eastern Foundation conducted clothes 
donation drive for the employees of both our Companies (The Great Eastern Shipping Co. 

donated to the NGOs in Mumbai. 

Joy of Giving Week

and colleagues from both our Companies (The Great Eastern Shipping Co. Ltd. and 

underserved communities with the support of GEF.

Collaborative learning 
and sharing
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Thematic Areas of Focus
GE Foundation continues to prioritise and focus on three sectors: 

Key highlights of the year 
are provided below:
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EDUCATION 
of education, with a focus on building capacities of teachers and educators.

Foundational Learning and Numeracy program implemented in government Primary 
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Adhyayan Quality Education Foundation (AQEF)

Guindy (AACEG) 
ATMA Education

Indian Institute of Technology, Madras (IITM)
Karadi Cultural Alliance Trust (KCAT)

Saajha 
Studeasy Foundation

 Ummeed Child Development Center
 Vision Empower

Foundational Learning and Numeracy program implemented in government Primary 

implemented by Karadi Trust in Gujarat.
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Government school students attending Tech enabled education program in Bihar, 



Promoting parent's participation in government schools in Delhi.
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HEALTH
women, infants, and women from marginalised communities at large.

Nutrition support project for children and pregnant women in Kargil, implemented by 
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Our partners under the Health sector 

Animedh Charitable Trust
Anushkaa Foundation for Eliminating Clubfoot 
(AFEC) 
CanSupport
Cuddles Foundation
Every Infant Matters 

Nourishing Schools Foundation (NSF)

Rajasthan, implemented by Nourishing Schools Foundation.

Clubfoot awareness activity with government frontline health workers in Tripura, 
implemented by Anushkaa Foundation.
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Community health intervention in Kargil.



 Clubfoot remedial program in Gujarat.

Nutrition awareness program with government school children in Assam.
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LIVELIHOOD DEVELOPMENT
children, and youth by supporting organisations focusing on skill-building, women 
empowerment, sustainable farming practices, and promotion of sports. 

GE Foundation intends to provide support to organisations throughout India, focusing its initiatives on the needs of 
vulnerable, marginalised, and low-income populations primarily in rural regions.

Custard apple processing as a part of the livelihood intervention project in 
Chhattisgarh, implemented by Vrutti.
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Our partners under the Livelihood 
Development sector for the 

Access Livelihoods Foundation 
Ayang Trust 
Forum for Knowledge and Social Impact 
Foundation for Promotion of Sports and Games 
Impact Foundation (India)
Mauna Dhwani Foundation
Medha Learning Foundation

Nudge Lifeskills Foundation 
Sri Arunodayam Charitable Trust 
Vrutti

Career awareness and upskilling project for college students in Uttar Pradesh, 
implemented by Medha Learning Foundation.

23

77
th

 A
nn

ua
l R

ep
or

t 2
02

4-
20

25
  C

or
po

ra
te

 S
oc

ia
l R

es
po

ns
ib

ili
ty



24

Th
e 

Gr
ea

t E
as

te
rn

 S
hi

pp
in

g 
Co

. L
td

.

Training and support to athletes and para-athletes to win Olympic 
medals, implemented by Olympic Gold Quest.



Training and support to athletes and para-athletes to win Olympic 
medals, implemented by Olympic Gold Quest.

in Andhra Pradesh and Telangana, implemented by Access Livelihoods Foundation.
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ANNUAL 

Great Eastern Foundation (GEF) hosted its  wherein the NGO partners, directors and colleagues from both our Companies 

and the impact created in the lives of underserved 
communities with the support of GEF. 

The program began with a brief introduction to GEF, showcasing the Foundation’s journey, the cumulative impact created over the years, and a 

followed by presentations from the partner NGOs. Key highlights from this segment include:

• 

• They highlighted their organization’s mission, thematic areas of intervention, and an update on projects supported by GE Foundation.

• 
Newer partners showcased early-stage outcomes, while long-standing collaborators shared consolidated impact data and stories of sustained 
transformation.
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It was inspiring to witness the diverse range of issues addressed by our NGO partners—ranging from home based palliative care support to cancer 
patients, corrective surgeries for children with clubfoot and craniofacial deformities, inclusive education for students with disabilities, intensive work 

and training athletes for national and international sports.

The road ahead

Our Corporate Social Responsibility (CSR) initiatives prioritise funding underserved regions such as Chhattisgarh, Odisha, Bihar, and remote regions 
such as the ultra-poor households in Assam and Meghalaya where resource access is limited. We aim to align resources on critical, underfunded areas, 
including care and livelihood support for intellectually disabled and orphaned adults, foundational and higher STEM studies for students with visual 
impairment, palliative care for cancer patients, women farmers and artisans. 

Furthermore, we are committed to supporting projects within these priority areas and fostering collaboration among current and past partner 
organisations to achieve collective, sustainable, long-term impact and drive positive change nationwide.

Going forward, we also aim to prioritise awareness on social issues and craft activities and avenues for employees to volunteer and engage more 
enthusiastically with the Foundation and its partner NGOs.
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ESG Report 
Introduction

The Great Eastern Shipping Company Limited (GE Shipping) is India’s largest private 
sector shipping company having a formidable presence in the international maritime 

strives to be the preferred shipping service provider for transportation of crude oil, 
petroleum products, gas and dry bulk commodities. With a pulse on the global market 
and a thorough understanding of the ever-evolving market needs, the Company is well 

Company at a Glance

Vision

Mission

• To lead our industry in safety standards, environmental protection, energy 

• To be the provider of choice for our customers.

Consistent with the Company’s policy and philosophy of maintaining professional 
excellence in all spheres of activity involving marine bulk transportation services, 

mission shall be:

• 
zero tolerance to drugs and alcohol, while protecting the lives of shipboard 
personnel, cargo and Company’s own assets and reducing environmental emissions 
by employing best management practices;

• 

• To achieve excellence in our management systems and standards through continual 

management and an empowered and highly motivated work force;

• To create enhanced value for our shareholders and other stake holders.

Core to what we have stated above lies our responsibility to multiple stakeholders. 
Within this lies the essence of our commitment towards environment, social and 
governance considerations.

About the report
accordance with the maritime framework established by the Sustainable Accounting 

calculations. This standard has enabled us to identify, manage and report on material 

The below report is designed to provide the reader with a more granulated understanding 
on how we manage a broad range of ESG issues.



The organization’s focus has always been on development and addition of various 
initiatives relating to Environmental, Social and Governance matters.

•  Continued fitment of redesigned propellers on selected vessels to reduce 
overall emissions.

• 

selected vessels. There is consistent commitment towards improvement in 

• Registration done on Gold Standards for generating voluntary market carbon 
credits for the applicable energy savings initiatives.

• Completed installation of BWTS on all our vessels for prevention of spread of 
invasive species in marine environment.

• Engaged with international reputed carbon trading companies for effective 
management of EU – ETS regulations.

• Continued with subscription of Environmental Ship Index (ESI) program for 
selected vessels.

• 

• 
hospitals pan India closer to their homes.

• Providing annual health insurance benefits for senior officers on board and 
their spouses.

• Increased free usable data of high-speed internet onboard all ships to provide 
enhanced social connectivity.

• Continued with installation of advanced performance monitoring & operations 
software on vessels.

Climate risk and compliance with constantly changing regulations represent a 

and adjust our business plans ahead accordingly. IMO has recently revised its 
emission reduction methodology and come up with a tier-based carbon pricing 
mechanism.  GE Shipping is reviewing their impact on the business ahead and will 
form its strategy to meet these new regulatory changes.

Summary
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Number of shipboard employees Total NM Travelled by vessels

Number of vesselsDeadweight Ton

Operating days Port Calls

Million tons petroleum product Million tons dry commodity
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discharges and spills. At GE Shipping, we recognize our responsibility to manage these risks and our overall environmental 
impact. Reducing emissions, correctly treating discharges, and preventing spills are the key considerations in our 
Environmental Management System.

Environment

and Marine 
GE Shipping acknowledges the magnitude of the climate change challenge and the air pollution as a result of human 
activity, and the key role that the Company can play by achieving sustainable change. The Company aligns its 

In our efforts to reduce emissions and conserve the environment, the Company has implemented or placed orders for 
following projects on various vessels. Few of these will help us in complying with IMO MARPOL Annex VI & European Union’s 
emission reduction regulations:

• Exhaust Gas Cleaning System (ECGS) to reduce SOx emission
• Mewis duct
• Redesigned propellers
• MAN B&W EcoCam 
• Combustion catalyst fuel additives
• 
• LED lighting
• 
• BWTS to prevent spread of invasive species
• 
• Robotic In-transit hull cleaning 
• 
                
 GE Shipping has always been at the forefront in abiding by the regulations and guidelines set by the IMO on climate 
change mitigation and protection of marine environment.

are enrolled. 

In our research on decarbonization we tested adaptive autopilot technology on one vessel, this assists in reducing 

free of fouling thereby assisting in emission reduction. 

vertical sides during vessel’s sea passage saving the cost on stoppage and regular hull cleaning.
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The initiatives like installation of Redesigned propeller, MEWIS Duct, ECO-Cap and PBCF are helping us in reduction of 
underwater noise generated from our ships.

Your Company is tracking and monitoring the Carbon Intensity Indicator (CII) ratings for all its vessels. This will help the 

To meet the European Union’s (EU) Emissions Trading System (ETS) regulation, your Company has contracted with a 
couple of reputed carbon brokers for the purchase of EUAs for non-pool vessels and for pool vessels it will be handled 

holding and submission of EUA allowances.

For meeting the FuelEU Maritime regulations, we are in discussions with the parties who are providing the pooling 
option of compliance balance units for the non-pool vessels. And for pool vessels it is being handled by respective pool 
managers either by pooling option or by usage of biofuel blends.

Except one, rest all of your Company vessels do not use any ODS refrigerants in their shipboard machineries.

TOPIC DATA

a Metric tons (t) CO -e

Metric tons (t) CO -e Voluntary

Discussion of long- and short-term strategy 

emissions reduction targets, and an analysis 
of performance against those targets 

Qualitative description Discussed in  
Environment Section

Total energy consumedb Gigajoules (GJ)

Percentage of heavy fuel oil

Percentage renewable

Index (EEXI)c
Grammes of CO per 
ton-nautical mile

AIR QUALITY

d Metric tonnes (t)

SOx d Metric tonnes (t)

Particulate matter d Metric tonnes (t)

Shipping duration in marine protected areas 
or areas of protected conservation status e      

Number of travel days

Exchange f

Treatment f

Number g Number NIL

Aggregate volume g NIL



Oil spills may have serious and long-lasting negative impacts on the ecosystem. Our ability to manage such risk is 
critical to the marine environment, our sector, our customers, and our corporate reputation. GE Shipping has preventive 
measures and procedures in place to reduce the risk of spills. The Company vessels are managed in accordance with 

untreated ballast water poses serious ecological, economic and health risks as ships become a vector for the transfer 
of organisms between ecosystems. A ballast water exchange system involves the substitution of water in a ship’s ballast 

treatment systems.

Sea life such as algae and molluscs attach themselves to the hull of a vessel, which slows it down and increases ship’s 
fuel consumption. To prevent hull fouling, GE Shipping uses various high performance anti-fouling paints which are 

maintenance. Cleaning and polishing routines of the propeller and hull are determined based on close monitoring of 

New Zealand, Australia, USA etc. are also being complied with. We do not use antifouling paints containing banned 
substances such as Lead, TBT, Cybutryne, etc. on any of our ships.

GE Shipping is committed to the belief that ship recycling should always be performed according to strict safety, health, 

after reaching the end of their operational lives, do not pose a risk to safety of workers or to the environment. The 

on ship recycling as well as any recommendation from the Indian Flag Administration.

carried to sea by major rivers, and once at sea this plastic can be transported around the world. Once in the ocean, 

on all our vessels towards compliance with the ban on Single use Plastic by India and Kuwait.

Spills, 
Discharges 

Impact
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GE Shipping’s ambition is to ensure a safe and diverse place to work, that human rights are respected, that all workers 
have decent working conditions, and to improve the well-being of all our employees. Our actions are guided by industry 
and international standards, in line with what is expected by our key stakeholders. In this section, we explain how we 
are meeting our commitments to health and safety, human rights, labour rights protection, diversity and inclusion and 
human capital development.

are our topmost priority. Safe working conditions, as well as healthy and motivated employees are key to GE Shipping’s 
long-term success. We support and comply with international and national regulations ensuring human and labour 
rights throughout our operations and business activities.

Social

Health, Safety 
and Security

We continuously strive to provide a safe and secure working environment and maintain the necessary safety and 
security measures to ensure the wellbeing of our crew and the safety of ships.

identify the root causes of these reported incidents and serve as a tool for future improvement.

We have a zero-accident ambition, and we operate by the principle that no serious injury or environmental incident 
is acceptable. All onboard personnel are appropriately trained ashore and onboard with a training program which 

are encouraged to report unsafe acts, unsafe conditions, near misses and incidents. The data from these reports are 
tracked and used to drive continuous improvement in GE Shipping’s safety culture.

compliance with the Convention. Additionally, the Company has provided free limited internet access to all seafarers 
onboard ship for better social connectivity.

employee engagement program for last few years.

hospitals pan India to all employees closer to their homes. It has both cashless and reimbursement facilities which can 
be used as per the convenience of employees. 

For recreation, the Company has provided the holiday homes facility for all shore employees. We have tied up with 
multiple partners for their properties closer to Mumbai.

During this year, Company had conducted multiple team building exercises including training programs for various 
employees working in different departments and positions. This will improve the collaboration between the teams and 



and Anti-
Discrimination

TOPIC DATA

Loss time incident rate (LTIR) h Rate

Marine casualties i Number NIL

i NIL

CONDITIONS OF CLASS

Number of Conditions of Class or 
Recommendations j

Number

k Rate

Detentions k Number NIL

Optional

Seafarers - All Crew

Senior Management Optional

Middle Management

Junior Management

All recruitment processes at GE Shipping are governed by our Code of Business Conduct and Ethics; under this, we 
do not tolerate discrimination against any person on the basis of race, religion, colour, gender, age, disability, or any 
other basis prohibited by law in recruiting, hiring, placement, promotion, or any other conditions of employment. 
Furthermore, we strictly prohibit any form of harassment at the workplace.

The employee related data is as follows:
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Maintaining high standards of Corporate Governance has been fundamental to the ethos of your Company since its inception.

The Company believes that sound corporate practices based on transparency, credibility and accountability are essential to 
its long-term success.

These practices will ensure the Company, having regard to competitive exigencies and cyclical business environment, 

and its Board.

Governance
Philosophy

Leadership The Company’s Board comprises of directors with an appropriate mix of skills, experience and personal attributes that allow 

The Board includes a judicious mix of Executive (promoter and professional) and Non-Executive (promoter and professional) 
directors, with a majority of Independent Directors, thereby maintaining the independence of the Board of Directors.

To focus effectively on the issues and ensure expedient resolution of the diverse matters, the Board has constituted a set 

Under the supervision and control of the Board of Directors, the management of the Company is handled by the Deputy 
Chairman & Managing Director and the Executive Director of the Company.

The Board of Directors is responsible for strategic guidance, taking into consideration interests of various stakeholders.

the Deputy Chairman & Managing Director and the Executive Director.

The Company has a robust performance evaluation system. With a view to bring in objectivity and independence in the 
process of performance evaluation of the Board, its committees and individual directors, the Company engaged the services 

Governance 
Systems

detection of frauds and errors, and accuracy and completeness of the accounting records.

The systems are tested and audited from time to time by the Company and the internal as well as statutory auditors.

Young LLP as well as Company’s in-house Internal Audit department. The statutory as well as internal auditors report 
to Audit Committee. The scope of internal auditors is determined by the Audit Committee, comprising of non-promoter 
and non-executive directors.

subjected to internal as well as external audits such as ISO audit, audit towards DOC, vetting by charterers, 
inspections by port authorities.

38

Th
e 

Gr
ea

t E
as

te
rn

 S
hi

pp
in

g 
Co

. L
td

.



The business of the Company is conducted in compliance with applicable regulations such as shipping laws (including 
IMO regulations), corporate laws, tax laws, foreign exchange laws, etc. The Company is also subject to securities laws 

in India.

The Company has a robust and agile Risk Management system to manage all the potential risks in the areas of business, 

Business 
Conduct and 

Industry 
Organisations

The Company has Code of Business Conduct and Ethics which summarises the standards that guide actions of Board 
of Directors, senior management personnel, as well as all other employees of the Company. The Code helps to foster a 
culture of ethics, honesty and accountability and to create congenial working environment. The Company believes that 
everyone has the right to work in an environment that is free from discrimination, intimidation, harassment and abuse. 
Acts of fraud, corruption and bribery are expressly prohibited. The Code also provides guidance and help in recognizing 

The policy framework of the Company also includes policy for prohibition of insider trading, sexual harassment policy, 

The Company has also formally adopted the National Guidelines on Responsible Business Conduct as recommended by 
the Ministry of Corporate Affairs, Govt. of India, which are aligned with Sustainable Development Goals (SDGs) and the 
United Nations Guiding Principles (UNGP). The guidelines cover the environment, social and governance aspects of the 
businesses. The Company has always been following the principles as enunciated by the guidelines.

of DNV Business Assurance India Private Limited (DNV) for the said purpose.  

its relationships with shareholders, employees, customers, suppliers, creditors and regulatory authorities.

Social 
Responsibility

Being the largest private sector shipping company in India, the Company is aware of its responsibility towards the 
shipping industry. The Company is an active member of Indian National Shipowner's Association (INSA) and Baltic and 
International Maritime Council (BIMCO). Through its memberships, the Company takes an active role in solving various 
issues affecting the shipping business at large.

The CSR activities of the Company are primarily focused in the areas of education, health and livelihood. Through the 

supports the vulnerable, marginalized and low-income population in India through social welfare activities undertaken 
in partnership with various non-government organisations (NGOs). 
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This report was prepared by the Company's inhouse team. Information provided herein is 
based on the best available data at the time the report was issued. We generated some 

been provided. The data in the report is of the Company owned vessels only.

Disclaimer & Assumptions 
for SASB Reporting

a

(Metric tonnes (t) CO -e)

b Total energy consumption Calculations are based on available fuel consumption data, using conversion factors 
from IMO.

c

d 

SOx emissions (metric tons)

e Shipping duration in marine protected areas 
or areas of protected conservation status

f

water exchange and treatment

g Spills and releases to the environment 
(number, cubic meters (m )

h Lost Time incident Rate (LTIR)

NOx, SOx and PM emissions from the combustion of fuels from owned vessels have 
been calculated based on the conversion factors from IMO, fuel consumed, and distance 
travelled by the vessels.

GE Shipping is currently not reporting on this parameter due to data unavailability.

volumetric exchange of ballast water have been included. When it comes to treatment, 

Any overboard spills and releases – intentional or accidental – shall be reported, even if 

the surface of the water.

A lost time incident is an incident that results in absence from work beyond the date 

For an event to be reported as a marine casualty, one or several out of the below 

Open Form Salvage or the involvement of a ship in a collision that would seriously 

external to a ship, that could seriously endanger the safety of the ship, another ship or 
an individual. 

i  Marine Casualty
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Number of port calls

j Number of conditions of class or recommendations Conditions of Class or Recommendations are understood to be interchangeable terms, 

k Port state control:
Number of port state control

reporting purposes without further explanations, hence we have chosen to report this 

by the port state, taken when the condition of a ship or its crew does not correspond 
substantially with the applicable conventions and that a ship represents an unreasonable 
threat of harm to the marine environment etc.

Number of shipboard personnel

individual crew members who have worked on board during the year.

Total distance travelled by vessels The distance (in nautical miles) travelled by all vessels during the reporting period.

A marine casualty involving the total loss of the ship, a death, or severe damage to the 
environment that is not related to oil spill. Any deaths shall be reported. If the death is 
decisively concluded not to have anything to do with a marine (very serious) casualty 
such as latent and unknown illness shall be addressed separately for a case-by case 
discussion. Severe damage to the environment that is not related to oil spill is covered 
by “Very serious marine casualties”.

i Very Serious Marine Casualties

Operating days Total operating days, i.e., total number of vessel-days for active vessels during the 
reporting year. Active vessels are referring to vessel(s) which were in possession of the 
company during the reporting year.
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Financial 
Highlights
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H in crores
Reported Net Profit For The Year 

Reported Net Debt Equity Ratio Normalised Net Debt Equity Ratio

Normalised Net Profit For The Year
H in crores

Reported Return On Networth
percent

Normalised Return On Networth
percent

Book Value Per Share
H

2166.25

2316.34

2352.01

811.67

1030.13

2234.32

2280.44

2411.30

786.72

841.95

19.39 

24.55 

31.17 

12.81 

18.45 

20.00

24.18

31.96

12.42

15.08

(0.42)

(0.32)

(0.20)

0.06

0.10

(0.38)

(0.27)

(0.14)

0.12

0.17

840.01

724.69

596.78

 460.28 

414.91

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

Financial Highlights (Standalone)

Note: 
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H in crores
Reported Net Profit For The Year 

Reported Net Debt Equity Ratio Normalised Net Debt Equity Ratio

Normalised Net Profit For The Year
H in crores

Normalised Return On Networth
percent

Reported Return On Networth
percent

Book Value Per Share
H

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

24-25

23-24

22-23

21-22

20-21

2344.26

2614.18

2575.01

629.68

918.52

2436.64

2519.69

2580.80

656.05

737.73

17.59

23.06

28.10

7.99

12.67

18.28

22.23

28.16

8.33

10.45

(0.38)

(0.24)

(0.11)

0.14

0.18

(0.41) 

(0.28)

(0.15)

0.09

0.12

998.75

868.35

719.71

563.94

524.21

Financial Highlights (Consolidated)

Note: 
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The Year At A Glance (Consolidated)

 K (in crores)  US$ (in millions)  K (in crores)  US$ (in millions)

For the year

R

R

R

Net Worth

Exchange Rate J/US$
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 K (in crores)
(Consolidated)

TOTAL

TOTAL

TOTAL

R
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Board's Report
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BOARD’S REPORT
Your Directors are pleased to present the 77th

year ended March 31, 2025.

FINANCIAL PERFORMANCE

`

2024-25 2023-24

Total Revenue 4713.29 4723.59

Total Expenses 2450.88 2327.00

2262.41 2396.59

96.16 80.25

2166.25 2316.34

5516.77 4094.70

2166.25 2316.34

- Other Comprehensive Income 3.79 -

- Other Comprehensive Loss - 1.73

- Transfer to Tonnage Tax Reserve 300.00 400.00

- Dividend paid during the year 501.11 492.54

6885.70 5516.77

` 11992.80 crores as compared to ` 10346.41 crores for the previous year.

DIVIDEND

During the year, your Directors declared and paid three interim dividends aggregating to ` 24.30 per equity share of `10/- each. Subsequent to the end 
of the year, your Directors declared fourth interim dividend of `

` 424.01 crores.

MANAGEMENT DISCUSSION AND ANALYSIS

COMPANY PERFORMANCE

` `

` `
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MARKET ANALYSIS

CRUDE TANKER MARKET

Crude tanker earnings started Q1 FY25 on a strong footing but softened for the rest of FY25 before rebounding again in March 2025.

similar trend occurred in Europe.

interest rate environment also created a tough demand environment for oil.

y/y in nominal terms during the year.

FY25 FY24

42,011 49,403

Aframax 37,337 50,664

Avg. Suezmax Earnings Avg. Aframax Earnings

20,000

25,000

30,000

35,000

40,000

45,000

50,000

55,000

Mar-2025Feb-2025Jan-2025Dec-2024Nov-2024Oct-2024Sep-2024Aug-2024Jul-2024Jun-2024May-2024Apr-2024

Crude Tanker Spot Earnings ($/day)

Source: Clarksons; Non-Eco/Non-Scrubber earnings
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PRODUCT TANKER MARKET

FY25 FY24

MR - Avg. Earnings 21,689 27,818

23,585 31,090

LR1 MEG-Asia Earnings Avg. MR EarningsProduct Tanker Spot Earnings ($/day)

 10,000

 20,000

 30,000

 40,000

 50,000

Mar-2025Feb-2025Jan-2025Dec-2024Nov-2024Oct-2024Sep-2024Aug-2024Jul-2024Jun-2024May-2024Apr-2024

                                                                                                    

Source: Clarksons; Non-Eco/Non-Scrubber earnings

ASSET VALUES

the type of the vessel.

OUTLOOK

 

 

On the geopolitical front, tightening sanctions on Russian oil shipments has boosted demand for crude tankers, particularly for unsanctioned vessels 

markets.
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LPG CARRIER MARKET

FY25 FY24

36,229 82,992

Avg. VLGC EarningsVLGC Spot Earnings ($/day)

 -

 20,000

 40,000

 60,000

 80,000

Mar-2025Feb-2025Jan-2025Dec-2024Nov-2024Oct-2024Sep-2024Aug-2024Jul-2024Jun-2024May-2024Apr-2024

Source: Clarksons; Eco/Non-Scrubber earnings

ASSET VALUES

OUTLOOK

petrochemical production.

rates if demand does not increase correspondingly.
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DRY BULK CARRIER MARKETS

FY 25 FY 24

19,586 20,621

Kamsarmax 12,578 14,041

Supramax 12,378 12,072

Capesize BCI 5 T/CDry Bulk Spot Earnings - $/day Kamsarmax BPI 5 T/C Supramax BSI 10 T/C

0

5,000

10,000

15,000

20,000

25,000

30,000

Mar-2025Feb-2025Jan-2025Dec-2024Nov-2024Oct-2024Sep-2024Aug-2024Jul-2024Jun-2024May-2024Apr-2024

Source: Baltic Exchange

ASSET VALUES

e of vessels.
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OUTLOOK

Overall dry bulk trad

been declining, and any replenishment could positively impact trade. 

a loosening of the demand-supply balance.

FLEET SIZE AND CHANGES DURING THE YEAR

As on March 31, 202

on forms part of this Annual Report.

KEY FINANCIAL RATIOS

Conventional 

account except at the time of sale.

1.  

FY 25 FY 24

0.12 0.22

-0.42 -0.32

2. 
the cash and cash equivalents held by the Company divided by the expected debt service payments over the next 12 months.

in the current year.
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3. 
equivalents.

net debt is negative in both years.

4.  
base during the year as against the previous year.

RISKS AND CONCERNS
Your Company has carried out a detailed exercise to identify the various risks faced by your Company, and has put in place mitigation, control and 

Management Committee.

impacted, it could have an unfavourable effect on the state of the shipping market.

material impact on the tanker freight markets.

CHALLENGES FACED BY THE SHIPPING BUSINESS

a single market.

 
political situation in these countries may alter the supply-demand scenario. This would have a consequential impact on the tanker market.
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position the portfolio in the ideal manner.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

policies, safeguarding of its assets, prevention and detection of frauds and errors, accuracy and completeness of the accounting records, and timely 

are reported to the Audit Committee.

internal audit as per the scope decided from time to time.

In the beginning of the year, the scope of the internal audit exercise including the key business processes and selected risk areas to be audited are 

CONSOLIDATED FINANCIAL STATEMENTS

thereon form part of the Annual Report.

` ` 2614.18 crores for the previous 
` 14259.16 crores as compared to ` 12397.45 crores for the previous year.

SUBSIDIARIES
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GREATSHIP (INDIA) LIMITED, MUMBAI

` 1,130.80 crores 
` ` `

` `
` `  
` ` ` `

As of March 31, 2025, the cash balance in excess of `

been on account of certain expenses incurred b

` 0.01 crore in the current 
`

certain provisions.

THE GREATSHIP (SINGAPORE) PTE. LTD., SINGAPORE

THE GREAT EASTERN CHARTERING LLC (FZC), U.A.E.

THE GREAT EASTERN CHARTERING (SINGAPORE) PTE. LTD., SINGAPORE

positions in dry bulk freight futures and fuel oil futures.

GREAT EASTERN FOUNDATION, INDIA

subsidiaries. The Foundation received a total contribution of ` 34.90 crores from your Company during the year ended March 31, 2025. The Foundation 
spent ` 21.69 crores on CSR activities during the year.
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GREAT EASTERN SERVICES LIMITED, INDIA

` 2,77,743 for the year ended March 
31, 2025 as compared to a loss of ` 42,186 for the year ended March 31, 2024.

GESHIPPING (IFSC) LIMITED, INDIA

vessels and other permissible activities as per the International Financial Services Centres Authority Act, 2019.

During the year, your Company has made an investment of `  

DEBT FUND RAISING

`
Debentures aggregating to `

HEALTH, SAFETY, ENVIRONMENT AND QUALITY (HSEQ)

seafarers, the Company has provided free limited internet access to all seafarers onboard ship for better social connectivity. Additionally, a remote 

TRAINING AND ASSESSMENT

and is focused on competency enhancement.
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hands-on training to seafarers.

and emerging regulatory requirements.

IT INITIATIVES

PLATFORM MODERNIZATION & TECHNOLOGY INNOVATIONS

The Company continued to drive business enablement through the strategic adoption of emerging technologies and a strong emphasis on process 

improvements across support areas.

VESSEL IT MODERNIZATION

communications.

and safety.

These upgrades to onboard I

BUSINESS CONTINUITY PLAN
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CYBER RESILIENCE

The Company continued to prioritise cybersecurity, adopting a proactive and layered approach to safeguard IT assets across both shore-based and 

evolving cyber threats.

FUTURE ROADMAP

HUMAN RESOURCES

THE GREAT EASTERN INSTITUTE OF MARITIME STUDIES (GEIMS)

 
11th

 

Runners up trophy at the Maritime Soccer League 2024. Faculty members upgraded their skills by attending simulator courses and participating in 

th Foundation Day. The event, graced by esteemed chief guests Dr. Malini V. Shankar, 
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CORPORATE SOCIAL RESPONSIBILITY

to the society.

.

During FY 2024-25, `
of Section 135 of the Companies Act, 2013.

DIRECTORS

Company, liable to retire by rotation.

Your Directors place on record their heartfelt appreciation for the leadership and invaluable contribution made by Mr. Tapas Icot during his association 

hours on February 04, 2025.

during their tenure as Independent Directors of the Company.

the Company for a sec
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n 160 of the Companies Act, 2013 has been received in respect of the re-appointment of Mr. Shivshankar Menon as an Independent 
Director of the Company.

As per the provisions of the Companies Act, 2013, Independent Directors shall not be liable to retire by rotation. The Independent Directors of your 

experience to effectively discharge their duties as Independent Directors of the Company.

`
`

BOARD MEETINGS

BOARD EVALUATION

 
FY 2024-25.

DIRECTORS RESPONSIBILITY STATEMENT



64

Th
e 

Gr
ea

t E
as

te
rn

 S
hi

pp
in

g 
Co

. L
td

.

Act for safeguarding the assets of the c

and operating effectively.

CORPORATE GOVERNANCE

your Company.

India Private Limited.

VIGIL MECHANISM

RELATED PARTY TRANSACTIONS
 

DIVIDEND DISTRIBUTION POLICY

ENERGY CONSERVATION AND TECHNOLOGY ABSORPTION
CONSERVATION OF ENERGY
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ENERGY SAVING TECHNOLOGIES

load operations of main propulsion engine.

resulting in reduced emissions.

 year.

completed.

by usage of biofuel blends.

AUDITORS
Pursuant to the provis

calendar year 2027.

disclaimer given by the Auditors in their Report.

SECRETARIAL AUDITORS
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FOREIGN EXCHANGE EARNINGS AND OUTGO

`

Foreign Exchange earned on account of freight, charter hire earnings, sales proceeds of ships, etc. 3812.11

interest payment, etc.
3160.77

OTHER DISCLOSURES

operations in future.

by your Company.

APPRECIATION

Your Directors express their sincere thanks to all customers, charterers, vendors, investors, shareholders, shipping agents, bankers, insurance 

companies, protection and indemnity clubs, consultants and advisors for their continued support throughout the year. Your Directors also sincerely 

to their continued support.

  
Chairman 

Mumbai, May 09, 2025
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ANNEXURE ‘A’ TO BOARD’S REPORT

CORPORATE SOCIAL RESPONSIBILITY POLICY

 1. 
products, gas and dry bulk commodities.

 2. 

 3. GECSRF  The enactment of Section 135 of the Companies Act, 2013, 

CSR mandatory for eligible companies falling under the Act.

GECSRF

 Conforming to the activities as mentioned and, aligning our commitment to the globally 

 a. 
teachers and educators.

 b. 

 c. 

CSR

activities as per applicable provisions of the Act.

 The 

 b. CSR Committee

 c. CSR Team
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if any, for smooth implementation thereof.

   b. manner of execution

   d. monitoring and reporting mechanism

   e. need for impact assessment, if any.

funds as per the requirements of the Act.
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other stakeholders.

compliances before making any decisions for partnership opportunities.

   iv. 12 A Registration

   v. Financial statements and Audit reports for the last three years

under the Act.

 This Policy has been recommended by the Corporate Social Responsibility Committee of the Company at its meeting held on March 5, 2021 and 

and replaces the existing CSR Policy of the Company.
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ANNEXURE ‘B’ TO BOARD’S REPORT

ANNUAL REPORT ON CSR ACTIVITIES FOR FY 2024-25

 

 Conforming to the activities as mentioned under Schedule VII, Section 135 of the Companies Act, 2013 and, aligning our commitment to the 

 a. Education
of teachers and educators.

 b. 
communities at large.

 c. Livelihoods

 
 

 

1. 1 Chairperson 2 2

2. 2 Chairperson 2 1

3. Dr. Shankar Acharya3 Member 2 2

4. 2 2

5. 4 Member 2 1

1 Ceased to be a Chairperson w.e.f. close of business hours on November 13, 2024.
2 Appointed as a Member w.e.f. August 01, 2024. Appointed as Chairperson w.e.f. November 14, 2024.
3 Ceased to be a Member w.e.f. close of business hours on February 04, 2025.
4 Appointed as a Member w.e.f. August 01, 2024. 
* Held on May 09, 2024 and November 07, 2024.

applicable. 
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`

`

`

` 21,69,73,318

` 75,225

` 21,70,48,543

  (Note: ` 21,69,73,318 is the amount spent by Great Eastern Foundation. The Company has contributed an amount of ` 34.90 crores to Great Eastern 
Foundation towards its CSR obligation.)

`)

`)

`) `)

21,69,73,318 19,36,55,860.50 April 25, 2025 - - -

`)

34,85,00,775

Total amount spent for the Financial Year 34,90,00,000

4,99,225

4,99,225

No.

 
`)

 
`)

 
`) `)

`)

1 FY 2021-22  11,33,910.50 - 11,33,910.50 - - - -

2 FY 2022-23 21,41,640 - 21,41,640 - - - -

3 FY 2023-24   6,20,81,085      -   6,20,81,085 - - - -
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 No

No.

- - - - - - -

Deputy Chairman and Managing Director Chairperson of Corporate Social Responsibility Committee

Mumbai , May 09, 2025
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ANNEXURE ‘C’ TO BOARD’S REPORT

POLICY FOR APPOINTMENT OF DIRECTORS AND 
BOARD DIVERSITY

PURPOSE

amongst its directors.

QUALIFICATIONS

The candidate for the position of Director in the Company should be a degree holder in any discipline relevant to the business of the Company for e.g., 

the relevant discipline.

of repute or government agency in India or abroad.

ATTRIBUTES

INDEPENDENCE

DIVERSITY

Company. An inclusive culture helps the Company to respond to its diverse global customer base.
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APPOINTMENT PROCESS

After the Director is appointed, a formal letter of appointment shall be issued to him/her by the Company.
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ANNEXURE ‘D’ TO BOARD’S REPORT

REMUNERATION POLICY FOR THE DIRECTORS, KEY 
MANAGERIAL PERSONNEL AND OTHER EMPLOYEES

The policy is divided into separate sections for executive directors, non-executive directors and employees.

any pre-existing obligations that have been entered into prior to the effective date of this Policy.

etc. have not been disclosed as the same is not in the interest of the Company.

I. EXECUTIVE DIRECTORS

performance of the Company.
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shareholders to ensure that the Company is competitive so as to attract and retain the high calibre executives required to lead the Company.

 Decisions regarding remuneration for executive directors is the responsibility of the Committee. Executive directors are not consulted directly 

external market.

payable from time to time.

offshore and other industries globally shall be considered by the Committee.

decided from time to time.
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5

7

respective spouses.

 6

of making payment of variable pay to its executive directors annually.

of the annual plan, competitors results, etc.

responsibilities may be entitled to more variable pay as compared to others.

 Pension recognises and appreciates the experience, expertise, advice, efforts and contribution provided and made by executive directors to 

a salary increase and exceptional sustained contribution may be grounds for accelerated salary increases.

5 inserted w.e.f. November 2, 2018.
6 amended w.e.f. November 2, 2018.
7 inserted w.e.f. February 11, 2019.
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II. NON-EXECUTIVE DIRECTORS

 

1 ` 1 lakh per meeting.

 9Risk Management 
4. It is presently Rs, 1 lakh per meeting. 10. Sitting fees of ` 25,000 per meeting is paid to the 

 Audit Committee Chairman is paid an additional Commission of ` 9 lakhs p.a. 11  over and above the Commission payable to him as a Director. The 
other members of the Audit Committee are paid an additional Commission of ̀  4 lakhs  p.a.12 over and above the Commission payable as a Director.

` 5 lakhs  p.a. 13 over and above the Commission payable 
` 2 lakhs p.a. 14  

over and above the Commission payable as a Director.

` 1 lakh p.a. 15 over and above the Commission payable to 
` 50,000 16 p.a. over and 

above the Commission payable as a Director.

 17Risk Management Committee Chairman is paid an additional Commission of ` 5 lakhs p.a. over and above the Commission payable to him 
as a Director. The other members of the Risk Management Committee are paid an additional Commission of ` 3 lakhs p.a. over and above the 
Commission payable as a Director,

1 increased from ` 75,000 per meeting to ` 1 lakh per meeting w.e.f. May 05, 2016.
4 w.e.f. May 04, 2018
9 inserted w.e.f. July 29, 2021
10 inserted w.e.f. December 27, 2021
11 increased from `  6 lakhs to ` 9 lakhs w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
12 increased from ` 2.50 lakhs to ` 4 lakhs w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
13 increased from ` 3 lakhs to ` 5 lakhs w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
14 increased from ` 1 lakh to ` 2 lakhs w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
15 increased from ` 75000 to ` 1 lakh w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
16 increased from ` 25000 to ` 50000 w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
17 inserted w.e.f. FY 2022-23 vide Board Resolution dated May 12, 2023
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III. KEY MANAGERIAL PERSONNEL AND OTHER SENIOR MANAGEMENT EMPLOYEES

 1. To attract and retain best in class talent.

 2. Remain competitive to ensure business sustainability.

 1. Internal equity

 2. External competitiveness

 1. Fixed Pay or CTC

 Elements 1, 2 relate to monetary components. Some of the aspects of element 3 are based on grade entitlement.

 Senior Manager and above grades

 SALARY LINKED ELEMENTS

2 

3 

LTA / Medical `

Provident Fund

Superannuation

` 100,000/-

2 increased from 25% to 40% w.e.f. July 01, 2015.
3 revised from 0-50% to 30-50% w.e.f. July 01, 2015.
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maximum limits.

 BENEFITS OUTSIDE SALARY
Executive Lunch

8Post-retirem

 

quantum is determined.

 

8 inserted w.e.f. February 11, 2019.
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ANNEXURE ‘E’ TO BOARD’S REPORT

STATEMENT OF DISCLOSURE OF REMUNERATION

SR. 
NO.

DESIGNATION RATIO OF REMUNERATION OF 
EACH DIRECTOR TO MEDIAN 

REMUNERATION OF EMPLOYEES

PERCENTAGE 
INCREASE IN 

REMUNERATION

1 Mr. K. M. Sheth Chairman 1.70

2 105.53 2.19

3 Mr. Tapas Icot@ Executive Director 24.50 31.46

4 31.00 10.10

5 Mr. Ravi K. Sheth* Director - -

6 Director 2.71

7 Independent Director 2.29

8 Mr. Keki Mistry^ Independent Director 2.66 122.77

9 Independent Director -

10 # Independent Director - -

11 ^^ Independent Director 2.28

12 Dr. Shankar Acharya Independent Director 2.55

13 Mr. Shivshankar Menon** Independent Director 2.21

14 Independent Director 3.19

15 Independent Director 1.84

16 Mrs. Kalpana Morparia## Independent Director 0.98

17 Mr. Amitabh Kumar@@ Independent Director 0.42

18 Mr. Anand Punde Company Secretary 9.81 85.96

 @ Ceased to be an Executive Director w.e.f. close of business hours on November 01, 2024.
 * Considering the time and efforts spent by Mr. Ravi K. Sheth for the business of Greatship (India) Limited (GIL) and its subsidiaries, entire remuneration 

to Mr. Ravi K. Sheth is paid by GIL.
 + Appointed as an Independent Director w.e.f. May 12, 2023.
 ^ Appointed as an Independent Director w.e.f. August 09, 2023.
 + Mr. Raju Shukla has waived off his right to receive sitting fee and commission from the Company w.e.f. January 01, 2024.
 # Mr. Ranjit Pandit has waived off his right to receive sitting fee and commission from the Company.
 ^^ Ceased to be an independent Director w.e.f. close of business hours on November 13, 2024.
 $ Ceased to be an Independent Director w.e.f. close of business hours on February 04, 2025.
 ** Ceased to be an Independent Director w.e.f. May 06, 2025.
 ## Appointed as an Independent Director w.e.f. November 14, 2024.
 @@ Appointed as an Independent Director w.e.f. January 28, 2025.
 ~Appointed as Company Secretary w.e.f. July 01, 2023.

 Considering the pattern of employment in the shipping business, the remuneration paid to members of the shipboard staff who have worked 
on board the Company’s ships for only a short period during the year have not been considered for the purpose of calculating median remuneration.

3. The Company had 240 permanent employees (shore staff) on the rolls of the Company as on March 31, 2025.

well as performance of the Company, change in the remuneration of KMPs is considered appropriate.

6. The statement pursuant to Rule (5)(2) is enclosed.
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SR. 
NO.

NAME DESIGNATION REMUNERATION 
RECEIVED 
(`.) GROSS

QUALIFICATIONS EXPERIENCE 
(YEARS)

DATE OF 
COMMENCEMENT 
OF EMPLOYMENT

AGE 
(YEARS)

LAST EMPLOYMENT HELD

1
Director

125,681,834 44 1-Oct-1981 67 -

2 *Tapas Icot Executive Director 29,183,896
DMS, FICA,MFM

47 20-Feb-1991 69 Essar Shipping Limited

3 36,922,604 35 16-Sep-2008 57

4 1,09,97,745 24 51 Torm Shipping

5
Personnel - Tanker

1,02,23,544 22 27-Sep-2023 42
Pvt. Limited

6 Amar Singh
Operations

1,16,29,983 34 17-Sep-2004 63 TESMA Singapore Pte Ltd., Singapore

7
Operations

1,43,88,797 25 51 Tata Consultancy Services Limited

8 Anand P. Punde Company Secretary 11,687,740 25 21-Dec-2006 48

9
Investor Relations

1,06,86,480 33 1-Apr-1996 58

10 2,01,71,445 30 2-Dec-2019 47 Scorpio Marine Management India Pvt. 
Limited

11 Arvind Shukla
Technical-Tanker

1,17,29,512 Marine Engineering 24 15-Apr-2020 49 Torm Shipping 

12 *Avinash L. 
Sukthankar

1,21,95,411 37 15-Sep-1997 61

13
Sobti Technical

1,10,09,535 22 1-Dec-2020 46 Torm Shipping

14 Chitrabhanu Sadangi 1,12,53,532 1st Class MOT 28 22-Apr-14 52 Anglo Eastern Ship Management  Pvt. Ltd.

15 Divyesh S. Kapadia 1,17,68,094 34 1-Mar-1996 54

16 1,23,09,610
Engineering

26 47 Scorpio Marine Management India Pvt. Ltd.

17 1,84,90,174 46 65

18 1,07,10,467 20 48 -

19 Mandar Shete 1,26,41,809 31 50 Scorpio Marine Management India Pvt. Ltd.

20 Mudit Mehrotra 1,23,90,642 1st Class MOT 36 4-Apr-1989 59 -

21 1,42,41,393 28 11-Feb-2022 50 Rallis India Ltd.

22 Prabhu S. Pendyala 1,14,35,082
MOT

34 21-Aug-1991 57 -

23 Pranesh Kumar 1,11,33,767 39 60 -

24 Salil R. Manalmaril
Admin

1,52,42,772 33 6-May-2005 58

25 1,18,24,873 35 1-Sep-1995 56

26 Santosh M. Soman
- Tanker

1,28,25,224
Shipping Mgmt.

29 24-01-2000 50 Century Shipping Co. Ltd.

27 Savitha 
Krishnamoorthy

1,03,82,009 23 29-May-2001 47

28
Chartering - Tanker

1,08,55,574 16 4-May-2015 42
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SR. 
NO.

NAME DESIGNATION REMUNERATION 
RECEIVED 
(`.) GROSS

QUALIFICATIONS EXPERIENCE 
(YEARS)

DATE OF 
COMMENCEMENT 
OF EMPLOYMENT

AGE 
(YEARS)

LAST EMPLOYMENT HELD

29 Siddhesh S. Sinkar 1,17,24,470 13 37 -

30 Somesh K. Kapila 1,98,75,437 37 4-May-1995 60  Shipping Corporation of India Limited

31 1,43,60,464 34 57 -

32 1,18,65,780 36 22-Sep-2016 53

33 Sunil Kumar 1,05,46,559 Management  M.E. 31 27-Apr-2017 53

34 1,14,65,494 25 2-Apr-2012 49

35 1,43,23,987 25 14-Feb-2000 50

36  1,07,64,221 38 63

37 Vikrant M. Mungekar 1,17,21,513 30 55

38 1,16,19,657 31 27-Aug-2007 51

1 Master 1,31,53,879 27 6-Dec-2017 50

2 *Das M. Master 57,78,661 37 57
Pvt. Ltd.

3 *Deshpande A. Chief Engineer 84,88,753 24 49 -

4 Dhanu V. Master 1,05,25,702 24 50 -

5 Chief Engineer 37,16,506 30 28-Dec-2024 52 Anglo Eastern Ship Management Ltd.

6 Master 1,02,23,510 17 36 Synergy Oceanic Services India Pvt. Ltd.

7 Master 1,03,85,247 21 12-Sep-2014 46 Mitsui O.S.K. Manning Services S.A.

8 Master 46,80,156 19 19-Sep-2024 41

9 Chief Engineer 1,14,42,678 23 23-Sep-2007 45 Executive Ship Management Pvt. Ltd.

10 Master 1,09,46,982 21 5-Sep-2018 56 Fleet Management Ltd.

11 *Rao V. K. Additional Master 49,83,638 21 17-Oct-2024 40 V.R. Maritime Services Pvt. Ltd.

12 *Rege Y.D. Chief Engineer 83,41,850 22 48

13 Salunke M. D. Master 1,11,47,067 19 5-Dec-2017 38 India Steamship Co. Ltd.

14 Sharma A. Master 1,15,30,789 17 12-Sep-2007 38 -

15 Chief Engineer 1,12,79,893 33 23-Mar-2018 57 Fleet Management Ltd.

16 Master 1,14,63,395 27 19-May-2021 67
Pvt. Ltd.

17 Singh M. K. Master 12,064,650 32 8-Feb-2024 50 Anglo Eastern Ship Management Ltd.

18 Master 32,18,999 37 29-Oct-2021 62 Synergy Oceanic Services India Pvt. Ltd.

19 Master 57,67,851 24 8-Oct-2024 43 Seven Islands

*Employed for the part of the year

Percentage of equity shares held by the employees in the Company within the meaning of Rule 5(2)(iii)of The Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014:N.A.

Remuneration received ‘Gross’ includes Salary, Allowances, Bonus/Commission, Company’s contribution to Provident Fund, RPFC Pension Fund, Superannuation 
Fund, National Pension Scheme and taxable value of perquisites.

In the case of Shore-Staff, other terms and conditions are as per Company’s service rules whereas for Floating Staff they are as per agreements with Maritime Union 
of India/National Union of Seafarers of India.

In addition to the above remuneration,employees are entitled to gratuity in accordance with the Company’s rules.

Mr.Bharat K. Sheth is the son of Mr. K. M. Sheth, Chairman and brother of Mr. Ravi K. Sheth, Director of the Company. None of the other employees is related to any 
Director of the Company.



84

Th
e 

Gr
ea

t E
as

te
rn

 S
hi

pp
in

g 
Co

. L
td

.

ANNEXURE ‘F’ TO BOARD’S REPORT

PARTIES - FORM NO. AOC 2

 
(`

 
(`

Pte. Ltd. Subsidiary
Agency Fees Several transactions 

during the year
Payment of fees for shipping 
agency services availed by the 
Company

1.41

Pte. Ltd. Subsidiary
Agency Disbursement Several transactions 

during the year
Reimbursement of expenses 

agency services to the Company

8.18

Pte. Ltd. Subsidiary
Payables

agency fees and disbursements
0.57

Pte. Ltd.
Subsidiary

Ship Management 
Fees

Several transactions 
during the year Management Fees

0.08

Subsidiary
Investment in Equity 
Share capital

Investment in Equity Share 
capital

50.00

Subsidiary
Ship Management 
fees

Several transactions 
during the year Management Fees

3.56

Subsidiary
Sale of Training Slots Several transactions 

during the year Shipping Rules
2.00

Subsidiary
Interest income 
accrued and 
receivable

Interest income accrued and 
receivable by the Company as per 
the terms of preference shares 
held by the Company

26.11
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(`

Subsidiary
Reimbursement of 
expenses paid

Miscellaneous expense 0.27

Subsidiary
Loan given Loan outstanding during the year 65.00

Subsidiary
Interest income Interest income on loan given to 

subsidiary
5.53

Subsidiary
Loan given Loan given and outstanding 

during the year
85.63

Subsidiary
Interest income Interest income received on loan 

given to subsidiary
1.93

Subsidiary
Incorporation 
expenses

Reimbursement of expenses 
received from subsidiary

0.58

Subsidiary
Receivables

training slots by the Company
0.98

Subsidiary
Interest income 
receivable

Interest income on loan given to 
subsidiary

0.12

Subsidiary
Interest income 
receivable

Interest income on loan given to 
subsidiary

0.32

Subsidiary
Employee costs 
payable

Transfer of staff cost 0.01

Subsidiary
Donation given Donation given pursuant to 

Section 135 of the Companies 
Act, 2013

34.90

Mr. Rahul R. Sheth Son of  
Mr. Ravi 
K. Sheth 

August 03, 2023
Salary upto Rs. 1 crore and other 

from time to time

0.68

Daughter of  

K. Sheth 

Director of the 

Salary upto Rs. 30 lakhs and 

grade from time to time

0.05

 
Chairman 

 
Mumbai, May 09, 2025
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ANNEXURE ‘G’ TO BOARD’S REPORT

SECRETARIAL AUDIT REPORT
FORM MR-3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31ST MARCH 2025

 

To,
The Members,

reasonable basis for evaluating the corporate conduct / statutory compliance and expressing our opinion thereon.

of Foreign Direct Investment, 
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mentioned above.

meaningful participation at the meeting.

part of the minutes.

` 10.80/- 
per fully paid-up equity share of the Company of face value `

` 9/- per 
fully paid-up equity share of the Company of face value `

` 7.20/- per fully paid-up equity share of the Company of face value `

 
` 8.10/- per fully paid-up equity share of the Company of face value `

For
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To,
The Members,

secretarial records based on our audit.

events etc.

 
Form MR-3, the adherence and compliance to the requirements of the said regulations is the responsibility of management. Our examination 

reports, returns and documents.

management has conducted the affairs of the Company.

For 
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ANNEXURE ‘H’ TO THE BOARD’S REPORT

SECRETARIAL AUDIT REPORT OF GREATSHIP 
(INDIA) LIMITED

FORM NO. MR.3

SECRETARIAL AUDIT REPORT

 

To,
The Members,

One International Center,

evaluating the corporate conducts/statutory compliances and expressing our opinion thereon.
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 and

 

mentioned above.

 having regard to the compliance system prevailing in the Company and on the examination of the relevant documents 

 

meaningful participation at the meeting.

 

43029
24580

 and forms an integral part of this report.
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To,
The Members,

One International Center,

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is to express an opinion on these 
secretarial records based on our audit.

events etc.

management has conducted the affairs of the Company.

43029
24580
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Corporate 
Governance Report
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CORPORATE GOVERNANCE REPORT
COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE

The Company believes that sound corporate practices based on transparency, credibility and accountability are essential to its long-term success. 

of its various stakeholders in it, and its Board’s integrity.

BOARD OF DIRECTORS

The current policy is to have an appropriate mix of Executive, Non-Executive and Independent Directors to maintain the independence of the Board of 
Directors (hereinafter referred to as ‘Board’) and to separate the Board functions of governance and management.

The Board has an optimum combination of Executive and Non-Executive Directors and comprises of 13 Directors as on date, of which 11 are  
Non-Executive Directors. The Company has 8 Independent Directors. 

The composition of the Board, number of Directorships, Memberships/Chairmanships in public companies and details of shares of the Company held 
by the Non-Executive Directors as on March 31, 2025  are as follows:

Name of the Director No. of other 
Directorship(s)#

Other Committee 
Membership(s)@

Chairperson of other 
Committee(s)@

Shares of the 
Company held by  

Non- Executive Directors

Executive Director (Promoter)

Mr. Bharat K. Sheth (DIN: 00022102) 2 - - NA

Executive Director

Mr. G. Shivakumar (DIN:03632124) 2 - - NA

Non-Executive Directors (Promoters)

Mr. K. M. Sheth (DIN:00022079) - - - 2,78,133

Mr. Ravi K. Sheth (DIN: 00022121) 1 - - 1,66,63,095*

Non-Executive Director

Mr. Berjis Desai (DIN: 00153675) 6 5 1 800

Independent Directors

Mr. Amitabh Kumar (DIN: 08452929) - - - -

Mrs. Bhavna Doshi (DIN: 00400508) 6 7 4 1,192$

Mrs. Kalpana Morparia (DIN:  00046081) - - - -

Mr. Keki Mistry (DIN: 00008886) 5 5 3 -

Mr. Raju Shukla (DIN: 07058674) - - - -

Mr. Ranjit Pandit (DIN: 00782296) 5 4 2 -

Mr. Shivshankar Menon& (DIN: 09037177) 1 - - -

Mr. T. N. Ninan (DIN: 00226194) - - - -

Mr. Uday Shankar (DIN: 01755963) 2 - - 1,384

# Excludes Directorships in private limited companies, foreign companies and Section 8 companies.
@ Includes memberships of Audit and Stakeholders’ Relationship Committee of other companies. Membership includes Chairmanship of Committees.

* Total shareholding including shares held as Trustee.
$ Held jointly with husband as a second holder.
& Ceased to be an Independent Director w.e.f. May 06, 2025.
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Mr. K. M. Sheth is the father of Mr. Bharat K. Sheth and Mr. Ravi K. Sheth.

 
re-appointed them as Independent Directors of the Company for a second term of 3 years w.e.f. June 01, 2024, by passing special resolutions  
through postal ballot, the results of which were declared on May 03, 2024.

The Board of Directors, at its meeting held on May 10, 2024, recommended to the members the appointment of Mrs. Kalpana Morparia as an Independent 
Director of the Company for a term of 5 years w.e.f. November 14, 2024. Her appointment was approved by the members at their Annual General 
Meeting held on August 01, 2024.

Mr. Ravi K. Sheth, Non-Executive Director, who was erstwhile not liable to retire by rotation, vide his letter dated October 25, 2024, offered to retire by 
rotation. Accordingly, his status stands changed to a Director liable to retire by rotation w.e.f. the said date. 

The term of appointment of Mr. Tapas Icot as Executive Director of the Company ended on November 01, 2024. Due to his indifferent health,  
Mr. Tapas Icot also stepped down as a Director from the Board of the Company w.e.f. close of business hours on November 01, 2024.

Mrs. Rita Bhagwati ceased to be an Independent Director on the Board of the Company upon completion of her second term w.e.f. close of  
business hours on November 13, 2024.

The Board of Directors, at its meeting held on January 28, 2025, appointed Mr. Amitabh Kumar as an Additional and Independent Director of the 
Company for a term of 5 years w.e.f. January 28, 2025. The members approved his appointment by passing a special resolution through postal ballot, 
the results of which were declared on March 27, 2025.

Dr. Shankar N. Acharya ceased to be an Independent Director on the Board of the Company upon completion of his second term w.e.f. close of  
business hours on February 04, 2025.

 
May 05, 2025. The members approved the re-appointment of Mr. T. N. Ninan and Mr. Uday Shankar as Independent Directors of the Company 
for a second term of 5 years w.e.f. May 06, 2025, by passing special resolutions through postal ballot, the results of which were declared on  
March 27, 2025. However, the special resolution for re-appointment of Mr. Shivshankar Menon could not be passed as 70.87% votes were cast in favour 
of the resolution as against the requirement of 75% votes. Accordingly, Mr. Shivshankar Menon ceased to be an Independent Director of the Company 
w.e.f. May 06, 2025. 

The Board of Directors, at its meeting held on May 09, 2025, recommended to the members, the re-appointment of Mr. Shivshankar Menon as 
an Independent Director of the Company for a second term of 5 years w.e.f. August 02, 2025. The recommendation will be placed at the ensuing  
Annual General Meeting proposed to be held on August 01, 2025.

The Board of Directors, at its meeting held on May 09, 2025, re-appointed, subject to the approval of the shareholders in the ensuing Annual General 
Meeting, Mr. Bharat K. Sheth as ‘Managing Director’ and Mr. G. Shivakumar as ‘Executive Director’ for a term of 5 years with effect from April 01, 2026 
and November 14, 2025, respectively. 

The details of directorships in listed entities of the Directors of the Company are as follows:

Name of the Director Name of the other listed entities where the person is 
Director

Category of Directorship

Mr. Berjis Desai Man Infraconstruction Limited Non-Executive, Non-Independent Chairman

Chambal Fertilisers and Chemicals Limited Independent Director

Hikal Limited Independent Director

Emcure Pharmaceuticals Limited Non-Executive, Non-Independent Chairman

Apollo Tyres Limited Independent Director 

Inventurus Knowledge Solutions Limited Non-Executive, Non-Independent Chairman 
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Name of the Director Name of the other listed entities where the person is 
Director

Category of Directorship

Mrs. Bhavna Doshi Nuvoco Vistas Corporation Limited Independent Director 

IndusInd Bank Limited Independent Director

Sun Pharma Advanced Research Company Limited Independent Director

KPIT Technologies Limited Independent Director

Alkyl Amines Chemicals Limited Independent Director

Mr. Keki Mistry HDFC Life Insurance Company Limited Non-Executive Chairman

Tata Consultancy Services Limited Independent Director

HDFC Bank Limited Non-Executive Director

Mr. Bharat K. Sheth Adani Ports and Special Economic Zone Limited Independent Director

Mr. Ranjit Pandit Just Dial Limited Independent Director

Mr. Uday Shankar Kotak Mahindra Bank Limited Independent Director

Attention of the members is invited to the relevant items of the Notice of the Annual General Meeting seeking their approval for the appointment / re-
appointment of the Directors. The information as required under Schedule V(C) of the Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 is annexed to the Notice of the Annual General Meeting.

The Independent Directors provide an annual declaration that they meet the criteria of independence as provided in Section 149(6) of the Companies 
Act, 2013 and Regulation 16 of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015. Based 
on the declarations received from the Independent Directors and in accordance with Part C of Schedule V of the Securities and Exchange Board of 

or any such other statutory authority, is annexed hereto.

FAMILIARIZATION PROGRAMMES FOR INDEPENDENT DIRECTORS

The Company has a policy to keep the Independent Directors informed and updated about the business and the operations of the Company as well as 
the shipping industry on a continuous basis.

Details of familiarization process for Independent Directors are available on website of the Company: https://www.greatship.com/upload/investors/
policy/08_Familiarisation_programme_ID.pdf

CODE OF CONDUCT

2025. A declaration to this effect, duly signed by the Deputy Chairman & Managing Director, is annexed hereto.

BOARD MEETINGS

The Board Meetings of the Company are governed by a structured agenda. The Board members, in consultation with the Chairman, may bring up any 
matter for the consideration of the Board.

All items on the Agenda are backed by comprehensive background information to enable the Board to take informed decisions. The Company, even 
prior to the requirements of the Companies Act, 2013 and the Secretarial Standards prescribed by the Institute of Company Secretaries of India, 
voluntarily circulated all Agenda papers well in advance of the meeting of the Board.



97

77
th

 A
nn

ua
l R

ep
or

t 2
02

4-
20

25
  C

or
po

ra
te

 G
ov

er
na

nc
e 

Re
po

rt

March 07, 2025. The attendance of Directors at the Board Meetings held during the year 2024-2025 is as follows:

Name of the Director No. of meetings attended

Mr. K. M. Sheth 5

Mr. Bharat K. Sheth 5

Mr. Amitabh Kumar1 2

Mr. Berjis Desai 5

Mrs. Bhavna Doshi 3

Mrs. Kalpana Morparia2 2

Mr. Keki Mistry 5

Mr. Raju Shukla 4

Mr. Ranjit Pandit 4

Mrs. Rita Bhagwati3 3

Dr. Shankar Acharya4 4

Mr. Shivshankar Menon5 4

Mr. T. N. Ninan 5

Mr. Uday Shankar 3

Mr. Ravi K. Sheth 5

Mr. Tapas Icot6 0

Mr. G. Shivakumar 5

1 Appointed as an Independent Director w.e.f. January 28, 2025.
2  Appointed as an Independent Director w.e.f. November 14, 2024.
3 Ceased to be an Independent Director w.e.f. close of business hours on November 13, 2024.
4 Ceased to be an Independent Director w.e.f. close of business hours on February 04, 2025.
5 Ceased to be an Independent Director w.e.f. May 06, 2025.
6 Ceased to be an Executive Director w.e.f. close of business hours on November 01, 2024.

COMMITTEES

terms of reference/scope. The Committees operate as empowered agents of the Board as per their charter/terms of reference. The inputs and 
details required for their decisions are provided by the executives/management. Targets set by them, as agreed with the management, are reviewed 
periodically and mid-course corrections are also carried out. The minutes of the meetings of all Committees of the Board are placed before the Board 
for discussions/noting.

A. AUDIT COMMITTEE

controls and reporting.

TERMS OF REFERENCE OF THE AUDIT COMMITTEE ARE AS FOLLOWS:



98

Th
e 

Gr
ea

t E
as

te
rn

 S
hi

pp
in

g 
Co

. L
td

.

particular reference to: 

 a) Matters required to be included in the Director’s Responsibility Statement to be included in the Board’s report in terms of clause (c) of sub-
section 3 of section 134 of the Companies Act, 2013. 

 b) Changes, if any, in accounting policies and practices and reasons for the same.

 c) Major accounting entries involving estimates based on the exercise of judgment by management. 

 f) Disclosure of any related party transactions. 

issue, etc.), the statement of funds utilized for purposes other than those stated in the offer document / prospectus / notice and the report 
submitted by the monitoring agency monitoring the utilisation of proceeds of a public or rights issue, and making appropriate recommendations 
to the Board to take up steps in this matter; 

of internal control systems of a material nature and reporting the matter to the board; 

any area of concern;

declared dividends) and creditors; 

  Management letters / letters of internal control weaknesses issued by the statutory auditors; 

  Internal audit reports relating to internal control weaknesses; and 
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  The appointment, removal and terms of remuneration of the chief internal auditor;

  statement of deviations: 

  (a) quarterly statement of deviation(s) including report of monitoring agency, if applicable, submitted to stock exchange(s). 

  (b) annual statement of funds utilized for purposes other than those stated in the offer document/prospectus/notice. 

 

` 100 crore or 10% of the 
asset size of the subsidiary, whichever is lower including existing loans / advances / investments existing as on the date of coming into force of 
this provision;

its shareholders;

in force.

COMPOSITION OF AUDIT COMMITTEE

As on date, the Committee comprises of 4 Independent Directors, namely, Mr. Keki Mistry (Chairman), Mrs. Bhavna Doshi, Mr. Raju Shukla and  
Mr. T. N. Ninan and 1 Non- Executive Director, namely Mr. Berjis Desai. 

attendance of the members at the Committee meetings held during the year 2024-2025 are as follows:

Mr. T. N. Ninan 
(Chairman)1

Mr. Keki Mistry 
(Chairman)2

Mr. Berjis Desai Mrs. Bhavna 
Doshi

Mr. Raju Shukla Mrs. Rita 
Bhagwati3

Number of meetings attended 5 2 4 5 5 4

1 Ceased to be Chairman w.e.f. August 02, 2024. 
2 Appointed as Chairman w.e.f. August 02, 2024.
3 Ceased to be Member w.e.f. November 14, 2024.

meetings.

Mr. Anand Punde, Company Secretary, is the Secretary of the Committee.

B. NOMINATION & REMUNERATION COMMITTEE

TERMS OF REFERENCE OF THE NOMINATION AND REMUNERATION COMMITTEE ARE AS FOLLOWS:

and experience on the Board and on the basis of such evaluation, prepare a description of the role and capabilities required of an independent 

description. 
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 For the purpose of identifying suitable candidates, the Committee may: 

 a. use the services of external agencies, if required; 

 b. consider candidates from wide range of backgrounds, having due regard to diversity; and 

 c. consider the time commitments of the candidates.

down, and recommend to the Board their appointment and removal; 

of independent directors; 

Board, by the Nomination and Remuneration Committee or by an independent external agency and review its implementation and compliance;

in force.

COMPOSITION OF NOMINATION & REMUNERATION COMMITTEE

As on date, the Committee comprises of 4 Independent Directors, namely, Mr. Raju Shukla (Chairman), Mrs. Kalpana Morparia, Mr. Keki Mistry and  
Mr. Ranjit Pandit and 1 Non- Executive Director, namely, Mr. Berjis Desai.

During the year, the Committee met three times  on May 09, 2024, November 07, 2024 and January 27, 2025. Details of attendance of members at the 
Committee meetings held during the year  2024-25 are as follows:

Dr. Shankar 
N. Acharya
(Chairman)1

Mr. Raju 
Shukla
(Chairman)2

Mr. Berjis 
Desai

Mrs. 
Kalpana 
Morparia3

Mr. Keki 
Mistry4

Mr. Ranjit 
Pandit4

Mrs. Rita 
Bhagwati5

Mr. Uday 
Shankar6

Number of meetings 
attended

3 3 2 1 2 1 2 0

1 Ceased to be Chairman w.e.f. February 05, 2025.
2 Appointed as Chairman w.e.f. February 05, 2025.
3 Appointed as Member w.e.f. November 14, 2024.
4  Appointed as Members w.e.f. August 01, 2024.
5 Ceased to be Member w.e.f. November 14, 2024.
6 Ceased to be Member w.e.f. August 01, 2024.

Mr. Anand Punde, Company Secretary, is the Secretary of the Committee.

REMUNERATION POLICY

The Nomination & Remuneration Committee of the Board is constituted in compliance with the provisions of the Companies Act, 2013 and Securities 
and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015. The Committee is fully empowered to frame the 
compensation structure for the Directors and review the same from time to time based on certain performance parameters, growth in business as well 

Remuneration to Directors is paid as determined by the Board / Nomination & Remuneration Committee in accordance with the Remuneration Policy 
of the Company, which is disclosed as a part of the Board’s Report.
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DETAILS OF REMUNERATION PAID/TO BE PAID TO ALL DIRECTORS FOR FY 2024-25
                                                                                                                                              (Amount in `)

Name of Director Salary* Variable Pay/
Commission

Sitting Fees Total

Mr. K. M. Sheth - - 15,30,000 5,00,000 20,30,000

Mr. Bharat K. Sheth 3,89,76,600 2,28,95,234 6,38,10,000 - 12,56,81,834

Mr. Ravi K. Sheth** - - - - -

Mr. Amitabh Kumar^ - - 3,05,000 2,00,000 5,05,000

Mr. Berjis Desai - - 21,30,000 11,00,000 32,30,000

Mrs. Bhavna Doshi - - 19,30,000 8,00,000 27,30,000

Mrs. Kalpana Morparia# - - 7,61,250 4,00,000 11,61,250

Mr. Keki Mistry - - 22,63,333 9,00,000 31,63,333

Mr. Raju Shukla$ - - - - -

Mr. Ranjit Pandit$ - - - - -

Mrs. Rita Bhagwati@ - - 15,18,750 12,00,000 27,18,750

Dr. Shankar N. Acharya% - - 19,41,667 11,00,000 30,41,667

Mr. Shivshankar Menon/ - - 19,30,000 7,00,000 26,30,000

Mr. T. N. Ninan - - 23,96,667 14,00,000 37,96,667

Mr. Uday Shankar - - 17,96,667 4,00,000 21,96,667

Mr. Tapas Icot+& 85,84,022 2,05,99,874 - - 2,91,83,896

Mr. G. Shivakumar+ 1,41,99,628 52,22,976 1,75,00,000 - 3,69,22,604

TOTAL 6,17,60,250 4,87,18,084 9,98,13,334 87,00,000 21,89,91,668

Directors.
**Considering the time and efforts spent by Mr. Ravi K. Sheth for the business of Greatship (India) Limited (GIL) and its subsidiaries, entire remuneration to Mr. Ravi K. Sheth is 
paid by GIL.
$Mr. Ranjit Pandit and Mr. Raju Shukla have waived off their right to receive sitting fee and commission from the Company.
+ Also entitled to gratuity in accordance with the Company’s rules.
^ Appointed as Independent Director w.e.f. January 28, 2025.
# Appointed as Independent Director w.e.f. November 14, 2024.
@ Ceased to be an Independent Director w.e.f. close of business hours on November 13, 2024.
% Ceased to be an Independent Director w.e.f. close of business hours on February 04, 2025.
/ Ceased to be an Independent Director w.e.f. May 06, 2025.
& ` 1.78 crores paid / 
reimbursed as per the rules of the Company. 

` 0.30 crore (previous year: provision of ` 0.19 crore) was 
` 1.53 crores was paid to Mr. K. M. Sheth 
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PARAMETERS FOR PERFORMANCE EVALUATION

the Company engaged the services of Talentonic HR Solutions Private Limited (‘Talentonic’) to assist in conducting performance evaluation for  
FY 2024-25. Talentonic conducted the assessment in line with the regulatory requirements and leading practices in the market, which, inter alia 
included the following parameters:

A. EVALUATION OF THE BOARD AS A WHOLE

Category Statement

Agenda Meeting agendas are circulated in advance and include relevant information to enable decision making.

Frequency of Meetings The Board meets frequently enough, and meeting durations allow proper discussions.

Information Updates The Board is kept informed on all matter’s material to the company’s business and/or those that have 
regulatory implications.

Governance and Compliance
the independent audit, and ensures that appropriate systems of control are in place.

practices and make changes as needed.

Culture The Board has a culture of candid communication, where dissenting views and healthy debates are 
welcomed, and all members can contribute effectively.

Risk Review The Board regularly conducts a review exercise to evaluate high risk issues that may impact the Company.

Induction + Development Induction programmes for new Directors, and continuing familiarization programs for all Directors, are in 
place.

Independence The Board operates with an adequate level of independence from the Management.

management.

Composition The Board’s structure is adequate for the business in terms of size, domain understanding, relevant 
experience, gender representation and background.

Performance Evaluation The Board periodically reviews the performance of the Management Team with preset goals and 
expectations, providing feedback and linking compensation with performance.

Access to Management The Board members spend time interacting with the executive leadership to understand on ground 
challenges and share their experiences.

Strategic Oversight The Board has an opportunity to weigh into the Company’s strategic direction, giving input, providing 
perspective and creating accountability on results.

ESG Focus The Board’s focus on ESG matters is adequate.

People and Talent
management to oversee the robustness of people processes.

Succession Planning An appropriate and adequate succession plan is in place and is being reviewed and overseen regularly by 
the Board.

B. EVALUATION OF THE COMMITTEES

Category Statement

Contributions The committees’ recommendations contribute effectively to discussions and decisions of the Board.

Structure and Meetings Information provided for the meetings is adequate, timely and presented in a way that facilitates 
productive discussions.

Effectiveness

Independence

Mandate and Procedures
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Category Statement

Chairperson The chairpersons of the committees effectively and appropriately lead and facilitate the meeting(s) and 
the policy and governance work of the committees.

Mandate and Composition The committees have the right composition in terms of size, domain understanding, relevant experience, 
gender representation and background.

C. EVALUATION OF INDIVIDUAL DIRECTORS

Category Statement

Participation

responsibilities.

Knowledge and Skill

performance.

the Board.

operates to enhance their effectiveness.

Personal Attributes The Directors work collaboratively as a team member on the Board.

D. EVALUATION OF CHAIRPERSON

Category Statement

Board Governance The Chairperson maintains and supports the highest standards of Board governance.

Integrity

Relationship Management The Chairperson actively manages shareholder, board, management and employee relationships and 
interests.

Leadership The Chairperson manages meetings effectively and promotes a sense of participation in the Board 
meetings.

Vision The Chairperson has a clear vision for the Company, its Business Strategy and Objectives.
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BOARD SKILLS MATRIX

This board skills matrix provides a guide as to the core skills / expertise / competencies (‘skills’) (as required in the context of the Company’s business 
and the sector in which it operates) for the Board of Directors of the Company (‘Board’) to function effectively and those actually available with the 

Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.

substituted from time to time).

The Board comprises of Directors who collectively have the following skills to effectively govern and direct the Company:

Skills Description

Expertise in Shipping Business In depth knowledge of shipping business and extensive experience of working in shipping industry.

Entrepreneurship

Financial & Accounting expertise

Legal expertise

regulatory advice and guidance, etc.

Risk Management Ability to identify and assess key risks to the organization; manage and monitor the risks; and design, 
implement and control the risk management framework.

Strategic Planning & Policy Development Ability to think strategically; identify and critically assess strategic opportunities, threats and key 
issues for the organization; and develop effective strategies and policies.

Management skills
complex projects, allocating resources, planning and measuring performance, etc.

Commercial Experience A broad range of commercial/ business/ administrative experience in government agencies or large 
organisations.

Corporate Governance Understanding of the role and responsibilities of the Board of Directors within the governance 
framework. Extensive experience at board level in large organizations.

Personal effectiveness Personal attributes or qualities that are generally considered desirable to be an effective Director.

This may include:

corporate values of the organization.

Note - Each Director may possess varied combinations of skills/ expertise within the described set of parameters and it is not necessary that all 
Directors possess all skills/ expertise listed therein.

The Board may review and update the aforesaid skills from time to time to ensure that the skills remain aligned with the Company’s requirements as 
the Company and the industry, in which it operates, evolves.
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Given below is list of Core Skills, Expertise and Competencies of the Individual Directors:

Name of the Director Areas of Skills/ Expertise Name of the Director Areas of Skills/ Expertise

Mr. K. M. Sheth Expertise in Shipping Business
Entrepreneurship
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Raju Shukla Entrepreneurship
Financial and Accounting Expertise
Risk Management
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Bharat K. Sheth Expertise in Shipping Business
Entrepreneurship
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Ranjit Pandit Financial and Accounting Expertise
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Amitabh Kumar Expertise in Shipping Business
Financial and Accounting Expertise
Legal Expertise
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Shivshankar Menon* Risk Management
Strategic Planning and Policy Development
Personal Effectiveness

Mr. Berjis Desai Financial and Accounting Expertise
Legal Expertise
Risk Management
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. T. N. Ninan Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mrs. Bhavna Doshi Financial and Accounting Expertise
Risk Management
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Uday Shankar Entrepreneurship
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mrs. Kalpana Morparia Financial and Accounting Expertise
Legal Expertise
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Ravi K. Sheth Expertise in Shipping Business
Entrepreneurship
Financial and Accounting Expertise
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. Keki Mistry Entrepreneurship
Financial and Accounting Expertise
Risk Management
Strategic Planning and Policy Development
Management Skills
Commercial Experience
Corporate Governance
Personal Effectiveness

Mr. G. Shivakumar Expertise in Shipping Business
Financial and Accounting Expertise
Risk Management
Strategic Planning and Policy Development
Management Skills
Corporate Governance
Personal Effectiveness

*Ceased to be independent director w.e.f. May 06, 2025.
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C. STAKEHOLDERS’ RELATIONSHIP COMMITTEE

The Stakeholders’ Relationship Committee oversees redressal of shareholders and investors grievances.

TERMS OF REFERENCE OF THE STAKEHOLDERS’ RELATIONSHIP COMMITTEE ARE AS FOLLOWS:

Transfer Agent. 

receipt of dividend warrants/annual reports/statutory notices by the shareholders of the Company.

in force.

of Offences relating to Transactions in Securities) Act, 1992 and Bombay Stock Exchange;

   Executing documents, deeds as may be required in respect of allotment of shares of the Company kept in abeyance.

   Making necessary applications with the Stock Exchanges for listing of the shares.

   To do all such acts, matters, things as may be required in connection with the allotment.

COMPOSITION OF THE COMMITTEE

As on date, the Committee comprises of 1 Independent Director and 2 Executive Directors namely Mrs. Kalpana Morparia (Chairperson), Mr. Bharat K. 
Sheth and Mr. G. Shivakumar.

The Committee met twice on May 09, 2024 and November 08, 2024. The details of attendance of the members at the Committee meetings held during 
the year 2024-25 are as follows:

Mr. Shivshankar Menon
(Chairman)1

Mrs. Kalpana Morparia 
(Chairperson)2

Mr. Bharat K. Sheth Mr. G. Shivakumar

Number of meetings attended 1 N.A. 2 2

1 Ceased to be the Chairman w.e.f. May 06, 2025.
2 Appointed as the Chairperson w.e.f. May 06, 2025.

During the year under review, 11 complaints were received. Out of 11 complaints, 9 complaints were replied / resolved to the satisfaction of the 
investors. There were 2 complaints pending as on March 31, 2025. The pending complaints were subsequently replied / resolved to the satisfaction of 
the investors. 6 requests for dematerialization involving 715 shares were pending for approval as on March 31, 2025. The pending requests were duly 
approved and dealt with by the Company.
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D. RISK MANAGEMENT COMMITTEE

BRIEF DESCRIPTION OF TERMS OF REFERENCE:

The function of monitoring and reviewing of the Risk Management Policy of the Company has been delegated by the Board of Directors to the Risk 
Management Committee.

The role and responsibilities of Risk Management Committee are as follows:

sectoral, sustainability (particularly, ESG related risks), information, cyber security risks or any other risk as may be determined by the 
Committee. 

 (c)   Business continuity plan. 

Company; 

evolving complexity; 

COMPOSITION OF RISK MANAGEMENT COMMITTEE

As on date, the Committee comprises of 2 Executive Directors, namely Mr. Bharat K. Sheth (Chairman), Mr. G. Shivakumar, and 4 Independent Directors, 
namely Mr. Amitabh Kumar, Mrs. Kalpana Morparia, Mr. T. N. Ninan and Mr. Uday Shankar.

During the year, the Committee met four times on April 30, 2024, July 31, 2024, November 07, 2024 and January 27, 2025. Details of attendance of 
members at the Committee meetings held during the year 2024-25 are as follows:

Mr. Bharat 
K. Sheth 
(Chairman)

Mr. Amitabh 
Kumar1

Mrs. Kalpana 
Morparia2

Dr. Shankar N. 
Acharya3

Mrs. Rita 
Bhagwati4

Mr. Shivshankar 
Menon5

Mr. T. N. 
Ninan

Mr. Uday 
Shankar6

Mr. G. 
Shivakumar

Number of Meetings 
attended

4 N.A. 1 4 3 2 4 1 4

1 Appointed as Member w.e.f. January 28, 2025.
2 Appointed as Member w.e.f. November 14, 2024.
3 Ceased to be Member w.e.f. February 05, 2025.
4 Ceased to be Member w.e.f. November 14, 2024.
5 Ceased to be Member w.e.f. May 06, 2025.
6  Appointed as Member w.e.f. August 01, 2024.

Mr. Anand Punde, Company Secretary, is the Secretary of the Committee.
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RISK MANAGEMENT

The Company has laid down procedures to inform Board members about the risk assessment and minimization procedures. These procedures are 
periodically reviewed to ensure that executive management controls risks through means of a properly defined framework.

Detailed note on Risk Management is given in the Board’s Report.

The details of the commodity price risk and foreign exchange risk and related hedging activities are as follows: 

Commodity price risk

I.	 Commodity price risk is the risk of financial performance being adversely affected by fluctuations in the prices of commodities. In the shipping 
industry, bunker fuel is a major component of operating costs and hence risks arising out of volatility in oil prices in general and bunker fuel in 
particular needs to be managed.

II.	 Exposure of the Company to commodity and commodity risks faced by the Company throughout the year:

	 a)	 Total exposure of the Company to commodities: ` 3,81,17,84,686/-

	 b)	 Exposure of the Company to various commodities:

Commodity Name Exposure in INR 
towards the 

particular commodity

Exposure in Quantity 
terms towards the 

particular commodity
(MTs)

% of such exposure hedged through commodity derivatives

Domestic market International market Total

OTC  Exchange  OTC  Exchange

Bunker (Fuel) 3,81,17,84,686 77,173.67 - - 11.08 - 11.08

	 c)	 Commodity risks faced by the Company during the year and how they have been managed.

	 The Company manages this risk by bunker hedging and reduces the exposure to fluctuating bunker costs using swaps.			 

Foreign exchange fluctuation risk

Foreign exchange fluctuation risk arises from having revenues, expenses, assets or liabilities in a currency other than the reporting currency. In case 
of the Company, a large part of revenues are denominated in US Dollars. Some part of this risk is compensated by having expenses, interest costs and 
loan repayments also in US Dollars. For the remaining, the Company hedges its risk using various instruments such as plain forward sales and range 
forwards.

GENERAL MEETINGS

Next Annual General Meeting and date of Book Closure

Date August 01, 2025

Time 3.00 p.m.

Venue The Company is conducting meeting through VC / OAVM pursuant to the MCA Circular dated May 5, 2020 as amended 
from time to time and as such there is no requirement to have a venue for the AGM. For details please refer to the 
Notice of the AGM.

Dividend Payment Date N.A.

Date of Book Closure July 26, 2025 to August 01, 2025 (both days inclusive)

The Company shall provide to its members facility to exercise their right to vote on items listed in the Notice of the 77th Annual General Meeting by 
electronic means. Procedure for the same is set out in the Notice of Annual General Meeting.

None of the items to be transacted at the ensuing Annual General Meeting are required to be transacted only by means of voting through Postal Ballot.
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GENERAL BODY MEETINGS HELD DURING PREVIOUS THREE FINANCIAL YEARS.

Meeting Time Location Special Resolutions Passed

74th Annual General 
Meeting

July 29, 2022 at  
3.00 p.m. 

The meeting was conducted 
through VC / OAVM Independent Director of the Company for a term of  

3 years w.e.f. May 06, 2022.
 

Director of the Company for a term of 3 years  
w.e.f. May 06, 2022.

Director of the Company for a term of 3 years  
w.e.f. May 06, 2022.

Time Director of the Company designated as ‘Deputy 
Chairman & Managing Director’ for a term of 3 years  
w.e.f. April 01, 2023.

Director of the Company designated as ‘Executive 
Director’ for a term of 3 years with effect from  
November 14, 2022.

75th Annual General 
Meeting

August 03, 2023 at  
3.00 p.m.

The meeting was conducted 
through VC / OAVM Director of the Company for a term of 3 years  

w.e.f. May 12, 2023.

inserting new Article 97A.

76th Annual General 
Meeting

August 01, 2024 at  
3.00 p.m.

The meeting was conducted 
through VC / OAVM Company, who retired by rotation.

Director of the Company for a term of 5 years  
w.e.f. November 14, 2024.

All the resolutions moved at the last Annual General Meeting held on August 01, 2024, were passed by remote e-voting and e-voting conducted at the 
Annual General Meeting.

All the Directors of the Company other than Mr. Tapas Icot and Mr. Raju Shukla attended the last Annual General Meeting held on August 01, 2024. 

DETAILS OF SPECIAL RESOLUTIONS PASSED THROUGH POSTAL BALLOT LAST YEAR

A. Postal Ballot - the results of which were announced on May 03, 2024:

1. Re-appointment of Mr. Raju Shukla as an Independent Director of the Company for a second term of 3 years w.e.f. June 01, 2024:

Category No. of shares 
held

No. of votes 
polled

% of votes 
polled 

No. of votes in 
favour

No. of votes 
against

% votes in 
favour

% of votes 
against

Promoter and 
Promoter group

4,29,36,248 4,24,96,048 98.97 4,24,96,048 0 100.00 0.00

Public- 
Institutions

6,28,47,102 5,75,98,523 91.64 5,57,60,865 18,37,658 96.80 3.19

Public- Non- 
Institutions

3,69,83,811 53,71,929 14.52 53,68,411 3,518 99.93 0.06

Total 14,27,67,161 10,54,66,500 73.87 10,36,25,324 18,41,176 98.25 1.74
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2.   Re-appointment of Mr. Ranjit Pandit as an Independent Director of the Company for a second term of 3 years w.e.f. June 01, 2024:

Category No. of shares 
held

No. of votes 
polled

% of votes 
polled 

No. of votes in 
favour

No. of votes 
against

% votes in 
favour

% of votes 
against

Promoter and 
Promoter group

4,29,36,248 4,24,96,048 98.97 4,24,96,048 0 100.00 0.00

Public- 
Institutions

6,28,47,102 5,75,98,523 91.64 5,13,82,079 62,16,444 89.20 10.79

Public- Non- 
Institutions

3,69,83,811 53,71,929 14.52 53,68,481 3,448 99.93 0.06

Total 14,27,67,161 10,54,66,500 73.87 9,92,46,608 62,19,892 94.10 5.89

B. Postal Ballot - the results of which were announced on March 27, 2025:

1. Appointment of Mr. Amitabh Kumar as an Independent Director of the Company for a term of 5 years w.e.f. January 28, 2025:

Category No. of shares 
held

No. of votes 
polled

% of votes 
polled 

No. of votes in 
favour

No. of votes 
against

% votes in 
favour

% of votes 
against

Promoter and 
Promoter group

4,29,36,248  4,29,27,248 99.98 4,29,27,248 0 100.00 0.00

Public- 
Institutions

5,70,44,943 4,96,90,050 87.11 4,96,29,140 60,910 99.88 0.12

Public- Non- 
Institutions

4,27,85,970 48,28,006 11.28 48,22,274 5,732 99.88 0.12

Total 14,27,67,161 9,74,45,304 68.25 9,73,78,662 66,642 99.93 0.07

2. Re-appointment of Mr. T. N. Ninan as an Independent Director of the Company for a second term of 5 years w.e.f. May 06, 2025:

Category No. of shares 
held

No. of votes 
polled

% of votes 
polled 

No. of votes in 
favour

No. of votes 
against

% votes in 
favour

% of votes 
against

Promoter and 
Promoter group

4,29,36,248  4,29,27,248 99.98 4,29,27,248 0 100.00 0.00

Public- 
Institutions

5,70,44,943 4,96,90,050 87.11 4,79,91,819 16,98,231 96.58 3.42

Public- Non- 
Institutions

4,27,85,970 48,28,605 11.29 48,22,322 6,283 99.87 0.13

Total 14,27,67,161 9,74,45,903 68.25 9,57,41,389 17,04,514 98.25 1.75

3. Re-appointment of Mr. Uday Shankar as an Independent Director of the Company for a second term of 5 years w.e.f. May 06, 2025:

Category No. of shares 
held

No. of votes 
polled

% of votes 
polled 

No. of votes in 
favour

No. of votes 
against

% votes in 
favour

% of votes 
against

Promoter and 
Promoter group

4,29,36,248  4,29,27,248 99.98 4,29,27,248 0 100.00 0.00

Public- 
Institutions

5,70,44,943 4,96,90,050 87.11 3,84,30,118 1,12,59,932 77.34 22.66

Public- Non- 
Institutions

4,27,85,970 48,28,605 11.29 48,21,652 6,953 99.86 0.14

Total 14,27,67,161 9,74,45,903 68.26 8,61,79,018 1,12,66,885 88.44 11.56
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Ms. Alifya Sapatwala, Partner, M/s. Mehta & Mehta, Practicing Company Secretaries, was appointed as the Scrutinizer to conduct the postal ballots 
and remote e-voting process in a fair and transparent manner. The postal ballots were conducted as per the procedure prescribed under Sections 108 
and 110 of the Companies Act, 2013 and other applicable provisions of the Act, read with rules framed thereunder and applicable circulars issued by 
Ministry of Corporate Affairs from time to time.

PARTICULARS OF SENIOR MANAGEMENT PERSONNEL 

Particulars of Senior Management personnel as on March 31, 2025 were as follows:

1 Head (Dry Bulk Chartering and Operations)

2 Mr. Anand Punde Company Secretary

3 Mr. Ankit Dahanukar Head (Internal Audit)

4

5

6 President (Secl. & Legal) 

7 Mr. Kamal Yadav Chief Corporate Relations

8 Capt. Kunal Nanda Head (AMC)

9

10

11 Mr. Rahul Sheth

12

13 Mr. Siddhesh Sinkar Head (Research)

14 Head (Tanker Chartering)  

15

16 Mr. Unnikrishnan T. S. Head (CSR)

17 Mr. Vikrant Mungekar

18

Changes in Senior Management Personnel during the year were as follows:

Sr. No. Name Remarks Date of Appointment/ Cessation

1 Mr. Avinash Sukthankar Retired as Head (Accounts & MIS) June 30, 2024

2 Mr. Vikrant Mungekar Appointed as Head (Accounts & MIS) July 01, 2024

3 Mr. Sandeep Joshi Retired as Head (Internal Audit) October 04, 2024

4 Mr. Ankit Dahanukar Appointed as Head (Internal Audit) November 07, 2024

DISCLOSURES

a list of related parties as per Ind AS 24 and the transactions entered into with them. 

Board of India or any statutory authority during the last 3 years on any matter related to capital markets.
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Regulation 17(8) of the Securities and Exchange Board of India (Listing Obligations & Disclosure Requirements) Regulations, 2015 for the  

Company: https://www.greatship.com/investor-policy-forms.html#policy

interested. 

Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.

MEANS OF COMMUNICATION TO SHAREHOLDERS

Half-yearly report sent to each household of shareholders No. As the results of the Company are published in the newspapers, 
uploaded on the Company’s website and press releases are also issued.

Quarterly, half yearly and annual results Published in Business Standard, Free Press Journal and Navshakti.

made to institutional investors or to the analysts on its website
Yes

Report
Yes

Website of the Company: www.greatship.com 

www.greatship.com. Presentations made to analysts, 
institutional investors and the media are posted on the website. The Company holds conference calls on declaration of its quarterly results, the audio/
video recordings and transcripts of which are also posted on the website. The shareholders and general public visiting the website have greatly 
appreciated the contents and user friendliness of the corporate website.

SHAREHOLDERS INFORMATION

FINANCIAL CALENDAR

1st Quarterly Result Fifth week of July 2025

2nd Quarterly Result Second week of November 2025

3rd Quarterly Result Fifth week of January 2026

4th Quarterly Result April / May 2026

LISTING ON STOCK EXCHANGES

Stock Exchange Stock Code ISIN No.

BSE Ltd. 
Phiroze Jeejeebhoy Towers, Dalal Street,
Mumbai-400001

500620 INE 017A01032

National Stock Exchange of India Ltd. 
Exchange Plaza, Bandra-Kurla Complex, 
Bandra (E), Mumbai – 400 051

GESHIP

Non-Convertible Debentures
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SHARE TRANSFER SYSTEM

As per the provisions of Regulation 40(1) of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 
2015, except in case of transmission or transposition of securities, requests for effecting transfer of securities shall not be processed unless the 
securities are held in dematerialized form with a depository.

Share transmission or transposition requests received in physical form are processed within the prescribed time limits. Requests for dematerialization 
(demat) received from the shareholders are also processed within the prescribed time limits.

only in demat mode while processing investor service requests pertaining to issuance of duplicate shares, transmission, transposition, sub-division/

Investor Services Committee comprising of members of the Board meets once in a week to consider the requests received.

OUTSTANDING WARRANTS
No warrants were outstanding as on March 31, 2025.

PLANT LOCATION
The Company has no plants.

DEBENTURE TRUSTEE
Vistra ITCL (India) Ltd.
The IL&FS Financial Centre, Plot C- 22, G Block, 7th Floor
Bandra Kurla Complex, Bandra (E), Mumbai 400051.
Tel: 022 – 2659 3535
Fax: 022 – 2653 3297

www.vistraitcl.com

ADDRESS FOR CORRESPONDENCE

Company Transfer Agent

Investor Services Department 
Ocean House, 134-A, Dr. Annie Besant Road, 

Tel: 022-66613000/24922100  
Fax: 022-24925900
E-mail: shares@greatship.com

KFin Technologies Ltd. 
Selenium Tower B,
Plot 31-32, Financial District, Nanakramguda, 
Serilingampally, Gachibowli,  
Hyderabad – 500 032, Telangana
Toll free number - 1- 800-309-4001
Email: 

24/B, Raja Bahadur Mansion, Ground Floor, 
Ambalal Doshi Marg, Fort,
Mumbai - 400023
Tel: 022-66235353

CREDIT RATINGS 
The credit ratings received by the Company are as follows:

S.No. Credit Rating Agency Instrument/ Facility Current Credit Rating

1. CARE Ratings Limited Non - Convertible Debentures CARE AAA; Stable (Triple A; Outlook: Stable)

Long Term / Short Term Bank Facilities CARE AAA; Stable / CARE A1+ (Triple A ; Outlook: 
Stable / A One Plus)

2. Brickwork Ratings India Private Ltd. Listed secured/ unsecured redeemable NCDs

3. CRISIL Ratings Limited Non - Convertible Debentures CRISIL AAA/ Stable (Triple A; Outlook: Stable)

of the Company and revised the outlook to ‘Positive’ from ‘Stable’.

CRISIL Ratings Limited, vide its rating letter dated February 28, 2025, upgraded its rating to CRISIL AAA / Stable from CRISIL AA+ / Positive for  
Non - Convertible Debentures of the Company.
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DETAILS OF MATERIAL SUBSIDIARIES:

Name of Material 
Subsidiary

Incorporation Statutory Auditor

Date Place Name Date of Appointment/  
Re-appointment

Greatship (India) Limited 26.06.2002 Mumbai Deloitte Haskins & Sells LLP 25.07.2022

FEES PAID TO STATUTORY AUDITORS
Total fees of ̀  224.82 lakhs (exclusive of GST) for FY 2024-25 was paid/payable by the Company and its subsidiaries, on a consolidated basis, to Deloitte 

part.

ADDITIONAL SHAREHOLDERS INFORMATION

UNCLAIMED DIVIDENDS AND SHARES
Under the Companies Act, 2013, dividends that are unclaimed for a period of seven years are required to be transferred to the Investor Education and 
Protection Fund (‘IEPF’) administered by the Central Government. During the year, an amount of  ` 1,02,52,717 being unclaimed 63rd Final Dividend was 
transferred on September 20, 2024 to the IEPF.

During the year, 33,584 shares (in respect of which dividend has not been paid or claimed for seven consecutive years) were transferred on  
October 04, 2024 to the IEPF pursuant to Section 124(6) of the Companies Act, 2013. 

All unclaimed dividend for the year 2017-18 (64th dividend) will be due for transfer to the IEPF on September 10, 2025, pursuant to Section 124(5) of 

All shares in respect of which dividend has not been paid or claimed for seven consecutive years will also be due for transfer by the Company to the  
IEPF on September 10, 2025 pursuant to Section 124(6) of the Companies Act, 2013.

Any claimant of dividend and shares transferred above shall be entitled to claim the same from IEPF.

The following table gives the dates of dividend declaration or payment since 2018 and the corresponding dates when unclaimed dividend and 
corresponding shares (if any) are due to be transferred to the IEPF.

DUE DATES OF TRANSFERRING UNCLAIMED DIVIDEND AND CORRESPONDING SHARES TO THE INVESTOR EDUCATION AND PROTECTION  
FUND (IEPF)

Year Dividend No. Type Date of Declaration Due Date of Transfer to IEPF

2018 64 Final 10.08.2018 10.09.2025

2019 65 Final 08.08.2019 08.09.2026

2020 66 Interim 06.03.2020 06.04.2027

2020 66 2nd Interim 30.05.2020 30.06.2027

2021 67 Final 29.07.2021 29.08.2028

2022 68 Interim 29.10.2021 29.11.2028

2022 68 2nd Interim 06.05.2022 06.06.2029

2023 69 Interim 29.07.2022 29.08.2029

2023 69 2nd Interim 11.11.2022 12.12.2029

2023 69 3rd Interim 31.01.2023 03.03.2030

2023 69 4th Interim 12.05.2023 12.06.2030

2024 70 Interim 03.08.2023 02.09.2030

2024 70 2nd Interim 27.10.2023 26.11.2030

2024 70 3rd Interim 31.01.2024 01.03.2031
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Year Dividend No. Type Date of Declaration Due Date of Transfer to IEPF

2024 70 4th interim 10.05.2024 09.06.2031

2025 71 Interim 01.08.2024 31.08.2031

2025 71 2nd Interim 07.11.2024 07.12.2031

2025 71 3rd Interim 28.01.2025 27.02.2032

2025 71 4th Interim 09.05.2025 08.06.2032

DETAILS OF UNCLAIMED DIVIDEND AMOUNT SINCE 2018

Unclaimed Dividend as of 31st March 2025

Year Div. 
No.

Type No of Instruments 
Issued  

(Including ECS)

No of Instruments 
Unclaimed

(Including ECS)

%
Unclaimed

Amount of 
Dividend
(` Lakhs)

Dividend 
Unclaimed

(` Lakhs)

%
Unclaimed

2018 64 Final 68,244 7,056 10.34 10,855 78.38 0.72

2019 65 Final 66,830 6,116 9.15 8,102 57.59 0.71

2020 66 Interim 64,112 10,127 15.80 7,936 95.02 1.20

2020 66 2nd Interim 64,106 7,292 11.37 3,968 30.28 0.76

2021 67 Final 89,713 6,057 6.75 13,226 74.06 0.56

2022 68 Interim 81,874 6,345 7.75 6,613 37.65 0.57

2022 68 2nd Interim 74,699 6,096 8.16 7,709 45.89 0.60

2023 69 Interim 75,229 5,994 7.97 7,709 44.12 0.57

2023 69 2nd Interim 79,110 6,017 7.61 10,279 56.79 0.55

2023 69 3rd Interim 83,732 6,025 7.20 10,279 55.67 0.54

2023 69 4th Interim 81,870 5,370 6.56 12,849 66.75 0.52

2024 70 Interim 89,353 4,473 5.01 18,417 87.02 0.47

2024 70 2nd Interim 1,01,157 4,619 4.57 8,994 38.33 0.43

2024 70 3rd Interim 1,04,848 4,689 4.47 8,994 41.70 0.46

2024 70 4th Interim 1,23,948 7,586 6.12 15,419 150.21 0.97

2025 71 Interim 1,99,051 7,825 3.93 12,849 120.41 0.94

2025 71 2nd Interim 1,94,652 7,491 3.85 10,279 88.44 0.86

2025 71 3rd Interim 2,05,847 6,346 3.08 11,564 86.05 0.74

EQUITY SHARES HELD IN UNCLAIMED SUSPENSE ACCOUNT

The details of unclaimed equity shares lying in the ‘Unclaimed Suspense Account’ are as follows:

Particulars Number of Shareholders Number of Equity Shares

Aggregate number of shareholders and the outstanding shares in the suspense 
account lying as on April 01, 2024

338 66,384

Number of shareholders who approached the Company for transfer of shares 
from suspense account during the year

23 13,273

Number of shareholders to whom shares were transferred from suspense 
account during the year

23 13,273

Total number of shares transferred to the IEPF Authority during the year 65 10,052

Aggregate number of shareholders and the outstanding shares in the suspense 
account lying as on March 31, 2025

250 43,059
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As per the requirements of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 all 

voting rights on such shares shall remain frozen till the rightful owner claims the shares. As and when such owners approach the Company, their shares 

The concerned shareholders are requested to claim their shares by writing to the Company / RTA.

SHARES HELD IN DEMATERIALIZED FORM AND PHYSICAL FORM AS ON MARCH 31, 2025

SHAREHOLDERS HOLDING SHARES IN DEMATERIALIZED FORM MAY NOTE THAT:

participants. As per the regulations of NSDL and CDSL, the Company is obliged to print the bank details on the dividend warrants, as furnished by 
these depositories to the Company.

electronic form.

cannot entertain any such requests directly from the shareholders.

bank account details with the depository participants.

SHAREHOLDING PATTERN: 

PHYSICAL 0.98

CDSL 65.12

NSDL 31.57

PHYSICAL 3.31

Shareholders Holding 
Shares in Demat and 

Physical Form

Shareholding - Demat 
 and Physical Form

DEMAT 99.02

Individuals 18.81%

Promoters 30.07%

Bodies Corporates 1.86%

FPIs 27.40%

FIs, 20.86%

NRIs 1.00%

Shareholding Pattern  
as on March 31, 2024

Individuals 26.34%

Promoters 30.07%

Bodies Corporates 2.17%

FPIs 25.43%

FIs 14.90%

NRIs 1.09%

Shareholding Pattern  
as on March 31, 2025
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DISTRIBUTION OF HOLDINGS AS ON MARCH 31, 2025

No. of Shares held Shareholders Shares

From To Number % To Total Number % To Total

1 500 1,90,156 95.10  1,05,42,308 7.38

501 1000 4,728 2.36  34,91,408 2.45

1001 2000 2,442 1.22  34,97,181 2.45

2001 3000 834 0.42  20,68,280 1.45

3001 4000 391 0.20  13,73,388 0.96

4001 5000 265 0.13  12,14,578 0.85

5001 10000 534 0.27  38,03,318 2.66

10001 20000 244 0.12 33,60,543 2.35

20001 and above 357 0.18  11,34,16,157 79.44

TOTAL 1,99,951 100.00  14,27,67,161 100.00

STATUS OF COMPLIANCE WITH DISCRETIONARY REQUIREMENTS

requirements of Regulation 17 to 27 and Regulation 46(2) and other applicable regulations of the Securities and Exchange Board of India (Listing 
Obligations & Disclosure Requirements) Regulations, 2015, the status of compliance of discretionary requirements is as follows:

THE BOARD

expenses incurred in performance of his duties.

SHAREHOLDERS’ RIGHTS

MODIFIED OPINION(S) IN AUDIT REPORT

SEPARATE POSTS OF CHAIRPERSON AND THE MANAGING DIRECTOR OR THE CHIEF EXECUTIVE OFFICER

 
Managing Director of the Company.

INDEPENDENT DIRECTORS MEETINGS

directors and members of the management of the Company.

REPORTING OF INTERNAL AUDITOR

The internal auditors report directly to the Audit Committee.
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DECLARATION BY THE DEPUTY CHAIRMAN & MANAGING DIRECTOR UNDER REGULATION 34(3) 
OF THE SECURITIES AND EXCHANGE BOARD OF INDIA (LISTING OBLIGATIONS AND DISCLOSURE 
REQUIREMENTS) REGULATIONS, 2015 REGARDING ADHERENCE TO THE COMPANY’S CODE OF 
CONDUCT.

In accordance with Regulation 34(3) of the Securities and Exchange Board of India (Listing Obligations & Disclosure Requirements) Regulations, 2015, 

by the Company, as applicable to them for the Financial Year ended March 31, 2025.

For the Great Eastern Shipping Company Limited

Bharat K. Sheth

Deputy Chairman & Managing Director

Date: May 09, 2025
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CERTIFICATE ON CORPORATE GOVERNANCE

To, 
The Members,
The Great Eastern Shipping Company Limited,
Ocean House, 134/ A,
Dr. Annie Besant Road,

The Great Eastern Shipping Company Limited (hereinafter referred 
 

regulation 46 and paras C, D and E of Schedule V of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 

procedures and implementation thereof adopted by the Company for ensuring compliance with conditions of Corporate Governance. It is neither an 

In our opinion, and to the best of our information and according to our examination of the relevant records and the explanations given to us, we certify 
that the Company has complied with the conditions of Corporate Governance as prescribed under Listing Regulations.

the management has conducted the affairs of the Company.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Dipti Mehta 
Partner

FCS No: 3667 Place: Mumbai UDIN: F003667G000308147
CP No.: 23905
PR No.: 3686/2023

Date: 09-05-2025
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS
[pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015]

To, 
The Great Eastern Shipping Company Limited,
Ocean House, 134/ A,
Dr. Annie Besant Road,

The Great Eastern Shipping 
Company Limited having CIN L35110MH1948PLC006472  

 
with Regulation 34(3) read with Schedule V Para-C Sub clause 10(i) of the Securities Exchange Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015. 

www.mca.gov.in

appointed or continuing as Directors of companies by the Securities and Exchange Board of India, Ministry of Corporate Affairs or any such other 
Statutory Authority.

Sr. No. Name of Director Date of Appointment in the Company

1. Mr. K. M. Sheth 00022079 03/04/1970

2. Mr. Bharat K. Sheth 00022102 01/07/1989

3. Mr. Amitabh Kumar 08452929 28/01/2025

4. Mr. Berjis Desai 00153675 27/10/2006

5. Mrs. Bhavna Doshi 00400508 12/05/2023

6. Mrs. Kalpana Morparia 00046081 14/11/2024

7. Mr. Keki Mistry 00008886 09/08/2023

8. Mr. Raju Shukla 07058674 01/06/2019

9. Mr. Ranjit Pandit 00782296 01/06/2019

10. Mr. Shivshankar Menon 09037177 06/05/2022

11. Mr. T. N. Ninan 00226194 06/05/2022

12. Mr. Uday Shankar 01755963 06/05/2022

13. Mr. Ravi K. Sheth 00022121 30/01/2006

14. Mr. G. Shivakumar 03632124 14/11/2014

Ensuring the eligibility for the appointment / continuity of every Director on the Board is the responsibility of the management of the Company. Our 

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Dipti Mehta 
Partner

FCS No: 3667 Place: Mumbai UDIN: F003667G000308103
CP No.: 23905
PR No.: 3686/2023

Date: 09-05-2025
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Business Responsibility & Sustainability Report 
2024-25
[Pursuant to Regulation 34(2)(f) of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015]

SECTION A: GENERAL DISCLOSURES

I. DETAILS OF THE LISTED ENTITY

1. Corporate Identity Number (CIN) of the Listed Entity 
 L35110MH1948PLC006472

2. Name of the Listed Entity 
 The Great Eastern Shipping Company Limited

3. Year of incorporation 
 1948

 
 Ocean House, 134/A, Dr. Annie Besant Road, Worli, Mumbai 400018

5. Corporate address 
 Ocean House, 134/A, Dr. Annie Besant Road, Worli, Mumbai 400018

6. E-mail 
 shares@greatship.com

7. Telephone 
 022 – 66613000

8. Website 
 www.greatship.com

9. Financial year for which reporting is being done 
 2024-25

10. Name of the Stock Exchange(s) where shares are listed 
 BSE Ltd. 
 National Stock Exchange of India Ltd.

11. Paid-up Capital 
 ` 142.77 crores

12. Name and contact details (telephone, email address) of the person who may be contacted in case of any queries on the BRSR report 
 Mr. Jayesh Trivedi 
 President (Secl. & Legal) 
 Tel : 022 – 66613000 
 Email : jayesh_trivedi@greatship.com

13. Reporting boundary - Are the disclosures under this report made on a standalone basis (i.e. only for the entity) or on a consolidated basis (i.e. for 
 

The disclosures under this report are made on a standalone basis

14. Name of assurance provider: DNV Business Assurance India Private Limited

15. Type of assurance obtained: The Company is in the process of obtaining Reasonable Assurance
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II. PRODUCTS/SERVICES

16. Details of business activities (accounting for 90% of the turnover):

Sr. No. Description of Main Activity  Description of Business Activity % of Turnover of the Entity

1 Transport and storage Water transport 81.25 %

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Sr. No. Product/Service NIC Code % of Total Turnover Contributed

1 Shipping 50120 81.25%

III. OPERATIONS

Location Number of Plants Total

National N.A. 1 1

International N.A. - -

International waters.

19. Markets served by the entity:
 a. Number of locations

Locations  Number

National (No. of States)
Refer explanation below

International (No. of Countries)

The Company serves Indian as well as International markets. Substantial assets of the Company are ships, which are operating across the world, in 

 b. What is the contribution of exports as a percentage of the total turnover of the entity?
  68.85%

 c. A brief on types of customers

IV. EMPLOYEES

20. Details as at the end of the Financial Year:
 a) Employees and workers (including differently abled):

Sr. 
No.

Particulars Total (A) Male Female

No. (B) % (B / A) No. (C) % (C / A)

Employees (Shore Staff)

1. Permanent (D) 240 176 73.33% 64 26.67%

2. Other than permanent (E) 26 26 100.00% - -

3. Total employees (D + E) 266 202 75.94% 64 24.06%

Employees (Floating Staff)

4. Permanent (D) - - - - -

5. Other than permanent (E) 1862 1859 99.84% 3 0.16%

6. Total employees (D + E) 1862 1859 99.84% 3 0.16%
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Sr. 
No.

Particulars Total (A) Male Female

No. (B) % (B / A) No. (C) % (C / A)

Workers (Not Applicable)

7. Permanent (F) - - - - -

8. Other than permanent (G) - - - - -

9. Total workers (F + G) - - - - -

 b) Differently abled Employees and Workers: NIL

S. 
No.

Particulars Total (A) Male Female

No. (B) % (B / A) No. (C) % (C / A)

Differently Abled Employees

1. Permanent (D)

2. Other than permanent (E)

3. Total differently abled employees (D + E)

Differently Abled Workers

4. Permanent (F)

5. Other than permanent (G)

6. Total differently abled workers (F + G)

21. Participation/Inclusion/Representation of women

Total (A)  No. and Percentage of Females

No. (B) % (B / A)

Board of Directors 14  2 14.28%

Key Management Personnel 1* - -

 * Other than Directors

22. Turnover rate for permanent employees and workers

FY 2024-25
(Turnover Rate in Current FY)

FY 2023-24  
(Turnover Rate in Previous FY)

FY 2022-23 (Turnover Rate in the 
Year Prior to the Previous FY)

MALE FEMALE TOTAL MALE FEMALE TOTAL MALE FEMALE TOTAL

Permanent Employees  
(Shore Staff)

4.00% 3.00% 4.00% 3.00% 7.00% 4.00% 7.00% 4.00% 6.00%

Permanent Employees (Floating 
Staff) (Not Applicable)

Permanent Workers  
(Not Applicable)
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V. HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)

23. Names of holding / subsidiary / associate companies / joint ventures

Sr.
No.

Name of the Holding/ Subsidiary / 
Associate Companies / Joint Ventures (A)

Indicate Whether Holding/ 
Subsidiary/ Associate/ 
Joint Venture

% of Shares 
Held By Listed 

Entity

Does the Entity Indicated at Column A, 
Participate in the Business Responsibility 

initiatives of the Listed Entity? (Yes/No)

1 The Greatship (Singapore) Pte. Limited Subsidiary 100.00% No

2 The Great Eastern Chartering LLC (FZC) Subsidiary 100.00% No

3 The Great Eastern Chartering (Singapore) 
Pte. Limited#

Subsidiary 100.00% No

4 Great Eastern Foundation (Formerly ‘Great 
Eastern CSR Foundation’)

Subsidiary 100.00% Yes

5 Great Eastern Services Limited Subsidiary 100.00% No

6 GESHIPPING (IFSC) Limited$ Subsidiary 100.00% No

7 Greatship (India) Limited Subsidiary 100.00% Yes

8 Greatship Global Offshore Services Pte. 
Limited*

Subsidiary 100.00% No

9 Greatship Global Energy Services Pte. 
Limited*

Subsidiary 100.00% No

10 Greatship (UK) Limited* Subsidiary 100.00% No

11 Subsidiary 100.00% No

# Wholly owned subsidiary of The Great Eastern Chartering LLC (FZC)
$ Incorporated on May 02, 2024
* Wholly owned subsidiaries of Greatship (India) Limited

CSR activities of the Company and Greatship (India) Limited are guided by the Corporate Social Responsibility Policy of the Great Eastern Group. All 
the CSR activities are handled by Great Eastern Foundation (Formerly ‘Great Eastern CSR Foundation’).

VI. CSR DETAILS

24. (i)  Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes
 (ii) Turnover (in `): 47,13,29,13,088
 (iii) Net worth (in `): 1,19,92,79,24,410

VII. TRANSPARENCY AND DISCLOSURES COMPLIANCES

25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible Business Conduct:

Stakeholder  
Group from whom 
Complaint is Received

Grievance Redressal 
Mechanism in place 
(Yes/No) (If Yes, then 
provide web-link for 
Grievance Redress 
Policy)

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Number of 
Complaints 

the year

Number of 
Complaints 

pending resolution 
at close of the year

Remarks Number of 
Complaints 

the year

Number of 
Complaints 

pending resolution 
at close of the year

Remarks

Communities N.A. - - - - - -

Investors (other than 
shareholders)

Yes - - - - - -

Shareholders Yes - - - - - -

Employees and workers Yes - - - - - -

Customers Yes - - - - - -

Value Chain Partners N. A. - - - - - -

Other (please specify) - - - - - - -
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Whistle Blower Policy is available on the Company’s website – www.greatship.com

26. Overview of the entity’s material responsible business conduct issues

 Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that present a risk 

as per the following format:

Sr. 
No.

Material Issue Indicate 
Whether 
Risk or 
Opportunity 
(R/O)

Rationale for Identifying the 
Risk / Opportunity

In Case  of Risk, Approach  to Adapt 
or Mitigate

Financial Implications of the 
Risk or Opportunity (Indicate 
Positive or Negative
Implications)

1. Oil spills 
represent 
serious 
environmental
risk in the 
shipping sector.

R Oil spills may have adverse 

as reputational implications for
the shipping companies. It may 
also have

ecosystems.

with International and local 
regulations.
Preventing spills is one of the 
focus areas in the Environmental 
Management System. This risk is also 
covered and monitored regularly in 
the Risk Management System. The 
Company also has insurances in 
place to cover this risk.

Shipping companies may be 
held responsible for cleanup 
costs and economic
damages, which may run into 
millions of US dollars.
This risk is largely covered
by insurance.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the NGRBC Principles 
and Core Elements.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

POLICY AND MANAGEMENT PROCESSES

1.  a.  Whether your entity’s policy/policies cover each principle 
and its core elements of the NGRBCs. (Yes/No)

 Yes

 b.  Has the policy been approved by the Board? (Yes/No) Yes

 c.  Web Link of the Policies, if available www.greatship.com

2.  Whether the entity has translated the policy into procedures. 
(Yes / No)

Yes

3.  Do the enlisted policies extend to your value chain partners? 
(Yes/No)

N.A.

labels/ standards (e.g. Forest Stewardship Council, Fairtrade, 
Rainforest Alliance, Trustea) standards (e.g. SA 8000, OHSAS, 
ISO, BIS) adopted by your entity and mapped to each principle.

ISO
9001:
2015

ISO
45001:
2018
OHSAS

ISO
14001:
2015

Contributing 
aprox. `34.90 
crores for CSR 
activities during 
FY 2024-25.

goals and targets along-with reasons in case the same are not 
met.

Contributed 
`
for CSR
activities.
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Governance, Leadership and Oversight

7. Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and achievements:

 OUR VISION

  To lead our industry in Safety Standards, Environmental Protection, Energy Optimization and Quality of Operations.

  To be the provider of choice for our customers.

 MISSION STATEMENT

 Consistent with the Company’s policy and philosophy of maintaining professional excellence in all spheres of activity involving Marine Bulk 
Transportation Services, including Quality, Health, Safety, Security, Environment and Social Responsibility, our mission shall be:

 
the lives of shipboard personnel, cargo and Company’s own assets and reducing environmental emissions by employing best management 
practices;

 

  To achieve excellence in our management systems and standards through continual improvement, by employing best practices through 

  To create enhanced value for our shareholders and other stakeholders.

8.  Details of the highest authority responsible for implementation 
and oversight of the Business Responsibility policy (ies).

1.  Mr. Bharat K. Sheth
  Deputy Chairman & Managing Director

2.  Mr. G. Shivakumar
  Executive Director & CFO

3.  Mr. Jayesh Trivedi
  President (Secl. & Legal)

Director responsible for decision making on sustainability 
related issues? (Yes / No). If yes, provide details.

on sustainability related issues. However, such issues, if any, are placed 
before the Board of Directors and various Committees of Directors as per 
their terms of reference or Senior Management personnel from time to time.

10.  Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was undertaken by Director 
/ Committee of the Board/ Any Other Committee

Frequency (Annually/ Half Yearly/ Quarterly/ Any 
Other – Please Specify)

P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against
above policies and follow up action

Board of Directors Annually

Compliance  with statutory 
requirements of relevance to the 

non-compliances

Board of Directors Annually

11.  Has the entity carried out independent assessment/ evaluation of the 
working of its policies by an external agency? (Yes/No). If yes, provide name 
of the agency.

P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P9

Yes. Certain policies are subject to independent audit / review 
by external agencies, such as DNV. Certain processes and 
compliances are also subject to scrutiny by statutory auditors, 
regulators, port authorities, etc. as applicable.
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12.  If answer to question (11) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9

The entity does not consider the Principles material to its business (Yes/No)

The entity is not at a stage where it is in a position to formulate and implement the 

for the task (Yes/No)

Any other reason (please specify)

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key processes and 
decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicators are expected to be disclosed by every 

in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1 : Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, 
Transparent and Accountable.

ESSENTIAL INDICATORS

Segment Total Number of Training and 
Awareness Programmes Held

Topics / Principles covered under the training 
and its impact

% age of persons in respective 
category covered by the 
Awareness Programmes

Board of Directors (‘BOD’) - - -

Key
Managerial Personnel (‘KMP’)

1 Business Ethics & Code of Conduct 100.00%

Employees other than BoD 
and KMPs (Shore Staff)

 1 Business Ethics & Code of Conduct 95.00%

Employees other than BoD 
and KMPs (Floating Staff)

1
(Computer Based Training)

Management Leadership & Accountability (as 
a part of Safety Management System)

100.00%

Workers N.A. - -

and as disclosed on the entity’s website): Nil

Monetary

NGRBC Principle Name of the Regulatory/ 
Enforcement Agencies/ 
Judicial Institutions

Amount (in INR) Brief of the Case  Has an Appeal Been 
Preferred? (Yes/No)

Penalty/ Fine

Settlement

Compounding Fee
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 Non-Monetary

NGRBC Principle Name of the Regulatory/ Enforcement Agencies/ 
Judicial Institutions

Brief of the Case  Has an Appeal Been 
Preferred? (Yes/No)

Imprisonment

Punishment

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non-monetary action has 
been appealed.

Case Details Name of the Regulatory/ Enforcement Agencies/ Judicial Institutions

- -

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a web-link to the policy.
 The Code of Business Conduct and Ethics for the Board of Directors and Members of Senior Management as well as the Code of Business 

Conduct and Ethics for all other employees prohibit inducements and require compliance with the anti-corruption and anti-bribery laws. Copy 
of the Code of Business Conduct and Ethics for the Board of Directors and Members of Senior Management is available on the website of the 
Company www.greatship.com.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for the charges of 
bribery/ corruption: None

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Directors

KMPs

Employees

Workers

Nil

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Number Remarks Number Remarks

of Interest of the Directors

of Interest of the KMPs

Not Applicable.

8. Number of days of accounts payables [(Accounts payable *365) / Cost of goods / services procured] in the following format:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Number of days of accounts payables 59 105
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9. Open – ness of business
 Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans and advances & 

investments, with related parties, in the following format:

Parameter Metrics FY 2024-25  
(Current Financial Year)

FY 2023-24  
(Previous Financial Year)

Concentration of 
Purchases

a. Purchases from trading houses as % of total 
purchases

NIL NIL

b. Number of trading houses where purchases are 
made from

NIL NIL

c. Purchases from top 10 trading houses as % of total 
purchases from trading houses

NIL NIL

Concentration of Sales a. Sales to dealers / distributors as % of total sales NIL NIL

b. Number of dealers / distributors to whom sales are 
made

NIL NIL

c. Sales to top 10 dealers / distributors as % of total 
sales to dealers/ distributors

NIL NIL

Share of RPTs in a. Purchases (Purchases with related parties / Total 
Purchases)

0.87% 0.82%

b. Sales (Sales to related parties / Total Sales) 0.15% 0.03%

c. Loans & advances (Loans & advances given to 
related parties / Total loans & advances)

10.33% 4.69%

d. Investments (Investments in related parties/ Total 
Investments made)

46.67% 51.01%

LEADERSHIP INDICATORS

Not Applicable

Total Number of Awareness Programmes Held Topics / Principles covered under the Training %age of value chain partners covered (by 
value of business done with such partners) 
under the Awareness Programmes

  The Code of Business Conduct and Ethics for the Board of Directors and Members of Senior Management provides for the process to avoid/

parties are handled in accordance with the process prescribed as per Section 184, 188 and other applicable provisions of the Companies Act, 
2013 and Regulation 23 and other applicable regulations of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.

PRINCIPLE 2 : Businesses should provide goods and services in a manner that is sustainable and safe

ESSENTIAL INDICATORS

product and processes to total R&D and capex investments made by the entity, respectively.

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Details of Improvements in  
Environmental and Social Impacts

R&D USD 42,348 USD 61,085
See notes below

Capex USD 34,16,629 USD 76,34,000

Financial Year 2023-24
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For a typical Bulk Carrier or Tanker, loss of energy through hull resistance is around 25-30% and this increases with growth of hull roughness due to bio-
fouling. To minimize growth of bio-fouling, the Company has applied superior anti-fouling coatings on 08 vessels during their respective dry dockings. 
Hull cleaning was carried out in 29 ships and propeller polishing on 36 ships.

Research & Development –
 The Company carried out trails with an in-transit hull cleaning robotic equipment on two of its vessels.

 Also conducting a trial with an ultrasonic equipment for protection of propeller from biofouling on one of the Company’s vessels.

Financial Year 2024-25

completed on 02 vessels during their respective dry dockings, this will assist in emission reduction during part load operations of main propulsion 

vessel’s navigation and hereby resulting in reduced emissions.

For a typical Bulk Carrier or Tanker, loss of energy through hull resistance is around 25-30% and this increases with growth of hull roughness due to 
biofouling. To minimize growth of biofouling, the Company has applied superior anti-fouling coatings on 04 vessels during their respective dry docking. 

year. Hull cleaning was carried out in 16 ships and propeller polishing on 24 ships. One robotic In-transit hull cleaning equipment was also purchased 
and is being used on 01 vessel at a time for cleaning ship’s vertical sides.

Research & Development - In its research on decarbonization, the Company tested adaptive autopilot technology on 01 vessel. This assists in reducing 

The Company’s trial on usage of ultrasonic equipment for protection of propellers from biofouling was successful and later the Company installed this 
equipment on 04 more vessels. This will help the Company avoid regular propeller polishing and will keep propellers free of fouling thereby assisting 
in emission reduction.

2. a.  Does the entity have procedures in place for sustainable sourcing?
  The Company is into a business of marine transportation of bulk commodities which does not involve sourcing of raw materials as an input 

procured from maker or licensee, consumables from reputed oil majors, paint and chemical from manufacturers, general stores from ship 
chandlers who procure multiple line items from the market, consolidate and deliver them on board. So, in essence, the Company does not 
procure any raw material as input for its business activities. However, the Company looks for following criteria while selecting its vendor 
for a prospective business –

  1. Sourcing from reputable suppliers known in the industry.

  2. Vendors are maintaining registration under local/ regional laws.

  3. Vendors are complying to National and International applicable legislations.

  4. Vendors are maintaining management systems under ISO 9001 and 14001 or any other equivalent systems wherever applicable.

  5. Suppliers are requested to meet following Company requirements additionally:
   a. In accordance with SOLAS Chapter 11-1/ Reg 3-5 supplies of materials which contain asbestos are prohibited on all ships and 

“asbestos free declaration” must be provided with every supply made to the vessel.

   c. The seller shall complete and provide Appendix A1: Supplier’s Declaration of conformity and Appendix A2: Material Declaration 
form along with the items and other technical documentation as per the standard format provided under business associates on 
www.greatship.com

   d. Avoid use of plastic for the purpose of packing material. In lieu of which environment friendly packing material to be used. 
Whenever possible assist vessel in collecting back the packing material if the vessel so requests.

 b.  If yes, what percentage of inputs were sourced sustainably? Not Applicable



131

77
th

 A
nn

ua
l R

ep
or

t 2
02

4-
20

25
  B

us
in

es
s 

Re
sp

on
si

bi
lit

y 
&

Su
st

ai
na

bi
lit

y 
Re

po
rt

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for (a) Plastics (including 
packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

 The Company is into the business of marine transportation of bulk commodities and does not manufacture any product for sale. However,  

approved reception facilities for further processing in accordance with International Maritime Organization’s (IMO) MARPOL Annex V regulations. 

communiters and food waste freezers.

 For management of sewage, ships are provided with approved Sewage Treatment Plants and discharges are always carried out as per the 
IMO’s MARPOL Annex IV regulations. For other technical waste discharges, ships are provided with approved 15ppm Oily Water Separators & Oil 
Discharge Monitoring Systems and discharges are always carried out as per the IMO’s MARPOL Annex I regulations. For the e-waste generated 

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the waste collection plan is 
in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps taken to address the 
same. Not Applicable

LEADERSHIP INDICATORS

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry) or for its services (for 
service industry)? If yes, provide details in the following format? Not Applicable.

NIC Code Name of 
Product
/Service

% of Total 
Turnover 
Contributed

Boundary for which the 
life cycle perspective / 
assessment was conducted

Whether conducted by 
Independent External 
Agency (Yes/No)

Results Communicated in 
Public Domain (Yes/No)
if Yes, Provide The web-link.

mitigate the same.
 The Company is into marine transportation of bulk commodities where the shipping service has impact on Emissions, Ballast water and 

Domestic discharges. Below table describes the action taken by the organization to minimize the impact on each of these.

Name of Product
/ Service

Description of Risk/
Concern

Action Taken

Shipping Emissions The Company abides by the existing regulations and guidelines set by the IMO regarding climate 
change mitigation and air pollution. It supports their revised climate strategy towards 2050, which 
aims to reduce CO2 emissions per transport work, as an average across international shipping, 
by at least 40% by 2030, pursuing efforts towards total GHG emission reduction by 70% by 2040, 
compared to 2008 levels; and to achieve net zero by 2050 compared to 2008 levels.

The Company complies with the International Maritime Organization (IMO) - MARPOL Convention 

MARPOL Convention seeks to control airborne emissions from ships including Sulphur oxides 
(SOx), Nitrogen Oxides (NOx), Ozone Depleting Substances (ODS), Volatile Organic Compounds 
(VOC) and shipboard incineration. To reduce emissions, the Company has implemented following:

 In order to improve air quality and protect the environment, from 1 January 2020, the IMO limit 
for sulphur in fuel oil used by ships operating outside of emission control areas (“ECAs”) was 
reduced from 3.50% to 0.50%. This dramatic reduction in SOx emitted from ships will provide 

populations and those living near ports. The Company has reduced the Sulphur oxide (SOx) 
emissions by following a mixed strategy of using low Sulphur fuel and installation of exhaust 
gas cleaning systems (EGCS) to comply with the above IMO regulation.

 The Company’s applicable vessels are in compliance with NOx emission requirements as per 

 Since 2014, the Company has a dedicated department responsible for vessel performance 
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Name of Product
/ Service

Description of Risk/
Concern

Action Taken

 The Company’s list of emission reduction measures include installation of Redesigned 

lighting, use of low friction hull coatings, use of robotic in-transit hull cleaning equipment 
and onboard sensors driven data collection systems in order to enable fuel consumption 
optimization in real time on selected vessels.

 In its research on decarbonization, the Company conducted trials on adaptive autopilot 

 Use of combustion catalysts fuel additives on the vessels.
 All the vessels are complying with regulation 12 of IMO MARPOL Annex VI on Ozone Depleting 

Substance (ODS).
 Applicable vessels are complying with regulation 15 of IMO MARPOL Annex VI on Volatile 

Organic Compound (VOC) and have implemented Class approved VOC management plan.
For the new regulations from European Union (EU), namely Emissions Trading System (ETS) & 
FuelEU Maritime, your Company has been taking measures to meet their requirements. The 
Company has contracted with two reputed carbon brokers and have been carrying out the purchase 
& management of EUAs for non-pool vessels through them and for pool vessels it is being handled 
by respective pool managers.
For FuelEU Maritime, the Company is in discussions with the parties who are providing the pooling 
option of compliance balance units for the non-pool vessels and for pool vessels it will be managed 
by respective pool managers either by pooling option or by usage of biofuel blends.
The Company was assigned Spanish Registry for opening of Maritime Operator Holding Account for 
holding and submission of EUA allowances by EU. The Company has completed the process, and 
the account is now operational.

Ballast water
hull, substituting weight lost due to consumption of potable water and fuel and changes to cargo 
load. However, loading and unloading untreated ballast water poses serious ecological, economic 
and health risks as ships become a vector for the transfer of organisms between ecosystems.
A ballast water exchange system involves the substitution of water in a ship’s ballast tanks using 

or made obligatory by the IMO. A variety of technologies are used for ballast water treatment, 
these include: Filtration (physical); Chemical Disinfection (oxidizing and non-oxidizing biocides); 
Ultraviolet treatment; Deoxygenation treatment; Heat (thermal treatment) or Magnetic Field 
Treatment. A typical ballast water treatment system on board ships, uses two or more technologies 
to ensure that the treated ballast water is compliant with the IMO standards.

systems onboard.

Domestic Discharges Sewage: The discharge of sewage from ships into the sea, can create a health hazard and 
contribute to marine pollution. Sewage can also lead to oxygen depletion and can be an obvious 
visual pollution in coastal areas – a major problem for countries with tourism industry.
It is generally considered that on the high seas, the oceans are capable of assimilating and dealing 
with raw sewage through natural bacterial action. Therefore, the regulations in Annex IV of MARPOL 

unless otherwise provided.

with IMO’s MAPROL Annex IV requirements. Additionally, some ships have holding arrangements to 
meet the local restrictions with respect to discharge of treated sewage.

Operational 
Discharges compliance with IMO’s MAPROL Annex I requirements for their respective Engine room bilge 

discharges.

compliance with IMO’s MAPROL Annex I requirements for the respective tank washing discharges.
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3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or providing services 
(for service industry).: Not Applicable.

Indicate Input Material Recycled or Re-Used Input Material to Total Material

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely disposed, as per the 
following format: Not Applicable.

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Re-Used Recycled Safely
Disposed

Re-Used Recycled Safely
Disposed

Plastics (including packaging)

E-waste

Hazardous waste

Other waste

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category: Not Applicable.

Indicate Product Category Reclaimed Products and their packaging materials as % of Total Products sold in Respective Category

PRINCIPLE 3 : Businesses should respect and promote the well-being of all employees, including those in their value chains

ESSENTIAL INDICATORS
1.  a.  Details of measures for the well-being of employees:

Category % of Employees Covered by

Total 
(A)

Health Insurance Accident Insurance Day Care Facilities

Number 
(B)

%
(B / A)

Number 
(C)

%
(C / A)

Number 
(D)

%
(D / A)

Number 
(E)

%
(E / A)

Number 
(F)

%
(F / A)

Permanent Employees 
 (Shore Staff)

Male 176 176 100.00% 176 100.00%  176 100.00% N.A. - N.A. -

Female 64 64 100.00% 64 100.00% 64 100.00% N.A. - 64 100.00%

Total 240 240 100.00% 100 100.00% 240 100.00% N.A. - 64 26.66%

Other than Permanent 
Employees (Shore Staff)

Male 26 26 100.00% 9 34.61% 2 7.69% N.A. - N.A. -

Female - - - - - - - N.A. - N.A. -

Total 26 26 100.00% 9 34.61% 2 7.69% N.A. - N.A. -

Permanent Employees 
(Floating Staff)

Male - - - - - - - - - - -

Female - - - - - - - - - - -

Total - - - - - - - - - - -

OTHER THAN PERMANENT 
EMPLOYEES (FLOATING 
STAFF)

Male 1859 1859 100.00% 1859 100.00% N.A. - N.A. - N.A -

Female 3 3 100.00% 3 100.00% 3 100.00% N.A - N.A -

Total 1862 1862 100.00% 1862 100.00% 3 0.16% - - - -
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 b.  Details of measures for the well-being of workers: Not Applicable

Category % of Employees Covered by

Total 
(A)

Health Insurance Accident Insurance Day Care Facilities

Number 
(B)

%
(B / A)

Number 
(C)

%
(C / A)

Number 
(D)

%
(D / A)

Number 
(E)

%
(E / A)

Number 
(F)

%
(F / A)

Permanent Workers

Male

Female

Total

Other Than Permanent 
Workers

Male

Female

Total

 c .  Spending on measures towards well-being of employees and workers (including permanent and other than permanent) in the following 
format:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Cost incurred on well-being measures as a% of total revenue of 
the Company.

1.06% 1.09%

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

No. of Employees 
covered as a % of 

Total Employees

No. of Workers 
covered as 

a % of Total 
Workers

Deducted and 
Deposited with 

the authority 
(Y/N/N.A.)

No. of Employees 
covered as a % of 

Total Employees

No. of Workers 
covered as 

a % of Total 
Workers

Deducted and 
Deposited with 

the authority 
(Y/N/N.A.)

Shore Staff

PF 100.00% N.A. Y 100.00% N.A. Y

Gratuity 100.00% N.A. Y 100.00% N.A. Y

ESI - N.A. - - N.A. -

Others – Superannuation Scheme 20.30% N.A. Y 21.77% N.A. Y

Others – National Pension 
Scheme

43.23% N.A. Y 40.59% N.A. Y

Others – Post- retirement Medical 

and Senior Management 
Employees

0.75% N.A. N.A. 1.48% N.A. N.A.

Scheme for Whole Time Directors
0.37% N.A. N.A. 0.37% N.A. N.A.

Floating Staff

PF 100.00% N.A. Y 100.00% N.A. Y

Gratuity 100.00% N.A. Y 100.00% N.A. Y

ESI N.A. N.A. N.A. N.A. N.A. N.A.

Others – Superannuation/
Pension/Annuity

100.00% N.A. Y 100.00% N.A. Y
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3. Accessibility of workplaces

with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard:

elevators, wheelchairs etc.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, provide a web-link to the policy:
 Currently, the Company does not have any differently abled employees. However, the Company’s human resources policies and Code of Conduct 

do not tolerate any discrimination on the basis of race, colour, religion, disability, gender, national origin, age etc. The Company believes in 
creating an equal opportunity workplace for its employees.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent Employees Permanent Workers

Return To Work Rate Retention Rate Return To Work Rate Retention Rate

Male N.A. N.A. N.A. N.A.

Female - - N.A. -

Total - - N.A. -

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and worker? If yes, give details of the 
mechanism in brief.

Permanent Workers N.A.

Other than Permanent Workers N.A.

Permanent Employees

Other than Permanent Employees

7. Membership of employees and workers in association(s) or Unions recognised by the listed entity:

Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total Employees 
/ Workers in 
Respective 

Category (A)

No. of Employees /
Workers in Respective 

Category, who are part 
of association(s) or 

Union (B)

% (B / A) Total
Employees 

/ Workers in 
Respective 

Category (C)

No. of Employees /
Workers in Respective 

Category, who are part 
of association(s) or 

Union (D)

% (D / C)

Total Permanent Employees 
(Shore Staff)

240 37 15.41% 242 37 15.29%

-  Male 176 19 10.79% 183 20 10.93%

-  Female 64 18 28.12% 59 17 28.81%

Total Employees  
(Floating Staff)

1862 1862 100.00% 1830 1830 100.00%

-  Male 1859 1859 100.00% 1825 1825 100.00%

-  Female 3 3 100.00% 5 5 100.00%

Total Permanent
Workers (Not Applicable)

-  Male

-  Female
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8. Details of training given to employees and workers:

Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total (A) On Health and 
Safety Measures

On Skill
Upgradation

Total (D) On Health And 
Safety Measures

On Skill Upgradation

No. (B) % (B / A) No. (C) % (C / A) No. (E) % (E / D) No.  (F) % (F / D)

Employees (Shore Staff)

Male 176 158 89.77% 167 94.88% 183 - - 181 98.91%

Female 64 58 90.62% 45 70.31% 59 - - 40 67.80%

Total 240 216 90.00% 212 88.33% 242 - - 221 91.32%

Employees (Floating Staff)

Male 1859 1785 96.01% 1531 82.35% 1814 1461 80.54% 1346 74.20%

Female 3 3 100.00% 3 100.00% 3 3 100.00% 3 100.00%

Total 1862 1788 96.02% 1534 82.38% 1817 1464 80.57% 1349 74.24%

Workers (Not Applicable)

Male

Female

Total

9. Details of performance and career development reviews of employees and workers:

Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total (A) No. (B) % (B / A) Total (C) No. (D) % (D / C)

EMPLOYEES (SHORE STAFF)

Male 176 176 100.00% 183 183 100.00%

Female 64 64 100.00% 59 59 100.00%

Total 240 240 100.00% 242 242 100.00%

EMPLOYEES (FLOATING STAFF)

Male 1859 1859 100.00% 1825 1825 100.00%

Female 3 3 100.00% 5 5 100.00%

Total 1862 1862 100.00% 1830 1830 100.00%

WORKERS (NOT APPLICABLE)

Male

Female

Total

10. Health and safety management system:
 a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/No) If yes, the coverage of such 

system? (Yes)

 b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the entity? (Refer note 
below)

 c. Whether you have processes for workers to report the work related hazards and to remove themselves from such risks. (Not Applicable)

 d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes)
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by surveillance cameras. Water and food quality is tested periodically at accredited labs. The Company has tied up with prominent hospitals and 
diagnostic centers for annual health checkups for employees. A doctor visits the premises for everyday consultation for employees. Fire safety 

tested regularly.

with their families.

Ships:

Health and Safety aspect on board. All seafarers are provided with good quality food, safe drinking water, hygienic living quarters, safe working 
environment, control on work hours, onboard recreational facilities, insurance covers and adequate internet access to stay connected with family 
and friends. Additionally, seafarers can avail 24x7 remote medical support for illnesses and injuries, shore doctor consultancy in foreign ports 

appliances which are maintained at all times, periodically inspected and tested. Seafarers are trained to use them in case of emergencies.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category* FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) Employees 0.20 0.36

Workers NA NA

Total recordable work-related injuries Employees 2.07 2.10

Workers NA NA

No. of fatalities Employees - -

Workers NA NA

High consequence work-related injury or ill-health (excluding fatalities) Employees - -

Workers NA NA

 *Including in the contract workforce

12. Describe the measures taken by the entity to ensure a safe and healthy work place.
Refer Sr. No. 10 above

13. Number of complaints on the following made by employees and workers:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Filed During  
the year

Pending 
Resolution at 

the end of year

Remarks Filed During  
the year

Pending 
Resolution at 

the end of year

Remarks

Working Conditions - - - - - -

Health & Safety - - - - - -

14. Assessments for the year:

Health and safety practices 100% of the Company’s ships are assessed regularly by Indian Flag administration and during 3rd party inspections 
by Port state controls, OCIMF’s Ship Inspection Report Program (SIRE) for tanker ships and Right Ship Inspections 
for bulk carrier ships.

 

Self-Assessment (TMSA) program from different Oil majors.

Working Conditions
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from assessments of health & safety practices and working conditions.
 All corrective and preventive measures are always implemented within assigned time frame as per incident investigation. Continuous efforts 

are made via Campaigns, Google form Surveys, Seminars, Training courses and Sailing auditors conducting training while on board.

LEADERSHIP INDICATORS
1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees : Yes (B) Workers : Not Applicable.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the value chain partners: Not 
Applicable.

3. Provide the number of employees / workers having suffered high consequence work- related injury / ill-health / fatalities (as reported in Q11 of 
Essential Indicators above), who have been/are rehabilitated and placed in suitable employment or whose family members have been placed in 
suitable employment:

Total No. of affected Employees/ Workers No. of Employees/Workers that are rehabilitated 
and placed in suitable employment or whose family 
members have been placed in suitable employment

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Employees - - - -

Workers NA NA NA NA

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of career endings resulting 
from retirement or termination of employment? (No)

5. Details on assessment of value chain partners: Not Applicable.

% of Value Chain Partners (by value of business done with such partners) that were assessed

Health and safety practices

Working Conditions

practices and working conditions of value chain partners: Not Applicable.
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PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders

ESSENTIAL INDICATORS
1. Describe the processes for identifying key stakeholder groups of the entity.

deliberations.

Stakeholder Group Whether 
I
vulnerable & 
marginalized 
group (Yes/No)

Channels of Communication
(Email,SMS, Newspaper, Pamphlets, 
Advertisement, Community Meetings, 
Notice Board, Website), Other

Frequency of 
Engagement (Annually/ 
Half Yearly/ Quarterly/ 
Others – Please Specify)

Purpose and Scope of 
Engagement Including Key 
Topics and Concerns Raised 
during such Engagement

Shareholders No Letters, reports, emails, website of 
the Company and stock exchanges, 
newspaper advertisements, meetings

Quarterly  Communicating material 
business developments

operational results
 Seeking consent of the 

shareholders on certain 
business related matters

Debenture holders and 
Lenders

No Letters, emails, website of the 
Company and stock exchanges, 
newspaper advertisements, meetings

As and when
required

 Communicating material 
business  developments

operational results

Employees No Letters, emails, website of the 
Company, pamphlets, intranet, notice 
board

Ongoing basis  Human resource policies 
and rules

 Career management and 
growth prospects

  Work culture, health and 
safety matters

Customers, suppliers and 
intermediaries engaged 
by the Company, such as 
agents, contractors, etc.

No Letters, emails, website of the 
Company and stock exchanges, 
newspaper advertisements, meetings

Ongoing basis  Business related matters

LEADERSHIP INDICATORS

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if consultation is 
delegated, how is feedback from such consultations provided to the Board.

 There is no formal direct consultation process between various stakeholders and the Board. The senior management of the Company maintains 
a constant and proactive engagement with the stakeholders on various matters including economic, environmental and social matters. Key 
outcomes of such engagement, if any, are placed before the Board and its Committees from time to time.

Yes). If so, provide 
details of instances as to how the inputs received from stakeholders on these topics were incorporated into policies and activities of the entity.

 Following feedbacks from various stakeholders were used for improvements in the Company’s procedures & practices:
 a) Basis the feedback from P&I circulars, media reports and agent’s feedback, the document list of ports banning Open Loop Scrubbers was 

updated in procedures for the new countries who have imposed the restrictions.
 b) Basis the new requirements, following were added into the Company procedures :
   European Union Emission Trading System (EU ETS) and FuelEU Maritime.
   Ballast water record book and guidance on its entries basis new coding structure.
   Procedural minor changes on medical care on board ship and ashore as per MLC regulation 4.1.
 c) Basis the feedback from SIRE2.0 and RightShip inspections, following were added into the Company procedures:
   D&A policy amended to test 100% crew during onboard checks and by independent agency ashore.

 Internet access policy amended to allow free access to the crew.
 Containment trays being installed around hatch cover hydraulic control boxes on bulk carriers.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized stakeholder groups.:  
 Not Applicable.
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PRINCIPLE 5 : Businesses should respect and promote human rights

ESSENTIAL INDICATORS
1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following format:

Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total (A) No. of Employees / 
Workers Covered (B)

% (B / A) Total (C) No. of Employees/ 
Workers Covered (D)

% (D / C)

Employees (Shore Staff)

Permanent 240 192 80.00% 242 182 75.20%

Other than permanent 26 6 23.07% 29 7 24.13%

Total Employees 266 198 74.43% 271 189 69.74%

Employees (Floating Staff)

Permanent - - - - - -

Other than permanent 1862 1289 69.22% 1817 1014 55.81%

Total Employees 1862 1289 69.22% 1817 1014 55.81%

Workers (Not Applicable)

Permanent

Other than permanent

Total Workers

2. Details of minimum wages paid to employees and workers, in the following format:

Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total (A) Equal to
Minimum Wage

More than
Minimum Wage

Total (D) Equal to
Minimum Wage

More than
Minimum Wage

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

EMPLOYEES (SHORE STAFF)

Permanent 240 - - 240 100.00% 242 - - 242 100.00%

Male 176 - - 176 100.00% 183 - - 183 100.00%

Female 64 - - 64 100.00% 59 - - 59 100.00%

Other than Permanent 26 - - 26 100.00% 29 - - 29 100.00%

Male 26 - - 26 100.00% 29 - - 29 100.00%

Female - - - - - - - - - -

EMPLOYEES (FLOATING STAFF)

Permanent

Male - - - - - - - - - -

Female - - - - - - - - - -

Other than Permanent 1862 - - 1862 100.00% 1830 - - 1830 100.00%

Male  1859 - - 1859 100.00% 1825 - - 1825 100.00%

Female 3 - - 3 100.00% 5 - - 5 100.00%
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Category FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total (A) Equal to
Minimum Wage

More than
Minimum Wage

Total (D) Equal to
Minimum Wage

More than
Minimum Wage

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

WORKERS (NOT APPLICABLE)

Permanent

Male

Female

Other than Permanent

Male

Female

3. Details of remuneration/salary/wages:
a. Median remuneration / wages:

Male Female

Number Median remuneration/ 
salary/ wages of 

respective category

Number Median remuneration/ 
salary/ wages of

respective category

Board of Directors (Other than KMP) 11 ` 21,96,667 3 ` 27,18,750

Key Managerial Personnel 4 ` 3,30,53,250 0 -

Employees other than BoD and KMP 2039 ` 11,80,550 75 ` 23,97,162

Workers - - - -

b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Gross wages paid to females as % of total wages 3.86% 3.66%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or contributed to by the 
business? (No)

 The nature of business of the Company does not have human rights impacts. The business of the Company does not cause or contribute to 
human rights issues.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.
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6. Number of complaints on the following made by employees and workers:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Filed during  
the Year

Pending 
resolution at 

the end of year

Remarks Filed during  
the Year

Pending 
resolution at 

the end of year

Remarks

Sexual Harassment - - - - - -

Discrimination at workplace - - - - - -

Child Labour - - - - - -

Forced Labour/Involuntary Labour - - - - - -

Wages - - - - - -

Other human rights related issues - - - - - -

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total Complaints reported under Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 (POSH)

- -

Complaints on POSH as a % of female employees / workers - -

Complaints on POSH upheld - -

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
 Sexual Harassment (Prevention, Prohibition and Redressal) Policy of the Company prevents engaging in retaliatory acts against any employee 

who reports incident of alleged sexual harassment or participates in proceedings relating thereto. It is the policy of the Company to ensure 
that aggrieved employees or witnesses are not victimized or discriminated against. Such persons also have access to the Internal Complaints 
Committee which is authorized to take appropriate disciplinary action.

 The Whistle Blower Policies of the Company offer protection to the whistle blowers against any unfair treatment such as retaliation, demotion, 
suspension/termination of service etc. Similar protection is given to any employee assisting in the said investigation. The whistle blowers may 

Ashore.

9. Do human rights requirements form part of your business agreements and contracts? (Yes)
 The human rights requirements pertaining to employees are covered under the employment rules, Maritime Labour Convention and local 

collective bargaining agreement (CBA of INSA-MUI & INSA-NUSI) requirements.

10. Assessments for the year:

Child labour

Forced/involuntary labour

Sexual harassment

Discrimination at workplace

Wages

Others – please specify

above. (Nil)
 The Company is compliant of the relevant laws.
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LEADERSHIP INDICATORS

 There were no human rights grievances / complaints against the Company.

2. Details of the scope and coverage of any Human rights due-diligence conducted.
 The nature of business of the Company does not have human rights impacts. The human rights of the employees are protected under the 

Human Resource policies of the Company, which are generally reviewed from time to time.

2016?

4. Details on assessment of value chain partners: Not Applicable

% of value chain partners (by value of business done with such partners) that were assessed

Sexual Harassment

Discrimination at workplace

Child Labour

Forced Labour/Involuntary Labour

Wages

Others – please specify

above: Not Applicable

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

ESSENTIAL INDICATORS
1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

From renewable sources

Total electricity consumption (A) 1,217.646 GJ 1,101.899 GJ

Total fuel consumption (B) - -

Energy consumption through other sources (C) - -

Total energy consumed from renewable sources (A+B+C) 1,217.646 GJ 1,101.899 GJ

From non- renewable sources

Total electricity consumption (D) 4,094.813 GJ 3,922.63 GJ

Total fuel consumption (E) 10,859,774.064 GJ 10,118,700 GJ

Energy consumption through other sources (F) - -

Total energy consumed from non-renewable sources (D+E+F) 10,863,868.877 GJ 10,122,622.63 GJ

Total energy consumed (A+B+C+D+E+F) 10,865,086.523 GJ 10,123,724.529 GJ

Energy intensity per rupee of turnover
(Total energy consumption / Revenue from operations)

283.71 KJ/ ` 243.05 KJ/ `

Energy intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) (Total 
energy consumed / Revenue from operations adjusted for PPP)

13.73 KJ/USD 10.85 KJ/USD

Energy intensity in terms of physical output - -

Energy intensity (optional) – the relevant metric may be selected by the entity - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency.
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Limited on a voluntary basis.

of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not been 
achieved, provide the remedial action taken, if any.: Not Applicable.

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Water withdrawal by source (In Kilolitres)

(i)  Surface water - -

(ii)  Groundwater - -

(iii)  Third party water 35277.70 KL* -

(iv)  Seawater / desalinated water 110267.40 KL^ 146170 KL^

(v)  Others 8814.20 KL$ -

Total volume of water withdrawal (in kilolitres)  (i + ii + iii + iv + v) 154359.30 KL 146170 KL

Total volume of water consumption (in kilolitres) 154359.30 KL 146170 KL

Water intensity per rupee of turnover (Total water consumption / Revenue from 
operations)

0.004 L/` 0.0035 L/`

Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)
(Total water consumption / Revenue from operations adjusted for PPP)

0.0002 L/USD 0.0001 L/USD

Water intensity in terms of physical output - -

Water intensity (optional) – the relevant metric may be selected by the entity - -

*Fresh water taken from shore by Ships

^ Desalinated water by Ships onboard using Fresh Water Generator

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency. 
voluntary basis.

4. Provide the following details related to water discharged:

Parameter FY 2024-25
(Current Financial Year)

FY 2023-24#

(Previous Financial Year)

Water discharged by destination and level of treatment (in kilolitres)

(i) To Surface water - -

 - No treatment - -

 - With treatment – please specify level of treatment - -

(ii) To Groundwater - -

 - No treatment - -

 - With treatment – please specify level of treatment - -
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Parameter FY 2024-25
(Current Financial Year)

FY 2023-24#

(Previous Financial Year)

(iii)  To Seawater

 - No treatment 4562.19 KL* -

 - With treatment – please specify level of treatment 5976.09 KL ^ (15 ppm)
11032.762 KL $ (1000 ppm)

-

(iv) Sent to third – parties

 - No treatment 570.30 KL $ -

 - With treatment – please specify level of treatment - -

(v) Others - -

 - No treatment - -

 - With treatment – please specify level of treatment - -

Total water discharged (in kilolitres) 22141.342 KL -

#Comparable data for FY 2023-24 could not be presented as the Company has put in place systems to collate this data in current Financial year.

*Hold Wash Water

^Bilge Water

$ Slop Water

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N). If yes, name of the external 
agency. 
voluntary basis.

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and implementation. Not Applicable

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please Specify Unit FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

NOx MT 17416.58 17680.56

SOx MT 2172.40 1969.78

Particulate matter  (PM) MT 1019.50 976.62

Persistent organic pollutants (POP) - - -

Volatile organic compounds (VOC) - - -

Hazardous air pollutants (HAP) - - -

Others – please Specify - - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency. 
voluntary basis.
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Parameter Unit FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total Scope 1 emissions (Break-up of the GHG into 
CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, if available)

Metric tonnes of 
CO2 equivalent

857135.21 MT
Breakup:-

CO2 from fuel = 838126.718 MT
CO2e of CH4 = 399.366 MT

CO2e of N2O = 13171.038 MT
CO2e of R22 = 176.400 MT

CO2e of R 404A = 4096.812 MT
CO2e of R 407C = 1061.191MT

CO2 from Diesel Oil = 20.336 MT
CO2 from Cooking Gas=62.615 MT

CO2
maintenance=20.735 MT

882100.074 MT
Breakup:-

CO2 from fuel = 863760 MT
CO2e of CH4 =383.225 MT

CO2e of N2O= 13499.397 MT
CO2e of R22= 11.76 MT

CO2e of R404A= 4397.04 MT
CO2e of R407C= 48.652 MT

Total Scope 2 emissions (Break-up of the GHG into 
CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, if available)

Metric tonnes of 
CO2 equivalent

826.925 MT 737.656 MT

Total Scope 1 and Scope 2 emission intensity per 
rupee of turnover
(Total Scope 1 and Scope 2 GHG emissions / Revenue 
from operations)

- 0.022 Kg/` 0.021 Kg/ `

Total Scope 1 and Scope 2 emission intensity per 
rupee of turnover adjusted for Purchasing Power 
Parity (PPP)
(Total Scope 1 and Scope 2 GHG emissions / Revenue 
from operations adjusted for PPP)

- 0.0011 Kg/USD 0.0009 Kg/ USD

Total Scope 1 and Scope 2 emission intensity in 
terms of physical output

- - -

Total Scope 1 and Scope 2 emission intensity 
(optional)- the relevant metric may be selected by 
the entity.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency.
voluntary basis.

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.
 Yes. The Company abides by the existing regulations and guidelines set by the IMO regarding climate change mitigation and air pollution. 

The Company supports their climate strategy towards 2050, which aims to reduce CO2 emissions per transport work, as an average across 
international shipping by at least 40% by 2030, pursuing efforts towards total GHG emission reduction by 70% by 2040, compared to 2008 
levels; and to achieve net zero by 2050 compared to 2008 levels.

 Following projects are being executed on the Company’s ships for reduction in GHG emissions:
 a) MEWIS Duct
 b) Fitment of redesigned propellers on selected ships
 c) MAN B&W ECO Cam
 d) Use of combustion catalysts fuel additives
 e) LED lighting
 f) Voyage optimization software
 g) High Performance Paints
 h) Periodical hull & propeller cleaning.

 j) Ultrasonic equipment for biofouling protection of propellers.
 k) Robotic in-transit hull cleaning equipment.
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9. Provide details related to waste management by the entity, in the following format:

Parameter FY 2024-25
(Current Financial Year)

FY 2023-24$

(Previous Financial Year)

Total Waste Generated (In Metric Tonnes)

Plastic waste (A) 665.29 m3 -

E-waste (B) 48.80 m3 -

Bio-medical waste (C) 0.26 m3 -

Construction and demolition waste (D) - -

Battery waste (E) - -

Radioactive waste (F) - -

Other Hazardous waste (Oil residues) Please specify, if any. (G) 3094.19 m3 -

Other Non-hazardous waste generated (H). Please specify, if any.
(Break-up by composition i.e. by materials relevant to the sector)

1475.16 m3* -

Total (A+B + C + D + E + F + G + H) 5283.70 m3 -

Waste intensity per rupee of turnover
(Total waste generated / Revenue from operations)

0.138 cm3/` -

Waste intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)
(Total waste generated / Revenue from operations adjusted for PPP)

0.0067 cm3/USD -

Waste intensity in terms of physical output - -

Waste intensity (optional) – the relevant metric may be selected by the entity - -

For each category of waste generated, total waste recovered through recycling, 
re-using or other recovery operations (in metric tonnes)

Category of waste

(i)  Recycled 2.14m3 -

(ii)  Re-used - -

(iii)  Other recovery operations - -

Total 2.14m3 -

For each category of waste generated, total waste disposed by nature of disposal 
method (in metric tonnes)

Category of waste -

(i)  Incineration (Onboard Ship) 1733.61 m3** -

- -

(iii)  Other disposal operations 3298.12 m3#

249.83 m3##
-

Total 5281.56 m3 -

$  

^

*

**

#

## To Sea - Food Waste

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency. 
voluntary basis.
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usage of hazardous and toxic chemicals in your products and processes and the practices adopted to manage such wastes. Not Applicable.

  The Company is into a business of marine transportation of bulk commodities and do not manufacture any product for sale. However, waste 

reception facilities for further processing in accordance with IMO’s MARPOL Annex V and local regulations as applicable.

wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals / clearances are required, please specify 
details in the following format: Not Applicable

S. No. Location of Operations/ Type of Operations Whether the conditions of Environmental approval / clearance are being complied 
with? (Y/N) If No, the reasons thereof and corrective action taken, If Any.

Not 
Applicable

Name and brief details of project EIA Date Whether Conducted 
by Independent external 
agency (Yes / No)

Results Communicated 
In Public Domain
(Yes / No)

Relevant Web Link

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water (Prevention and Control of 
Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and rules thereunder (Yes). If not, provide details of all 
such non-compliances, in the following format:

S. No. Specify the law / Regulation 
/ Guidelines which was not 
complied with

Provide details of the 
Non- Compliance Regulatory Agencies such as Pollution 

Control Boards or by Courts

Corrective action taken, 
if any

LEADERSHIP INDICATORS
1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
  Not Applicable

 For each facility/ plant located in areas of water stress, provide the following information:
 (i) Name of the area.
 (ii) Nature of operations.
 (iii) Water withdrawal, consumption and discharge in the following format:

Parameter FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i)  Surface water

(ii) Groundwater

(iii) Third party water

(iv) Seawater /desalinated water

(v)  Others

Total volume of water withdrawal (in kilolitres)

Total volume of water consumption (in kilolitres)

Water intensity per rupee of turnover (Water consumed / turnover)

Water intensity (optional) – the relevant metric may be selected by the entity

Water discharge by destination and level of treatment (in kilolitres)
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Parameter FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

(i) Into Surface water

 - No treatment

 - With treatment – please specify level of treatment

(ii) Into Groundwater

 - No treatment

 - With treatment – please specify level of treatment

(iii) Into Seawater

 - No treatment

 - With treatment – please specify level of treatment

(iv) Sent to third – parties

 - No treatment

 - With treatment – please specify level of treatment

(v) Others

 - No treatment

 - With treatment – please specify level of treatment

Total water discharged (in kilolitres)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency.

2. Please provide details of total Scope 3 emissions and its intensity, in the following format:
 These details are not monitored considering the nature of the business of the Company.

Parameter Unit FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total Scope 3 emissions
(Break-up of the GHG into CO2, CH4, N2O, HFCs, 
PFCs, SF6, NF3, if available)

Metric tonnes of CO2 equivalent

Total Scope 3 emissions per rupee of turnover

Total Scope 3 emission intensity (optional) – the 
relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external 
agency.

indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities. Not Applicable
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following format:

Sr. 
No.

Initiative undertaken Details of the Initiative (web-link, if any, may 
be provided along with summary)

Outcome of the Initiative

1. In our efforts to reduce emissions and conserve the environment, the Company has implemented 62 

include –
a) Fitment of Redesigned Propellers – 02
b) MAN B&W EcoCam – 02
c) LED lighting – 03

e) High performance hull coatings – 04
f) Ultrasonic equipment for biofouling protection of propellers – 04
g) Hull Cleaning – 16
h) Propeller polishing – 24

Reduction in emissions and 

2. Use of Sewage treatment plant and collection in holding tank within port limits based on local 
requirements.

Reduction in sea water pollution

3. a) Use of Ballast Water Treatment and Exchange Systems.
b) Use of low friction hull coatings.
c) Hull cleaning & propeller polishing basis the continuous monitoring of ships’ performance.
d) Ultrasonic equipment for biofouling protection of propellers.
e) Robotic In-transit hull cleaning equipment.

Protection of biodiversity

4. Use of Incinerators, Compactors, Communiter, Shredders and Food waste freezer. Garbage and Waste Management

5. Use of Oily Water Separators and Oil discharge monitoring equipment. Reduction in sea water pollution

5. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.
 The Business Continuity Management System (BCMS) was put in place to outline the intent of the Company and its responsibilities and 

arrangements to ensure continuity of its vital services and critical functions in the event of an emergency or crisis.

 The objectives of business continuity management are as follows:
  Protect Human Resources (people), Information (physical & electronic) and Assets during a disruptive incident.
  Ensure availability of resources needed for the establishment, implementation, maintenance and continual improvement of the BCMS.
  Establish a holistic risk management strategy taking into account the internal and external issues along with the requirements of the 

interested parties; applicable legal, regulatory and statutory obligations.
  Identify and prioritize activities which support the provision of the Company’s services.
  Contain and minimize the impact of disruptive incidents on the Company’s revenue, operations and reputation.
  Establish, implement and maintain a formal documented process for assisting the Company to respond, recover and return to normal 

business state after an incident.
  Identify and establish communication needs with employees, customers, partner entities, local community and other interested parties, 

including media.
  Embed BCM culture among the Company’s business processes across all levels.
  Promote BCM awareness in the organization by means of effective communication, education and training so employees are aware of the 

organizational objectives and their own roles in the program.
   Establish methods for monitoring, measurement, analysis and evaluation of the BCMS and take corrective actions to continually improve 

the Company’s resilience posture.

have been taken by the entity in this regard.
 Not Applicable

7. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts.
 Not Applicable
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8.  How many Green Credits have been generated or procured:
 a.  By the listed entity - Nil
 b.  By the top ten (in terms of value of purchases and sales, respectively) value chain partners – N.A.

 The Company did not generate or procure any Green Credits as per the requirements of Ministry of Environment, Forest and Climate Change’s 
(MoEFCC) Green Credit Programme (GCP). Though, to meet the European Union Emission Trading System (EU ETS) regulations total 31,882 EUAs 
(European Union Allowances) were purchased directly by the Company or by charterers for the applicable EU voyages done by the Company 
vessels during FY25.

responsible and transparent

ESSENTIAL INDICATORS
5

 b.  List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the entity is a member of/ 

Sr. No. Name of the trade and Industry Chambers/ Associations Reach of trade and Industry Chambers/ Associations (State/National)

1. Indian National Shipowners’ Association National

2. Baltic and International Maritime Council (BIMCO) International

3. Bombay Chamber of Commerce & Industry State

4. Federation of Indian Export Organisations National

5. Services Export Promotion Council National

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity, based on adverse orders 
from regulatory authorities.

Name of Authority Brief of the Case Corrective action taken

- - -

LEADERSHIP INDICATORS

1. Details of public policy positions advocated by the entity:

Sr. 
No.

Public Policy 
Advocated

Method resorted for 
such Advocacy

Whether Information 
Available in Public 
Domain? (Yes/No)

Frequency of Review by Board 
(Annually/ Half Yearly/Quarterly/ 
Others – Please Specify)

Weblink, if Available

- - - - - -

PRINCIPLE 8 : Businesses should promote inclusive growth and equitable development

ESSENTIAL INDICATORS
 

Not Applicable

Name and brief 
details of project

SIA Whether conducted by 
Independent External 
Agency (Yes / No)

Results Communicated in 
Public Domain (Yes / No)

Relevant web link

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity, in the following 
format: Not Applicable

Sr. 
No.

Name of project for 
which R&R is Ongoing

State District No. of Project Affected 
Families (PAFS)

% of PAFS covered 
by R&R

Amounts paid to PAFS In 
the FY (In INR)
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3. Describe the mechanisms to receive and redress grievances of the community.: Not Applicable
 The nature of business of the Company does not have any impact on the community.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Directly sourced from MSMEs/ small producers 2.23% 2.29%

Directly from within India 34.11% 18.68%

5.  Job creation in smaller towns – Disclose wages paid to persons employed (including employees or workers employed on a permanent or  
non-permanent / on contract basis) in the following locations, as % of total wage cost

Location FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Rural  - -

Semi- urban 0.67% 0.60%

Urban - -

Metropolitan 99.33% 99.40%

LEADERSHIP INDICATORS

Essential Indicators above): Not Applicable

Corrective Action Taken

Sr. No. State Aspirational District Amount Spent (In INR)

1 Arunachal Pradesh Namsai 11 lakhs

2 Chhattisgarh Kanker 45 lakhs

3 Meghalaya Ribhoi 14 lakhs

4 Tripura Dhalai 5 lakhs

3 (a) Do you have a preferential procurement policy where you give preference to  purchase from suppliers comprising marginalized /vulnerable 
groups? No

 (b) From which marginalized /vulnerable groups do you procure?
 (c) What percentage of total procurement (by value) does it constitute?

on traditional knowledge: Not Applicable

Sr. No. Intellectual property based on 
traditional knowledge

Owned/ Acquired (Yes/No)

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage of traditional 
knowledge is involved.: Not Applicable

Name of Authority Brief of the case Corrective Action Taken
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Sr. No. CSR Project No. of Persons 
CSR 

Project
from Vulnerable and 
Marginalised Groups

1. Adhyayan Quality Education Foundation (AQEF): Supporting AQEF to work with education 

Arunachal Pradesh.

400 government 
schools and approx. 
10,000 students

80%

2. Alumni Association of College of Engineering, Guindy 1990 (AACEG): Scholarships to 
students belonging from economically weaker families to cover cost of their engineering 
course and other course activities in CEG, Chennai.

40 students 90%

3. Anushkaa Foundation for Eliminating Clubfoot (AFEC): Supporting the operation of 
clubfoot clinics - surgery, counselling, and post-surgery care, that cater to children 

450 children 80%

4. ATMA Education: Contribute to Atma’s Accelerator Programme to provide capacity 

Development (OD) areas, thus improving the scalability and sustainability of the NGOs.

5 NGOs NA

5. Ayang Trust: Empowering women farmers and artisans to bridge the skill gap, form 

promoting as successful entrepreneurs in Assam.

Skill Development 
training to 250 
women and support 
to approx. 1,500 
women producers 
in collective 
enterprises

80%

6. Cuddles Foundation: Provide lifesaving nutrition support to children undergoing cancer 
treatment in the Regional Cancer Centre in Raipur, Chhattisgarh.

Approx 1,100 children 95%

7. Every Infant Matters Association: To reduce Maternal and Child mortality/morbidity 
among 6,000 women and children and detection/treatment of malnutrition in women and 
children in Kargil, Ladakh.

Approx 3,000 women 
with Anemia and 
3,000 malnourished 
children

80%

8. Foundation for Promotion of Sports and Games: Contributing to the Olympic Gold Quest 
(OGQ) program for the training and support to Athletes for Olympics and para-athletes for 
Paralympics (Pan India) that have potential to win Olympic medals and other international 
sports events.

100 athletes and 
para- athletes

60%

9. Pratham Infotech Foundation, in partnership with Educational Initiatives: To implement 
EI’s Mindspark project in 35 primary government schools in Patna, Bihar, where the ICT 
labs have been established for a total of 7,000 students.

Approx 7,000 school 
children in 35 
primary government 
schools.

80%

10. Impact Foundation (India): Contribute to the Rebuild India Fund which is a long-term 
resilience fund that aims to support 100 new grassroot NGOs across India each year with 

supporting 5 NGOs under Rebuild India Fund.

5 NGOs NA

11. Inga Health Foundation (IHF): Supporting the cost of surgeries and comprehensive 
treatment for children and young adults born with deformities of skull and face.

45 children 90%

12. Karadi Cultural Alliance Trust (KCAT): To implement magic English, Second Language 
Learning (SLL) program for students in class 1-5 grade in 100 government schools in the 
districts of Ahmedabad and Gandhinagar, Gujarat.

100 schools, approx. 
30,000 children and 
474 teachers.

80%

13. LearnHill Foundation: To establish a Centre of Excellence (CoE) for Robotics and AI 

the government.

90 students in two 
centers.

70%

14. Mauna Dhwani Foundation: Contributing to the training of women weavers and create 
sustainable livelihood opportunities by revival of local handlooms in 5 tribal villages in 
Mayurbhanj, Odisha.

365 women weavers 95%
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Sr. No. CSR Project No. of Persons 
CSR 

Project
from Vulnerable and 
Marginalised Groups

15. Medha Learning Foundation: To improve career preparation and long-term career 
outcomes for young students in Uttar Pradesh.

Approx. 1,000 
students

80%

16. Mrida Heart ‘N Soil Foundation: Supporting the MPowered Villages project in three 

adolescent girls, women, and community members through activities that promote 
education, livelihoods, health and nutrition and community development at large.

Around 1,400 
households across 
three villages/ 4,200 
people

75%

17. Nourishing Schools Foundation (NSF): Supporting students across project schools (from 
4th to 9th grade) in Assam and Rajasthan to take charge of tackling malnutrition.

 46 schools and 
around 9,200 
students.

80%

18. Nudge Lifeskills Foundation: Contributing to the project to uplift and enable ultra-poor 
women-led households to graduate out of ultra-poverty in Assam and Meghalaya.

1,000 households/ 
4,000 people.

100%

19. Saajha: Supporting education project that aims at enhancing the role of parents/ 
community in government schools in Delhi, that aims to improve the learning outcomes 
in children.

Approx 3,500 parents 80%

20. Sri Arunodayam Charitable Trust: Empowering young adults with intellectual disabilities 
for employment, vocational training, and additionally provide holistic health care services 
in Chennai, Tamil Nadu.

115 children and 
adults

100%

21. Ummeed Child Development Center: Supporting fellows in 6 schools and contributing to 
their School Outreach Program by collaborating with organizations in Kashmir to make 
local school ecosystems more inclusive for children with intellectual disabilities.

11 Fellows and 6 
schools

NA

22. Vision Empower (VE): To create technology-enabled inclusive education for students 
with visual impairment, and capacity building for teachers in special schools across 
Meghalaya, Tripura, West Bengal.

11 special schools, 
290 students and 108 
teachers

80%

23. Vrutti: Contributing to building wealthy, resilient and responsible farmers through Vrutti’s 
project model in Chhattisgarh.

Approx. 2,500 
farmers

90%

24. CanSupport: Contribute to the telephone helpline services for cancer patients which are 
managed by a team of counsellors and palliative care doctors in Delhi, NCR and accessible 
to people across the country.

Telephone helpline 
service available 
countrywide / 
Approx 250 people 
since November 
2024

70%

25. Indian Institute of Technology Madras: To set-up a Centre for Capabilities and Access 
Building Across Disciplines (CABAD) at the Indian Institute of Technology Madras (IITM). 
The goal is to enhance interest, improve knowledge resources and build high-tech 
solutions across STEM disciplines for people with disabilities both at Foundational 
learning and Higher education.

Established Centre 
for Capabilities and 
Access Building 
Across Disciplines 
(CABAD) in IITM 
(Project in progress)

NA

26. Studeasy Bharat Foundation: To transform 80 government schools into “Smart Schools” 
as part of the “Blended learning program” in Lucknow, Uttar Pradesh. These smart classes 
will include smart devices, high-quality educational videos and quizzes for Grades 5-10 
that are mapped to the Uttar Pradesh State Board.

80 Schools, around 
10,000 students and 
200 teachers

75%

27. Teach to Lead: Support Teach to Lead’s fellowship programme, “Teach For India” that 
recruits outstanding college graduates and professionals who are ready to dedicate two 
years of their lives teaching in low-income schools. They are termed as “Fellows” by Teach 
For India.

18 Fellows/ approx. 
400 children

70%

28. 17000ft Foundation: Strengthening Foundational Learning - design and develop an age-
appropriate, experiential curricula with supporting teaching learning materials (TLMs), 
that provides holistic learning for children from Pre-primary to Grade 3 in Government 
schools in Ladakh.

65 Schools, 400 
Students

90%
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Sr. No. CSR Project No. of Persons 
CSR 

Project
from Vulnerable and 
Marginalised Groups

29. Access Livelihoods Foundation: To work with 300 women farmers and 300 women 
weavers in Andhra Pradesh and Telangana to provide training, resources and opportunities 
for livelihood enhancement.

Approx 300 women 70%

30. Forum for Knowledge and Social Impact (FKSI)– India Development Review: Support 
fellowships to document untold narratives and grassroot initiatives in the North-East 
region, focusing on underrepresented themes such as mental health and disabilities to 
drive more attention and resources to organizations working in this space.

35 Stories from 
Mizoram, Nagaland, 
Tripura, Assam, 
Manipur, Meghalaya, 
and Sikkim. Stories 
from the Northeast 
features the voices, 
perspectives, and 
experiences of 
people from more 
than 20 tribes and 
communities.

NA

31. Animedh Charitable Trust: To improve maternal and child health status and reduce 
malnutrition in Dadra Nagar Haveli, Daman & Diu (DNH & DD) through the implementation 

and the community and technical partnership from SNEHA. The focus would be on 98 
Anganwadis.

98 Anganwadis/ 
Approx 2,000 
children

80%

PRINCIPLE 9 : Businesses should engage with and provide value to their consumers in a responsible manner

ESSENTIAL INDICATORS
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.
 Feedback received from following stakeholders are analysed through RCA methodology and required corrective and preventive actions are 

   Oil Majors – vetting inspections

 Complaints from charterers are handled as per agreed Charter party clauses for that voyage. Any other complaints are dealt with in accordance 
with available contractual remedies.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry information about: Not Applicable

As a Percentage to Total Turnover

Environmental and social parameters relevant to the product

Safe and responsible usage

Recycling and/or safe disposal

3.  Number of consumer complaints in respect of the following:

FY 2024-25
(Current Financial Year)

Remarks FY 2023-24  
(Previous Financial Year)

Remarks

Received 
during the 

year

Pending 
resolution at 

end of year

Received 
during the 

year

Pending 
resolution at 

end of year

Data privacy - - - - - -

Advertising - - - - - -

Cyber-security - - - - - -
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FY 2024-25
(Current Financial Year)

Remarks FY 2023-24  
(Previous Financial Year)

Remarks

Received 
during the 

year

Pending 
resolution at 

end of year

Received 
during the 

year

Pending 
resolution at 

end of year

Delivery of essential Services - - - - - -

Restrictive Trade Practices - - - - - -

Unfair Trade Practices - - - - - -

Other - - - - - -

4. Details of instances of product recalls on account of safety issues: Not Applicable

Number Reasons for Recall

Voluntary recalls

Forced recalls

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? If available, provide a web-link of the policy.
 The Company has adequate systems and processes in place for protecting information assets, handling business data and to minimize and 

information shared by third parties, if any, is handled as per the non-disclosure agreements entered into with them.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential services; cyber security and 
data privacy of customers; re-occurrence of instances of product recalls; penalty / action taken by regulatory authorities on safety of products / 
services: NIL

7. Provide the following information relating to data breaches:
 a. Number of instances of data breaches - NIL

 NIL
 c. Impact, if any, of the data breaches - NIL

LEADERSHIP INDICATORS
1. Channels / platforms where information on products and services of the entity can be accessed (provide web link, if available) :  

www.greatship.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.: Not Applicable

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.: Not Applicable

4. Does the entity display product information on the product over and above what is mandated as per local laws? If yes, provide details in brief.  

locations of operation of the entity or the entity as a whole?
 The Company is in constant touch with its customers and obtains feedback on services rendered on an ongoing basis.
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INDEPENDENT ASSURANCE STATEMENT
to the Management of The Great Eastern Shipping Company Limited

The Great Eastern Shipping Company Limited (Corporate Identity Number L35110MH1948PLC006472, hereafter referred to as ‘Great Eastern’ or ‘the 
Company’) commissioned DNV Business Assurance India Private Limited (‘DNV’, ‘us’ or ‘we’) to undertake an independent assurance of the Company’s 
disclosures in Business Responsibility and Sustainability Report (hereafter referred as ‘BRSR’) for Financial Year 2024-25 (hereafter referred as FY 24-
25). The disclosures include BRSR Core as per Annexure 17A of Master Circular No. SEBI/HO/CFD/PoD2/CIR/P/0155, dated November 11, 2024.

Our Conclusion: 

Based on our review and procedures followed for reasonable level of assurance, DNV is of the opinion that, in all material aspects, the BRSR Core 
Key Performance Indicators (KPIs) under 9 ESG attributes (as listed in Annexure I of this statement) for FY 2024-25 are reported in accordance with 
reporting requirements outlined in Industry Standard on Reporting of BRSR Core.

Scope of Work and Boundary

The scope of our engagement includes independent assurance of ‘9 BRSR Core Attributes’ – Reasonable level of assurance for Financial Year (FY) 2024-25. 

Boundary covers the performance of Great Eastern’s operations in India that fall under the direct operational control of the Company’s Legal structure. 
Based on the agreed scope with the Company, the boundary of reasonable assurance covers the operations of Great Eastern across locations in India, 

Reporting Criteria and Standards

The disclosures have been prepared by Great Eastern in reference to:

provisions of the Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 by listed entities”, dated November 11, 
2024.

Assurance Methodology/Standard 

This assurance engagement has been carried out in accordance with DNV’s VeriSustainTM 
protocol, V6.0, which is based on our professional experience and international assurance 
practice, and the international standard in Assurance Engagements, ISAE 3000 (revised) - 
Assurance Engagements other than Audits or Reviews of Historical Financial Information. 
DNV’s VeriSustainTM Protocol, V6.0 has been developed in accordance with the most 
widely accepted reporting and assurance standards. Apart from DNV’s VeriSustainTM 

management - Water footprint - Principles, requirements, and guidelines, to evaluate 
disclosures wrt. Greenhouse gases and water disclosures, respectively.

Basis of our conclusion

As part of the assurance process, a multi-disciplinary team of assurance specialists 
performed assurance work for selected site of Great Eastern. We carried out the following 
activities:

assurance consisting of a set of Key Performance Indicators (KPIs) under 9 ESG 
attributes. The Industry Standard on Reporting of BRSR Core used a basis of 
reasonable level of assurance.

Our competence, and Independence

DNV applies its own management standards and 
compliance policies for quality control, which are based 
on the principles enclosed within ISO/IEC 17029:2019- 
Conformity Assessment – General principles and 

and accordingly maintains a comprehensive system 
of quality control including documented policies 
and procedures regarding compliance with ethical 
requirements, professional standards, and applicable 
legal and regulatory requirements. DNV has complied 
with the Code of Conduct during the assurance 
engagement. DNV’s established policies and procedures 
are designed to ensure that DNV, its personnel and, 
where applicable, others are subject to independence 
requirements (including personnel of other entities of 
DNV) and maintain independence where required by 
relevant ethical requirements.

This engagement work was carried out by an 
independent team of sustainability assurance 
professionals. During the reporting period i.e FY 
2024-25, DNV, to the best of its knowledge, was not 
involved in any non-audit/non-assurance work with 
the Company and its Group entities which could lead 

the preparation of any statements or data included in 
the Report except for this Assurance Statement. DNV 
maintains complete impartiality toward stakeholders 
interviewed during the assurance process. 
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Use and distribution of Assurance statement

This assurance statement, including our conclusion has 

management of the company and solely for the purpose 
for which it is provided. To the fullest extent permitted 
by law, DNV does not assume responsibility to anyone 
other than company for DNV’s work or this assurance 
statement. We have not performed any work, and do 
not express any conclusion, on any other information 
that may be published outside of the Report and/or on 
Company’s website for the current reporting period.
The use of this assurance statement shall be governed 
by the terms and conditions of the contract between 
DNV and Great Eastern. DNV does not accept any 
liability if this assurance statement is used for any 
purpose other than its intended use, nor does it accept 
liability to any third party in respect of this assurance 
statement.

indicators. Assessment of operational control and reporting boundaries.

to gather insights and corroborative evidence for each disclosed indicator.

selected location of the Company. Site for data testing and reporting system checks was selected based on the percentage contribution each site 
makes to the reported indicator, availability of data at centralized location, and reporting system within the organization. Site selected for audit 
is listed in Annexure II.

KPIs and metrics disclosed the Report. We were free to choose interviewees and interviewed those with overall responsibility of monitoring, data 
collation and reporting the selected indicators.

TM Protocol, V6.0 
for reasonable level of assurance for the disclosures.

Inherent Limitations

DNV’s assurance engagement assume that the data and information provided by the Company to us as part of our review have been provided in good 

Attribute 8 on “Number of days of accounts payable”, Attribute 9 “Open-ness of business” and all sections of BRSR indicators where currency or 

scope of assurance.

statement.

intentions. Additionally, assertions related to Intellectual Property Rights and other competitive issues are beyond the scope of this assurance.

within the scope of the assurance engagement.

engagement.

Compliance with legal requirements is not within the scope of this assurance, and 
the Company is responsible for ensuring adherence to relevant laws.

Responsibility of the Company

Great Eastern has the sole responsibility for the preparation of the BRSR and is responsible 
for all information disclosed in the BRSR Core and BRSR. The company is responsible 
for maintaining processes and procedures for collecting, analyzing and reporting the 
information and also, ensuring the quality and consistency of the information presented 
in the Report. Great Eastern is also responsible for ensuring the maintenance and 
integrity of its website and any referenced BRSR disclosures on their website. 
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DNV’s Responsibility

In performing this assurance work, DNV’s responsibility is to the Management of the Company; however, this statement represents our independent 
opinion and is intended to inform the outcome of the assurance to the stakeholders of the Company. DNV disclaims any liability or co-responsibility for 
any decision a person or entity would make based on this assurance statement.

For DNV Business Assurance India Private Limited, 

Chandan Sarkar Anjana Sharma

DNV Business Assurance India Private Limited, India. DNV Business Assurance India Private Limited, India.

Assurance Team: Goutam Banik, Rameez Syed, Sudharshan K Statement Number: DNV-2025-ASR-789595

24/06/2025, Bangalore, India.
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Sr. 
No.

Attribute BRSR Core Parameter Unit
Value for  

FY 2024-25
1 Green-house gas (GHG) 

footprint 
Total Scope 1 emissions MT of CO2e 857135.21
Total Scope 2 emissions MT of CO2e 826.925
Total Scope 1 and Scope 2 emission 
intensity per rupee of turnover

kg of CO2e/Revenue from operations in INR 0.022

Total Scope 1 and Scope 2 emission 
intensity per rupee of turnover adjusted 
for Purchasing Power Parity (PPP)

kg of CO2e/Revenue from operations adjusted for PPP 
in USD

0.0011

Total Scope 1 and Scope 2 emission 
intensity in terms of physical output

tCO2e/Total Output of Product or Services NA

2 Water footprint Total water consumption Kiloliters (KL) 154359.30
Water consumption intensity Total water consumption in L / Revenue from 

operations in INR
0.004

Total water consumption in L / Revenue from 
operations adjusted for PPP in USD

0.0002

Water intensity in terms of physical 
output

Total water consumption in KL /Total Output of 
Product or Services

NA

Water Discharge by destination and 
levels of Treatment

KL 22141.342

3 Energy footprint Total energy consumed Giga Joules (GJ) 10865086.523
% of energy consumed from renewable 
sources

In % terms 0.01%

Energy intensity Energy intensity per rupee of turnover
(KJ/Revenue from operations in INR)

283.71

Energy intensity per rupee of turnover adjusted for PPP
(KJ/ Revenue from operations adjusted for PPP in USD)

13.73

GJ /Total Output of Product or Services NA
4 Embracing circularity 

- details related to 
waste management by 
the entity

Plastic waste (A) m3 665.29
E-waste (B) m3 48.80
Bio-medical waste (C) m3 0.26
Construction and demolition waste (D) m3 0
Battery waste (E) m3 0
Radioactive waste (F) m3 0
Other Hazardous Waste (G) m3 3094.19
Other Non-Hazardous Waste (H) m3 1475.16
Total (A+B + C + D + E + F + G+ H) m3 5283.70
Waste intensity per rupee of turnover 
from operations

cm3/Revenue from operations in INR 0.138

Waste intensity per rupee of turnover 
adjusted for Purchasing Power Parity 
(PPP) 

cm3/Revenue from operation adjusted for PPP in USD 0.0067

Waste intensity in terms of physical 
output

m3/Total Output of Product or Services

waste recovered through recycling, re-
using or other recovery operations
(i) Recycled m3 2.14
(ii) Re-used - -
Total m3 2.14
total waste disposed by nature of 
disposal method
(i) Incineration m3 1733.61

- -
(iii) Other disposal options- (to 
reception facility)

m3 3298.12

(iii) Other disposal options- (to Sea) m3 249.83
Total m3 5281.56
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Sr. 
No.

Attribute BRSR Core Parameter Unit
Value for  

FY 2024-25
5 Enhancing Employee 

Wellbeing and Safety
Spending on measures towards well-
being of employees and workers – cost 
incurred as a % of total revenue of the 
company (Excluding Workers)

In % terms 1.06%

Details of safety related incidents for 
employees and workers (including 
contract-workforce e.g. workers in the 
company’s construction sites) 

Number of Permanent Disabilities NIL
Lost Time Injury Frequency Rate (LTIFR) (per one 
million-person hours worked)

0.2

No. of fatalities NIL
6 Enabling Gender 

Diversity in Business
Gross wages paid to females as % of 
wages paid

In % terms 3.86%

Complaints on PoSH Total Complaints on Sexual Harassment (POSH) 
reported

0

Complaints on POSH as a % of female employees / 
workers

0

Complaints on PoSH upheld 0
7 Enabling Inclusive 

Development
Input material sourced as % of total 
purchases and from within India

 Directly sourced from MSMEs/ small producers 2.23%

Sourced directly from within India 34.11%
Job creation in smaller towns – Wages 
paid to persons employed in smaller 
towns (permanent or non-permanent /
on contract) as % of total wage cost

Location
Rural 0.00%
Semi-urban 0.67%
Urban 0.00%
Metropolitan 99.33%

8 Fairness in Engaging 
with Customers and 
Suppliers

Instances involving loss / breach of data 
of customers as a percentage of total 
data breaches or cyber security events

In % terms 0%

Number of days of accounts payable (Accounts payable *365) / Cost of goods/services 
procured

59 days

9 Open-ness of business Concentration of purchases & sales 
done with trading houses, dealers, and 
related parties 
Loans and advances & investments with 
related parties

Purchases from trading houses as % of total 
purchases 

Nil

Number of trading houses where purchases are made 
from

Nil

Purchases from top 10 trading houses as % of total 
purchases from trading houses

Nil

Sales to dealers / distributors as % of total sales Nil
Number of dealers / distributors to whom sales are 
made

Nil

Sales to top 10 dealers / distributors as % of total 
sales to dealers / distributors

Nil

Share of RPTs (as respective %age) in 
Purchases 0.87%
Sales 0.15%
Loans & advances 10.33%
Investments 46.67%

Annexure II – Sites selected for audits

 Sr. 
No.

Site Location

1. Ocean House, Worli, Mumbai, Maharashtra

Statement Number: DNV-2025-ASR-789595
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Type DWT (MT)

Jag Leena

Jag Leela

Long Range Two

Jag Lara

Long Range One

Jag Aparna

Jag Prerana

Jag Pooja

Jag Parth
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Type DWT (MT)

LPG Carriers

Jag Anand

Jag Alaia

Jag Aarati

Jag Aditi

Jag Radha
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 Type DWT (MT)

Type DWT (MT)

Jag Pahel

Jag Lalit

Jag Rani

Jag Rishi



# DWT (MT)

GIL

GIL

GIL

GIL

GGOS

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GIL

GGOS

GGOS

Greatdrill Chitra GIL N.A.

Greatdrill Chetna GIL N.A.

GIL N.A.

GIL N.A.

#
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INDEPENDENT AUDITOR’S REPORT
To The Members of The Great Eastern Shipping Company Limited 
Report on the Audit of the Standalone Financial Statements

Opinion

Basis for Opinion

Key Audit Matters

Information Other than the Financial Statements and Auditor’s Report Thereon
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Responsibilities of Management and Board of Directors for the Standalone Financial Statements 

Auditor’s Responsibility for the Audit of the Standalone Financial Statements
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Report on Other Legal and Regulatory Requirements
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DELOITTE HASKINS & SELLS LLP
 Chartered Accountants

 Mehul Parekh
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ANNEXURE “A” TO THE INDEPENDENT AUDITOR’S 
REPORT 
(Referred to in paragraph 1(g) under ‘Report on Other Legal and Regulatory Requirements’ section of our report of even date)

 

Management’s and Board of Directors’ Responsibilities for Internal Financial Controls

 

Auditor’s Responsibility
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statements 

 
 

Opinion

 
statements 
statements 

DELOITTE HASKINS & SELLS LLP
 Chartered Accountants

 Mehul Parekh
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ANNEXURE “B” TO THE INDEPENDENT AUDITOR’S 
REPORT 

Description 
of immovable 
properties 
taken on lease 

As at the Balance Sheet date Held in the 
name of 

Whether 
promoter, 
director or 
their relative 
or employee 

Property 
held since 
which date 

Reason for not being held in the 
name of the Company 

Gross 
carrying 
value as at 

2025

Gross 
carrying 
value as at 

` `

`
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 (` in crores)

Particulars: Loans

`

`
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Name of Statute Nature of Dues Period to which 
the amount 
relates

Forum where dispute is pending Amount 
unpaid *  

(` In crores)

Amount 
paid under 

protest  
(` In crores)

vessels at 
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DELOITTE HASKINS & SELLS LLP
 Chartered Accountants

 Mehul Parekh
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(` in crores)
Particulars Note No.
ASSETS

I.

11.90
15.92

0.79

II. Current Assets :

 

TOTAL ASSETS
EQUITY AND LIABILITIES

I. Equity :

II.

0.12

III. Current Liabilities :

171.27

12.15

TOTAL EQUITY AND LIABILITIES

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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(` in crores)
Particulars Note No.  Current Year  Previous Year

III. Total Income (I + II)
IV. Expenses :

Total Expenses
V.
VI. Tax Expense : 

VII.
VIII. Other Comprehensive Income

IX. Total Comprehensive Income (VII + VIII)
X. Earnings per Equity Share : (In `)

`

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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(` in crores)
Current Year Previous Year

A.  CASH FLOWS FROM OPERATING ACTIVITIES

 2.72 

Cash generated from operations 

B. CASH FLOWS FROM INVESTING ACTIVITIES

999.59 

1005.00 

(50.00)

 (111.22)
C. CASH FLOWS FROM FINANCING ACTIVITIES

 (501.11)

Cash and cash equivalents at the beginning of the year
Exchange difference on translation of foreign currency cash and cash equivalents
Cash and cash equivalents at the end of the year
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(` in crores) 

Particulars As at  
(net) 

As at  Change in fair value 
of derivatives and 

others 

Foreign 
exchange 

movement 

Finance 
cost

0.15

Total 

(` in crores) 

Particulars As at  
(net) 

As at  Change in fair value 
of derivatives and 

others 

Foreign 
exchange 

movement 

Finance 
cost

109.97

Total 5.22

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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Note 1 : Corporate Information

Note 2 : Material Accounting Policies

(a) Statement of Compliance :

(b) Basis of Preparation and Presentation :

(d) Use of Estimates :

 Impairment of Property, Plant and Equipment :
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 Useful lives and residual values of Property, Plant and Equipment :

 Provisions and Contingent Liabilities :

(e) Property, Plant and Equipment :

 Depreciation on Property, Plant and Equipment :

Property, Plant and Equipment : Estimated Useful Life
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 Derecognition :

(f) Intangible Assets :

 Amortisation :

Intangible Assets : Estimated Useful Life

(h) Impairment :

(i) Investments in Subsidiaries :
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(j) Inventories :

(k) Borrowing Costs :

(l) Revenue Recognition :

(m) Expenses :

(n) Leases :
 Company as a Lessee
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 Company as a Lessor
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(p) Foreign Exchange Transactions :

(q) Financial Instruments :
 Initial Recognition :

 Subsequent measurement :

 Financial Assets :

 Cash and Cash Equivalents :

 Debt Instruments :

 (i) Measured at Amortised Cost :
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 (ii) Measured at Fair value through Other Comprehensive Income (FVTOCI) :

 Impairment of Financial Assets :

 Derecognition of Financial Assets :

 Financial liabilities and Equity Instruments :

 Equity Instruments :

 Financial Liabilities :
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 Derecognition of Financial Liabilities :

 Offsetting Financial Instruments :

 Derivative Financial Instruments :

 Embedded Derivatives :

 Hedge Accounting :

 Fair Value Hedges :
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 Cash Flow Hedges :

(r) Taxation :

(s) Provisions and Contingent Liabilities :
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(t) Earnings Per Share :

(u) Government Grants :

 Applicability of new and revised Ind AS :

 

 New and amended standards issued but not yet effective :
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Face Value 
per Share No. of shares ` in crores No. of shares ` in crores

Investments in Equity Instruments : 

` 10

` 10 5,00,00,000 50.00

S$ 1 5,00,000 1.15

AED 100 1,500 0.19

` 10 1,00,000 0.10

Investments in Preference Shares :  

` 10

` 10

Other Investments in Equity Instruments :  

` 10

Notes :

`

`
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(Unsecured)
(` in crores)

Current

Considered good

0.90 

 0.50 

Considered doubtful

 1.01 

amounting to ` ` ` `

Note 7 : Current Tax Assets (net)
(` in crores)
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(Unsecured)
(` in crores)

Current

Considered good

 17.11 

Considered doubtful

 0.79 

Note 9 : Inventories
(Valued at lower of cost and net realisable value)

(` in crores)

Note :
` `

Note 10 : Current Investments

(` in crores)
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Note 11 : Trade Receivables
(Unsecured)

(` in crores)

Notes :

The movement in expected credit loss during the year is as follows :
(` in crores)

Current Year Previous Year

Trade Receivables ageing schedule :

(` in crores)

Particulars Unbilled Less than More than Total

 0.95 

 1.15 

 59.95 
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(` in crores)

Particulars Unbilled Less than More than Total

 12.09 

 152.05  1.02 

Note 12 : Cash and Cash Equivalents
(` in crores)

 0.02 

(` in crores)

` `

Margin Money given as security :

0.01
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Nos. ` in crores Nos. ` in crores

Authorised :

`

` 20,00,00,000  200.00 

50,00,00,000  500.00 

Issued :

`

Subscribed and Fully Paid :

`

`  
`

`

Nos. % holding Nos. % holding

`
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Sr. No. Promoter name No. of shares % of total shares % of changes during the year

Promoters Group

Total 0.00%

Note 15 : Other Equity

A. Summary of Other Equity :

(` in crores)

1150.00 
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B. Nature of Reserves :

 (i) Capital Reserve :

 (ii) General Reserve :

 (iii) Capital Redemption Reserve :

 (iv) Tonnage Tax Reserve :

 (v) Retained Earnings :

` `

`

`  
` `

` `  
`

` `

`  
`

amounting to ` `

 (vi) Cash Flow Hedging Reserve :
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(` in crores)

Current

(a) Debentures :

`

 

 150.00 

`

 150.00 

 200.00 

 250.00 

 200.00 

 250.00 

1050.00 

(b) Term Loans from Banks :

 

(c) Unamortised Finance Charges

Total ((a) +(b) + (c))

Notes :
`

` `

`
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(` in crores)

Note 17 : Other Financial Liabilities
(` in crores)

Current

 101.21 

(` in crores)

Current

 5.22 

12.15 

Note :

(` in crores)

Current Year Previous Year

 5.22 
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Note 19 : Deferred Tax Liabilities (net)
(` in crores)

Note 20 : Trade Payables
(` in crores)

Notes :

(` in crores)
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Trade Payables ageing schedule :

(` in crores)

Particulars < 1 year
years

Total

 171.27 

(` in crores)

Particulars < 1 year
years

Total

Note 21 : Other Current Liabilities
(` in crores)

 25.99 

Note 22 : Current Tax Liabilities (net)
(` in crores)
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(` in crores)

Current Year Previous Year

1091.00 

2702.70 

Notes :

(i) Disaggregation of revenue by timing of revenue :
(` in crores)

Current Year Previous Year 

(ii) Details of revenue from contract with customers :
(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

 201.11 

 1.77 

` `
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(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

 2.29 

Note 27 : Depreciation and Amortisation Expense
(` in crores)

Current Year Previous Year 

 0.97 

(` in crores)

Current Year Previous Year 

Note :
` `
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Note 29 : Other Expenses
(` in crores)

Current Year Previous Year

 159.05 

 0.75 

 2.72 

Note :

 0.05 

 0.07 
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(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

25.17%

Tax effect of adjustments to reconcile expected income tax expense to reported income tax 
expense :

Provision for Current Tax and Deferred Tax as per Books
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 Current Year  Previous Year

`

 (i) Basic Earnings per Share :

 (ii) Diluted Earnings per Share :

`  10.00 

`

(` in crores)

Current Year Previous Year

 2.05 

 1.55 

 0.10 

  Superannuation Fund :

  National Pension Scheme (NPS) :
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  Seamen’s Provident Fund :

  Seamen’s Annuity Fund :

  Seamen’s Rehabilitation Fund :

  Seamen’s Gratuity Fund :

 

Actuarial assumptions 

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

As at As at As at As at As at As at As at As at 

0.00% *

employment
Indian 

Assured 
Lives 

Mortality 

(Urban)

 
 
 
 

Indian 
Assured 

Lives 
Mortality 

(Urban)

 
 
 
 

Indian 
Assured 

Lives 
Mortality 

(Urban)

 
 
 
 

Indian 
Assured 

Lives 
Mortality 

(Urban)

 
 
 
 

employment
Indian 

Individual 
AMT 

 
 
 

Indian 
Individual 

AMT 
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(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

Current 
Year 

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

 0.02 

 1.50 

 0.27  2.09  0.51 

 (5.22)

 (0.01)

 51.07  1.75 

 (iii) Changes in fair value of plan assets :

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

Current 
Year 

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

 0.92 

 (5.22)

 52.00 
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 (iv) Amounts recognised in the Balance Sheet :

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

As at As at As at As at As at As at As at As at 

 (51.07)  (1.75)

 52.00 

 (1.75)

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 0.02 

 0.07  1.50 

 0.51 

 5.11  1.50 

 (vi) Amounts recognised in Other Comprehensive Income (OCI) :

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Funded Unfunded Unfunded Unfunded

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 0.05 

 0.77 

 (0.55)

 (0.92)

 2.09 
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 (vii) The fair values of the plan assets at the end of the reporting period for each category, are as follows :    

(` in crores)

Category of assets 

Gratuity

Funded

 0.02 

Total  52.00 

 (viii) Sensitivity analysis :

(` in crores)

Change in assumptions 

Gratuity Pension Plan Post Retirement 

Scheme

Compensated 
Absences

Funded Unfunded Unfunded Unfunded

Change in rate of discounting (p.a.)

Change in rate of salary increase (p.a.)

Change in rate of employee turnover (p.a.)

Change in life expectancy
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(` in crores)

Gratuity Pension Plan Post Retirement 

Scheme

Funded Unfunded Unfunded

  Gratuity Plan :

`

`
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`

  Compensated Absences :

  Provident Fund :

Actuarial assumptions 

Provident Fund

Funded

(` in crores)

Funded status

Provident Fund

Funded

(2.99)
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` `

` `

` `

` `

Information concerning principal geographic areas is as follows :
(` in crores)

(a)     Particulars  Current Year  Previous Year 

    Revenue from operations :

(c) Information about major customers :
` ` `  

`

(` in crores)

 Current Year  Previous Year 

 1.15 

 (0.97)
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(` in crores)

Lease Liabilities :

(` in crores)

Current Year Previous Year

 0.11 

 0.15 

(` in crores)

0.01

0.01

0.09

` `

 (I) List of Related Parties :

  (a) Parties where control exists :

   Subsidiary Companies :
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  (b) Key Management Personnel and close members of their family in employment with the Company :
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  (c) Other related parties where transactions exist :

(II) Transactions with Related Parties :

(` in crores)

(a)  Nature of Transactions

Subsidiary Companies Other Related Parties Key Management 
Personnel and their close 

family members

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

Services received from

 9.59 

Loan to

Equity share investment

 50.00 

Interest income on loan 

Interest income on preference shares investment

Services rendered to

 2.00 

Reimbursement of expenses from

Reimbursement of expenses to

 0.27 

Contribution towards

Professional fees paid
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(` in crores)

(a)  Nature of Transactions

Subsidiary Companies Other Related Parties Key Management 
Personnel and their close 

family members

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

29.57

Compensation to key management personnel and close 
members of their family

 11.27 

(` in crores)

(b)  Outstanding Balances

Subsidiary Companies Other Related Parties Key Management 
Personnel and their close 

family members

As at As at As at As at As at As at 

Receivables

Loan Receivables

Interest income receivables

Payables

 0.01 

 2.05 

Terms and conditions of transactions with related parties :

Notes :       

` `

` `
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(a) Capital Commitments :
(` in crores)

Particulars

(b) Other Commitments :

(` in crores)

Sr.  
No. Particulars

Claims against the Company, not acknowledged as debts :

`
`

 1.01 

Notes :

A. Capital Management :
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(` in crores)

Net debt

Total equity

Net debt to equity ratio

B. Financial Assets and Liabilities :

(` in crores)

Financial Assets :

Measured at Amortised Cost *

Measured at Fair value through OCI

Total

Financial Liabilities :

Measured at Amortised Cost *

0.15 

Total 2207.75 
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C. Fair Value Hierarchy :

(` in crores)

Financial Assets :

Measured at Level 2

Total

Financial Liabilities :

Measured at Level 2

Total

Valuation technique and key inputs :

D. Derivative Financial Instruments and Risk Management :

(i) Derivative instruments in hedging relationship (Cash Flow Hedges) :

 (a) Interest Rate Swap Contracts :

Details

`
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 (b) Bunker Swap Contracts :

Details
Purchase Sale Purchase Sale

`

 Upto 1 Year 

` `

` `

`

(ii) Derivative instruments not in hedging relationship :

 Forward Exchange Contracts :

Details
Purchase Sale Purchase Sale

`

 Upto 1 Year 

(iii) Currency Swap Contracts :

 Currency Swap Contracts (INR to USD) :

Details Currency 

` 1500.00 

`
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E. Market Risk :

(i)  Foreign currency risk management :

 Details Currency 
(Currency in Millions) (Currency in Millions) (` in crores) (` in crores)

 Loan Liabilities and Payables

  AED 

 AUD  0.025 

 BHD 

 CAD  0.27 

 CNY  0.11 

 DKK  2.09 

 EUR  1.072 

 GBP 

 IDR  0.15 

 JPY 

 NOK  0.215 

 SAR 

 SGD 

 USD 

 ZAR  0.001 

Receivables

 AED 

 AUD 

 CHF 

 DKK 

 EUR 

 GBP 

 JPY 

 NOK 

 SGD 

 USD 

 ZAR 

 Bank Balances

 AED 

 EUR 

 SGD  0.97 

 USD 

 Sensitivity analysis :

` `
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(ii)  Interest rate risk :

(` in crores)

1500.00 

Total Borrowings (Gross) 1500.00 

 Sensitivity analysis :

` `

(iii)  Price risk :

 Sensitivity analysis :
` `

(iv)  Credit risk management :

 Cash and Cash Equivalents, derivatives and mutual fund investments :

 Trade receivables :
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 Exposure to credit risk :
`

`

(` in crores)

(` in crores)

 0.77 

(v)  Liquidity risk management :

(` in crores)

Payable within 1 year More than 5 years Total

1500.00

1020.19 
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(` in crores)

Payable within 1 year More than 5 years Total

9.05

109.97

(` in crores)

Name of the recipient entity Relationship with 
the Company

Purpose (i.e., proposed utilisation by the outstanding during the year

 Current Year Previous Year

Loans given to 

(` in crores)

Sr. 
No. Particulars  Current Year  Previous Year

Not Applicable

Education :

Health :

Livelihoods :

Sports :
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(` in crores)

Sr. 
No. Particulars  Current Year  Previous Year

(` in crores)

Particulars

 25.99 

(` in crores)

Particulars  Current Year  Previous Year

 29.99 

(` in crores)

Particulars

Note :
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Sr. No. Particulars Current Year Previous Year % Variance Reasons for Variance

Current Ratio (in times)   7.19 
investments and cash and 

Debt Equity Ratio (in times)   0.12 

Debt Service Coverage Ratio (in times)

Return on Equity 

Inventory Turnover Ratio (in times)

Trade Receivables Turnover Ratio (in times)  11.20 

Trade Payables Turnover Ratio (in times)

Net Capital Turnover Ratio (in times)

Return on Capital Employed

Return on Investments
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INDEPENDENT AUDITOR’S REPORT
To The Members of The Great Eastern Shipping Company Limited
Report on the Audit of the Consolidated Financial Statements

Opinion

Basis for Opinion

Key Audit Matters

Information Other than the Financial Statements and Auditor’s Report Thereon
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Responsibilities of Management and Board of Directors for the Consolidated Financial Statements

Auditor’s Responsibility for the Audit of the Consolidated Financial Statements
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Other Matters

`

` `

Report on Other Legal and Regulatory Requirements
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Name of the 
company

CIN Nature of 
relationship

Clause Number of 
CARO report with 

adverse 

Remarks

DELOITTE HASKINS & SELLS LLP
 Chartered Accountants

 Mehul Parekh
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ANNEXURE “A” TO THE INDEPENDENT AUDITOR’S 
REPORT 
(Referred to in paragraph 1(g) under ‘Report on Other Legal and Regulatory Requirements’ section of our report of even date) 

 

Management’s and Board of Directors’ Responsibilities for Internal Financial Controls

Auditor’s Responsibility
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statements 

Opinion

DELOITTE HASKINS & SELLS LLP 
 Chartered Accountants

 Mehul Parekh
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(` in crores)
Particulars Note No.
ASSETS

I.

16.08

6.76

II.

TOTAL ASSETS
EQUITY AND LIABILITIES

I.

II.

20

22 8.68

III.

667.28

26.77

22 61.12
20

TOTAL EQUITY AND LIABILITIES

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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(` in crores)
Particulars Note No.  Current Year  Previous Year

25

III. Total Income (I + II)
IV.

61.06

Total Expenses
V.
VI.

81.76

VII.
VIII.Other Comprehensive Income

0.82

0.66

IX. Total Comprehensive Income (VII + VIII)

X. `)
`

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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(` in crores)
Current Year Previous Year

A.  CASH FLOWS FROM OPERATING ACTIVITIES

 61.06 

 1.76 

Cash generated from operations 

B. CASH FLOWS FROM INVESTING ACTIVITIES

C. CASH FLOWS FROM FINANCING ACTIVITIES
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(` in crores)
Current Year Previous Year

Cash and cash equivalents at the beginning of the year
Exchange difference on translation of foreign currency cash and cash equivalents
Cash and cash equivalents at the end of the year

(` in crores) 

Particulars As at  Cash 

(net) 

As at  Change in 
fair value of 

derivatives and 
others 

Foreign 
exchange 

movement 

Acquisition Finance 
cost

7.87

Total 

(` in crores)

Particulars As at  Cash 

(net) 

As at  Change in 
fair value of 

derivatives and 
others 

Foreign 
exchange 

movement 

Acquisition Finance 
cost

17.27

Total 20.07

DELOITTE HASKINS & SELLS LLP G. Shivakumar K. M. Sheth

Mehul Parekh Anand Punde Bharat K. Sheth

Keki Mistry
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Notes to the Consolidated Financial Statements for the year ended March 
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inter-alia

Estimated Useful Life
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Estimated Useful Life
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 Revenue from shipping activities

 Revenue from offshore activities
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Sr. 
No.

Name of the Companies Country of 
Incorporation

Ownership in % either directly or 
through Subsidiaries

As at  As at  

100%

2 100%

2a  100%

100%

 100%

 100%

 100%

 100%

100%

5 100%

100%
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(Unsecured)
(` in crores)

Current

Considered good

 0.80 

Considered doubtful

 1.01 

` `

amounting to ` ` ` `

(` in crores)

(Unsecured)
(` in crores)

Current

Considered good

 61.72 

Considered doubtful
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(Valued at lower of cost and net realisable value)
(` in crores)

 161.21 

`

`

(` in crores)

(Unsecured)
(` in crores)
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(` in crores)

Current Year Previous Year

(` in crores)

Particulars Unbilled Not due Less 
than 6 

months

6 
months years

More 

years

Total

(` in crores)

Particulars Unbilled Not due Less 
than 6 

months

6 
months years

More 

years

Total

 12.10 

 210.66 

(` in crores)
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(` in crores)

` `

 0.01 

Nos. ` in crores Nos. ` in crores

`

` 20,00,00,000  200.00 

`

`

`  
`

`
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Nos. % holding Nos. % holding

`

Sr. No. Promoter name No. of shares % of total shares % of changes during the year

2

5

Promoters Group

2

5

Total 0.00%
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(` in crores)

(0.88)

 

 

 

 

 

 

 

` `

`

`

` `

` `

`

` `
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`

`

loss amounting to ` `

 

 

(` in crores)

Current

`

`

 200.00 

 200.00 
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(` in crores)

Current

 

(c) Unamortised Finance Charges (2.78)

Total ((a) +(b) + (c))  667.28 

`

` `

`

(` in crores)

 600.00 
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(` in crores)

Current

 102.26 

 128.61 

amounting to ` ` ` `

(` in crores)

Current

(` in crores)

Current Year Previous Year

(` in crores)

Current Year Previous Year
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 (` in crores)

 (` in crores)

 As at  Recognised in 
 Statement of 

 Recognised 
in Other 

Comprehensive 
Income 

 As at  

 272.72 

 2.66 

 61.68 

(` in crores)

 As at  Recognised in 
 Statement of 

 Recognised 
in Other 

Comprehensive 
Income 

 As at  

 0.81 

 21.00 

(` in crores)

Current

 8.68 

 8.68 61.12
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(` in crores)

 26.77 

(` in crores)

Particulars Not due < 1 year
years

Total

 26.77 

(` in crores)

Particulars Not due < 1 year
years

Total

(` in crores)
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(` in crores)

Current Year Previous Year

(` in crores)

Current Year Previous Year 

12.70 

(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

` `
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(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

(` in crores)

Current Year Previous Year 

 61.06 

 61.06 

`

`

` `
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(` in crores)

Current Year Previous Year

268.06 

 2.06 

 1.01 

 1.76 

 21.70 

(` in crores)

Current Year Previous Year 

 81.76 
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(` in crores)

Current Year Previous Year 

Tax effect of adjustments to reconcile expected income tax expense to reported income tax 

Provision for Current Tax, Reversal of taxes for earlier years and Deferred Tax as per Books

` `
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 Current Year  Previous Year 

`

`  10.00 

`

(` in crores)

Current Year Previous Year

 6.60 

 0.81 

 0.10 
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Actuarial assumptions 

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

As at As at As at As at As at As at As at As at 

6.78%

10.00%   

6.00%

employment
Indian  

Assured  
Lives  

Mortality 

(Urban)

 
 
 
 

 

Indian  
Assured 

Lives  
Mortality 

(Urban) 

 

 

 
 
 

Indian  
Assured 

Lives  
Mortality 

(Urban)

 

 

 
 
 

Indian  
Assured  

Lives  
Mortality 

(Urban)

 
 
 
 

 

employment
Indian 

Individual 
AMT  

 
 
 

Indian 
Individual 

AMT  
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(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

Current 
Year 

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

 (2.18)

 2.60 

obligations  (2.07)

 (7.72)  (1.81)  (2.70)

 77.11 

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

Current 
Year 

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

Current 
Year

Previous 
Year

 6.68 

 (7.72)
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(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

As at As at As at As at As at As at As at As at 

 (77.11)

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 (2.18)

 0.07  2.60 

 0.27 

and settlements

 2.76 

(` in crores)

Gratuity Pension Plan Post Retirement Medical Compensated Absences

Unfunded Unfunded Unfunded

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

obligations due to change in 
 (0.01)

obligations due to change in 
 0.81 

 (2.11)
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(` in crores)

Category of assets 

Gratuity

Funded

 0.02 

Total

(` in crores)

Change in assumptions 

Gratuity Pension Plan Post Retirement 

Scheme

Compensated 
Absences

Unfunded Unfunded Unfunded

Change in rate of discounting (p.a.)

Change in rate of salary increase (p.a.)

Change in rate of employee turnover (p.a.)

Change in life expectancy
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(` in crores)

Gratuity Pension Plan Post Retirement 

Scheme

Unfunded Unfunded

`

`
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`

 

Actuarial assumptions 

Provident Fund

Funded

6.78%
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(` in crores)

Funded status

Provident Fund

Funded

` `

` `

` `

` `

(` in crores)

Shipping Offshore Total

Current  
Year

Previous  
Year

Current  
Year

Previous  
Year

Current 
 Year

Previous 
 Year

168.00 

81.67 81.76 
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(` in crores)

Shipping Offshore Total

Current  
Year

Previous  
Year

Current  
Year

Previous  
Year

Current 
 Year

Previous 
 Year

 61.06 

(` in crores)

Assets

Total

Liabilities

Total

(` in crores)

 Current Year  Previous Year 

` ` `

` ` `
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(` in crores)

 Current Year  Previous Year 

 1.00 

 6.76 

(` in crores)

Total  6.76 

(` in crores)

 Current Year  Previous Year 

 17.27 

0.07

 7.87 

(` in crores)

 1.60 

Total

` `
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(` in crores)

(a)  Nature of Transactions

Other Related Parties Key Management 
Personnel and their close 

family members

 Current  
Year 

 Previous  
Year 

 Current  
Year 

 Previous  
Year 

Professional fees paid

Compensation to key management personnel and close members of their family

 (0.72)

 1.11 

(` in crores)

(b)  Outstanding Balances

Other Related Parties Key Management 
Personnel and their close 

family members

As at As at As at As at 

Payables

` `

`

`

(` in crores)

Particulars
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(` in crores)

Sr.  
No. Particulars

`
`

 1.01 
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(` in crores)

(8006.16)

Net debt

Total equity

Net debt to equity ratio

(` in crores)

Measured at Fair value through OCI

Total

7.87

Measured at Fair value through OCI

Total
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(` in crores)

Measured at Level 1

Measured at Level 2

Total

Measured at Level 2

Total

Details

`
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Details
Purchase Sale Purchase Sale

 16.000 

`

 Upto 1 Year 

Details
Purchase Sale Purchase Sale

`

 Upto 1 Year 

` `

` `

`

`

Details
Purchase Sale Purchase Sale

`

 Upto 1 Year 
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Details
Purchase Sale Purchase Sale

 2 

60 

`  1.78 

 Upto 1 Year 

Details
Purchase Sale Purchase Sale

 2 

`  1.01 

 Upto 1 Year 

Details Currency 

`

`
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 Details Currency 
(Currency in Millions) (Currency in Millions) (` in crores) (` in crores)

 Loan Liabilities and Payables

  AED 

 AUD 

 BHD 

 CAD  0.27 

 CNY  0.11 

 DKK 

 EUR 

 GBP 

 IDR 

 JPY 

 MYR  0.26 

 NOK 

 SAR 

 SEK 

 SGD 

 USD 

 ZAR  0.071 

Receivables

 AED 

 AUD 

 CHF 

 DKK 

 EUR 

 GBP 

 JPY  8.801 

 MYR  0.010 0.02 

 NOK 

 SGD 

 USD 

 Bank Balances

 AED 1.06 

 EUR 

 GBP  0.071 

 SGD 

 USD 
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(` in crores)

Total Borrowings (Gross)

` `

` `
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(` in crores)

(` in crores)

 1.07 

(` in crores)

Payable within 1 year Total

128.61 
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(` in crores)

Payable within 1 year Total

17.82 

(` in crores)

Particulars

(` in crores)

Particulars  Current Year  Previous Year
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Particulars

Name of Enterprise

Net Assets, i.e., total 
assets minus total 

liabilities

Share in Other 
Comprehensive Income

Share in Total 
Comprehensive Income

As % of 
Consolidated 

Net Assets

` in crores As % of 
Consolidated 

Loss

` in crores As % of 
Consolidated 

Other 
Comprehensive 

Income

` in crores As % of 
Consolidated 

Total 
Comprehensive 

Income

` in crores

Parent

Indian Subsidiaries

Foreign Subsidiaries

Total 100.00% 100.00% 100.00% 100.00%
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Name of Enterprise

Net Assets, i.e., total 
assets minus total 

liabilities

Share in Other 
Comprehensive Income

Share in Total 
Comprehensive Income

As % of 
Consolidated 

Net Assets

` in crores As % of 
Consolidated 

Loss

` in crores As % of 
Consolidated 

Other 
Comprehensive 

Income

` in crores As % of 
Consolidated 

Total 
Comprehensive 

Income

` in crores

Parent

Indian Subsidiaries

Foreign Subsidiaries

Total 100.00% 100.00% 100.00% 100.00%
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Ocean House 
134A, Dr. Annie Besant Road,
Worli, Mumbai 400 018

www.greatship.com


