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2025 Global Reporting Initiative (GRI) Index
(Published October 2025)

GRI 2: General Disclosures 2021

2-1 Organizational details

Legal name: Kellanova

Nature of ownership and legal form: Public corporation incorporated in the state of Delaware.

Location of headquarters:
412 N. Wells Street
Chicago, IL 60654

Countries of operation: Kellanova foods are manufacturered in 21 countries and marketed in more than 
180 countries.

Comments: On October 2, 2023, Kellogg Company (NYSE: K) completed the separation of WK Kellogg 
Co into an independent, public company through a tax-free spin-off to shareowners through a stock 
dividend of one share of WK Kellogg Co common stock for every four shares of Kellogg Company held 
by shareowners as of the record date of September 21, 2023. In conjunction with this announcement, 
Kellogg Company changed its name to Kellanova and continues to trade under the ticker symbol “K” 
on the NYSE. 

Mars, Incorporated and Kellanova have announced that they have entered into a definitive 
agreement under which Mars will acquire Kellanova. The transaction unites two iconic businesses 
with complementary categories, markets and portfolios of differentiated and beloved brands. The 
combination will bring together world-class talent with leading brand-building experience to further 
develop a sustainable snacking business that is fit for the future.

More information regarding Kellanova can be found here: https://investor.kellanova.com/overview/ and 
in our Annual Report.

https://investor.kellanova.com/overview/
https://s203.q4cdn.com/897568180/files/doc_financials/2023/ar/kellanova_10k_2024_final.pdf
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2-2 Entities included in the organization’s sustainability reporting

List entities included in sustainability reporting: Our Better Days™ Promise commitments include all 
entities except our consolidated and unconsolidated joint ventures in West Africa and China. All 
commitments are global and conclude at the end of 2030, with a 2015 baseline, unless otherwise 
noted.

Specify differences between the list of entities included in financial reporting and sustainability 
reporting: Our Better Days™ Promise commitments exclude our consolidated and unconsolidated joint 
ventures in West Africa and China. All commitments are global and conclude at the end of 2030, with 
a 2015 baseline, unless otherwise noted.

2-3 Reporting period, frequency and contact

Specify reporting period for, and the frequency of, sustainability reporting: January 1, 2024 through 
December 31, 2024. Annually.

Specify reporting period for financial reporting and, if it does not align with sustainability reporting, 
explain the reason: January 1, 2024 through December 31, 2024.

Specify the contact point for questions about the report or reported information:
www.kellanova.com/us/en/contact-us.html

2-4 Restatements of information

Report restatements of information made from previous reporting periods, and explain the reasons and 
effects: None.

2-5 External assurance

Describe policy and practice for seeking external assurance, including whether and how the highest 
governance body and senior executives are involved: Kellanova’s greenhouse gas emissions (Scopes 
1, 2, and 3), energy consumption, water consumption, and global food loss and waste data have been 
independently verified by Apex Companies LLC. This process is aligned with the Executive Leadership 
Team, and the partner selection process undergoes an internal legal review before approval.

If the organization’s sustainability reporting has been externally assured, provide details on the 
external assurance of the sustainability report: Please find our external assurances in the following links.
•	 Food Waste: 

betterdayspromise.kellanova.com/image/Kellanova_FoodLossWasteAssuranceStatement_2023.pdf

•	 Water: 
betterdayspromise.kellanova.com/image/Kellanova_WaterAssuranceStatement_2023.pdf

•	 GHG emissions Scope 1, 2 and 3: 
betterdayspromise.kellanova.com/image/Kellanova_GHGVerificationStatement_2023.pdf

Comments: This answer is up to date but the links refer to 2023. 2024 verification is not ready yet.

https://betterdayspromise.kellanova.com/commitments
https://www.kellanova.com/us/en/contact-us.html
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177919/Kellanova_FoodLossWasteAssuranceStatement_2023.pdf
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177918/Kellanova_WaterAssuranceStatement_2023.pdf
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177920/Kellanova_GHGVerificationStatement_2023.pdf
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2-6 Activities, value chain and other business relationships

Reason For Omission: Due to confidentiality constraints, we are unable to disclose specific details 
regarding our proprietary business activities, which includes the Company’s supply chain and the range 
of activities carried out by our upstream and downstream activities. This decision is in accordance with 
GRI 1: Foundation 2021, which allows for the omission of confidential information.

Comments: We remain committed to transparency and have provided alternative data where possible. 
Please refer to the 2024 Form 10-K SEC Filing for more information on Principal Products (Page 3), Raw 
Materials (Page 5), Customers (Page 6), Risks Related to our Industry (Page 22-23),and Financial Informa-
tion About Geographic Areas (Page 105-107).

2-7 Employees

Employees by Region

Describe the methodologies and assumptions used to compile the data:
•	 The number of Employees are total active employees at Year End 2024 excluding temporary  

employees (Salaried – Regular and Inpat, Production/Distribution – Regular).
•	 Full Time and Part Time employees, same criteria adding the Full/Part Time filter.
•	 Temporary include all employees with contract Temporary (not included in the other categories).

Source: Kellanova’s People Analytics System

Describe significant fluctuations in the number of employees during the reporting period and between 
reporting periods: None.

Region name North America AMEA Europe Latin America Total

Number of employees 7,834 3,318 4,393 6,291 21,836

Number of permanent 
employees 7,834 3,318 4,393 6,291 21,836

Number of temporary 
employees 16 259 161 126 562

Number of full-time 
employees 7,827 3,300 4,360 6,289 19,138

Number of part-time 
employees 7 18 33 2 77

https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177904/Kellanova_2024EDISnapshot.pdf
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2-9 Governance structure and composition

Describe the governance structure, including committees of the highest governance body:
Information concerning the directors serving on the Board of Directors (the “Board”) of Kellanova is set 
forth under Part III Item 10, “Directors, Executive Officers and Corporate Governance” of the 2024 Form 
10-K/A (Amendment No. 1).

Committees of the Highest Governance Body
Committee Name: Audit Committee
Describe the composition of the committee: Kellanova has a separately-designated standing Audit 
Committee of the Board of Directors. All of the members of the Audit Committee meet the independence 
requirements of the New York Stock Exchange (“NYSE”) and the Securities and Exchange Commission 
(“SEC”). The composition of Kellanova’s Audit Committee is set forth under Part III Item 10, “Directors, 
Executive Officers and Corporate Governance” of the 2024 Form 10-K/A (Amendment No. 1).
Each member who served on the Audit Committee during 2024 is financially literate and met the 
independence requirements of the NYSE, the Securities Exchange Act of 1934, as amended (“Exchange 
Act”), and our Corporate Governance Guidelines. Dr. Burns, the Chair of the Committee, and Mr. Knauss 
have each been determined by the Board to be an “audit committee financial expert,” as that term is 
defined in Item 407(d)(5) of Regulation S-K.

Comments: Kellanova filed Amendment No. 1 on Form 10-K/A to the Annual Report, as we do not intend 
to file a definitive proxy statement within 120 days after the end of our fiscal year ending December 28, 
2024. During fiscal year 2024, the role and function of Kellanova’s highest governance body and its 
committees remained consistent with years past. See pages 26-27 of the 2024 Proxy Statement for 
further information. 

2-10 Nomination and selection of the highest governance body

Describe the nomination and selection processes for the highest governance body and its committees:
Pursuant to a written charter, the Nominating & Governance (“N&G”) Committee’s responsibilities include 
the following.

•	 The Committee assists the Board by:
– identifying and reviewing the qualifications of candidates for Director and in determining the 

criteria for new Directors;
– recommending nominees for Director to the Board;
– considering diversity of backgrounds and viewpoints of Directors and Director nominees;
– recommending Committee assignments;
– reviewing annually the Board’s compliance with the Corporate Governance Guidelines;
– reviewing annually the Corporate Governance Guidelines and recommending changes to the

Board;
– monitoring the performance of Directors and conducting performance evaluations of each Director

before the Director’s re-nomination to the Board;
– administering the annual evaluation of the Board;
– providing annually an evaluation of CEO performance used by the independent members of the

Board in their annual review of CEO performance;
– considering and evaluating potential waivers of the Code of Conduct for Directors and Global

Code of Ethics for senior officers (for which there were none in 2024);
– making a report to the Board on CEO succession planning at least annually;

https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://storage.googleapis.com/one-report-prod-external/413/9fba1565-a180-448a-a013-af862a5077f9
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2-10 Nomination and selection of the highest governance body continued

– providing an annual review of the independence of Directors to the Board;
– reviewing and recommending to the Board responses to Shareowner proposals;
– overseeing governance-related engagement with Shareowners and proxy advisory firms, and

reviewing proxy advisory firm policies and voting recommendations;
– reviewing, approving and overseeing any transaction between the Company and any related 

person (as defined in Item 404 of Regulation S-K) on an ongoing basis, in accordance with the 
Company’s related party transactions policies;

– reviewing Director compensation; and
– other governance matters.

•	 The Chair of the Committee, as Lead Director, also presides at executive sessions of independent 
Directors of the Board. 

The Committee also has the authority to obtain advice and assistance from internal or external legal, 
accounting or other advisors. Prior to retaining any such consultant, or other advisor, the Committee 
considers whether the work of such consultant or other advisor would raise a conflict of interest 
according to the independence factors enumerated by the NYSE, as well as any other factors the 
Committee determines to be relevant.

As noted above, the Board has determined that each member of the Committee meets the definition of 
independence under our Corporate Governance Guidelines and the requirements for independence of 
the NYSE.

Comments: Kellanova filed Amendment No. 1 on Form 10-K/A to the Annual Report, as we do not intend 
to file a definitive proxy statement within 120 days after the end of our fiscal year ending December 28, 
2024. During fiscal year 2024, the N&G Committee’s responsibilities remained consistent with years past. 
See page 33 of the 2024 Proxy Statement for further information.

2-11 Chair of the highest governance body

Report whether the chair of the highest governance body is also a senior executive in the organization:
Kellanova’s President and CEO also serves as Chair of the company’s Boad of Directors. 

2-12 Role of the highest governance body in overseeing the management of impacts

Describe the role of the highest governance body and of senior executives in developing, approving, 
and updating the organization’s purpose, value or mission statements, strategies, policies, and goals 
related to sustainable development: Kellanova’s Board of Directors, including the Social Responsibility 
and Public Policy Committee, oversees Kellanova Better Days™ Promise social and environmental 
purpose strategy. Our Senior Vice President, Chief Global Corporate Affairs Officer; Senior Vice President, 
Global Supply Chain; Senior Vice President, Chief Human Resources Officer; Senior Vice President, 
Global Growth Officer; and other executives who report to the Chairman and CEO are responsible 
for successfully implementing the strategy and regularly updating the CEO and Board Committee. 
Our Chief Sustainability Officer (CSO) reports to the Senior Vice President, Chief Global Corporate Affairs 
Officer. Additionally, numerous leaders are accountable for achieving specific social and environmental 
commitments, based on their roles. Many of our senior leaders have annual performance goals tied to 
the company’s Better Days™ Promise metrics.

https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://d18rn0p25nwr6d.cloudfront.net/CIK-0000055067/6e49dc4c-4252-4409-be21-a6e149a14c04.pdf
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2-12  Role of the highest governance body in overseeing the management of impacts 
continued

Describe the role of the highest governance body in overseeing the organization’s due diligence and 
other processes to identify and manage the organization’s impacts on the economy, environment, and 
people: The Committee assists the Board in discharging its oversight responsibilities with respect to  
corporate responsibility and reputation, and certain environmental, social and public policy issues.

•	 The Committee also reviews the Company’s policies, programs, practices and disclosures  
concerning:
– public policy;
– government relations;
– regulatory matters;
– philanthropic activities/charitable contributions;
– sustainability, including sustainable packaging;
– nutrition;
– food security;
– conservation of natural resources;
– climate and responsible sourcing; and
– other related topics.

•	 The Committee is particularly focused on the intersection of philanthropy, public policy, and the 
Company’s goals.

•	 The Committee also oversees the Company’s sustainability efforts and climate policy. The Committee 
oversees the Company’s corporate responsibility strategy.

Describe the role of the highest governance body in reviewing the effectiveness of the organization’s 
processes as described above, and report the frequency of this review: Semi-annual to annual review of 
performance by the Social Responsibility and Public Policy Committee, Executive Committee Sponsors 
and Better Days Promise™ Councils. 

2-13 Delegation of responsibility for managing impacts

Describe how the highest governance body delegates responsibility for managing the organization’s 
impacts on the economy, environment, and people: Kellanova’s Board of Directors, including the 
Social Responsibility and Public Policy Committee, oversees Kellanova Better Days™ Promise social and 
environmental purpose strategy. Our Senior Vice President, Chief Global Corporate Affairs Officer; Senior 
Vice President, Global Supply Chain; Senior Vice President, Chief Human Resources Officer; Senior Vice 
President, Global Growth Officer; and other executives who report to the Chairman and CEO are 
responsible for successfully implementing the strategy and regularly updating the CEO and Board 
Committee. Our Chief Sustainability Officer (CSO) reports to the Senior Vice President, Chief Global 
Corporate Affairs Officer. Additionally, numerous leaders are accountable for achieving specific social 
and environmental commitments, based on their roles. Many of our senior leaders have annual 
performance goals tied to the company’s Better Days™ Promise metrics.

Describe the process and frequency for senior executives or other employees to report back to the 
highest governance body on the management of the organization’s impacts on the economy, 
environment, and people: Better Days Promise™ topics are typically presented to the Social 
Responsibility and Public Policy Board Committee 3-4 times a year. 

https://betterdayspromise.kellanova.com/better-days-promise-oversight-and-management
https://betterdayspromise.kellanova.com/better-days-promise-oversight-and-management
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2-14 Role of the highest governance body in sustainability reporting

Report whether the highest governance body is responsible for reviewing and approving the reported 
information, including the organization’s material topics, and if so, describe the process for reviewing 
and approving the information: The Social Responsibility & Public Policy Committee of the Board of 
Directors oversees the corporate responsibility strategy, including material impacts.

2-15 Conflicts of interest

Describe the processes for the highest governance body to ensure that conflicts of interest are 
prevented and mitigated:
•	 A majority of the Directors, and all of the members of the Audit Committee, C&T Committee, and 

N&G Committee, are required to meet the independence requirements of the New York Stock  
Exchange (“NYSE”) and the SEC.

•	 One of the Directors is designated a Lead Director, who chairs executive session meetings of the 
independent, non-employee Directors (which are scheduled at each Board meeting), and may  
call any such meetings at any time, approves proposed meeting agendas and schedules, and  
establishes a method for Shareowners and other interested parties to communicate with the Board. 

•	 The Board and each Board Committee have the authority to hire independent legal, financial or  
other advisors as they may deem necessary, at the Company’s expense.

•	 The Corporate Governance Guidelines provide that non-employee Directors meet in executive  
session at least three times annually. As a general practice, the non-employee Directors are  
scheduled to meet in executive session at every Board and Committee meeting.

•	 No Director shall serve as a director, officer or employee of a competitor.

Report whether conflicts of interest are disclosed to stakeholders, including, at a minimum, conflicts of 
interest relating to cross-board membership, cross-shareholding with suppliers and other stakeholders, 
existence of controlling shareholders, related parties, their relationships, transactions, and outstanding 
balances: Yes

Comments: Kellanova filed Amendment No. 1 on Form 10-K/A to the Annual Report, as we do not intend 
to file a definitive proxy statement within 120 days after the end of our fiscal year ending December 28, 
2024. During fiscal year 2024, Corporate Governance Guidelines on Board independence remained 
consistent with years past. See page 23 of the 2024 Proxy Statement for further information.

2-16 Communication of critical concerns

Describe whether and how critical concerns are communicated to the highest governance body:
Critical concerns are communicated to the Social Responsibility & Public Policy Committee of the Board 
of Directors. 

Report the total number and the nature of critical concerns that were communicated to the highest 
governance body during the reporting period: No critical concerns were communicated to the Social 
Responsibility & Public Policy Committee of the Board of Directors during 2024.

https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://d18rn0p25nwr6d.cloudfront.net/CIK-0000055067/6e49dc4c-4252-4409-be21-a6e149a14c04.pdf
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2-17 Collective knowledge of the highest governance body

Report measures taken to advance the collective knowledge, skills, and experience of the highest 
governance body on sustainable development: Pursuant to a written charter, the SRPP Committee’s 
responsibilities include the following.
•	 The Committee assists the Board in discharging its oversight responsibilities with respect to corporate 

responsibility and reputation, and certain environmental, social and public policy issues.
•	 The Committee also reviews the Company’s policies, programs, practices and disclosures concerning:

– public policy;
– government relations;
– regulatory matters;
– philanthropic activities/charitable contributions;
– sustainability, including sustainable packaging;
– nutrition;
– food security;
– conservation of natural resources;
– climate and responsible sourcing; and
– other related topics.

•	 The Committee is particularly focused on the intersection of philanthropy, public policy, and the 
Company’s goals.

•	 The Committee also oversees the Company’s sustainability efforts and climate policy.

The Committee oversees the Company’s corporate responsibility strategy. Our Senior Vice President 
(SVP), Chief Global Corporate Affairs Officer, who reports to our Chairman, President and CEO, is 
responsible for successfully implementing the strategy and regularly updating the CEO and the SRPP 
Committee. Our Chief Sustainability Officer reports to the SVP, Chief Global Corporate Affairs Officer. 
Additionally, numerous leaders are accountable for achieving specific corporate responsibility 
commitments, based on their roles. This work is aligned with and included in parallel work streams 
within our internal audit function and the Audit Committee. Policies and strategies overseen by the 
SRPP Committee are also aligned with our lobbying, advocacy, and membership efforts.

The Committee also has authority and resources to retain outside, independent counsel or other 
advisors as it deems necessary to discharge its responsibilities.

Comments: Kellanova filed Amendment No. 1 on Form 10-K/A to the Annual Report, as we do not intend 
to file a definitive proxy statement within 120 days after the end of our fiscal year ending December 28, 
2024. During fiscal year 2024, the SRPP Committee’s responsibilities remained consistent with years past. 
See page 35 of the 2024 Proxy Statement for further information.

2-18 Evaluation of the performance of the highest governance body

Describe the processes for evaluating the performance of the highest governance body in overseeing 
the management of the organization’s impacts on the economy, environment, and people:
Our Lead Director leads our annual process whereby the Board conducts an annual performance 
evaluation to assess the performance of the Board, its Committees, and the Directors, and to determine 
how to make the Board even more effective. The process includes detailed written survey materials as 
well as individual, private meetings between each Director and the Lead Director.

https://d18rn0p25nwr6d.cloudfront.net/CIK-0000055067/6e49dc4c-4252-4409-be21-a6e149a14c04.pdf
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
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2-18 Evaluation of the performance of the highest governance body continued

Report whether the evaluations are independent or not, and the frequency of the evaluations:
Annual self-evaluation process

Comments: In addition, Kellanova has a Global Better Days™ Promise Council and Regional Better 
Days™ Promise Councils. The Councils ensure execution on priority strategies to maximize social and 
environmental performance and share best practices to ensure we are progressing against our 
commitments. Refer to Better Days™ Promise Oversight and Management.

2-19 Remuneration policies

Remuneration policies for members of the highest governance body and senior executives:

☑ Fixed pay and variable pay See Pages 30-55 of 2024 Form 10-K/A 
(Amendment No.1)

☐ Sign-on bonuses or recruitment incentive payments No response provided.

☑ Termination payments See Pages 30-55 of 2024 Form 10-K/A 
(Amendment No.1)

☑ Clawbacks See Pages 30-55 of 2024 Form 10-K/A 
(Amendment No.1)

☑ Retirement benefits See Pages 30-55 of 2024 Form 10-K/A 
(Amendment No.1)

Describe how the remuneration policies for members of the highest governance body and senior 
executives relate to their objectives and performance in relation to the management of the 
organization’s impacts on the economy, environment, and people: Kellanova’s compensation program 
is designed to have a significant portion of a Named Executive Officer’s (“NEO’s”) compensation linked 
to our actual performance. We accomplish this by utilizing “performance-based” pay programs like our 
annual incentive plan and Performance Stock Unit Plan, and by limiting perquisites. See page 18 of the 
2024 Form 10-K/A (Amendment No.1), which briefly highlights certain pay elements aligned with the 
Company’s performance in 2024.

2-20 Process to determine remuneration

Describe process for designing remuneration policies and determining remuneration:
As detailed in its charter, the Compensation and Talent Management (“C&T”) Committee oversees 
Kellanova’s compensation program on behalf of the Board. In the performance of its oversight function, 
the C&T Committee, among other things, reviewed and discussed with management the Compensation 
Discussion and Analysis (or “CD&A”) set forth beginning on page 19 of the 2024 Form 10-K/A (Amendment 
No.1.

During fiscal year 2024, Kellanova’s Core Principles relating to executive compensation remained 
consistent with years past. We continue to operate in a robust and challenging industry, where 
competitive compensation is central to business performance. We believe that our executive 
compensation program for our NEOs as defined in CD&A should be designed to:

https://betterdayspromise.kellanova.com/better-days-promise-oversight-and-management
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
https://www.sec.gov/ix?doc=/Archives/edgar/data/55067/000005506725000127/k-20241228.htm
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2-20 Process to determine remuneration continued

•	 provide a competitive level of total compensation necessary to attract and retain key talent to help 
deliver successful business performance;

•	 appropriately motivate our NEOs to contribute to our near-and long-term success; and
•	 help drive long-term total return for our Shareowners.

Accordingly, the Core Principles that underpin Kellanova’s executive compensation program include Pay 
for Performance, Shareowner Alignment, Values-Based and Risk Mitigation. A detailed description of 
these principles is included in the CD&A, and a brief overview of each principle is outlined at page 17 of 
the 2024 Form 10-K/A (Amendment No.1.

Report the results of votes of stakeholders (including shareholders) on remuneration policies and 
proposals: The Compensation and Talent Management (“C&T”) Committee regularly reviews the 
design and effectiveness of the Company’s executive compensation program. This includes engaging 
with a variety of stakeholders to gain feedback and input on the Company’s executive compensation 
programs, including the Company’s discussions with Shareowners and on-going reviews with the 
Company’s independent compensation consultant.

For PSU award payouts approved in 2024 and going forward, the C&T Committee aligned on applying 
a discretionary total shareholder return (“TSR”) framework as a modifier in order to support our pay for 
performance connection to better align with Shareowner interests, as further described in the section 
titled “Performance Stock Unit Plan” beginning on page 28 of the 2024 Form 10-K/A (Amendment No.1.

2-21 Annual total compensation ratio

Report the ratio of the annual total compensation for the organization’s highest-paid individual to the 
median annual total compensation for all employees(excluding the highest-paid individual): 338 to 1 

Report contextual information necessary to understand the data and how the data has been compiled:
To identify, and to determine the annual total compensation of, the median employee, we used the  
following methodology:
•	 Use of worldwide employee population (including full-time, part-time, temporary, or seasonal  

workers) as of October 31, 2024 which consisted of 24,227 total employees, of which 8,140 employees 
were employed in the United States and 16,087 employees were employed in foreign jurisdictions.

•	 We used annual base salary as our compensation measure that we consistently applied to all  
employees globally.

With respect to the annual total compensation of the “median employee,” we identified and calculated 
the elements of such employee’s compensation in accordance with SEC rules and regulations. With 
respect to the annual total compensation of our CEO, we used the amount reported in the “Total” 
column of the Summary Compensation Table of Form 10-K/A (Amendment No.1 beginning on page 32.

2-22 Statement on sustainable development strategy

Provide a statement from the highest governance body or most senior executive of the organization 
about the relevance of sustainable development to the organization and its strategy for contributing 
to sustainable development: Please see the message from our CEO Steve Cahillane. 

https://betterdayspromise.kellanova.com/message-from-our-ceo
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2-23 Policy commitments

Describe policy commitments for responsible business conduct: See the attached Global Code of Ethics 
and Global Supplier Code of Conduct. 

Describe specific policy commitments to respect human rights: Kellanova is committed to protecting, 
respecting and advancing the cause of human rights across our value chain in our work internally, 
externally and in our corporate priorities. Our Global Human Rights Policy highlights salient human rights 
risks within our operations and global supply chain and details our human rights strategy for how we are 
working to prevent and mitigate high-risk issues. This policy supplements our other foundational policies 
– the Global Supplier Code of Conduct and Policy Statement Prohibiting Involuntary Labor – that guide 
our operations and inform our expectations for supplier and supply chain partners.

Kellanova’s Human Rights Policy was crafted in accordance with the United Nations Guiding Principles 
on Business and Human Rights (UNGPs) and the OECD Guidelines for Multinational Enterprises. We are 
committed to upholding the rights enshrined in the International Bill of Human Rights (including the 
Universal Declaration of Human Rights) and the eight International Labour Organization (ILO) 
fundamental conventions as set out in the Declaration on Fundamental Principles and Rights at Work. 
This includes our commitment to the four core conventions - Freedom of association and the effective 
recognition of the right to collective bargaining (Convention No. 87 & No. 98), the elimination of all forms 
of forced and compulsory labour (Convention No. 29 & No. 105), the effective abolition of child labour 
(Convention No. 138 & No. 182), and the elimination of discrimination in respect of employment and 
occupation (Convention No. 100 & No. 111). Kellanova is a signatory of the United Nations Global 
Compact and we intend to communicate our progress annually.

Report the level at which each of the policy commitments were approved, including whether this is the 
most senior level: Policies are approved by the Human Resources Department, Legal and Compliance
Department or the Office of Ethics and Compliance. 

Report the extent to which the policy commitments apply to activities and business relationships:
Our Global Code of Ethics is a set of values and policies to which all employees are expected to adhere. 

As a global food company, we also recognized that we have a responsibility to the people and 
communities that we serve around the world, including our consumers, employees, suppliers, and all 
those involved in and affected by our operations. This is why we have the same expectations for all of 
our supply chain partners and their operations as we do for ourselves.

The Global Supplier Code of Conduct and Policies outline the standards and business practices we 
require all of our direct and extended Suppliers to adhere to in all aspects. The scope of these 
requirements include all tiers of suppliers, external manufacturers, contractors, joint venture partners, 
agents, distributors, and consultants (each a “Supplier” and collectively “Suppliers”). It also extends to 
parent, subsidiary, agents, subcontractors, and affiliate entities and applies to all employees, including 
permanent, temporary, contract, foreign, or migrant workers (each an “Employee” and collectively 
“Employees”). It is the Supplier’s responsibility to ensure compliance with both the intent and letter of 
this Code & Policies among all Employees and throughout its supply chain, including all sub-tier 
suppliers/individuals, through dissemination, education, and verification.

https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct
https://betterdayspromise.kellanova.com/policies-and-guidelines#human-rights-policy
https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct
https://betterdayspromise.kellanova.com/policies-and-guidelines#forced-labor-policy
https://www.ungpreporting.org/
https://www.ungpreporting.org/
http://mneguidelines.oecd.org/guidelines/
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
https://www.un.org/en/universal-declaration-human-rights/
https://www.ilo.org/
https://www.ilo.org/declaration/thedeclaration/textdeclaration/WCMS_716594/lang--en/index.htm
https://www.ilo.org/declaration/principles/freedomofassociation/lang--en/index.htm
https://www.ilo.org/declaration/principles/freedomofassociation/lang--en/index.htm
https://www.ilo.org/declaration/principles/eliminationofchildlabour/lang--en/index.htm#:~:text=Economic%20circumstances%20can%20compel%20people,term)%20is%20something%20quite%20distinct.
https://www.ilo.org/declaration/principles/eliminationofchildlabour/lang--en/index.htm#:~:text=Economic%20circumstances%20can%20compel%20people,term)%20is%20something%20quite%20distinct.
https://www.ilo.org/declaration/principles/abolitionofchildlabour/lang--en/index.htm
https://www.ilo.org/declaration/principles/eliminationofdiscrimination/lang--en/index.htm
https://www.ilo.org/declaration/principles/eliminationofdiscrimination/lang--en/index.htm
https://www.unglobalcompact.org/what-is-gc
https://www.unglobalcompact.org/what-is-gc
https://betterdayspromise.kellanova.com/policies-and-guidelines#human-rights-policy
https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct


12 of 59

2025 Global Reporting Initiative (GRI) Index

2-23 Policy commitments continued

Describe how the policy commitments are communicated to workers, business partners, and other 
relevant parties: Our Code of Ethics, Supplier Code of Conduct and Policies are published on our 
Better Days Promise™ website. The Supplier Code of Conduct is part of our PO terms and conditions. 
We also conduct internal trainings on our Policies and include education of the Policies as part of 
Supplier Request For Proposals. 

2-24 Embedding policy commitments

Describe how policy commitments for responsible business conduct are embedded throughout 
activities and business relationships: Our Global Code of Ethic is a set of values and policies to which all 
employees are expected to adhere. 

As a global food company, we also recognized that we have a responsibility to the people and 
communities that we serve around the world, including our consumers, employees, suppliers, and all 
those involved in and affected by our operations. This is why we have the same expectations for all of 
our supply chain partners and their operations as we do for ourselves.

The Global Supplier Code of Conduct and Policies outline the standards and business practices 
we require all of our direct and extended Suppliers to adhere to in all aspects. The scope of these 
requirements include all tiers of suppliers, external manufacturers, contractors, joint venture partners, 
agents, distributors, and consultants (each a “Supplier” and collectively “Suppliers”). It also extends to 
parent, subsidiary, agents, subcontractors, and affiliate entities and applies to all employees, including 
permanent, temporary, contract, foreign, or migrant workers (each an “Employee” and collectively 
“Employees”). It is the Supplier’s responsibility to ensure compliance with both the intent and letter of this 
Code & Policies among all Employees and throughout its supply chain, including all sub-tier suppliers/
individuals, through dissemination, education, and verification.

2-25 Processes to remediate negative impacts

Describe the commitments to provide for or cooperate in the remediation of negative impacts caused 
or contributed to: Kellanova’s culture is built on a strong, ethical foundation. Our Global Code of Ethics, 
available in 15 languages, details our commitment to integrity by providing clear guidance, so our 
employees and stakeholders understand our high standards for conducting business globally. This 
Global Code of Ethics provides balanced, practical and relevant business advice to help us live our 
values and deliver results in a way that is legal, ethical and responsible. It highlights key leadership 
responsibilities that set the right tone throughout our global operations to enable us to better connect, 
collaborate and compete in the 21st century.

Employees receive annual training on the Code that addresses anti-corruption, anti-competitive 
behavior, data protection and human rights.

https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct
https://betterdayspromise.kellanova.com/code-of-ethics-documents
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2-25 Processes to remediate negative impacts continued

Describe the approach to identify and address grievances, and the grievance mechanisms used:
The Kellanova Ethics Hotline offers a confidential way for employees, suppliers, contractors and the 
general public to ask questions and report concerns about ethics, compliance or any other 
requirements in our Global Code of Ethics and Supplier Code. The Hotline, which is operated by 
a third-party, confidential reporting company, is available immediately and anonymously 24/7 via 
telephone, internet or mobile app in 21 countries and in local languages. The operator listens to concerns 
or inquiries and provides a written summary to our Office of Ethics and Compliance for investigation and 
further action, as appropriate.

Regional compliance leaders review and resolve complaints and inquiries consistent with our 
investigation protocols. All complaints and inquiries are monitored and subject to review at the 
corporate level. Most investigations can be completed quickly. Our goal is to complete investigations 
within 30 days. However, completion timelines may vary depending upon additional factors such as 
the availability of witnesses, etc. Appropriate action is taken based on investigation findings. Lessons 
learned are leveraged to prevent and detect future misconduct, ensure compliance, and identify any 
other opportunities for improvement.

Describe other processes for remediation of negative impacts caused or contributed to:
We collaborate with our supplier partners – including ingredient suppliers, packaging suppliers 
and engineering firms – to improve the social and environmental sustainability of their operations. 
Additionally, our Global Supplier Code of Conduct communicates to our supplier partners our 
expectations and requirements of them as a part of doing business with Kellanova. These requirements 
include social and environmental issues and are aligned to the standard by which we hold ourselves 
accountable to, as well. 

One way we work with our suppliers to support ethical operations in manufacturing facilities is 
through the use of the SEDEX platform. We have annual goals to maintain 90% of our in-scope suppliers 
registered and active on Sedex and to have 90% of all Kellanova supplying sites linked and accessible. 
This aids Kellanova to more accurately track Tier 1 supply chain locations and assess current audit 
status, including open non-conformances or pending actions. In-scope refers to suppliers within the 
Top 80% Global spend profile for ingredients and packaging, all high-risk commodity suppliers (palm oil, 
cocoa, sugar cane), and/or those with high exposure to contract labor. We are continuing to work with 
our suppliers to achieve completion of the Sedex Self-Assessment Questionnaire to better assist risk 
profiling and commodity/country risk exposure.

Describe how the effectiveness of grievance mechanisms and other remediation processes are tracked, 
and report examples of their effectiveness, including stakeholder feedback:
We participate in a number of benchmarks and surveys that track and measure our performance in 
the Ethics & Compliance sphere. For many years, the company was honored with some of the industry’s 
highest recognitions, including:
•	 Ethisphere World’s Most Ethical Companies
•	 Dow Jones Sustainability Index 
•	 Reputation Institute World’s Most Reputable Company

https://secure.ethicspoint.com/domain/media/en/gui/60920/report.html
https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct
https://worldsmostethicalcompanies.com/honorees/kellogg-company/
http://www.spglobal.com/esg/csa/yearbook/2022/ranking/
https://www.reptrak.com/rankings/company/kelloggs/
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2-26 Mechanisms for seeking advice and raising concerns

Describe the mechanisms for individuals seek advice on implementing policies and practices for 
responsible business conduct: The Kellanova Ethics Line offers 24/7 access to a confidential and 
anonymous way for employees, suppliers, contractors, and the general public to ask questions and 
report concerns about potential violations to Kellanova Global Code of Ethics, policies and the law.

Describe the mechanisms for individuals to raise concerns about the organization’s business conduct:
Kellanova has Speak-up posters available in several languages covering all of its facilities and it is listed 
on the K Connect intranet within the Office of Ethics and Compliance information. The Kellanova Ethics 
Line offers 24/7 access to a confidential and anonymous way for employees, suppliers, contractors, and 
the general public to ask questions and report concerns about  potential violations to Kellanova Global 
Code of Ethics, policies and the law.

Comments: Critical concerns are communicated to the Social Responsibility & Public Policy Committee 
of the Board of Directors.

References: Conflict of Interest Disclosure Report Form

2-27 Compliance with laws and regulations

Comments: While we may have received inquiries and requests from agencies or regulators across our 
regions, we did not receive any formal findings of non-compliance of laws or regulations.

References: 2024 Form 10-K SEC Filing

2-28 Membership associations

Industry associations, other membership associations, and national or international advocacy 
organizations in which it participates in a significant role: Kellanova is a member of, or otherwise 
contributes to, several associations engaging in lobbying and political activities worldwide. Globally, 
we publish a list of groups to which our dues/payments exceed $50,000 USD/year, and specific to U.S. 
federal lobbying, we indicate the portions attributed to non-deductible lobbying activities as reported 
to us by these organizations. Following is a list of these organizations across the regions where we 
operate:

•	 Global International Food & Beverage Alliance* 
•	 Europe FoodDrinkEurope* 
•	 CEEREAL* 
•	 European Snacks Association* 
•	 Syndicat des Céréales du Petit Déjeuner*
•	 Syndicat des Aperitifs à Croquer*
•	 Cereali* within Unione Italiana Food U.K. Food & 

Drink Federation 
•	 Latin America CONMEXICO*

•	 Asia, Middle East, & Africa Food Industry Asia
•	 North America U.S. Alliance for Competitive  

Taxation Association of National Advertisers
•	 Children’s Food & Beverage Advertising Initiative 

Consumer Brands Association*
•	 National Association of Manufacturers The Food 

Industry Association (FMI)*
•	 Canada Food, Health & Consumer Products of 

Canada*

*Denotes where Kellanova leaders serve on boards 

https://secure.ethicspoint.com/domain/media/en/gui/60920/index.html
https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://kelloggcompany.ethicspointvp.com/custom/kelloggcompany/forms/coi/form_data.asp
https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
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2-28 Membership associations continued

Comments: Kellanova continuously reviews the positions of its trade associations and industry policy 
groups to which it belongs to assess the extent to which they align with the company’s policy positions. 
We may not always agree with every position of our associations. When we do not agree, we 
communicate our position transparently and may engage independently. In the event of significant 
misalignment, we have a process in place to assess continued membership. Kellanova also ensures 
that the individuals engaging with trade associations understand and adhere to company ethics and 
compliance policies.

2-29 Approach to stakeholder engagement

Describe approach to engaging with stakeholders: Across our value chain, Kellanova engages with 
a wide variety of stakeholders to inform our Better Days™ Promise social and environmental purpose 
strategy and advance our company’s commitments. Multiple examples of these engagements are 
included below.

Stakeholders How We Engage

Employees •	 Employee satisfaction surveys
•	 Training and education programs
•	 Performance reviews and other  

career-related discussions
•	 Volunteer experiences

•	 Company-wide intranet and  
other communication channels

•	 Company-wide town halls and other 
region, function and team meetings

•	 Global Code of Ethics
•	 Business employee resource groups

Shareowners •	 Quarterly conference calls
•	 Regular financial reports
•	 Annual Shareowners Meeting
•	 Annual Report

•	 Investor Relations website
•	 Investor group meetings
•	 Individual meetings

Supplier Partners •	 Regular meetings
•	 Supplier conferences
•	 Supplier surveys
•	 Joint business planning

•	 Sedex participation
•	 NGO partnerships
•	 Supplier diversity initiatives
•	 Global Supplier Code of Conduct

Customers •	 Regular meetings
•	 Joint business planning
•	 Customer surveys

•	 Partnership in programs and  
industry groups

•	 Engagement at conferences

Consumers •	 Corporate, regional and brand  
websites

•	 Information on packaging

•	 Consumer Affairs Centers in all regions
•	 Social media

NGOs •	 Membership in collaborative  
initiatives

•	 Partnerships that help address food 
security

•	 Conference attendance
•	 Equity, diversity and inclusion  

initiatives
•	 Subject matter consultation

Government  
Leaders

•	 Regular meetings and e-mail  
outreach

•	 Plant tours

•	 Conference attendance
•	 Participation in policy and  

regulatory process discussions

https://betterdayspromise.kellanova.com/engaging-with-policymakers


16 of 59

2025 Global Reporting Initiative (GRI) Index

2-29 Approach to stakeholder engagement continued

2-30 Collective bargaining agreements

Percentage of total employees covered by collective bargaining agreements (%): 42%

Stakeholders How We Engage

Local Communities •	 Many leaders serve on the boads of 
community organizations

•	 Disaster relief efforts
•	 Partnership in community programs

•	 Support of community non-profits
•	 Breakfast club support
•	 Sponsorship of local events
•	 Annual U.S. United Way campaign

GRI 3: Material Topics 2021

3-1 Process to determine material topics

Describe process to determine material topics: To determine those items material to our Better Days™ 
Promise social and environmental purpose strategy, a team of senior leaders, with input from internal 
and external stakeholders, undertook a materiality assessment process to understand the company’s 
current and potential Better Days™ Promise ethical and economic impacts. Although there are a myriad 
of important issues facing society today, we focus on the intersection of those that are most material 
to our business and where we can have the greatest impact given the reach of our operations, supply 
chain and value chain. In identifying material topics, the team focused on those that:

•	 Align with our vision, purpose, strategy, brand portfolio and geographic footprint.
•	 Intersect multiple areas of our value chain.
•	 Affect consumers, customers, employees, investors, communities, regulatory agencies and other  

stakeholders in regions where we operate and source.

We also regularly conduct a comprehensive mapping exercise to evaluate our material topics against 
all 17 U.N. Sustainable Development Goals (SDGs). As a result, we expanded our materiality matrix across 
our value chain and indicated those “Priority SDGs” most aligned with our work. We also identified 
“Additional SDGs” that are important to our business and that we impact, however, those listed as 
Priority are where we concentrate our Better Days™ Promise efforts.

Our materiality matrix lists the four sections of our Better Days™ Promise social and environmental 
purpose strategy and the topics within each. It also indicates the boundaries of each topic across our 
value chain and the SDGs we’ve identified as either “Priority” or “Additional” for each of these 
workstreams.

Specify stakeholders and experts whose views informed process to determine material topics:
A team of senior leaders (Kellanova Executive Committee), with input from internal and external 
stakeholders, including internal subject matter experts and NGO’s. 

https://filecache.mediaroom.com/mr5mr_betterdayspromise/177782/Reporting_Materiality-Matrix-2023.pdf
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3-2 List of material topics

Report changes to the list of material topics compared to the previous reporting period: None

Comments: Materiality is publicly available and Kellanova is in the process of performing a double 
materiality assessment for CSRD. Please see our materiality matrix, which is publicly available on our 
website.

GRI 101: Biodiversity 2024

101-1 Policies to halt and reverse biodiversity loss

Describe policies or commitments to halt and reverse biodiversity loss, and how these are informed by 
the 2050 Goals and 2030 Targets in the Kunming-Montreal Global Biodiversity Framework: As a plant-
based foods company, Kellanova considers biodiversity from both a nature and climate perspective, 
and is diligent in our efforts to help preserve and protect both. This commitment to maintain the health 
of our planet and food systems is essential, as our business is dependent on having timely access to 
high-quality, low-cost ingredients, water and energy for global food production.

We address this important work through our Kellanova Better Days™ Promise to advance sustainable and 
equitable access to food by creating better days for 4 billion people by 2030 (based on a 2015 baseline 
unless otherwise noted). To achieve this ambitious goal, we are addressing the intersection of wellbeing, 
hunger, sustainability and equity, diversity and inclusion.

We are leveraging our global scale and voice to drive climate action and nature-based solutions across 
our global company. To conserve our natural resources, we are working in the following areas and have 
made the following public-facing commitments: climate action, water efficiency, responsible sourcing, 
creating a forest-positive future, human rights and wellbeing. 

Report the extent to which these policies or commitments apply to the organization’s activities and to 
business relationships: Climate change and food security are considerations for Kellanova to ensure 
the long-term health and viability of the ingredients we use in our products. As a plant-based food 
company, the success of Kellanova is dependent on having timely access to high-quality, low-cost 
ingredients, water and energy for manufacturing globally. These natural capital dependencies are 
at risk of shortage, price volatility, regulation, and quality impacts due to climate change, which is 
assessed as part of Kellanova’s overall enterprise risk management approach. Specific risks including 
water stress and social accountability are specifically identified and assessed on a regular basis, 
especially in emerging market expansion that fuels company growth. Due to these risks, Kellanova has 
implemented short and long-term initiatives to mitigate and adapt to these environmental pressures, 
as well as the resulting challenge of food security. The Company has incorporated the risks and 
opportunities of climate change and food security as part of the Kellanova Better Days™ Promise.

https://betterdayspromise.kellanova.com/materiality-united-nations-sustainable-development-goals
https://betterdayspromise.kellanova.com/biodiversity
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101-1 Policies to halt and reverse biodiversity loss continued

Report the goals and targets to halt and reverse biodiversity loss, whether they are informed by 
scientific consensus, the base year, and the indicators used to evaluate progress:

•	 Climate Action: Kellanova commits to reach net-zero GHG emissions cross the value chain by 2050. 
Our net-zero target has been approved by the Science Based Targets initiative (SBTi). 
– Kellanova commits to reduce absolute scope 1 and 2 GHG emissions 66.5% by 2030 from a 2015

base year.
– Kellanova also commits to a 25% reduction on 100% of absolute scope 3 GHG emissions within the

same timeframe
– Kellanova commits to reduce absolute scope 1 and 2 GHG emissions 90% by 2050 from a 2015 base

year. 
– Kellanova also commits to reduce absolute scope 3 GHG emissions 90% by 2050 from a 2015 base

year. 
– Kellanova commits to reduce absolute scope 3 FLAG GHG emissions 45.45% by 2030 from a 2015

base year. 
– Kellanova commits to reduce absolute scope 3 FLAG GHG emissions 72% by 2050 from a 2015 base

year. 

•	 Water Efficiency: Reducing water use in global Kellanova-owned manufacturing facilities in high- 
water-stress regions by 30% by the end of 2030.

 
•	 Responsible Sourcing: Responsibly source 12 priority ingredients by the end of 2030. Our priority  

ingredients include cocoa, corn, eggs, freeze-dried strawberries, hazelnuts, potatoes, palm oil, raisins 
and sultanas, rice, soy, sugar cane and wheat. We’ve also committed to targets as part of the SBTi 
Forest, Land and Agriculture (FLAG) Guidance. The SBTi’s FLAG Guidance is the world’s first framework 
for companies in land-intensive sectors to set science-based targets that include land-based  
emissions reductions and removals.

 
•	 Creating a forest-positive future: Working toward 100% reusable, recyclable or compostable  

packaging (by volume) by the end of 2030 and only using timber-based packaging that is recycled, 
certified sustainable, or low-risk, or comes from low-risk origins. We’ve also committed to targets as 
part of the SBTi FLAG Guidance. Kellanova commits to no deforestation across its primary  
deforestation-linked commodities, with a target date of December 31, 2025.  

•	 Human Rights: Protecting, respecting and advancing the cause of human rights across our value 
chain in our work internally, externally and in our corporate priorities.  

•	 Wellbeing: Advancing the wellbeing of 250,000 people in our food value chain by the end of 2030, 
from farming communities to processors, prioritizing support for vulnerable groups and paying  
special attention to those who are at heightened risk for vulnerability or marginalization, including  
but not limited to women, young people, Indigenous peoples, minorities, people with disabilities,  
and migrant and/or foreign workers. 

https://betterdayspromise.kellanova.com/climate-action
https://betterdayspromise.kellanova.com/water-efficiency
https://betterdayspromise.kellanova.com/responsible-sourcing
https://sciencebasedtargets.org/sectors/forest-land-and-agriculture
https://sciencebasedtargets.org/sectors/forest-land-and-agriculture
https://betterdayspromise.kellanova.com/deforestation
https://betterdayspromise.kellanova.com/sustainable-packaging
https://sciencebasedtargets.org/sectors/forest-land-and-agriculture
https://betterdayspromise.kellanova.com/human-rights
https://betterdayspromise.kellanova.com/wellbeing
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101-2 Management of biodiversity impacts

Reason for omission: Our operations are strategically situated in urban areas, including designated 
industrial zones, and we do not engage in direct agroforestry or agricultural activities.

101-3 Access and benefit-sharing

Reason for omission: Kellanova does not engage in genetic research and development or use traditional 
knowledge associated with genetic resources.

101-4 Identification of biodiversity impacts

Explain how your organization has determined which of its sites and which products and services in its 
supply chain have the most significant actual and potential impacts on biodiversity: Our operations are 
strategically situated in urban areas, including designated industrial zones, and we do not engage in 
direct agroforestry or agricultural activities. 

As part of our commitment to environmental stewardship, we conduct thorough biodiversity assessments 
in line with regulatory requirements for any proposed expansions or establishment of new facilities. 
While these assessments are a matter of public record and can be accessed through the relevant 
governmental agencies, we are unable to provide direct links to their locations. These assessments 
have been completed at our sites in Kutno, Poland; Mechelen, Belgium; Valls, Spain; Wrexham, UK; Sri 
City, India; Marvel, Thailand; Sao Lorenzo, Brazil; and Queretaro, Mexico, reflecting our global approach 
to sustainable operations.

101-5 Locations with biodiversity impacts

Reason for omission: None of our own operations have been identified as generating a biodiversity 
impact. All our factories are located in areas specifically assigned to industrial use. None are located in 
or near an area of biodiversity interest.

101-6 Direct drivers of biodiversity loss

Reason for omission: None of our own operations have been identified as generating a biodiversity 
impact. All our factories are located in areas specifically assigned to industrial use. None are located in 
or near an area of biodiversity interest.

101-7 Changes to the state of biodiversity

Reason for omission: None of our own operations have been identified as generating a biodiversity 
impact. All our factories are located in areas specifically assigned to industrial use. None are located in 
or near an area of biodiversity interest.

101-8 Ecosystem services

Reason for omission: None of our own operations have been identified as generating a biodiversity 
impact. All our factories are located in areas specifically assigned to industrial use. None are located in 
or near an area of biodiversity interest.
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GRI 201: Economic Performance 2016

201-1 Direct economic value generated and distributed

Reporting Currency: USD 

Global Direct economic value generated and distributed (EVG&D) on an accruals basis

Where significant, report EVG&D separately at country, regional, or market level.

Comments: Information on EVG&D is presented at a consolidated level in the Company’s audited 
financial statements. Please refer to the “Consolidated Statement of Income” at page 63 of the 2024 
Form 10-K SEC Filing.

201-2 Financial implications and other risks and opportunities due to climate change

Comments: Climate change and food security are considerations for Kellanova to ensure the long-term 
health and viability of the ingredients we use in our products. 

Specific risks including climate change are specifically identified and assessed on a regular basis, 
especially in emerging market expansion that fuels company growth.

While these risks are not currently impacting business growth, Kellanova has implemented short and 
long-term initiatives to mitigate and adapt to these environmental pressures, as well as the resulting 
challenge of food security. 

Refer to “Climate-Related Disclosure” at Page 4 of the 2024 Form 10-K SEC Filing.

201-3 Defined benefit plan obligations and other retirement plans

Reporting Currency: USD 

If a separate fund exists to pay the plan’s pension liabilities
Describe the extent to which the scheme’s liabilities are estimated to be covered by the assets that 
have been set aside to meet them: PBO $2,749,000 with plan assets of $2,322,000. 

Direct Economic Value Generated: Revenue $12,749,000

Economic Value Distributed: Operating Costs $10,876,000

Payments to Providers of Capital $311,000

Payments to Governments $304,000

https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
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201-3 Defined benefit plan obligations and other retirement plans continued

Describe the basis on which that estimate has been arrived at: We recognize the cost of benefits 
provided during retirement over the employees’ active working life to determine the obligations and 
expense related to our retiree benefit plans. Inherent in this concept is the requirement to use various 
actuarial assumptions to predict and measure costs and obligations many years prior to the settlement 
date. Major actuarial assumptions that require significant management judgment and have a material 
impact on the measurement of our consolidated benefits expense and accumulated obligation include 
the long-term rates of return on plan assets, the mortality table and improvement scale, and the interest 
rates used to discount the obligations for our major plans, which cover employees in the United States, 
United Kingdom and Canada.

Report when that estimate was made: December 28, 2024

If a fund set up to pay the plan’s pension liabilities is not fully covered, explain the strategy, if any, 
adopted by the employer to work towards full coverage, and the timescale, if any, by which the 
employer hopes to achieve full coverage: Plan funding strategies are influenced by tax regulations and 
asset return performance. A majority of plan assets are invested in a globally diversified portfolio of debt 
and equity securities with smaller 
holdings of other investments.

Describe the level of participation in retirement plans, such as participation in mandatory or voluntary 
schemes, regional, or country-based schemes, or those with financial impact: Plan structure varies from 
region to region, union or non-union, etc. Close to full participation rate for full-time employees. 

References: Refer to Note 12 | Pension Benefits | Obligations and Funded Status: End of Year - $2,749,000, 
Fair Value End of Year - $2,322,000 on page 88 2024 Form 10-K SEC Filing.

201-4 Financial assistance received from government

Reporting Currency: USD 

Reason For Omission: Government assistance through tax abatements and credits, subsidies, 
investment and research and development grants, royalty holidays, and/or other forms of financial 
awards and incentives is not applicable to the Company for the financial reporting year 2024, as we 
did not receive any material benefits during this period.

GRI 203: Indirect Economic Impacts 2016

203-1 Infrastructure investments and services supported

Comments: Due to confidentiality constraints, we are unable to disclose specific details regarding our 
proprietary business activities, which includes significant infrastructure investments or service supported. 
This decision is in accordance with GRI 1: Foundation 2021, which allows for the omission of confidential 
information. 

We remain committed to transparency and have provided alternative data where possible. Please refer 
to the 2024 Form 10-K SEC Filing for more information on “Investing Activities” (Page 54) and 
“Consolidated Statement of Cashflows” (Page 67).

https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
https://s203.q4cdn.com/897568180/files/doc_downloads/kd/2025/02/K-2024-Q4-10-K-FINAL.pdf
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203-2 Significant indirect economic impacts

Examples of indirect economic impacts, both positive and negative:
 
Comments: Since 2006, Kellanova has invested $5.8 million in supporting the Global FoodBanking 
Network (GFN) member food banks that are helping to fill the gaps in food security in communities 
worldwide through food assistance and dedicated child hunger programs. The partnership is a part of 
Kellanova’s Better Days Promise™ to “advance sustainable and equitable access to food” and feed 400 
million people facing hunger by 2030. 

For more detailed information about our commitments, our approach to achieving our Better Days 
Promise™ goals, and methodology, please visit our website at https://betterdayspromise.kellanova.com. 
For more information on GFN, visit their website. Here is an example of our collaboration in 2024. 

GRI 204: Procurement Practices 2016

204-1 Proportion of spending on local suppliers

Percentage of the procurement budget used for significant locations of operation spent on suppliers 
local to that operation:

Describe the criteria used for defining ‘local’’: When a Kellanova regional business units sources from 
entities with registered businesses located in the same geographic region (NA, Latin America, EU, AMEA).

Describe the criteria used for defining ‘significant locations of operation’: Plants within regional business 
units.

Comments: Kellanova sources the majority of our grains from the country in which foods are made. Some 
ingredients, such as cocoa and vanilla, cannot be grown and purchased near significant operations. 

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption

Business Units Analyzed for Risks Related to Corruption

Comments: Select leaders and managers in 100% of our global operations participate in our 
annual Enterprise Risk Assessments that address fraud, anti-corruption compliance and management 
of third-party intermediaries. 

205-2 Communication and training about anti-corruption policies and procedures

Comments: Included in targeted employee training and global training campaign, in rotation with other 
subject matters.

Location of Operation Proportion Of Spending On Local Suppliers

Kellanova North America Business Unit 97.27%

https://betterdayspromise.kellanova.com/
https://www.foodbanking.org/
https://www.foodbanking.org/blogs/the-benefits-of-partnering-with-gfn-food-banks-with-kellanova/
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205-3 Confirmed incidents of corruption and actions taken

Comments: Kellanova has a robust process in place to assess the risk of corruption and takes action 
when necessary.

GRI 206: Anti-competitive Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

Comments: Global guidelines on fair competition practices can be found in the following documents:
Kellanova Global Code of Ethics – Pages 29-30; Global Supplier Code of Conduct referenced in section 
2.1 Business Integrity; Palm Oil Policy

GRI 207: Tax 2019

207-1 Approach to tax

Does the organization have a tax strategy? Yes. 

Report if the governance body or executive-level position within the organization formally reviews and 
approves the tax strategy, and the frequency of this review: Vice President of Corporate Taxes

Describe the approach to regulatory compliance: We are compliant with all filing and regulatory 
requirements of the jurisdictions in which we do business.

Describe how the tax approach is linked to the business and sustainable development strategies:
The tax approach does not dictate but is considered in all business and sustainable development 
strategies within the business.

207-2 Tax governance, control, and risk management

Report the governance body or executive-level position within the organization accountable for 
compliance with the tax strategy: Vice President of Corporate Taxes

Describe how the approach to tax is embedded within the organization: The Corporate Tax team has 
regular meetings with upper management to discuss potential business restructuring, strategies, law 
changes, and any other business decisions that could impact our tax positions.

Describe the approach to tax risks, including how risks are identified, managed, and monitored:
Risks are identified, monitored and managed with the meetings noted in the previous item.

Describe how compliance with the tax governance and control framework is evaluated: Required 
compliance and proper department controls are monitored and managed on a regular basis and 
discussed within the department, with management, and with outside consultants, as necessary.

https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177397/Kellanova%20Global%20Supplier%20Code%20of%20Conduct%202023.pdf
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Palm+Oil+Policy+2023.pdf
https://storage.googleapis.com/one-report-prod-external/413/579a8beb-0662-4f2f-8436-05f8f24b244a
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207-2 Tax governance, control, and risk management continued

Describe the mechanisms to raise concerns about the organization’s business conduct and the 
organization’s integrity in relation to tax: Any concerns are raised by the VP of Corporate Taxes to the 
CFO.

Describe the assurance process for disclosures on tax including, if applicable, a link or reference to the 
external assurance report(s) or assurance statement(s): Tax is audited as part of the normal quarterly 
and yearly company audits and SEC filings (10-Q, 10-K, etc.).

207-3 Stakeholder engagement and management of concerns related to tax

Describe the approach to engagement with tax authorities: Our approach to engaging with tax 
authorities is to operate with transparency and cooperation. We work to respond to authorities in a 
timely manner and produce an outcome that is beneficial for both sides.

Describe the approach to public policy advocacy on tax: We have a government relations group that 
handles all public policy advocacy.

Describe the processes for collecting and considering the views and concerns of stakeholders, including 
external stakeholders: We have a government relations group that handles all public policy activities.

GRI 301: Materials 2016

301-1 Materials used by weight or volume

Materials Used by Weight or Volume

Comments: Material addressed relates to packaging not all materials used throughout enterprise. 
Total weight or volume data is derived from our 2023 packaging volume data report. 2023 Sustainable 
Packaging Milestones

301-2 Recycled input materials used

Recycled Input Materials Used

Comments: The percentages listed within this task are for Kellanova global timber-based packaging 
only. We do not have recycled content in our plastic packaging. Data is calculated by weight in 
metric tons and is sourced from our annual packaging data for years 2021 through 2024.  
2023 Sustainable Packaging Milestones

Unit (weight or 
volume)

Total weight or 
volume

% internally 
sourced

% externally 
sourced

Total non-renewable materials metric tons 49,444 0% 100%

Total renewable materials metric tons 388,642 0% 100%

2024 2023 2022 2021

% recycled input materials used 57% 58% 53% 48%

https://betterdayspromise.kellanova.com/sustainable-packaging
https://betterdayspromise.kellanova.com/sustainable-packaging
https://betterdayspromise.kellanova.com/sustainable-packaging
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301-3 Reclaimed products and their packaging materials

Reclaimed Products and their Packaging Materials

Describe how the data for this disclosure has been collected: Data is sourced from our annual 
packaging volumes sold globally in 2024. The percentage calculation is based off of the total metric 
tonnage sold globally that is recyclable at scale of the total metric tonnage sold globally in 2024. 
This data does not include any JV business units.

Comments: This data is the same data used for our Ellen MacArthur Foundation reporting that is 
required to be shared annually every year.

GRI 302: Energy 2016

302-1 Energy consumption within the organization

Consumption by Fuel Type (Renewable)
Unit: Gigajoules (GJ)

Total Consumption from Renewable Resources

Consumption by Fuel Type (Non-Renewable)

Category of product sold % of reclaimed products and their 
packaging materials in 2024

% of reclaimed products and their 
packaging materials in 2023

All packaging sold to customers No response provided 73%

Fuel Type (renewable) 2024 2023 2022 2021

Biomass 68,565 124,948 136,343 150,666

2024 2023 2022 2021

68,565 124,948 136,343 150,666

Fuel Type (non-renewable) 2024 2023 2022 2021

Natural Gas 5,630,256 5,826,998 5,925,657 5,713,373

Diesel 8,189 11,496 13,025 8,262

Fuel Oil 0 58 116 5,707

Gasoline 117,137 97,791 144,139 132,917

LPG 342,106 292,294 322,217 322,499
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302-1 Energy consumption within the organization continued

Total Consumption from Non-Renewable Resources

Energy Consumed
Unit: Gigajoules (GJ)

Energy Sold

Total Energy Consumption within the Organization, in Joules or Multiples

Standards, methodologies, and assumptions used to calculate and measure energy consumption, 
with a reference to the calculation tools used: Our sites report their fuel and electricity numbers on a 
monthly basis by entering values from bills and/or meters into a centralized system. Most of the data is 
recorded in energy units (kWh, GJ, BTU, etc.), but some sites capture data in volume. For these cases, our 
system uses standard conversion factors to convert volume to energy. For example, for natural gas, we 
use a conversion factor of 0.038 to convert cubic meters to GJ.

Source of the conversion factors used: EPA GHG Emission Factors Hub

Comments: Updated to add 2024 and remove Bisco sites.

2024 2023 2022 2021

6,097,688 6,228,637 6,405,153 6,182,759

Energy Type 2024 2023 2022 2021

Electricity consumed 3,155,219 3,272,890 3,634,669 3,599,928

Heating consumed 0 0 0 0

Cooling consumed 0 0 0 0

Steam consumed 0 0 210,017 241,485

Total electricity, heating, 
cooling, and steam consumed 3,155,219 3,272,890 3,844,686 3,841,413

Energy Type 2024 2023 2022 2021

Electricity sold 0 0 0 0

Heating sold 0 0 0 0

Cooling sold 0 0 0 0

Steam sold 0 0 0 0

Total electricity, heating, 
cooling, and steam sold 0 0 0 0

2024 2023 2022 2021

9,321,472 9,626,475 10,386,181 10,174,838
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302-2 Energy consumption outside of the organization

Reason For Omission: Currently, we lack detailed information on the regular and renewable energy used 
within our supply chain. Our scope 3 emissions are being calculated based on our expenditure data, 
combined with the most up-to-date and accurate emission factors.

302-3 Energy intensity

Energy Intensity

Organization-specific metric (the denominator) chosen to calculate the ratio: Production in metric tons

Types of energy measured in energy intensity ratio: All

Explain whether the ratio uses energy consumption within the organization, outside of it, or both:
Within organization

Comments: Updated to exclude Bisco and add 2024. 2024 is not verified yet.

References: 2024 Climate Action

302-4 Reduction of energy consumption

Reduction of Energy Consumption
Unit: Gigajoules (GJ)

2024 2023 2022 2021

Numerator 9,321,472 1,658,105.33 10,386,181 10,174,838 

Denominator 1,611,332.90 1,670,289 1,832,193.70 1,787,700.52 

Energy Intensity 5.78495 5.80571 5.66871 5.69158 

2024 2023 2022 2021

Fuel 958,317 770,985 583,074 791,145

Electricity 452,484 334,813 -26,966 7,775

Heating No response 
provided

No response 
provided

No response 
provided

No response 
provided

Cooling No response 
provided

No response 
provided

No response 
provided

No response 
provided

Steam 289,184 289,184 79,167 47,698

Total Energy Saved 1,699,985 1,394,982 635,275 846,618

https://betterdayspromise.kellanova.com/climate-action
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302-4 Reduction of energy consumption continued

Types of energy included: Fuel, Electricity, Steam

Basis for calculating reductions in energy consumption (e.g., base year/baseline), and the rationale for 
choosing it: Comparison against 2015, our baseline year for most Better Days Promise™ commitments, 
including reductions in GHG Scope 1, 2, and 3 emissions.

Standards, methodologies, and assumptions used: Our sites report their fuel and electricity numbers on 
a monthly basis by entering values from bills and/or meters into a centralized system. Most of the data is 
recorded in energy units (kWh, GJ, BTU, etc.), but some sites capture data in volume. For these cases, our 
system uses standard conversion factors to convert volume to energy. For example, for natural gas, we 
use a conversion factor of 0.038 to convert cubic meters to GJ.

Comments: Updated to exclude Bisco and add 2024. 2024 is not verified yet.

302-5 Reductions in energy requirements of products and services

Reason For Omission: Currently, we lack detailed information on the regular and renewable energy used 
within our supply chain. Our scope 3 emissions are being calculated based on our expenditure data, 
combined with the most up-to-date and accurate emission factors.

GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared resource

Describe how your organization interacts with water, including how and where water is withdrawn, 
consumed, and discharged, and the water-related impacts the organization has caused or contributed 
to, or that are directly linked to its operations, products, or services by its business relationships (e.g., 
impacts caused by runoff): At Kellanova, we respect the human right to water as defined by the United 
Nations Committee on Economic, Social and Cultural Rights and General Assembly. As a global food 
company, we can play a role in helping to reduce water use in our value chain and creating a positive 
impact for people and planet.

Our Commitment: As part of our Kellanova Better Days™ Promise goal to create better days for 4 billion 
people by the end of 2030, we aim to reduce water use in global Kellanova-owned manufacturing 
facilities in high water-stress regions by 30% by the end of 2030 (from a 2015 baseline). Our high-risk 
facilities are located in Australia, Belgium, Egypt, India, Mexico, South Korea, Spain, Turkey, and the U.S. 
(Michigan, California and Ohio).

Our Approach: We aim to reduce our water use in the communities where we source ingredients and 
make our foods. Our global water risk assessment allows us to evaluate physical water stress, regulation, 
usage and business risk. It evaluates sites from two perspectives: an internal rating based on data from 
each site, and an external rating of core indicators from the World Resources Institute Aqueduct Water 
Risk Mapping Tool. According to the most recent findings, approximately 40% of our global 
Kellanova-owned manufacturing facilities are in high-water-stress regions. We’re taking unique 
actions in these sites to reduce our use of water and address these risks. 
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303-1 Interactions with water as a shared resource continued

Site-specific water use targets for the high-risk facilities are developed in alignment with water 
reduction action plans. The water consumption of the sites are monitored through our compliance 
and data management system.

Describe the approach used to identify water-related impacts, including the scope of assessments, 
timeframes, and any tools or methodologies used: Kellanova performs a water risk assessment every 
3-4 years, covering our own operations and the areas of the world where we source our main 
ingredients. Our global water risk assessment allows us to evaluate physical water stress, regulation, 
usage and business risk. It evaluates sites from two perspectives: an internal rating based on data from 
each site, and an external rating of core indicators from the World resources Institute Aqueduct Water 
Risk Mapping Tool. According to the most recent findings, approximately 40% of our global 
Kellanova-owned manufacturing facilities are in high-water-stress regions. We’re taking unique 
actions in these sites to reduce our use of water and address these risks. 

Describe how water-related impacts are addressed, including how your organization works with 
stakeholders to steward water as a shared resource, and how you engage with suppliers or customers 
with significant water-related impacts: As part of our Kellanova Better Days™ Promise goal to  
create better days for 4 billion people by the end of 2030, we aim to reduce water use in global  
Kellanova-owned manufacturing facilities in high water-stress regions by 30% by the end of 2030 (from a 
2015 baseline). Our high-risk facilities are located in Australia, Belgium, Egypt, India, Mexico, South Korea, 
Spain, Turkey, and the U.S. (Michigan, California and Ohio). In those facilities we are implementing  
projects to minimize water consumption and increase internal water recovery. For example, in our  
factory in Mechelen, Belgium, we have implemented a pilot to recover around 60% of the water used  
on site back to potable levels. The pilot is intended to model similar processes for our other factories.

Explain the process for setting water-related goals and targets that are part of the approach to 
managing water and effluents, and how they relate to public policy and the local context of each 
area with water stress: Our water risk assessment considers internal and external factors creating 
pressure in shared water resources. Internal factors include amount of water consumed, water quality 
requirements for our processes and wastewater discharge. External factors include an analysis of public 
policy, other consumers, priority in the use of the shared resource, availability and quality of the resource 
in the areas where our factories operate. Through the water risk assessment, we identify the factories 
that are at high risk of water scarcity or are likely to be in the next 20-40 years. As part of our Better 
Days Promise™, we commit to reduce by 30% the water use in our high water risk sites by 2030 with  
baseline 2015.

References: Water Efficiency, 2023 Kellanova Water Risk Assessment Methodology Overview, 2023 CDP 
Water Security Report

https://betterdayspromise.kellanova.com/water-efficiency
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177560/Water Risk Assessment Methodology 2023.pdf
https://storage.googleapis.com/one-report-prod-external/413/9ccd711e-34dc-4ac7-a1be-18c42c4a29d5
https://storage.googleapis.com/one-report-prod-external/413/9ccd711e-34dc-4ac7-a1be-18c42c4a29d5
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303-2 Management of water discharge-related impacts

Describe any minimum standards set for the quality of effluent discharge, and how these minimum 
standards were determined:
Within our operations, we have an environmental management system, aligned with ISO14001 that 
includes processes and procedures for water management. For all water streams generated in company 
owned or operated facilities we follow better practices and compliance with all legal requirements 
relating to water sources, use and discharge. Our sites document and maintain programs to manage 
water discharges, including process wastewater, sanitary wastewater, storm-water, non-contact cooling 
water, construction site de-watering, and water associated with ground water remediation. Our water 
pollution management actions include Properly treating, as necessary, and discharging all wastewater.

We do not have global minimum requirements for wastewater discharge, but every site must comply with 
the requirements of local legislation.

303-3 Water withdrawal

Total Water Withdrawal (Megaliters)

Withdrawal from Water Stressed Areas (Megaliters)

2024 2023 2022 2021

Surface Water 1,746.118 1,671.17 1,860.767 1,885.429

Groundwater 0 0 0 0

Seawater 0 0 0 0

Produced Water 0 0 0 0

Third-Party Water 3,922.46 3,893.765 4,414.876 4,231.550

Total Water Withdrawl 5,593.63 5,564.937 6,275.643 6,116.979

2024 2023 2022 2021

Surface Water 749.654 716.102 731.344 744.066

Groundwater 0 0 0 0

Seawater 0 0 0 0

Produced Water 0 0 0 0

Third-Party Water 940.479 1,129.093 1,296.168 1,252.092

Total Water Withdrawl from 
areas with water stress

1,690.133 1,845.195 2,027.512 1,996.158
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303-3 Water withdrawal continued

Surface Water Breakdown (Megaliters)

Groundwater Breakdown (Megaliters)

Seawater Breakdown (Megaliters)

Produced Water Breakdown (Megaliters)

2024 2023 2022 2021

Freshwater (total) 1,746.118 1,671.172 1,860.767 1,885.429

Freshwater (stressed) 749.654 716.102 731.344 744.066

Other water (total) 0 0 0 0

Other water (stressed) 0 0 0 0

2024 2023 2022 2021

Freshwater (total) 0 0 0 0

Freshwater (stressed) 0 0 0 0

Other water (total) 0 0 0 0

Other water (stressed) 0 0 0 0

2024 2023 2022 2021

Freshwater (total) 0 0 0 0

Freshwater (stressed) 0 0 0 0

Other water (total) 0 0 0 0

Other water (stressed) 0 0 0 0

2024 2023 2022 2021

Freshwater (total) 0 0 0 0

Freshwater (stressed) 0 0 0 0

Other water (total) 0 0 0 0

Other water (stressed) 0 0 0 0
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303-3 Water withdrawal continued

Third-Party Water Breakdown (Megaliters)

Contextual information necessary to understand how the data have been compiled, such as any 
standards, methodologies, and assumptions used: Our sites report their water withdrawal numbers on a 
monthly basis by entering values from bills and/or meters into a centralized system. All data is recorded 
in volume units (cubic meters, cubic feet, liters, etc.).

Comments: Updated to exclude Bisco and add 2024. 2024 is not verified yet.

References: Water Efficiency

303-4 Water discharge

Total Water Discharged (Megaliters)

2024 2023 2022 2021

Surface water (via third party) from 
water stressed areas 0 0 0 0

Groundwater (via third party) from 
water stressed areas

0 0 0 0

Seawater (via third party) from 
water stressed areas 0 0 0 0

Produced water (via third party) 
from water stressed areas

0 0 0 0

Freshwater (total) 3,633.656 3,922.461 4,464.319 4,257.350

Freshwater (stressed areas) 940.479 1,157.789 1,345.611 1,277.893

Other water (total) 0 0 0 0

Other water (stressed areas) 0 0 0 0

2024 2023 2022 2021

Surface water 1,463.265 1,640.737 1,745.122 1,708.332

Groundwater 310.904 355.779 334.150 364.419

Seawater 0 0 0 0

Third-party water 1,473.986 1,631.807 2,140.438 1,712.734

Third-party water sent for use to 
other organizations 0 0 0 0

Total water discharged 3,248.155 3,628.323 2,140.438 1,712.734

https://betterdayspromise.kellanova.com/water-efficiency
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303-4 Water discharge continued

Discharge by Total Dissolved Solids Category (Megaliters)

Discharge to Water Stressed Areas by Total Dissolved Solids Category (Megaliters)

Contextual information necessary to understand how the data have been compiled, such as any 
standards, methodologies, and assumptions used: Our sites report their water discharge numbers 
monthly by entering values from bills and/or meters into a centralized system. All data is recorded in 
volume units (cubic meters, cubic feet, liters, etc.). 

Our manufacturing sites perform primary, secondary or tertiary treatments and report the corresponding 
treatment performed during the year.

A Breakdown of Total Water Discharge to All Areas by Level of Treatment (Megaliters)

How the treatment levels (primary, secondary, and tertiary) were determined: Our sites report their 
water discharge numbers monthly by entering values from bills and/or meters into a centralized system. 
All data is recorded in volume units (cubic meters, cubic feet, liters, etc.). 

Our manufacturing sites perform primary, secondary or tertiary treatments and report the corresponding 
treatment performed during the year.

2024 2023 2022 2021

Freshwater 913.366 1,221.893 1,325.305 1,304.366

Other water 2,334.789 2,406.430 2,894.406 2,481.119

2024 2023 2022 2021

Freshwater 266.362 480.989 502.522 541.674

Other water 579.217 613.942 1,033.745 609.184

2024 2023 2022 2021

Primary 2,334.789 2,406.430 2,894.406 2,481.119

Secondary 434.297 523.994 619.203 676.686

Tertiary 479.069 697.899 706.103 627.679
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303-5 Water consumption

Water Consumption (Megaliters)

Any contextual information necessary to understand how the data have been compiled:
Water consumption defined by the difference between the water withdrawal and water discharges. 

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions

Direct (Scope 1) GHG Emissions (metric tons of CO2e)

Gases included in the calculation of gross direct (Scope 1) GHG emissions: CO2, CH4, N2O

Biogenic CO2 emissions (metric tons of CO2e)

Rationale for choosing base year: In 2015, we established our initial commitment to reduce emissions 
by 45% in scope 1 and 2 by 2030. We have maintained this baseline year, but we are now looking to 
increase our commitment to a more ambitious target.

Context of significant changes in emissions that triggered recalculations of the base year emissions:
As the company has evolved, we have recalculated our emissions to account for new acquisitions, 
divestitures and the recent spin-off of WK Kellogg Co, to transform into Kellanova.

2024 2023 2022 2021

Total water consumption 2,130.65 1,965.31 2,105.375 2,357.295

Consumption from all areas 
with water stress

844.55 778.960 540.688 871.101

Change in water storage
No response 
provided

No response 
provided

No response 
provided

No response 
provided

2024 2023 2022 2021 Emissions in 
base year

Gross direct (Scope 1) 
GHG emissions 347,232 347,232 381,040 376,997 380,079

☐ Direct (Scope 1) GHG emissions by gas

CO2 No response 
provided 346,669 No response 

provided
No response 
provided

No response 
provided

2024 2023 2022 2021 Emissions in base year

7,707 13,008 14,199 15,407 10,759
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305-1 Direct (Scope 1) GHG emissions continued

Source of emissions factors and the GWP rates used: EPA, EIA, EGRID and DEFRA

Direct (Scope 1) GHG emissions consolidation approach: Operational Control

Standards, methodologies, assumptions, and/or calculation tools used for direct (Scope 1) GHG 
emissions: We adhere to the methodology set by the GHG Protocol, and our primary tool for calculating 
scope 1 & 2 emissions is the platform provided by Enablon.

Our scope 1 emission number include biogenic emissions from the use of biomass in our India and Brazil 
site. 

Comments: As noted in Section 8 the CDP Climate Change Report, we report combined Scope 1 
(including emissions from the combustion of biomass and biogas) and Scope 2 emissions from global 
manufacturing operations and global company-wide operations. Specifically, these combined Scope 1 
and Scope 2 emissions include data reported in CDP CC8.2, 8.3a and 8.9. 

305-2 Energy indirect (Scope 2) GHG emissions

Energy Indirect (Scope 2) GHG Emissions (metric tons of CO2e)

Gases used to calculate indirect (Scope 2) GHG emissions: CO2, CH4, N2O

Rationale for choosing base year (Scope 2): In 2015, we established our initial commitment to reduce 
emissions by 45% in scope 1 and 2 by 2030. We have maintained this baseline year, but we are now 
looking to increase our commitment to a more ambitious target.

Context of significant changes in emissions that triggered recalculations of the base year emissions 
(Scope 2): As the company has evolved, we have recalculated our emissions to account for new 
acquisitions, divestitures and the recent spin-off of WK Kellogg Co, to transform into Kellanova.

Source of emissions factors and the GWP rates used (Scope 2): EIA, EGRID and DEFRA

Consolidation approach for Direct (Scope 1) and Indirect (Scope 2) GHG emissions: Operational Control

Standards, methodologies, assumptions, and/or calculation tools used for Scope 1 and Scope 2 GHG 
emissions: We adhere to the methodology set by the GHG Protocol, and our primary tool for calculating 
scope 1 & 2 emissions is the platform provided by Enablon. Our scope 1 emission number include biogenic 
emissions from the use of biomass in our India and Brazil site. 

2024 2023 2022 2021 Emissions in 
base year

Gross location-based 
indirect (Scope 2) GHG 
emissions

339,059 335,805 386,402 446,212 533,519

Gross market-based 
indirect (Scope 2) GHG 
emissions

101,288 101,288 211,712 278,470 536,157
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305-3 Other indirect (Scope 3) GHG emissions

Other Indirect (Scope 3) GHG Emissions

Gases included in the calculation: CO2, CH4, N2O

Other indirect (Scope 3) GHG emissions categories and activities included in the calculation:

Upstream Emissions
1.	 Purchased Goods & Services
2.	 Capital Goods
3.	 Fuel- and Energy-Related Activities (Not in Scope 1 or 2)
4.	 Upstream Transportation & Distribution
5.	 Waste Generated in Operations
6.	 Business Travel
7.	 Employee Commuting

Downstream Emissions
8.	 Downstream Transportation & Distribution
9.	 Processing of Sold Products
10.	 Use of Sold Products
11.	 End-of-Life Treatment of Sold Products
12.	 Investments

Rationale for choosing base year (Scope 3): In 2015, we established our initial commitment to reduce 
emissions by 15% in scope 3 by 2030. We have maintained this baseline year, but we are now looking to 
increase our commitment to a more ambitious target. 

Context of significant changes in emissions that triggered recalculations of the base year emissions 
(Scope 3): As the company has evolved, we have recalculated our emissions to account for new 
acquisitions, divestitures and the recent spin-off of WK Kellogg Co, to transform into Kellanova. 
Additionally, we have adapted our accounting practices to incorporate improved data and 
methodologies as they are established or discovered, applying these changes retroactively to our 
baseline year.

Source of emissions factors and the GWP rates used (Scope 3): We use a combination of custom 
emission factors from primary data, DEFRA, ecoinvent, FLEC, IEA, EPA and Ademe.

Standards, methodologies, assumptions, and/or calculation tools used for indirect (Scope 3) GHG 
emissions: We adhere to the methodology set by the GHG Protocol, and we calculate our footprint with 
the assistance of our partner, Terrascope.

References: GHG Emissions 2023-2024 3rd Party Verification

GHG emissions in metric tons CO2e 2024 2023 2022 2021 Emissions in 
base year

Gross other indirect (Scope 3) GHG 
emissions

5,842,781 6,496,582 7,479,237 4,690,531 6,053,115

https://storage.googleapis.com/one-report-prod-external/413/7f0881bb-bae2-4271-9da9-e75aeb706686
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305-4 GHG emissions intensity

GHG Emissions Intensity Ratio (total GHG/organization-specific metric)

Organization-specific denominator: Production in metric tonnes 

Types of greenhouse gas emissions included:
☑  Direct (Scope 1)
☑  Indirect (Scope 2)
☑  Other Indirect (Scope 3)

Gases included in the calculation: CO2, CH4, N2O

305-5 Reduction of GHG emissions

Reduction Of GHG Emissions (metric tons of CO2e)

Gases included in the calculation: CO2, CH4, N2O

Report base year or baseline, including the rationale for choosing it: In 2015, we established our initial 
commitment to reduce emissions by 45% in scope 1 and 2 by 2030. We have maintained this baseline 
year, but we are now looking to increase our commitment to a more ambitious target.

Scopes in which reductions took place:
☑  Direct (Scope 1)
☑  Indirect (Scope 2)
☑  Indirect (Scope 3)

Standards, methodologies, assumptions, and/or calculation tools used: We adhere to the methodology 
set by the GHG Protocol, using Enablon’s platform as our primary tool for calculating scope 1 & 2 
emissions, and we also calculate our footprint with the assistance of our partner, Terrascope.

305-6 Emissions of ozone-depleting substances (ODS)

Reason For Omission: At present, these emissions are not measured on a global scale, as they 
predominantly stem from refrigerants, which have a negligible impact on our overall carbon footprint. 
We conduct an assessment of their significance every five years, and their contribution has consistently 
remained below 2%.

2024 2023 2022 2021

GHG emissions intensity ratio 4.229629913 4.177702945 4.404876806 No response 
provided

2024 2023 2022 2021

Total GHG reductions: 1,034,991 904,754 0 0



38 of 59

2025 Global Reporting Initiative (GRI) Index

GRI 306: Waste 2020

306-1 Waste generation and significant waste-related impacts

Describe the inputs, activities, and outputs that lead or could lead to waste-related impacts:

Own operations
Kellanova has implemented comprehensive tracking systems across our manufacturing facilities to 
monitor energy consumption, water usage, waste generation, and greenhouse gas emissions. These 
metrics are diligently recorded on a monthly basis by each plant and are also compiled for annual 
external reporting purposes. Waste reporting includes type, disposal route, quantities and cost, to allow 
for further evaluation on priorities for impact minimization. As part of our commitment to transparency, 
we were an early adopter of the World Resource Institute (WRI) Food Loss and Waste Accounting and 
Reporting Standard and was one of the first companies to report global food waste data by destination 
to WRI and WRAP. 

We are focused on assessing opportunities to reduce food and organic waste because of the financial 
and greenhouse gas reductions benefits. To do this, we have mapped yield and yield loss as part of the 
work of our Kellanova Working Systems (KWS) Continuous Improvement and Process Optimization (CI/
PO) Center of Excellence (CoE). This work is supporting capability development and operational 
changes, and assesses equipment opportunities. We are improving our measurement of food and 
organic waste to better reduce its volume and improve materials use. This has a direct impact on scope 
3 emissions, as less materials would be required to produce the equivalent amount of products and also 
will reduce emissions associated with waste generation and handling. 

We have identified that the main sources of food and organic waste are changeovers and cleaning 
processes. As a food manufacturer, maintaining very high levels of sanitization and cleanliness is 
paramount to ensure the quality and safety of our products. We have multi-disciplinary teams working 
on improving our cleaning processes to minimize waste generation without compromising the high 
standards of cleanliness required.

Our operations also generate recyclable waste, mostly from packaging. We endeavor to negotiate with 
our suppliers to return their bulk containers for reuse, whenever possible, so they can be reused instead 
of recycled. Through KWS we are also optimizing the efficiency of use of our packaging materials in our 
factories to reduce the impact.

Suppliers
Kellanova’s Supplier Code of Conduct is embedded within contracts and POs globally. The code 
states “Suppliers shall comply with all applicable environmental laws, regulations, and operating 
permits, maintaining a status of legally compliant at all times. Suppliers shall support our Corporate 
Responsibility commitments through continuous improvement and performance measurements of 
environmental and social indicators within own operations and throughout their supply chain. 
Activities may include, but are not limited to; implementing best practices or sustainability initiatives 
related to manufacturing operations, agricultural practices or production systems, participation in 
capability building partnerships, or providing additional data and information. Suppliers must strive to 
reduce and/or optimize their use of energy, water, and agricultural inputs, reduce greenhouse gas 
emissions, minimize water pollution, and waste, including food waste and landfill usage. Suppliers shall 
report progress on key performance indicators at least once a year, or as requested by Kellanova.” 
Suppliers will cooperate with, and allow, Kellanova or an authorized third party to conduct audits 
(including social accountability audits) to verify compliance. If Kit identifies violations with this Code, 
Kellanova will work with the supplier to remediate issues. If issues are not sufficiently resolved, Kellanova 
reserves the right to remove the Supplier from the supply chain.
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306-1 Waste generation and significant waste-related impacts continued

Customers and consumers
Waste at our customers and consumers will come mainly from the packaging used in our products. Our 
packaging is composed of mainly cardboard and plastic, with small amounts of metal in the traditional 
Pringles can. 

Unlike many other food manufacturing companies, Kellanova’s plastic footprint by weight accounts for 
only 11% of our total packaging usage. Some of our plastic is designed to be recycled, in line with Ellen 
MacArthur definitions. However, the majority is flexible plastic, which is “recycle ready” and could be 
recycled if adequate infrastructure existed. We aim to change this in two ways: redesigning our plastic 
packaging to suit the current capabilities of the recycling infrastructure and advocating for an improved 
recycling infrastructure for flexible packaging. Part of our approach is to increase our use of recycled 
plastic packaging, yet today we only use a small percentage. There are two main challenges in this 
space. First, because our use of plastic is small to begin with, sourcing the small available quantities of 
recycled plastic is difficult. Second, given we are packaging food, and not household items, we must 
ensure that we are safely using recycled content in line with varying food safety regulations across the 
globe. We are working with key partners to identify sources of recycled content for use in our packaging 
to enable us to grow our use of recycled plastic.

We continue to maintain our goal to source 100% of timber-based packaging material from recycled 
content, certified sustainable sources, or low risk regions. This includes primary/consumer packaging, 
secondary/in-store packaging, and tertiary/distribution packaging. The majority of our timber-based 
packaging material is derived from recycled content. When virgin materials are used, we require 
certification for all virgin material sourced from high risk countries to align to the Consumer Goods Forum 
list. Accepted certification schemes are those issued and managed by established global third-party 
programs like the Forest Stewardship Council and SFI. Beginning in 2014, we committed to sourcing 
100% of our timber-based packaging from recycled content or certified sustainable sources. Through 
supplier engagement and procurement buying practice shifts, we were able to achieve our goal prior to 
the 2020 target. We now look to continue our current state while also looking toward new and innovative 
ways to increase the overall sustainability of our packaging materials. 

We are continuously improving our technology to improve the recyclability and sustainability of our 
packaging. We have now developed technology that allows us to eliminate the metal bottom in the 
traditional Pringles can, replacing it with a paper base, to facilitate its recycling in existing infrastructure, 
without affecting the life span of the product.

We utilize a sustainable packaging framework that focuses on improving performance in three key areas: 
the package-to-food ratio, percent recycled material content and percent materials that are commonly 
recoverable.

Identify whether these impacts relate to waste generated in the organization’s own activities or to 
waste generated upstream or downstream in its value chain: The evaluation includes mostly our own 
operations and impact of packaging on our customers as we have limited data on waste at suppliers.

References: Food Waste Reduction commitment

https://betterdayspromise.kellanova.com/food-waste-reduction
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306-2 Management of significant waste-related impacts

Describe the actions, including circularity measures, taken to prevent waste generation in the 
organization’s own activities and upstream and downstream in its value chain, and to manage 
significant impacts from waste generated:

Own operations
Kellanova has implemented comprehensive tracking systems across our manufacturing facilities to 
monitor energy consumption, water usage, waste generation, and greenhouse gas emissions. These 
metrics are diligently recorded on a monthly basis by each plant and are also compiled for annual 
external reporting purposes. Waste reporting includes type, disposal route, quantities and cost, to allow 
for further evaluation on priorities for impact minimization. As part of our commitment to transparency, 
we were an early adopter of the World Resource Institute (WRI) Food Loss and Waste Accounting and 
Reporting Standard and was one of the first companies to report global food waste data by destination 
to WRI and WRAP. 

We are focused on assessing opportunities to reduce food and organic waste because of the financial 
and greenhouse gas reductions benefits. To do this, we have mapped yield and yield loss as part of the 
work of our Kellanova Working Systems (KWS) Continuous Improvement and Process Optimization (CI/
PO) Center of Excellence (CoE). This work is supporting capability development, operational changes, 
and assesses equipment opportunities. We are improving our measurement of food and organic waste 
to better reduce its volume and improve materials use. This has a direct impact on scope 3 emissions 
as less materials would be required to produce the equivalent amount of products and also will reduce 
emissions associated with waste generation and handling. 

We have identified that the main sources of food and organic waste are changeovers and cleaning 
processes. As a food manufacturer, maintaining very high levels of sanitization and cleanliness is 
paramount to ensure the quality and safety of our products. We have multi-disciplinary teams working 
on improving our cleaning processes to minimize waste generation without compromising the high 
standards of cleanliness required.

Our operations also generate recyclable waste, mostly from packaging. We endeavor to negotiate with 
our suppliers to return their bulk containers for reuse, whenever possible, so they can be reused instead 
of recycled. Through KWS we are also optimizing the efficiency of use of our packaging materials in our 
factories to reduce the impact.

Suppliers 
Kellanova’s Supplier Code of Conduct is embedded within contracts and POs globally. The code 
states “Suppliers shall comply with all applicable environmental laws, regulations, and operating 
permits, maintaining a status of legally compliant at all times. Suppliers shall support our Corporate 
Responsibility commitments through continuous improvement and performance measurements of 
environmental and social indicators within own operations and throughout their supply chain. 
Activities may include, but are not limited to; implementing best practices or sustainability initiatives 
related to manufacturing operations, agricultural practices or production systems, participation in 
capability building partnerships, or providing additional data and information. Suppliers must strive 
to reduce and/or optimize their use of energy, water, and agricultural inputs, reduce greenhouse gas 
emissions, minimize water pollution, and waste, including food waste and landfill usage. Suppliers shall 
report progress on key performance indicators at least once a year, or as requested by Kellanova.” 
Suppliers will cooperate with, and allow, Kellanova or an authorized third party to conduct audits 
(including social accountability audits) to verify compliance. If it identifies violations with this Code, 
Kellanova will work with the supplier to remediate issues. If issues are not sufficiently resolved, 
Kellanova reserves the right to remove the Supplier from the supply chain.
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306-2 Management of significant waste-related impacts continued

Customers and consumers
Waste at our customers and consumers will come mainly from the packaging used in our products. Our 
packaging is composed of mainly cardboard and plastic, with small amounts of metal in the traditional 
Pringles can.

Unlike many other food manufacturing companies, Kellanova’s plastic footprint by weight accounts for 
only 11% of our total packaging usage. Some of our plastic is designed to be recycled, in line with Ellen 
MacArthur definitions. However, the majority is flexible plastic, which is “recycle ready” and could be 
recycled if adequate infrastructure existed. We aim to change this in two ways: redesigning our plastic 
packaging to suit the current capabilities of the recycling infrastructure and advocating for an improved 
recycling infrastructure for flexible packaging. Part of our approach is to increase our use of recycled 
plastic packaging, yet today we only use a small percentage. There are two main challenges in this 
space. First, because our use of plastic is small to begin with, sourcing the small available quantities of 
recycled plastic is difficult. Second, given we are packaging food, and not household items, we must 
ensure that we are safely using recycled content in line with varying food safety regulations across the 
globe. We are working with key partners to identify sources of recycled content for use in our packaging 
to enable us to grow our use of recycled plastic.

We continue to maintain our goal to source 100% of timber-based packaging material from recycled 
content, certified sustainable sources, or low risk regions. This includes primary/consumer packaging, 
secondary/in-store packaging, and tertiary/distribution packaging. The majority of our timber-based 
packaging material is derived from recycled content. When virgin materials are used, we require 
certification for all virgin material sourced from high risk countries to align to the Consumer Goods 
Forum list. Accepted certification schemes are those issued and managed by established global 
third-party programs like the Forest Stewardship Council and SFI. Beginning in 2014, we committed to 
sourcing 100% of our timber-based packaging from recycled content or certified sustainable sources. 
Through supplier engagement and procurement buying practice shifts, we were able to achieve our 
goal prior to the 2020 target. We now look to continue our current state while also looking toward new 
and innovative ways to increase the overall sustainability of our packaging materials.

We are continuously improving our technology to improve the recyclability and sustainability of our 
packaging. We have now developed technology that allows us to eliminate the metal bottom in the 
traditional Pringles can, replacing it with a paper base, to facilitate its recycling in existing infrastructure, 
without affecting the life span of the product.

We utilize a sustainable packaging framework that focuses on improving performance in three key areas: 
the package-to-food ratio, percent recycled material content and percent materials that are commonly 
recoverable.

If the waste generated by the organization in its own activities is managed by a third party, describe 
the processes used to determine whether the third party manages the waste in line with contractual 
or legislative obligations: As part of the waste management standard in our Environmental, Health and 
Safety (EHS) Management Systems, the factories must audit their waste management contractors at 
least once every three years. They must also keep on record, or readily accessible, copies of their waste 
management contractors’ licenses and any limitations on what they can dispose, to ensure they receive 
only waste that they are legally allowed to manage.

If the factory has a main waste management contractor that then manages the specialist contractors 
for different waste streams, then the plant can discharge the execution of the subcontractor audits to 
the main contractor. The plant must still audit the main contractor, including their auditing process, to 
ensure the contractor’s processes are compliant.
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306-2 Management of significant waste-related impacts continued

Describe the processes used to collect and monitor waste-related data: Kellanova implements 
comprehensive tracking systems across our manufacturing facilities to monitor energy consumption, 
water usage, waste generation, and greenhouse gas emissions. These metrics are diligently recorded on 
a monthly basis by each plant, including receipts and invoices, to prove the amounts disposed and the 
methodology of disposal. 

We apply the Food and Loss Waste (FLW) Protocol, to evaluate the food and organic waste generated 
by our operations on an annual basis. The results, along with all other waste generated, are third-party 
verified as part of our assurance processes for external reporting purposes.

References: Food Waste Reduction Commitment

306-3 Waste generated

Waste generated (metric tons)

Total Waste

Contextual information necessary to understand the data and how the data has been compiled:
Our sites report their waste numbers on a monthly basis by entering values from bills and/or meters into 
a centralized system. All data is recorded in mass units (kilograms, pounds, etc.).

Waste Composition 2024 2023 2022 2021

Reuse 1,657.50 896.92 827.15 728.70

Incinerated Without Energy Recovery 25.01 15.41 11.04 14.87

Land Application 3,683.37 4,033.23 6,582.25 5,538.89

Landfill 9,452.99 9,985.66 19,958.50 20,871.53

Incinerated With Energy Recovery 3,410.36 3,456.61 3,031.05 3,290.70

Fermentation 92.86 244.73 212.25 595.23

External WWTP 2,002.53 658.14 590.54 358.03

Composting 9,964.60 8,560.04 2,209.78 2,354.73

Bio-Recycling 3,291.46 4,185.86 5,434.50 4,480.72

Animal Feed 150,206.58 149,516.88 181,277.66 166,119.37

Anaerobic Digestion 5,050.29 5,560.08 3,992.35 3,618.07

Recycled 25,365.69 26,088.73 29,870.95 27,997.80

2024 2023 2022 2021

Total Waste 214,203.24 213,202.27 253,998.01 235,968.65

https://betterdayspromise.kellanova.com/food-waste-reduction
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306-4 Waste diverted from disposal

Total Weight of Waste Diverted from Disposal

Total Waste Diverted

Total Weight of Hazardous Waste Diverted from Disposal

Total Weight of Non-hazardous Waste Diverted from Disposal

Total Weight of Hazardous Waste and of Non-hazardous Waste Diverted from Disposal (in Metric Tons)

Contextual information necessary to understand the data and how the data has been compiled:
Our sites report their waste numbers on a monthly basis by entering values from bills and/or meters into 
a centralized system. All data is recorded in mass units (kilograms, pounds, etc.).

Category Waste Diverted in Metric Tons (t)

Recycled 25,365.69

Reuse 1,657.50

Total Waste Diverted 27,023.2

Onsite in Metric Tons (t) Offsite in Metric Tons (t) Total

Preparation for reuse 0 0 0

Recycling 4.19 0 4.19

Other recovery operations 0 0 0

Total 4.19

Onsite in Metric Tons (t) Offsite in Metric Tons (t) Total

Preparation for reuse 0 1,657.50 1,657.50

Recycling 25,365.69 0 25,365.69

Other recovery operations 3,291.46 0 3,291.46

Total 30,314

Onsite 4.19

Offsite 0
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306-5 Waste directed to disposal

Total Weight of Waste Directed to Disposal

Total Waste

Total Weight of Hazardous Waste Directed to Disposal

Total Weight of Non-hazardous Waste Directed to Disposal

Category Waste Directed in Metric Tons (t)

Total Incinerated Without Energy Recovery 25.01

Land Application 3,683.37

Landfill 9,452.99

Total Incinerated With Energy Recovery 3,410.36

Fermentation 92.86

External WWTP 2,002.53

Composting 9,964.60

Animal Feed 150,206.58

Anaerobic Digestion 3,291.46

Total Waste 183,888.58

Onsite in Metric Tons (t) Offsite in Metric Tons (t) Total

Incineration (with energy recovery) 156.67 0 156.67

Incineration (without energy recovery) 25.01 0 25.01

Landfilling 42.00 0 42.00

Other disposal operations 0 0 0

Total 223.68

Onsite in Metric Tons (t) Offsite in Metric Tons (t) Total

Incineration (with energy recovery) 0 0 0

Incineration (without energy recovery) 3,253.69 0 3,253.69

Landfilling 9,410.99 0 9,410.99

Other disposal operations 20,793.65 0 20,793.65

Total 33,458.33
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306-5 Waste directed to disposal continued

Total Weight of Hazardous Waste and of Non-Hazardous Waste Directed to Disposal (in metric tons):

Contextual information necessary to understand the data and how the data has been compiled:
Our sites report their waste numbers on a monthly basis by entering values from bills and/or meters into 
a centralized system. All data is recorded in mass units (kilograms, pounds, etc.).

GRI 308: Supplier Environmental Assessment 2016

308-1 New suppliers that were screened using environmental criteria

Report the Percentage of new suppliers that were screened using environmental criteria: 100%

308-2 Negative environmental impacts in the supply chain and actions taken

Comments: Kellanova has a commitment to responsibly source it’s 12 priority ingredients. Several of 
these are deemed material based on their assumed environmental impact due to on farm activities 
or deforestation risk. For the top 80% of spend for our priority row crops – corn, potatoes, rice, wheat – 
we request growers complete an annual Grower Survey. This survey collects on farm data regarding 
agricultural practices, input and various human rights. As for high risk deforestation raw materials – soy, 
timber based packaging, palm – we collect country of origin information to determine risk level as well 
as encourage the purchase of certified material. Additionally, we request roughly 200 suppliers complete 
CDP Supply Chain annually.

References: Palm Oil Policy, Kellanova Deforestation Policy, Responsible Sourcing

GRI 401: Employment 2016

401-1  New employee hires and employee turnover

New Employee Hires

Onsite 33,682.00

Offsite 0

2024 2023 2022

Area of Operations Total Number Rate Total Number Rate Total Number Rate

Global 3,173 15.9 3,647 17 5,040 22

https://betterdayspromise.kellanova.com/image/Kellanova+Global+Palm+Oil+Policy+2023.pdf
https://betterdayspromise.kellanova.com/deforestation
https://betterdayspromise.kellanova.com/responsible-sourcing
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401-1  New employee hires and employee turnover continued

Employee Turnover

401-2  Benefits provided to full-time employees that are not provided to temporary or 
part-time employees

Comments: Kellanova prioritizes total health – physically, financially, emotionally and socially. Generally 
speaking, employees receive health, dental and vision and paid time off benefits, as well as financial 
benefits such as long-term saving, long-term planning, share purchase plan, etc. Employees may also 
work with their manager to allow for hybrid working, time off for personal emergencies, etc. Information 
on benefit packages for each region are included in the links. 

References: Kellanova Healthier Lifestyles, Kellanova Europe Careers, Kellanova Latin America Careers, 
Kellanova North America Careers, Kellanova AMEA Careers

401-3 Parental leave

Comments: We are committed to the wellbeing of our working parents. We offer competitive parental 
leaves across the world, have reserved locations for mothers to breastfeed upon returning to work and 
allow allocated breaks for this purpose. We are open to working with our employees to agree to 
flexible working arrangements to meet the needs of their lives and families, such as taking children 
to appointments, school drop-off and pickup and more. Additionally, we have introduced unique 
initiatives to support the needs of our diverse locations, including a dedicated parental coaching 
platform, employee resource groups for working parents to establish community, programs to help find 
child care in many countries, milk delivery service for mothers traveling on business to ensure they can 
ship their breast milk back home safely, and business travel policies that enable parents to take a family 
member and baby under two on a business trip to ensure child care.

GRI 402: Labor/Management Relations 2016

402-1 Minimum notice periods regarding operational changes

Comments: Notice periods – if any – may vary by contract and/or legislation and/or local regulation. 
We comply with both contracts and local regulations relating to notice periods. 

2024 2023 2022

Area of Operations Total Number Rate Total Number Rate Total Number Rate

Global 3,357 16.9 8,033 37.4 4,586 20

https://betterdayspromise.kellanova.com/healthier-lifestyles
https://www.kellanovacareers.com/en/europe.html
https://www.kellanovacareers.com/en/latin-america-en.html
https://www.kellanovacareers.com/en/north-america.html
https://www.kellanovacareers.com/en/amea.html
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GRI 403: Occupational Health and Safety 2018

403-1 Occupational health and safety management system

Provide a statement of whether an occupational health and safety management system 
implementation: Kellanova has an OHS Management system containing programs that incorporate all 
of the points outlined, however, they are not publicly available. 

Describe the scope of workers, activities, and workplaces covered by the occupational health and 
safety management system, and an explanation of whether and, if so, why any workers, activities, 
or workplaces are not covered: Worker is defined as all Kellanova employees and Kellanova-supervised 
contractors. All workers are covered by our Global Employee Health & Safety Management System.

Comments: Kellanova is on a Zero (net injuries) is Possible journey. Employee Health and Safety is 
demonstrated by leadership and reinforced across our empowered and engaged culture. We have a 
comprehensive occupational health and safety management system that was implemented to ensure 
compliance against approximately 47 global standards that we deem essential in the workplace. The 
standards are applicable to all workers, workplaces and activities. We also have a global employee 
health and safety statement signed by our CEO. 

403-2 Hazard identification, risk assessment, and incident investigation

Describe the processes used to identify work-related hazards and assess risks on a routine and 
non-routine basis, and to apply the hierarchy of controls in order to eliminate hazards and minimize 
risks: Kellanova uses Safe Plan Actions prior to work commencement. Additionally, we supervise the work 
and provide coaching. 

Describe the processes for workers to report work-related hazards and hazardous situations, and an 
explanation of how workers are protected against reprisals: Through risk-based methodologies, we 
build capabilities in our people and improvement in our processes. We have a comprehensive hazard 
identification, assessment and incident investigation process and system. Our hazard identification 
process is referred to as Safety 7 and our risk assessment processes are embedded into our 
management systems, processes and tools. All of these processes are designed to assess risk on 
routine and nonroutine tasks. All of the hazard identification, risk assessment and incident investigations 
are part of our Kellanova Work System Phase 0 and are minimum requirements for our facilities globally. 
We have specific management system standards around each of these elements. 

Describe the policies and processes for workers to remove themselves from work situations that they 
believe could cause injury or ill health, and an explanation of how workers are protected against 
reprisals: EHS policy

Describe the processes used to investigate work-related incidents, including the processes to identify 
hazards and assess risks relating to the incidents, to determine corrective actions using the hierarchy 
of controls, and to determine improvements needed in the occupational health and safety 
management system: Kellanova has a comprehensive Root Cause Analysis approach that includes 
employees in the affected areas as well as leaders. A variety of methods are employed to determine 
root cause and appropriate actions (e.g.,  5 Why, Fish Bone).

https://betterdayspromise.kellanova.com/image/Environment%2C+Health+and+Safety+Global+Policy+2023.pdf
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403-3 Occupational health services

Describe the occupational health services’ functions that contribute to the identification and 
elimination of hazards and minimization of risks, and an explanation of how the organization ensures 
the quality of these services and facilitates workers’ access to them: We have comprehensive 
occupational health elements as part of our overall Employee Health and Safety Management System. 
Our EHS Management program has a fully defined process, system and specific tools to support the 
execution of this work globally. Our health services are part of our comprehensive management system 
and are audited every two to three years. 

403-4  Worker participation, consultation, and communication on occupational health and
safety

Describe the processes for worker participation and consultation in the development, implementation, 
and evaluation of the occupational health and safety management system, and for providing access to 
and communicating relevant information on occupational health and safety to workers:
The mission of Employee Health and Safety at Kellanova is to deliver value through a culture that 
embraces the belief that zero injuries are possible, while minimizing our impact on the planet and 
communities where we live, work and source. Creating a strong safety culture and capabilities within 
every individual at Kellanova is one of our core values. All Plant Leadership Team members are 
expected to actively coach teams in EHS principles. Everyone is expected to be engaged and 
accountable to eliminate losses. Employees establish and execute standard work to restore and 
maintain conditions; and we do not tolerate unsafe behavior, conditions and actions that harm 
people or the environment. Employees are continuously improving their skills to sustain the health of 
our systems and the safety absolutes that drive accountability to our standards. Safety is ignited 
through 100% workforce engagement. 

403-5 Worker training on occupational health and safety

Describe any occupational health and safety training provided to workers, including generic training as 
well as training on specific work-related hazards, hazardous activities, or hazardous situations:
Our Kellanova Work System (KWS) is built on the belief of 100% engagement through the building of 
capabilities in team members. We leverage a skills matrix to capture the required skills and level of 
competency required for roles as part of the KWS journey. We also meet or exceed all regulatory 
training requirements. At Kellanova, safety is not proprietary. We learn, listen and remain curious to 
further strengthen our EHS Center of Excellence. 

403-6 Promotion of worker health

Explain how your organization facilitates workers’ access to non-occupational medical and healthcare 
services, and the scope of access provided: We follow all reporting requirements for worker health 
globally. 
 
Describe any voluntary health promotion services and programs offered to workers to address major 
non-work-related health risks, including the specific health risks addressed, and how the 
organization facilitates workers’ access to these services and programs: Kellanova provides extensive 
benefits through our Total Health program. This includes offerings of medical, dental, vision as well 
mental health services to employees.
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403-7  Prevention and mitigation of occupational health and safety impacts directly linked 
by business relationships

Describe the approach to preventing or mitigating significant negative occupational health and safety 
impacts that are directly linked to operations, products, or services by business relationships, and the 
related hazards and risks: We conduct thorough industrial hygiene testing to proactively mitigate any 
potential health risks. 

403-8 Workers covered by an occupational health and safety management system

If the organization has implemented an occupational health and safety management system based on 
legal requirements and/or recognized standards/guidelines, complete the following:

Workers and Non-Employees Covered by an Occupational Health and Safety Management System

Report whether and, if so, why any workers have been excluded from this disclosure, including the types 
of worker excluded: Worker is defined as all Kellanova employees and Kellanova Supervised contractors. 
All workers are covered by our Global Employee Health & Safety Management System. 
 
Provide any contextual information necessary to understand how the data have been compiled, such 
as any standards, methodologies, and assumptions used: Headcount data is entered/reported from 
our internal EHS information system based on financial data.

References: Overall EHS Policy

403-9 Work-related injuries

Work-Related Injuries, Employees

2024 2023

Number Percentage Number Percentage

Total covered by such a system 27,502 100% 30,161 100%

Total covered by such a system that has been 
internally audited 27,502 100% 30,161 100%

Total covered by such a system that has been 
audited or certified by an external party

No re-
sponse

No re-
sponse 0 0%

Employees 2024 2023

Number of fatalities 0 1

Rate of fatalities 0 0.004

Number of high-consequence work-related injuries 15 18

Rate of high-consequence work-related injuries 0.06 0.06

Number of recordable work-related injuries 133 107

https://filecache.mediaroom.com/mr5mr_betterdayspromise/177392/Environment%2C Health and Safety Global Policy 2023.pdf
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403-9 Work-related injuries continued

Describe any actions taken or underway to eliminate other work-related hazards and minimize risks 
using the hierarchy of controls: Kellanova is automating a lot of the manual labor tasks that result in less 
sprains/strains.

Rates calculated based on 200,000 or 1,000,000 hours worked: 200,000

Provide any contextual information necessary to understand how the data have been compiled, such 
as any standards, methodologies, and assumptions used: Reporting is based on OSHA guidelines. 
Company data is pulled from our EHS Information Management System.

403-10 Work-related ill health

Work-Related Ill Health, Employees

Work-Related Ill Health, Non-Employees

Describe the work-related hazards that pose a risk of ill health: Area with sustained loud noises.

Provide any contextual information necessary to understand how the data have been compiled, such 
as any standards, methodologies, and assumptions used: Kellanova follows regulatory guidelines for 
classifying and reporting work-related illnesses.

Rate of recordable work-related injuries 0.5 0.38

Main types of work-related injuries
No response 
provided

The two main types of 
injuries are sprains/strains.

Number of hours worked 53,115,761.91 56,927,921.93

Employees 2024 2023

Number of fatalities as a result of work-related ill health 0 0

Number of cases of recordable work-related ill health 13 26

Main types of work-related ill health Hearing loss,  
skin disorder Hearing loss

Non-Employees 2024 2023

Number of fatalities as a result of work-related ill health 0 0
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GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee

Average training hours 2021 – 2024: 8.5 hrs. per FTE.
Kellanova believes that “people must be our competitive advantage.” As such we believe in investing in 
the training and development of our employees. We do this through many vehicles such as 1:1 coaching 
with managers, skip-level coaching with second-level managers, cross functional mentorship, leadership 
trainings, compliance trainings, Code of Ethics trainings, IT training and OHS trainings, to name a few. 

404-2 Programs for upgrading employee skills and transition assistance programs

Describe the type and scope of programs implemented and assistance provided to upgrade employee 
skills: Kellanova believes that “People Must Always Be Our Competitive Advantage” as such we believe 
in investing in the training and development of all our employees. We provide training and development 
through many different vehicles including both internal and external solutions that are free to employees, 
1:1 coaching with managers, skip level coaching with 2nd level managers cross functional mentorship, 
leadership trainings, compliance trainings, workplace culture training, IT training, and OHS trainings to 
name a few.

Describe transition assistance programs provided to facilitate continued employability and the 
management of career endings resulting from retirement or termination of employment: Each region 
manages the assistance programs according to their local needs. These programs can be led by our 
internal team or through a vendor and focus on the full employee – onboarding, development, 
offboarding and retirement. 

Comments: In addition to the work our Learning and Development team does to provide training 
opportunities, our Business Employee Resource Groups also provide regional and company-wide 
trainings to provide events and cultural awareness to all employees. We also have function-specific 
technical training available across a number of our functions, including Commercial, Supply Chain, 
Finance and IT. 

404-3  Percentage of employees receiving regular performance and career development 
reviews

Percentage of Employees Receiving Regular Performance and Career Development Reviews

Comments: We have embedded our Talent Philosophy as a mechanism to provide clear and actionable 
guidelines to manage and develop talent. It includes guidelines for how we manage performance: 

– We give candid, constructive feedback on a regular basis 
– We differentiate performance and pay  
– We assess performance on both results and behaviors

Employee Category Total 2024 Total 2023 Total 2022 Total 2021

Total workforce 100% 100% 88% 81%
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404-3  Percentage of employees receiving regular performance and career development 
reviews continued

To support this, we have a 5-point scale with more specific definitions on both the objectives to be 
accomplished (the “what”) and the way work is done (the “how”). There is also now a stronger link 
between performance and compensation where high performers are rewarded higher than average- 
and lower performers. Ongoing employee education through multiple learning resources were available 
to further embed this change through videos, e-learning, job aids, live and virtual training sessions, and 
communication on the corporate intranet. There also a focus on goal setting to help managers and 
employees raise the bar. Ongoing performance and development conversations were used to track 
employee progress against goals – with formal mid-year and year-end conversations. The mandatory 
“People Goal” was instituted to reinforce the importance ongoing coaching and feedback for managers. 

Our competency model not only provides clear direction but also enhances the quality of feedback 
exchanged between managers and employees. We have established a ‘People Goal’ for all people 
managers and defined specific outcome-based metrics to measure their effectiveness against 
established leadership competencies.

GRI 405: Diversity and Equal Opportunity 2016

405-1 Diversity of governance bodies and employees

Diversity of Governance Bodies

Comments: Equal opportunity is foundational at Kellanova. It is clearly integrated in our Code of Ethics, 
which states that we have respect for individuals of all backgrounds, capabilities and opinions. In 
addition, our values dictate that we act with integrity and show respect for and value all individuals 
without regard to their diverse backgrounds, experiences, styles, approaches and ideas. 

Being an inclusive company means:
•	 Every employee feels that they have a place at the table where their voice is heard and they can 

speak up, in a safe environment.
•	 Our workforce can fully understand and serve  our customer base and  consumers and communities. 
•	 Kellanova is a sought after and preferred employer because of our people focus, helping us attract 

and retain the very top talent.
•	 Our people bring their whole, unique selves and best ideas every day – resulting in extraordinary 

solutions for our business that help us thrive.

Gender

Male Female Other

Governance Bodies Members No response provided No response provided No response provided

https://betterdayspromise.kellanova.com/policies-and-guidelines#codeofethics
https://betterdayspromise.kellanova.com/equity-diversity-inclusion
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405-2 Ratio of basic salary and remuneration of women to men

Ratio of the basic salary and remuneration of women to men for each employee category, by 
significant locations of operation:

The definition used for ‘significant locations of operation’: Global locations include all countries with 
direct employees. North America Regions includes United States and Canada.

Comments: Information as Dec 2024

Global
•	 Executive level (base salary only) = 0.95  
•	 Executive level (base salary + other cash incentives) = 0.92
•	 Management level (base salary only) = 0.95 
•	 Management level (base salary + other cash incentives) = 0.95 
•	 Non-management level (base salary only) = 1.09
•	 Non-management level (base salary + other cash incentives) = 1.10

U.S. and Canada
•	 Executive level (base salary only) = 0.93  
•	 Executive level (base salary + other cash incentives) = 0.88
•	 Management level (base salary only) = 1.00 
•	 Management level (base salary + other cash incentives) = 1.00
•	 Non-management level (base salary only) = 1.02
•	 Non-management level (base salary + other cash incentives) = 1.0

GRI 406: Non-discrimination 2016

406-1 Incidents of discrimination and corrective actions taken

Comments: We take internal concerns seriously. Our internal standards generally exceed legal minimums 
and we take appropriate corrective action when we determine our policies have been violated. 

Employee Category Location 2024 Ratio 2023 Ratio

Non-management level Global 1.01
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GRI 407: Freedom of Association and Collective Bargaining 2016

407-1  Operations and suppliers in which the right to freedom of association and collective
bargaining may be at risk

Describe measures taken in the reporting period intended to support rights to exercise freedom of 
association and collective bargaining: In accordance with our Kellanova Global Supplier Code of 
Conduct, suppliers must respect their Employees by ensuring them, within the context of the Supplier’s 
business operations, a right to life, personal liberty, and personal security. Suppliers must comply with all 
applicable laws and regulations, including treaties and international standards such as the UN Global 
Compact’s Ten Principles, UN Guiding Principles, Universal Declaration of Human Rights, International 
Bill of Human Rights, OECD Guidelines for Multinational Enterprises, and the eight International Labour 
Organization (ILO) fundamental conventions as set out in the Declaration on Fundamental Principles 
and Rights at Work. 

This includes commitment to the four core conventions in all contexts: Freedom of association and the 
effective recognition of the right to collective bargaining (Convention No. 87 & No. 98); The elimination of 
all forms of forced and compulsory labour (Convention No. 29 & No. 105); The effective abolition of child 
labour (Convention No. 138 & No. 182); The elimination of discrimination in respect of employment and 
occupation (Convention No. 100 & No. 111). 

Special attention to ensure these rights are upheld should be given to those who are at heightened 
risk for vulnerability or marginalization including but not limited to women, young people, indigenous 
peoples, minorities, people with disabilities, and migrant and/or foreign workers. These considerations 
should be done so in alignment with the various human rights instruments designed to protect the rights 
of individuals/groups including UN Conventions such as the UN Conventions on the Elimination of all 
Forms of Discrimination Against Women, UN Convention on the Rights of the Child, UN Convention on 
the Elimination of All Forms of Racial Discrimination, and the UN Convention on the Rights of Persons with 
Disabilities.

GRI 408: Child Labor 2016

408-1 Operations and suppliers at significant risk for incidents of child labor

Disclose operations and suppliers considered to have significant risk for incidents of child labor and/
or young workers exposed to hazardous work: Suppliers with risk for child labor are those in the palm, 
cocoa, hazelnut, raisins/sultanas, and suagrcane supply chain. 

Disclose operations and suppliers considered to have significant risk for incidents of child labor:
Suppliers with risk for child labor are those in the palm, cocoa, hazelnut, raisins/sultanas, and suagrcane 
supply chain. 

Describe measures taken in the reporting period intended to contribute to the effective abolition of 
child labor: Kellanova is committed to advancing the wellbeing of 250,000 people in our food value 
chain, from farming communities to processors. We are making progress toward achieving this goal 
through farmer engagement, programs that build community resilience, women’s economic 
empowerment initiatives, increasing access to safe education for children, and facilitating the 
remediation and root cause analysis of child labor in farming communities. Please see https://better-
dayspromise.kellanova.com/human-rights for our most recent efforts on child and forced labor. 

https://filecache.mediaroom.com/mr5mr_betterdayspromise/177397/Kellanova Global Supplier Code of Conduct 2023.pdf
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177397/Kellanova Global Supplier Code of Conduct 2023.pdf
https://betterdayspromise.kellanova.com/human-rights
https://betterdayspromise.kellanova.com/human-rights
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GRI 409: Forced or Compulsory Labor 2016

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor

Comments: Our approach to responsible sourcing prioritizes engagement with Tier 1 suppliers, as well as 
interventions at the country of origin level, for select commodities. Risk intervention is tailored to the 
likelihood and severity of the country and commodity.
 
Our supply chains that have risk of human rights violations, such as forced labor, include cocoa, sugar 
cane, raisins and sultanas and palm. 
 
Please see https://betterdayspromise.kellanova.com/human-rights and https://betterdayspromise.
kellanova.com/responsible-sourcing for details on mitigation measures.

GRI 410: Security Practices 2016

410-1 Security personnel trained in human rights policies or procedures

Percentage of security personnel who have received formal training in the organization’s human rights 
policies or specific procedures and their application to security: 100%

Training requirements also apply to third-party organizations providing security personnel: No

Comments: All corporate staff receive human rights training. Contracted staff percentages may vary 
globally, but human rights is included in training curriculum for all major markets. 

GRI 411: Rights of Indigenous Peoples 2016

411-1 Incidents of violations involving rights of indigenous peoples

Total number of identified incidents involving indigenous rights

References: Palm Oil Policy

2024 2023

Total number of identified incidents involving indigenous rights 0 0

https://betterdayspromise.kellanova.com/human-rights
https://betterdayspromise.kellanova.com/responsible-sourcing
https://betterdayspromise.kellanova.com/responsible-sourcing
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Palm+Oil+Policy+2023.pdf
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GRI 413: Local Communities 2016

413-1  Operations with local community engagement, impact assessments, and development
programs

Percentage of operations with implemented local community engagement, impact assessments, and 
development programs: 100%

Comments: Kellanova supports the communities where it has operations, the farming communities where 
our ingredients are grown, and farmers beyond our direct supply chain. 

References: Human Rights Policy, Responsible Sourcing

GRI 414: Supplier Social Assessment 2016

414-1 New suppliers that were screened using social criteria

Percentage of new suppliers that were screened using social criteria

Comments: All suppliers must adhere to our Global Code of Conduct and our Global Human Rights
Policy. In addition Kellanova screens significant suppliers (top 80%) for social considerations during the 
RFP process. Our top 80% of suppliers are required to register with SEDEX. 

414-2 Negative social impacts in the supply chain and actions taken

The reporting organization shall report the following information:

Details on the termination of relationships as a result of assessment: Supplier relationships can be 
terminated if suppliers do not adhere to Kellanova’s Global Supplier Code of Conduct. 

Comments: All suppliers that are a part of our 12 priority ingredients carry risk for social or climate 
concerns. Their inherent risk is based on commodity and country risk indicies. Suppliers must join the 
Sedex platform, participate in audits, and promptly address any  findings. Additionally select suppliers 
must conduct worker voice or ciritical issue surveys with faciliated corrective action plans. 

References: Human Rights Policy, Kellanova Global Code of Ethics, Palm Oil Policy, Kellanova 
Deforestation Policy

2024 2023

Percentage (%) of new suppliers that were screened using social criteria 80% 80%

2024 2023

Number of suppliers assessed for social impacts: 80% 80%

https://betterdayspromise.kellanova.com/image/Kellanova+Global+Human+Rights+Policy+2023.pdf
https://betterdayspromise.kellanova.com/responsible-sourcing
https://betterdayspromise.kellanova.com/policies-and-guidelines#global-supplier-code-of-conduct
https://betterdayspromise.kellanova.com/policies-and-guidelines#human-rights-policy
https://betterdayspromise.kellanova.com/policies-and-guidelines#human-rights-policy
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Human+Rights+Policy+2023.pdf
https://betterdayspromise.kellanova.com/code-of-ethics-documents
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Palm+Oil+Policy+2023.pdf
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Policy+on+Deforestaion+2023.pdf
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Policy+on+Deforestaion+2023.pdf
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GRI 415: Public Policy 2016

415-1 Political contributions

Political contributions

If applicable, how the monetary value of in-kind contributions was estimated: The above figures are 
totals for U.S. federal government and Michigan state-level lobbying, as previously disclosed in 
mandatory reporting. Additional information, including links to public reports, can be found here: 
https://betterdayspromise.kellanova.com/engaging-with-policymakers 

GRI 416: Customer Health and Safety 2016

416-1 Assessment of the health and safety impacts of product and service categories

Assessment of the Health and Safety Impacts of Product and Service Categories

References: 2024 Wellbeing Milestones, Overall EHS Policy

416-2  Incidents of non-compliance concerning the health and safety impacts of products 
and services

Incidents of Non-Compliance Concerning the Health and Safety Impacts of Products and Services

If the organization has not identified any non-compliance with regulations and/or voluntary codes, 
provide a brief statement of this fact: There have been no situations of non-compliance with regulations 
or voluntary codes.

References: Food Safety, Kellanova Environment Health & Safety

Country Recipient 2024 2023 2022 2021

United States U.S. lobbying spend 1,074,000 1,300,000 1,390,000 743,125

2024 2023

Percentage (%) of significant product or service categories that are covered 
by and assessed for compliance with company procedures for assessing 
product/service health and safety impacts

100% 100%

2024 2023

Total number of incidents of non-compliance with health and safety 
regulations resulting in a fine or penalty

0 0

Total number of incidents of non-compliance with health and safety 
regulations resulting in a warning

0 0

Total number of incidents of non-compliance with voluntary codes for 
health and safety

0 1

https://betterdayspromise.kellanova.com/engaging-with-policymakers
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177917/Kellanova_2024_Milestones_GlobalWellbeing.pdf
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177392/Environment%2C Health and Safety Global Policy 2023.pdf
https://betterdayspromise.kellanova.com/food-safety
https://filecache.mediaroom.com/mr5mr_betterdayspromise/177392/Environment%2C Health and Safety Global Policy 2023.pdf
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GRI 417: Marketing and Labeling 2016

417-1 Requirements for product and service information and labeling

Requirements for Product and Service Information and Labeling

Percentage of Significant Product or Service Categories

References: Food Safety, Supplier Code of Conduct

417-2 Incidents of non-compliance concerning product and service information and labeling

Comments: While we received inquiries and requests from agencies and regulators across our regions, 
we did not receive any formal findings of non-compliance concerning product and service information 
and labeling. 

417-3 Incidents of non-compliance concerning marketing communications

Non-Compliance with Regulations and Voluntary Codes Concerning Marketing Communications

If the organization has not identified any non-compliance with regulations and/or voluntary codes, 
provide a brief statement of this fact: Kellanova had no incidents of non-compliance with regulations 
and/or voluntary codes concerning marketing communications in 2024.

Comments: While we received inquiries and requests from agencies and regulators across our regions, 
we did not receive any formal findings of non-compliance concerning marketing communications. 

Product/service information Required for product/service labeling

The sourcing of components of the product or service Yes

Content, particularly with regard to substances that might 
produce an environmental or social impact Yes

Safe use of the product or service Yes

Disposal of the product and environmental/social impacts Yes

Other (explain): No response provided

2024 2023

Percentage of significant product or service categories that are covered 
by and assessed for compliance with company procedures for product and 
service information and labeling

100% 100%

2024 2023

Total number of incidents of non-compliance with regulations resulting in a 
fine or penalty

0 0

Total number of incidents of non-compliance with regulations resulting in a 
warning

0 0

Total number of incidents of non-compliance with voluntary codes 0 0

https://betterdayspromise.kellanova.com/food-safety
https://betterdayspromise.kellanova.com/image/Kellanova+Global+Supplier+Code+of+Conduct+2023.pdf
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GRI 418: Customer Privacy 2016

418-1  Substantiated complaints concerning breaches of customer privacy and losses of 
customer data

Substantiated complaints concerning breaches of customer privacy and losses of customer data

If the organization has not identified any substantiated complaints, provide a brief statement of this 
fact: Kellanova had no substianted complaints concerning breaches of customer privacy or losses of 
customer data in 2024.

2024 2023

Total number of complaints concerning breaches of customer privacy 
received from outside parties and substantiated by the organization

0 0

Total number of complaints concerning breaches of customer privacy 
received from regulatory bodies

0 0

Total number of identified leaks, thefts, or losses of customer data 0 0


