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About the Cover

We bring together technology and manufacturing for a more
sustainable tomorrow—for our customers and for ourselves.

Our Katowice, Poland manufacturing facility (pictured left),
recognized as a Factory of the Future, incorporates sustainability
through a renewable energy program and smart manufacturing

@ Rockwell Automation

technologies, and serves as a model for our operations in North
America, Latin America, Asia Pacific, and EMEA. FactoryTalk
Energy Manager (pictured right) is just one example of how our
technology helps our customers meet sustainability goals by
helping them monitor, analyze, and reduce energy usage.

OUR VISION is to create the future of industrial operations.

As the world’s largest company dedicated to industrial
automation and digital transformation, OUR STRATEGY is
to bring the Connected Enterprise® to life. We understand and
simplify our customers’ complex production challenges and
deliver the most valued solutions that combine technology and
industry expertise. As a result, we make our customers more
resilient, agile, and sustainable, creating more ways to win.

About this Report

Our 2025 Sustainability Report presents sustainability data
covering our 2025 fiscal year (Oct. 1, 2024, through Sept.

30, 2025) unless otherwise noted. Please see our Investor
Relations site for consolidated financial statements and other
SEC filings and governance documents.

Safe Harbor Statement

This report includes statements related to the expected future
results of the company and are therefore forward-looking
statements. Actual results may differ materially from those
projections due to a wide range of risks and uncertainties,
including those that are listed in our SEC filings.



https://www.rockwellautomation.com/en-us/company/investor-relations.html
https://www.rockwellautomation.com/en-us/company/investor-relations.html
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Engineer

It is my privilege to introduce our 2025 Sustainability Report, which
reflects our continued commitment to building a more resilient, agile, and
sustainable future.

Today's industrial landscape is evolving faster than ever. Global supply chains
are shifting, production is moving closer to customers, and manufacturers are
navigating increasing complexity.

At Rockwell, we understand these pressures firsthand because we live them.
As both a manufacturer and a trusted partner to industrial companies around
the world, we are uniquely positioned to lead the transformation of operations
through innovation and sustainability.

We are investing in our own future with $2 billion committed to modernizing
our infrastructure, growing talent, and enhancing our digital capabilities.
These investments are not just about capacity; they’re about capability. We
are designing our facilities to embody the future of industrial operations:
intelligent, autonomous systems that simplify complexity, optimize
performance, and empower people to focus on innovation.

“This is not a distant future. We're creating the
Future of Industrial Operations today.”

— Blake Moret, Chairman & CEO

@ Rockwell Automation

Sustainable Customers

Sustainable Company Sustainable Communities

ng a sustainable future

Sustainability is fundamental to this vision. Our technologies help customers
reduce energy use, minimize waste, and lower emissions while improving
productivity and quality. From smart machines and digital twins to advanced
motion control and cybersecurity, our solutions are enabling manufacturers to
meet their sustainability goals without compromising performance.

This is not a distant future. It's happening now. We are applying these
innovations in our own operations and with customers across industries,
proving what's possible when sustainability and automation work hand in hand.

Our Environmental, Social, and Governance (ESG) efforts continue to be a
fundamental part of our strategy and actions. We are proud of the progress
we've made, and we remain committed to transparency, accountability, and
continuous improvement. We know that real change requires collaboration,
and we are grateful to our employees, customers, partners, and investors who
share our vision and help bring it to life.

Together, we are building a future where industrial operations are smarter,
more efficient, and more sustainable. Thank you for being part of this journey.

i 17

Blake Moret
Chairman & CEO
Rockwell Automation
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About our company

FY25 Global Sales At a Glance Total Shareowner Return Meet Our Team
35+ years on the New York Stock Exchange (NYSE: ROK) Executive Leadership
o 3 B K EMPLOYEES
T500 ..o Board of Directors
BY REGION 1 0 0 COUNTRIES B Rockwell Automation
® 83% North America in which we operate . W S&P 500 Index
18% EMEA . :
. . . YEARS serving
12% Asia Pacific customers
7% Latin America
GLOBAL HEADQUARTERS
BY INDUSTRY Milwaukee, Wisconsin
B ~40% Process :
m ~35% Hybrid At Rockwell, we help our customers: 100
[0 ~25% Discrete @) 0 ll 2008 2028
Optimize Empower Build
BY SEGMENT production people resiliency

B $3.7B Intelligent Devices
W $2.4B Software and Control @\\_ )
B $2.2B Lifecycle Services Drive Accelerate

sustainability transformation

@ Rockwell Automation


https://www.rockwellautomation.com/en-us/company/investor-relations/governance/executive-leadership.html
https://www.rockwellautomation.com/en-us/company/investor-relations/governance/board-of-directors.html
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Flevating the next generation of leaders

We deepened our engagement with The World Economic Forum (WEF), an international
organization focused on private-public cooperation, bringing together academia, industry,
and government to address global challenges, including sustainability. In 2025, Rockwell joined
the new Centre for Al Excellence with Rockwell Senior Vice President and Chief Technology Officer
Cyril Perducat’s involvement to help shape the future of Al and support responsible Al. The Centre
will help accelerate the impact of industrial Al at scale.

Rockwell Chairman and CEO Blake Moret and Cyril continued their roles as co-chairs of the

WEF Advanced Manufacturing Industry Community, a global network of manufacturing leaders
collaborating to shape the future of advanced manufacturing. As part of this, they helped spearhead
the 2025 launch of WEF's New Generation of Industry Leaders (NGIL), a six-month global leadership
program that empowers rising professionals to drive sustainable, inclusive, and technology-enabled
transformation across industry. The program blends immersive learning modules, global executive
engagement, and capstone projects that translate into tangible impact—from Scope 3 tracking

and circular packaging pilots to Al for energy efficiency. Rockwell WEF Fellow Corinne Pellish (see
sidebar at right) led NGIL's development and implementation. The first cohort included 25 NGIL
participants across 20 organizations and 10 countries.

New generation of industry leaders: Rockwell’s first-cohort representatives

Vicky Bruce, global
capability manager,
Cybersecurity Services,
co-led a cross-industry
NGIL team focused on
green upskilling for the
shop floor workforce.

Jason Mannion, manager,
market strategy, was
voted by NGIL cohort
peers and judges as
“Crowd Favorite” for his
project on circularity in
industrial assets project.

@ Rockwell Automation

Rockwell Automation WEF Fellows spotlight

As WEF Fellows, Rockwell employees work alongside WEF employees
to generate impact across the WEF’s 11 Centres of focus. In 2025,
Corinne Pellish, global new energy lead, served as Rockwell's fourth
Fellow. She has a strong background in sustainability partnerships,
working with heavy—industry manufacturers to accelerate net-zero
operations and scalable climate technology solutions across value chains.

Corinne's focus was launching WEF's New Generation of Industry Leaders program. She spent six
months in Switzerland turning vision into reality-designing its strategy, shaping the experience,
curating the curriculum, and orchestrating its delivery. She also created a practical taxonomy for
net zero, aligned with the Global Lighthouse Network and inclusive of Scope 3, enabling companies
to benchmark, standardize, and scale their sustainability efforts. Rockwell's WEF engagement and
fellowship program is led by Al Commercial Enablement Manager Alexandra Farley.

WEF Managing Director Kiva Allgood
attended Rockwell's Automation Fair 2024.
(L-R): Kiva, Rockwell's Victoria Nerad, a
previous WEF Fellow, and Corinne Pellish.


https://centres.weforum.org/centre-for-ai-excellence/home
https://initiatives.weforum.org/new-generation-industry-leaders/home
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Unlocking efficiencies that matte

Emmanuel Guilhamon

is vice president,
Sustainability. He leads the
corporate sustainability
team, which provides
thought leadership and
works with internal and
external partners to align
on and deliver Rockwell's
Environmental, Social,
and Governance (ESG)
commitments and to
facilitate the development
of solutions that help
manufacturers achieve
their sustainability goals.

Industrial transformation is accelerating, and
sustainability is at the center of it.

At Rockwell, we see this not as a challenge to navigate,
but as an opportunity to lead with purpose, clarity, and
action. Ourrole is clear: to help the world’s makers be
more resilient, more efficient, and more sustainable
through the power of connected technology and
intelligent operations.

We believe the path to a more sustainable future is
paved with innovation. That's why we're investing in
digital tools, automation, and Al that help us and our
customers make smarter, faster decisions. These
technologies are transforming how we manage energy,
optimize operations, and reduce environmental impact.
They're also helping us build more resilient supply chains
and improve visibility into risk across our value chain.

This report reflects how our sustainability strateqgy is
embedded across our business, from how we design and
innovate, to how we source, manufacture, and deliver
solutions to our customers. It's built around three core
focus areas: Environment, Social, and Governance.

@ Rockwell Automation

« Environment: We are advancing energy and emissions
management, designing products for sustainability, and
building a responsible supply chain.

« Social: We are creating a culture that empowers our
people, prioritizes safety, and invests in our future
workforce.

« Governance: We demonstrate integrity in everything
we do—from cybersecurity and product safety to
enterprise risk and ethical leadership.

The actions we take across our focus areas drive
outcomes that extend across our stakeholders:

» Sustainable Customers: We enable our customers to
meet their own sustainability goals through scalable,
intelligent solutions.

- Sustainable Company: We work relentlessly to make
our operations and culture even more safe, efficient,
and responsible.

« Sustainable Communities: We invest in the places
where we live and work, creating lasting impact through
education, workforce development, and environmental
stewardship.

Sustainable Company

Sustainable Communities

Our actions are grounded in measurable progress:

« Setting science-based targets to help us deliver on
emissions reductions.

« Investing in adaptation and resilience, climate-proofing
our supply chains.

« Scaling digital and Al solutions that unlock efficiencies
and improve risk visibility.

These efforts are not about checking boxes. They're about
building a more resilient business and creating long-term
value. Sustainability is a growth strategy, and this report is
our way of showing how that strategy comes to life.

We know there's more work ahead, but we're proud of the
progress we've made and energized by the momentum
we're building.

Sincerely,
. AL —
Emmanuel Guilhamon

Vice President, Sustainability
Rockwell Automation
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Our sustainability priorities and outcomes

Our sustainability priorities: Our sustainability priorities are focused on driving three outcomes:
@ ENVIRONMENT SUSTAINABLE CUSTOMERS
We are committed to environmental stewardship within our own Enable our customers to achieve their own sustainability goals, making a

operations and across our entire value chain.
« Energy & Emissions Management

positive impact on the world.

- Product Design for Sustainability SUSTAINABLE COMPANY

+ Responsible Supply Chain Create innovative, sustainable products and solutions and foster a culture
m SOCIAL that empowers employees to operate safely, sustainably, and responsibly.
'@ Our people set us apart. By coming together to create a culture SUSTAINABLE COMMUNITIES

that enables and inspires great employees to do their best work, Support the communities in which we live and work, having an impact that

we are expanding human possibility. extends beyond our own organization.

- Talent & Careers

« Our Culture

« Workforce of the Future

« Occupational Health & Safety

GOVERNANCE
Our commitment to integrity defines who we are and how we act.

We do what we say we will, always honestly and ethically.
- Ethics & Compliance

« Cybersecurity

+ Product Quality & Safety

« Enterprise Risk Management

« Corporate Governance

@ Rockwell Automation
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2025 ESG ‘ Environment

Emissions Summary
CO2 EQUIVALENT METRIC TONS

B 26% Scope1
B 74% Scope 2

69,808

Iterated Scope 3 Inventory

Scope 3(indirect) emissions from our value chain
represent 99% of our total carbon footprint
(scopes 1and 2 direct emissions represent 1%).

SBTi Statement

Aligned with our Science Based Targets initiative
(SBTi) commitment, Rockwell completed
submission in Dec 2025. We anticipate
announcing approved targets in spring 2026.

Waste Recycling

91 o/o of total waste recycled

Revenue Generation

$1.9B

Revenue generated from energy-efficient
products & offerings per SASB's definition.

Follow links on this page
to learn more.

@ Rockwell Automation

Social

Philanthropy

$8 ‘I'I I Total giving
M 45% STEM Education
M 29% Access & Opportunity

M 25% Talent Engagement
1% Disaster Relief & Recovery

Employee Safety

0 . 2 4 Recordable Case Rate

Rockwell's Recordable Case Rate remained best
in class, outperforming the first quartile of our
electronic equipment manufacturing peers.

Employee Resource Groups

14 groups 48 chapters 6,000 employees

Our global network of multicultural, multi-generational

employees committed to supporting the company’s
values and business goals along with the needs of its
membership.

Global Gender

BASED ON 26K EMPLOYEES

M 33% Female
M 67% Male

Sustainable Company

Sustainable Communities

‘ Governance

Board of Directors

« Diverse Board of Directors
« 100% independent Board committees

« Lead independent director

Office of the Ombuds

2025 marked the 40th anniversary of
Rockwell’'s Office of the Ombuds.

Our whistleblower hotline and reporting
system was one of the first corporate
Ombuds programs in the world. Its
effectiveness is demonstrated by our
higher-than-average substantiation rate
and lower-than-average anonymous rate
for reported cases.
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Awards and recognitions

@ Rockwell Automation

Recognized 17 times Recognized 24 times Joined May 2023 Committed January 2024 Founding Member, 2019
££)|WORLD'S MOST SUSTAINABLE SCIENCE
SETHICAL DEVELOPMENT SASED () Sim,
ETHISPHERE _— G o’ ALS / TARGETS ~
17-TIME HONOREE FTSE4Good DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

America’s Most Trustworthy Companies
Newsweek partnered with market research firm
Statista to identify America's Most Trustworthy
Companies 2025. Rockwell is listed among 700
companies in 23 industries ranging from aerospace
and health care to retail and consumer goods.

America’s Climate Leaders 2025

USA Today and Statista partnered to highlight
companies that are setting a meaningful standard
for emissions reduction in the U.S. Rockwell's
inclusion reflects commitment to sustainability,
backed by measurable progress; not just intent.

Sustainability Top 250

Rockwell was ranked 72 in Sustainability
Magazine’s Top 250 Companies. This annual
ranking highlights the corporations setting the

benchmark for sustainable growth, innovation, and
responsibility across industries.

World's Greenest Companies

Newsweek partnered with Plant-A Insights

Group and GIST Impact to spotlight businesses
worldwide that are determined to mitigate their
climate impact. World's Greenest Companies 2025
recognizes publicly listed companies across 26
countries for their environmental sustainability
performance.

America’s Best Large Employers 2025

Now in its 10th year, the America’s Best Employers
ranking from Forbes celebrates companies across
the nation that have demonstrated an outstanding
commitment to fostering environments where
employees can thrive.

Forbes Best Employer for Company Culture
Forbes partnered with Statista and surveyed more
than 218,000 workers employed at companies
with at least 1,000 people in the U.S. Rockwell was
among the 600 companies named to the list.

Best-Managed Companies of 2025

The Wall Street Journal's Management Top 250
ranking, developed by the Drucker Institute

at Claremont Graduate University, measures
corporate management effectiveness by
examining performance in five areas: customer
satisfaction, employee engagement and
development, innovation, social responsibility, and
financial strength. Rockwell was ranked number 72
on the list.

10


https://rankings.newsweek.com/most-trustworthy-companies-america-2025/software-telecommunications
https://rankings.newsweek.com/most-trustworthy-companies-america-2025/software-telecommunications
https://www.usatoday.com/story/news/nation/2025/04/21/earth-day-2025-americas-climate-leaders/83033618007/
https://www.usatoday.com/story/news/nation/2025/04/21/earth-day-2025-americas-climate-leaders/83033618007/
https://sustainabilitymag.com/magazine/top-250-sustainability-leaders-2025
https://sustainabilitymag.com/magazine/top-250-sustainability-leaders-2025
https://rankings.newsweek.com/worlds-greenest-companies-2025
https://www.forbes.com/lists/best-large-employers/
https://www.forbes.com/lists/employers-culture/
https://www.wsj.com/rankings/management-250-rankings/best-managed-companies-full-rankings-2025?mod=article_inline

Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Sustainability Strategy | 2025 ESG Highlights | UN SDGs

Cl0 100 Awards recognize Rockwell

USA For the fourth
10 () time in four
years, Rockwell

was honored by
Cl0.com as one
of its Cl0 100
award winners.
The Foundry CIO 100 Awards honor organizations that excel
in information technology (IT) innovation and leaders who
make a significant impact on IT management.

AWARDS

“With artificial intelligence (Al) techniques integrated
across the manufacturing lifecycle, we are defining the
future of smart manufacturing, potentially saving millions
of dollars and improving overall production efficiency,”
said Patrick Dey, vice president, Data Analytics, Insights &
Innovation, Rockwell Automation.

Rockwell developed an Al assistant powered by large
language models (LLMs) and causal Al (Al that can
understand the cause-and-effect relationship behind
data). Designed to optimize operational efficiency while
aligning sustainability goals, the Al assistant enables faster
troubleshooting, smarter product debugging, and precise
recalibration of manufacturing processes—minimizing
waste and maximizing speed.

@ Rockwell Automation

The Factory Al initiative, launched at our Singapore
manufacturing plant, involved developing a suite of Al
agents designed to address factory challenges such as
real-time diagnostics and proactive quality control. These
agents worked together to reduce downtime, improve key
operational metrics, and provide plant-floor teams with
context-aware support.

4y

"-'H!!.r_a”‘,_,l,,

The project has driven meaningful operational
improvements, particularly in streamlining issue resolution,
enhancing production yield, and accelerating workforce
readiness.

“This achievement gives us a glimpse into the future of
autonomous manufacturing,” said Chris Nardecchia,
senior vice president and Chief Information Officer,
Rockwell Automation. "By combining advanced Al
technologies—like causal Al for identifying root causes and
agentic Al for making smart decisions—with digital twins
and robotics, we're building systems that can optimize

themselves. These systems use real-time data to predict ROCkWE” dEVElOpEd an Al aSSiStant powerEd
issues, adjust to supply chain changes, and continuously by |arge Ianguage models (I_I_MS) and Causal Al
improve. It's a powerful step toward smarter, more efficient

factories that connect the digital and physical worlds.” (Al that can understand the cause-and-effect

relationship behind data).

11
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Committed to making the world

more productive and sustainable

opportunities for all.

&
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[
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llt
Quality education
® Ensure inclusive and
QUALITY
EDUCATION equitable quality
- education and promote
lifelong learning
S

+ Rockwell invests in science, technology,
engineering, and mathematics (STEM) education
and its partnership with FIRST® Robotics

« We inspire students to dream big with STEM through
Manufacturing Day and Engineers Week events

« We nurture relationships with universities, technical
and community colleges, and K-12 public schools
worldwide and collaborate to increase access for
young talent

and in communities contributes to seven of the UN SDGs.

Gender equality

5 GENDER
EQUALITY

Achieve gender equality
and empower all women
and girls.

« Rockwell culture includes strengthening our
commitment to integrity, diversity, and inclusion

« We engage with employee resource groups and
work to increase acquisition and retention of
all talent

« Our education partnerships create pathways for

broad pools of talent worldwide to develop skills and

secure jobs and careers in high-tech industries

Rockwell is a member of the United Nations (UN) Global Compact, a global network committed to
taking shared responsibility for achieving a better world. The UN's 17 Sustainable Development
Goals (SDGs) frame the actions governments, businesses, and individuals can take to fulfill this
responsibility. Our holistic, global approach to driving sustainability in our company, for our customers,

Affordable and clean energy
Ensure access to
affordable, reliable,
sustainable, and modern
energy for all.

+ Rockwell empowers customers to drive energy
savings and optimize their energy consumption
through cutting-edge automation and Al solutions

« We collaborate with energy industry and utility
customers and partners working in hydrogen,
renewable natural gas, and other alternative energy
sources to scale their solutions and make them
more efficient through our technology and expertise

12
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Decent work and economic growth

Promote sustained, inclusive,
and sustainable economic
growth, full and productive
employment, and decent work
for all.

DECENT WORK AND
ECONOMIC GROWTH

i

« Rockwell accelerates smart manufacturing employment
in the digital economy through training and reskilling
programs and education partnerships with academic
organizations and government agencies

+ Our innovation programs help manufacturers maximize
productivity, resiliency, safety, and sustainability to
support business and smart manufacturing job growth

@ Rockwell Automation
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Industry, innovation, and infrastructure

Build resilient infrastructure,
promote inclusive and
sustainable industrialization,
and foster innovation.

« We help organizations translate energy-, water-, and
waste-related data into actionable insights that enable
sustainability and productivity in infrastructure and
industrial processes

« Our Operational Technology cybersecurity solutions help
organizations enhance resilience and secure critical
operations

« We accelerate innovation in industry by cultivating active
partnerships with academic, government, and industry
institutions worldwide

Responsible consumption and production

Ensure sustainable
consumption and production
patterns.

« Rockwell supports resource conservation through
responsible production, consumption, reuse, and
recovery of products, packaging, and materials, as well
as reduction and elimination of discharges to land, water,
or air

« Rockwell enables a low-carbon, circular economy through

repair and remanufacturing services, and tools like the

sustainability calculator for repairs and in the near future,

digital product passports

« We support our customers in their sustainability
initiatives through our innovation, automation, and data
insights

Sustainable Company

Sustainable Communities

Climate action

CLIMATE Take urgent action to combat
1 ACTION climate change and its impacts.

\ P

« Rockwell is actively reducing our carbon emissions with a
global strategy advanced by local solutions

« We are progressing toward our Scope 1and 2 goals and
submitted to the Science Based Targets Initiative (SBTi)

« We continued to refine our Scope 3 modeling and
submitted to the SBTi

13
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=GRS through best-in-class governanc

Strong corporate governance is the foundation of our commitment to sustainable, long-term value
creation for all stakeholders. Rockwell's governance practices are designed to ensure transparency,
accountability, and ethical conduct at every level of the organization.

Our Board is responsible for oversight of our environmental, social, and governance (ESG) strategy,
including sustainability, diversity and inclusion, and ethical business conduct. To ensure we are continually
adapting to evolving stakeholder expectations and regulatory requirements, we benchmark our governance
practices against best-in-class standards. These practices include:

+ Annual evaluations of the Board, committees, and individual directors to drive continuous improvement.

- Board and Committee oversight of strategy, risk management, executive compensation, and talent
management, to ensure alignment with our long-term business objectives.

« Ongoing education for Directors on emerging topics such as cybersecurity, artificial intelligence,
governance trends, and global requlatory changes.

The Board and its Committees oversee enterprise risk management, including financial, operational, and
cybersecurity risks. In addition, our Technology Committee and Audit Committee receive regular updates on
information security, product safety, and emerging technology risks. We believe robust corporate governance
is essential to building trust, driving innovation, and delivering value for our customers, employees,
shareowners, and communities.

Learn more about corporate governance at Rockwell:
Annual Reports and Proxy Statements
Governance documents

Board of Directors and our Executive Leadership team

ﬁocell Automation
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Governance highlights

« Balanced mix of director tenure and age, with a focus on
diverse skills and fresh perspectives

» Robust annual Board and Committee self-assessments and
individual and Lead Independent Director evaluations

« Regular Board and Committee refreshment, succession
planning, and mandatory retirement

« Alignment of executive compensation with shareowner
value creation

« Annual ethics training for all employees and the Board
+ 100% independent Board Committees

+ Active shareowner engagement program

Director recognition

ockwell Board members Alice Jolla, Pam Murphy, Lisa

Payne, and Patricia Watson were named among the 2025
Most Influential Corporate Directors by Womenlnc. for their
transformative leadership.

Rockwell Automation Board of Directors

(L-R): James Keane, Alice Jolla, Lisa Payne, Timothy Knavish, Donald
Parfet, Blake Moret, Robert Soderbery, Thomas Rosamilia, William
Gipson, Pam Murphy, Patricia Watson.

15
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Committed to ethics and integrity in all we do

thics and integrity are continually among our most

favorable drivers of employee engagement and a source
of pride for both new hires and longtime employees. We have
alot to be proud of—from our strong “speak up” culture to the
40th anniversary in 2025 of our Ombuds program and being
named one of World’s Most Ethical Companies 17 times.

SIETHICAL

COM PANI ES 2025 was Rockwell's 17th time being recognized
E THISPHE R E Rockwell is one of only two honorees in the
17-TIME HONOREE

Diversified Machinery industry.

On this year's Global Voices Employee Engagement
Survey the four most favorable responses
company-wide were questions related to ethics,
integrity, and respect.

@ Rockwell Automation

Continuous improvement in
ethics and integrity

hen it comes to ethics and integrity, beyond listening

to and acting on behalf of employees, the Ethics &
Compliance group also reviews global benchmarks and
best practices and looks for ways to improve. In 2025, we
focused on several initiatives:

« Enhanced communication. We identified new ways to
communicate with manufacturing associates, including
creating training materials for use in daily standup
meetings.

« Engagement. We worked to remind employees that the
ethics program, including the Office of the Ombuds, is
built around enabling every employee to speak up if they
see something that may violate the Code of Conduct or
any other company requirement.

+ Metrics analysis and benchmarking. We expanded
use of data to identify trends and opportunities for
improvement, including by adding a root cause field to
our Ombuds case system.

Policies ensure
responsible business
practices

We adhere to a Code of Conduct that
applies to all employees and our Board
of Directors. Our Code of Conduct is based on
principles and laws that guide the decisions
and actions of our employees. These and other
policies are designed to ensure responsible
business practices.

« Anti-Corruption Global Policy

« Trade Global Policy

« PartnerNetwork™ Code of Conduct

« Supplier Code of Conduct

» Modern Slavery Statement

« Global Policy People
« Social Responsibility & Sustainability Policy
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http://literature.rockwellautomation.com/idc/groups/literature/documents/br/esap-br012_-en-p.pdf
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https://www.rockwellautomation.com/en-pl/company/about-us/legal-notices/modern-slavery-statement.html
http://literature.rockwellautomation.com/idc/groups/literature/documents/br/esap-br008_-en-p.pdf
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ETHICS & INTEGRITY

Sarah Platt plays a vital role sustaining Rockwell’s In FY2025, the Office of the Ombuds
o . . . received 421 contacts from employees
commitment to ethlcs and Integrlty and others all over the globe. Simple
Rockwell's Office of the Ombuds investigates reported violations of our Code of Conduct. The Ombuds calls might take a day to resolve; other
is independent and has the power and authority to investigate any allegation of misconduct. Allegations situations can require months. The
of a Code of Conduct violation by the company’s officers and directors are overseen by the Board of Directors. average time it takes from initial contact
to resolution for allegations of Code of
This year, Sarah Platt stepped into the role of Ombuds. Sarah, an attorney and a member of the Office of General Conduct violations is 42 days.
Counsel, is also the company’s Chief Compliance Officer. She has more than 15 years of deep employment law
expertise, including extensive experience leading workplace investigations and implementing compliance Even beyond the Office of the Ombuds,
programs. Of her new role, Sarah said, /| am honored to carry on the 40-year tradition of Rockwell's Office of Rockwell’s Ethics and Compliance function
Ombuds to empower employees to speak up if they are aware of something that should not be happening.” works proactively to implement systems to
comply with legal requirements and uphold
Sarah ensures that every allegation receives thorough investigation with impartiality, excellent judgment, and our values to act with integrity.
an unwavering drive to get to the bottom of a problem and to correct it. She manages the seasoned regional
Sarah Platt is Rockwell's vice president, staff of Ombuds who are ready and available to assist employees no matter where they are located.
Law, Ombuds, and Chief Compliance
Officer "Employees are our eyes and ears throughout the company to maintain our culture of ethics and integrity,”

Sarah said. “Reports to the Ombuds are a good thing, because it means that people are aware they have the
power to do something, even anonymously if they choose.”

Rockwell requires 100% of its Board of Directors, employees, and contractors to complete an
Annual Ethics Training, which is updated each year.

@ Rockwell Automation
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ustainability is critical for operational improvement and productivity.

Whether our customers are just starting their sustainability journey
or leading the way, we help them assess, advance, and accelerate their
strategy and efforts. Our leadership and expertise in industrial automation
and digital transformation supports customers in their transition to smart,
sustainable manufacturing.

DECENT WORK AND () INOUSTRY, INNOVATION
ECONOMIC GROWTH AND INFRASTRUCTURE
T

@ Rockwell Automation
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ASSESS

Rockwell's Triple A oo
framework to sust. e "

ustainability is a systemic and connected effort. Our Triple A

framework to sustainability is a maturity model that reflects a
customer’s sustainability journey and its key phases. Through this A

. . . nterprise
circular framework of continuous improvement, we help our _ _ Digital, Da?a_Driven
customers integrate their sustainability and digital journeys early e : Sustainability
. A ¢ and Productivity

on to boost results.

Connected

ACCELERATE ADVANCE

. . - : Sustainabilit Sustainabilit
Every phase is connected by data and the digital thread—the sustainability = :scz;gfat'i;: e ; Agiaanlzgm'e'nyt

fabric. At the core is the Connected Enterprise®, our strategy where plant-
level and enterprise networks converge seamlessly to connect people,
processes, and technologies across industrial operations.

All Environmental, Social, and Governance (ESG) domains are embodied
in the Triple A approach: Environmental with energy, water, and waste
optimization, Social with safety, and Governance with cybersecurity and
compliance. Through the Triple A model, we are co-innovating with an
ecosystem of customers and partners around a low-carbon, circular future.

Environmental: Energy, Water, Waste (Scope 1,2,3)

Social: Worker and Process Safety
In this section, we dive deeper into our Triple A collaboration with
customers to help them optimize production and achieve sustainability
goals.

Governance: Cybersecurity and Compliance

@ Rockwell Automation o
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Powering the future:
Industrial innovation
meets climate action

SUSTAINABILIT YLI VE

IMA

SIEMENS  AARCAD

maton  PIOVISED

By sponsoring Climate Week NYC 2025, Rockwell sent a clear message: Sustainability
is not just a goal—it's embedded in every solution Rockwell delivers. Rockwell is
committed to helping customers build safer, more efficient, and lower-emission
operations for a more sustainable future.

@ Rockwell Automation
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Through its sponsorship of Climate Week NYC, Rockwell
strengthened its commitment to helping manufacturers build
more sustainable and resilient operations

Rockwell proudly marked a significant milestone in
its sustainability journey by sponsoring Climate
Week NYC 2025 for the first time. Held from September
21-28, this globally recognized event brought together
leaders, innovators, and changemakers to address the
most pressing climate challenges of our time. As a global
leader in sustainable industrial innovation, Rockwell's
sponsorship underscored its deep commitment to
accelerating the global transition to a low-carbon
economy and supply chain.

Throughout the week, Rockwell showcased how its
technology, advanced digital solutions, and strategic
partnerships are helping manufacturers reduce energy
consumption, minimize waste, and build more resilient
operations.

Emmanuel Guilhamon, Rockwell’s vice president of
Sustainability (pictured speaking fourth from left),
participated in several roundtables and panels,

including the invite-only opening session, “Weathering
the Storm: How to Create and Protect Value Amid Risk
and Volatility,” and the Sustainability LIVE NYC panel,
“Al'in Sustainability.” He was among a distinguished
group of global sustainability leaders discussing how
organizations can navigate climate-related risks, and
lead energy transition and responsible Al efforts, while
creating long-term value for stakeholders and society.

Rockwell’s presence at Climate Week highlighted the
transformative role of industrial Al in sustainability.
Attendees explored how Al-powered solutions like
FactoryTalk® Analytics™ LogixAl® and FactoryTalk®
Design Studio™ Copilot are enabling smarter automation,
improving operational efficiency, and reducing
environmental impact. These innovations reflect
Rockwell's broader vision of the Connected Enterprise,
where integrated data drives measurable sustainability
outcomes—from energy optimization to carbon tracking.
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Turning datainto insights:

ASSESS

Sustainability
Assessment

- just some of the ways Rockwell helps

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity

We help customers assess their
operational sustainability by

integrating data from various sources
and existing technologies, converting
it into actionable insights that are
foundational for building that roadmap.

Sustainability and decarbonization
assessments, energy auditsand

consulting, and measurement of t

environmental impact of repairs are

r%r.\u!prers deliver sustainable
outcomes. B

0

@ Rockwell Automation
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CPG manufacturer reduces CO2e emissions

Helping customers quantify scope § [ttt

. R global consumer packaged goods (CPG)
impact of repair and remanufacturin

p p g impact of repairing industrial automation assets
Rockwell’s Sustainability Calculator for Repairs enables manufacturers

in one of their UK plants. We collaborated with
this customer to better understand the sustain-

to factor COz2e emissions and waste reduction into the lifecycle Estimated Emissions & Waste Reduction for Rockwell
management of industrial assets. The calculator provides estimates Repair & Remanufacturing Customers in FY25

based on the globally standardized GHG Protocol for the amount of carbon
emissions, energy, and waste that would be saved by repairing an asset
instead of replacing it. Forest treesthat | Total waste

Scope 3 total would sequester | avoided by
CO2e emissions the same volume | repairand

ability issues and challenges driving their need

to take action and improve operations visibility.
Based on insights from Rockwell’s Sustainability
Calculator, the manufacturer decided to leverage
Rockwell Automation repair services, resulting in
an estimated 91% reduction in CO2e emissions and
avoidance of 8% of hazardous waste being sent to

4.12M kg 204.67K 273K kg

In FY25, Rockwell’s Sustainability Calculator estimated a total of

. - . . a landfill.
4.12M kg CO2e avoided emissions and 273K kg avoided waste for our of COze remanufacturing
customers as a result of them choosing to remanufacture or repair .
. . 9 P L . The CPG manufacturer was also able to quantify the
industrial assets. Based on aggregated FY25 data, the sustainability calculator estimates ] ] ) IR

the emissions and waste customers avoided by choosing Rockwell environmental impact of their Scope 3 emissions,
“The Sustainability Calculator for Repairs makes it simple for manufacturers | Automationrepair andremanufacturing services. specifically Category
to quantify and track sustainability metrics aligned with industry standards 1(purchased goods

like the GHG Protocol's global framework for scope 3 emissions,” said \ Sustainability Report for Repairs o and services)and
Abhishek Mehrotra, Lifecycle Services integrated customer experience \‘ it Category 4 (upstream
manager. “ [ : 3 (= =22 transportation)

| S = using Rockwell's

The calculator is now available in most regions worldwide for Rockwell customers. Manufacturers : Sustainability
can get a preview of their potential savings at no cost using the Sustainability Calculator for e st Lo T R — Calculator for
Repairs to explore the benefits of incorporating repair and remanufacturing into their operations sm‘_-ff'f_“ff_‘%?t‘_'r“f_",‘f’.‘ e . —— Repairs.

to support their sustainability goals.

(0, Emissions per Scopa 3 categort
202

= ddad

@ Rockwell Automation


https://www.rockwellautomation.com/en-us/tools/sustainability-calculator-for-repairs.html
www.rockwellautomation.com/en-us/tools/sustainability-calculator-for-repairs.html

Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

ADVANCE

Turning insights into strenc

ADVANCE

Sustainability
Advancement

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity
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We help customers turn insights
into strengths with a range of

technologies that collect, integrate,
and analyze sustainability and
productivity data, including the data
sources themselves. At this stage in
their sustainability journey,
manufacturers Ievéif age Rc cwell
solutions such as energy monitc
-and management, process nonitc
and analysis, and s pply;gh"él .

g =

’
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Aiming to reduce new water use by 100%
In Brazils Carajas iron ore processing Plant |

he Carajas Mining Complex is Brazil's largest mine and the world’s largest source of iron ore.
Mine operator Vale is converting Carajas Plant 1to operate entirely with natural moisture,
aiming to reduce process water consumption by 100% and eliminate tailings waste while
also increasing production capacity. Rockwell is Vale's end-to-end integration partner for the
retrofit project, responsible for orchestrating and integrating automation, electrical systems, and
equipment from six different suppliers.

“It's a very complex project,” said José Roberto Silva Muniz, Control and Automation, Iron Ore
North Projects Engineering Team, Vale. “Precise planning is critical because we have just a few
days at a time to stop production, upgrade systems, and ensure the plant immediately reaches
specified performance. We preferred an industrial automation partner with technical skills who can
work with us. Rockwell is supporting us for the entire project—the hardware, the software, and the
management.”

Rockwell’s PlantPAx® Distributed Control System will help Vale securely control plant operations,
including waterless production processes, to optimize productivity and reduce overall
operations risks. Rockwell's Engineer-to-Order (ETQ) panels, drives, and other power management
components are core to the plant’s electrical systems. Rockwell's Lifecycle Services is providing
engineering services that span the full project lifecycle, from design and commissioning to
optimization and support.

“The Carajas project is inside the National Forest of Carajas, and we are responsible, together
with Brazil's government, to guarantee its care,” said Muniz. “It's also an opportunity to help change
the lives of people in aregion of Brazil that is far away from large industrial centers and cities.”

@ Rockwell Automation

“Rockwell is supporting us on goals that are part of Vale's broader
effort to align its dam management practices with global best
standards, leveraging advanced technologies, continuous monitoring,
and proactive adaptation to evolving regulations.”

— José Roberto Silva Muniz, Control and Automation,
Iron Ore North Projects Engineering Team, Vale



https://www.rockwellautomation.com/en-us/capabilities/process-solutions/process-systems/plantpax-distributed-control-system.html
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PFi's wastewater management innovation

“This solution is
game-changing
for the food'an
beverage in",dl'lu
particularly | }
beverages an
spirits=" o8

— PFi Managing
Gavin Du_nwoo

@ Rockwell Automation

makes sustainability

gains

or manufacturers and utilities with

water-intensive operations, managing
wastewater and related energy use is central
to improving sustainability. Global industrial
innovator Products for Industry (PFi) has devel-
oped arevolutionary wastewater treatment
solution that has environmental, uptime, and
yield benefits compared with traditional treat-
ment methods. PFi's pure titanium, cross-flow
membrane solution for wastewater treatment
has lower running costs and energy use over
the system’s lifetime, and the membrane can be
100% recycled at the end of its use.

Rockwell is providing automation technology
solutions and ongoing support for PFi's latest
Australian innovation. “We needed automation
hardware that was streamlined, repeatable,

and easy to integrate, so we selected Rockwell

Automation’s CompactLogix™ Control System
and PanelView Plus™ Graphic Terminal,” said
PFi Managing Director Gavin Dunwoodie. “These
provided us with a premium integration that
will help with our solution’s market acceptance
when we enter the export market.”

After more than 10 years of development,

the team working on the new solution has
partnered with a leading beverages company
in Australia. “This solution is game-changing
for the food and beverage industry, particularly
beverages and spirits, because titanium allows
for alower footprint, and longer times between
Clean In Place, thereby reducing downtime,”
said Dunwoodie. “There is particularly strong
potential in the spirit industry, where it can
replace existing membranes to deliver better
outcomes with reduced waste.”
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https://www.rockwellautomation.com/en-gb/products/hardware/programmable-controllers.html
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Reducing energy consumption
through real-time energy management

@ Rockwell Automation

Real-time energy management delivers immediate,
measurable sustainability outcomes through the use
of digital transformation. In FY25, Rockwell Digital Services
helped customers transform operations through real-time
energy management with end-to-end digital services and
delivery solutions.

“We're enabling manufacturers to close the gap between
energy monitoring and energy management,” said

Rodrigo Alves, senior manager, Rockwell Automation. "By
monitoring and contextualizing energy data, customers can
expect energy savings of around 10%. When we add the use
of Al for real-time energy optimization, that may deliver
another 10% to 20% in energy savings, even more if the
solution is scaled across the facility.”

In Portugal, an olive oil industry leader engaged with
our Digital Services team to reduce energy costs and
use. The solution uses FactoryTalk® Energy Manager™
to contextualize energy and production data, enabling
an understanding of how production impacts energy
consumption across the facility. Automatic integration

of utility tariffs enables the company to plan production
based on fluctuating energy costs. We also identified
opportunities to reduce steam energy consumption,
increase productivity, and improve process stability using
Rockwell's FactoryTalk® Analytics™ PavilionX™, an advanced
analytics and model predictive control solution.

In Spain, our digital services energy management solution
for leading plant-based beverage producer Liquats

includes connected energy meters across the facility and
FactoryTalk® Energy Manager™. The solution provides
comprehensive visibility and management of energy
consumption across the facility. Customized alerts for
Liquats indicate abnormal energy consumption, equipment
faults, or threshold breaches, enabling rapid identification of
energy savings opportunities.
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https://www.rockwellautomation.com/en-us/products/software/factorytalk/innovationsuite/factorytalk-energy-manager.html
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Delivering OT-generated J
sustainability reporting

F

I
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We extended our collaboration with Avvale and ESGeo to help industrial
companies more easily address growing social, regulatory, and investor
expectations regarding sustainability reporting and performance. The new offering
helps customers automate collection and contextualization of their operational

data, making it work twice as hard to both improve measurement and sharing of
sustainability metrics as well as support business efficiency and productivity.

Avvale brings expertise in digital transformation of industrial processes to the
collaboration to help ensure rapid, seamless adoption of the new solution with
immediate value. ESGeo’s cloud-based, digital governance suite for ESG data is

a certified tool aligned with international standards such as the Global Reporting
Initiative Certified Tools and Software program, Sustainability Accounting
Standards Board Inside, European Sustainability Reporting Standards, and the
Voluntary Sustainability Reporting Standard framework for small and medium-sized
enterprises. The platform works with Rockwell software solutions to aggregate,

@
contextualize, and report data from automation systems, supply chains, and -
enterprise sources.
“This collaboration focuses on integrating sustainability into business operations,”
said Fabrizio Fiocchi, CEO and founder of ESGeo. “With this solution, companies i %
not only meet their international requlatory compliance goals but also optimize their ¥

social and environmental performance, creating long-term value for the business.”

@ Rockwell Automation
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treatment and preservation needs

s a global deficit in freshwater looms, utilities in

water-scarce regions worldwide have been working to
manage this critical resource for years. The job is far from
static: growing cities, decreasing rainfall, changing water
treatment needs, and aging infrastructure are just a few of
the constraints utilities face as they develop and preserve
fresh water supply. Water utilities and their partners are
using Rockwell systems to develop and upgrade operational
capacities to optimize water resource management.

In Morocco, 13 desalination plants are being constructed

by 2030 to support the nation’s water security. One of the
largest desalination plants in Africa—and the largest powered
entirely by renewable energy—will come online in 2027. Ferri
Systems is the main electrical contractor for the new plant's
16 motor control centers and main switchboards. The Spanish
contractor is working with Rockwell and its CUBIC acquisition
to meet the project’s high-performance specifications.

The CUBIC panels’ small footprint contributes to lower
energy consumption and reduces assembly time. Our
participation with temperature rise calculation for the

@ Rockwell Automation

panels also helps ensure energy efficiency. By combining our
core technology with new CUBIC offerings, we're supporting
Ferri Systems from pre-design through engineering and
supervision of final assembly.

San Bernadino, California is another water-stressed region,
and there, seven municipalities participate in the Inland
Empire Utility Agency (IEUA), a Lighthouse for the water
industry. IEUA's end-to-end water services include importing
water, wastewater treatment, recycling water, groundwater
recharging, renewable energy generation, and composting.
When the agency needed to expand operations at one of
its five facilities and bring a new biosolids facility online, it
standardized on Rockwell automation solutions, including
PlantPAx® Distributed Control System. With the move,

IEUA increased water treatment capacity and efficiency
without changing its staffing resources. In FY25, IEUA began
expansion of another facility using Rockwell's automation
systems. With the upgrade, the facility will be able to treat up
to 44 million gallons of water per day.

i |
At S

Global demand for fresh water is projected to
exceed supply by 40% by 2030.

SOURCE: GLOBAL COMMISSION ON THE ECONOMICS OF WATER,
TURNING THE TIDE: A CALL TO COLLECTIVE ACTION, 2023.
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https://www.rockwellautomation.com/en-us/capabilities/process-solutions/process-systems/plantpax-distributed-control-system.html
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Turning strengths into competiti ges

i
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We help customers accelerate et
their operational sustainability . f'

Sustainability through continuous optimization and \
ficceleretion connection of processes and systems
driven by Al, data, and co-innovation.
Key outcomes for manufacturers
working with Rockwell in this phase of
their sustainability journey include

ACCELERATE

@ Rockwell Automation



Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity

ACCELERATE

Pioneering sustainable maritime innovation

Rockwell continued its partnership with Energy Observer, supporting
the development and launch of the Energy Observer 3 (E03)
watercraft. This next-generation laboratory vessel will test a variety of
low-carbon solutions in real maritime conditions, setting new standards
for decarbonization and innovation in maritime mobility.

Operating with no direct greenhouse gas emissions, the laboratory
vessel pioneers a groundbreaking energy system that uses ammonia as
a hydrogen carrier. EO3 integrates an ammonia cracker, dual fuel cells
(proton exchange membrane and solid oxide fuel cell), a 100%-ammonia
engine with NOx aftertreatment, batteries, automated wind propulsion
wings, and a superstructure fully covered with high-efficiency solar cells.

Much more than a technology platform, EO3 will also serve as a space

for experimentation, audiovisual production, educational outreach, and
international events, bringing together engineers, researchers, artists,
and decision-makers. P

Rockwell supports Energy Observer 3, a zero-emission
vessel using advanced automation and data technology
to drive innovation in maritime sustainability.

@ Rockwell Automation ”
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“Our partnership with Energy Observer is a testament to what can

be achieved when innovation, expertise, and shared values come
together,” said Emmanuel Guilhamon, Rockwell’s vice president of
Sustainability. “For nearly a decade, Rockwell has supported Energy
Observer’s mission to pioneer sustainable energy solutions at sea. EQ3
represents the next chapter in our collaboration, combining advanced
automation, data management, and human creativity to drive real
progress in maritime decarbonization. Together, we are committed to
building a more sustainable future—one voyage at a time.”

The first test bench preparing a simulation of the energy chain onboard
of EO3 will include the latest IT/0T, visualization, and data management
solutions.

These technologies will support EO3’s hybrid energy systems, including
ammonia cracking, hydrogen fuel cells, and battery storage, enabling
real-time monitoring, optimization, and data-driven decision-making for
both offshore and onshore operations.

Rockwell’s collaboration with Energy Observer began in 2016, providing
automation solutions and global service support for the original

Energy Observer 1 catamaran, which completed a seven-year global
odyssey to demonstrate the viability of renewable energy systems.

The collaboration has grown through continuity, trust, and shared
commitment to sustainability, with Rockwell's technical teams remaining
engaged throughout the journey.

@ Rockwell Automation

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity

“As Energy Observer embarks on its most ambitious voyage yet, our
collaboration with Rockwell Automation is more than a technical
partnership—it's a shared journey toward a carbon-neutral future,”

said Bénédicte Gallon, deputy CEO, Energy Observer. “The trust and
continuity we've built together over the years have enabled us to push

the boundaries of innovation and sustainability. With EQ3, we are
integrating world-class automation and data technologies, but we are also
demonstrating how collective expertise and shared values can accelerate
the energy transition for the maritime sector and beyond.”



https://www.rockwellautomation.com/en-gb/sustainability/sustainable-customers.html
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Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity

= - ik, e

ACCELERATE

Helping West Fraser
reduce its annual energy |

hrough deployment of a Rockwell complete Intelligent Packaged Power (IPP) solution, West
Fraser is inching closer to its carbon-reduction targets, gaining enhanced operator insights,
and enjoying greater asset resilience.

Rockwell helped West Fraser, a diversified wood products company, make significant gains towards
energy saving targets through an IPP solution featuring variable frequency drives (VFDs). An IPP
solution simplifies the integration between process and electrical systems—giving workers
immediate access to real-time data on the equipment and how it is operating so they can make
better decisions faster.

West Fraser’s plant in Cowie, Scotland, began using a CENTERLINE® 1500 medium-voltage motor
control center (MCC) and three PowerFlex® 6000T medium-voltage VFDs across three of the site's
energy-intensive fan applications.

As a result of reducing motor speed by 25%, West Fraser lowered
the motor’s energy consumption by approximately 60%, translating
into an annual savings of more than $266,000.

@ Rockwell Automation - \,


https://www.rockwellautomation.com/en-us/capabilities/industrial-automation-control/simplify-integration.html
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Reducing energy consumed by
hydraulic power systems by up to 80 %

@ Rockwell Automation

ydraulic systems power production equipment across a wide range of manufacturing

sectors. Their electric motors use a significant portion of the total energy consumed by
industry.’ Green Hydraulic Power (GHP) was started in the United States to make hydraulic power
more energy efficient. This industry disruptor's advanced hydraulic systems use AllenBradley®
PowerFlex® 755 VFDs to reduce energy consumption by up to 80%.

“In many manufacturing environments, there’s a lot of dwell time when there's no action on the
production line, so there’s no need for flow or pressure,” said Soren Rasmussen, managing director,
Green Hydraulic Power. “Yet, traditional hydraulic systems run continuously, and at high speeds,
so that they’re available when needed. That wastes a lot of energy and other resources.”

By engineering hydraulic systems to use variable frequency drives (VFDs) to optimize power use,
GHP helps its hydraulic power customers improve their operational sustainability. GHP's patented
systems also generate less heat, so little to no energy-intensive cooling is required. In some cases,
GHP's customers have been able to eliminate cooling towers in their facilities.

Improving workplace safety is another benefit the VFD-powered hydraulic systems deliver.
Conventional hydraulic units are extremely loud, which can impact worker safety. On average, GHP's
systems lower noise levels by 20 decibels. “Noise is a huge problem in factories. When we install
this type of equipment, most of the feedback is about the noise reduction,” said Rasmussen. “You
can actually stand next to our machines and carry on a normal conversation.”

Watch the interview. " INTERNATIONAL ENERGY AGENCY, 2020.
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https://www.rockwellautomation.com/en-us/products/hardware/allen-bradley/vfd.html
https://www.rockwellautomation.com/en-us/company/news/case-studies/vfd-energy-savings.html
https://www.iea.org/data-and-statistics/charts/motor-driven-system-electricity-use-as-a-share-of-electricity-use-by-industry-subsector
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Supporting agile productlon Bz X - =<
of large-scale, sustainable B -
heating and cooling systems #

I n the EU, heating and cooling accounts for about half of total energy consumption.' Danish OEM Fenagy A/S is
scaling energy-efficient, natural-refrigerant heating and cooling solutions with reliable electrical control from
RLAY A/S, a partner of Rockwell Automation company CUBIC. - 'f“

b
¥

Fenagy is meeting rising demand for large sustainable heating and cooling systems used for district heating,
industrial processes, data centers, HVAC in large buildings, and other applications. Fenagy's advanced systems '1‘ -
significantly reduce energy consumption and use only natural refrigerants, helping clients reduce operational costs:*

and their carbon footprint. Powered by electricity, their systems further integrate renewable energy sources to limit.- 2
reliance on fossil fuels. ==

To position for high-volume production demands for its custom-built systems, Fenagy partnered with RLAY

to develop a standardized yet flexible control panel solution. The CUBIC Modular System has simplified and
accelerated the full process from design to assembly. Integrating CUBIC's Galaxy design software further enabled
a transition from 2D to 3D design and use of Digital Twin principles.

“Together, we have developed a standardized concept that allows for series production with the possibility to ’
make adjustments based on the end-user’s preferences,” said Niels Erik Bjerregaard, electrical engineer, Fenagy
A/S."Both RLAY's knowledge and CUBIC's support and Galaxy software play an important role in this process.” '

Read more. ' EUROSTAT, FEBRUARY 2024.

@ Rockwell Automation



https://www.fenagy.dk/en/home/
https://en.rlay.dk/c/kundecases/fenagy
https://www.rockwellautomation.com/en-us/products/hardware/CUBIC-modular-system.html%20.html
https://www.rockwellautomation.com/en-id/company/news/case-studies/sustainable-heat-pump.html
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/ddn-20240227-2
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Pioneering supply chain transparency
with digital battery passports

s energy transition advances, demand for energy storage is growing. Battery

manufacturers face pressure to provide greater supply chain transparency and
accountability, and to comply with the European Union Battery Regulation aimed at
reducing environmental impact. Rockwell and our partner Circulor, a leading supply
chain traceability provider, are working with Acculon Energy to embed traceability in
every stage of the U.S.-based manufacturer’s battery production.

Leveraging Circulor’s traceability solution and Rockwell's digital transformation
expertise, Acculon is positioning to meet stringent EU compliance requirements. The
collaboration also enables Acculon to advance its commitment to environmental and
social governance. The scalable solution is deployed in Acculon’s Ohio facility to track
the origin and journey of key materials such as lithium, cobalt, nickel, and graphite, as
well as embedded carbon emissions, throughout the battery lifecycle. It also ensures
the absence of forced labor within the battery cell supply chain. This data is used

to create digital battery passports for a variety of commercial and industrial battery
applications.

These comprehensive first-year metrics are Acculon’s benchmark for continuous
improvement and the foundation for proactive work with upstream suppliers to
reduce emissions. The pioneering solution represents a new industry standard in
responsible manufacturing and supply chain accountability.

@ Rockwell Automation

“Working with best-in-class partners for traceability is fundamental to our
global strategy. It allows us to give all our customers clear visibility into
the resiliency of the sodium and lithium supply base we have worked hard
to cultivate over the years.” - andrew Thomas, President, Acculon Energy



https://circulor.com/
https://www.rockwellautomation.com/en-us/capabilities/lifecycle-services.html
https://www.rockwellautomation.com/en-us/capabilities/lifecycle-services.html
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Safetyasa strateglc advantage .~ 4

Safety in industrial environments has evolved from Q
compliance requirement to a core component of operational
performance. Rockwell supports customers in building
safer workplaces by integrating safety into system design,
operations, and maintenance.

iy

Our approach begins with helping customers assess risk and identify the right safety
standards for their operations. We provide support through system engineering,
validation, and training to ensure safety technologies are properly implemented and
understood. This includes consulting on compliance with global functional safety standards
and offering tools that streamline self-certification processes.

PER RN EERRERR R RO LD

Worker well-being is a growing priority for manufacturers, and safety plays a significant

At role. By reducing physical risks and creating more predictable, stable work environments,
,,\ > our solutions contribute to a healthier and more engaged workforce. We also support
7 o, . ] . our customers in training and change management, helping teams understand and adopt safer
SafEty rsn t JUSt"abOUt prOtECtlon—ltS abOUt empowerment' practices that lead to long-term cultural improvements.
When Workers fEEl Safe’ they perform better’ Innovate MOre, and Customers rely on Rockwell not just for products, but for guidance—especially when
: o1 i : ] ' ” N . . . A . .
he|p bU|Id resment Operatmn& ThatS the fUture we're enab“nq navigating complex installations, upgrading legacy systems, or aligning with evolving
standards. Our goal is to help manufacturers create environments where safety and well-
— Bob Buttermore, Senior Vice President and Chief Supply Chain Officer being are foundational to performance.

@ Rockwell Automation "
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Safer workplaces
start with smarter training

Safety is not just a compliance requirement—it's a foundation for
sustainable industrial performance. Through targeted training and
collaboration, Rockwell is helping organizations build safer systems
and empowering their people to thrive.

As industrial workplaces become more complex, Rockwell continues to prioritize the safety
of both people and machines. In 2025, we expanded our global safety training efforts to help
customers meet evolving regulatory standards and address workforce challenges brought on by
automation and generational shifts.

To support this, Rockwell continues its partnership with TUV Rheinland to deliver functional
safety training to technicians and engineers. These programs focus on practical applications of
safety standards—such as IS0 12100 and IEC 60204-1—and help workers understand how to reduce
risks throughout the machine lifecycle. Topics include hazard reduction, fault avoidance, and
performance level assessments.

More than 100 customers globally participated in Rockwell's TUV-certified training in 2025,
resulting in over 400 workers gaining the skills needed to operate more safely and confidently.
With over 250 TUV-certified professionals on staff, Rockwell continues to support safer
operations, improved productivity, and long-term workforce resilience.

@ Rockwell Automation
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Improved safety of machines and front

amson Machinery, a leading tire-building machine manufacturer in

Taiwan, utilized Rockwell’s PLC dual-core control system to separate
the safety and production circuits. When an anomaly is detected, the system
can immediately intervene and automatically stop operations, creating a
safer and more efficient production environment.

Leveraging digital technology and this dual-core control system, Samson
Machinery transformed data insights into actual production line efficiency
results, reducing downtime by 20%. In addition, the high compatibility of the
machines with diverse systems significantly lowered the integration barrier
while enhancing production line safety.

“With Rockwell’s tools, we have enhanced data application capabilities,
improving product safety and stability,” said Kevin Lin, R&D technical
manager, Samson Machinery. “"As a result, Samson has been able to
continuously transform its labor-intensive industry toward automated
production.”

Rockwell helped Samson Machinery
reduce downtime by 20%.

(L-R): Eric Ou, senior account manager, OEM,
Rockwell Automation Taiwan; and Kevin Lin,
R&D technical manager, Samson Machinery.

@ Rockwell Automation
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Creating aresilient industrial environment requires an OT lifecycle strategy
that proactively addresses system obsolescence and minimizes risk. At
Automation Fair 2025, Rockwell demonstrated our commitment to this approach
by introducing SecureOT™, a single, unified brand that consolidates Verve
Security Center with our network and cybersecurity services.

SecureOT is an industrial cybersecurity solution suite built for resilient
operations. Combining our OT-native software platform (formerly known as Verve
Security Center) with professional and managed security services, SecureOT
delivers holistic protection across diverse industrial environments. Regardless

of automation platform or cybersecurity maturity, SecureOT's vendor-neutral,
standards-based approach empowers manufacturers to navigate today’s evolving
risk landscape—faster, smarter, and safer. This new brand reflects our continued
commitment to innovation, a response to industry needs, and an end-to-end
solution under one trusted partner. While the name is new, the services,
solutions, and customer experience remain the same.

Rockwell is both a global manufacturer and a supplier of technology to other
manufacturers worldwide. As such, we make cybersecurity an essential part of
our own governance priorities and overall sustainability approach. By identifying
vulnerabilities, implementing scalable protections, and ensuring rapid detection,
response, and recovery, Rockwell and our customers are positioned to limit the
impact of cyber breaches and maintain business continuity.
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https://www.rockwellautomation.com/en-us/capabilities/digital-transformation/state-of-smart-manufacturing..html
https://www.rockwellautomation.com/en-us/capabilities/digital-transformation/state-of-smart-manufacturing..html
https://www.rockwellautomation.com/en-us/capabilities/industrial-cybersecurity.html
https://www.darkreading.com/vulnerabilities-threats/manufacturers-ransomwares-biggest-target
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Enhancing our security resilier
to meet new cyber risks and comg

any of our products, services, and

customers are in scope for upcoming
European Union (EU) regulations aimed at
enhancing cybersecurity and safety. The EU
Machinery Requlation, Cyber Resilience Act, and
the Network and Information Security Directive
(NIS2) will impact the world of automation. We
are working with the EU via trade groups and
other advisory organizations to interpret the
regulations in our common best interest. We're
using this knowledge to analyze our product and
services portfolio to ensure we have compliant
offerings, and working with our customers as
they plan for their compliance.

Rockwell is taking part in the definition of the
standards that will drive the implementation

of the regulations. We serve on the EU Cyber
Resilience Expert Group, and our team is involved
inthe European Committee for Electrotechnical
Standardization (CENELEC)working groups
defining the standard for the Machinery
Requlation and the Cyber Resilience Act.

@ Rockwell Automation

Furthering our journey in being the
most trusted automation partner

rust comes in many forms, from safety, security, privacy, and

regulatory compliance, to the responsible use of Al. We compare
ourselves to the best and prove ourselves to our customers by achieving
certifications in many of these areas. We continue to be an ISA/IEC
62443 driven organization and have expanded our scope of product-
level 4-2 certifications throughout 2025. Each of these areas of trust
are inherently important to our customers around the world as they do
business with us.

Transparency is an important component of trust, and to that end we
continue to enhance our Trust Center to enable customer access to key
information, from security advisories to product security certifications.

Enhancing our security posture
through collaboration

o proactively safeguard our customers and accelerate the
identification and remediation of security vulnerabilities, Rockwell
has established a strategic alliance with HackerOne—the global
leader in hacker-powered security. Rockwell's Bug Bounty Program is
a preemptive approach to discovering potential vulnerabilities before
they can be exploited. The program invites HackerOne's global security
research community to identify and report potential risks in our industrial
automation products and services. The collaboration complements other
Rockwell efforts to ensure our systems are robust and reliable against
evolving cyber threats.

“Our partnership with HackerOne enhances our Product Security Program. This collaboration,
alongside our secure development lifecycle processes and ongoing efforts to comply with global
cybersecurity standards, reaffirms our commitment to the highest levels of product security.”

— Tony Baker, Vice President & CPSO, Digital Trust, Rockwell Automation
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https://www.rockwellautomation.com/en-us/trust-center/product-security-certifications.html
https://www.rockwellautomation.com/en-us/trust-center/security-advisories.html

Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Assess | Advance | Accelerate | Worker Safety & Well-Being | Cybersecurity

O ur co nt| nye d fo CUs rR’Iockwe:’I ;am?d In:us':’rial Security Consulting and
_ anaged Services Leader
on cyber maturity

estlands Advisory’s Industrial Security Rockwell was also named a market leader in
Consulting and Managed Services Navigator the Omdia Universe: Operational Technology
" . . 2025 named Rockwell as a leader in industrial Cybersecurity Services, 2025-26. Omdia highlighted
n FY25, our own cybersecurity Human cyber risk remains a R . Lo - .
. , - security. The security industry analysis firm’s our market size, broad range of OT services,
program continued to evolve significant challenge for all R - - . L .
) . . Navigator benchmarked leading OT security consulting  global presence, and strategic investment in OT
as we enhanced our security organizations. Employees, . . . - . ,
and managed services firms according to capability cybersecurity as Rockwell's strengths.

infrastructure and prioritized contingent workers, and even
advanced cyber tools capabilities trusted third parties can

and relevant certifications. We inadvertently introduce security
used artificial intelligence (Al)as an vulnerabilities. We continued to
effective tool for threat detection, as  build a culture of security as we

and strategic direction.

Helping to protect people, technology, and
processes from the world’s biggest threats

aresponse tool, and for operations prioritized human-centric security
automation. We strengthened measures, including ongoing
internal Al governance and continue  training, simulated phishing

to develop Al use cases for security exercises, and clear incident
operations. We also continue reporting procedures.

to advance tighter integration She sees cybersecurity as the foundation of trust, compliance, and risk management.
between Rockwell and our customer Enida Metaj’s 40 Under “This is the bridge between law, technology, and public service, giving me purpose and a

offerings regarding security and . 40 award recognizes her path to protect individuals and organizations,” she said.
increased partner collaboration and _ exceptional innovation,
engagement. - community service,

and professional
achievements that have
a profound impact on
her community and on
industry.

Enida Metaj, cyber compliance lead auditor, is blazing a trail in cybersecurity,
specifically in cyber compliance, in a career few people heard of even a decade ago.

For her work in cybersecurity, Enida received a 40 Under 40 award from Oakland
County, recognition that honors leaders whose exceptional innovation, community
service, and professional achievement are making a profound impact locally and beyond.

“l am thrilled to witness a dynamic community of women making significant
advancements in this industry,” she said, “and to personally connect with leaders who
inspire and uplift others every day.”

@ Rockwell Automation ,


https://www.westlandsadvisory.com/insights/industrial-cybersecurity-consulting-and-managed-services-navigator-2025-building-operational-resilience
https://www.westlandsadvisory.com/insights/industrial-cybersecurity-consulting-and-managed-services-navigator-2025-building-operational-resilience
https://omdia.tech.informa.com/om129226/omdia-universe-operational-technology-cybersecurity-services-202526
https://omdia.tech.informa.com/om129226/omdia-universe-operational-technology-cybersecurity-services-202526
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SUSTAINABLE

comp

0 ur company is made up of great employees who succeed

together to create innovative, sustainable products and
solutions—safely, sustainably, and responsibly. Our culture
enables and inspires our people to make a lasting impact for
each other, our customers, and our communities.

GENDER DECENT WORK AND 12 RESPONSIBLE l CLIMATE
EQUALITY ECONOMIC GROWTH 1 ACTION

g 4 0 &

@ Rockwell Automation
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We continue to strive for zero work-related injuries
and ilinesses. In FY25, we exceeded our best-in-
class Recordable Case Rate (RCR) goal of 0.27 at the
corporate level, with a RCR of 0.24. Visits by 10 regula-
tory agencies at the country and local levels resulted in
zero citations or fines, substantiating our commitment to
environmental, health, and safety (EHS) excellence.

Safety is more than compliance—it's how we show our
people they matter. In FY25, we focused on enhancing
standardization of our EHS program elements through
improved data analysis and sharing best practices for
employee health and safety to a greater extent across
Rockwell manufacturing locations and field service
groups worldwide.

Using data to drive continuous improvement

opportunities was a key strategy. As our reporting
and analysis have matured, we're able to see trends
at all levels, from department to regional as well as

@ Rockwell Automation

About Our Company

Refining our safety program
to drive continuous
mprovement globally
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Rockwell Automation safety performance

PER 100 EMPLOYEES

For FY25, our Recordable Case Rate (RCR)* was better than our internal
goal of 0.27 and remained best-in-class given that the first quartile

of Electronic Equipment Manufacturing peers has a 1.0 RCR**. We
established the FY26 goal at 0.24.

|||!!l|||||!HI|| ||||H||| |||HH|||

2022 2023 2024 2025

0.4
enterprise-wide. This visibility enabled us to focus :
efforts in specific EHS areas and apply solutions that
include enhanced root-cause analysis, engineering
controls, and education. It also provided evidence-based
feedback on best practices we're seeing in Rockwell
facilities around the globe.

We strengthened our safety best practices teams
around hand safety and ergonomics by expanding
participation from our different regions. Through
regular meetings and conversations, we share technical
guidance and nuances in best practices and bring

their vast experience and knowledge to bear on EHS
challenges one or more facilities are experiencing.

Zero fatalities

*Recordable Case Rate: Work-related injury or illness requiring more than first aid,
per 100 employees

We also continued to drive EHS program standardization *(.S. Bureau of Labor Statistics (2023)

and maturity through our own audits and assessments as
well as third-party audits, certifications, and compliance
efforts.

Note: Rockwell's recent acquisitions and our Sensia joint venture safety
performance data are not included in the FY25 year-end RCR chart. Sensia data is
tracked independently, and it had an RCR of 0.00 for FY25.
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Elevating safety ownerst
at the employee level

he safety-first mindset in our Richland Another peer-to-peer program, Safety

Center, Wisconsin facility supported strong  Quality 101, sets up new Rockwell production
operational performance and contributed to associates for safety and success. “Getting
our best-in-class Recordable Case Rate. “We hands-on with safety best practices and

can make an impact by coaching people through  hearing about safety importance directly from
behaviors and decisions that we make in day-to-  experienced employees in the same role creates

day work,” said Ben Lesko, Environmental, a different level of understanding than if that
Health, and Safety (EHS)and maintenance message comes only from a supervisor,” said
supervisor. “We're focused on how much safety Ben. “This has been a very effective strategy
ownership we can incorporate into manufac- in building our culture of safety. ‘Rockwell is a
turing to where everybody feels empowered to safe place to work'is consistently one of the
make the right decision.” top answers from our Global Voices Employee

Engagement survey every year.”
The Behavior Based Safety observation

program creates safety ownership across the

facility. Through this program, Richland Center

employees volunteer to observe any part of the

facility and conduct safety conversations, peer-

to-peer. Anonymous data from the observations

isintegrated into Richland Center's EHS

program. In FY25, program participation and the (L-R) Richland Center facility employees
number of monthly observations far surpassed Ben Lesko, EHS Manager, and Jose
goals and provided essential data on safety Mondragon, production test technician
behaviors across every level of the facility.

@ Rockwell Automation
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Our culture principles

ur people are the foundation
0 of everything we do. Creating
an environment where employees
are enabled and inspired to thrive
is fundamental to our long-term
success.

« Strengthen our commitment
to integrity, diversity and
inclusion

« Be willing to compare
ourselves to the best
alternatives

* Increase the speed of
decision making

» Have a steady stream of
fresh ideas

@ Rockwell Automation
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Our culture:

empowering people to thrive

0 ur culture enables and inspires great employees to innovate
and bring our Connected Enterprise strategy to life. It's not
a program or initiative—it's the way we work, lead, and succeed
together. It shapes how we make decisions, how we grow, and
how we create lasting impact for our employees, customers, and
communities.

We strive to create an environment where people feel valued,
respected, and empowered to make meaningful contributions.
When individuals feel connected and supported, collaboration and
innovation flourish, leading to stronger business outcomes. We are
committed to building a workplace where everyone can do their best
work. Together, we evolve, grow, and deliver exceptional results,
always guided by integrity and a shared commitment to making a
difference.

Integrity and respect are central to our culture. Every employee has
access to opportunities for growth, leadership, and development.
Through mentorship, sponsorship, career pathing tools, and
employee-led groups, we support personal and professional
advancement while fostering trust and connection. We recognize and
appreciate the unique perspectives each person brings, and we treat
one another with dignity and fairness.

We continuously measure ourselves against the strongest
alternatives, knowing that our employees, customers, and
investors have choices. By taking an outside-in perspective, we

stay focused on what matters most and push ourselves to improve
every day. This mindset is reflected in our customer-first approach,
our curiosity, our bold thinking, and our commitment to continuous
improvement. We encourage personal growth and shared excellence,
working across teams to deliver meaningful results.
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Speed and agility are essential to our success. We simplify processes to enable faster
decision-making, empower leaders to act with clarity, and support teams that adapt quickly to
new challenges and opportunities. Innovation is central to how we stay competitive and create
new possibilities. We actively seek fresh ideas from within and outside the organization, foster
collaboration across functions and geographies, and invest in spaces like our Innovation Center to
bring new thinking to life.

Above all, we believe in winning the right way. Integrity drives every decision we make, every
relationship we build, and every result we deliver. It's the foundation of trust with our employees,
customers, and communities. We live this commitment through transparent decision-making,
accountability, and a sustainability mindset.

“At Rockwell, we believe people do their best work when they
feel supported, heard, and empowered to grow. That's why
we've built a culture where fresh ideas thrive, connections
matter, and everyone has a chance to make a difference.
Together, we're creating a place where we can do our best
work and feel proud of what we achieve.”

- Becky House, Senior Vice President & Chief People Officer, Rockwell Automation

@ Rockwell Automation
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Turning feedback into action

ur annual Global Voices Employee
Engagement survey offers Rockwell

”‘ globulvoices meaningful input on how to improve our

] engagement | employees’ experience. In 2025, more than
21,800 employees (85% of the total employee
population) completed the survey, and

Our strengths

Employees identified the following as some of the company’s strengths:

s N\ \

My job is challenging and
interesting

My job makes good use of
my skills and abilities

I can see a clear link between
my work and Rockwell's
strategic objectives

| am encouraged to
come up with better ways
of doing things

Our ethics feedback consistently scored
above the global benchmark.

@ Rockwell Automation

offered more than 32,000 written comments.

Feedback shapes employee experience

hroughout 2025, the Global Voices Culture Council (GVCC) partnered with senior leadership and action
committees across the company to analyze survey results at the business and function level. Through this
collaboration, common themes and opportunities emerged, helping shape a focused set of enterprise-level actions

that can drive company-wide change.

COMMON THEMES

COMMUNICATION

AND TRANSPARENCY

When communication flows
openly and authentically, we feel
more connected to our purpose,
our leaders, and each other. While
quarterly all-employee updates
provide valuable insights, 2025
revealed more opportunities

to build on this foundation and
increase ongoing dialogue
through new tools and templates
to help leaders communicate
consistently and confidently
about the ‘what’and the ‘why.’

EMPOWERING EMPLOYEES

Empowerment is more than
autonomy. It's trust, support,
and the confidence to act. The
survey reinforced the importance
of creating an environment
where employees feel trusted
and equipped to make decisions
and can do the best job possible.
In 2025, we focused on building
an enterprise-wide strategy to
integrate artificial intelligence,
focusing on infrastructure,
training, and access.

LEADERSHIP VISIBILITY

AND ACCESSIBILITY

We want to increase the visibility
of leaders across the company

and provide opportunities for
meaningful engagement. These
interactions strengthen alignment,
build trust, and foster a deeper
sense of connection. In 2025, we
prioritized site-level engagement
by developing consistent practices
and allocating resources.

47
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Where connection meets purg

ockwell’s 14 Employee Resource Groups provide a global network of employees who are C reati ng Spaces that foster belong i ng
committed to supporting the company'’s culture, values, and business goals while fostering
belonging and engagement. These groups are open to all employees and help create places for amille George is Rockwell’s latest recipient of the

connection, communication, and community. Our groups have 48 chapters globally and engage HACR Young Hispanic Corporate Achievers™
more than 6,000 Rockwell employees. award. Every year, this annual leadership devel-
African Ancestral Professional Network Professional Women’s Council opmer?t E)rogram, sponsored by th? H|§pan|c
. . . Association on Corporate Responsibility (HACR),
ADVANCE Young Professionals RA Asia Pacific selects a small group of participants who
Cultures Connected RA Supporting Women in Engineering exemplify America's brightest talent. Honorees
Faith Friendly & Allies RA Women in the Field like Camille are role models who lead the way
Latinx Professional Network ROKability in establishing a new standard of excellence in
Military Veterans & Allies ROK of Ages corporate America.
Parents and CareTakers ROKout LGBTQ & Allies Camille, senior engineer, Design for Excellence, who

is aleader of Rockwell’s Latinx Professional Network
(LPN) employee resource group (ERG), grew up in Puerto Rico. She moved to the
continental U.S. for college and then found her next home at Rockwell.

“My support system at Rockwell is largely possible thanks to the ERGs. These spaces
built by a shared sense of community enable trust, belonging, and collaboration,”
she said. “We've all heard the saying mi casa es su casa, and we truly embody that with
our network of members and allies. Everyone is welcome and encouraged to be their
authentic self. We inspire each other to develop both personally and professionally and
leave a path for future generations to follow.”

@ Rockwell Automation 48
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U.S. Race & Ethnicity'ry2s

BASED ON 26K EMPLOYEES

33%
Female

1U.S. employers who have at least 100 employees and federal
contractors who have at least 50 employees are required to
complete and submit an EEO-1Report (a government form that
requests information about employees’ job categories, ethnicity,
race, and gender) to the U.S. Equal Employment Opportunity
Commission (EEOC) and the U.S. Department of Labor every year.
Read our most recent EEO-1report.

25.9% of the U.S. civilian population age 18 and older are military
veterans, according to the 2024 U.S. Census.

@ Rockwell Automation

Up to 30 years 31-50years 51years and older
Global 56% 22%
Asia Pacific 25% 67% 8%

EMEA
Latin America 34% 55%

Years of Service in Global Workforce

53% 17%

5orless 6-10

Employee Resource Groups

14 groups 48 chapters 6,000 employees

Our global network of multicultural, multi-generational employees
committed to supporting the company’s values and business goals
along with the needs of its membership.

20% 6% 4%

11-20 21-30 30+

4%

of our U.S. employees
are veterans.?

BASED ON 8K U.S. EMPLOYEES

B 7% Black/African American
B 1% Asian

B 5% Hispanic/Latinx

B 70% White

2% Multiracial, Native American,
Pacific Islander

M 5% Undisclosed
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Engaging employees with
a personalized health and
well-beingjourney

As health and wellness becomes more
personalized, Rockwell is offering

more customization to increase employee
engagement with benefits. Our focus on holistic,
personalized programs reflects what matters
most to our employees, helping them feel seen,
supported, and motivated.

In January we introduced a new global Employee
Assistance Program with enhanced support
from licensed clinical professionals to help

our employees, their children, and elderly
parents cope with personal, financial, mental
health, work-related, or well-being questions
or stressors. Our partner, ComPsych, is a global
leader in mental health, well-being, and work-life
needs services. In addition to 24/7 confidential
support, employees and family members also
benefit from a more powerful, personal digital
experience.

@ Rockwell Automation

Rockwell employees like Yvonne Kennedy, right,
also engaged with OnTrack, a global health
management platform and mobile app, to
catalyze their daily well-being habits wherever
they work. The CALM app remained a cornerstone
of our benefits offering, with consistently strong
engagement across employees worldwide.

We transformed our annual step challenge into
the ROK Our World 3.0 personalized challenge
that still included a team component for
motivation. Through OnTrack, employees tracked
healthy habits they chose for their own well-being
goals. Besides steps, popular habits tracked
included mindfulness, sleep, social connection,
and nutrition.

Building healthy momentum with every step

= 4 = B R

Yvonne Kennedy'’s journey to better health
started with a single step. “| was having an
overwhelmingly busy day and felt like | needed

to take a break,” said Yvonne, diversity and
inclusion talent programs and event operations
manager. ‘| remembered there was an indoor
track in Milwaukee—it was just one floor below
me all this time—and | started walking. After that,
at some point during each day | would walk for 30
minutes. Taking a movement break helped me
feel re-energized for the remainder of the day.
That first walk changed my life!”

Following her annual physical exam, Yvonne
wanted to achieve a healthy weight and improve
her health numbers, but juggling kids and family, work, and life made creating
and working toward health goals a lower priority. Walking was her springboard
to shedding some pounds, eating healthier, adding strength training, and really
leveraging the OnTrack platform.

“Becoming more proactive with my health inspired me to start using my wellness
benefits more fully,” said Yvonne. “With OnTrack, it's easier to be accountable to
yourself, while also feeling like you are a part of a wellness community. There is no
judgement from the platform, only encouragement and support. It meets you wherever
you are on your fitness journey and challenges you to grow in every aspect of wellness.
As | get older, it's helping me stay connected to my health metrics and committed to an
active lifestyle...one step at a time.”
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Taking the next step in our commitment to SBTi

n December, we completed our submission to the Science

Based Targets Initiative (SBTi). We will publicly announce our
near-team and long-term targets once they are reviewed and
approved by SBTi.

In FY25, our sustainability performance was generally similar

to the previous year, (see chart on page 53). We introduced a
revised North America Fleet Policy aligned with Rockwell's existing
European Fleet Policy, emphasizing low-carbon vehicle options

as our fleet vehicles are refreshed on their regular cycle. We will
explore viable fleet policy revision options in the other regions in
which we operate.

Rockwell continued to adopt smart technologies that drive
energy efficiency. Near-future plans include securing renewable
and low-carbon energy sources for a larger percentage of our
energy needs.

‘I CLIMATE
ACTION
AND PRODUCTION

CO g &

@ Rockwell Automation
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Understanding our value-chain greenhouse emissions

U nderstanding greenhouse gas emissions (commonly referred to as
carbon emissions) resulting from a company’s value chain is critical
to being able to make meaningful change moving forward.

The Greenhouse Gas Protocol has defined scope 3 emissions as indirect
emissions across a company’s value chain—both upstream in the supply
chain and downstream as a result of services or the use or disposal of
products.

SCOPE 1:

Direct emissions resulting from a company’s
activities within its operations. For Rockwell,
this includes onsite consumption of fuels for
heat or backup power and direct fleet vehicles.

SCOPE 2:

Indirect emissions such as utilities for the ben-
efit of the company. For Rockwell, this includes
purchased electricity and steam.

SCOPE 3:

Emissions across the company’s value chain.
For Rockwell, this includes indirect emissions
from suppliers, logistics partners, and the use
of our products.

@ Rockwell Automation
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ENVIRONMENTAL PERFORMANCE

Normalized Emissions Trend IN METRIC TONS

Scopes 1& 2 emissions, as metric tons of CO,e per million USD of sales

141
14 :

1n.3

0. .
2022 2023 2024 2025

In FY25, total scope 1and 2 market-based normalized emissions were consistent
with the prior year. For the 2022-2023 period, the normalized emissions trend is
based on location-based factors for scope 2. From 2024 onward, the normalized

emissions trend is based on market factors for scope 2.

@ Rockwell Automation
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Emissions Summary IN METRIC TONS

93,883 total metric tons of COe

637 1,457
Refrigerants Steam
1,880
Aviation
12,954
Fleet
8,604
Natural Gas 68,351
& Other Fuels Electricity

SCOPE 1 SCOPE 2

Our total scope 1and 2 emissions remained similar to FY24. Scope 2 is
market-based.
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Continuing Scope S assessment
and reporting alignment

As a manufacturer of active products, 99% of our carbon footprint comes from indirect emissions in our value
chain—suppliers, logistics partners, and customers’ use of our products. Reducing Scope 3 emissions is
significantly more complex than addressing our own operational emissions. These emissions fall outside our direct
control and rely on coordinated efforts across the entire value chain. We can have a role in reducing these emissions
by providing energy-efficient products, by helping customers be energy efficient, by increasing transparency in our
Scope 3 reporting, and through our commitment to aligning with SBTi targets. Rockwell’s scope 3 emissions align
with our peers.!

We prepared our FY2024 Scope 3 inventory for submission to SBTi. Our most significant Scope 3 emissions are in
categories 1, 4, and 11. The decrease in emissions in Purchased Goods & Services (1) correlates with a reduction in
direct material purchases. The increase in Upstream Transportation (4)is primarily due to first-time inclusion of activity
from Rockwell acquisitions ASEM, CUBIC, and Clearpath, as well as the update of emission factors to Well to Wheel. Use
of Sold Products (11) decreased in line with FY24 revenue and product mix.

Fiscal year 2024 data is used (at right) in our scope 3 inventory reporting.

1 Electric and Electronic Manufacturing disclosed scope 3 emissions that accounted for 99% of the total emissions
disclosed by the sector in 2022. CDP & Capgemini Invent report, From stroll to sprint, July 2023, p. 37.

@ Rockwell Automation

Rockwell Automation value chain
inventory: scope 3FY24

SCOPE 3 CATEGORIES?

1,000 METRIC TONS OF CO,e

.

01: Purchased goods & services 614
02: Capital goods 42
03: Fuel-and energy-related 22
04: Upstream transportation 182
05: Waste disposal 1
06: Business travel 48
07: Employee commuting 25
08: Upstream leased assets 0
09: Downstream transportation 14
11: Use of sold products 12,200
12: End-of-life treatment of sold products 10
15:  Investments 10
TOTAL 13,168

2 Categories 10, 13, and 14 are not applicable to Rockwell and thus, not listed.
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Hazardous Waste IN METRIC TONS

100% -

In FY25, we exceeded our goal of diverting 90% or more of our waste
from landfill through recycling, reuse, and energy reclamation.

@ Rockwell Automation

4%
O of total generated waste
5 5 9 metric tons of hazardous waste generated
14
O of hazardous waste recycled

1 2 o/ landfilled, with remainder receiving treatment via
o incineration or physical/chemical treatment
Experienced zero reportable spills

Hazardous waste accounted for 4% of our total waste generated in FY25.
We report waste categorized as hazardous in accordance with local law, with
streams including oil and electronics, which are both classified as hazardous
in some countries.
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Advancing circular packaging solutions

very shipment we send is a chance to support the circular economy.

In FY25, guided by our five-year sustainable packaging strategy,
we continue to “right size” packaging, reducing the overall volume, and
incorporating recycled and recyclable materials. This helps customers
close the sustainability loop while lowering carbon emissions, landfill
waste, and costs.

We also achieved our sustainable sourcing goal for paper and wood
packaging by requiring suppliers to provide Sustainable Forestry
Initiative or Forest Stewardship Council certifications, ensuring these
materials come from responsibly managed forests. Additionally, we
eliminated the use of mixed materials to improve the recyclability of our
packaging.

Although most of our packaging already meets the Packaging and
Packaging Waste Regulation adopted by the European Union, we
continue to pursue enhancements, focusing on plastic packaging,
labeling clarity, and Extended Producer Responsibility initiatives.

@ Rockwell Automation
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CATEGORY GOAL FOR FY26 FY25 STATUS

Renewable Sources

Al new product packaging made from sustainable/
renewable sources — to enable recycling by the end user

All new packaging is from ‘/
sustainable/renewable sources

Sust.a!nabole Forestry Sourc.e 100./0 of paper and wood packaqlpg s'tocks from 100% of suppliers provided certifications ‘/
Certification suppliers with sustainable forestry certifications

Corrugated: Recycled content to be 50% o higher All corrugated has up to 70% recycled ‘/
Recycled Content content

Plastic:
Recycled Content

Minimum 35% recycled content for bags

10% of bags have 35% recycled content

100% recycled content for thermoformed packaging

All thermoforms have 100% recycled content /

Packaging Foam

Reduce annual weight of nonrecycled or recyclable

75% reduction (198K annual Ibs. reduced) v

Reduction packaging foams by 75%
Returnable Supply Create returnable packaging where feasible for high Evaluate legacy containerization strategy
Chain Packaging volume parts, products, or customer orders inbound to Rockwell Distribution Centers

“Setting packaging sustainability goals is smart business. Through thoughtful design,
Rockwell Automation demonstrates environmental stewardship by using sustainable
materials that protect our products, meet global requlations, safequard the planet,
and build quality and trust with customers worldwide.”

— Brad Gruneberg, Project Engineer, Packaging, Rockwell Automation
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More than compliance: Bringing ecodesign
to life with Digital Product Passports

@ Rockwell Automation

Rockwell continues to go beyond compliance in
advancing sustainable product design. As the European
Union’s Ecodesign for Sustainable Products Regulation
(ESPR) expands, Rockwell is preparing for new requirements
and actively shaping how sustainability is delivered through
our products.

ESPR sets ambitious goals to reduce environmental and
carbon footprints across the entire product lifecycle,

from raw material extraction to end-of-life recycling. It
introduces mandatory criteria for durability, repairability,
recyclability, and more, while requiring greater transparency.

Rockwell’s new development of the Digital Product Passport
(DPP), is bringing these principles to life. At Automation
Fair®in Chicago, Rockwell showcased products like the
ControlLogix 5590° controller, 5034 PointMax™ 1/0, and the
PowerFlex® TS 755 AC drive, each equipped with a unique QR
code linking to detailed lifecycle data. Customers can now
scan a product and instantly access information about its
material origins, manufacturing process, and environmental
impact, empowering more informed, sustainable choices.

This isn't just about meeting regulations. It's about
creating a more circular economy, where products are
designed to be reused, repaired, and recycled. The DPP
acts as a digital twin, capturing key sustainability metrics
and events throughout a product’s life. It's a strategic
opportunity to unlock performance, share data, and
differentiate Rockwell in a competitive market.

To prepare for ESPR, Rockwell has launched cross-
functional initiatives including:
» Lifecycle assessments to measure carbon impact

« Enterprise architecture enhancements to support
DPP infrastructure

» Collaboration with supply chain partners

- Serialization and digital identifier strategies

As ESPR expands to new product groups, Rockwell
will continue to ensure compliance and engage

customers to understand how our services support
their sustainability goals.
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Designing for impact: How Rockwells
DfSC program is driving product sustainability

Rockwell's commitment to sustainable innovation continues to evolve
through the Design for Sustainability and Circularity (DfSC) program. By integrating sustainability into design from the start,
Since its launch in 2024, DfSC has guided product development teams to embed Rockwell is building a portfolio that supports circularity,
sustainability into the design process, ensuring that new products meet both

performance and sustainability goals.

transparency, and long-term environmental performance.

In 2025, several product development projects were initiated into the DfSC
review process, including 3 new product introduction programs. One example
is the newly launched PointMax™ I/0, a flexible remote input/output system that
demonstrates several sustainability wins:

« Improved energy efficiency through reduced power dissipation, lowering
emissions during product use

« 20% certified recycled feedstock in certain plastic housings

- Verified life cycle assessment (LCA) of environmental impacts

A major milestone for the DfSC program this year was the third-party veri-
fication of Rockwell’s life cycle assessment model, which now supports LCA
calculations for low voltage drives, human machine interfaces, programmable
logic controllers, and industrial computers. These assessments quantify the
environmental impacts of our products, especially their carbon footprints,
and help us respond to customer inquiries, meet requlatory requirements, and
identify the most effective ways to improve product sustainability.

@ Rockwell Automation
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Powering down: Smarterenergy usein
Rockwell facilities

ockwell is investing in facility improvement to reduce energy consumption. Sustainability benefits continue 28 sites ce rtified to ISO
With the installation of two large solar panel systems in 2025, we added as Energy Innovation Grant ends
CU BlC renewable energy to power resources at our Aabybro, Denmark CUBIC facility. Since being awarded a 2023 Public 14001 and ISO 45001
Annual emissions savings is projected to be 27 kg CO2e, and on non-production Service Commission (PSC) of aintaining environmental and safety
nrockweLL automarioncoveany - days, the surplus solar energy is fed into the local grid. Wisconsin Energy Innovation Grant, management system certifications
Rockwell has continued to upgrade at our manufacturing sites is a priority for
building automation system controls us. Twenty-eight Rockwell manufacturing
in our Milwaukee and Mequon, locations are certified to ISO 14001 and
Wisconsin locations. Energy ISO 45001, covering all our manufacturing
savings from these projects totaled sites globally with 25 or more employees
approximately 6.6 million kilowatt- conducting manufacturing/warehouse
hours in 2025, and reduction in both activities. This includes recent Rockwell
energy consumption and related COze acquisitions and our CUBIC sites in
emissions is projected to continue Denmark. In addition, our joint venture
with the new HVAC and lighting Sensia holds four ISO 14001 and 1SO 45001
controls in place. We also installed certifications.

electric vehicle charging stations for
employees at several work locations,
including Milwaukee and Mequon.

@ Rockwell Automation s
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Smart automation and eco-conscious design in action

@ Rockwell Automation

In 2025, our Twinsburg, Ohio manufacturing facility
continued to lead by example in sustainable manu-
facturing, integrating Rockwell’s own products and
advanced technologies to optimize operations and
reduce environmental impact. The facility’s digital
manufacturing team focused on embedding sustain-
ability into every stage of production, from design to
packaging.

A standout initiative involved Kinetix® 5700 servo
drives and ControlLogix® products. By automating
assembly, testing, and packaging—everything from how
afactory seal label is placed on a product to how that
product is boxed—the team reduced the labor in the
process by 62%. This allowed employees to turn their
attention to more value-added activities and further
enhance collaboration between people and machines.

Packaging optimization, including the shift to flat boxes
glued in-house, reduced the number of pallets from
four to one for the same number of boxes.

The automation of assembly, testing, and
packaging for ControlLogix® is one example of
sustainable innovation in Twinsburg.

Twinsburg also embraced laser etching to replace
paper labels, eliminating over 800 pounds of label
waste annually across 600,000 units produced. This
change not only reduced material consumption but also
streamlined the labeling process.

Autonomous Mobile Robots (AMRs) powered by

OTTO and coordinated through Rockwell Integrated
Production Logistics (RIPL) transformed material
handling. These robots, guided by dynamic plant
mapping and FactoryTalk® ProductionCentre®, reduced
manual transport, and improved the flow between kitting
and assembly to save time and improve productivity.

Energy efficiency is another major focus. Using
FactoryTalk® Energy Manager™, the facility can

now monitor and adjust energy usage in real time.
For example, ovens are automatically placed in
“holiday mode” when idle, significantly cutting power
consumption, while air compressors are optimized for
energy savings.

“Twinsburg is a great example of how we're using
Rockwell solutions to build smarter, greener factories,”
said Dhananjay Gadgil, vice president, Manufacturing
Operations, Americas. “From automation to energy
management, every improvement is a step toward more
sustainable manufacturing.”
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Advancing aresponsible and resilient supj

At Rockwell, we believe that sustainability is a shared
responsibility—one that extends across our entire supply
network. Our diverse suppliers understand the importance of
sustainable practices and recognize the mutual value they bring
to our partnerships, our customers, our communities, and the
planet.

In 2025, we deepened our commitment to building a more
responsible supply chain by working directly with suppliers
to verify compliance with evolving environmental, social, and
governance (ESG) standards.

Our responsible sourcing campaigns continued to address
critical issues such as Modern Slavery, Sustainability, Conflict
Minerals, and Information Security. As an active member of

the Responsible Minerals Initiative, we remain aligned with
global efforts to promote ethical mineral sourcing and improve
industry-wide practices.

A key focus in 2025 was preparing for the European
Commission’s Ecodesign for Sustainable Product Regulation
(ESPR). We engaged more than 500 suppliers in education and
data-sharing initiatives, collecting lifecycle assessments and
carbon footprint data to enhance our product sustainability
metrics. We also expanded engagement with our Supplier
Council—a cross-industry group that provides valuable insights
and shares best practices. We continued to align our Supplier
Code of Conduct with the Responsible Business Alliance’s Code
of Conduct, while our Governance Council received additional
investment to strengthen oversight and drive accountability.

Leading with social responsibility

Rockwell is committed to fostering a supply chain that is
ethical, inclusive, and environmentally sound. We partner with
organizations that share our values and expect all suppliers to
actively manage and report on their social and environmental
performance. To ensure ethical sourcing of minerals used in our
hardware products, we maintained robust policies, compliance
protocols, and internal controls throughout 2025.

As we look ahead, our focus remains on evolving our supply
chain to meet the needs of our customers and the expectations
of society— building a future that is more sustainable,
responsible, and resilient.

Rockwll Al'oml'ion
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SUSTAINABLE

CO

We believe thriving communities are esse ntial to a sustainable future.

o
T

Through purposeful .bar_tnershiﬁé _éha‘:sﬁ'atééia investments, we - gt
help strengthen the places where we live and work. Our commitment goes N
beyond business—it's about creating.dpbortunities, supporting resilience,
and fostering inclusion. Together with our employees and partners, we' S RS
turn possibility into progress for people and communities worldwide.

QUALITY GENDER DECENT WORK AND INDUSTRY, INNOVATION
EDUCATION EQUALITY ECONOMIC GROWTH AND INFRASTRUCTURE
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To make a greater impact using our resources, we partner with organizations that align
with our philanthropic priorities in these four areas:

Inspire Our Future Provide Opportunity to All Enrich the Vibrancy and Sustainability
To prepare the world's innovators and makers We partner closely with organizations that of Our Communities Turn Compassion into Action
of the future, we focus on improving and sustain and provide opportunity to people in We proudly support programs that range from ) ) . .
. . . - . . . . . Making a difference starts with meeting
increasing access to STEM education programs.  communities where we live and work. This providing basic human needs to enhancing the basics. W d to natural disast
Our strategic STEM partners like FIRST®helpus  investment addresses socio-economic barriers  arts and culture experiences. The heart of © a.3|cs. © resF)(?n 0 hatliraldisas gy
. . o . . ™ . . . . affecting communities where our employees,
illustrate our belief in Engineering Our Future through programs that impact gaps in our this work is our employees who volunteer for . )

. N N customers, and business partners live and work.
and Inspiring Young Minds™. systems. organizations that matter deeply to them.

Total giving

Rockwell's mission to improve
the quality of life by making
the world more productive

45% STEM Education
29% Access & Opportunity

and sustainable begins in our 25% Talent Engagement
ong . ope 1% Disaster Relief &

communities and is amplified Recolil

by our employees.

@ Rockwell Automation .
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OK in Action gives employees worldwide R 0 K
an opportunity to make an impact on

their communities in ways that are most w @ | n ACtion

meaningful to them. ROK in Action includes:

« Volunteer paid time off. Employees have 24
hours of benefit time to use for volunteering during work hours.

- Donations for Doers program. For employees who actively
volunteer their time for a nonprofit or non-governmental
organization (NGO), Rockwell matches tracked volunteer hours
with financial support to the approved nonprofit or NGO of the
employee’s choice.

« Matching Gifts program. Rockwell supports employees by
matching their donations with a 1:1match up to $5,000 to the
approved nonprofit or NGO of the employee’s choice.

By the numbers FY25

1)50 Human Resources employees spent the day at our partner school, Vieau School in Milwaukee, helping prepare the classrooms for the

29 7 41 2 1, 530 19 y 31 2 first day of school. 2)In partnership with the United Way of Greater Milwaukee & Waukesha Co., employees packed dental hygiene kits to be
volunteer hours organizations hours of distributed at Project Homeless Connect. This event connected over 300 people and families experiencing housing instability with resources
recorded supported volunteer and necessities. 3) Meena Held helps sort books donated by fellow employees to be distributed to schools in the Milwaukee community in
by employees and paid time off partnership with Bernie’s Book Bank, an organization helping kids create their own personal libraries. 4) Employees in Ireland launched a
the company match campaign to raise funds for the Cork ARC Cancer Support House in memory of a colleague that lost her battle with cancer. 5) Teams across

Europe participated in the “green guardian challenge,” a month-long beautification project.

@ Rockwell Automation o
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Employees in Poland spark learning
for young cancer patients

hildren undergoing cancer treatment often miss school and fall behind in their

studies. In Katowice, Poland, Rockwell employees are helping bridge that gap through
IskRA wiedzy ("RA Spark of Knowledge”), a volunteer tutoring program launched in 2021 as
part of the HELPeR initiative.

%

Employees from departments like IT, Finance, Engineering, and more offer one-on-one
online tutoring in subjects such as math, science, and language. Their support helps
young patients keep up with classmates and maintain a sense of normalcy during
treatment. In November, the project was recognized as one of the winners in the Diversity

Charter awards organized by the Forum of Responsible Business in Poland. _ / N : o A —imnC"SCO.Rueda o
{ " ' of the main chefs at a World

y

Central Kitchen event in Spain.

Helping Valencia recover:
Francisco Rueda’s volunteer mission

riginally from Valencia, Spain, Francisco Rueda, now based in Ireland, used his volunteer

paid time off through ROK in Action to support flood recovery efforts in his hometown. The
devastating October floods claimed over 200 lives and impacted more than 350,000 people, damaging
homes, businesses, and public spaces.
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Francisco, technology consultant, felt compelled to return home and contribute directly to the relief
efforts. Through ROK in Action, he was able to take paid leave and log his volunteer hours, generating

RobkwelkHELPeR volinteers a financial contribution to the cause through the program.

from Katowice, Poland who bring He partnered with World Central Kitchen, an organization known for providing meals in disaster zones. At
knowledge and encouragement the time, the group was serving 5,500-7,000 meals daily to displaced residents. Francisco assisted with

to young cancer patients through cooking and logistics, helping chefs organize menus and coordinate food deliveries to impacted areas.
online tutoring.
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Mission to empower children in Togo

mmanuel Banani, senior strategic support engineer, describes his humanitarian work in West
Africa simply: “l have received more than | have given.”

His first volunteer mission to Lomeé, Togo, began in 2014 through Planete Urgence, a global
development non-governmental organization. Emmanuel trained members of MAREM—a local
organization helping reintegrate street children—on IT and software skills. The experience left a
lasting impact, and he stayed involved, eventually becoming treasurer of MAREM's French branch.

In 2019, the organization began building a solar-
powered home for children. After delays due to
COVID, the center finally opened, and Emmanuel
returned to assist and visit the potential land for
a future summer camp. “On my first trip, | was

an external volunteer trainer,” said Emmanuel.
“When | came back, | was part of the team. Seeing
the progress and reconnecting with people after
10 years was deeply rewarding.”

ROK in Action

Emmanuel submitted his volunteer hours to ROK
in Action, Rockwell's global volunteer program
where employees can sign up for local community
service opportunities, make monetary contribu-
tions, and build a volunteer/community-focused
employee community.

Ten years after his first international volunteering mission
in Lomé, Togo, Emmanuel Banani (left) returned for the
inauguration of a children’s home called EMERA Center, in
the new district of Konyito.

Community Impact | STEM Education | Disaster Relief & Recovery | Workforce of the Future

Employees ‘Lean’ into community service

ockwell employees regularly

use Lean and continuous
improvement (Cl) tools to drive
efficiency and quality in their work.
A team applied those same principles
to help United Way of Greater
Milwaukee and Waukesha County’s
Backpack Coalition, which distributes
over 8,000 backpacks filled with
school supplies to students across
16+ local schools and youth-serving
organizations.

United Way staff needed to reduce
the heavy lift of managing the
program—both physically and
mentally. That's when Ann Krieger, territory
services manager, and Robert (Bob) Johnson,
technology consultant, stepped in.

- “We applied Lean principles to help their team

L overcome obstacles and refine how they collect
supplies, track donations, and pack backpacks,” said Ann. Bob added, “It was awesome
to use the skills Rockwell gave me to support our community and a great partner like
United Way.”

The impact was immediate. “Their insights helped us make major adjustments that will
save us money and significant staff time,” said Karissa Gretebeck of United Way. “That's
a true gift—and it means we can keep delivering for local students.”
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Showcasing youth innovation at ROKLive

t ROKLive Gold Coast, Rockwell
hosted six FIRST Tech Challenge
(FTC) teams, offering students
a platform to demonstrate their
engineering skills and creativity
in front of industry leaders. The
event highlighted the power of
FIRST, the world's leading youth
robotics community, and introduced
Rockwell's partners to the impact of
As a global sponsor of FIRST LEGO League (FLL), we introduce younger hands-on STEM learning.
students to hands-on STEM learning through fun challenges using
LEGO educational materials. The progression of programs culminates
with FIRST Tech Challenge (FTC) and the FIRST Robotics Competition
(FRC), a global robotics community that fosters teamwork, creativity,
and technical skills. These programs help students gain confidence and
critical thinking experience through each year’s game challenge. Together
with our employees who serve as mentors, judges, and referees, we are
building the foundation for a future-ready workforce.

e invest our time and resources to help prepare tomorrow'’s

problem-solvers for the challenges ahead. Through programs like
FIRST®(For Inspiration and Recognition of Science and Technology), we
encourage students to explore careers in STEM (science, technology,
engineering, and mathematics).

The FIRST Tech
Challenge (FTC)
competition was a
highlight of ROKLive
2025, showcasing the
talent and innovation
of young engineers
and programmers.

Learn more about our STEM outreach programs.

Our global impact by the numbers

countries teams students

@ Rockwell Automation .
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Empowering communities Tayo Ajasa: Championing STEM and community
through STEM education in India through engineering
mployees in Bengaluru and Pune, India came together to support STEM education initiatives ayo Ajasa, an application engineer based in Kiln Farm, UK, is helping Rockwell customers
that empower young minds and foster a culture of curiosity and problem-solving. Through optimize operations, and inspiring the next generation of engineers. Recognized by the
partnerships with the India STEM Foundation and local schools, they are establishing science and Institution of Mechanical Engineers for her work implementing FactoryTalk® PavilionX solutions,
‘tinkering’ labs at local schools to bridge the skills gap and inspire the next generation of engineers Tayo is arising star in automation and a passionate advocate for STEM education.

and innovators. . . . . .
Her journey into engineering began with a love

Investing in STEM education and engaging with local communities benefits students and enriches for math, science, and chemistry. Originally
employees, who find purpose and fulfillment in giving back. “We are proud of the work being done considering a career in medicine, she pivoted to
in India,” said Dilip Sawhney, regional vice president, India, “and remain committed to empowering engineering because “Engineering involves all the
young innovators and building resilient communities through education and technology.” subjects | love,” she said. “It's versatile and full of

opportunities to solve global challenges.”

At Rockwell, Tayo has found a workplace that
supports her technical growth and her passion for
outreach. She’s an active member of ADVANCE
EMEA, Rockwell's employee resource group focused
on giving young professionals a voice to encourage

Students from
Huzurpaga Girls’

School, Pune, - .
: : leadership, innovation, and career development.
India, hold their . . .
) Through ROK in Action she reqgularly volunteers with
STEM project o . ) )

e organizations like Primary Engineer and FIRST®
certifications, ) ) )
surrounded by LEGO League. “I love that Rockwell gives me paid
volunteers from time off to volunteer,” she said, “and matches my
Rockwell and hours with donations to causes | care about.”
the STEM India
Foundation. As a FIRST Lego League referee, Tayo gives

back to the next generation of STEM innovators
in a field—engineering—that continues to both
fascinate and challenge her.

: 017 I¥. SN -
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Mentoring future Rockwell continues its partnership with Engineers Without
innovators

Expanding STEM
access for girls
in Australia and
beyond

Rockwell’s support has been
instrumental in advancing
the Melbourne RoboCats,

an all-girls robotics team
committed to empowering
young women in STEM. In
2025, the team launched
Victoria's first-ever FIRST Tech
Challenge (FTC)team and is
working with FIRST Australia to host a regional qualifier in 2026.
The RoboCats are expanding STEM outreach internationally,
with plans to support robotics education in Sri Lanka.

Borders (EWB) Australia to advance inclusive STEM educa-
tion. Through donations and mentoring, Rockwell
supports EWB’s STEM Discovery workshops

B and Pathways events, which connect high
school students with engineering role
models and hands-on learning experiences.
Rockwell also participates in the EWB
Challenge program, helping university
students build professional engineering
competencies while encouraging commu-
nity-focused innovation.

Rockwell's Alan Petersen helps students
through the EWB challenge.

Connecting students to STEM futures

ockwell supported STEM outreach campsin

Brisbane, Melbourne, and Auckland, organized
by Youth Without Borders. These camps brought
together high school students from disadvantaged and
non-traditional backgrounds with university students
pursuing STEM careers. Through hands-on activities
and career exploration sessions, participants gained
exposure to STEM pathways and industry insights.
Ten Rockwell volunteers and other partners engaged
directly with students, offering mentorship and real-
world perspectives on STEM careers.

Rockwell New Zealand employee Prasad Nory,
fifth from right, with students and mentors
from Youth Without Borders at the Ignite
Engagement event.

@ Rockwell Automation .
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FIRST LEGO League
sparks STEM passion in Poland

n Katowice, Poland, the second edition of the FIRST LEGO League
Challenge and Explore brought together 21 student teams and 18
Rockwell mentors for a high-energy day of robotics and innovation.
The event blended competition and exhibition, and after months of
preparation, students showcased their projects, designing, programming,
and presenting LEGO robots that tackled real-world challenges with
creativity and precision.

(L-R) Rockwell mentors Marta Keska, Marcin Szyling, and Wojciech Ziaja played an
active role in the FIRST LEGO League Challenge, guiding teams, serving as judges,
and sharing insights about STEM careers.

@ Rockwell Automation
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Building career confidence

uring the National Urban

League’s Youth Leadership
Summit in Cleveland, Ohio, Rockwell
volunteers helped almost 300
students discover their place in the
future of work.

Working alongside engineers

and STEM mentors, students
rescued a simulated factory from a
cybersecurity breach and ensured
that production and delivery ran on time. This hands-on experience
was an introduction to science, technology, engineering, arts,

and math (STEAM), and a dynamic, career-connected journey that
showed students what it takes to thrive.

With real-time feedback from engineers like Marzell Brown,
manager, Academic Enablement, students built their confidence
and positioned themselves for roles in science and technology,
learning how to frame their experiences as skills and tell their
stories with clarity and power.

Through partnership with Northeast Ohio STEM (NEOSTEM),
more than 40 Rockwell volunteers made this an immersive day
for participants who attended career panels, explored STEAM
disciplines, and built networks for their futures.

Recognizing good
practices

ockwell's good

practices have
been published in
the Responsible
Business Forum’s
“Good Practices”
report. This annual
report is a flagship
publication of
the Responsible
Business Forum, Poland's leading non-govern-
mental organization promoting sustainable
development and corporate social responsibil-
ity. It highlights initiatives from companies that
are setting benchmarks in responsible business
conduct across Environmental, Social, and
Governance (ESG).

“We are proud of the five areas under the Social
element of ESG that were recognized,” said Aga
Dybizbanska, manager, Diversity and Inclusion,
EMEA and Asia Pacific, “reflecting our strong
commitment to community engagement,
education, employee well-being, and growth.”

70



Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Community Impact | STEM Education | Disaster Relief & Recovery | Workforce of the Future

Supporting California wildfire relief Helping our local community

n August, the Wisconsin community surrounding Rockwell's global

ockwell donated $50,000 to the American Red Cross  “Our hearts go out to those impacted by these . . . .
headquarters experienced historic flooding. Rockwell made a $50,000

to help communities affected by the wildfires in devastating fires,” said Patricia Contreras, vice o . . K
. . . I . A i contribution to the United Way of Greater Milwaukee and Waukesha's
California in January 2025. This contribution helped president, Community Impact. “We are proud to support Flood Recoverv Fund. helping t 't nonbrofit isting resident
the Red Cross deliver emergency relief and long-term the Red Cross and their work to assist families during this . y‘ and, heip g. O supportno p ? S assisting residents
’ e ) o " in need, nonprofits that experienced an unanticipated demand for
recovery support for those in need. critical time and throughout the rebuilding process.

service supporting those affected, and nonprofits that experienced
damage to their buildings and operations caused
by flooding throughout Milwaukee, Ozaukee,
Washington, and Waukesha counties.
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h“‘p'\‘ai\ &6 American Red Cross
QQ‘*?& _ disaster worker
\ I\ Jill Sperling helps
=, J southern California
i residents fleeing from
4 the massive and fast-
moving wildfires that
destroyed homes and
neighborhoods of all
kinds at the Westwood
Recreation Center in

PHOTO BY MIMI TELLER/AMERICAN RED CROSS. Los Angeles.
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he skills gap in manufacturing is not new but certainly changing. The mismatch between the skilled talent

needed versus available is growing and accelerating worldwide, driven in part by industrial transformation, an
aging population, and declining numbers of high school graduates in many countries. As manufacturers transition
from pre-digital operations to automation and eventually, to intelligent autonomous operations, they need more
people, not fewer.

Workforce solutions for the changing skills gap

As a smart manufacturer, we face the same workforce challenges our customers do. Since 2012, we've invested in
workforce solutions across the globe that create pathways for students, current employees, and military veterans
to move into Industry 4.0 roles and careers. Our ecosystem fosters collaboration between government, academic
institutions, and industry. We're working together to develop industry-relevant education and training programs,
support centers of innovation, and create access to education for students in every region of the world to ease the
skills gap and enable the future of industrial operations.

48% of manufacturers worldwide plan to repurpose or hire
additional workers due to smart manufacturing investments.

SOURCE: ROCKWELL AUTOMATION 10TH ANNUAL STATE OF SMART MANUFACTURING REPORT

@ Rockwell Automation
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Developing the Workforce of the Future

Industry
Customers

Industry &
Government

Academic
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ockwell’s Global Industry-Academia Enablement team

is dedicated to building the advanced manufacturing
workforce through long-term partnerships with
government, academic institutions at all levels, and
industry. In 2025, we continued to expand our ecosystem
with new partners and deepened relationshipsin order to
scale workforce development for our customers and our
company. We also established Centers of Excellence in Asia
Pacific, EMEA, and the Americas, better connecting regions
as we make progress on occupational pathways across
disciplines and industries.

Community Impact | STEM Education | Disaster Relief & Recovery | Workforce of the Future

Accelerating industry
adoption of technology

n Australia, we're
collaborating with

We supported innovation in emerging technologies and the University of
industries through active industry-academic collaborations. Melbourne and a

We shared Rockwell technologies and expertise, provided Rockwell customer
curriculum support, and connected our customers with on integrating 56
academic institutions on cutting-edge research and with an autonomous
development opportunities that inspired students and mobile robot (AMR)
resulted in new solutions for manufacturing. Our Global for industrial appli-
Academic Engagement team also expanded Rockwell cations. AMRs like
technology credentialing programs, helping learners Rockwell's OTTO move
increase their employability and bring in-demand skills to materials around in
industry. manufacturing and

warehouse facilities.
They need continual

“The prOblem we're trylng to solve is about haVing the rlght skilled data—such as load weight and progress on their journey—to

workforce at quality, at scale. We're connecting diverse partners

receive instructions and complete the task. With a federal
Australian Economic Accelerator grant, the university’'s

from all parts of the world in a workforce ecosystem that expedites researchers arigting a 56 network R

data speed and security. Our customer provided the use case

development of automation talent that is digital, cyber-ready, data- and test site; Rockwell donated an OTTO and technical exper-

savvy, and Al-enabled.”

tise. Partnerships like these will simplify industry adoption of
technology that optimizes productivity and safety in industrial
environments.

— Michael Cook, Director, Global Academic Enablement, Rockwell Automation

& Rockwell Automation
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t Cleveland State University (CSU), work-based learning
is key for preparing its graduates for the workforce.
The university’s strong belief in collaboration with industry
opened the door to a Rockwell partnership more than 25
years ago, and with the opening of the Rockwell Automation
Connected Enterprise Laboratory and lab-based curricula in
2021, the partnership continues to grow.

“One of the additional offerings this year with the Rockwell
lab is a two-credit-hour course for the Rockwell PLC
[programmable logic controllers] certification,” said Dr.
Richard Schoephoerster, Dean, Washkewicz College of
Engineering at CSU. “The narrower focus on practical skills
allows a wider range of our engineering students to earn this
foundational credential simultaneously with their degree
work. We're also adding FANUC [ Fuji Automatic Numerical
Control] robots to the lab so students can work with both
technologies together as they would in an automated
manufacturing environment.”

Senior CSU students work on their capstone design
projects in the Rockwell lab. Professionals from
Rockwell and other industry partners mentor students
as they develop real-world engineering applications.

This year CSU is piloting a unique, four-year earn and learn
program. “We're hoping to meet two objectives with this
program—creating access to education for students who
need to work while they're enrolled, and creating the skilled
talent that industries need,” said Dr. Schoephoerster. “It's a
closer relationship with industry than the co-op education
model, and the learning environment we have on campus in
the lab strengthens the outcomes even more.”

“| tell students more and more that
industry is not looking just for a
particular major—they want to know
what skillsets you have. Rockwell
has been a great partner to help us
determine those skillsets.”

— Dr. Richard Schoephoerster, Dean,
Washkewicz College of Engineering,
Cleveland State University
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e expanded our long-standing partnership with

Tecnoldgico de Monterrey, supporting closer
connections and learning on advanced manufacturing
technologies. Mexico's top-ranked university and member
of the International Association of Learning Factories uses
Rockwell technologies and curriculum input to create the
smart manufacturing environment in a college learning setting.
Tec de Monterrey shares the experiences of this environment
at the Conference of Learning Factories every year.

In July, a team from Tec de Monterrey met with instructors
and administrators in Cleveland State University’s Rockwell
Automation Connected Enterprise Laboratory. The Tec
team also forged relationships and found new synergies at
Rockwell's 2025 Automation Fair® in Chicago.

In October, Tec's mechatronics community, Rockwell experts,
and manufacturers delved into digital engineering together

About Our Company

ESG Priorities & Progress Governance & Integrity

at aninternational conference hosted at the university’s
Toluca and Monterrey campuses, with more industry
collaboration in Monterrey. “Manufacturers are looking

for specialized talent in digital twin software,” said Oscar
Lopez Suarez, Rockwell solution consultant lead. "We're
working with Tec de Monterrey to cover this gap and prepare
students for smart manufacturing jobs in their region.”

Each semester, Tec engineering students participate in
challenge-based learning. “Our objective is for students to
develop not only technical skills, but also knowledge and
ability in critical thinking, project management, safety, and
international manufacturing standards,” said Dr. Raquel
Tejeda, a Department of Mechatronics professorin Tec's
School of Engineering and Sciences. “We want them to
integrate all of these, to have the whole picture, so they are
ready for real-world success.”

“This is a great example of what can be achieved through dedication, innovation

and young talent.” -oscar Lopez Suarez, Solution Consultant Lead, Rockwell Automation

@ Rockwell Automation
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Developing digital twin talent

emand for digital twin skills is skyrocketing as manufacturers

adopt 3D emulation technology, which saves time and resources
during automation systems design and implementation. At Tec de
Monterrey, engineering students built cutting-edge 3D emulation
skills in their final project when they integrated technologies from
Rockwell Automation, Endress+Hauser Group, and our partner NVIDIA
in emulations that connected virtual design with physical plant control
systems and instrumentation, and created immersive virtual reality
tours. Through the collaborative learning experience with Tec de
Monterrey professors and industry experts, the students developed
the tools and confidence to launch their careers in Industry 4.0.
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n May, our Katowice, Poland team partnered

with three technical high schools to pilot a
vocational internship program designed to
inspire students about engineering pathways
and prepare them for career pathways.
Twenty-two third- and fourth-year students
spent four weeks at our facility developing
automation mechatronics skills on real industry
applications.

They programmed ControlLogix® controllers
using Studio 5000® automation system

design software. Students also had the option
to choose the IT curriculum to focus on
virtualization, operating systems, and networks.
The interns got an inside look at potential
careers, and one student commented, “Well,
now | know what to do in IT. IT is so broad, and
you showed me this one path | really want to go!”

Rockwell internship supervisors also dedicated
one day each week to helping the interns
develop professional polish. Students were
enthusiastic about working on communication
skills, practicing public speaking and
presentations, and honing their personal
narrative for future job interviews.

“As an early career manager here at Rockwell,
| loved seeing how the students approached
deadlines, thought about challenges, and
cooperated as they finished,” said Magdalena
Paradowska, internship program leader. “We
gained fresh insights into young engineers
and how we could enhance our strategies

for bringing them in. Based on the positive
feedback from the students and our staff, we
plan to continue this program next year.”
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n Gandhinagar, India, Rockwell has partnered with NAMTECH (New Age Makers Institute of Technology)

to advance experiential learning and workforce development in the Manufacturing, Engineering, and
Technology (MET) sector. NAMTECH, a not-for-profit education initiative of ArcelorMittal Nippon Steel India,
isanindustry-aligned institution where engineers, technologists, and professionals engage with complex,
real-world challenges and gain hands-on exposure to Industry 4.0 and 5.0 technologies. Built on strong global
academic and industry collaborations, NAMTECH aims to develop industry-ready professionals equipped for
emerging fields such as smart manufacturing, robotics, manufacturing design, automotive engineering, and

sustainability. Through this collaboration,

o ept - e Rockwell integrates its advanced
m.‘-.—-nnm"—‘

eyt automation tools, technologies, and
st x NAM:TECH e-learning modules into NAMTECH's

amation

learning ecosystem, supporting its
mission to impact 3 million learners
by 2035 and cultivate a future-ready
industrial workforce.

Ashwini Vaishnaw (fifth from left), Minister

for Railways, Information & Broadcasting,

and Electronics & Information Technology,
Government of India, joined representatives
from NAMTECH, Rockwell, and a U.S. university
at the partnership’s launch.

@ Rockwell Automation
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n 2025, we also launched

a pilot training program
with Cisco, global leader
in networking and digital
communications technology,
via TAFE (Technical and
Further Education) NSW
Meadowbank in Australia. The
initiative expands our long-
term workforce collaboration
with Cisco in the Asia Pacific region. The national Rockwell's South Pacific
digital training curriculum is designed to prepare the  regional director Anthony Wong
future digital manufacturing workforce with skillsin ~ (middle) takes part in Cisco’s
digital literacy, cybersecurity, networking, ethernet, Australia and New Zealand State
automation, control and visualization fundamentals, of Business panel discussion.
data science, and programming. Plans are underway
to expand the OT/IT skills program with a university
in India.

PHOTO COURTESY OF CISCO
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I n August, Southwest Wisconsin Technical College rolled out an innovative agritech education
program to 22 K-12 school districts, giving students an early, experiential look at plant science
careers. The program integrates learning in agriculture, automation, process, and business as
students work with Fork Farms' state-of-the-art indoor hydroponic farms to grow produce for
multiple business scenarios. Funded by Cummins and Southwest Tech, the program integrates

Rockwell technological and automation components.

“The proof-of-concept for this unique education package was
developed last year by capstone students at Horizon Science
Academy in Columbus, Ohio,” said Marzell Brown, manager, loT
Engineering-Academic Enablement, Rockwell. “Using Rockwell
technologies like process controls, digital twins, and Al, they
collaborated with Fork Farms and global instrumentation leader
Endress+Hauser to integrate automation and agriculture.
Together with Southwest Tech, we're expanding experiential
learning to address skills gaps in agriculture.”

See the Horizon Science Academy story
in our 2024 Sustainability Report.

@ Rockwell Automation

Wisconsin Governor Tony Evers
(sixth from right), Secretary

of the Wisconsin Department
of Agriculture, Trade and
Consumer Protection Randy
Romanski (fifth from right), and
Dr. Kim Maier, executive dean
at Southwest Tech (front left)
joined representatives from

the Wisconsin Department of
Public Instruction, Cummins, and
Rockwell to launch the program.
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“Rockwell's partnership is
helping Fork Farms take our
technology to the next level l
in support of our mission
to make fresh, healthy food
more accessible.”

— Michael Hostad, Chief Revenue
Officer, Fork Farms

i)
=
o
O
=
<
o
=z
T
o
o]
~



https://www.rockwellautomation.com/en-us/sustainability/report.html
https://www.rockwellautomation.com/en-us/sustainability/report.html

Table of Contents CEO Letter About Our Company ESG Priorities & Progress Governance & Integrity Sustainable Customers Sustainable Company Sustainable Communities

Community Impact | STEM Education | Disaster Relief & Recovery | Workforce of the Future

| future

Students gain hands-on
experience in Al and
automation through
Rockwell's Youth
Empowerment Program
in partnership with ICT
Academy.

ockwell, in collaboration with ICT Academy,

has launched the Youth Empowerment
Program in New Delhi to help bridge the gap
between academic learning and industry
expectations. The initiative will provide
specialized training in emerging technologies
such as Al, data analytics, and robotic process
automation to 550 students from arts and science
streams across 11institutions in Delhi NCR,
Karnataka, and Tamil Nadu.

@ Rockwell Automation

Delivered through ICT Academy’s Centers

of Excellence, the program offers hands-on
experience and certifications that prepare
students for high-demand roles in the digital
economy. By equipping young talent with practical,
future-ready skills, Rockwell is reinforcing

its commitment to inclusive education and
sustainable community development—building a
stronger, more resilient workforce for India.

PartnerBot Award winners pioneer
real-world applications

I n January, Rockwell’s acquisition Clearpath Robotics
announced the winners of Clearpath’s 2025 PartnerBot
Grant Program. Clearpath is a leader in developing autonomous
technology for innovation, and originator of OTTO autonomous
mobile robots. First launched in 2012, the PartnerBot Awards
put Clearpath’s Husky robots in the hands of academic and
commercial/startup researchers who use the mobile robots for
innovation that often leads to new applications in industry. In
2025, five teams from Americas and EMEA were awarded a total
of $100,000 in robots and accessories to advance wildfire and
forestry protection, sustainable farming and agronomy, lunar
space exploration, and Al-driven autonomous navigation.

A PartnerBot Award winner monitors
Emperor penguins in Antarctica, securing

~ critical population and ecosystem data
th less disturbance of f the colony.
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“We've provided skills for returning
service people to compete and thrive
in technical-level manufacturing jobs
at manufacturers across America.”

- Blake Moret, Chairman and CEO,
Rockwell Automation

& Rockwell Automation
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ockwell is helping shape the future of manufacturing by connecting returning service

members with high-demand roles through the Academy of Advanced Manufacturing (AAM).
This initiative, launched in partnership with ManpowerGroup in 2017, focuses on skills-based hiring
and lifelong learning to build a resilient, future-ready workforce.

AAM equips military veterans with technical training over a 12-week program, preparing them for
careers as automation and electrical technicians, among other roles. In 2025, the graduation rate
held steady at 90%, with an 86% placement rate—each graduate receiving an average of two job
offers. These outcomes reflect the growing demand for skilled talent and the value veterans bring to
the industry.

The program’s reach continues to grow. In 2025, 30% of participating employers hired AAM
graduates for the first time, while 45% have now hired from multiple cohorts. This momentum
highlights the program’s success in bridging the skills gap and creating pathways to family-
sustaining careers.

"We're translating military experience into meaningful civilian careers,” said Phil Bush, AAM business
development manager. “Veterans gain stability and purpose, and employers gain highly capable
talent. It's a win for everyone.”

Sustainable Communities

In 2025, AAM graduates
were hired at an
average annual salary
of $75,000. More than
93% of graduates
remain in the
manufacturing industry,
with 85% satisfied
with the program and
83% satisfied with
their role placement.
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Vets Ready
recognition

t Weyerhaeuser, the path to operational excellence is With seven AAM graduates already onboard and plans or the third yearnarERRE
paved with purpose—and people. Thanks to the Academy of to hire more, Weyerhaeuser is turning thisintoalong-  (L-R) Sam Houston, Wisconsin Department of
Advanced Manufacturing (AAM), a partnership between Rockwell term strategy. “This is the blueprint,” said Heath. “The AAM; Logan Rolin, Workforce Development (DWD)
and ManpowerGroup, the company is tapping into a new talent sense of community and shared values—especially AAM; Carl Parker, honored Rockwell with a Vets Ready
pipeline: military veterans trained for high-demand roles in around safety, sustainability, and citizenship—are I_\/:/eyerhauser; MOFC_J‘J” Gold Certification. The Vets Ready
manufacturing. what set Rockwell and these employees apart.” enry, AAM; and Nick

Initiative encourages employers to
establish a support system within
their workplace, hire and retain more
veterans, and connect with veterans
in the community. The initiative also
recognizes those employers that go

Brooks, mill manager.

Carl Parker, a former mill manager and now manager of Talent
Sustainment, sees the program as a strategic win. “This is an
opportunity to bring in skillsets with background and sticking
power,” said Carl, himself a military veteran. “We're 100% a Rockwell
product user, and the training these veterans receive, combined

with their military discipline, makes them a perfect fit.” above and
beyond to

The first cohort of AAM graduates hired at Weyerhaeuser has support those

already made a measurable impact. Heath Fennell, director, Mill L

Process Control, couldn’t be more enthusiastic. “The people we
hired are helping our mills right away. Training doesn't take as long
because they come in with the right mindset—honor, teamwork, and
a strong work ethic. I've never loved my job like | love it now. Seeing
their excitement and drive is contagious.”

Carl emphasized the mutual commitment. “Everyone pulls in the
same direction. In our business, it's about uptime, rates, and hitting
targets, and these veterans keep our machines running.”

@ Rockwell Automation .
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