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INTRODUCTION

About this Report

About this Report

< 004 >

Report
Overview

Samsung Heavy Industries is implementing various strategies and activities across the overall ESG
area to become a sustainable company. To transparently provide our activities and performance
to stakeholders, we have published the Sustainability Report annually since 2011. This report is
the fifteenth issued by Samsung Heavy Industries, presenting our efforts and achievements on key
material topics identified through a double materiality assessment and interviews conducted with
stakeholders during the reporting process.

Reporting
Period

The reporting period covers from January 1, 2024, to December 31, 2024, and includes some
performance data up to the first half of 2025. For quantitative performance, data for three years from
2022 to 2024 are presented to allow trend analysis.

Reporting
Scope

The financial information in this report is prepared based on K-IFRS consolidated standards. Non-
financial information includes Samsung Heavy Industries headquarters (Pangyo R&D Center),
Geoje Shipyard, Daedeok Research Center, Busan R&D Center, and all other domestic and overseas
worksites, as well as sustainability management performance of some consolidated subsidiaries.
For certain data with differing reporting scopes, separate notes are provided.

Cautionary Statement regarding forward-looking Statements
This report may include forward-looking statements that pertain not only to current or past facts but also to future events. Such statements often use words and terms like “plan,” “promote,” “expect,” “intend,” “anticipate or predict,”
“goal,” and “strategy.” In particular, statements related to Samsung Heavy Industries’ business strategies, environmental goals including greenhouse gas emissions and energy consumption, external ESG commitments, and operational
strategies may be included. Examples of forward-looking statements include expectations regarding Samsung Heavy Industries’ financial condition, operational results, and business outlook based on current expectations and estimates.
These statements are subject to significant internal and external risks and uncertainties, including natural disasters, changes in economic conditions, legal regulations, and market fluctuations, which are beyond Samsung Heavy Industries’
control. Such statements aim to help stakeholders understand Samsung Heavy Industries’ approach, strategies, initiatives in key ESG areas, and anticipated operating environment but may not be suitable for investment or other purposes.
Therefore, investors should exercise caution not to rely excessively on these forward-looking statements. Except as required by law or regulation, Samsung Heavy Industries does not undertake any obligation to update forward-looking
statements in response to new information, future events, or other factors.

Reporting
Standards

This report is prepared in accordance with the global guidelines for Sustainability Statement
publication, the GRI (Global Reporting Initiative) Standards, and comprehensively considers
the International Sustainability Standards Board’s (ISSB) international sustainability disclosure
standards (IFRS S1 General Requirements, IFRS S2 Climate-related Disclosures), industry-specific
reporting standards of the Sustainability Accounting Standards Board (SASB), TCFD (Task Force on
Climate-related Financial Disclosure) recommendations, UN Global Compact principles, and UN
SDGs. Additionally, the financial information included complies with Korean International Financial
Reporting Standards (K-IFRS).

Report
Verification

To enhance the reliability of the report content, third-party verification was commissioned to BSI,
a professional verification institution, securing the trustworthiness and fairness of the preparation
process, calculation criteria and methodologies of disclosed data. The verified report is submitted to
the highest decision-making body. BSI’s verification statement can be found in the Appendix.

Report
Verification

If you have any questions about this report, please contact us at the information below:
Samsung Heavy Industries Communication Public Relations Group hongbo.shi@samsung.com
Samsung Heavy Industries ESG Strategy Group esg.shi@samsung.com

Report
Publication
Date

June 25, 2025 (Korean version)
July 30, 2025 (English Version)
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INTRODUCTION

CEO Message

ur continued interest and engagement as
dustries advances toward a better future.

Respected Shareholders, Customers, Investors,
and other Stakeholders!

We sincerely thank you for your unwavering support for Samsung Heavy
Industries. In recent years, the global economy has faced expanded
geopolitical risks such as the Russia-Ukraine war and Middle East
conflicts. Coupled with rising protectionism and tariff wars prioritizing
national interests, these factors have led to a decline in maritime trade
volumes and a slowdown in global economic growth, significantly
heightening uncertainty.

In response, Samsung Heavy Industries firmly believes that securing
fundamental and differentiated technological competitiveness is
key to maintaining stable operations amid rapidly changing external
environments. Over the past several years, we have accelerated
smart manufacturing innovation aimed at building a future-oriented
shipyard through automation and unmanned operations, concentrating
our capabilities on developing alternative-fuel propulsion ship
technologies—including LNG, ammonia, and hydrogen—and on
commercializing fully autonomous navigation solutions.

Leveraging these technological advancements, Samsung Heavy
Industries will develop existing businesses while establishing new
business models that commercialize our technologies and capabilities.
We will practice responsible management across the entire value chain
regarding human rights and the environment, growing into a a company
that thrives for a hundred years and beyond leading ESG management.

22

Dear Stakeholders!

The 2025 Sustainability Report’, published for the fifteenth time
this year, covers AClimate Change/Energy /AASustainable Product &
Technology AOccupational Health and Safety ABusiness Ethics &
Compliance ASupply Chain Management ADEI & Human Rights,
including detailed impact identification of key issues and proactive
incorporation of disclosure standards such as the IFRS Four Frameworks.

Samsung Heavy Industries promises to continuously communicate
by strictly adhering to global standards and transparently disclosing
information. We ask you to join Samsung Heavy Industries on its
vigorous journey toward a better future.

Thank you.

Vice Chairman & CEO of

\
Samsung Heavy Industries wo?y\r.\
Sung-an Choi S A.
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Stakeholders Message
Hyun-wook Cho, Kyung-hee Kim, Jong-chul Park,
Chairman of the ESG Committee Head of Management Support Member of the ESG Advisory

Current) Lawyer
Former) Judge, Human Rights Commission
Member

Expertise - ESG (Human Rights), Law

Despite the increasing uncertainty in the management
environment, ESG continues to be recognized as both a
corporate responsibility and a strategic imperative. Last year,
Samsung Heavy Industries strengthened its transparent
governance system by composing all five subcommittees
under the Board of Directors, —excluding the Management
Committee—entirely of independent directors, and
achieved tangible results in key areas such as establishing
environmental management policies and conflict minerals
management policies.

In particular, the ESG Committee enhanced its oversight role,
not only in environmental fields centered on climate change
response but also in social and governance fields such as
human rights, supply chain, and risk, thereby contributing to
improving corporate brand equity and external trust.

“In 2025, the ESG Committee will work to ensure that key
corporate strategies and risk management are rigorously
assessed through an ESG aspect and will take the lead
in positioning Samsung Heavy Industries as a more
transparent and trusted company.”

Office (CFO)
Former) Head of Production Support Division,
Overseas Business Team Leader

Expertise - Finance/Management
Strategy, ESG Overall

In 2024, Samsung Heavy Industries reinforced the integration
of ESG into its management strategy by reorganizing the ESG
KPI management system. In particular, it laid the foundation
for ESG disclosures by establishing plans for managing
both financial and non-financial data, assessing financial
impacts, and conducting full life-cycle environmental impact
assessments. Going forward, Samsung Heavy Industries will
pursue ESG management with consistency and flexibility,
ensuring it remains responsive to a rapidly changing
business environment while continuously strengthening ESG
practices.

“In 2025, we will further advance ESG management through
structured efforts based on a roadmap for future ESG

disclosures and by reinforcing supply chain oversight.

As the Chief ESG Officer and Chief Financial Officer, |
will strive to realize both sustainability and financial
soundness.”

Committee

Current) Director of Woori Management
Institute, Vice President of Korea
ESG Society

Expertise - ESG Policy, Corporate
Management, Sustainability Strategy

Sustainability management can only be realized when a
company’s philosophy and systems are embedded beyond
short-term performance. The ESG Advisory Committee at
Samsung Heavy Industries contributes by evaluating the
alignment of ESG policies and strategies from an independent
perspective, thereby enhancing the effectiveness of ESG
implementation. Additionally, three to four training sessions
are held annually to support the continued development of
expertise among ESG Committee members.

“In 2025, responding to climate risks, enhancing supply
chain ESG practices, and advancing policies aligned with
international standards will become increasingly important.
The ESG Advisory Committee will continue to offer strategic
guidance and support to enable Samsung Heavy Industries
to lead in setting global standards and play a central role in
building a sustainable industrial ecosystem.”
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Stakeholders Message

Mr. T. K. Guan, Site Manager of Evergreen Downstream (Customer)

Responding to climate change is a critical turning point for the shipbuilding industry. Evergreen
is expanding the introduction of low-carbon vessels and places great expectations on Samsung
Heavy Industries” ammonia demonstration to ensure reliability and enable the commercialization of
ammonia-fuelled ships. This demonstration facility will become a key milestone that goes beyond
simple technology validation to lead the next-generation alternative fuel propulsion ship market. The
technological capabilities and responsible response demonstrated by Samsung Heavy Industries serve
as a strong foundation for trust as a global partner, and we look forward to continuing our joint efforts
to promote a sustainable shipbuilding and shipping industry.

Se-chul Park,

CEO of Oriental Precision & Engineering Co., Ltd.
Collaboration with Samsung Heavy Industries is more than a simple business deal. It is an important
partnership for achieving sustainable growth. We are striving to expand the application of materials
to reduce environmental impact and improve workplace safety management in alignment with
environmental and social responsibility requirements across the supply chain, while continuously
enhancing our practices through Samsung Heavy Industries’ evaluations and feedback. To grow together
in the changing global market, we continue building a more transparent and accountable supply chain
based on trust.

Upstream (Supply Chain)

Beom-sik Park, #SafetyFirst  #Zero Serious Accidents
Professional of HSE Team (Safety & Health)

Under the philosophy that ‘Safety is the first principle of management’, Samsung Heavy Industries
prioritizes safety as its highest value and conducts various safety activities to ensure the safety of all
personnel, including employees and Suppliers’ workers. By internalizing risk assessments, we proactively
identify and eliminate harmful and dangerous factors in workplaces, enhance safety training programs
to raise employees’ safety awareness, and introduce a SMART HSE-based safety management system
to further advance safety management levels. Samsung Heavy Industries will continue systematic
and accountable efforts to create an accident-free workplace and improve safety management levels,
thereby contributing to sustainable management and the realization of ESG.

Jong-ung Choi, #Al  #Autonomous Navigation Technology
Director of Autonomous Ship Research Center

The convergence of eco-conscious and digital technologies is the future of the shipbuilding industry.
Samsung Heavy Industries aims to enhance both safety and operational efficiency through advancing
autonomous navigation technology, and Al-based route optimization technology also contributes to
reducing fuel consumption. In particular, smart ship technology linked with alternative fuels will be an
important means of realizing ESG management. We will continue our research and development efforts
not to replace humans with technology, but to create a better environment for people.

Seong-gu Han,
Professional of Compliance Team

Compliance management is the foundation of a company’s sustainable growth and a core pillar of
ESG management. Samsung Heavy Industries is refining work procedures and enhancing preemptive
risk reviews at the operational level to mitigate legal violation risks. Through internal training, policy
promotion, and expanded monitoring aligned with global regulatory changes, we aim to raise
employees’ compliance awareness and foster a strong compliance culture. | will continue my work with
the belief that small efforts to practice compliance serve as the foundation for building greater trust and
transparency within the company.

#Compliance Management  #Trust and Transparency

Ahmad Muslih, Employee of #Diversity  #Discrimination Free Workplace
Hull Erection Team (Welder from Indonesia)

What | have felt most strongly while working at Samsung Heavy Industries is that an inclusive environment has
been created where workers of diverse nationalities are respected and can collaborate effectively. Through various
communication channels such as meetings for foreign workers and grievance procedures, everyone is encouraged
to freely share their thoughts and opinions. Comprehensive job and safety training, interpretation services,
company-provided housing, international meal options, and cultural events help employees adapt to both the
company and life in Korea, enabling them to work with stability. | hope that going forward, Samsung Heavy
Industries will remain a workplace where all employees are treated with respect and without discrimination.
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Business Overview

General Status

Samsung Heavy Industries have become the world’s
leading shipbuilder by receiving the largest number
of orders from global shipping lines not only in
shipbuilding sectors including container carriers
and LNG carriers, but also in offshore facility sectors
including FLNG, FPSO, and drillships, based on
differentiated technological competitiveness and
turnkey manufacturing capabilities.

Samsung Heavy Industries aims to lead the future of
the shipbuilding and offshore industries by developing
carbon abatement products and technologies,
combined with digital and Al technologies.

| Company Status (As of Dec. 31,2024)

Company Name

Samsung Heavy Industries Co., Ltd.

Date of Establishment
Aug. 5th, 1974
CEO
Sung-an Choi
No. of
Employees
10,112 persons
Sales
Krw 9,903.1 billion
Total Asset
KrRw 3,749.5 billion
Head Office

23, Pangyo-ro 227beon-gil,
Bundang-gu, Seongnam-si, Gyeonggi-do

Telephone

031-5171-7000

INTRODUCTION

Samsung Heavy Industries reaffirmed its competitiveness in the global shipbuilding
market by achieving orders for a total of 36 ships worth USD 7.3 billion in 2024,
focusing on high value-added ships such as LNG Carriers, Very-large ammonia
carriers, and shuttle tankers.

Through a high-end project order strategy including LNG Carriers and offshore
production facilities, Samsung Heavy Industries secured an order backlog of USD 31.6
billion based on deliveries scheduled by the end of March 2025. Based on a reduced
proportion of low-priced general commercial vessels and continuous sales growth
driven by offshore projects, a more ambitious order target has been set for 2025.

Global Network

Samsung Heavy Industries operates
Geoje Shipyard as its main production
base, two overseas production
corporations, four domestic and
overseas design & research centers,
and six sales & marketing bases,
providing shipbuilding and offshore
production facilities-related services
worldwide.

HOUSTON, U.S.

SALES&MARKETING

Design & Research
A 4 centers

Overseas Production Corporations

Sales & Marketing
> 6 Bases

< o008 >

Business Overview

The resumption of shale gas development, the shift in U.S. energy policy direction and
the emergence of the ship MRO market present new challenges and opportunities.
Alongside the commercialization movement of ships using alternative fuels such
as ammonia and methanol, Samsung Heavy Industries plans to respond swiftly
to market demand changes by securing next-generation sustainable technologies
including LNG and ammonia propulsion technologies and CO, capture technology.
In particular, as U.S. LNG export approvals resume, demand for alternative-fuel
ships such as LNG carriers is expected to rise, further strengthening Samsung Heavy
Industries’ competitive position in the FLNG market.

LONDON, UK
SALES&MARKETING

ATHENS, GREECE  pONGCHENG, CHINA TOKYO, JAPAN

SALESEMARKETING PRODUCTION SALES&MARKETING
NOIDA, INDIA
DESIGN&RESEARCH
LAGOS, NIGERIA
PRODUCTION
SALES&MARKETING
HEADQUARTERS )
— e PANGYO R&D CENTER
SINGAPORE DESIGN&RESEARCH
DAEDEOK RESEARCH CENTER
DESIGN&RESEARCH
BUSAN R&D
CENTER

DESIGN&
RESEARCH

GEOJE SHIPYARD
(PRODUCTION BASE )

S

O
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Business Introduction
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Business Overview

.

& Samsung Heavy Industries Website

.

‘ & Samsung Heavy Industries 51st Annual Report

J

Samsung Heavy Industries procures raw materials to manufacture vessels and offshore production facilities, constructing and selling Very-large container carriers, LNG carriers, crude oil carriers, and FLNG. Additionally, based on experience
in shipbuilding & offshore projects, the company also executes architecture and civil engineering construction. Samsung Heavy Industries” main products are used for transporting large cargoes and for the transportation, extraction, and

development of resources such as crude oil, LNG, and ammonia.

Construction of ships and outsourcing

of some blocks/modules for offshore facilities

Upstream Own Operation

Supply of raw materials including steel

Shipbuilding & Offshore Business

In 2024, Samsung Heavy Industries successfully completed multiple projects, meeting the highest technical
standards and externally demonstrating industry-leading quality and reliability.

In particular, Samsung Heavy Industries is focusing on sustainable product and technology development in the
shipbuilding & offshore business. In the shipbuilding sector, efforts are concentrated on developing ships using
alternative fuels such as LNG, methanol, and ammonia to respond climate change and reduce carbon emissions.
Additionally, by incorporating digital and smart technologies, the company plans to continue developing future-
oriented product & technology through autonomous operation and navigation solutions. In the offshore production
facilities sector, advanced technologies like FLNG and OCCS are employed to minimize environmental impact.

Shipbuilding & Offshore Samsung Heavy Industries is transforming into a future-oriented company based on
proven technology and accumulated experience in the shipbuilding and offshore sectors. Extensive portfolio of
our product is accessible on our website and business report.

Shipbuilding & Offshore Business

High-Tech Business

Container and the transportation
of raw materials such as crude oil
Downstream . .
Transportation, extraction,

and development of energy sources

High-Tech Business

Based on experience in shipbuilding & offshore projects, Samsung Heavy Industries successfully executes civil
engineering, architecture, and high-tech construction through differentiated technologies such as automated
welding and module construction methods that assemble and install modules manufactured offsite.

Leveraging differentiated manufacturing capabilities, Samsung Heavy Industries is developing a certification
qualification system incorporating digital non-destructive testing and Al analysis technologies. The company plans
to continuously focus on technological development to innovate high-tech construction in the future.

High-Tech Samsung Heavy Industries leverages its accumulated architecture and shipbuilding & offshore
experience and technology to primarily undertake high-tech construction projects. Detailed status about our
project is available on our website and business report.

Sales Performance To;:(l:g‘rlggrs Order Backlog O?f:L%?:Ing:E\ gss Buiiar:gzsbgs ., "gﬁ?;:scsh Sales Performance Toé:ig\l;ggrs Order Backlog
9,1224 52 5746 30,8411 92 17 Percentage of 7 97 780.7 27723 693.9
(Unit: KRW billion) N ' ) (Unit: KRW billion) «l/0 Total Sales 4 /0 (Unit: KRW billion) e (Unit: KRW billion)

(Unit: KRW billion) (Unit: KRW billion)

(As of December 31, 2024)


https://dart.fss.or.kr/pdf/download/pdf.do?rcp_no=20250319000397&dcm_no=10427427&lang=en
https://www.samsungshi.com/En/
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Business Overview

Shipbuilding - Offshore Business Performance

Shi p buildin g | Shipbuilding Performance Record (Unit: vessels, as of December 31, 2024) | 2024 Order Performance
. Delivery Under . No. of Amount
<Ll s Completed Construction Total Ship Type Ships (usD Million)

Tanker(Incl.MR PC) 419 6 425 Tanker (Including MR PC) 4 332.0

SHTL Tanker 64 3 67 SHTL Tanker 1 149.0
. Container Ship 451 32 483 Container Ship 4 785.7
K LNG Carrier 174 75 249 LNG Carrier 22 5,258.2

LNG FSRU/RV 10 - 10 VLEC/VLGC/VLAC 5 749.1
7 VLEC/VLGC/VLAC 11 9 20 Total 36 7,274.0

Cruise/Ferry/Bulk/Other 74 - T4

Sub Total 1,203 125 1,328
Tanker SHTL Tanker
(Including MR PC) 2.0%
4.6%
Offshore | Offshore Performance Record (Unit: ships, as of December 31, 2024)
: Delivery Under
Ship Type Completed Construction Total
Drillship 63 -
Semi/Jack-up Ri 7 - 7 Container
/ BHe Ship
FPSO/FSU 20 - 20 10.8%
LNG-FPSO 3 2 5 LNG
Carrier
Platform 20 - 20
12.3%
FPU/CPF/TLP 14 - 14
WTIV/FDS 5 - 5
Sub Total 132 2 134

(Based on vessel type amount: 2024 order performance)



O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

2024 Highlight

INTRODUCTION
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2024 Highlight

Establishment of Environmental
Management Policies

Policy including biodiversity and
Deforestation prohibition

Product LCA? Analysis

Application of ISO 14040/14044/14067
Environmental load analysis across
seven impact categories

including carbon footprint

Selected as the best institution

for three consecutive years
in three government-supported HRD business
sectors, the first company to achieve

Support and coexistence by alleviating manpower shortages

Board of Directors’ Subcommittees
Composed Entirely of
Independent Directors

All subcommittees except the Management Committee
are exclusively independent directors to enhance

received Minister of Trade,
Industry and Energy Award

Recognized for achievements in leading net zero
in shipbuilding and proactive climate change
response in green management

the World’s Largest 0CCS"

With HMM, Panasia, and Korean Register, developed
capturing, liquefying, and storing technology for one
ton of carbon dioxide per hour

1) OCCS: Onboard Carbon Capture and Storage is a carbon dioxide
capture, liquefaction, and storage system for ships.

Safety, and Environmental Report

Disclosure about HSE management system
and key activities under the principle that
‘Safety is the first management principle.’

1) LCA:! Life Cycle Assessment, product life cycle environmental and strengthening human resource competitiveness of independence.
impact assessment SMEs using Samsung Heavy Industries infrastructure.
2024 Green Management Award Completion and Demonstration of The First Publication of Health, Implementation

of ESG KPI/MBO

Evaluation and direct linkage
to compensation for executives directly
or indirectly related to ESG.

Achieved a Cumulative Electric
Vehicle Conversion Rate of 20%

8% conversion rate in 2023
20% conversion rate in 2024

Renewable energy usage
increased by 3.3 times
compared to 2023

64.3 MWh in 2023
209.3 MWh in 2024

Establishment of Conflict
Minerals Management Policy

Supporting the Dodd-Frank Wall Street Reform
and Consumer Protection Act Section 1502
and EU OECD Due Diligence Guidelines

to fulfill social responsibility efforts.

First in the Shipbuilding Industry
to Obtain ISO 31000 Certification
(Risk Management Standard)

Three-year ESG Evaluation Results (2022~2024)

ISS CDP

(&-]=(c]=ED

=)=

MSCI

o » (o) =3

Me Medium
» _J  Risk

Sustainalytics

(55) » (53] » B

Included in KOREA Index for
14 consecutive years

Korea ESG Standards
Institute

CORJUSE 4 A

Environment A, Social A,
Governance B+

DJSI
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ESG Management coerance

Roles and Responsibilities of the BOD
Samsung Heavy Industries has established an efficient decision-making system spanning the Board of Directors, management, and working-level organization to conduct ESG management based on prompt and clear decisions. The ESG
Committee is the highest decision-making body with ultimate management and supervisory authority over key matters affecting the company’s sustainability management, convening regularly at least once a year in accordance with the
ESG Committee operating regulations. Additionally, the ESG Committee may request advice from the ESG Advisory Committee on referred agenda items as needed, enabling more in-depth and systematic discussions.

11
/N
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ESG Management

ESG Committee ESG Advisory Committee

Samsung Heavy Industries strengthened independence by composing all ESG Committee members as Samsung Heavy Industries operates a separate ESG Advisory Committee to complement the expertise of the
independent directors through the Board of Directors’ resolution in 2024. Additionally, to enhance the ESG Committee. ESG Advisory Committee consists of three members with diverse expertise who provide
effectiveness of the ESG Committee, the number of meetings was gradually increased, holding four sessions in recommendations on ESG Committee agenda items and offer ESG education to members and management,

2024 to deliberate and resolve various ESG agenda items.

thereby supporting in understanding and tracking domestic and international ESG trends.

Detailed information regarding the composition and capabilities of the ESG Committee can be found under Board

of Directors > Board Skills Matrix (BSM), and detailed contents discussed at the ESG Committee are available on | ESG Advisory Committee Composition
the ESG website. o . m
Classification ~ Name  Gender Expertise Term
| ESG Committee Agenda Items Chigll’]lgrk Male ESGCI\gerl]rgalgt?r?;ent/ (Current) Director of Woori Management Institute ~2025.10.16
P J g (Former) Expert Committee Member at National
DEI Classification Agenda Item Resolution Status  Attendance Rate ESG Advisory JaK?N)c/)iOI Male LaW's'Qr‘a’fgge“t Pension Service Stewardship Committee ~2025.10.16
20240321  Resolution  Appointment of Chairperson of the ESG Committee Approved 100% Committee (Current) Professor of Law at kyung Hee University
) ) . ) . ] s (Former) President of Korea Waste Association
Resolution  Introducing ESG internal Chief Executive Officer system Approved GllOJ?]ng Male ESCE-;nl\\/llﬁgigrsgint, (Current) Director of Korea Packaging Resources & ~2025.10.16
Recirculation Technology Institut
Resolution ESG Disclosure Response Plan Approved ecircutation Technoogy institute
1) Advi i - , .
2024.04.26 ESG Management Performance, Change of ESG 100% ) Advisory committee members serve a one-year term, renewed annually
Renort Advisory Committee Member, Double Material B
P Assessment Result, ESG KPI/MBO Assessment, | ESG Advisory Committee Training Details
Calculation and Verification about Scope 3 ry g
Resolution Legislating for Conflict Mineral Policy Approved Date Title
2024.10.24 100%
Report Preparation Status and Plan for ESG Disclosure ) - Enhancing ESG Management Expertise for executives and management level
Resoluti Legislating for Envi tal Poli A d 2024.04.26 - Response Strategies to Investors’ ESG Evaluation Indicators
esolution egisiating for tnvironmentat Folicy pprove * Scope 3 Greenhouse Gas Emissions, LCA, Plastic Reduction Strategy Development
Awarded ‘the Ministry of Trade, Industry and Energy
2024.12.20 Award’ for Green Management Excellence Awards, 100% + Launch of Government ESG Forum and Legjslation of Basic ESG Act
Report Result of Analyzing Climate Change Scenario, Product - 2024.10.24 - Status and Strategies for SMEs and Mid-sized companies’ Compliance with Corporate Sustainability Due

LCA Evaluation Result and Plan, Performance and Plan
of Supply Chain ESG Support Project

Diligence Directive

* Matters concerning investor responses to climate change risk management

A AT » Status and trends of domestic and international regulations on climate change



https://www.samsungshi.com/ESG/Eng/images/Information%20of%20ESG%20Committee%20meeting_As%20of%20May,%202025.pdf
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Roles and Responsibilities of the Management

Samsung Heavy Industries emphasizes the roles and responsibilities of the management
team alongside the Board of Directors for efficient sustainable management. The
Management Executive Council, composed of C-Level executives including the CEO,
discusses sustainability-related agendas together, reviews company strategies and
directions, and makes final decisions.

Furthermore, the 2024 ESG Committee resolution appointed the CFO as the Chief ESG
Officer to strengthen the drive for ESG management. As the Chief ESG Officer, the CFO,
utilizing industry expertise and leadership, reviews the overall ESG management status of
the company, supervises key tasks and performance, and oversees all ESG operations.

The ESG Working Organization operates an ESG Working Council, centered around the
ESG Strategy Group. The ESG Strategy Group functions as a control tower integrating
ESG issues and is staffed with specialized personnel. The ESG Working Council consists
of practitioners from four divisions: Safety and Environment, Social Responsibility, Ethical
Management, and Governance. They identify risks in each area and develop response
measures. Improvement items raised by each division are discussed in the Management
Executive Council before being finally submitted as agenda items to the ESG Committee.

In particular, to prepare for coming mandatory ESG disclosure items, the company first
identified ESG disclosure to implement phased improvement tasks. An initial operation
manual was also established, setting disclosure data management guidelines and
departmental work procedures.

| Selected Agenda Items Discussed by the Management Executive Council

2024.02.21 E 2024 LNG Market Trends and Order Strategy

2024.03.06 E Status of Ammonia Demonstration Facility Progress

2024.03.27 S Domestic External Supplier Operation Plan

2024.04.03 S E-7 Operation Status

2024.04.24 S Monopoly Check on Carriers

2024.09.04 E Domestic CO, Market Status

2024.09.04 S Participation in Win-win Cooperation Support Projects for Suppliers
2024.10.23 S Establishment of Conflict Minerals Management Policy

INTRODUCTION

11
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ESG Management

ESG Management Performance Metrics & Remuneration Policy

Samsung Heavy Industries links ESG performance with the management’s compensation system to continuously generate ESG
management outcomes. For executives and above, separate evaluations are conducted on individual items such as safety and compliance,

as well as ESG MBO (Management By Objectives), and the evaluation results affect the management’s compensation.

The ESG assessment consists of a quantitative section evaluating achievement rates of seven major environmental KPIs (greenhouse gas,
renewable energy, zero-emission vehicles, carbon abatement shipbuilding and offshore products and technologies, waste, eco-friendly
paints, disposable products) and a qualitative section assessing the implementation level of 23 tasks across categories (Environment 10,
Social 11, Governance 2) to ensure effective evaluation. Additionally, ESG-related items (including safety, human rights, compliance, etc.)

account for an average of 25-30% of total MBOs per division, directly linked to management compensation.

| ESG Management Governance Structure

BOARD LEVEL

MANAGEMENT
LEVEL

Working
Organization

Management Executive Council

ESG

Committee

Chief ESG Officer (CFO)

ESG Working Council

ESG Strategy Group

ESG Advisory Committee

Safety and
Environment
Division

Social
Responsibility
Division

Ethical
Management
Division

Governance
Division

+ Resolution on ESG Vision and Strategy
+ Resolution on Support Measures to Strengthen ESG

Competitiveness

+ Supervision of ESG Implementation Monitoring and

Report Publication

+ Supplementing Expertise and Objectivity by Agenda Item
+Board of Directors and Management Education and

Understanding Enhancement

+Composed of CEO and C-Level Executives
+ Final decision on ESG Management strategy and direction

+ Overall coordination and management of internal ESG

tasks

+ Integrated management of internal sustainability tasks

+ Composed of practitioners from each area
+ Derivation of improvements and establishment of tasks

by area
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ESG Management

Strategy

Strategy and Decision-making

Samsung Heavy Industries aims to be the world’s best shipyard leading environment, safety, and compliance management, establishing a foundation for the sustainable growth of the shipbuilding and offshore industry. To this end, the
company established three strategic directions and KPIs in eight key focus areas: providing leading net zero solutions, realizing sustainable communities, and establishing a sustainable management foundation. Based on ESG vision and
implementation strategy, Samsung Heavy Industries will enhance corporate value and contribute to creating social value.

| Vision and Implementation Strategy

Piagerent Contributing to human society by creating the best products and services based on talent and technology
ESG Value Establishing the foundation to become a sustainable 100-year company

ESG Vision Go Sustainable Shipbuilding & Offshore with Green, Safety, Transparency

ESG Goal

The world’s best shipyard leading environment, safety, and compliance management

gt_ratci_gic Providing leading net zero solutions Realizing sustainable communities Establishing a sustainable management foundation
Irections

Leading development of ~——— Strengthening safety management ———— ~——— Strengthening ESG management ————
Focus freas (— carbon abatement products and technologies ~ ) . S 2 - : e
long-term KPIs + Improving energy efficiency + Achieving zero serious accidents + Strengthening ESG Committee activities
+ Developing CO, reduction products and technologies - Expanding safety management information disclosure - Establishing ESG organization and responsibility system

+ Developing ammonia and hydrogen products and technologies
- Advancing and diversifying offshore business

- J . ) . .
~—— Strengthening human rights management —— ( Strengthening compliance management )

Operating a net zero shipyard —— . : :
o - Advancing human rights due diligence and assessment Enhancing compliance programs

+ Establishing a net zero system - Securing diversity of employee

- 100% transition to renewable energy

+ Conducting environmental impact assessments

+ Reducing greenhouse gas emissions

+ Transitioning domestic business vehicles to
zero-emission vehicles (K-EV100)

+ Minimizing waste incineration and landfill
+ Minimizing disposable products and reducing copy paper usage
+ Expanding use of eco-friendly paints

= J

+ Conducting compliance risk prevention activities

~——— Expanding external cooperation ——
~—— Strengthening co-prosperity management ——

+ Supporting ESG-related customer support and marketing
- Establishing ESG risk management system for suppliers - Activating initiative participation

- Expanding support programs for suppliers - Jointly promoting ESG agendas within the same industry
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INTRODUCTION

Status of ESG Management Implementation
Samsung Heavy Industries is striving to achieve mid-to-long-term KPIs in key areas according to its strategic direction.

S 2024 Performance

< 015 >

ESG Management

ols 2024 Performance

« LTIF 0.55 (115% achievement against goal)

Improving energy + Development of Wing Sail and Forward bridge placement Achieving zero serious
efficiency * Application of SAVER Wind(C) to new-build container carrier Strengthening ~ accident + TRCF 1.94 (79% achievement against goal)
Development of CO, + Completion and demonstration of the world’s largest OCCS safety Expanding safety + Publication of Health and Safety Environment Report
Leadin reduction products and  + Development of LCO, carrier equipped with OCCS flanazement management ion of J - ; ‘ )
develogment technologies + Development of FCSU applying new concept liquefied CO, storage tank information disclosure Preparation of IS8 S1 Standard Pilot Report for health and satety section
Advancing human ) S
of carbon Development of + Completion of ammonia demonstration facility rig%ts dluegdifigence and CO”SUCt"?g employee human rights impact assessment
abactieTént d ammonia and - Development of ammonia carrier with ammonia fuel cell propulsion Strengthening _assessment (100% achievement against goal)
products an . - ; : i L
technologies ?ydhroglen PrOdUCE and Development 0; {!oatlpgdahmrgonla production ficmty .. human rights + Deployment of 18 interpreters across 7 languages
echnologles  Development of liquefied hydrogen storage tan ReallZ}ng management Securing diversity of « Support for foreign workers through the establishment of a Global Help Desk
Advancing and Devel t of standard model fo floating LNG production facilty gusmmat?}:? employee « Strengthening Korean language and Korean culture training
i + Development of standard model for floating production facili ommunities . i i
dlvgr5|fy|ng offshore “MLF-N in 2023, MLF-0 in 2025 development Preparation of multicultural meals and prayer rooms
business Establishing ESG risk + Enactment of conflict minerals management policy
L. 100% achi t against goal
Establishing a net zero + Enactment of environmental management policy (including biodiversity Qaana“%?’:'went system for . (Condouac;r:ev;?GeZelaf-gaasI;‘:ssg:qz)nt for external suppliers
system and deforestation prohibition policies) . PP g PP
Strengthen'lng + 198 cases of technical support and approximately KRW 4.5 billion in
100% transition to + Operation of solar power pilot complex at Daedeok Research Center co-prosperity technical development costs provided to 335 suppliers
(Company-wide renewable energy usage increased 3.3 times compared to management  Expanding support « Support for suppliers registration targeting global electronics companies
renewable energy s ] f li d major d tic clients t d sales ch, |
Providing p! Y programs for suppliers and major domestic clients to expand sales channels
leadi K * Hosting ESG workshops on greenhouse gas management and reduction
eading COQdUCtIng ! duction of brod Al 6 Carrien technologies, and emissions calculation practices
ggltuztle;gs zgg/elrsi:qngi?ta impact Introduction of product LA (L74K LNG Carrier Strengthening ESG + Expansion of ESG Committee meetings from 2 to 4 sessions
Strengthening ~ Committee activities « Expansion of ESG Advisory Committee meetings from 2 to 3 sessions
* Reviewing revision of net zero roadmap ESG . Establishing Es?j « Introduction of ESG Chief Officer system
Reducing greenhouse . - managemen organization an - - -
. gas emissions ?ggwuni?sii%ﬁi;hg;:;tgigig Y 51423 1C0;eq through efficient responsibility system +Implementation of ESG MBO to link ESG performance with rewards
Operating (149% achievement against goal) Enhancing compliance " Introduction of team-based compliance self-assessment system
anet zero — - 0 ramsg P * Regular publication of newsletters and production/distribution of
shipyard Trar?5|t\on|ng.domestlc +20% of co_mpany-wide‘business vehicles converted to electric vehicles Strengthening prog promotional posters
bu5|neS§ \/ghlcles to (100% achlgvement against goal) _ o Establ|§h|ng compliance « Inspection of corporate CP implementation status and visits/education at
zero-emission vehicles -Zl()(;’éalyestar?l\shmentt of gor?panﬁ/fwwde EV charging infrastructure asustainable management  Conducting compliance  overseas branches
(K-EV100) BIACIEVEIEN 36 FAINEE0A management risk prevention activities - Regular inspection of anti-corruption and subcontracting law compliance
L i tatus
Minimizing waste : ' ) foundation s
S A ) + Waste recycling rate at 81% (109% achievement against goal) : _
incineration and landfill ?ﬁgﬁ%gpgfsir;egagzd +100% response and handling of customer ESG-related inquiries
Minimizi o . . PP (100% achievement against goal)
inimizing use of +50% reduction in expected use of disposable products . marketing
disposable productsand  (100% achievement against goal) Expanding Activatine initiative
reducing copy paper - 22% reduction in copy paper usage external . participa%on + Participation and activities in UNGC working meetings
usage (147% achievement against goal) cooperation - -
Jointly promoting ESG
Expanding use of Eco- * 37% usage of eco-friendly paints agendas within the same  + Development of Scope 3 methodology for shipbuilding industry
friendly Paints (123% achievement against goal) industry
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Engagement Assessment Climate Change/ Sustainable Occupational Business Ethics Supply Chain DEIl & Human
Energy Product & Health and Safety & Compliance Management Rights

Technology
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Stakeholder Engagement

Stakeholder Engagement

Samsung Heavy Industries’ shipbuilding, offshore, and high-tech businesses are industries intensive in technology, capital, and labor, creating business value through collaboration with diverse stakeholders. Considering the characteristics
of these industries and mutual influence and dependence with stakeholders, six major internal and external stakeholders have been identified, with communication channels established for each group to gather opinions. The collected
opinions of stakeholders are comprehensively utilized in management activities such as double materiality assessment and deriving key strategies.

Community @ Consumers/Customers Employees 000
#Environmental Protection #Contribution to Local Economy w #Climate Action #Future Technology Enhancement #Organizational Culture #Welfare Benefits (- m T
#Job Creation #Social Contribution #Supply Chain Management #Quality Control #Labor-Management Relations FHE L
#Customer Satisfaction Enhancement #Fair Evaluation and Compensation #Capacity Building
This group of stakeholder is directly or indirectly affected by business
activities. Samsung Heavy Industries aims to realize sustainable This group of stakeholder directly experience Samsung Heavy Industries’ As members of Samsung Heavy Industries, they directly impact organizational
development and social responsibility based on interactions with the products and services and influence the company’s sustainability. They operations and performance, serving as key assets driving value creation
community. provide opportunities to enhance market competitiveness through feedback across the entire value chain.
on products and services.
Social Contribution Activities (Ongoing) Customer Satisfaction Survey (Annually)  VOC Survey (Ongoing) Labor-Management Council (Ongoing)
Sisterhood Activities (Ongoing) International Exhibitions (Ongoing)  Sustainability Report (Annually) Management Status Briefings (Quarterly)
Press Releases (Ongoing) Visits to Customers (Ongoing) Organizational Culture Diagnosis (Annually)

«IET® SAMSUNG HEAVY INDUSTRIES

Suppliers Shareholders and Investors Government
#Fair Trade #Shared Growth @ #Enhancement of Corporate Value #Governance #Compliance #Job Creation
#Occupational Safety and Health #Risk Management #Transparent Disclosure #Industry Trends and Performance
#Communication

This group of stakeholder can influence corporate decision-making, with This group of stakeholder has the authority to enact and force laws and
This group of stakeholder maintains collaborative relationship within the high interest in management performance and long-term value creation. regulations related to shipbuilding, significantly impacting the company’s
supply chain. They play vital role in maintaining production and quality. operating environment.

Management Disclosure (Ongoing)  Conferences/Roundtables (Ongoing)
Supply Chain Council (Annual Meeting, Roundtable, Conference etc., Annually) Shareholders’ Meeting (Annually) ~ Website (Ongoing) Participation in National Projects (Ongoing)

Regular Communication Channels (Online/Offline) Corporate Governance Report (Annually)  Inquiry Responses (Ongoing) Conferences/Roundtables (Ongoing)
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Double Materiality Assessment

Overview of Double Materiality Assessment
Samsung Heavy Industries identifies key issues related to the company’s sustainability annually through the Double Materiality Assessment. Samsung Heavy Industries’ Double Materiality Assessment follows the EU’s Corporate
Sustainability Reporting Directive (CSRD), considering both the environmental and social impacts of the company (Impact Materiality) and the financial impacts of each ESG issue on the company (Financial Materiality). By considering
these two perspectives, it clearly identifies the concerns and expectations of stakeholders, reflects them in management strategies, and links them with the integrated risk management process to improve tangible business performance.

Double Materiality Assessment Process

Establishment of
Issue Pool

The process of deriving an issue pool linked to the
company by considering the company’s business model,
industry status, and management status of suppliers.

Own Operation

Identification of
Environmental, Social,
and Financial Impacts

The process of confirming and classifying environmental,
social, and financial impacts based on evidence.

| @ Evaluation of

MATERIAL TOPIC

Double Materiality Assessment

Environmental, Social,
and Financial Impacts

Evaluation of identified environmental and social impacts,
and financial risks and opportunities.

Identification of Environmental, Social, and Financial Impacts ~ Assessment Scope and Method

| 3 Selection of
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Material Topics

The process of selecting material topics based on evaluation
results and reporting to the highest decision-making body.

Selection of Material Topics

SASB, MSCI, DJSI, Korea ESG Standards

Global Standards Institute

Board of Directors minutes, previous year’s

Intemal Documents material topics, ESG management strategy

State of the industry and previous year’s

[ndUstiyOvenview material topics

Stakeholder Investor and customer inquiries/requests

Upstream/Downstream

Sustainability Report, Business Report, IR
documents, and other public information
such as Website

Public Filings

Laws/Regulations Relevant laws and regulations

Media reports and articles during the

ledia reporting year

Investor and customer inquiries, suppliers’

Sttty VOC (Voice of Customer)

Classification of Characteristics of Impacts

Internal Stakeholders
- Interviews and surveys considering employees’

Respon- expertise by area
dants External Stakeholders
- Customers, investors, suppliers, local community,
associations, etc.
Assessment . .
Mothod Online survey (January 13-24, 2025)

Evaluation Criteria

material topics are selected by integrating the results of
environmental/social impact assessment and financial impact
assessment.

Approval by Highest Decision-Making Body and Disclosure

SASB for the industry group to which

Global Standards suppliers belong

Management Status of the suppliers and

Supply Chain Overview previous year’s material topics

Based on comprehensive analysis of global disclosure and
assessment standards, internal strategies, stakeholders’
concerns, and the management status of peer and suppliers,
Samsung Heavy Industries identified its issue pool of 11
reflecting overall shipbuilding industry trends.

Positive/Negative, Actual/Potential,
Short/Medium/Long Term

Environmental and
Social Impact

Financial Impact Risk/Opportunity, Short/Medium/Long Term

Identified 31 Impact Pathways—16 Environmental and
Social Impacts and 15 Financial Impacts—by specifically
recognizing how Samsung Heavy Industries’ business
activities affect the supply chain’s environmental and social
aspects and how ESG issues financially impact the company.

Environmental and

Social Impact Scale, Scope, Irremediability, Likelihood

Financial Supervisory Service’s sanctioning

Financial Impact criteria

Prioritization derived through in-depth interviews and surveys
with internal and external stakeholders based on the pool of
11 issues.

Reporting to Management Team and ESG Committee
(April 25, 2025)

Disclosing of SHI’s final six Material Issues performance

Following ESG Committee’s approval of the six major material
topics, detailed management plans and performance
disclosures are published in the Sustainability Report.
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Double Materiality Assessment

Results of Double Materiality Assessment
From January 13 to 24, 2025, double materiality assessment was conducted targeting internal stakeholders (employees) and external stakeholders (customers, investors, suppliers, community, associations, etc.). Through the assessment,
11 issue pools were prioritized, and applying a threshold, six major material topics were selected.

Ranking Environmental and Social Impact Financial Impact
Material Topic (Compared to

Previous Year) . Positive/ Actual/ : Risk/
Location Negative Potential Degree of Impact Location Opportunity Degree of Impact
Climate Change/Energy 1(-) Across Value Chain Negative Actual (XX Across Value Chain Risk (XX
Sustainable Product & Technology 2(A1) Own Operations Positive Actual (X 1] Across Value Chain Opportunity (X T
Occupational Health and Safety 3(w1) Across Value Chain Negative Actual 00 Across Value Chain Risk 000
. . - : Positive - Risk
Business Ethics & Compliance 4(A1) Across Value Chain Negative Actual o000 Across Value Chain Opportunity 000
Supply Chain Management 5(W1) OWBF())SEC)reG?:I;ons Negative Potential 000 Across Value Chain Risk ( X Je)
DEIl & Human Rights 6(-) Across Value Chain Positive Actual 00 Across Value Chain Risk 000
Pollutant Management (Air Pollution) 7Y Across Value Chain Negative Actual 00 Across Value Chain Risk 00
I . . Own operations Positive Own operations Risk
Biodiversity and Ecosystem Protection 8 Downstream Negative Actual 000 Downstrean Opportunity 000
Labor-Management Relations 9 Own operations Negative Potential 00 Own operations Risk 000
. Own operations Positive Actual A Own operations Risk A
Waste and Circular Economy 10 Upstream Negative Potential oo Upstream Opportunity oo
Water and Marine Resources 11 Across Value Chain Negative Potential ( ] J©) Across Value Chain Risk 0 0«

1) Last year, the top seven issues were selected as material topics, however, this year, the top six issues were selected as material topics, resulting in exclusion from the material topics.
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The factors affecting environmental, social, and financial impacts for each material topic are as follows.

Rank

Material
Topic

Environmental and Social Impact

MATERIAL TOPIC

Double Materiality Assessment

11
/N

020

Financial Impact

Location Triggering Factors Classification Location Triggering Factors
Using fuel and power in steel, equipment, and materials production and transportation Facing regulations from IMO, EU, etc.
Climate ; TR - :
(1) Change/ Acr%faYr? e gﬁ'gﬁaﬁfl el e 17 diplau el i, comsilreling e (zalliies, oid operiiing Negative  Actual Acr%faYﬁl“e Adopting to global greenhouse gas reduction related policies Risk p.21
Energy
Using fuel and power during drilling, gas extraction, transportation, distribution, and ship Increasing frequency of disasters caused by climate change and facility
scrapping restoration due to disasters
Increasing orders for low carbon shipbuilding and offshore products due to
) stringent global greenhouse gas regulations
[2) S;rsgzwcatbgl‘e Own Strengthening investment and R&D in alternative fuel propulsion ships, development of Positive  Actual Across Value  Increasing importance of product and technology development for ships and O a1
Technology Operations  automation/unmanned systems, advancement of digital transformation Chain offshore facilities adopting alternative fuels PP vy P
Changes in trend of global renewable energy transition due to resource
depletion and worsening environmental pollution
Increasing risks of safety accidents due to use of various machinery and chemical Strengthening of safety accident regulations such as the Serious Accident
substances in manufacturing processes Punishment Act
Occupational Across Value  Increasing possibilities of safety accidents due to use of various machinery and chemical Across Value
(3] Hesa;tfgt?nd Chain substances during shipbuilding and constructing offshore facilities Negative  Actual Chain Resulting in production stoppage and associated costs due to safety accidents Risk p.47
Increasing exposure to health and safety risks for workers due to adverse weather during - . - .
ship operation or safety accidents during handling of ship machinery or cargo Increasing investments in facilities and equipment to create safe workplace
) Minimizing CP risks including anti-corruption, US sanctions, subcontracts , strengthening o i o Declining stakeholder trust due to issues such as bribery and unfair trade
Business @ \alue Monitoring systems and improving compliance programs Across Value  Allegations
0O  Ethics& A Actual 5 Risk pe3
> Chain Chain . . ) )
Compliance o ) - . ) . . . Strengthening of domestic and international related laws
Increasing risk of insufficient management of business ethics and compliance risk Negative (Fair Trade Act, Subcontracting Act, Anti-Corruption Act, etc.) regulations
. Own P i - - ! Strengthening of supply chain management regulations (CSDDD, etc.) and
SUSta'nabl’? operations Increasinginstability/duie to insufficient supply chainimanagement Across Value  €xpansion of evaluation and due diligence requirements according to regulations
© Supply Chain — — - — - - _ Negative Potential "> - : : — : Risk p.72
Management  Upstream Rising possibility of human rights violations and negative environmental issues due to all Damaging corporate reputation due to illegal acts within the supply chain
P non-compliance with relevant laws and policies (human rights/working condition violations, etc.)
Operating Global Help Desk due to increased employment of foreigners and persons with Increasing foreign workers within the supply chain
disabilities
DEl & Undermining healthy organizational culture due to inadequate DEI
(6) H Across Value  Providing mandatory training for all employees on prevention of workplace harassment, iy Across Value _Management |
uman Chain sexual harassment, and awareness of the disabilities ECIE el Chain : ; i ital i ; s p-19
Rights d Reducing or withdrawing capital investment due to reputational damage from

Providing training programs for suppliers (quality, safety, environment, technology, etc.)

human rights concerns

Adhering to legal compliance obligations such as the Act of Employment of
Persons with Disabilities and Anti-Discrimination Laws
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Climate Change/Energy

Climate Change-related Decision-making Bodies

ESG Committee

2024

Performance

Management Council (C-Level Council including CEO)

Items: 8

No. of meeting: 4
No. of Deliberated/Resolved Climate-related Agenda

ESG Advisory Committee

2024 Operational Performance
No. of meeting: 3

Chief ESG Officer (CFO)
ESG Strategy Group

2024 No. of meeting: 25
Performance | No. of Deliberated/Resolved Climate-related Agenda
Items: 39
Head of Shipyard (CSO)

HSE Management
Division
(Environmental)

Greenhouse Gas
Management

Head of Safety and Environment

Team (Environmental
Management Secretary)

Environmental Working Council

Production
Support Division

Energy
Management
and Renewable
Energy Transition

Production
Division

Energy
Consumption
Reduction

Engineering oA

Development of
Carbon Reduction
/ High-efficiency
Ships and
Alternative Fuel
Test Facilities

Internal and
External Climate
Campaigns

Governance

>
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Material Topic 1

Samsung Heavy Industries operates a dedicated governance structure to respond swiftly to internal and external changes caused by climate

change. The structure supports strategic decision-making and accountable governance at the Board and management levels.

ESG Committee ESG Committee deliberates and resolves the company’s ESG vision and strategies, including those related to climate change. It
strengthens Board level oversight by collaborating with working level bodies to integrate climate-related risks and opportunities into strategic planning
and execution. In accordance with its operational regulations, ESG Committee is convened at least once a year, and resolutions are communicated to all
directors within two days. In 2024, ESG Committee convened quarterly, holding four meetings in total and approving eight climate-related agenda items,
including updates on the implementation of climate strategies and related response measures. These regular meetings ensured continuity and enhanced
the effectiveness of climate-related discussions.

ESG Advisory Committee Samsung Heavy Industries operates a dedicated ESG Advisory Committee composed of three external experts with expertise
in environment, human rights/governance, and ESG management to provide professional insights on ESG issues, including climate change. ESG Advisory
Committee provides pre-review and advisory input on major climate-related agenda items and reporting topics prior to ESG Committee meetings. It offers
insights into the importance of climate issues and supports climate-aligned decision-making by educating ESG Committee members on ESG trends and
developments in global climate regulations.

Management Council Samsung Heavy Industries manages climate-related risks and opportunities through its Management Council. The Council,
composed of C-level executives including the CEO, reviews strategies for sustainable management, including climate change response, and makes final
decisions. In 2024, the Council held 25 meetings and reviewed 39 climate-related agenda items, covering global market outlooks, strategies for developing
sustainable products and technologies, and progress updates.

Chief ESG Officer (CFO) The CFO acts as the Chief ESG Officer, with the authority to coordinate and manage company-wide ESG activities. By operating
the ESG performance system, the CFO strengthens environmental management and oversees KPl management aligned with the 2050 Net Zero Roadmap.

Head of Shipyard (CSO) The CSO leads the execution of environmental management initiatives, including climate change response, to ensure the
efficient operation of the environmental management system and to drive the implementation of related policies, strategies, and goals.

Head of HSE Team & ESG Strategy Group The Head of Safety and Environment Team (Environmental Management Secretary) collaborates with the
ESG Strategy Group to monitor the company-wide climate response strategy and track the implementation of the Net Zero Roadmap. To minimize
climate-related risks, they work with the Environmental Working-level Council to refine specific targets and strategies, such as reducing GHG emissions
and transitioning to renewable energy, across all business areas to help realize company-wide net zero.

Environmental Working Council Samsung Heavy Industries establishes its climate response strategy through the ESG Strategy Group, supported by
practical collaboration with departments responsible for implementation. The working council includes HSE Management Division, Production Support
Division, Engineering Division, and HR Division. Each division develops and executes detailed action plans for GHG management, energy efficiency,
and the development of low-carbon products and technologies. These efforts support the realization of the 2050 Net Zero Shipyard and strengthen the
company’s leadership in the sustainable product market.
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Board of Directors and Management
ESG Committee Operation

| Major Climate-related Agendas in 2024 Meeting

Date Type
March 21,2024  Resolution Appointment of the Chair of the ESG Committee

Agenda Details

Resolution  Agenda on Introduction of In-house Chief ESG Officer System

Resolution Agenda on ESG Disclosure Response Plan (Including Financial Impact Assessment of Climate Change)

April 26, 2024 Report SHI ESG Management Status
P (Net Zero Direction and 7 Major Tasks, Key Performances etc.)

Changes in ESG Advisory Committee Members, Double Materiality Assessment,

Report Introduction of ESG MBO Evaluation, and Scope 3 Emissions in 2023

Resolution  Agenda on Establishment of Conflict Minerals Management Policy

October 24, 2024 Status and Plan for ESG Disclosure Preparation

Report (Climate Disclosure Diagnosis and Master Plan Establishment, etc.)

Resolution  Agenda on Establishment of Environmental Management Policy

December 20,2024  Report  Recipient of the Minister's Award at the Green Management Awards

Report  Climate Change Scenario Analysis Results and LCA Results/Plans

Board of Directors Capability Enhancement

Samsung Heavy Industries actively enhances the expertise and performance of Independent Directors by providing
relevant information, resources, and training through the ESG Advisory Committee upon request. By operating the
ESG Advisory Committee, Samsung Heavy Industries reinforces the ESG Committee’s decision-making capabilities

through advisory input and agenda recommendations. For further details on Board competency, refer to Board of

Directors > Board Skills Matrix (BSM).

| ESG Advisory Committee Meeting Status in 2024

Date Advisory and Training Activities

*Reviewed key climate-related performances for 2024 and plans for 2025, and provided feedback on climate-
related disclosures

2 E2i8 » Shared climate trend analyses covering topics such as sustainable energy transition solutions, growing
investment opportunities in climate adaptation, and shifts in the carbon market
2024.10.24 » Offered advisory input on the scope of application for the internal carbon pricing system
* Provided recommendations based on the results of climate scenario analysis and reviewed the
2024.12.20 implementation plan for product life cycle assessment (LCA)

+ Delivered climate trend analyses, including the EU Climate Transition Plan and global trade regulations.

MATERIAL TOPIC < 022 >

Material Topic 1

Investment Review

Samsung Heavy Industries evaluates both climate-related risks and opportunities as part of its investment review
process when making strategic investment decisions. The company proactively manages physical and regulatory
risks, identifies emerging investment opportunities, and promotes responsible investment practices that integrate
sustainability considerations. This approach enables Samsung Heavy Industries to enhance long-term financial
stability, strengthen its corporate social responsibility, build a positive brand reputation, and improve adaptability
to dynamic market environments.

| Investment Consideration Strategy

- Application of Potential Cost (Shadow Price) Method

+ Used for investment decision-making on facilities consuming energy and new businesses
exceeding KRW 300 million
* For details, please refer to Implementing an Internal Carbon Pricing System.

Internal Carbon
Pricing System

* Required Board resolution for investments exceeding 10% of equity capital
* Reviewed climate and environmental risks prior to decision-making on mergers and
acquisitions

Board of Directors
(ESG Committee)

Climate-related Risk
Monitoring

+Managed climate risks that may increase or decrease through investment activities
+ Monitored related indicators and targets

Management Performance and Compensation

Samsung Heavy Industries operates the Compensation Committee to determine executive compensation by
evaluating the value of roles and responsibilities, accountability, and capabilities based on performance ratings.
Since 2023, the company has strengthened ESG performance management by incorporating the performance
of internal ESG KPIs and the execution of division level improvement tasks into executive MBO evaluations. The
company has aligned these tasks with subordinate KPI items to enhance implementation across all levels.

In 2024, Samsung Heavy Industries included the achievement of climate-related targets in the ESG MBO evaluation
criteria for all applicable executives and reflected the completion of improvement tasks in the evaluation of
responsible heads of divisions and related executives. These ESG items accounted for 3% of the total MBO
evaluation and directly influenced executive compensation.
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Material Topic 1

Samsung Heavy Industries implements a four-step process to continuously identify and monitor climate-related risks and opportunities. Through
this, the company are systematically managing climate-related risks and at the same time preemptively discovering business opportunities.

Strategy

Step 1. Identification of Climate-related Risks and Opportunities
Samsung Heavy Industries identifies climate-related physical risks, transition risks, as well as opportunities that are expected to impact its business. The company assesses their effects across its operations and value chain to establish the
foundation for analyzing key risks and opportunities.

| Climate-related Risks and Opportunities

Expected Time of Impact

Short-term  Mid-term  Long-term
(~lyear) (2-5years) (6years~)

Risks and Opportunities Description

Natural disasters such as typhoons Since major worksites are located in coastal and adjacent areas, there are risks of product and facility damage, flooding, loss, and power outages caused by

Physical gelis and floods natural disasters such as typhoons and floods ° ° °
Risk . An increase in the number of extreme heat days may lead to deteriorating worker health and reduced labor productivity during outdoor operations, potentially
Chronic Abnormal temperatures resulting in delays in construction and delivery as well as increased risk of quality defects ® °
Increage ".‘ the priqe of greenhouse Rising prices of emission permits are expected to increase overall operational costs ® L] ®
gas emission permits
Policy and Strengthening environmental An increase in the number of extreme heat days may lead to deteriorating worker health and reduced labor productivity during outdoor operations, potentially ° °
Law regulations (IMO etc.) resulting in delays in construction and delivery as well as increased risk of quality defects
Transition Greenwashing Risk As external scrutiny of ESG disclosures and advertisements intensifies, including the risk of greenwashing litigations, there is an increasing risk of reputational ° °
Risk g damage and legal or regulatory penalties.
Technology Increased costs for carbon abatement As competition in the transition to carbon abatement products and technologies intensifies, the need to secure market competitiveness is increasing L] ®
products and technology
Market Rising energy costs Rising energy prices are expected to directly increase operational costs ®
Reputation Increased concerns from stakeholders  Inadequate response to climate change may result in reputational damage and the formation of negative public perception ®
Manufacturing process efficiency Enhancing energy and resource efficiency can lead to operational cost savings and productivity improvement, while also emphasizing the company’s °
Resource improvement responsibility in responding to climate change.
Efficienc ingci
4 i:gr;ir;i?g;% circular use of products Greenhouse gas emissions can be reduced through resource circulation, and cost savings may be achieved through a circular economy approach ®
Opportunity -
Bl Increase in sales of carbon Demand for low-carbon products and services is expected to grow, potentially leading to increased revenue ®
Services abatement products and technology P P 8row. p Y 8
E?)E'I"%Zs Use of low-emission energy sources  Opportunity to reduce manufacturing costs in the mid-to-long-term through the use of renewable electricity such as solar power L] ®
Integration of Strategic Decision-making Across Planning Periods Short-term  Mid-term  Long-term
Samsung Heavy Industries executes strategic decision-making through a structured planning system that includes a one-year business plan, Business Plan °
an operational management plan and product-technology development roadmap (up to five years), and a mid-to-long-term management
strategy (five to ten years). The company formulates the operational management plan and development roadmap in five-year units, reflecting Operational Management Plan ®
the characteristics of the shipbuilding and offshore industry such as ship replacement cycles, projected global cargo volumes, expected order Product and Technology Development Roadmap ° °
intake, project execution periods, and R&D timelines. The company also sets the period of the mid-to-long-term management strategy based
Mid-to-long-term Management Strategy [ [

on timelines for revenue planning, advancement of existing businesses, and development of new business areas.
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Impact on Business Model and Value Chain

oo e MOdel e m own operation
Value Chain

Material Procurement

Marketing and >
and Transportation

Order Acquisition > Ship Operation and Disposal

> Research and Development > Design and Procurement > Construction and Delivery

Impact of Physical
Risks

Transition

Impact of
Opportunities

The company procures materials
required for high-quality
shipbuilding through a global
supply chain and manages the
logistics journey in cooperation
with key suppliers.

Natural disasters such as typhoons
and floods

Abnormal temperatures

Policy and Law

Increase in the price of greenhouse
gas emission permits

Resource Efficiency

Manufacturing process efficiency
improvement

The company secures
differentiated product
competitiveness centered on
low-carbon technology and fuel
efficiency improvement.

Technology

Increased costs of carbon
abatement products, technologies,
and services

Rising energy costs

Products and Services

Increase in sales of carbon
abatement products and
technology

The company enhances market
competitiveness and builds
trust-based relationships by
proposing customer-specific
technologies.

Policy and Law

Strengthening environmental
regulations, greenwashing risk

Reputation

Increased concerns from
stakeholders

Products and Services

Increased sales of carbon
abatement products and
technology

The company ensures both
quality and cost efficiency
through customized design
and systematic procurement
management.

Policy and Law

Strengthening of environmental
regulations

Rising energy costs

Resource Efficiency

Manufacturing process efficiency
improvement

Use of low-emission energy
sources

The company manufactures
and delivers high-quality ships
according to set milestones to
enhance customer satisfaction.

Natural disasters such as typhoons
and floods
Chronic

Abnormal temperatures

Policy and Law

Increase in the price of greenhouse
gas emission permits

Rising energy costs

Resource Efficiency

Manufacturing process efficiency
improvement Strengthening circular
use of products and resources

Use of low-emission energy
sources

During operation, the company
continuously supports the
customers through long-term
maintenance services, and
contributes to resource recycling
at ship recycling yards through
recycling-friendly design during the
ship dismantling stage.

Natural disasters such as typhoons
and floods

Abnormal temperatures

Resource Efficiency

Strengthening circular use of
products and resources

Products and Services

Increased sales of carbon
abatement products and
technology
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Step 2. Climate Scenario Analysis
Samsung Heavy Industries performs qualitative and quantitative scenario analyses on key climate-related risks and opportunities identified through internal assessments. The company selects climate scenarios relevant to its business
context, establishes major assumptions and parameters, and evaluates resilience based on its response strategies.

Physical Risk Scenario Analysis
Analysis Overview Samsung Heavy Industries utilized the climate modeling tool S&P Global Climanomics® to calculate the Modeled Average Annual Loss (MAAL) for domestic and international worksites based on eight major climate risk
factors. Based on the quantitative analysis of result, the company identified physical risks associated with acute and chronic climate hazards across its worksites and established response strategies.

Analyzed Physical Risks

Eight Major Climate Risk Factors

[Abnormal Temperature] [Drought] [Wildﬁre] [ Heavy Rain/Flooding ]

[ River Flooding ] [Typhoon] [ Water Stress ] [ Coastal Flooding ]

Analysis Period Scope
Risk trends were analyzed in ten-year intervals from 2020 to 2049.

Worksites Analyzed

A total of nine domestic and overseas worksites and production
subsidiaries were selected for physical risk analysis.

Domestic

Pangyo(Headquarters)

Geoje
Daedeok
Busan
Pyeongtaek

Nigeria Indi .
B "di2 China  chilseo

Stage 2. Scenario Selection

Scenarios and Sources Used in Analysis

Samsung Heavy Industries applied the SSP (Shared Socioeconomic
Pathways) scenarios (SSP1-2.6, SSP2-4.5, SSP3-7.0, SSP5-8.5) presented
in the IPCC Sixth Assessment Report for physical risk analysis.

This report includes comprehensive risk analysis results under the low-
carbon/low-emission scenario (SSP1-2.6) and the high-carbon/high-
emission scenario (SSP5-8.5).

A scenario in which the global temperature increase is

SSP1-26 (<2°C) limited to below 2°C by achieving Net Zero by 2050

A worst-case scenario in which the global temperature

SSPS8.5 (> 4C) | reases by more than 4°C due to continued GHG emissions

Scenario Alignment Assessment

Samsung Heavy Industries determined that these scenarios align with
the latest international agreements (UNFCCC and Paris Agreement).

Furthermore, Samsung Heavy Industries judged that the IPCC scenarios,
which present scientifically based future greenhouse gas emission
pathways, are suitable for its resilience assessment.

* Samsung Heavy Industries conducted climate-related scenario analysis within a short-term reporting period.

Stage 3. Scenario Application and
Evaluation Result Derivation

Key Assumptions Applied in Result Analysis

To ensure interpretability and consistency of the model, a simplified
assumption was applied that topographical features and natural/artificial
drainage capacities would remain unchanged during the analysis period.

Scenario Analysis Results

For detailed outcomes and analysis of the physical risk scenario
application, please refer to the results presented in Physical Risk Scenario

Analysis Results.

Uncertainties in the Analysis Process

The following uncertainties may exist in Samsung Heavy Industries’
physical risk scenario analysis.

Due to the complexity of the climate system and limitations of
prediction, inherent uncertainties exist in climate change pathways and
impacts under IPCC scenarios, and results may vary regionally even
under the same scenario.

Additionally, models used to estimate financial impacts involve
simplifications and assumptions, which may cause discrepancies from
actual loss scales.
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Physical Risk Scenario Analysis Results

| Average Annual Loss Rate* of Major Worksites (Unit: %)

2020~2029 2030~2039 2040~2049

SSP1-2.6
(Low Carbon)

(Hisgipéfbin) SSP1-2.6 SSP5-8.5 SSP1-2.6 SSP5-8.5

Geoje Shipyard (Total Risk Factors) 24 24 42
Abnormal Temperature 2.1 2.1
FE———
Nigeria Corporation (Total Risk Factors) 18 1.8
Abnormal Temperature 14 13
Heavy Rain/Flooding 0.1 0.1 0.2 0.2 0.2 0.3
Pangyo R&D Center (All Risk Factors) 2.1 2.0
Abnormal Temperature 17 17 21 23 2.4
Heavy Rain/Flooding 0.3 0.3 0.4 0.4 0.4 0.6
China Rongcheng Corporation (All Risk Factors) 2.1 22 4.0
Abnormal Temperature 19 2.0 24
Heavy Rain/Flooding 0.1 0.1 0.2 0.2 0.2 0.3

* Loss rates are indicated based on the top four worksites among all analyzed and two major risk factors (abnormal temperature, heavy rain/flooding).

Resilience of Strategy
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Results of Analysis Samsung Heavy Industries utilized the S&P
Global Climanomics® hazard modeling tool to assess corporate-level
physical risks and calculated the Modeled Average Annual Loss (MAAL)
for domestic and overseas worksites based on eight major climate
risk factors. Under the SSP5-8.5 high-carbon scenario, Geoje Shipyard
(85.9%), China Rongcheng Corporation (5.9%), Nigeria Corporation
(4.9%), and the Pangyo R&D Center (2.1%) accounted for 98.8% of the
total asset-weighted MAAL. Among the eight risk factors, abnormal
temperature (84.4%) posed the greatest impact, followed by heavy rain
and flooding (7.7%), typhoons (3.1%), and wildfires (2.0%). These four
risk factors represented 97.2% of the total impact, based on the asset-
weighted average under the SSP5-8.5 scenario.

All worksites were commonly exposed to abnormal temperature and
heavy rain/flooding risks. Transitioning from the low-carbon scenario
(SSP1-2.6) to the high-carbon scenario (SSP5-8.5) by 2049 revealed the
most significant increase in abnormal temperature risk, which is expected
to remain a critical factor affecting key worksites. Annual trend analysis
indicated that the MAAL across all worksites is projected to increase
under all scenarios through 2049, highlighting the growing financial
impact of physical climate risks.

The Geoje Shipyard, identified as the most impacted site in the scenario analysis of major physical risks, is ~ Samsung Heavy Industries also established a natural disaster response manual and an emergency
located in coastal and adjacent areas, making it vulnerable to natural disasters such as typhoons and floods. ~ communication network to ensure effective communication during emergencies. The company strengthens
Samsung Heavy Industries introduced a climate change monitoring system (Safety Alert) and an Energy Storage  its capability to minimize losses from major disasters such as flooding, product damage, and facility loss by
System (ESS) to detect and respond to climate-related risks in real time. These systems enable the company to  conducting regular facility inspections and emergency response drills to identify and response potential risks in
respond swiftly in the event of natural disasters. advance. Please refer to Step 3. Strategy and Decision-Making for detailed strategies and progress.
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Transition Risk Scenario Analysis

Analysis Overview As the proportion of free allocation is expected to decrease to achieve national NDCs (Nationally Determined Contributions), companies under the Cap-and-Trade system are likely to incur higher costs for purchasing
excess emission allowances and face greater emission-related liabilities. Samsung Heavy Industries, recognizing the Emissions Trading Scheme (ETS) as a key transition risk, calculated the projected financial impact using IEA’s (International
Energy Agency) STEPS (Stated Policies Scenario), APS (Announced Pledges Scenario), and NZE (Net Zero Emissions by 2050 Scenario), reflecting the company’s climate strategy implementation.

Transition Risks Analyzed

Transition Risk = Policy and Law
= |ncrease in the price of greenhouse gas emission permits
Increase in total operating costs due to rising allowance prices

Analysis Period Scope

Samsung Heavy Industries set the analysis period through 2034 to
identify trends in carbon pricing starting from the current reporting
year. The company categorized the period into short-, mid-, and long-
term intervals and analyzed the trajectory of transition risks accordingly.

Mid-term 2 to 5 years }
Long-term 6 to 10 years }

Scope of Business Analyzed

Samsung Heavy Industries analyzed transition risks based on the Geoje
Shipyard, which is subject to the Emissions Trading Scheme (ETS).

Stage 2. Scenario Selection

Stage 3. Scenario Application and
Evaluation Result Derivation

Scenarios and Sources Used in Analysis
Samsung Heavy Industries analyzed transition risks using IEA scenarios.

+ NZE (Net Zero Emissions by 2050 Scenario): Assumes global energy
sector achieves Net Zero by 2050 (1.4°C rise by 2100)

+ APS (Announced Pledges Scenario): Assumes full implementation of
national NDCs and Net Zero targets (1.7°C rise by 2100)

+ STEPS (Stated Policies Scenario): Assumes continued implementation
of current and announced policies (2.4°C rise by 2100)

| Carbon Price Forecast by Scenario (Unit: USD/tCO,)

25 2030 2035
STEPS 48 56 65
APS 68 135 160
NZE 70 140 180

Scenario Alignment Assessment
Samsung Heavy Industries determined that the applied scenarios are
aligned with recent international frameworks, including the UNFCCC
and the Paris Agreement.

The company also identified IEA scenarios as appropriate for assessing
resilience to transition risks, as they enable focused analysis of future
energy trends under each transition pathway.

Key Assumptions Applied in Result Analysis

The analysis assumed a gradual increase in the proportion of paid
allocations” under Korea’s Emissions Trading Scheme. Samsung Heavy
Industries applied the average exchange rate of 2024 for carbon price
conversion and assumed that the rate would remain stable over time.
The company also reflected the estimated PPA? contract volume and
anticipated REC? purchases in the energy use sector to align with the
2050 Net Zero target.

1) (4") 2026-2030: 20%, (5"") 2031-2034: 30%
2) PPA: Power Purchase Agreement
3) REC: Renewable Energy Certificate

Scenario Analysis Results

For detailed results and analysis of the transition risk scenario
application, please refer to the Transition Risk Scenario Analysis Results.

Uncertainties in the Analysis Process

Carbon prices based on IEA scenarios depend on national policies
and market structures, and therefore carry uncertainty driven by each
country’s socioeconomic changes. Samsung Heavy Industries used
models that involve simplifications and assumptions to estimate
financial impacts, which may result in differences from actual outcomes.

In addition, national emission allowance prices, major energy source
prices, and the ratio of paid allocations remain subject to policy shifts
and global conditions, which may influence the results of the analysis.
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Transition Risk Scenario Analysis Results

| Cumulative Financial Loss by Scenario and Change in Financial Loss from Strategy Implementation

Low T Very High

Mid Term (2025-2028) Long Term (2029-2034)
Classification

NZE STEPS APS

Financial Loss Based on BAUY

Financial Loss Based on Strategy Aligned
Target Achievement?

Cumulative
Basis %

Change in Financial Loss from Strategy

S 3 2.7 -17.9 -19.0 -39.5 -58.8 -59.3
Implementation

1) Calculated as the expected cost of purchasing emission allowances under each scenario if no GHG reduction efforts are implemented. This
includes Scope 1 and 2 emissions from domestic and overseas production facilities, research centers, and offices as of the end of the reporting
period and in the future, exceeding the free allocation under the industrial GHG reduction target. The excess emissions are multiplied by the
annual carbon prices applied in each scenario.

2) Calculated by summing the cost of achieving the GHG reduction target and the cost of purchasing emission allowances for any remaining
emissions after reductions are implemented.

3) Calculated as the ratio of financial loss with GHG reduction efforts (2) to the financial loss without such efforts (1), indicating the rate of increase
or decrease in financial impact due to implementation of the strategy.

Transition scenario analysis results Samsung Heavy Industries identified the “Emissions Trading Scheme” as a
key transition risk under the policy and legal category, anticipating a decrease in the ratio of free allocations due
to strengthened national policies to achieve Korea’s Nationally Determined Contributions (NDCs). The company
applied the STEPS, APS, and NZE scenarios presented by the International Energy Agency (IEA) to calculate
financial losses resulting from the ETS and the implementation of related climate strategjes.

Samsung Heavy Industries compared greenhouse gas emissions under the BAU scenario (without reduction
efforts) with the projected emissions under its strategy implementation through 2034 and assessed transition risks
by applying scenario-based carbon prices. The analysis confirmed that no financial loss is expected in the short
term (within one year). However, under the BAU scenario, financial losses are projected to begin accumulating in
the mid-term (2025-2028) and expand significantly in the long term (2029-2034).

By achieving the targeted reduction volume through climate strategy implementation, Samsung Heavy Industries
expects to mitigate financial losses compared to the BAU scenario. In particular, under the high-intensity NZE
scenario, the company confirmed a reduction in financial loss of approximately 59.3% compared to BAU.
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ategy Resilience

Samsung Heavy Industries established a 2050 Net Zero Roadmap to respond to environmental changes
and regulatory pressure. As part of this roadmap, the company is participating various reduction
initiatives, including renewable energy procurement and K-EV100 implementation. Over the mid- to
long-term, the company aims to reduce emissions from stationary and mobile combustion sources by
implementing direct reduction measures such as transitioning to zero-emission vehicles and replacing
heavy equipment, thereby maintaining long-term greenhouse gas reduction effects.

By achieving the projected reduction through these mitigation measures in line with the 2050 Net Zero
Roadmap, Samsung Heavy Industries expects a significant decrease in the volume of allowances required
compared to the BAU scenario. As a result, financial losses related to carbon allowance regulations are
expected to be mitigated across all scenarios during the mid-to-long-term period (2025-2034). As carbon
prices increase with the pace of the low-carbon transition, the cost-saving effect of reduction measures
expands. A higher ratio of paid allocations further enhances the reduction in financial losses compared to
BAU, thereby strengthening financial resilience.

Based on these findings, Samsung Heavy Industries is closely monitoring the implementation of
reduction measures and strengthening its capacity to respond to transition risks. Through these efforts,
the company plans to proactively respond to future tightening of IMO environmental regulations.

Please refer to Step 3. Strategy and Decision-Making for detailed strategies and progress.

| Expected Financial Loss Trend Depending on Strategy Implementation Status = = = Before Implementation
— After Implementation

KRW 300 billion

L
’
. ’
’ ’
, ’
e R4 -59.3%
R 395 7 -58.8% R
-, -39.5% ’
b 4 s
2.7% / -17.9% / -19.0% //
Mid-term Long-term Mid-term Long-term Mid-term Long-term
2025~2028 2029~2034 2025~2028 2029~2034 2025~2028 2029~2034
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Opportunity Scenario Analysis Overview and Results

Analysis Overview

Analyzed Opportunity Factors

The global shipbuilding market is expected to maintain
a stable annual order volume of over 40 million CGT
(Compensated Gross Tonnage) through 2030, driven by
growing cargo volumes and increasing demand for alternative-
fuel ships. Samsung Heavy Industries identified the growth in
sales of carbon abatement products and technologies as a key
opportunity and reflected this in its analysis.

Analysis Period

The analysis period was set through 2050 to capture projected
trends in ship orders and fuel use starting from the current
reporting year.

Scope of Analyzed Business

The analysis of the opportunity scenario was based on the
Geoje Shipyard, which manages the company’s major business
contracts.

Scenarios and Sources Used in Analysis

The analysis identified opportunity scenarios using the NZE
scenario from the IEA, which outlines a pathway for the global
energy sector to achieve net zero carbon emissions by 2050.

Scenario Alignment Assessment

The scenario aligns with the latest international agreements,
including the UNFCCC and the Paris Agreement. It also
provides a suitable basis for assessing resilience to key
opportunity factors, as it offers insight into future energy
consumption trends through the IEA scenarios.

Opportunity Scenario Analysis

Scenario Analysis Results

The adoption of the International Maritime Organization (IMO)’s “2023 IMO GHG Strategy”
has led to an increase in orders for alternative-fuel ships. According to Clarksons Research,
the commercialization and technological development of low-carbon fuels are expected to
accelerate from 2030, expanding the use of biofuels, hydrogen, and ammonia. Under the IEA’s
NZE scenario, alternative fuels are projected to account for approximately 84% of marine fuels
by 2050, with ammonia representing the largest share at 46%. Given its CO,-free combustion
and ease of storage and transport compared to hydrogen, ammonia is gaining attention as a
next-generation fuel, and commercial deployment of ammonia-powered ships is expected to
begin from 2025-2026.

Considering market trends and the competitiveness of Korean shipbuilders, orders for ship
replacement and alternative-fuel ships are expected to increase, which is projected to have
a positive impact on sales growth and market share expansion. Samsung Heavy Industries
has identified rising demand for alternative-fuel ships as a new growth opportunity and is
focusing on technology advancement and the development of carbon abatement products
and technologies, based on its mid-to-long-term roadmap for LNG, ammonia, hydrogen, and
CO, solutions.

The company has accumulated extensive experience in delivering LNG solutions across
the entire value chain and is preparing for the commercialization of boil-off gas (BOG)
reliquefaction and emission reduction technologies through the construction of ammonia
demonstration facilities. In 2024, Samsung Heavy Industries initiated the demonstration of
an Onboard Carbon Capture System (OCCS), jointly developed with HMM, PANASIA, and the
Korean Regjster, by installing it on a 2,100 TEU container ship. As of July 2024, the OCCS is the
world’s largest onboard system, capable of capturing, liquefying, and storing up to 1 ton of
CO, per hour (24 tons per day).

Samsung Heavy Industries will continue to strengthen its competitiveness by advancing
products and technologies, and contribute to achieving Net-Zero targets in the shipbuilding
and maritime industries. For more details on product and technology development, please
refer to Material Topic 2: Sustainable Products & Technology.

Key Assumptions and Uncertainties

Global Ship Order Forecast (by Fuel Type)

— Oil Fuelled = LNG Fuelled = Zero-Carbon

100%
0%
2020 2030 2040 20
Global Transport Fuel (Final Use) Forecast
(gCO,/MY)
Rail Maritime shipping Aviation

2020 2030 2040 2050

2020 2030 2040 2050

2020 2030 2040 2050

M oil

W Gas

M Bioenergy
Hydrogen

Il Ammonia
Electricity

M Synthetic fuel

CO, intensity
(right axis)

Samsung Heavy Industries applied a simplified assumption that the technologies and resources required for the development of sustainable alternative-fuel ships would be reliably

secured and continuously advanced throughout the analysis period.

The opportunity scenario analysis also contains inherent uncertainties. As the IEA scenarios reflect assumptions regarding technological progress and changes in consumer behavior, the
analysis may be affected if the actual pace of technology development or the level of policy implementation differs from the scenario assumptions.

1) Clarksons, ‘Clarksons Research Forecast Club’ April Report 2) Clarksons Research, The Shipping Sector T02030: Shipbuilding & Shipping Forecast To 2030, March 2020 3) IEA, Net Zero by 2050 - A Roadmap for the global energy sector, October 2021
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Step 3. Strategy and Decision-making

Samsung Heavy Industries establishes response strategies based on the analysis of key risks and opportunities, and discloses current performance, progress, progress status, and follow-up plans.

Mitigation and Adaptation to Climate-Related Risks and Opportunities
Samsung Heavy Industries’ response strategies are classified into ‘Mitigation” and ‘Adaptation’ based on the type of climate change response activity. Mitigation refers to efforts to reduce greenhouse gas emissions to limit the rise in global
average temperature to within 1.5°C, such as the expansion of renewable energy use. Adaptation refers to efforts to minimize the impacts of existing or anticipated climate risks, such as implementing protective infrastructure to address
sea level rise and other physical changes.

Transition
Risk Strengthening
environmental
regulations
Transition
Risk

Rising energy costs

Opporturity

Increase in sales of
carbon abatement
products and
technology

Mitigation

Expanding Renewable Energy Use  Current and Expected | Direct

- Signing power purchase agreements (PPAs)
- Purchasing renewable energy certificates (RECs)
+ Establishing pilot solar power sites and expanding in-house generation

Introducing High-Efficiency Equipment and Reducing GHG and Energy Use
Current and Expected = = Direct

+ Replace old fluorescent light with LED
+ Optimizing schedules and shortening sea trial periods to reduce trial ship fuel consumption

+ Operating tugboats at economical speeds and improving navigation efficiency to
reduce fuel use

+ Replacing crane control systems with inverter-based systems to enhance energy
efficiency

+ Closing incinerators to reduce GHG emissions

- Transitioning domestic business vehicles to zero-emission vehicles (K-EV100)

« Converting facility fuels to LNG and electricity

Developing Carbon Abatement Products and Technologies
Current and Expected = ' Direct

+ Advancing LNG cargo containment systems

- Developing proprietary liquefaction processes and standard models for FLNG
+ Developing large ammonia carriers and large LCO, carriers

+ Developing OCCS, fuel supply systems, and cargo handling systems

+ Developing liquefied hydrogen storage tanks and drag reduction devices

+ Establishment and operation of LNG and ammonia pilot test facility

+ Developing wind-assisted propulsion systems

+ Developing floating blue ammonia production facilities

+ Developing floating CO, liquefaction, storage, and injection units
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Adaptation
Physical Establishing Natural Disaster Response Processes | Current | | Direct
Risk Typhoons/floodings - Reinforcing infrastructure, including facilities and equipment, based on scenario analysis results
and abnormal + Establishing disaster response manuals and conducting response drills
temperatures + Enhancing forecasting capabilities and strengthening weather monitoring systems
+ Building emergency communication networks and performing regular facility inspections
+ Introducing Energy Storage Systems (ESS) to manage electricity demand peaks
Transition FASERENEIEY  Advancing Greenhouse Gas Management | Current and Expected | | Direct
Risk Rising greenhouse - Establishing a product Life Cycle Assessment (LCA) framework and improving
gas permits price environmental impact review
and strengthening - Implementing an internal carbon pricing scheme
environmental + Calculating and managing emissions across the entire value chain
el Improving climate sustainability across the supply chain
Current and Expected = = Indirect
« Providing training on greenhouse gas emissions accounting
+ Sharing SHI's GHG reduction best practices
+ Hosting ESG engagement sessions with suppliers
Transition Enhancing energy efficiency management  Current | | Direct
Risk

Rising energy costs - Upgrading the energy management monitoring system

+ Conducting energy audits and implementing reduction strategies

Opportunity Collaborating on carbon abatement technology development

Increase in sales of
carbon abatement

Current | Indirect
+ Signing MOUs on carbon abatement technologies with clients

products and technology . paticipating in public-private open innovation programs
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Key Mitigation and Adaptation Strategies for Climate-related Risks and Opportunities

Developing carbon abatement products and technologies Samsung
Heavy Industries is developing carbon abatement products and
technologies focused on alternative-fuel-based ships such as LNG,
methanol, ammonia, and hydrogen, along with high-efficiency propulsion
systems. For strategic roadmaps and performance, please refer to Material
Topic 2. Sustainable Product & Technology.

Energy management Samsung Heavy Industries conducts regular
energy audits to identify efficiency improvement areas and establishes
reduction strategies accordingly. In 2024, an external audit reviewed
major energy sources and usage patterns, identifying potential areas for
reduction. The company continuously monitors quantitative targets and
integrates them into future energy management planning. In 2024, the
company recorded energy consumption of 9,160 TJ, representing 99% of
the target of 9,065 TJY, and set a 2025 ta rget of 6,968 TJ.

Samsung Heavy Industries invested KRW 24.7 billion in improving
facilities, replacing and repairing equipment, and introducing LED lighting
and electric refrigeration systems to support direct energy reduction.
The company is also enhancing power supply efficiency through the
operation of Energy Storage Systems (ESS) and has maintained an
energy management system certified to 1SO 50001 to support effective
energy use. Monthly training is also provided to employees to foster a
culture of energy conservation.

| Internal Carbon Pricing Review Process

Implementing an Internal Carbon Pricing System Samsung Heavy
Industries has implemented an internal carbon pricing system to
proactively respond to climate-related regulations, address stakeholder
expectations, and integrate the financial impact of greenhouse gas
emissions into investment decisions. The system assigns a notional
carbon price to emissions to quantify potential costs per investment
case, which is then reflected in the decision-making process.

This approach enables early identification of financial risks associated
with high-carbon businesses and guides the transition toward low-
carbon alternatives by supporting strategic investment decision-making.
By incorporating GHG emissions as a mandatory evaluation factor in
investment reviews, the company promotes energy efficiency, expands
low-carbon investments, and contributes to embedding sustainability
throughout its business operations.

Since November 2023, the system has applied to investment proposals
exceeding KRW 300 million, using an internal carbon price of KRW
40,000” per tCO,eq. In 2024, approximately 30% of the total investment
volume was subject to the system, and the company actively promoted
its internalization.

Unlike market-based pricing, this system is based on a shadow price that
estimates the social and environmental costs of emissions. It supports
long-term evaluation of capital investments and new businesses,
enabling the company to reflect the financial impact of GHG emissions in
real decisions and strengthen its strategic direction in the transition to a
low-carbon economy.

Screening of Investment Proposals 5 Reviewing and Deliberation
for Internal Carbon Pricing > Calculation of Carbon Costs > Approving Carbon Costs > at the Investment Committee

The ESG Strategy Group selects
investment proposals subject to
internal carbon pricing based on
defined criteria and requests the
proposing departments to submit the
Internal Carbon Pricing Checklist and
the Carbon Cost Review Form.

The proposing departments fill out the
checklist and calculate the estimated
carbon costs associated with the
proposal.

The ESG Strategy Group reviews the
submitted documents and grants final
approval to ensure consistency with
internal carbon pricing procedures.

The ESG Strategy Group reviews the
submitted documents and grants final
approval to ensure consistency with
internal carbon pricing procedures.
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Value Chain GHG Emissions Management Samsung Heavy Industries
systematically identifies and manages greenhouse gas emissions
across the entire value chain, spanning from the production of steel
and equipment required for ship and offshore facility construction to
product end-of-life. Due to the characteristics of the shipbuilding industry,
approximately 99% of total emissions (Scope 1, 2, and 3) fall under
Scope 3, with emissions during the use phase of sold products (Scope 3,
Category 11) accounting for about 90%. While direct emissions from the
manufacturing process account for less than 1%, upstream emissions (e.g.,
from suppliers) and downstream emissions (e.g., during ship operation
and disposal) represent approximately 5-10% and 90-95%, respectively.

Enhancing Scope 3 Inventory Methodology and Data Infrastructure
The company estimated its 2024 Scope 3 emissions based on the
industry-wide methodology jointly developed by Korea's three major
shipbuilders. Internally, it established a data collection and management
system to improve data accuracy and completeness. Rather than
relying on the existing methodology and boundaries, the company has
advanced the calculation methodology and expanded the application
scope to enable more accurate analysis and effective management of
emissions across the value chain.

Scope 1 and 2 Emissions Trends and Reduction Initiatives In 2024, the
number of ships included in the emissions inventory increased from 30
to 44 compared to the previous year, resulting in an overall increase in
emissions. Additionally, approximately 120,000 tons of emissions were
recorded due to the maintenance of four drillships that had remained
undelivered since 2011, contributing to a temporary rise in Scope 1 and
2 emissions. To reduce these emissions, the company has continued to
improve energy efficiency and expand the use of renewable energy at its
worksites. Key measures include in-house facility upgrades, operational
optimization, and real-time energy monitoring, all of which have
strengthened management capabilities for stationary emission sources.

n of fuel
reflects a

1) The 2024 target was temporarily set at a higher level due to the one-time inclu
consumption for t intenance of four undelivered drillships. The 2025 target
return to normal operating conditions.

2) Considering a decrease in free allocation and stricter regulations, the carbon price was set
at approximately four times the 2023 domestic emission trading price. The carbon price is
subject to future adjustments.




O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025 MATERIAL TOPIC

< 032 >

Efforts to Reduce Emissions Across the Entire Value Chain Samsung Heavy Industries is implementing a comprehensive reduction
strategy targeting Category 11 emissions, which account for the largest portion of the company’s total value chain emissions. The strategy
combines energy-efficient ship design, development of alternative fuel technologies, and strengthened supply chain management, thereby
establishing a holistic emission reduction framework. Leveraging its integrated management capability based on precise emissions data
across Scope 1, 2, and 3, the company aims to contribute to the realization of its 2050 net zero roadmap and the sustainable transformation
of the shipbuilding and offshore industry.

| Value Chain Emissions Overview

I N I N

Purchased Capital Goods(Cat.2)

Purchased Goods and Services(Cat.1)
Upstream 3,873.6 thousand tons (4.97%) ‘ 10.3 thousand tons (0.013%)
Steel/Equipment h C C ] .
and Materials v
Production and Fuel and Energy Upstream Logistics || Employee Business Employee Worksites Waste
Transportation (Cat.3) (Cat.4) Travel (Cat.6) Commuting (Cat.7) (Cat.5)

49.2 thousand tons 8.7 thousand tons 0.9 thousand tons || 6.2 thousand tons 9.1 thousand tons
(0.063%) L (0.011%) L (0.001%) L (0.008%) L (0.012%)
L l l J

Domestic Operations 300.0 thousand tons (0.38%)

Ships and Offshore

Production Facilities

Own Operation
‘ (Scope 1)

Direct Emissions
Overseas Operations 16.0 thousand tons (0.02%)

Domestic Operations 228.4 thousand tons (0.41%)

- J L

‘ Indirect Emissions ‘

(Scope 2) Overseas Operations 61.4 thousand tons (0.08%)
Downstream [ 2024 Delivered Ships Usage (Cat.11) 73,346.8 thousand tons (94.02%) }
Use and Disposal &
| t ts of Sold
Pnr\ézsurggn > 0150 [ 2024 Delivered Ships Disposal (Cat.12) 99.2 thousand tons (0.127%) }

[ Investments (Cat.15) 0.2 thousand tons (0.0003%) }

Material Topic 1

Greenhouse Gas Reduction Targets and Achievement Plans

Samsung Heavy Industries endorses the Paris Agreement’s goal of limiting global
temperature rise to below 2°C compared to pre-industrial levels, and has established
mid-to-long-term GHG reduction targets aligned with this commitment. The company
developed a net zero roadmap covering Scope 1 and 2 emissions from domestic sites
and major overseas production subsidiaries, aiming to achieve net zero by 2050. It also
set a separate roadmap targeting at least a 95% reduction in Scope 3 emissions by 2050,
and is progressively implementing measures to reduce value chain wide GHG emissions.
The detailed action plans to achieve Scope 1+2 reduction targets include reducing fuel
consumption by replacing outdated equipment, improving energy efficiency, expanding
the use of renewable energy, and transitioning domestic business vehicles to zero-
emission vehicles. For Scope 3, the company aims to reduce emissions through the use of
carbon abatement materials and development of low-carbon products and technologjes.
Please refer to Greenhouse Gas Target Achievement Plan for detailed implementation
schedules.

Key Assumptions and Dependencies Samsung Heavy Industries based its overall
reduction strategy on science-based scenarios and industry-specific feasibility
assessments. It applied a realistic BAU baseline that reflects its global market share
in shipbuilding and set reduction pathways consistent with the Paris Agreement,
incorporating external factors such as rising carbon prices and accelerated energy
transition. Realization of the targets may be influenced by external variables, including the
commercialization of key low-carbon technologies such as CCUS and hydrogen fuel cells,
expansion of renewable energy generation and grid infrastructure, and securing resources
needed for transition. Scope 3 emissions present significant prediction challenges, as they
occur across the value chain beyond direct control. Accordingly, the Scope 3 reduction
target assumes a constant baseline in terms of ship type and delivery count, and defines
the goal as a range (minimum to maximum), acknowledging variability depending on
future ship deliveries and fuel types. Samsung Heavy Industries will continue refining its
methodology to enhance the precision of Scope 3 emission forecasts and the reliability of
its targets.
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[ 2050 Net Zero Roadmap - Scope 1+2 Scopel [ Scope2 —e— Scope 1+2 | 2050 Net Zero Roadmap - Scope 3
(Unit: tCO,eq) (Unit: tCO.eq)
500,000
R  BaseYearEmissions 7741 Catl ~  suplyChainStege Base Year
400,000 million 3.87 million Reduction Efforts Emissions
Energy Efficiency
300,000 Improvement in Product
’ Use Stage
+
Cat.11 !
o Alternative Fuel
200,000 Net 73.35 million Alternative Fue
Zero Above
%
100,000 100%v¥ Net Zero 35%
Social Infrastructure
Improvement
0 0 Others 0.19 million
2020 2025 2030 2035 2040 2045 2050 2024 2050
| Greenhouse Gas Target Achievement Plan
Classification Target Timeline Achievement Plan
2026 - Convert 100% of refrigeration units at Geoje Shipyard to electric Mid-term - Achieve 100% conversion rate of refrigerators (LPG — Electric) at Geoje Shipyard by 2026, resulting in a cumulative reduction of 5,504 tCO,eq
- . - - - — -
Scope ﬁ?ggelsc(?(r-g\??oégo % of domestic business vehicles to zero-emission + Achieve 100% conversion rate of domestic business vehicles by 2030, resulting in a cumulative reduction of 767.9 tCO.eq
s " - Fuel conversion of major emission facilities (Diesel, LPG, LNG — Electric)
— L -t ) )
2050 - Transition facility fuel use - Offset remaining emissions (CCS, external reduction projects, etc.)
- Expand investments in solar power facilities for renewable energy transition
) ) + Promote 100% renewable energy usage at pilot site (Daedeok Research Center) by 2030
- 0 Long-t LT X R
Scope2 2050 - Achieve 100% renewable energy use + Introduce renewable energy at all worksites including overseas sites by 2050
* Review use of green tariffs, PPA, and REC
Ubstream  Reduce value-chain emissions + Use of carbon abatement equipment and materials (e.g., considering introduction of low-carbon equipment certification system through
p shipbuilding industry collaboration)
Scope 3

Downstream - Reduce emissions during shin operation Development of carbon abatement ship and offshore products and technologies (e.g., sustainable products exceeding IMO’s new ship
& shipop ° greenhouse gas emission regulations)
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Special Page

Enhancing Product Life Cycle Assessment (LCA)

Product Life Cycle Assessment (LCA)

Samsung Heavy Industries conducted a cradle-to-grave environmental evaluation in 2024 on a single 174K LNG
carrier. The analysis quantified inputs, outputs, and potential environmental impacts across the full life cycle,
including not only the carbon footprint but also all seven environmental impact categories. This process enabled
the company to internalize LCA methodologies and systems. Going forward, Samsung Heavy Industries plans to
build an LCA framework covering its entire ship portfolio and pursue related certifications.

LCA Methodology

Samsung Heavy Industries conducted a cradle-to-grave environmental evaluation in 2024 on a single 174K LNG
carrier. The analysis quantified inputs, outputs, and potential environmental impacts across the full life cycle,
including not only the carbon footprint but also all seven environmental impact categories. This process enabled
the company to internalize LCA methodologies and systems. Going forward, Samsung Heavy Industries plans to
build an LCA framework covering its entire ship portfolio and pursue related certifications.

LCA Measurement Items (Seven Impact Categories)

Samsung Heavy Industries evaluated the environmental impact of ships throughout their full life cycle
across seven categories: carbon footprint, resource footprint, water footprint, ozone depletion, acidification,
eutrophication, and photochemical smog.

| LCA Execution Procedure

Purpose Life Cycle Inventory Life Cycle Impact i
ope Analysis Assessment Utilizing LCA Results
+ Define the study + Collect raw material and * Analyze substances + Draw conclusions and

objective component data conduct analysis
+ Set the system boundary

- Define function and
functional unit

within the system

boundary + Respond to major supply

chain requirements and
regulatory obligations

+ Review and apply
allocation rules

+ Analyze life cycle
inventory results

* Assess the
environmental impacts
across the product’s life
cycle
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| LCA Scope (Product Life Cycle)

hi . N
% Consstnljpction Ship Usage Ship Disposal
| LCA Implementation Roadmap

Introduction and Internalization
(2024)

« Introduction of Ship LCA Process and Establishment + Expanded product LCA to additional ship types and hull
of Output System numbers
- LCA Calculation for 174K LNG Carrier Product - Introduced product life cycle assessment for all ships

- Built a system integrating existing ERP with the product
LCA process

Advancement and System Implementation
(2025~2030)

LCA Results

Samsung Heavy Industries conducted a Life Cycle Assessment (LCA) for a 174K LNG carrier and identified that
the use phase accounted for the largest environmental burden throughout the product’s life cycle. Among the
non-operational phases, the pre-construction phase generated the highest impact, indicating the necessity of
establishing a mid-to-long-term strategy for sourcing low-carbon materials across each process.

An analysis of phase-specific average values across the seven environmental impact categories showed that, except
for the resource footprint, the use phase contributed the highest share in all categories. Specifically, the carbon
footprint was distributed as follows: pre-construction (3.9%), construction (0.8%), use (95.2%), and end-of-life (0.1%).

The input materials that significantly contributed to environmental impact by life cycle phase were also analyzed.
In the pre-construction phase, carbon steel had the greatest impact across four environmental categories. During
construction, electricity and low-sulfur fuel oil (LSFO) were the primary contributors. In the use phase, liquefied
natural gas (LNG) was the key contributor, while in the end-of-life phase, liquefied petroleum gas (LPG) was
identified as the major impact source.

Based on these results, Samsung Heavy Industries has derived improvement directions to reduce the
environmental burden at each phase and is continuously reviewing material substitution and efficiency
enhancement strategies. The company has strengthened environmental assessments by establishing an LCA-
based framework to cover the full life cycle of its products and has been quantifying greenhouse gas emissions
from the end-of-life phase (Scope 3, Category 12) since 2021. In addition, Samsung Heavy Industries is gradually
increasing the ratio of eco-friendly procurement and is recycling key components such as steel through offshore
ship recycling yards during the end-of-life phase.
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Step 4. Financial Impact Analysis
Samsung Heavy Industries has established a foundation for comprehensively assessing its adaptive capacity and resilience by analyzing the financial impacts of key climate-related risks and opportunities. This approach supports efforts to
mitigate risks and expand opportunities associated with climate change.

( Climate-Related Risks and Opportunities W ( Impact on the Company’s Business W ( Impact on the Company’s Financial Position and Financial Statements W
Current and expected Investment in protective structures for disaster prevention and Disaster-prevention facility investments are capitalized as Property, Plant&Equipment,
. v xp recovery |~ thereby increasing depreciation expenses
Typhoons and floodings and o
Physical other natural disasters P ; - ; | __ | Damage caused by disasters may result in asset impairment losses, increased
Risk - S > [ Expected Asset impairment due to disaster related damage } {depreciation expenses, R&D Expenses, and Input VAT
Chronic Abnormal temperature e ; i i i
A { Expected Operational delays, quality defects, and delivery disruptions } -- {E}i@%’fg” delivery schedules may reduce revenue, adversely affecting operating }
Regulatory compliance investments (e.g., chiller replacements . e .
- Current and ted ; ,
Rising Greenhouse Gas v LITEntand SPECeC Ty oiler fue conversions, zero-emission vehicle transition, solar - - 'mrjivseesstrgeenrte'gar{%fgf”g:fg”g;??égﬂ%fng’ g}ljgt and equipment, and concurrently
Emission permits price Pt system installation P P pay
Strengthening environmental |7~~~ - | __ | Procurement of renewable energy or environmental certifications may increase both
regulations and Expected Procurement of Renewable Energy Certificates (RECs) assets and accounts payable
Greenwashing risk hN
g ‘[ comentana expected JIER I Rl o e | __ | Early disposal of existing equipment may result in impairment of residual values,
leading to a reduction in Property, Plant&Equipment and Loss on disposal
Transition S Increased costs for carbon :
Risk abatement productsand ~~ $------ > [ Current and expected | R&D and investment in alternative-fuel ship technologies }_ . {Technolqu dfvelpbpl)ment g(penses recorded as service expenses may lead to an }
technology increase in intangible asse
q g Rising input prices, such as materials and electricity, may elevate manufacturing
Expected L )
Rising energy costs R < [ pecte Increase in energy procurement unit cost } {expenses and non-operating expenses
T ; - e Investment in high-efficiency equipment increases Property, Plant&Equipment, and
C d d - - - } e b 9
[ urrent and expected | [nvestment in energy-efficiency facilities } {the associated depreciation expenses
. Increased concerns from - - - - PR - —
- g A Costs incurred in responding to climate-related litigation are recognized as provisions
| - F-- L e 4
stakeholders { Expected Response to stakeholder climate-related litigation } {resultlng in inereesed [lEbilies
Strengthening circular use of
AIEENSES products and resources Tl
. Manufacturing process _ % [ Expected Cost savings through carbon emission reductions } -- {Emission reductions may reduce Cost of goods manufactured and other expenses }
esource -7
Oppor- SEEIST® efficiency improvement Growing customer demand may drive production expansion, which in turn increases
tunity T | e in sales of carbon abae :l»{/’ v [ Current and expected | Increased customer demand for alternative-fuel ships } .- {Property, Plant&Equipment and accounts payable ’ }
roaucts A AN
ment products and technology PO\ Expected Cost reduction from transitioning conventional to renewable | __ | Transition to renewable energy sources may reduce manufacturing expenses and
R v energy sources accounts payable
Use of low-emission energy |-~
sources




O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Financial Impact Analysis of Risks and Opportunities

Funding Strategy Samsung Heavy Industries is implementing a range of strategies by utilizing internal reserves
to mitigate climate-related risks and expand opportunities.

To address transition risks, such as the strengthening of environmental regulations and the rising cost of
greenhouse gas emissions permits, the company has consistently financed renewable energy procurement,
facility upgrades, vehicle replacement, and fuel conversion through retained earnings. To prepare for rising energy
prices and enhance monitoring capabilities, the company has invested in an integrated energy management
platform. Given the physical risk characteristics of facilities located in disaster-prone areas, the company plans to
continuously invest in structural reinforcements to mitigate potential damages.

Furthermore, Samsung Heavy Industries is committed to developing zero-carbon ships and next-generation energy
technologies through cooperation with same industries and relevant associations. The company is continuing
nuclear propulsion and power system technology collaboration through an MOU with the Korea Atomic Energy
Research Institute, and is also advancing the construction and commercialization of ammonia-fuelled Very Large
Crude Carriers (VLCCs) based on MOUs with MISC (a Malaysian shipping company), Lloyd’s Register, and YARA (a
Norwegian chemical firm).

Through such efforts, Samsung Heavy Industries is conducting in-depth analysis of the financial impacts
associated with climate-related risks and opportunities, and has developed a systematic funding strategy to
secure the necessary financial resources.

| Samsung Heavy Industries Floating Blue Ammonia Production Facility

MATERIAL TOPIC = < 03 >
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Comprehensive Resilience Evaluation of Climate Change & Energy Strategy Considering Financial Impacts

| Ammonia Fuel Cell Propulsion AIP Certification

Samsung Heavy Industries has systematically identified climate-related risks and opportunities, and conducted
scenario analysis to specifically define key elements. Based on this, the company has established and
implemented response strategies aimed at mitigating risks and expanding opportunities.

Samsung Heavy Industries has set mid-to-long-term GHG reduction targets and prepared concrete implementation
measures to achieve net zero. It is actively conducting a range of reduction activities such as direct emission
reductions, transition to zero-emission vehicles, and procurement of renewable energy. For sites vulnerable to
physical risks, the company has been stably allocating retained earnings to invest in facility upgrades and expansions.

Operationally, to mitigate cost increase risks associated with rising energy prices, Samsung Heavy Industries
has promoted phased replacement of reduction equipment and transition of existing assets. It has enhanced
monitoring systems for energy and climate issues and continued to improve energy efficiency of assets.
Meanwhile, the company recognizes regulatory tightening and shifts in the industrial environment due to climate
change as strategic opportunities and is concentrating on the development of alternative fuel-powered ships and
new technologies. These efforts contribute not only to short-term risk mitigation but also to strengthening mid-to-
long-term competitiveness and are supported by sustained R&D investment.

Through this integrated approach—covering identification, analysis, response, and financing—Samsung Heavy
Industries has confirmed its strong resilience in managing climate-related risks and capturing associated
opportunities.

| MOU for Molten Salt Reactor Product Development with Korea Atomic
Energy Research Institute

b T uses =
L i 2SHATIE H
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. Samsung Heavy Industries recognizes risks arising from climate change as significant management risks and systematically responds

Risk Management by integrating them into the company risk management system. Climate risks are managed company-wide through identification,
assessment, response, and review processes, thereby strengthening the organization’s resilience and response capabilities to external
environmental changes.

Climate Change Risk Management Process
Samsung Heavy Industries systematically manages climate-related risks by identifying, assessing, and monitoring climate-related risks once a year.

Identification of Assessment and Prioritization of Monitoring of
Climate related Risks Climate related Risks Climate related Risks

and Opportunities and Opportunities

Identify risks and opportunities that may arise from Reinforce the reporting and monitoring system through periodic
Samsung Heavy Industries’ business activities. Evaluate the likelihood and magnitude of identified risks and opportunities to determine their prioritization. reviews and real-time reporting to ensure timely strategy adjustments.

| Internal Data Review | Assessment Method | Monitoring Type
+ Selection of Physical Risks/Transition Risks and Opportunity Scenarios
Greenhouse Gas Emissions and Energy Usage + Setting Period Scope, Input Variables, Parameters, and Establishing Assumptions
+ Scenario Analysis and Climate Change Modeling to Assess the Likelihood of Risks and Opportunities 1. Regular Review
- Assessment of the Magnitude of Expected Risks and Opportunities on Financial Position . i
Envirenmental Impact Assessment Report « Prioritization Consider%n Derived RFiJsks and Other Envﬁ’gnmental Issue Risk Levels hesess the emergence of ne\-N rsks !
g + Assess changes in the magnitude of impacts
: + Review and refine the effectiveness of response
. Input Vari nd Parameter: .
Climate Change Response Strategy and Plan | Input Variables and Parameters strategies
rameters Data Source Usage Stage
Common Risk and Opportunity Type TCFD Recommendations Identification
. . Identification
Physical Scenario IPCC 6th Assessment Report ’
Physical Risk Y P Assessment
Climate Change Scenario Selection Asset Type and Value Consolidated Audit Report Assessment Il. Regular Reporting
Transition Scenario IEA World Energy Outlook 2024 IdAentiﬁcation, + Submit an annual report to the ESG Committee
ssessment + Provide ad hoc reports to the CEO or the ESG
Scenario-Specific Variable and Assumption Setting Greenh Gas Emissions Trend Internal C Data A " rovide ( dp £Di ) h
Transition Risk _ Creenhouse Gas Emissions Tren nternal Company Da ssessmen Committee anr o Iljlregtors upon the
Paid Allocation Ratio Adjustment Coefficient and Paid occurrence of material topics
Assessment of Likelihood and Magnitude of Impacts under the Korean Emissions Allocation Ratio for National Assessment
Trading Scheme Reduction Target Industrial Sector

Assessment of Likelihood and Magnitude of Impacts

Samsung Heavy Industries integrates financial and non-financial risks and incorporates climate related risks and opportunities into its company risk management system. For detailed procedures on how climate related risks are integrated
into the system, please refer to the Integrated Risk Management section.
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Metrics & Targets

Samsung Heavy Industries discloses Scope 1 and 2 emissions generated at domestic and overseas sites, as well as category-specific Scope 3 emissions. For further details, please refter to DATAPACK > Environmental Performance Data > GHG Management.

| Scope 3 Calculation Methodology

Samsung Heavy Industries calculated its 2024 Scope 3 GHG emissions based on a standardized methodology jointly developed by the three major Korean shipbuilding companies. However, specific calculation methods and scopes may
vary depending on each company’s internal circumstances.

Classification

Category 1
(Purchased Products and Services)

Input Variables

Activity Data

Raw Materials - Weight of purchased steel

+ Quantity of purchased equipment

* Price of purchased equipment

+ Energy consumption of equipment suppliers
+ Actual expenditure for non-verified suppliers

Equipment
and Services

Parameters

« Emission factor per life cycle of purchased products and services
+ Emission factors per market value of purchased products and
services

Key Assumptions and Reasons

Included over 90% of the 2024 expenditure on purchased products and services. For
certain equipment lacking life cycle emission factors, applied a hybrid method combining
emissions from raw material production and Tier 1 supplier manufacturing stages.

Category 2
(Capital Goods)

Capital goods procurement expenditure

«Industry emission factor per capital goods category

Included over 90% of the 2024 capital goods investment in calculations.

Category 3
(Fuel- and Energy-Related Activities)

Types and quantities of energy consumed (fuel, electricity, steam)

+ Upstream emission factors for fuel and electricity

Estimated GHG emissions from upstream production, transportation, and other activities
associated with fuel and energy purchased and consumed by SHI in the reporting year,
excluding those covered under Scope 1 and 2.

Category 4
(Upstream Transportation and
Distribution)

+Weight of transported goods by transportation mode
+ Transportation distance by transportation mode

+ Average emission factor by mode of transport

Estimated a portion of the total emissions using supplier-specific data, while the remainder
was derived using average emission factors.

Category 5 + Amount of waste generated by type during operations . . Operational emissions covered landfill, incineration with energy recovery, dismantling, and
(Waste) * Waste treatment methods applied by waste type Average emission factors by waste type and treatment method wastewater treatment.
Category 6 +Number of business travelers

(Business Travel)

+ Travel distance by transportation mode

+ Average emission factor by transportation mode

Calculated business travel emissions using the company’s in-house travel management system.

Category 7
(Employee commuting)

+Number of working days
*Number of employees by commuting mode
+ Average commuting distance

+ Average emission factor by commuting mode

Estimated commuting emissions using a hybrid approach including access control records,
surveys, and statistical sampling.

Category 8 * GHG emissions from external data centers (e.g., Samsung SDS) e - Accounted for GHG emissions from leased building assets under Scopes 1 and 2 in
(Leased Assets) + SHI's server usage share Country-specific grid emission factor accordance with the Korean Emissions Trading Scheme (K-ETS).
Category 11 * Deadweight tonnage of each ship *Achieved EEDI" value per ship Limited this category to ships, based on the reliability of usage data (e.g., fuel/electricity

(Use of Sold Products)

+ Annual traveling distance by ship category
+ Average lifespan by ship category

* EEDI (Energy Efficiency Design Index): an index that quantifies the
energy efficiency of a ship at the design stage.

consumption, service life) and alignment with IMO regulatory standards.

Category 12
(End-of-life Treatment of Sold Products)

- Light Deadweight Tonnage of ships

+IPCC default calorific value
+ GHG emissions from energy use during ship dismantling

Estimated emissions during ship dismantling using Light Deadweight Ton (LDT) of
delivered ships and the GHG emissions from energy sources consumed throughout the
dismantling process.

Category 13 R R Included GHG emissions from leased buildings under Scopes 1 and 2 as regulated by the
(Leased Assets) Korean Emissions Trading Scheme (K-ETS).
Category 15 + GHG emissions of investee companies Estimated investee company emissions by multiplying each investee’s Scope 1 and 2

(Investments)

+ SHI equity share in investee companies

+ Emission factor for each electricity and fuel type

emissions by SHI’s equity share, without applying any additional parameters.
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Other Climate-related Metrics

| Climate-related Executive Compensation

Current Climate-Related
Compensation Weight*
for the Current Year

Key Evaluation Tasks (Major KPIs)

Executive

Greenhouse Gas Emissions and

Production Support
Renewable Energy Transition (Rate)

Headquarters (Vice President)

HR Division (Vice President) Zero-emission Vehicle Transition (Rate) 3%

Sustainable Product and Technology

Engineering Division
Development

(Vice President)

* Proportion of climate-related performance indicators among total MBO KPIs

| Status of Climate-related Management System Certification

Classification Certified Worksites Application Ratio
1SO 14001 Geoje Shipyard, China Rongcheng . o
(Environmental Management) ~ Corporation, Nigeria Corporation Approximately 92%
IHOZseon Geoje Shipyard Approximately 92%

(Energy Management)

1) The indicated application ratio refers to the proportion of total sales; the application ratios based on consolidated
employees are approximately 90% for ISO 14001 and approximately 75% for ISO 50001.

Climate-related Targets

Samsung Heavy Industries has established mid-to-long-term GHG reduction targets
aligned with the temperature goals of the Paris Agreement. These targets are connected to
the identified and assessed major climate-related risks and opportunities. The company
aims to achieve net zero for Scope 1 and 2 emissions by 2050, while addressing Scope 3
emissions through a separate roadmap for value chain-wide reductions.

Each target reflects considerations of reduction potential and implementation feasibility
and is supported by detailed action plans for each reduction measure, including facility
upgrades, energy efficiency improvements, and application of low-carbon technologies.

MATERIAL TOPIC

Material Topic 1

| Detailed Greenhouse Gas-related Goals
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For detailed execution strategies to achieve greenhouse gas goals, please refer to the Greenhouse Gas Target Achievement Plan.

+100% Conversion to Electric Chillers
at Geoje Shipyard by 2026 2050
+100% Conversion to Zero-emission Vehicles
for Domestic Business Vehicles by 2030
« Fuel Conversion of Facilities by 2050

| Greenhouse Gas Reduction Targets and Performance

Classification

Reduction
Performance

Reduction Reduction  Achievement Reduction
Target Performance Rate Target

Greenhouse Gas

+100% Transition to Renewable Energy by

+ Greenhouse Gas Reduction in Supply
Chain Stage

+ Greenhouse Gas Reduction in Ship
Operation Stage

(Unit: tCOeq, %)

Reduction  Achievement Reduction
Performance Rate Target

Achievement  Reduction
Rate Target

(Scope 142) 10,061 14,955 149 32,280 35,299 109 41,989 30,5417 73 35,508
Scope 1 4,941 5,198 105 25,303 35,080 139 37,101 19,782 54 29,385
Scope 2 5,120 9,757 191 6,977 219V 3 4,888 10,759 220 6,123

1) Includes electricity use reflecting higher than expected production levels; however, actual emissions were reduced compared to BAU.
2) Lower achievement due to cumulative inclusion of maintenance fuel used for four unclaimed drillships over the past 10 years, along with increased fuel use driven by greater-

than-expected production output.

| Details of Greenhouse Gas Related Targets

Decarbonization Approach As of the end of the reporting period, Samsung Heavy Industries has not adopted a decarbonization approach
in setting GHG reduction targets. However, the company is reviewing the use of sector-specific decarbonization pathways for future target

updates to enhance reduction effectiveness.

Use of Carbon Credits As of the end of the reporting period, Samsung Heavy Industries is not utilizing carbon credits. To meet its GHG
targets, the company is considering offsetting any residual emissions through CCS businesses or external mitigation projects.

Third-Party Verification of GHG Emissions In compliance with Articles 24 and 25 of the FAct on the Allocation and Trading of Greenhouse
Gas Emission Permitsl, Samsung Heavy Industries obtains annual third-party verification for Scope 1 and 2 emissions, which are reported
and disclosed to the government. Additionally, Samsung Heavy Industries voluntarily verifies Scope 3 emissions and discloses the results in
its sustainability report. The verification process covers direct and indirect emissions from domestic operations. Greenhous gas emissions
from overseas operations are calculated and disclosed internally without third-party assurance.
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| Mid-to-long-term Roadmap for Achieving Detailed Greenhouse Gas Related Targets
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Q

Domestic Work Vehicle
Scope1  Zero-Emission Vehicle ~20% ~30%
Conversion Rate

2023 2024 2025

Geoje Shipyard
Scope 1 Conversion Rate of
Electric Refrigeration

Systems

Scope 2

Greenhouse Gas
Scope3  Reduction Rate during
Ship Operation Phase

Renewable Energy
Conversion Rate

2022

2024

2024

~64%

Mid- Achievement 0
85% ~100% totelmg » against 2024 Target 100 A)

2027

2030 2024 Target 20%, 2024 Performance 20%

Mid- Achievement 0

~869 ... Ao

e t%é?,':,g ” against 2024 Target 100 A)
2024 2025 2026 2024 Target 64%, 2024 Performance 64%
Gradual implementation of external procurement and in-house generation ~100% ... Long- » Usage expansion 3.3time$
of renewable energy starting in 2026, in line with the Net Zero Roadmap P term compared to 2023
Usage in 2023: 64.3 MWh,
2050 Usage in 2024: 209.3 MWh

2024 Performance:

Ongoing development of technology exceeding emission standards ~100% o Iigpr% » Devel;)yp;(e:ln??gggg ((::aoﬁ%?e(t:eag;ur:;
Demonstrated the World’s Largest OCCS

2050

| Major Greenhouse Gas and Energy Reduction Activities in 2024 Short-term

Classification

Activity

Replaced aged heaters/chillers at the quay, Design & Research

Energy Reduction
Amount

Greenhouse Gas
Reduction

AR?E laéemerrg::t Center, Production Office, and Pipe Workshop; replaced CO, 12,705 705
Sing EquIp welding machines, forklifts, and crane control systems
Fuel Substitution ~ Converted painting shop boiler fuel from kerosene to LNG 6,857 461
Operational , . .
Efficiency Reduction of LNG usage durlng commissioning; ) 77461 5423
Improvement operate tugboats at economic speeds to reduce fuel consumption
Em';ﬂ%nosgr " Incinerator closure and enhancement of recycling activities - 29,236
i Conversion of domestic work vehicles to zero-emission vehicl o) 60
Improvement onversion of domestic work vehicles to zero-emission vehicles
Renewable Energy  Solar power generation at Daedeok Research Center 1414 66

| Greenhouse Gas and Energy Reduction Plan for 2025 Short-term

Samsung Heavy Industries is striving to achieve the mid-to-long-term roadmap for each greenhouse gas management
indicator. Please refer to the table below for specific details on greenhouse gas and energy reduction in 2025.

Classification plan

Replacement of Aging Equipment Replacement of heaters/chillers at dormitories
Operational Efficiency Improvement Expansion of fuel savings through efficient commissioning operations
Emission Source Removal Expansion of activities to increase waste recycling rate

Expansion of domestic work vehicle conversion to zero-emission vehicles

G et (cumulative target of 30% by 2025)

Renewable Energy Review of company-wide solar power facility expansion
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Sustainable Product & Technology

Governance

Roles and Responsibilities of the Management

Samsung Heavy Industries established the Engineering Division under the Chief Technical Officer (CTO) in 2018.
In 2023, the company launched the Future Business Development to strengthen R&D capabilities for high-
value-added ships and offshore plants, in collaboration with the Ship & Offshore Research Institute. In 2024, to
accelerate Al Transformation (AX), Samsung Heavy Industries integrated Al-related organizations under the Chief
Financial Officer (CFO) and formed a dedicated council led by the Head of the Smart Yard Research Center (Chief
Al Officer, CAIO). This initiative is accelerating advancements in automation and unmanned operations. To secure
mid-to-long-term competitiveness in sustainable products and technologies, the company has been working
with relevant departments to establish development strategies and roadmaps, which are reviewed through the
Management Council. In 2024, the Council reviewed key items including the business progress of SENSE LNG, the
development status of the Ammonia Pilot Test Facility, and technology development for hydrogen cargo tanks.

| Product and Technology Development Management Governance Structure

Chief
Executive
Officer
(CEO)

Management Council
(a council of C-level executives including the CEO)

Shipbuilding and Future Business
Offshore Research Institute Development Office

Engineering Division

Al Strategy Planning/
Project Execution and Internal
External Collaboration

Responsible for Product and
Technology Development
and Strategy Formulation

Robotics Product and

Development Technology Development

‘ Net Zero Technology ‘

Al/Data-Driven Infrastructure
Development and
Management

Development of ships and
offshore products

Autonomous Navigation

Technology Development Development

‘ Digital Platform ‘

Development of Product Manufacturing Technology Design- and Model-Based Establishment of Al/Data
Engineering Process Development System Development Governance Framework

1) Composed of the Smart Yard Research Center, Smart SHI Secretariat, Information Systems Team, and Information Security Team under the
Strategic Support Division.
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Material Topic 2

Strategy
Risks and Opportunities

Samsung Heavy Industries has identified risks and opportunities in terms of sustainable product and technology
development, based on the strengthening of international environmental regulations and the resulting shifts in
market and policy trends. The company recognizes that failure to respond to such regulations in a timely manner
may pose a risk to its business model itself, whereas timely compliance may serve as an opportunity to pioneer
and lead emerging markets.

| Risks and Opportunities Related to Product and Technology Development

Expected Time of Impact
Description

Risks and Opportunities

Shorttem  Mid-term  Long-term
(~lyear) (2~5years) (6~10years)

With the continued tightening of international
environmental regulations on maritime transport,

Market rl;?asfkgi orders for alternative-fuel propulsion ships are [ ] [ ] ]
increasing. Failure to respond in a timely manner
may result in a decline in orders and revenue.
Risk
Policy . With the increasing number of greenwashing
and Law, Greelggl/;sshmg lawsuits, false claims of eco-consciousness may [ ] ® ®
Reputation lead to fines and a decline in brand value.
International environmental regulations on
maritime transport may lead to increased demand
for alternative-fuel propulsion ships and sustainable ° ° °
products and technologies. Securing technological
competitiveness in these areas can present
opportunities for market entry and leadership.
‘Market
Opportunity Market plor;ﬁt(ejnng
Leadership

With the tightening of international environmental
regulations, ship owners are increasingly
demanding alternative-fuel propulsion ships and
. = . [ ] [ ] [ ]
enhanced operational efficiency. By constructing
vessels that meet these customer needs, the
company can improve its revenue.
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Strategy and Decision-making
Green Solution

MATERIAL TOPIC
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Material Topic 2

Environmental protection and energy efficiency are top priorities in the development of sustainable products and technologies. Samsung Heavy Industries is reducing carbon emissions through the development of alternative-fuel
propulsion ships, including those powered by LNG, ammonia, methanol, and hydrogen, while also minimizing marine fuel consumption through high-efficiency propulsion systems. In particular, the company aims to secure differentiated
competitiveness in sustainable products and technologies by establishing a world-class LNG value chain centered on Floating Liquefied Natural Gas (FLNG) production facilities.

| Product Roadmap

+ Development of forward bridge
replacement, Wing Sail, SAVER

Short-to-mid-term Roadmap

Long-term Roadmap

+ Advancement of LNG Cargo Containment System

« Delivery of Ship Equipped with Fuel Cells

Wind(C)
LNG
+ Development of a Standard Model for Deepwater LNG Floater (MLF-O)
+ Advancement of Proprietary Natural Gas Liquefaction Process for FLNG (SENSE)
. - Development of Very Large Ammonia Carrier (VLAC)
Ammonia + Development of Fuel Supply and Cargo Handling Systems
Hydrogen + Development of Membrane-Type Liquefied Hydrogen Carrier
W g + Participation in Demonstration Project for Liquefied Hydrogen Carrier
co + Demonstration and Advancement of Onboard Carbon Capture System (OCCS)
2

- Development and Advancement of Floating CO, Liquefaction, Storage, and Injection Unit (FCSU)

+ Enhancement of the Proprietary FLNG Standard Model

- Development of Ammonia Carrier Powered by Ammonia Fuel Cells
+ Development and Advancement of Floating Blue Ammonia Production Facility

« Development and Advancement of Liquefied Hydrogen Storage Tank

- Development of Large Liquefied CO, (LCO,) Carriers

- Development of
Next-Generation Product Line
for the LNG Value Chain

« Proactive Development of
Product Line for the Future
Energy Value Chain

« Advancement of Product Line
for the CO, Value Chain

Overview of Key Products and Technologies for Green Solutions

Floating Blue Ammonia Production Facility

Blue ammonia is produced using Carbon Capture and Storage (CCS) technology,
which reduces carbon emissions generated during the production process
by over 90%. In September
2024, Samsung Heavy Industries
developed the world’s first floating
blue ammonia production facility.
The company continues to pursue
solutions that span the entire value
chain, from ammonia production to
utilization.

Onboard Carbon Capture and Storage (OCCS) System

Samsung Heavy Industries has jointly developed an onboard carbon capture and
storage (OCCS) system based on post-combustion capture technology. This system
is currently being demonstrated . .

in collaboration with partners by HHE OEE L B '_Jlii_’é?"é'xl[UCCS‘f §#3 19y

installing it on a 2,100 TEU-class i P
container ship. Based on the results | '
of this demonstration, the company / \ . - 8
plans to apply OCCS to large vessels it I ! ! H
builds in the future and actively utilize " / i |
the technology in the development -H
of liquefied CO, carriers.

Wing Sail
Wing Sail and SAVER Wind(C) are expected to improve fuel efficiency and
effectively reduce carbon emissions by reducing wind resistance and utilizing
wind power as a propulsion source.
In 2024, Samsung Heavy Industries
obtained Approval in Principle
for the basic design of an LNG
carrier equipped with a Wing Sail,
and the company will continue to
focus on developing products and
technologies that leverage wind
power and other energy sources.




O

Digital Solution
Samsung Heavy Industries is enhancing energy efficiency, vessel lifespan and durability, and operational safety during the operational phase by integrating digital technologies and artificial intelligence into autonomous navigation and
vessel operation systems. Technologies such as SVESSEL, SVISION, and SCBM not only contribute to carbon emission reduction, but also support optimized vessel operations by minimizing human error, reducing operational expenditures,
enabling safe navigation, and providing remote maintenance solutions. Moving forward, the company aims to further improve not only vessel lifespan and energy efficiency, but also economic performance and safety through its digital
solutions.

| Product Roadmap

SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Short-to-mid-term Roadmap

MATERIAL TOPIC

Material Topic 2

< 043 >

Long-term Roadmap

Smart Ship
Technology

Autonomous
Operation
Technology

Autonomous
Navigation
Technology

Virtual Reality
Technology

Securing Monitoring Technologies

for Economical and Safe Navigation
(GHG Regulations, Voyage Optimization,
Pergormance Analysis, Energy Efficiency,
etc.

Verification of Core Technologies
for the Smart Remote Operation Center

Package-Level Technology Verification

Training Solution for Crews of
Alternative Fuel-Powered Ships

Al-Based Equipment and System Simulation and Optimization
(Energy Efficiency, Voyage Optimization, Individual System Performance

Enhancement)

Integrated Remote and Control Management

Integration of Cargo Automation Technologies

3D-Based Remote Monitoring System for Ship Operation and Navigation Information

Al-Based Digital Twin Ship Certification for Electric Cables
(Optimization in Cable Performance and Operational Management)

MASS Level 3 Autonomous Operation Prototype Certification

MASS Level 3 Autonomous Navigation Prototype Certification

Digital Twin System for Remote Control of Autonomous Ships

Overview of Key Products and Technologies for Digital Solutions

Condition-Based Maintenance (CBM) System

Samsung Heavy Industries’ Condition-Based Monitoring system is a solution that
utilizes advanced loT sensors to provide real-time monitoring and early warnmgs

for ship machinery and equipment.
CBM continuously monitors all onboard

equipment, collects operational data, and |

analyzes trends. Based on these insights,
crew members can detect abnormalities
in engines, shafts, bearings, motors, and
other components in advance and carry
out preventive maintenance.

Digital Twin

Samsung Heavy Industries has developed and applied a remote monitoring system for ships
by integrating real-time navigational communication technologies with 3D visualization.

Digital twin technology is a core enabler for
remote control of unmanned ships from
land. The real-time digjtal twin system, which
incorporates secure two-way communication
between ship and shore as well as 3D
rendering of the vessel and its operational
environment, is expected to drive innovation in
ship automation and unmanned operations.

Samsung Autonomous Ship(SAS)

SAS is an autonomous navigation assistance system that enables ships to sail
independently to their destination. It analyzes real-time signals from onboard

navigation and communication
equipment such as radar, GPS, and AIS
to detect nearby vessels and obstacles,
assess collision risk based on the ship’s
maneuvering characteristics, determine
the optimal avoidance route, and
automatically control propulsion and
steering systems.

e _;'c. -
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Smart Yard Solution

Samsung Heavy Industries is striving to build the shipyard of the future as a SMART Mover, leveraging its capabilities in Digital Transformation (DT), robotics, and Al technologies. The company applies robotic systems to various ship and
offshore production facility processes—such as welding, painting, and inspection—achieving both cost savings and optimal quality. To maximize safety in ship manufacturing and improve operational efficiency, SHI launched the company-
wide second phase of the smart SHI initiative in 2023, expanding automation, digitalization, visualization, and intelligence across production, design, and procurement functions. The initiative also aims to optimize the entire value chain by

enhancing connectivity between upstream and downstream industries.

| Product Roadmap

Automation/
Unmanned
Operation

+ Expansion of welding/inspection Automation + Development of Logistics Automation

+ 24-Hour Unmanned Factory for Cutting and Angle
- Intelligent Welding Automation for Structure
+ Automation of Root Pass for Pipe Installation

MATERIAL TOPIC

Short-to-mid-term Roadmap

Material Topic 2

Long-term Roadmap

- Unmanned Welding and Layout/Fitting Operations
+ Unmanned Internal and External Blasting Operations

Digitalization + Establishment and Advancement of 3D Production Drawings

Technology + Automation of 3D Modeling, etc.

Visualization
Technology

Intelligent
Technology

Overview of Key Products and Technologies for Smart Yard Solution

Automated Below-Block Spray and Blasting System

Angle Cutting Robot System

The system achieves enhanced dimension
check and quality compared to conventional
methods through robotic touch-sensing
technology and simulation testing. Developed
based on digital twin technology, it allows a
single operator to control multiple machines
simultaneously, laying the groundwork
for a fully unmanned 24-hour production
environment.

« Establishment of Digital Twin system

+ Al-Based Production Planning Optimization and 3D-Driven Production System

» Establishment of an Intelligent and
Autonomous Unmanned Shipyard
through Al-Based Human-Robot
Collaboration

+ Automation and Optimization of
Design Systems

« Work Innovation through DX/AX
Initiatives

Samsung Heavy Industries has successfully
automated the painting and blasting processes,
which were previously performed manually. The
automation of below-block spray operations

significantly reduces exposure to toxic paint ff

substances and eliminates overhead work,
thereby improving worker safety. This system
has also increased production speed by more
than 60% compared to manual methods.

Berthing Simulation System for LNG Carriers

Samsung Heavy Industries has implemented
a berthing simulation system for LNG carriers
to identify potential interferences during
approach and docking. By leveraging digital
twin technology, the company can pre-check
critical points—more numerous compared
to other ship types—minimizing re-berthing
costs and delays due to standby times.
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Financial Position, Performance, and Cash Flows

Samsung Heavy Industries has identified key financial impact pathways and mapped the corresponding accounting
line items to analyze how risks and opportunities related to sustainable product and technology development affect
the company’s financial performance. In the short term, expenditures such as technology investments, R&D, and facility
adoption may be incurred. However, the company has confirmed that in the mid- to long term, these efforts may generate
financial opportunities including increased revenue, cost savings, and reductions in environment-related expenses.

| Impact on Financial Position, Financial Performance, and Cash Flow during the Reporting Period

nt Items Linked to Financial Impact

Investment Expenditures Tangible assets Capital Investment for Sustainable Product and Technology
Incurred for Sustainable Development

Product and Technology

Development Research and

Development Expenses R&D Expenditures for Sustainable Technologies

. Intangible assets Development and Patent Filing of Low-Impact Materials
SuEEliED] Increase in Revenue o . ) . )
:5 Zmat &e Driven by Rising Customer | Depreciation Expenses | Upfront Costs Associated with Adoption of New Technologies
roduc h
Technology Demand for Sustainable Revenue Revenue Growth from Increased Sales of Sustainable Products
Product & Technology
Gross Profit Margin Improvement from High Value-Added Sustainable

Products

Reduction in Carbon . ) ) .
Credit Purchase Costs and Operating Profit Expansion of Service and Maintenance Contracts Applying

Environmental Liabilities Sustainable Technologies

through Lower Carbon

Emiss Operating Expenses ' Carbon Credit Purchase Costs
missions
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Risk Management

Samsung Heavy Industries, led by its executive management, continuously analyzes its business status, market
conditions, and the progress of future technology development in collaboration with relevant departments. Based
on this analysis, key risks and opportunities are identified and assessed during management strategy meetings.
The company formulates its business plans (short-term), operational management plans (short-and-mid-term),
product and technology development roadmaps (short- and mid-term), and mid-to-long-term management
strategies (long-term) to minimize risks and maximize opportunities for new business creation. Operational
management plans and product and technology development roadmaps are established in up to five-year
increments, reflecting the characteristics of the shipbuilding industry such as expected order performance based
on ship replacement cycles, project execution schedules, and R&D periods. Mid-to-long-term management
strategies are set for target periods depending on the scope of new business development, enhancement of
existing businesses, and revenue planning periods.

| Risk Management Process for Product and Technology Development

Analysis of
External Risks and ) l .
Opportunities Development o . . L
- Alignment with Monitoring,
Iﬂ:'xlr:i:?iggcezf 2 ?r:_‘oc?::;snd ) Business Strategy )  Evaluation, and
Road gy and R&D Execution Improvement
Review of ) oaciap

Internal Capabilities

Special Page

Extended Producer Responsibility (EPR) at the End-of-Product-Life Stage

Unlike many other products, ships have long operated within a well-established end-of-life management system,
even prior to the formal legislation of Extended Producer Responsibility in jurisdictions such as the EU. Dedicated
ship recycling yards have played a central role in this system, handling waste treatment and material recovery at
the vessel decommissioning stage. These yards focus heavily on maximizing the recovery of recyclable materials to
improve profitability and are strictly regulated under international environmental frameworks such as those of the
International Maritime Organization (IMO).

In this context, Samsung Heavy Industries is committed to contributing to producer responsibility by minimizing
negative environmental impacts across the entire product life cycle—including the end-of-life phase—starting from
the design stage.

« Contributing to Environmental Protection through Recycling-Oriented Design

* Minimizing the use of hazardous substances and expanding the application of recyclable materials such as steel to facilitate end-of-life recycling
and reduce environmental pollution.

« Supporting Environmentally Responsible Ship Recycling through IHM (Inventory of Hazardous Materials)

* Providing structured information on hazardous materials contained in ships in accordance with the IMO Hong Kong Convention (mandatory as
of June 2025) and the EU Ship Recycling Regulation (mandatory as of December 2020).

+ Enhancing Maintenance Support for Shipowners through Digital Monitoring

* Upon request, Samsung Heavy Industries supports condition-based maintenance (CBM) by enabling real-time monitoring of onboard
equipment using digital technologjes.
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Metrics & Targets

Samsung Heavy Industries recognizes the importance of research and development in realizing a sustainable future society and securing competitiveness. In addition to securing sustainable products and technologies, the company
is laying the foundation for sustainable growth by building next-generation shipyards based on its accumulated digital and Al capabilities, while also leading smart ship technologies to proactively respond to rapidly evolving market

demands.

Key Research and Development Achievements

Samsung Heavy Industries is investing in research and development to advance carbon-free/smart ships and smart
shipyards. The following outlines key R&D achievements by responsible departments in 2024. The company will
continue to make progress toward its mid-to-long-term goal of developing sustainable products and technologjes.

ements in 2024 Mid-to-long-term R&D Goals

Design Optimization and Delivery Lead
Time Reduction for FLNG

Responding to Future Energy Demand

Development of Development of the FLNG Standard Model

Engineering Division Development of Floating Blue Ammonia Production Facility

Development of Wing Sail

Completion and Demonstration of the World’s Largest Onboard  providing Leading Decarbonization
Carbon Capture and Storage (OCCS) System Soluﬁon% througﬁ the Development
of carbon abatement Products and
Technologies

Green Energy
Technology Center

Completion of Ammonia Fuel Demonstration Facility

Ship & Offshore Performance

el Gt Development and Application of SAVER Wind(C)

Reducing Pollutant Emissions by

Production Technology
Expanding the Use of Eco-Friendly Paints

Research Center

Autonomous Ship
Research Center

Development of Eco-Friendly Paints for Outdoor Exposure Areas

Development of Next-generation Unmanned Ship with

Autonomous Navigation Capabilities Securing Core Digital Smart Ship

Technologies for the Development of
Next-generation Ships

Development of Al/Data-based Operation Optimization

Digital Platform Team Solutions

Smart Yard Research Center  Advancement of Air Compressor Control Algorithm

Development of Remote Control System for Outdoor Cranes, gg{/lgfggnaqesnn;ao?sg%ﬁa rgrgérggt%gnthe

Conceptual Design for Automation of LNG Outfitting Production  Automation, and Unmanned Technologies
Process

Robotics Development &
Business Team

Research and Development Expenses

Samsung Heavy Industries’ R&D expenditure increased by approximately 21.5% year-on-year, continuing an
upward trend since 2021. This reflects the growing need for research on alternative fuel ships in response to rising
orders, as well as the company’s strong commitment to R&D for realizing shipyard automation and unmanned
operations. SHI will continue to invest in R&D over the mid-to-long-term to secure technological competitiveness.

—o— R&D Expenses (Unit: KRW million)

83,585

2021 2022 2023 2024

Special Page

Environmentally Conscious Design

Samsung Heavy Industries systematically analyzes environmental impacts from the design stage of ships and
offshore production facilities and continuously develops and enhances equipment and systems to reduce
such impacts. Rather than merely installing devices, the company takes a proactive approach to environmental
protection through integrated design encompassing hull structures and overall systems.

Key air pollutant reduction technologies include SCR (Selective Catalytic Reduction) systems tailored to ship engine
specifications to reduce nitrogen oxides (NOx), and SOx scrubbers to lower sulfur oxides (SOx) emissions—ensuring
compliance with emission standards in major port areas such as IMO Tier Il and ECAs. The company also incorporates
various green solutions to reduce greenhouse gases and meet IMO regulatory requirements from the design and R&D stages.

To minimize the spread of harmful substances into the atmosphere and to protect marine ecosystems, Samsung
Heavy Industries applies eco-friendly VOCs-reducing paints and anti-fouling paints that limit hazardous ingredients.
Furthermore, the Ballast Water Treatment System helps prevent the spread of invasive species in marine environments.

The company also installs bilge/sewage treatment systems, slop/oily water management and monitoring systems
to prevent the discharge of marine pollutants during ship operations. Additionally, onboard Coaming structures are
designed to contain oil spills in the event of an accidental release. Through these environmentally conscious design
practices, The company proactively meets global environmental regulations and responds to ESG demands from
customers. Going forward, the company will continue expanding the application of eco-conscious technologies and
lead the future of a sustainable shipbuilding industry through design innovation.
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Material Topi Samsung Heavy Industries operates a dedicated organization aligned with the Board of Directors and management to
AT S occu patlonal‘ Hea I‘th and Safety Governance prioritize on-site safety and actively respond to rapidly changing occupational health and safety regulations and societal

expectations.

Health and Safety Decision-making Bodies

> Board of Directors The Board of Directors functions as the highest decision-making body on safety and health-related
B_oard of risks and opportunities across the head office and consolidated subsidiaries. It exercises oversight by approving objectives
Directors and supervising strategies on occupational health and safety. In 2024, the Board deliberated and approved the agenda

item “Report and Approval of Occupational Health and Safety Plans.” The company operates under the Board’s structured
supervision by annually reporting on the HSE Management Policy, organizational structure and roles, budgets and facilities,
key activities and outcomes, and future plans.

Chief Safety Officer (CSO) > Chief Safety Officer (CSO) Responsibility and authority for the execution of occupational health and safety are assigned to

the Chief Safety Officer (CSO), who also serves as the Head of Shipyard. In accordance with the “Regulations on the Authority

and Responsibilities of the CSO,” the CSO represents and oversees company-wide occupational health and safety, holding final

decision-making authority over organizational structure, workforce, and budgets. The CSO is appointed through a resolution of

Occupational Health and Safety the Board of Directgr; upon recommendatign from the Occupational Health gnd Safety Adyisory Committee. The QSO supervises
Advisory Committee !’ISkS and oppqrtumnes relatled to occupgtlonal health and sa'fety, and receives support in the form pf consultation, guidance,
incident analysis, and operational evaluation from the Occupational Health and Safety Advisory Committee composed of experts.

2024 Operational Performance
No. of meeting: 4 (Quarterly)

4 Occupational Health and Safety Advisory Committee To proactively respond to major safety issues such as the Serious

Accidents Punishment Act, Samsung Heavy Industries operates an advisory committee composed of external experts. The

Safety Management Headquarters cqmmlttee holds quarterly regular meetings and ad-hoclmeetmgs when necessary to support the enhancement of company-
wide safety culture and the advancement of a prevention-centered safety management system. It shares best practices in

safety management at home and abroad, provides objective evaluation and consultation on CSO activities, and reviews the
appropriateness of occupational health and safety initiatives, thereby reinforcing its role in realizing safer worksites.

Safety and Environment Team e > Dedicated Occupational Health and Safety Organization Under the Chief Safety Officer (CSO), Samsung Heavy Industries
Geoje S‘hlpyard Pangyo R&D Center operates a dedicated occupational health and safety system consisting of the Safety Management Division, which includes the

Health and Safety Operations (Production Organization) Safety and Environment Team and safety organizations at each worksite.
Safety Group Group Safety Executive Busan R&D Center The Safety Management Division functions as the control tower overseeing occupational health and safety across all sites,
. including the Geoje Shipyard, Daedeok Research Center, and Pyeongtaek High-Tech Plant. It supports legal compliance by
PJT Group SRP Group Reglﬁzglsl\g?gt;ger/ High-Tech establishing policies for the prevention of hazards and risks and by allocating and executing budgets in accordance with
Hi ] RS relevant regulations, including the Serious Accidents Punishment Act. The Safety and Environment Team is composed of eight

igh-Tech Environment . . . : ; )

Safety Group Group Daedeok Research . groups, including the Safety and Health Group, Environment Group, and High-Tech Safety Group. Each site assigns safety
Center Chilseo Factory managers, area leaders, and line safety officers within the production organization to implement on-site safety management.
Global Workforce HSE Smart Samsung Heavy Industries’ dedicated occupational health and safety organization is structured to enable focused execution of

Safety T/F Innovation T/F China Rongcheng Corporation, Nigeria Corporation safety and health duties, with each member fully responsible for tasks within their respective areas.
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Board of Directors and Management Team

Board Operation

The Safety Management Division primarily reports agenda items related to occupational health and safety risks and
opportunities submitted to the Board of Directors. In accordance with the Board of Directors Regulations, the company
presents major safety and health risks and corresponding strategic response plans as board agenda items, thereby
strengthening review and actions at the highest decision-making level.

Samsung Heavy Industries designates safety, health, and the environment as its highest core values through the HSE
Management Policy and operates under the principle that ‘Safety is the First Principle of Management.” The company
analyzes and manages risk factors across all processes and provides unwavering support in human, financial,
and technological resources. These efforts not only help prevent serious accidents but also serve as a foundation
for strategic decisions at the board level, contributing to the safety of employees and suppliers and reinforcing a
sustainable management system.

\ & HSE Management Policy ]

| Major Occupational Health and Safety Agendas of the Board in 2024

2024.02.07 Resolution Report and approval of the 2024 health and safety plan

Enhancing Board Competency

| Major Agendas of the Occupational Health and Safety Advisory Committee in 2024

Affiliation and Expertise Term”

Occupational Safety | (Current) Professor at Dong-Eui University, Safety and

and Health Health Evaluation Committee Member for
Soon-young Oh  Male Shipbuilding at Korea Occupational Safety & ~2026.02.28
Health Agency
Jong-woon Kim  Male Occuapr%i?_&aalﬁafety (Current) Good Industrial Safety Technology, Industrial _556.0.28

Safety and Health Instructor

D:'egltfh Occupational Safety  (Current) CEO of Best One Occupational Safety and
and Safely  chanoho Kim  Male and Health Health, Mechanical Safety Engineer, Industrial ~ ~2026.02.28
R Visory Safety Instructor
Committee

Occupational Safety | (Current) Director of Sejong Safety and Health
and Health Technology Institute, Member of the Safety and

Tae-su Shin Male Health Management Committee of Daejeon ~2026.02.28
Transportation Corporation
Jin-ho Kim Male Labor-Management  (Current) Representative of JH Kim Jin-ho Certified ~2026.02.28

Relation, Law Labor Attorney

1) The term of advisory committee members is one year and renewed annually.

MATERIAL TOPIC < o048 >

Material Topic 3

Budget Allocation and Execution

Samsung Heavy Industries allocates its safety management budget by comprehensively assessing the likelihood
and impact of occupational health and safety risks. The company reflects not only items likely to incur costs due
to such risks, but also periodic activities and anticipated environmental changes through 2025. The company
has prioritized budget allocation for the introduction of automation and unmanned systems, as well as the
improvement of aging yard facilities, to proactively eliminate safety and health hazards stemming from outdated
equipment. These efforts aim to strengthen workplace safety and establish a sustainable safety and health
management system over the long term.

Samsung Heavy Industries also ensures that all decisions comply with the internal procedures for budgeting and
executing occupational health and safety expenditures. The procedures require a review of whether the proposed
budget effectively mitigates safety and health risks. Risks identified during the evaluation process are incorporated
into performance indicators and targets, which are monitored annually to drive continuous improvement.

In 2024, SHI invested KRW 412.7 billion in occupational health and safety, marking a 23% increase from the
previous year, and will continue to reinforce safety and health management through sustained investment.

Performance and Remuneration Policy for Management

Samsung Heavy Industries has established and operates an executive compensation policy through the
Compensation Committee, which governs the remuneration of both registered and non-registered executives.
Compensation is determined based on performance evaluation results, taking into account the value of the
position and role, level of responsibility, and ability to perform the job.

To strengthen the management of occupational health and safety performance, The company includes key
indicators such as the number of serious accidents, LTIFY, TRCF?, and accident rates in the MBO (Management
by Objectives) evaluation of executives in relevant departments. These indicators are further linked to KPIs at the
subordinate organizational level according to specific tasks.

In 2024, Samsung Heavy Industries prioritized the assignment of occupational health and safety KPIs for
managerial-level employees, with these indicators accounting for approximately 10% of the total MBO evaluation.

1) LTIF: Lost Time Injury Frequency, frequency of work loss accidents
2) TRCF: Total Recordable Case Frequency, frequency of recorded accidents


https://www.samsungshi.com/include/download.aspx?tb=Board_esg_en&no=11&fname=25%EB%85%84%EB%8F%84%20HSE%20%EA%B2%BD%EC%98%81%EB%B0%A9%EC%B9%A8(%EC%B5%9C%EC%A2%85)_%EC%98%81%EB%AC%B8.pdf

O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Strategy

MATERIAL TOPIC

<049 >

Material Topic 3

Samsung Heavy Industries operates a four-step process to identify and monitor occupational health and safety risks and
opportunities. This enables the company to systematically manage safety risks while proactively identifying opportunities to

enhance business competitiveness through improved safety.

Step 1. Identification of Occupational Health and Safety Risks and Opportunities

Samsung Heavy Industries identifies occupational health and safety risks and opportunities that may impact the business into transition risks and opportunities. The company assesses their potential effects across its operations and value
chain to establish the foundation for developing its occupational health and safety response strategies.

Risks and Opportunities

Expected Time of Impact
Description Short-term  Mid-term  Long-term

Policy and Law

Increase in regulatory compliance costs due to the
strengthening of occupational health and safety
regulations

(~lyear) (2~5years) (6~10years)

Increasing regulatory compliance costs due to the strengthening of occupational health and safety regulations, including the Occupational Safety
and Health Act and the Serious Accidents Punishment Act, [ ] L] L]
Increasing expenditures for establishing and maintaining on-site safety infrastructure, including periodic risk assessments

Risk of legal sanctions and accidents resulting from
non-compliance with relevant laws and regulations

Increasing expenditures for establishing and maintaining on-site safety infrastructure, including periodic risk assessments L4 ® ®

Physical Decrease in productivity due to insufficient safety Facing heightened legal liabilities and penalties across the value chain due to non-compliance with safety and health laws, and increasing post- ° ° °
Operations management incident response costs in the event of industrial or serious accidents
Risk Human Weakening of safety culture and deterioration of Increasing health risks and accident potential due to ineffective management of harmful factors such as hazardous chemicals, noise, heat and ° ° °
Operations employees’ physical and mental health cold exposure, and excessive workloads; and decreasing safety training efficiency amid a growing number of foreign and newly hired workers
Welle C.h ain Growing qeed for safety risk management across the Growing necessity for comprehensive management of occupational health and safety risks throughout suppliers and overseas sites [ [ ®
Operations value chain
Technology Increase in investment costs to address occupational Increasing investment costs for digital transformation and implementation of smart safety technologies to address risks in high-hazard areas L4 ® ®
health and safety technologies
Reputation Decline in stakeholder trust Damaging corporate reputation and underm!mng stakeholder trust—including investors, customers, and regulatory bodies—due to inadequate ° ° °
response to occupational health and safety risks
Resource Optimization of occupational health and safety Internalizing a SMART HSE system by advancing digital safety technologies, deploying automated inspection systems, and integrating Al-based °
Efficiency management through SMART HSE monitoring solutions
Opportunity
Market Enhancement of business competitiveness through Enhancing order competitiveness and reinforcing customer trust by demonstrating a sophisticated safety management system built on SMART °
Competitiveness  SMART HSE systems HSE capabilities
Linkage of Strategic Decision-making Across Planning Periods S Mid-term Long-term
Samsung Heavy Industries conducts strategic decision-making through the Business Plan (1 year), Operational Management Business Plan °
Plan (up to 5 years), SMART HSE Development Roadmap (up to 5 years), and mid-to-long-term Management Strategy (5 to -
10 years). The operational management plan and SMART HSE roadmap are formulated in five-year units, considering the Operational Management Plan °
characteristics of the shipbuilding industry such as ship replacement cycles, expected order volumes, project execution, and SMART HSE Development Roadmap [
R&D timelines. The mid-to-long-term strategy is developed based on the advancement of existing businesses, new business e e T AT S ° °

initiatives, and sales planning periods.
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Impact on Business Model and Value Chain

and Value Chain

Procurement and

Marketin
Transportation of Materials > & >

and Order Acquisition > Ship Operation and Disposal

> Research and Development Design and Procurement >  Construction and Delivery

Impact of Risks

Impact of
Opportunities

Procure high-quality materials
for shipbuilding through a
global supply chain and manage
the transportation process in
collaboration with key partners.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Value Chain

Growing need for safety risk
management across the value
chain

Reputation

Decline in stakeholder trust

Resource Efficiency

Optimization of occupational
health and safety management
through SMART HSE

Secure differentiated product
and business competitiveness
by developing alternative fuel
efficiency technologies and
safety technologies based on
SMART HSE.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Technology

Increase in investment costs to
address occupational health and
safety technologies

Resource Efficiency

Optimization of occupational
health and safety management
through SMART HSE

Market Competitiveness

Enhancement of business
competitiveness through SMART
HSE systems

Secure order competitiveness

by providing customer-specific
technical proposals and building
trust-based relationships.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Reputation

Decline in stakeholder trust

Market Competitiveness

Enhancement of business
competitiveness through SMART
HSE systems

Ensure both quality and cost
efficiency through customized
design and procurement
management.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Risk of legal sanctions and accidents
resulting from non-compliance with
relevant laws and regulations

Physical Operation

Decrease in productivity due to
insufficient safety management

Human Operation

Weakening of safety culture
and deterioration of employees’
physical and mental health

Resource Efficiency

Optimization of occupational
health and safety management
through SMART HSE

Construct and deliver ships in
accordance with designated
milestones based on worker
safety and process quality,
thereby realizing customer
satisfaction.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Risk of legal sanctions and accidents

resulting from non-compliance with
relevant laws and regulations

Physical Operation

Decrease in productivity due to
insufficient safety management

Human Operation

Weakening of safety culture
and deterioration of employees’
physical and mental health

Resource Efficiency

Optimization of occupational
health and safety management
through SMART HSE

Provide continuous customer
support through long-term
maintenance services during the
operation phase, and contribute
to resource recycling at ship-
recycling yards through design for
recyclability at the disposal stage.

Policy and Law

Increase in regulatory compliance
costs due to the strengthening of
occupational health and safety
regulations

Value Chain

Growing need for safety risk
management across the value
chain

Reputation

Decline in stakeholder trust

Resource Efficiency

Optimization of occupational
health and safety management
through SMART HSE
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Step 2. Risk and Opportunity Assessment-Analysis

Samsung Heavy Industries identifies key items among identified risks and opportunities and systematically analyzes their likelihood and impact. This enables the company to quantitatively evaluate the level of each risk and opportunity
and reflect the results in formulating practical response strategies, thereby enhancing the company-wide safety management level.

Occupational Health and Safety Risk and Opportunity Assessment
Criteria for Assessing Occupational Health and Safety Risks and Opportunities

Samsung Heavy Industries evaluates risks related to occupational health and safety by integrating both qualitative and
quantitative elements. Specifically, the company assesses risk levels using a predefined risk assessment matrix that combines
likelihood (frequency) and severity (impact), and determines the final risk based on the derived score. For opportunities, the
company assesses changes in the internal and external environment and the company’s strategic response capabilities.

| Health and Safety Risk Assessment Matrix

Risk

@ Likelihood (Frequency): Assessed based on the status of site facilities, level of preventive measures,

and occurrence of similar past incidents

@ Severity (Impact): Evaluated in three dimensions: environmental impact, physical damage, and
human injury, and determined by selecting the highest severity based on the worst-case scenario

| Risk Assessment Criteria

Assessment Impact/Severity } R:;rggt:eof Level of Risk Description
Classification Negligible  Minor Moderate Severe Critical
] Impact + Risk level is very low, with no
. Immediately Recoverable - 1to8 Low o :
Occurrenc7 Environment restorable within 1 month %’(Cmesgt'ﬂg possibility of damage occurring.
Likelihood P
KRW 10 million m
Impact il Less than to less th KRW 10 billion . ) ) ’
LT e KRW 3 million KRW L billon or more 9to15 MiEdilm Elesgl|lxge|§él|srr$l:$ely forwith
No medical Multiple
Human treatment tilmngoih{ﬁs lczf_tﬂ) fatalities
required ury (2 or more) ) ) o
Site Safety facilities and protective devices are fully in place, posing minimal risk of accidents L 6 8 " 15 High-Low ) :k;f;;s;/el is moderate with imited
Accident  No incidents have occurred within the past year
Si Safety facilities and protective devices are installed, but complacency may lead to
ite - . . R
potential risk B 7 - Risk level is high with significant
Accident  Similar incidents have occurred in the same industry within the past year 19t0 22 High-Medium impact.
Occurrence Site Safew chilitiesland protective devices are installed, but lack of inspection may pose a risk; ) Ejzfgrtr;ilrlssxzssgLifg%zsr:_lps with
Likelihood/ [geSSis]lS caution is required 3 9
Frequency Accident  Incidents have occurred at our company or worksite within the past year
Sit Safety facilities and protective devices are installed, but can be easily disabled; caution is * Risk level is extremely high with
High "¢ required 4 10 substantial impact.
Accident  Incidents have occurred in our department or similar work settings within the past year 231025 High-High - Critical issues likely in relationships
with customers and stakeholders.
Ve Site Safety facilities and protective devices are not installed; risk persists even with caution . .
< 5 11 + Legal penalties may be imposed.
High  Accident  Incidents occur frequently in our department or similar work settings within the past year
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Key Risk Factor Assessment and Analysis

Risk - Policy and Law

Compliance costs and legal exposure arising from stricter enforcement of safety-related regulations,
including the Occupational Safety and Health Act and the Serious Accidents Punishment Act

MATERIAL TOPIC
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Risk - Human Operation
(New Workers) Weakening of safety culture and deterioration of employees’ physical and mental health

Assessment Overview Industrial safety incidents can potentially occur at any time within production
facilities, and heightened regulatory expectations call for a more sophisticated risk evaluation process

Detailed Risk Item Likelihood (Frequency) Impact (Severity) Score
Persistent Risk of Accident Occurrence Possible ® © O Moderate ® © O 13
Inadequate Risk Assessment Low ® OO Moderate ® © O 12
Average 125
Maximum Value 13

Analysis Results Samsung Heavy Industries has classified “Policy and Regulation Risk” as a core
company-wide risk that requires comprehensive management. The company identified two sub-categories:
“Persistent Incident Risk” and “Inadequate Risk Assessment.”

“Persistent Incident Risk” refers to the inherent possibility of safety incidents occurring at any time or place,
necessitating tailored safety activities aligned with site-specific characteristics.

“Inadequate Risk Assessment” denotes the risk that erroneous evaluations may compromise on-site
hazard controls and jeopardize safety operations. Based on quantitative assessment of the two sub-risks,
the average score reflecting likelihood and severity was 12.5, indicating a ‘Moderate’ risk level. While the
likelihood was assessed as low, the impact was determined to be moderate, underscoring the need for
continuous legal compliance and enhancement of internal systems such as risk assessment frameworks.

Assessment Overview Human operation risk stems from structural changes such as the continued influx
of foreign and newly recruited workers into the workplace. Samsung Heavy Industries identifies this as a
composite risk and manages it through multiple sub-risks rather than a single factor. This risk is not limited
to insufficient training or worker negligence but is grounded in the potential weakening of the safety
culture across the system due to changes in workforce composition.

Foreign and newly hired workers are more likely to be exposed to accidents due to language and cultural
barriers, lack of proficiency, and low training completion rates. Repetitive and one-way training materials fail to
effectively communicate safety protocols to these groups. Accidents such as traffic incidents and heat-related
illnesses also tend to occur more frequently during their early stage of adjustment to the work environment.

Detailed Risk Item Likelihood (Frequency) Impact (Severity) Score
éﬁg;cgigu\f/griztsogr:?ism? ;22216njue el Possible ® © © Moderate ® © O 13
Eee\tsr’ijzrrz;gggér safety culture level due to influx of Low @ OO Moderate ® © O 0
Reduced effectiveness of repetitive safety training Low @ O O Minor © O © 7
Accident risk for foreign workers Possible ® © © Moderate ® © O 7
Heatstroke during heatwave occurrence Possible ® © O Moderate ® © O 13

Average 116
Maximum Value 13

Analysis Results To address this complex risk, Samsung Heavy Industries categorized it into five specific
sub-risks and conducted a quantitative risk assessment. The average risk score across the sub-categories
was 11.6, with notably high scores observed in areas related to safety incidents involving foreign and newly
recruited workers and heat-related illnesses during peak summer periods. These results indicate that
human operation risk is closely linked to the company’s safety competency and underscore the need for
enhanced oversight and targeted reinforcement, particularly for workers in their early phase of adaptation.
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Key Risk Factor Assessment and Analysis

Risk - Value Chain Operation

Increasing need to manage safety risks across direct and indirect supply chains and overseas entities

Assessment Overview Value chain operation risk arises from structural changes in the external operational
environment, such as diversification of domestic and international supply chains, expansion of overseas
operations, and increased reliance on outsourced personnel. Samsung Heavy Industries has defined this
risk more specifically as ‘the need to maintain and strengthen the safety management capability of on-site
contractors’ and has conducted a quantitative risk assessment.

Historically, safety and health management primarily targeted directly employed personnel within the
worksites. However, the management scope has expanded across the entire value chain including
suppliers, outsourced personnel, and overseas subsidiaries, thereby heightening the importance of the
company’s role in safety control.

While key domestic suppliers operate safety management systems with support from the company, these
systems require time to become self-sustaining. A potential risk remains that safety culture and response
capabilities could weaken in the absence of such support.

Detailed Risk Items Likelihood (Frequency) Impact (Severity) Score

Need to Maintain and Strengthen Safety Management
Capability of on-site contractors

Low @ OO Minor © O C

Analysis Results To address these management blind spots and growing external stakeholder demands
for sustainability, the company has evaluated this risk as a separate category. The risk score for value
chain operation was assessed at 7, which corresponds to a ‘Low’ level under the company’s risk
assessment criteria. Despite the relatively low score, Samsung Heavy Industries plans to treat this as a
managed item for ongoing monitoring, recognizing its nature as a latent risk.

11
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Risk - Technology

Increase in investment costs to address occupational health and safety technologies

Assessment Overview Technology risk arises from changes in the business environment that increasingly
require digital technologies and automation systems to address limitations in on-site safety management
such as access to high-risk areas and processing of unstructured safety information. Samsung Heavy
Industries has defined this risk more specifically as insufficient data integration between HSE systems and
has conducted a quantitative risk assessment.

The growing adoption of smart safety technologies and digital transformation is reshaping the overall
health and safety management framework. Consequently, establishing an integrated data-driven
management system, beyond unit-based operation, has become a key challenge. Currently, health (H),
safety (S), and environment (E) management systems are operated independently within the company.
However, data such as incident cases, evaluation results, and guidelines remain fragmented, restricting
seamless interconnection and effective utilization.

This inefficiency is believed to hinder not only accident prevention capabilities but also the company’s
ability to promptly trace root causes and establish response mechanisms in the event of an incident.

Detailed Risk Items Likelihood (Frequency) Impact (Severity) Score

Insufficient linkage of data between HSE systems Low @ OO Minor © O © 7

Analysis Results According to the quantitative evaluation, the risk score for increased investment costs in
response to new technologies was assessed at 7, which corresponds to a “Low” level under the company’s
risk assessment criteria. Although the current risk remains low due to ongoing investment efforts, any
delay in transitioning to an integrated system could raise the risk level. The company plans to continuously
monitor these trends and reflect them as a key consideration in strategic technology investment decisions.
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Key Risk Factor Assessment and Analysis

Opportunity - Resource Efficiency

Optimization of occupational health and safety management through SMART HSE System

Assessment and Analysis

Resource Efficiency related opportunity is defined as the potential to enhance the quality of occupational
health and safety management while reducing operational costs and maximizing resource utilization
through the deployment of the SMART HSE system currently being implemented.

Integrating digital technologies such as safety-focused R&D, automated inspection systems, and Al-based
monitoring significantly lowers dependence on manual operations compared to conventional safety
management processes and enables preemptive control of accident risks in high-risk work environments.

This opportunity was assessed qualitatively, focusing on its applicability, scalability, and expected benefits
across the organization. The analysis centered on whether the adoption of SMART HSE technologies
would lead not only to a one-time system upgrade, but also to structural improvements in company-wide
resource operations.

Additionally, technological feasibility was evaluated based on the stability of pilot technologies,
organizational acceptance, and system interoperability. Based on these considerations, the opportunity
is deemed a strategic lever to drive both short-term operational improvements and mid-to-long-term
enhancements in asset utilization and cost efficiency.

3% This opportunity is managed separately based on strategic significance and is not subject to quantitative scoring.
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Opportunity - Market Competitiveness
Enhancement of business competitiveness through SMART HSE systems

Assessment and Analysis

Market competitiveness related opportunity is defined as a strategic opportunity for Samsung Heavy
Industries to strengthen its business competitiveness in the global market by leveraging the SMART HSE
system.

As global occupational health and safety regulations become increasingly stringent and customer
demands for safety management continue to rise, Samsung Heavy Industries has positioned its SMART
HSE system as a practical enabler of advanced safety management capabilities. This system not only
supports the construction phase of ships and offshore production facilities, but also enhances safety
during the product use phase through diverse Product & Service Safety Program, thereby enabling
preemptive mitigation of safety risks throughout the value chain.

The company qualitatively analyzed this opportunity based on criteria such as competitiveness,
differentiation, and internal capabilities. The analysis also considered the increasing demand for
smart safety solutions in high-risk worksites and the accelerating industry-wide trend toward digital
transformation.

Clients are recognizing SMART HSE management technologies as core competencies for reducing safety
risks, which in turn are expected to support the acquisition of new orders and expansion of strategic
partnerships. Samsung Heavy Industries’ SMART HSE capabilities are thus regarded as a strategic
opportunity to enhance sustainable competitiveness and brand credibility in the market.

% This opportunity is managed separately based on strategic significance and is not subject to quantitative scoring.
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Step 3. Strategy and Decision-making
Samsung Heavy Industries has developed strategies centered on ‘Mitigation” and ‘Adaptation’ for potential occupational health and safety risks, and on ‘Exploitation’ for opportunities, based on the results of the risk and opportunity
assessment. Through this approach, the company aims to systematically manage occupational health and safety risks and further reinforce the foundation for sustainable management.

Response strategies for Health and Safety risks and opportunities

Policies and Laws

Market Competitiveness

Increase in regulatory compliance costs due to the

strengthening of occupational health and safety regulations

Risk of legal sanctions and accidents resulting from
non-compliance with relevant laws and regulations

Decrease in productivity due to insufficient safety

Enhancement of business competitiveness through
SMART HSE systems

« Inspection of Safety and Health-Related Laws and Regulations
+ Enhancement of Occupational Health and Safety Risk

Assessment

+ Operation of Safety Audit System
+ Revision of Safety R&R, KPI assignments, and Incentive System
« Operation of Occupational Safety and Health Committee

« Execution of Site-Specific Safety Activities

« Implementation of Smart Monitoring System

IMPLICATIONS

Enhancement of
leadership-driven
safety execution

) Physical Operations management - Design for Safety (DfS) Review at the Design Stage
Risk
+ Implementation of Employee Health Management Activities .
) o + Execution of Three Key Guidelines for Preventing Heat-related Establishment of
Human Operations Weakening of safety culture and deterioration of Ilinesses during Extreme Heat self-discipline safety
employees’ physical and mental health - Delivery of Safety Education for Vulnerable Groups Including
R Hands-on Training system across
+ Operation of Voluntary Activities for Identifying Risk Factors all employees
. . . + Strengthening Occupational Health and Safety collaboration
Value Chain Growing need for safety risk management across the with suppliers and shipowners
Operations value chain + Enhancing Self-Sufficiency in Occupational Safety and Health for
overseas subsidiaries
L . + Enhancing Occupational Safety and Health training through
e A AT Optimization of occupational health and safety digital transformation
y management through SMART HSE + Advancing the integrated Occupational Safety and Health
monitoring system SMART HSE
Opportunity Management
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Samsung Heavy Industries has identified three key themes to address occupational health and safety risks and opportunities: strengthening safety execution through leadership-driven management, establishing a self-
regulated safety system among employees, and advancing SMART HSE management. The company develops and implements detailed strategies under each theme.

Enhancement of Manager-led Safety Execution

Inspection of Safety and Health-Related Laws and Regulations The
Safety and Environment Team’s SRP Group conducts inspections of
applicable laws and regulations twice a year, in the first and second half
of each year, and reports the outcomes to the management. In June and
November 2024, the team examined 718 legal provisions over a two-
week period, identified 3,715 nonconformities, and completed corrective
actions for all. Samsung Heavy Industries will continue to monitor
regulatory developments in real time, identify revisions proactively, and
implement improvements to ensure robust compliance with all safety-
related legislation.

Revision of Safety R&R, KPI, and Incentive System To align safety
protocols with the operational characteristics of each production team,
Samsung Heavy Industries develops team-specific procedural manuals
that delineate roles and responsibilities (R&R) by position. Also, these
R&R frameworks form the basis for establishing safety KPIs. At the Geoje
Shipyard, the company assigns safety officers to each worksite and ship,
ensuring that each yard is operated under the direct responsibility of the
assigned personnel.

Samsung Heavy Industries has comprehensively revised its safety incentive
system by expanding the scope of zero-incident rewards to more detailed
organizational units and increasing the scale of individual rewards.
The new program also strengthens recognition for foreign workers and
introduces a new award category for managerial positions, thereby
enhancing employee engagement and reinforcing Samsung Heavy
Industries’ overall safety execution.

Regular Inspection and Reinforcement of Safety Management

Operation of the Safety Audit System Samsung Heavy Industries

Samsung Heavy Industries conducts safety inspections across multiple
dimensions, including job grade, team, type of accident, and risk factors.
The company has formalized daily on-site safety inspections involving
senior management, covering all affiliated worksites. The company
operates a three-tier monitoring system composed of line safety personnel,
production managers, and the Safety and Environment Team, with
designated inspection items by time slot and weekday.

Through these measures, Samsung Heavy Industries aims to promote
routine safety practices and heighten safety awareness across the
workforce. The company monitors violations of the Five Safety Compliance
Principles and tracks associated disciplinary records on a quarterly basis.

In addition to regular inspections, Samsung Heavy Industries has
reinforced inspection activities for serious accidents and high-risk
worksites. The company identifies potential incidents such as forklift
collisions, crane impacts, structural collapses, and scaffold falls in
advance and prepares countermeasures accordingly. The company
selects high-risk sites based on work progress and ship-specific
operations and conducts focused safety inspections accordingly.

In 2024, Samsung Heavy Industries identified and addressed 81,675
hazards and risk factors through various safety improvement initiatives,
including monthly theme-based inspections, intensive inspections for
high-risk tasks, fall prevention checks, and inspections during off-hours
such as holidays and nighttime shifts.

------- » 2024 Hazards and Risk Factor Identification
and Improvement

81,675Cases

conducts annual safety audits across all production divisions to
institutionalize a structured and advanced level of safety management.
Despite implementing countermeasures for risks identified through risk
assessments, certain hazards recur due to short-lived interventions,
limited retention in the field, or repeated incidents of a similar nature.
To prevent such cases, the company performs routine safety audits to
ensure safety processes are effectively applied and sustained in worksites.

The safety audit consists of a document review and a field inspection.
The document review focuses on the implementation of management
plans, compliance with core safety systems, and the qualitative
enhancement of risk assessments. The field inspection evaluates
the effectiveness of countermeasures across 12 categories, including
fundamental safety, safety facilities, hot work, work at height, electrical
work, material handling, and equipment operation.

Enhancement of Risk Assessment Samsung Heavy Industries conducts

risk assessments to identify and prevent potential hazards in advance.
To move beyond procedural formalities and produce meaningful results,
the company holds regular review meetings by production team and
continuously shares the assessment outcomes with employees.

To improve the quality of risk assessments, the company provides
competency training to all job levels within production teams and
distributes standardized risk assessment guides. The company has also
established a framework that enables on-site managers to perform
assessments at any time. To reflect dynamic work conditions and emerging
safety issues, Samsung Heavy Industries carries out risk assessments not
only on a regular and ad-hoc basis but also on a monthly, weekly, and
daily schedule.
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Operation of the Occupational Safety and Health Committee Samsung Heavy Industries operates the
Occupational Safety and Health Committee, a labor-management joint body, to reinforce workplace safety and
health management and to promote autonomous accident prevention activities. The committee convenes once
every quarter and may hold ad hoc meetings when a serious accident occurs or an urgent matter arises, ensuring
timely decision-making.

To ensure active employee engagement and strengthen collaboration, the committee is composed of 11 labor
representatives and 11 management representatives. In 2024, the committee convened four times and addressed
all 13 agenda items.

Samsung Heavy Industries remains committed to managing the committee with a goal of achieving 100%
resolution of agenda items. For unresolved issues, the company establishes improvement action plans and

maintains continuous follow-up.

Q1 Operation of Happy Well-being Center Counseling Room, etc. 10/10 resolved
Q2 Request for AED (Automated External Defibrillator) Information and Location Guidance 1/1 resolved
Q3 Implementation of detailed Safety Inspections of Buildings 1/1 resolved
Q4 Operation of Health Check-up and Health Management center 1/1 resolved

Enhancing Self-Sufficiency in Occupational Safety and Health for overseas subsidiaries Samsung Heavy
Industries’ subsidiaries in China and Nigeria fundamentally comply with local occupational health and safety laws
and regulations. Where local provisions are lacking, the company applies its internal HSE management system as
the operational standard.

To enhance the health and safety capabilities of its overseas entities, the Safety and Environment Team regularly
and irregularly conducts audits to monitor compliance. Technical support is systematically provided to build a
safety network among Geoje Shipyard, China Rongcheng Corporation, and Nigeria Corporation. Support measures
include the provision of safety guidelines and tailored HSE competency-building programs.

The China Rongcheng Corporation in particular, conducts monthly safety performance reviews and holds regular
quarterly safety meetings. Upon occurrence of an incident, it immediately reports the case and disseminates
preventive measures horizontally across sites. A mentoring system is also in place to ensure continuous technical
support.
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Establishment of Self-Discipline Safety System for All Employees
Strengthening Collaboration on Occupational Health and Safety with Suppliers and Clients Samsung Heavy

Industries conducts safety qualification assessments prior to contracting with both on-site contractors and external
suppliers. For suppliers with insufficient results, the company provides safety technical guidance to enhance their
overall safety capabilities before entering into a contract.

Following contract execution, Samsung Heavy Industries continues to deliver both regular and special (theme-
based) safety technical guidance to strengthen the safety and health self-sufficiency of all partners. The company
particularly targets suppliers with an increased number of new or foreign workers, or a high incidence of accidents,
for customized safety guidance.

To support external suppliers in establishing occupational health and safety management systems, SHI offers
consulting on the Serious Accident Punishment Act and risk assessment training. When necessary, representatives
from the Safety and Environment Team visit suppliers to provide on-site assistance.

In addition, SHI distributes checklists outlining items potentially subject to fines under the Serious Accident
Punishment Act and related regulations, enabling suppliers to ensure compliance with legal requirements.

1 company with nonconformities supplemented and
re-evaluated
Regular Safety Technical Guidance 155 companies 628 identified issues resolved

Post-contract  Special (Theme-Based) Safety
Technical Guidance

Pre-contract  safety qualification assessment 203 companies

12 companies 142 identified issues resolved

Samsung Heavy Industries fosters transparent communication with shipowners and classification societies to
share safety and health issues and promote a culture of safety. Since introducing the HSE Alliance Committee at
Geoje Shipyard in 2001, the company has held monthly meetings with shipowners and classification societies to
review safety and health matters and gather feedback.

Samsung Heavy Industries analyzes incidents on a weekly basis by severity, type, description, and location, and
shares the results transparently with clients. For incidents classified as HIPO (High Potential Incident) or higher,
the company issues Safety Alerts containing detailed information on the incident and engages in discussions on
root causes and countermeasures.

Considering that weather conditions can impact yard and site operations, Samsung Heavy Industries provides
clients with daily weather updates to support timely and appropriate actions.

Support for the Implementation of Safety Systems by External Suppliers Recognizing supplier safety as a
key component of sustainable partnerships, Samsung Heavy Industries conducts comprehensive inspections and
provides continuous support across work environments. Upon identifying weaknesses in safety management at
supplier sites, the company expands technical support to strengthen their capabilities.

In particular, the Fabrication Solution Group within the Production Technology Division provides technical
support for adopting safety monitoring systems to suppliers with limited experience or resources in safety
system implementation. Samsung Heavy Industries continues to promote autonomous and systematic safety
management among its partners.
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Enhancing Safety Education for Vulnerable Groups Samsung Heavy Industries classifies
newly hired and foreign workers, who typically exhibit higher accident rates, as safety and
health vulnerable groups and strengthens their occupational health and safety training.
The company conducts pre-employment safety experience programs for new hires to raise
safety awareness and provide firsthand exposure to potential hazards at worksites. The
training covers general safety, traffic safety, emergency response (CPR), STAR (Stop-Think-
Act-Review) card usage, scaffold work, and electrical/fire safety simulations.

To effectively deliver training to foreign workers without interpreters, Samsung Heavy
Industries provides electronic training materials in 10 languages, offering personalized
templates. The company also operates newly developed hands-on training programs.
In particular, foreign new hires receive reminder-based experiential training within the
following quarter in their native languages after initial onboarding,

In response to the growing number of foreign workers, the company also provides ongoing
training to cultivate in-house instructors in various languages, thereby internalizing foreign
worker education.

| Worker Health and Safety Training

Contents Frequency

Temporary Visitors (Short-term) Temporary Visitor Safety Training | (Online) Daily
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Employee Health Management Samsung Heavy Industries has established a proactive disease prevention system to promote the

Temporary Visitors (Long-term)

Temporary Visitor Safety Training Il (In-person)  As needed

Statutory Special Occupational Health and Safety

Training New Employees Training for New Employees As needed
Managers and on-site managers Supervisor Statutory Training | &Il
(Direct/suppliers) (In-person/Online) Once a year
Executives and Team Leaders in - - . Three times
Production Departments Special Training for Executives/Team Leaders ayear
Safety instructors in production CPR Instructor Training and Dissemination Four times

departments

Education ayear

Line/Safety Officers (Direct/suppliers) Safety Capacity Building Training Twice a year
Newly Appointed Foremen Special Training for Newly Appointed Foremen TWfsal\/yfsetai;nes
Training Applicants Manager Participatory TBM Training, 4 sessions

(Managers/Employees)

Risk Factor Occurrence per year

Applicant Department Members Worksite Safety Meeting Training As needed
Internal  Foreign Workers Foreigners Remind Training- Special Safety 2to 4 sessions
Training (including new workers) Training per year
Foreign Team Leaders Foreign Worker Safety Leadership Training 2;:?;;%'15
Workers with low risk perception VR-based Risk Sensitivity Training Monthly
Risk Assessment Specialists Risk Assessment Training As needed

Violators and Affjliated Managers
(Direct/suppliers)

Safety & Traffic Regulation Violation Training Monthly

New hires who did not pass the
training

Reassessment training for those who did not

pass the initial training Monthly

In-house Vehicle/Motorcycle/
Electric Bicycle Drivers

Traffic Safety Training (Including Traffic Permits) ~ Weekly

health of its employees while continuously improving workplace conditions. In addition to regular health check-ups for all employees, the
company operates musculoskeletal disorder prevention programs, post-medical examination follow-up programs, and collaborative health
promotion programs with public health centers.

Samsung Heavy Industries supports industrial accident returnees who wish to rejoin the workforce by offering rehabilitation programs for
up to six months, helping them reintegrate through adaptation training.

To minimize exposure to hazardous elements such as noise, dust, heavy metals, and hazardous chemicals at worksites, Samsung Heavy
Industries conducts work environment assessment semiannually. Based on these results, the company implements hearing conservation
and respiratory protection programs and continuously improves the work environment by enhancing work methods, blocking exposure to
hazardous substances, and reinforcing the use of personal protective equipment. In 2024, the company carried out focused improvement
activities for ventilation in assembly workshops and onboard ships.

| Channels for Worker Participation and Consultation on Health and Safety

+ Statutory and in-house occupational health and safety

training for employees + Labor-Management Council

F|iilet  * Occupational safety and health training for new workers and [0S  ° Occupational Safety and Health Committee
W vulnerable groups, including foreign workers (CI M - HSE Alliance Committee

+ Safety Inspections and Risk Factor Identification - Occupational Safety and Health Meetings

+ Risk Assessment

Introduction of Design for Safety (DfS) System Samsung Heavy Industries proactively identifies potential safety hazards in the production
process and reflects mitigation measures at the design stage to fundamentally eliminate or reduce inherent risks. This approach secures
worker safety while enhancing operational stability and efficiency in production.

The concept of Design for Safety (DfS), which involves integrating potential risk factors into design drawings to preemptively eliminate
hazards, originated in the construction industry and has been preemptively applied to shipbuilding by Samsung Heavy Industries. DfS has
now become a core component of the company’s safety design strategy.

DfS enables the removal, substitution, or reduction of risks prior to production at a relatively low cost and internalizes safety from the
design phase, creating a safer work environment and enabling worker-centered field management.

Samsung Heavy Industries also achieves a more efficient fabrication environment by minimizing unnecessary work risks and production
losses through risk-reducing design. In particular, the Fabrication Solution Group leads the company-wide review and implementation of
DfS across all processes, while continuously advancing the technology-based integrated management system.

| DfS Proposal Procedure

Finalization of
Improvement
Measures

Derivation of

Formation of Reflection

> Consultative Body

Improvement

Measures in Design Phase

~~~~~~~ » 2024 DfS Implementation Plan 60cases

1) 2 Checklist cases  2) 1 Design Manual case  3) 57 DfS cases
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SMART HSE Management

Advancement of Integrated Monitoring System Samsung Heavy Industries has enhanced its incident response
capability by advancing an integrated monitoring system. Previously dispersed risk monitoring systems managed
by the Safety and Environment Team, Infrastructure Technology Team, and Information Security Team were
consolidated to enhance the efficiency of occupational health and safety risk management. The company has
significantly expanded monitoring coverage through the deployment of thermal imaging cameras at EV charging
stations, mobile CCTV units for high-risk operations, and drone-based surveillance systems. In addition, the Traffic
Management System (TMS) was implemented to streamline the entry/exit process and reduce yard congestion,
thereby reinforcing traffic safety management.

In May 2025, the company established an Integrated Safety Control Center at the Geoje Shipyard, serving as a
smart control tower that enables real-time monitoring of safety, security, and infrastructure using Al-powered
CCTV and smart helmets to verify information of accident victims in real time.

Enhancing Occupational Health and Safety Training through Digital Transformation Samsung Heavy
Industries utilizes VR-based training programs to realistically simulate hazardous situations that may arise in actual
worksites, aiming to raise safety awareness and train employees in identifying and eliminating risk factors. A total
of 55 training modules, covering forklift operation, aerial work platforms, fall hazards, and other shipyard-specific
risks, have been developed and are currently in operation. Feedback from employees is actively incorporated to
improve training quality, and new content will continue to be developed based on risk assessments.

| Safety Integrated Control Center
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Implementation of Smart Control System Samsung Heavy Industries has introduced a smart control system
to enhance safety in high-risk operations. All forklifts at worksites are equipped with human-detection cameras to
prevent accidents, and the company has integrated the system with a qualification monitoring platform to block
unlicensed operation of heavy equipment. In addition, real-time monitoring of operating units and utilization rates
in real time to enhance operational efficiency.

To ensure a safe working environment in confined spaces, Samsung Heavy Industries is actively applying smart
technologies. A confined space work management system has been developed to enable real-time monitoring,
and efforts are underway to automate gas detection using Mesh-Network technology, thereby continuously
strengthening safety management.

| Cases for Smart Control Application

Case Study 1. Forklift Collision Prevention System

To prevent workplace accidents, Samsung Heavy
Industries installed a four-channel camera system on
forklifts, which automatically activates internal and
external alarms upon detecting a human presence
within a designated range. This system preemptively
identifies potential collisions between equipment and
workers, contributing to accident prevention through
immediate alerts.

Case Study 2. Confined Space Integrated Management

To address the risk of hazardous environments such
as gas leaks in confined spaces, Samsung Heavy
Industries installed low-power wireless gas detectors
and connected them to an integrated management
system. This enables real-time monitoring of
hazardous conditions and establishes an immediate
response system, significantly enhancing onsite safety.
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Step 4. Financial Impact Analysis

Samsung Heavy Industries has established a foundation to holistically assess its response capabilities and resilience by analyzing how key occupational health and safety-related risks and opportunities impact its financial performance,
and by evaluating the financial implications of implementing corresponding response strategies.

( Health and safety-related risks and opportunities W ( Impact on Business Operations w ( Financial Impact on the Company W

Investment in occupational health and safety and workforce expansion to }_ . {Increased operating expenses due to capital investments in equipment and expansion of workforce }

< [ Current and expected comply with safety regulations to comply with regulatory requirements (e.g., Property, Plant&Equipment, Personnel expenses)

P EIE Increase in regulatory compliance ‘ . . o . . ) ) o ) )
4 costs due to the strengthening of Current and expected Establishment and operation of organizational systems and policies to Increased operating expenses from external advisory services and training required for the operation
occupational health and safety ’ - implement occupational health and safety management at worksites of management systems (e.g., Outsourcing service expenses, Education&training expenses)

regulations

Policy and Law Risk of legal sanctions and accidents \\\ A
resulting from non-compliance with »

relevant laws and regulations AN

Development, maintenance, and repair of physical and human infrastructure |
within workplaces

Increased assets and operating expenses due to the establishment, maintenance, and repair of safety and

Current and expected health infrastructure (e.g,, Property, Plant&Equipment, Maintenance expenses and Personnel expenses)

Legal response and preventive measures required due to the risk of serious
Current and expected — accidents, accompanied by recovery and recurrence prevention efforts in
the event of an accident

[ Physical Decrease in productivity due to 1 ______ > { Expected Potential decline in operational efficiency and delays in delivery schedules }
operations i icil J i i

Increased operating expenses from preventive and responsive safety and health activities; in case of
incidents, potential increases in compensation, fines, litigation costs, and provisions

insufficient safety management when safety risks lead to work suspension sales activities

Increased need for supplementary training to ensure worksite safety due
Current and expected ' to rising numbers of foreign and new employees, which lowers training
efficiency

Risk v Increased operating expenses driven by expanded management and training, including

Education&training expenses and Outsourcing service expenses

Current and ted Deterioration in employee health and occurrence of sick leave due to
urrent and Expected * eyposure to hazardous factors and insufficient training

Weakening of safety culture and I
5 deterioration of employees’ o > " . >
Operations physical and mental health .. resulting from sick leave and workplace incidents

Potential decline in revenue and operating income due to temporary suspension of operations and }

' c g ted Potential decline in productivity over the long term due to reduced work Increased operating expenses and potential long-term decline in revenue and operating income
urrent and expected | officiency from physical fatigue and accumulated work intensity due to reduced production capacity
VEIELCIENS Growing need for safetyrisk [ __ » | (Current and expected Expansion of safety and health inspections, compliance management, and Increased Administrative expenses from expanded occupational health and safety activities across
OIS management across the value chain P response activities across the supply chain and overseas operations the value chain (e.g., Outsourcing service expenses and Education&training expenses)
Increase in investment costs to address | Execution of research and development activities for the adoption of new Increased intangible assets and operating expenses resulting from research and development
{ Jeshiclosy) occupational health and safety technologiesj > { Current and expected safety technologies activities
; e 1 Legal response costs and potential financial losses arising from litigation Potential increase in financial risks due to litigation response and reputational damage, which may
...... Expected

[ ARG Decline in stakeholder trust J. > [ pec related to occupational health and safety result in higher operating costs and reduced sales.

{Increased Personnel expenses, including Other employee benefits and substitute staffing costs,

Optimization of occupational health \ .
Resource  [NU S A S Enhanced management efficiency and safety performance through ; ; o .
‘ Efficiency g?ﬂcj\;ﬁ_fi‘téganagement through ‘0 » | Current and expected et et e = Decreased overall operating expenses through the reduction of administrative and operational costs
Oppor-
tunity Enhancement of business ‘ . g g - . ’ - ’ ! -
Market competitiveness through . > Expected Creation of new businesses and services through the application of smart Potential increase in revenue and operating income driven by strengthened business competitiveness
Competitiveness M AET HSE systems s ‘ P safety technologies and growth in new orders
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m Samsung Heavy Industries recognizes _occu_pationa{ health and safety risks as a core management r_isk and

bbbl - Ak incorporates them into its company-wide risk management system for structured response. These risks are
managed company-wide through a structured process of identification, assessment, response, and review, thereby
continuously enhancing the organization’s resilience and response capabilities against workplace hazards.

Occupational Health and Safety Risk Management Process
Samsung Heavy Industries identifies and assesses occupational health and safety related risks annually and monitors them systematically to ensure proactive management.

Identification of Occupational Health and Health and Safety Risk
Occupational Health and Safety Risks Safety Risks Assessment and Monitoring

Prioritization
Identify risks in advance by analyzing internal and external
organizational environments and deriving Occupational Health Conduct regular reviews and reporting on prioritized risks; establish audit
and Safety issues linked to the organization’s goals. Quantitatively evaluate and prioritize identified risks using a risk assessment matrix. procedures and standards; and develop mitigation measures.

| Internal Data Review | Assessment Mgthod . - 4 . © Regular Review and Reporting

Review of safety and health-related internal regulations, * Selected oicu pjtlonlal hea{th and safety-related risks and opportunities subject to risk * Regular reporting: Reported to the Chief Safety Officer and the Board of

internal reports, and historical work records EESSSIEnC el EMEER Directors annually, reviewing the emergence of new risks and changes in
+ Defined input variables and parameters and established assumptions the impact of existing risks
Analysis ofl Eon}pl'l]iange w]ith legaJ requi(em_entslrell;afed to + Evaluated risk levels based on the likelihood and impact of each item - Ad hoc reporting; As needed
occupational health and safety and organizational obligations + Prioritized issues by considering both derived risks and the severity of other sustainability-
related issues
Review ch):]hscicmuggtcig?]g‘{vﬁgglteﬁ‘;:gnsf:;g changes « Established risk response directions (e.g,, mitigation, adaptation) based on the priorities @ Establishment and Inspection of Audit Procedures and Criteria

. + Conducted inspections of domestic and overseas worksites based on the

Department-specific risk assessment procedures | Input Variables and Parameters audit procedures and standards of the Occupational Health and Safety

and safety audit procedures and Management System, and reported results to the Chief Safety Officer
Data Source Usage Stage + Inspection items: Health and safety management system, on-site safety
: management, level of risk assessment and mitigation implementation
| External Analysis Common Risk and Opportunity Type ~ TCFD Recommendations  Identification
Monitoring of changes in occupational health Likelihood (F ) | e D A A . 5 A
and safety-related regulations and policies issued Ikelihood {Frequency nternal Company Data ssessment © Establishment and Implementation of Risk Reduction Measures
by governments and regulatory agencies - CEli B . . -
Tragis;’son Impact (Severity) Internal Company Data Assessment Egzﬂi;itee:t risk factors by improving processes and replacing safety

Analysis of safety and health trends S . . .

and technological developments across the industry Risk Level Criteria Internal Company Data  Assessment + Shared high-risk hazards during TBM" and conducted risk-based training

Review of stakeholder (governmgnt agencies, clients,
local communities, etc.) requirements related In evaluating identified risks and establishing mitigation plans, Samsung

1 tional health and safet
D CIEE AL WL D S2IE Heavy Industries thoroughly considers occupational health and safety risks
alongside potential conflicts with other sustainability-related risks.

@ Follow-up Actions in Case of an Incident
Report — Accident level classification — Accident Investigation — IRP” Review
— Implementation Check of Countermeasures

Analysis of long-term occupational health and safety risks
resulting from climate change and social changes

1) Time-Based Maintenance, time-based maintenance.
*For detailed procedures on the integration of occupational health and safety risks into the company- 2) Incident Review Panel, internal review panel for accident investigation results.
wide risk management system, please refer to the Integrated Risk Management section of this report. * For the company’s efforts to reduce risks, please refer to Step 3. Strategy and Decision-making.

Incorporation of domestic and international standards
and certification requirements
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Metrics & Targets

Samsung Heavy Industries places the life and health of its employees and supplier’s personnel as its top priority. The company operates an integrated occupational health and safety management system that applies uniform goals
regardless of employment type. Based on company-wide implementation, the company manages performance using key indicators such as the number of actual incidents and the lost time incident frequency (LTIF), while systematically
promoting field-oriented activities to enhance preventive and response capabilities. Aiming for zero serious accidents, the company is expanding the scope of application, refining performance management, and internalizing proactive
prevention as key directions, pursuing these efforts through both short-term outcomes and mid-to-long-term improvements.

Health and Safety System and Management Framework T )

Number of Worksites covered by the Occupational Health .
and Safety Management System? (ISO 45001) ll- locations Strengthen occupational health and
""""""""""""""""" Maintain ISO 45001 certification safety management framework through

Application Rate of the Occupational Health and Safety advancement of safety and health systems
Management System? (ISO 45001) Approximately 99%

1) Geoje Shipyard, Pyeongtaek High-Tech Plant, China Rongcheng Corporation, Nigeria Corporation
2) The indicated application ratio refers to the proportion of total sales; based on consolidated employees, the application ratio is approximately 93%.

Accident Performance and Rates 2024 Goal m Mid-to-long-term Goal

Achieve ZEr'O serious Accidents

Serious Accidents 0 case [z Achieve Ze IO serious Accidents and major industrial accidents
Lost Time Injury
Frequency (LTIF) 0 6 5 :?islﬁcsuﬁﬁZurs 0.5 5 ﬁfislﬁgﬁﬁzurs
Total Recordable Case
Frequency (TRCF) 1655 1945500,
) ) Establish a reporting culture for near miss
Near Miss Incidents 59cases incidents and expand related training

Activities to Enhance Occupational Health
and Safety Response Capabilities

Safety Improvement Activities (S-CAR) 86,0 53 cases

Establish SMART HSE system
by advancing digital-based HSE
and emergency response systems

Strengthen safety improvement activities
and emergency response drills

Emergency Response Drills 330 sessions
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Business Ethics & Compliance Govermance

Role and Responsibilities of the BOD

Samsung Heavy Industries’ Board of Directors determines the Compliance Control Standards and significant
matters, and supervises their effective operation in accordance with Article 17 of the Compliance Control Standards
(Compliance Officer’s Compliance Inspection) and Article 29 of the Compliance Program Operating Regulations
(Management Review). The Compliance Officer reports the status of compliance support activities to the Board
annually at the beginning of the year and immediately reports any compliance issues to enable prompt response.

Roles and Responsibilities of the Management

Samsung Heavy Industries operates a Compliance Committee as a decision-making body on compliance control.
The Compliance Committee is chaired by the CEO and composed of top executives. It convenes regularly and
as needed to share compliance issues and reviews the appropriateness, sufficiency, and effectiveness of the
compliance program once a year. Furthermore, Samsung Heavy Industries operates a Compliance Officer system
to efficiently operate and control the compliance program. The Compliance Officer, selected as a legal expert
under relevant laws, inspects compliance training programs and adherence to compliance standards and reports
annually to the Board. In case of compliance issues, reports are made to the Board to minimize risks of legal
violations.

Samsung Heavy Industries has a Compliance Team directly under the CEO dedicated to compliance management,
empowered with authority to independently control compliance issues through prompt reporting procedures
when such issues arise. Regular reports on compliance status are made to the CEO and CFO to establish a
rapid response system for compliance issues. Additionally, embedding compliance management, training, and
dissemination of compliance messages within the organization are included in MBO evaluation criteria. Efforts are
made to foster compliance awareness and culture by selecting exemplary compliance cases among employees.
Each operational unit appoints Compliance Practitioners known as CL (Compliance Leader), CM (Compliance
Manager), and CA (Compliance Assistant). These practitioners are responsible for managing compliance within
their units and handle compliance control training and communication.

To practice ethical management, Samsung Heavy Industries operates an independent Management Advisory
Team directly under the CEO that conducts ongoing audit activities and provides fraud prevention training to
employees. The team also operates an internal whistleblowing and reporting program under security maintained
by the Compliance Group within the team.

| 2024 Compliance Committee Operation Results

Main Contents

*Report on 2023 Operational Results and 2024 Key Implementation Strategy

Regular ) - A ; . . .
) 2024.03.08  *Report on Major Compliance Issues (Sanctions, Anti-Corruption, Serious Accident
(First Half of the Year) Punishment Act, etc)
Regular +2024 CP Key Focus Areas Progress

2024.08.29

(Second Half of the Year) * Major Compliance Regulation Amendments (Anti-Corruption Compliance Policy and Procedures)
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| Compliance Management and Ethical Management Governance Structure
Board of Directors Ethical
Management

Compliance Management
v v

Compliance Officer (CCO)

Compliance Team

CL: Integral Management of
Team’s Compliance Management
CA: Team’s Compliance
Management support

Compliance Committee Management Advisory Team

Audit Group Advisory Group

r T
CM: Integral Management ~ CM: Integral Management ~ CM: Integral Management
of Group’s Compliance of Group’s Compliance of Group’s Compliance
Management Management Management

Controls and Procedures of the Management

Acquisition of ISO Integrated Certification and Corruption Risk Assessment

Samsung Heavy Industries has strived to enhance the reliability of its ethics and compliance management system
and establish internal systems that meet international standards. As a result, in September 2023, it became the
first in the shipbuilding industry to acquire integrated certification for Compliance/Anti-Corruption Management
Systems (ISO 37001/37301), and passed the follow-up audit in September 2024. During the certification process,
internal management systems compliant with international standards were reestablished across relevant laws
including accounting and tax law, fair trade, anti-corruption, governance, export regulations, and employment
labor. Based on this, annual corruption risk assessments are conducted at two domestic worksites where ISO
37001/37301 apply, with necessary measures taken for identified risks. Additionally, in 2023, Samsung Heavy
Industries became the first in the domestic shipbuilding industry to voluntarily join the UN Global Compact (UNGC),
faithfully implementing its ten principles on human rights, labor, environment, and anti-corruption.

| Management System Certification

Certification Standard”  Validity Period

Geoje Shipyard 1SO 37001/37301 ~2026.09.20

Pangyo R&D Center 1SO 37001/37301 ~2026.09.20

1) The certification applies to approximately 92% of total sales, and to approximately 79% of
employees on a consolidated basis.
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Establishment of Key Compliance Management Regulations

Samsung Heavy Industries establishes and discloses key regulations related to compliance management to enable
stakeholders to make proper judgments in the event of ethical or compliance-related conflicts.

Through the ‘Code of Conduct’, Samsung Heavy Industries acknowledges that ethics and compliance management
are the foundation of sustainable management and commits to corporate social responsibility and roles. The
Code of Conduct is managed in three languages—Korean, English, and Chinese—to cover all worksites. The ‘Ethics
Charter’” within the Code of Conduct includes provisions that all Employees at domestic and overseas Worksites
must comply with, and encourages suppliers, communities, customers, shareholders/investors related to the
company’s business activities to adhere to the Ethics Charter.

Additionally, to prevent Employees from violating anti-corruption laws, standards and procedures to be followed
during work are stipulated in the ‘Compliance Control Standards’ and ‘Anti-Corruption Compliance Policy and
Procedures.” Requirements for Samsung Heavy Industries’ suppliers are defined in the ‘Third party CP Guide.”

| & Code of Conduct \[ & Compliance Control Standard |

\ & Anti-Corruption Compliance Policy and Procedures \ \ & Third Party CP Guide \

Performance Metrics & Remuneration Policy

Samsung Heavy Industries operates an evaluation and remuneration system for executives and operational
departments to internalize compliance management. The MBO evaluation criteria for executives include activities
to disseminate compliance messages within the organization, and team leaders (CL, Compliance Leader) of
each operational department are also evaluated based on the same standards. This ensures that management
leads by example in practicing compliance management. For operational departments, CP activity performance
of compliance assistants (CA) is evaluated to encourage compliance activities. Key evaluation indicators
include CP training completion rates, number of internal training sessions conducted, and participation rates
in compliance pledges, enabling systematic management of compliance activities by each department. Since
2016, the ‘Compliance Best Practices’ system has been in place to select and award employees who demonstrate
outstanding compliance activities, and since 2020, annual company-wide exemplary awards (CP category) have
been presented. In 2024, based on achievements such as strengthening internal cartel prevention activities and
operating compliance bulletin boards within teams, one top employee and three outstanding employees were
selected as Best Practices. Additionally, one employee who contributed to risk management related to economic
sanctions was awarded the company-wide exemplary award (CP category). Samsung Heavy Industries aims to
encourage employees’ implementation of compliance management and establish a sustainable compliance
culture based on this evaluation and compensation system.
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Strategy

Risks and Opportunities

Samsung Heavy Industries has assessed risks and opportunities that could affect the company, taking into
consideration policies and operational environments related to corporate ethics and compliance. Samsung Heavy
Industries has identified risks and opportunities that may impact the company. With ESG-related regulations
tightening, failure to comply with laws in a timely manner can lead to operational uncertainties and legal risks, while
concerns about ethical risks among stakeholders are increasing. Conversely, strengthening ethical management
and internal controls presents opportunities to improve organizational culture and enhance corporate trust.

| Risks and Opportunities Related to Compliance Management

Expected Time of Impact

Description

Short-term Mid-term  Long-term
(~1year) (2~5years) (6~10 years)

As ESG-related regulations (e.g., supply chain
due diligence obligations, environmental
protection laws, anti-corruption regulations) are
Legal Risk  strengthened, failure to comply with domestic ® ® ®
and international laws and regulations may
increase business operation uncertainties due to
legal sanctions and reduce trust in the market.

Policy and
Law

Global stakeholders, including investors,

emphasize supply chain ethics, meaning

that ethical issues such as bribery, receipt

of money or valuables, and unfair trade can L] L] L]
lower corporate trust and lead to avoidance

of transactions or negative impacts on ESG

evaluations.

Corruption

Reputation Risk

Risk

If internal control processes are unclear or

control mechanisms do not function effectively,

operational issues such as accounting

manipulation, internal information leakage,

and inadequate risk management may arise, [ ] ® ®
increasing inefficiency in decision-making.

This can lead to resource misuse, expanded

legal and regulatory risks, and weakened crisis

response capabilities.

Internal

OperEiE Control Risk

By practicing ethical management, a positive
Enhancement organizational culture can be formed and fair
Opportunity Reputation  of Corporate  trade order maintained, thereby enhancing ® ® ®
Image trust among various stakeholders such as
employees, suppliers, and communities.



https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=4&fname=13.%20%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%98%91%EB%A0%A5%ED%9A%8C%EC%82%AC%20%ED%96%89%EB%8F%99%EA%B7%9C%EB%B2%94.pdf
https://www.samsungshi.com/Kor/common/downfile/%EC%A4%80%EB%B2%95%ED%86%B5%EC%A0%9C%EA%B8%B0%EC%A4%80%20%EC%A0%84%EB%AC%B8.pdf
https://www.samsungshi.com/Kor/common/downfile/%EB%B6%80%ED%8C%A8%EB%B0%A9%EC%A7%80%EB%B2%95%EC%A4%80%EC%88%98%EA%B7%9C%EC%A0%95_4%EC%B0%A8%EA%B0%9C%EC%A0%95%EB%B3%B8(%EA%B5%AD%EC%98%81%EB%AC%B8).pdf
https://www.samsungshi.com/Kor/Sustainability/compliance_partner_ENG_480p.mp4
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Strategy and Decision-making

| Compliance Management Strategy Framework

Blocking the possibility of legal infringement during business activities

and establishment of law-abiding management as a corporate culture

Global-level CP operation
Goal Focus management areas Minimization CP risks in key management
areas (anti-corruption/US sanctions/subcontracting)
A

Sustainable management
culture of compliance
Goal Integration of compliance programs into work procedures
Compliance programs (preliminary prevention/monitoring/post-management)

Management team’s firm commitment to compliance

Employee Awareness Enhancement

Employee Training Samsung Heavy Industries operates effective and
systematic ethics and compliance training programs to prevent and
respond to legal risks employees may face during work. To enhance the
effectiveness of compliance training, focused anti-corruption training
on recent issues was conducted for high-risk departments such as sales
departments with high anti-corruption risks, corporations with high
economic sanctions and subcontracting risks, and high-risk departments
such as production and purchasing, targeted departments, focusing on
anti-corruption training on recent issues and subcontracting, economic
sanctions, training was intensively conducted.

Since 2023, overseas corporations have been targeted for direct visits by
Compliance Team lawyers for self-training status checks. Compliance Team
lawyers directly visit overseas corporations to check their self-training status.
The company conduct inspections and provide customized training tailored
to local conditions. Additionally, Anti-corruption training for all employees,
including new and experienced employees, and contract workers, We
are conducting both online and offline lectures to enhance the ethical
awareness of our employees and to raise their vigilance.

MATERIAL TOPIC

Supplier Training Samsung Heavy Industries is conducting third-party
compliance due diligence for suppliers contracting with Samsung Heavy
Industries. During the third-party compliance due diligence process, we
provide training using video media on the Anti-corruption policy that must
be followed when dealing with Samsung Heavy Industries, and in 2024,
1,839 internal and external suppliers completed this video training.

Compliance Newsletter Publication Samsung Heavy Industries publishes
a monthly compliance management newsletter to inform employees of
internal and external compliance-related news, essential information, updates
on compliance-related policy establishment and revisions, and detailed
contents. The newsletter includes information on overseas sanctions relevant
to Samsung Heavy Industries, employee conduct guidelines to eradicate anti-
corruption acts, and international community policies related to ESG. In 2025,
short-form content will be added to the newsletter to help employees more
easily understand complex legal information and contribute to spreading a
company-wide compliance culture.

| 2024 Compliance Newsletter Publication Details

& Overseas Sanctions (CP HOT) Issues
February  US Sanctions Authority Designates “Zvezda Shipyard” as SDN

US Sanctions Authority Designates “Ship Under Construction at
Zvezda” as SDN

US Sanctions Authority Designates “Four NYK ships delivered from
Samsung Heavy Industries” as SDN

June

August

& Anti-Corruption Column

Is it permissible to provide ‘gifts” or ‘meals’ to public officials learned
about through work?

July Is it permissible to provide such gifts to shipowners?

A business partner invited me on an overseas business travel.
Is it acceptable to participate?

For public officials invited to our company events, what are the limits
for meals and gifts?

April

September

November

& Smart Law Smart SHI
January  What is the EU Sustainability Disclosure Directive?
April Only US vessels can enter US ports? (US Jones Act)

The European Parliament adopts the Corporate Sustainability Due
Diligence Directive:-- What impact will it have on our company?

October The US Federal Trade Commission’s effort to abolish the
prohibition on dual employment was blocked by the court

May

October
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& CP Regulations/Guidelines Amendments and Revisions History

Subcontracting Transaction Practice Guide Revision (6th) Reflecting
March  changes due to related law amendments such as disclosure of
subcontract payment terms

Anti-Corruption Law Compliance Regulations (6th) Establishment
September  of regulations conforming to global standards such as anti-money
laundering

Internal Transaction Guide Establishment Enhance transparency in

September ;i mal transactions with group affiliates
Economic Sanctions and Export Control Compliance Guide
Sl Establishment To manage risks related to overall sanctions due to

continuous strengthening of overseas economic sanctions and export
controls

HNETYEUER RAYE DO

RN TEERC U




O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Team-based Thematic Training and Self-Inspection Samsung Heavy Industries designates the third Tuesday of
every month as ‘Compliance Day’, during which each team conducts thematic training and self-inspection of risks
related to their respective duties.

| Team-based Training and Risk Assessment Theme in 2024

2024.01 Importance of Compliance Management Prohibition of Unfair Subcontract
2024.07 -
Payment Determination
2024 Compliance Program and
2024.02 Coml;tiance Sys%em 2024.08 Suppliers Technical Data Request
200403 Overseas Sanctions 2024.09 ESG and Compliance Management
2004.04 Anti-Corruption 2024.10 Trade Secret Protection
2024.11 Personnel Information Security
2024.05 Illegal Dispatch
2024.12 Compliance Management Activities by
2024.06 Issuance of Documents ' Operational Departments

Strengthening Compliance Management System

Securing Compliance Management Experts Samsung Heavy Industries has assigned one dedicated overseas
lawyer to the Compliance Team, the compliance management organization, to operate a systematic compliance
management program, and is focusing on cultivating Certified Compliance Professionals (CCP). Currently, we
have six compliance management experts and four ISO 37301 certified auditors, striving to operate a compliance
management system that meets international standards.

Compliance Program Samsung Heavy Industries establishes and manages performance of a Compliance
promotion plan to build an autonomous compliance culture through the operation of compliance programs. We
set feasible plans and annually conduct activities to reduce compliance risks within the company based on these
plans. Additionally, based on compliance risk assessments, we set goals such as revising related policies, training
and publicity, and supporting overseas subsidiaries, and faithfully implement them.

Continuous Operation of Compliance Management System The Compliance Team monitors daily trends
on compliance-related policies and issues from media and government announcements through RPA (Robotics
Process Automation), and regularly collects related information from law firms and other specialized institutions.
Based on this, we publish a monthly compliance management newsletter or operate an urgent notification system
called ‘CP HOT" when necessary, distributing it to employees.

MATERIAL TOPIC
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Also, compliance review is mandatory when drafting or revising work standard documents. All work standard
documents within the company are reviewed by the Compliance Team to confirm whether they contain any
content violating laws or company regulations before finalization. In 2024, a total of 1,121 work standard
documents were reviewed and agreed upon. Samsung Heavy Industries operates a compliance advisory system
that allows employees to consult one-on-one with experts in each field when they have questions during work or
find it difficult to determine legality based on manuals alone. In 2024, 1,461 compliance and legal consultations
were conducted.

| Major Compliance Inspection Activities in 2024

ection Target Period

Internal Audit Regular Internal Audit July
Compliance with Business CP Practices Occasional
Status of Provision of Gifts/Hospitality/Travel Provided by High-risk Departments July
Anti-Corruption
Status of High-Risk External Sponsorships July
Compliance Due Diligence Implementation Status for Service Providers/Negotiated ul
Contracts Y
Prevention of Collusion  Collusion Prevention Inspection (Competitor Contact Report Details) October
(Hi-Tech) Subcontracting Linkage System Implementation Status January
(Purchasing/Hi-Tech) Subcontracting Linkage System Implementation Status April
Subcontracting - -
(Purchasing/Design) Contract Procedures (Issuance of Documents/Payment
P December
Determination, etc.)
(Hi-Tech) Contract Procedures (Issuance of Documents/Payment Determination, etc.) October
(Regular) Implementation status of safety and health duty obligations under the Mav. Jul
Serious Accidents Punishment Act Yy
Serious Accidents (Special) Initial Response Inspection for Serious Accidents April
(Special) Serious Public Accident Prevention Inspection October
Spedhal g geciion of Special Inspection of London Branch May
Overseas Branches
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Financial Position, Financial Performance, and Cash Flow

MATERIAL TOPIC

Samsung Heavy Industries identified the main financial impact pathways to understand how risks and opportunities related to corporate ethics and compliance affect financial
performance. In this process, it was recognized that various factors such as legal compliance, internal controls, and ethical management could impose financial burdens.
Conversely, it was also confirmed that establishing a trust-based management system can positively influence mid-to-long-term corporate value creation.

| Impact on financial position, financial performance, and cash flow during the reporting period

Expected Financial Impact

Costs arising from violations of relevant laws and regulations such as the Fair Trade Act and Supply Chain Due
Diligence Act

Decrease in sales due to decline in corporate trust and image caused by ethical issues such as unfair trade and
corruption

Fraud or misconduct by employees due to inadequate internal controls, leading to financial losses

Errors in financial reporting processes due to improper internal controls, potentially resulting in incorrect

Business Ethics & 2 il information disclosure and subsequent lawsuits from investors and stakeholders

Compliance

Increased operating costs or inefficient business operations due to weak internal controls, negatively impacting
financial performance

Reduction of legal sanctions and fines through fostering a sound organizational culture by complying with the
Code of Ethics and Business Conduct

Increase in product demand and sales due to enhanced corporate trust in the market

Other General
Administrative Expenses

+ Legal Advisory Fees

« Audit Costs

* Risk Assessment and
Management Costs

*Quality Control Costs

* Preventive Measures and
Improvement Costs

Education&training
expenses

+ Ethics Training Expenses

Intangible Assets

+ Compliance System

Implementation

+ Development of Ethical

Management Programs

+ Development of Internal Control

Systems

+ Audit Infrastructure Establishment

Property, Plant&Equipment

+ Audit Infrastructure Establishment

Revenue and Cost of Goods Sold

Non-operating Expenses

| Risk Management Process

Monitoring

Continuously identifying violations of
laws or company compliance regulations that
have occurred or may occur during work

Preventing potential legal violations in company
management activities or employee duties in advance

v Legal risk analysis and management
v/ Collection and handling of internal and

external compliance issues

v Regular/irregular compliance inspections

v Compliance agreements on key tasks and
procedures

v Reporting and whistleblowing

v/ Monitoring of business agendas and
management meetings

v/ Training and preparation
v Revision of compliance manuals

Post-management

Correcting violations based on monitoring results and
supplementing risk management procedures

v/ Establishment and implementation of corrective
actions and recurrence prevention plans

v/ Sanctions/rewards

v/ Evaluation of compliance program effectiveness

v Compliance Program Enhancement
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Compliance Management Risk
Control System

Samsung Heavy Industries’ compliance management
risk control system operates in a cyclical structure of
‘prevention - inspection & monitoring - post-manage-
ment.” Through systematic compliance activities, it
identifies legal violation risks related to business areas
such as fair trade and anti-corruption in advance.
The company has established regulations, detailed
guidelines, codes of conduct, and manuals for each
area, which are continuously provided to employees.
Through ongoing monitoring and active support,
compliance risks by field are effectively managed.
Since 2019, external professional organizations have
conducted effectiveness assessments of compliance
programs in key business areas. The 35 improvements
identified during the 2023 ISO 37001/37301 integrated
certification process were addressed through guideline
and manual revisions and advancing the compliance
program in 2024. Additionally, 14 improvements
identified in 2024 have been incorporated into the
2025 compliance program operation plan to promote
continuous improvement.

| Identified Improvement Items (Partial)

v/ Diversification/segmentation of
risk control measures

v/ Addition of Whistleblower Protection
Provisions to the Reporting Procedure
Guidelines

v/ Establishment of due diligence
procedures when transferring to
high-risk departments
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Risk Management

Compliance Management Risk Control Activities
Compliance Risk Assessment
Samsung Heavy Industries conducts compliance risk assessments four times a year to reflect key internal and external issues related to compliance control

and to enhance the effectiveness of compliance controls. Compliance risks are evaluated considering potential occurrence likelihood and impact on
management, and the effectiveness of compliance controls (training, monitoring, inspections, etc.) for these risks is reviewed and improved.

To identify risks that may arise during employees’ work processes, compliance self-assessments are conducted across 71 teams (company-wide). The
compliance self-assessment evaluates the implementation and awareness of the company’s compliance control system, including anti-corruption, fair
trade, win-win cooperation, and labor/human rights areas. Based on the evaluation results, internal audits led by the Compliance Team are conducted to
implement risk mitigation measures such as risk-type-specific training, enhanced monitoring, and CP sanctions.

Enhanced Risk Management Activities for the Business Areas

Samsung Heavy Industries implements more detailed and strengthened compliance controls for the business areas, which has a high risk of corruption. In
particular, risk reviews and response measures at key sales stages such as pre-order agenda review meetings and order review meetings are mandatory.
When compliance risks are identified during this process, in-depth compliance due diligence is conducted if necessary to understand detailed risk contents,
and risks are managed through guidance provision and compliance agreements to resolve them before contract signing.

| CP Controls by Sales Stage

Compliance Survey

CP Screening
Suppliers)

; (External Monitoring)
|
|

{ CP Check Compliance Risk Analysis

1
|
|
Red FlagNO | : i
1 U I
|
{ Commission Agreement Monitoring }( —————————————————— ! 1 Risk
Risk NO l
} ; YES
|
|
: 1
{ Anti-Corruption Pledge (Third party) } |
|
i l
v v

{ Monitoring After Signing Contracts }

Contract
Review
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Third-Party Compliance Due Diligence

Samsung Heavy Industries distributes its commitment to compliance
management and policies to suppliers. The Code of Ethics includes
the company’s own anti-corruption and internal regulation compliance
content as well as codes of conduct necessary for shared growth with
suppliers in areas such as human rights, environment, and health
and safety. Annual compliance surveys and compliance pledges are
conducted for suppliers to manage anti-corruption for third-parties.

In 2021, based on the results of an external professional institution’s
compliance assessment, the scope of compliance due diligence items
was expanded. If compliance issues were found, transactions were either
not conducted or in-depth compliance due diligence was performed to
guide adherence to Samsung Heavy Industries’ compliance management
guidelines. In particular, compliance due diligence questionnaires were
distributed to all current suppliers and all overseas suppliers transacting
with overseas subsidiaries to reassess risks. For specific project suppliers,
compliance risks were checked, and improvement and supplementation
measures were established with relevant departments to build a reasonable
supply chain system.

Furthermore, by producing videos outlining the requirements that
suppliers must comply with, Samsung Heavy Industries supports clear
understanding and adherence to its compliance policies by partners,
thereby realizing shared growth and fulfilling social responsibility
through positive mutual interaction. From 2023, a subcontracting dispute
mediation body has been established within the Compliance Team to
promote win-win cooperation with subcontractors.
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Operation of Ethics and Compliance Reporting Channels and Whistleblower Safeguarding

Samsung Heavy Industries operates various ethics and compliance reporting channels to enable all stakeholders (including suppliers, customers, and third
parties) to safely report illegal or unethical issues such as misconduct, human rights violations, and conflicts of interest. Online channels include email, a
reporting hotline (available year-round), website ethics reporting channels (available in Korean and English), and anonymous mobile chat rooms, along
with offline compliance mailboxes.

When an incident is reported or recognized through online or offline channels, the report officer receives it and decides whether to investigate according
to the ‘CP Report and Recognition Handling Guidelines.” Considering the severity of the matter, results are reported up to the Compliance Committee or
Board of Directors, and the process is completed with follow-up actions.

| Process for Ethics and Compliance Management Reporting Channel

Result Report

Receipt Incident Report *Report to Compliance Follow-up Action

y Report Officer *Report to CCO/CEO Investigation Committee/Board of (Corrective measures,
depending on the case Directors depending on sanctions, etc.)
the case

In particular, a system has been established to protect whistleblowers who utilize the ethics and compliance reporting channels. The Compliance Team is
responsible for the whistleblower system and has enabled anonymous reporting to lower barriers. To protect the confidentiality of informants and reported
content, report officers and investigators sign confidentiality agreements. Access to all related materials is restricted to designated personnel only and
managed separately within the system. Furthermore, identities of related persons involved in reports are also protected to prevent identification of the
informant. Retaliation or personnel disadvantages against whistleblowers are strictly prohibited, creating a safe environment for reporting.

| Actual Cases of Response to Misconduct, According to Reporting Channel

m Resolution Process
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© Report on Misconducts & Suggestion / Detail

Reporting Misconducts

Your valuabie informaton/report on any unfas busness process of Misconducts
will be put strictly confidential and will serve o establish a transparent and clear
managerment,

Repart toiReporting of

Employee A was found to have repeatedly engaged in external
actions contravening the company’s ethical guidelines, including
receiving personal favors during interactions with suppliers. These
incidents included behaviors that could be seen as imposing
certain burdens on suppliers or accepting private entertainment,
which resulted in discomfort among individuals within the partner
organizations.

In the course of verifying the circumstances, the company obtained a handwritten statement from the individual alongside various reference
materials, ensuring that the protection of the informant remained a top priority. To safeguard the informant’s identity, no documents were
disclosed to the subject under investigation, and the principles of anonymity and confidentiality were rigorously upheld throughout the
disciplinary review process.

Furthermore, to proactively prevent any secondary exposure of the informant, document access rights were strictly limited, and informant-
related materials were stored separately using a standalone system with multiple layers of protection measures implemented. This case has been
documented as a practical application of the internal whistleblower protection system and is intended to serve as a benchmark for managing
similar cases in the future.



O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025 MATERIAL TOPIC

External Sponsorship Compliance Control

Samsung Heavy Industries prohibits any political donations in accordance with the “Anti-Corruption Compliance Regulations.” However, for sponsorships
provided in good faith for social contribution purposes, strict internal control procedures are applied to prevent misuse for improper purposes. Since 2018,
all external sponsorships have been subject to mandatory prior compliance review based on amount thresholds, and are executed following compliance
agreements and internal deliberation committee approvals. For amounts exceeding a certain threshold, approval from the Board of Directors is obtained
prior to external disclosure. Additionally, during external professional institution CP assessments, sponsorship-related details are separately reviewed to
assess risks, and post-management systems are strengthened by verifying actual usage after payment.

| External Sponsorship Amount-Based CP Control Procedures

: L KRW 10 million ~ . -
Not exceeding KRW 10 million Not exceeding KRW 100 million Exceeding KRW 100 million

Compliance Agreement . Compliar)ce Agreement + C.ompliance.Agree.ment + Approval by
pproval by internal deliberation internal deliberation + BOD approval
Compliance Survey and Risk Assessment Compliance Survey and Risk Assessment Compliance Survey and Risk Assessment
| | |
Compliance Team Agreement Compliance Team Agreement Compliance Team Agreement
\2 I I
Execution of External Sponsorship Approval by Internal Deliberation Approval by Internal Deliberation
A |
Execution of External Sponsorship ‘ Approval by the BOD
[
Execution of External Sponsorship
i
External Disclosure
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| Samsung Heavy Industries Anti-Corruption Compliance Policy and
Procedures

Article 9

The company shall not provide any political donations,
including contributions to public office candidates and
members of the National Assembly.

Article 10

A facilitation payment refers to a small amount paid to
lower-level public officials to expedite or facilitate routine
government actions:--(omitted) Company employees shall
not pay facilitation fees under any circumstances.

Provision of Gifts/Hospitality/

Travel Compliance Control

Samsung Heavy Industries, in accordance with the “Anti-Corruption
Compliance Policy and Procedures,” fundamentally prohibits providing
gifts and entertainment that could be considered improper business
benefits beyond the scope permitted by law. However, based on
goodwill and within reasonable costs allowed by local laws and customs,
gifts and entertainment are provided, applying strict internal control
procedures to prevent misuse for improper purposes.

Competitor Contact Reporting System

Samsung Heavy Industries strives to prevent collusion that may arise
during employees’ business activities in accordance with the “Collusion
Prevention Guide.” In principle, employee contact with competitors is
prohibited; however, when unavoidable, an internal control procedure
called the pre/post competitor contact reporting system is operated.
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Metrics & Targets

Samsung Heavy Industries continuously strives to foster compliance awareness and cultivate a culture of compliance. To prevent potential legal violations in business activities and establish compliance management as a corporate
culture, we operate a global-level Compliance Program (CP) and set goals to minimize compliance risks in high-risk areas such as anti-corruption, subcontracting, and economic sanctions

CP Risk Management

Regular CP (Compliance Program) risk assessments are conducted, with goals set to implement improvement actions for identified risks. In 2024, four risk assessments were conducted, achieving the initial target, and risk improvement
actions also reached 100% of the goal. Moving forward, we will establish both short-term and mid to long-term goals to prevent CP risks and continuously improve.

2024 Goal Mid-to-long-term Goal

Number of CP Risk Assessment Sessions L sessions L sessions i Establishment of procedures for timely
,,,,,,,,,,,,,,,,,,,,,,,,,,,, risk identification through periodic risk

assessments and review of effectiveness after
CP Risk Improvement Action Rate 100 100% implementation of improvement actions

Enhancing Employee Compliance and Ethical Awareness

To promote employees’ compliance and ethical awareness and foster a sound corporate culture, all employees pledge compliance to strengthen individual responsibility. Additionally, ‘Compliance Day’ is held regularly to reinforce the
importance of compliance management, and CP (Compliance Program) publications are issued to provide employees with the latest laws and compliance cases. Through these efforts, we enhance employees’ compliance awareness,
increase the company’s transparency and trustworthiness, and strengthen company-wide risk management capabilities. Furthermore, by setting specific goals for compliance and ethical management activities and systematically
managing related metrics, Samsung Heavy Industries aims to effectively communicate its efforts and achievements to stakeholders.

Employee Compliance Pledge Ratio 100% 100% 100 % Maintenance Based on customized education and
"""""""""""""" advanced practical activities by organization,

Number of In-house internali li d ethical

Compliance Day Events Held 125955ions 12$essions we internalize compliance and ethica

»»»»»»»»»»»»»»»»»»»»»»»»»»»» management across all employees to
establish a global-level compliance system.
12 sessions 12 sessions
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Supply Chain Management Governance

Role and Responsibility of the BOD

The ultimate authority and responsibility for managing and supervising Samsung Heavy Industries’ sustainable
supply chain management lies with the ESG Committee. The ESG Committee deliberates and resolves policies
and strategjes for sustainable supply chain management, reviews management status and plans, and strives to
minimize risks within the supply chain.

| ESG Committee Agenda Items

Date Classification Main Contents
2024.10.23 Resolution Establishment of Conflict Minerals Policy
2024.12.20 Report Supply Chain ESG Support Project Performance/Plan

Roles and Responsibilities of the Management

To strengthen sustainable supply chain management, the Head of Shipyard (CSO) is responsible for on-site
contractors, the Head of Strategic Procurement Division Office (CPO) is responsible for on-site contractors, and
the Head of Business Management Division (CFO) supports these efforts. Key supply chain issues are submitted to
the Management Executive Council, including the CEO, for efficient decision-making. In 2024, a total of 11 supply
chain issues were discussed. Continuous development is encouraged by linking the discovery of shared growth
improvement tasks to ESG MBOs and performance compensation for executives and above.

| Management Executive Council (including CEO and C-Level executives) Agenda Items (Partial)

Date Agenda

2024.01.10  Domestic Supply Chain Risk Assessment Results

2024.0221  Key Procurement ltem Supply Capacity Review

2024.03.13  Report on 2023 Performance and 2024 Plan for Large Company Collaboration Projects under Startup Leap Package

2024.0327  Domestic external suppliers Company Operation Plan

2024.0424  Monopoly Risk Assessment of Transport Ship Supply Chain

2024.04.24  Status of Withdrawal/Closure of on-site contractors

2024.09.04  Participation in ‘Shipyard Suppliers Win-win Cooperation’ Support Project Hosted by Gyeongsangnam-do Province

2024.10.23  Establishment of Policies for Conflict Minerals
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Controls and Procedures of the Management
Supplier Code of Conduct

Samsung Heavy Industries has introduced the ‘Supplier Code of Conduct’ to encourage compliance with social
responsibilities, ethical standards, and relevant laws together with suppliers. The Supplier Code of Conduct is
established based on global standards and guidelines including the Responsible Business Alliance (RBA), requiring
suppliers to fulfill social and environmental responsibilities across five fields: human rights, health and safety,
environment, corporate ethics, and management systems. In particular, the human rights field prohibits illegal
forced labor & child labor, recommends compliance with statutory working hours, payment of wages above
minimum level, and prevention of discrimination and harassment.

[ & Supplier Code of Conduct}

| Supply Chain Management Governance Structure

Board of
Directors

Head of Strategic Procurement

Head of Business Management
Division Officer (CPO)

Division (CFO)

Head of Shipyard (CSO)

Management Planning Team

A Operations on co-prosperity
L Suppliers Management and Support i
oo [ - I
AN A
Equipment | | . | | .
and Materials 1 I Equlpm entand‘ Supplier Council Service Provision | I Servlc‘e
I I Materials Ordering I I Ordering
Supply | I | |
I v I v

External Suppliers Upstream Supply Chain On-site Contractors

* External suppliers refer to those supplying equipment such as machinery and devices ordered by Samsung Heavy Industries, while on-site
contractors refer to those providing labor for assembly and painting processes within Samsung Heavy Industries’ worksites.


https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=4&fname=13.%20%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%98%91%EB%A0%A5%ED%9A%8C%EC%82%AC%20%ED%96%89%EB%8F%99%EA%B7%9C%EB%B2%94.pdf
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Strategy

Risks and Opportunities

Samsung Heavy Industries has identified risks and opportunities that may impact the company based on key
regulations and operational conditions related to supply chain management. With the strengthening of ESG-
related regulations, supply chain issues can lead to operational uncertainties and risks, increasing concerns
among stakeholders.

| Risks and Opportunities Related to Supply Chain Management

Expected Impact Timing

Risk and Opportunity

escpticn Short-term  Mid-term Long-Term

(~lyear) (2~5years) (6~10years)

Following the EU Corporate Sustainability

Due Diligence Directive, there is an increasing

demand for due diligence and information ° °
submission regarding environment and

human rights, especially from shipowners in

Europe.

Policy and  Risk of Tightened Supply
Law Chain Regulations

External factors such as natural disasters,
Risk political and economic instability, and internal
Production Disruptions Due  factors including financial and operational/ S S °
to Supply Chain Instability ~ management risks cause disruptions in
equipment supply within the supply chain,
hindering business operations.

Operations

Corporate reputation declines due to issues
such as forced labor & child labor, fair wages, ] [ ] [ ]
and health and safety concerns.

Decline in Brand Value Due

FELE to Supply Chain Issues

| Supply Chain Management Strategy Framework

Managing supply chain sustainability through establishing a transparent trading culture
and enhancing suppliers’ competitiveness.

Vis

Co-prosperity management, shared growth and risk management,
securing suppliers’ capabilities, strengthening equipment procurement competitiveness.

Implementation

Risk Management on Suppliers

Supply Chain Sourcing and Advancing

Strategy

Cooperation and Competitiveness Enhancement
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Strategy and Decision-making
Partnership and Supply Chain Competitiveness Enhancement

Financial Support Samsung Heavy Industries operates various financial programs by sector to support suppliers’
fund management. In the Shipbuilding and Offshore sectors, financial support continues through shared growth
funds and export finance agreements to reduce suppliers’ financing costs. In the High-Tech sector, direct financial
support measures are strengthened by easing advance payment criteria to improve the suppliers’ cash flow.

| Shipbuilding & Offshore Sector

Classification Key Support Details Partner Institutions Expected Effects and Objectives
Shared Growth Suppliers can borrow at low interest ) ’ . Reduction of suppliers’ financing
. L Financial Institutions
Fund rates using deposit interest. costs.
Export Finance Suppliers can borrow when Promotion of exports a'?d
A ; ) - alleviation of raw material
greement purchasing raw materials for export.
procurement burdens.
EeeE Guarantee Institutions (Korea Support for raw material
quip Guarantee support to resolve Credit Guarantee Fund, procurement and strengthening
Manufacturer ) ) L2
production cost shortages. Korea Technology Finance order response capabilities of
Guarantee Support : -
Corporation) equipment manufacturers.
Provision of contributions Ministry of Trade, Industry and
Contribution to establish a foundation for Energy, local governments, Building a cooperative foundation
Support equipment manufacturer other shipbuilders, equipment  and strengthening the ecosystem.

guarantees. manufacturers, etc.

| High-Tech Sector

Classification Key Support Details Expected Effects and Objectives

Support for securing liquidity of suppliers and
establishment of a stable supply chain operation
foundation

Advance payment standard: differentiated

e payment from basic 10% up to maximum 30%

Emergency payment of progress payments in
case of unavoidable circumstances for suppliers,  Prevention of cash flow disruption for suppliers
in addition to regular payment schedules

Emergency Progress
Payment

Improvement of Retirement  Improvement of retirement mutual aid
Mutual Aid Contribution  contribution payment method for suppliers
Payment Method facing financial difficulties

Mitigation of financial burden on suppliers
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Technical Support Samsung Heavy Industries implements various technical support programs to facilitate
mutual growth with suppliers. By providing tailored support aligned with shipyard processes, we help suppliers
stabilize productivity and quality. For key processes, we deploy personnel to offer on-site technical improvements.
We enhance suppliers” technological independence through collaborations like joint R&D, consignment research,
technology usage agreements, and free patent licensing. To safeguard supplier technologies, we fully cover rental
fees, offering financial support. These initiatives aim to boost the technological competitiveness of the supply
chain and promote a sustainable industrial ecosystem.

| Technical Support for Suppliers in 2024

Technical Personnel
Deployment

7 0 cases*®

Number of Technical
Support Cases

Support
335companies 198cases

Number of Suppliers
Receiving Technical

Technical Development
Cost Support

Approximately

KRW 45 billion

* Targeted to 29 outfitting process companies, and 41 external structural process companies

Management Support for Sales/Operations Samsung Heavy Industries supports suppliers by enhancing
competitiveness in areas like new market development, business stability, and production innovation. In 2024,
253 suppliers were newly registered, with procurement totaling KRW 45.5 billion from 125 of them. We also track
payment status between tier-one and tier-two suppliers, improving cash payment ratios to tier-two suppliers
and reducing payment cycles. In the high-tech sector, we directly support proposals from suppliers of new
construction materials and facilitate supply approval processes with clients to broaden their market reach. In
2024, we proposed registration of equipment suppliers to major electronics firms and domestic clients, and are
advancing in the registration process.
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Talent Support Samsung Heavy Industries provides training in various fields such as quality, safety, environment,
and technology for employees of suppliers and assists in securing overseas labor by supporting their E-7 visa
acquisition. We also offer specialized technical training in the shipbuilding and offshore sector for job seekers
and facilitate job-matching between them and on-site contractors. In 2024, technical training was provided to 227
individuals in areas including ship electrical systems and CO, welding, with 203 of them joining on-site contractors.

Training Support Samsung Heavy Industries regularly conducts workshops and training sessions to embed
and promote ESG practices among suppliers. In 2024, the Head of Subcontractor Management Team hosted 15
meetings with representatives of on-site contractors. The ESG Strategy Group organized workshops and training
for practitioners, focusing on greenhouse gas management and reduction technologies, emissions calculation
practices, and introducing ESG performance of leading suppliers. Our goal is to continually expand ESG principles
throughout the supply chain through ongoing engagement. We are committed to promoting ESG integration
across the entire supply chain through sustained collaboration.

| ESG Workshops and Training for Suppliers

Cooperation Consultative Body Samsung Heavy Industries operates a biweekly Cooperation Consultative Body

on-site to strengthen shared growth with suppliers. This promotes field-centered communication, solidifies trust
with suppliers, and fosters a culture of shared growth. These activities contribute to enhancing cooperation during
project execution and deepening mutual understanding.
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Supply Chain Sourcing and Advancing

Samsung Heavy Industries strives to minimize supply chain instability caused by external factors such as natural
disasters and political/economic turmoil, as well as internal factors like supply chain rigidity leading to reduced
market competitiveness, credit ratings, and financial conditions. To this end, the company continuously discovers
new supply chains and establishes phased strategies from discovery to nurturing and transactions with potential
suppliers to secure a stable supply chain. Additionally, proactive management is conducted for suppliers expected
to face disruptions in delivery.

Subcontracting Monitoring Program

Samsung Heavy Industries implements an annual subcontracting monitoring program led by the Compliance
Team to enhance employees’ foundational understanding of subcontracting. Online training and assessments
are conducted twice a year for employees in design, procurement, and interfaces with suppliers, with results
integrated into executives’ performance objectives. Furthermore, an internal audit committee operates to
proactively review the fairness and compliance of subcontracting transactions, mitigating risks of Subcontracting
Act and related regulations violations.

Compliance Efforts in Purchasing

Samsung Heavy Industries leads efforts to realize fair trade and transparent transactions with suppliers. To achieve
this objective, the company implemented a system-based contract conclusion process. This system applies
the delivery payment linkage system” and is designed to prevent compliance risks such as violations of the
Subcontracting Act.

Fair Trade Samsung Heavy Industries encourages first and second-tier suppliers, as well as second and third-

tier suppliers, to enter into fair trade agreements. The fair trade agreements between suppliers consist of identical
items such as cash payments, disclosure, and expanded support.

1) A system that supports mitigating suppliers’ cost burdens and management risks by reflecting their opinions from the quotation stage
considering major raw material price fluctuations and operating it systematically.

MATERIAL TOPIC = < 015 >
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Financial Position, Financial Performance, and Cash Flow

Samsung Heavy Industries has derived financial impact pathways to analyze how identified risk factors related
to sustainable supply chain management affect the company’s financial performance. Strengthened regulations
and transparency demands across the supply chain can lead to increased due diligence costs, customer attrition
and sales decline due to ESG issues, and fines resulting from regulatory violations, all of which have financial
implications.

| Impact on Financial Position, Financial Performance, and Cash Flow during the Reporting Period

Business promotion  Supply Chain Transparency Management
expenses Costs

Increased Due Diligence Costs Due to
Strengthened Supply Chain Risk Regulations

Production Disruptions and Delays Due to

Supply Chain ESG Risks Commissions paid  Supply Chain Impact Assessment Costs

Education&training ' Support Costs for Improving Supply

Increased Operating Costs for Supply Chain nir I >0 10T
expenses/Subsidies ' Chain Sustainability

Sustainable ESG Management

Establishment of Supply Chain

Supply Chain
Transparency and Tracing Systems

Intangible Assets
Management

Increased Fines, Penalties, and Litigation
Costs Due to Violations of Fair Trade
Laws/Regulations Building Supply Chain Collaboration

Investment Assets Networks and Partnerships

Brand Value Decline Caused by Supply Chain Reveguedanzsi Clé’St of
ESG Issues Leading to Sales Decline and 0045 50
Increased Customer Response Costs (e.g., Non-operating
Marketing Expenses) Expenses
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Risk Management

Supply Chain Risk Assessment

Samsung Heavy Industries recognizes that supply chain risks equate to company risks and has established
processes to manage all risks that may arise before and during transactions with suppliers. Identified risks are
minimized through improvement activities, and the outstanding suppliers receive separate incentives to promote
a sustainable supply chain.

Preliminary Risk Assessment

All new suppliers of Samsung Heavy Industries undergo a strict primary verification before transaction registration.
When necessary, quality audits and in-depth evaluations verify sustainable procurement capabilities. Based on
this, potential risks are closely identified and managed during the selection of supplier process to continuously
strengthen the stability of supply chain.

| New Supplier Registration Procedure

Supplier Procurement Department Quality Management Team Planning Procurement
. N Primary
| Discovery Validation

lPotential Supplier Registration

OK

Not Required

Audit
Review

Request for Audit

| Required

’ Confirmation of Audit Schedule/Participating Departments ‘
I

] Quality Audit F
J

| Request for Regular Company Registration | YES Content
(Preparation of Registration Documents) | Review

N

| Standard Subcontract Basic Agreement I S-ERP Regjstration
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Post Risk Assessment

Identification of Supply Chain Subject to Assessment Samsung Heavy Industries comprehensively considers
various factors such as business relevance and ESG Management when selecting key suppliers. Business relevance
is evaluated based on the importance of materials supplied and procurement proportions, while ESG Management
assessment considers risks inherent in the suppliers location, industry sector and the feature of product.

On-site Contractors Assessment Samsung Heavy Industries conducts a comprehensive evaluation twice a year
for registered on-site contractors. The evaluation covers five categories: production, quality, safety, management,
and cooperation. To ensure transparency and fairness, evaluation criteria and standards are announced in
advance. Specifically, the safety

category includes detailed criteria such as occurrence of safety accidents, attendance rate at safety training,
identification of HIPO (High Potential Incident) near-misses, and risk assessments.

Additionally, Samsung Heavy Industries regularly reviews the comprehensive assessment criteria every March
and September to ensure fair assessments. During this process, feedback from related departments is collected,
the appropriateness of VOC (Voice Of Customer) is evaluated, and interdepartmental consultations determine
improvement directions. Finally, improvements to the comprehensive evaluation criteria are compiled and
distributed to suppliers. This enhances the reliability of on-site contractors assessments and operates a fair and
transparent management system through continuous improvement.

| On-site contractor Regular Evaluation Flow

Compilation of Review/Finalization of
Evaluation Results Results

Prior Notice of

Evaluation Criteria Notification of Results

Follow-up Actions

Follow-up Actions for On-site Contractors Assessment Samsung Heavy Industries implements follow-up
actions based on on-site contractors risk assessment results by awarding incentives such as prize money and
plaques to outstanding suppliers and requiring improvement plans from underperforming suppliers. To enhance
the effectiveness of assessments on contractors, the company decided to expand incentives and penalties starting
in 2025. The incentive recipients will increase from 10% to 15% of all evaluated suppliers, with prize money
adjusted for A/B grades from 5% to 10% and 2.5% to 5% of the average monthly progress payment respectively.
In 2024, a total of KRW 369 million in prize money was awarded to leading suppliers.

On the other hand, if on-site contractors accumulate penalty points above a certain threshold due to poor
performance, four measures are implemented to strengthen risk management: volume reduction, contract
termination, expansion of contract performance deposit collateral, and exclusion from financial support. These
measures focus on inducing performance improvement in on-site contractors and minimizing risks. Furthermore,
through this assessment and subsequent actions, we strive for sustainable mutual growth with contractors and
work to maintain a stable supply chain.



O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

External Suppliers Assessment Samsung Heavy Industries conducts
an annual regular assessment of external suppliers supplying parts
and equipment. The assessment consists of four categories: quality,
purchasing, delivery, and management status, assessing the operational
capabilities of suppliers and supply chain stability. ESG (Environmental,
Social, Governance) factors are incorporated into the regular evaluation
to promote sustainable management among external suppliers.
Evaluation items include ESG external assessments and self-assessments,
carbon emissions disclosure, and reduction target setting. Notably, the
ESG self-assessment is significantly utilized by suppliers to establish their
own improvement goals.

Follow-up Actions for External Suppliers Assessment Samsung Heavy
Industries conducts an annual risk assessment of external suppliers.
Based on assessment results, incentives such as plaques are awarded to
well-rated companies, while underperforming companies are required to
submit improvement plans. This process systematically manages supply
chain risks and strives to ensure operational stability.

| ESG Self-Assessment Components

Topic Details

Disclosure Disclosure Format on ESG Issues

Governance  Ethical Management

Environmental Management System, Hazardous Substances,
Environment  Resources, Air Pollution, Energy and Greenhouse Gas, Water
Pollution

Labor, Human Rights, Work Environment Improvement,
Industrial Accident Prevention, Diversity and Gender Equality,
Shared Growth, Information Security, Health and Safety System

Social
Responsibility

MATERIAL TOPIC

| External Suppliers Assessment Flow

(o ZEEEE Regular Evaluation Criteria Public Hearing

* Review and request for improvement of evaluation criteria and procedures thereafter

(o JUEE Criteria Reestablishment and System Improvement

Confirmation of Assessment Targets and Responsible Persons,
Notification of Assessment Schedule and Contents

4444444 Assessment by Each Division

<<<<<< Result Compilation and Reporting

444444 Request for Underperformance Measures

| Number of External Suppliers Undergoing Environmental and Social Audit

Existing Suppliers 2 0 8

1) In 2024, there are no new suppliers subject to environmental and social audits (based on
sales criteria, etc.)

New Suppliers” 0

| 2024 Regular Assessment Results on Suppliers (Unit: number of companies)
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Supply Chain Risk Mitigation

On-site Contractors Risk Mitigation Activities Samsung Heavy

Industries fully implemented the Escrow System in May 2024 to prevent
wage arrears for employees of on-site contractors. The Escrow System
involves the client transferring labor cost payments into an escrow
account when making progress payments, ensuring that suppliers
pay their employees” wages only after client confirmation. This system
prioritizes securing labor costs for partner company employees and
prevents wage arrears. The company bears the transfer fees incurred
from using the service providers, supporting approximately KRW 10
million monthly on average.

External Suppliers Risk Mitigation Activities Samsung Heavy

On-site Contractors External
First Half Second Half Suppliers
Companies Subject to
Assessment & Ll 208
Well-performing Suppliers
(Grades A/B) K K 46
Underperforming 1 1 5

Suppliers (Grades D/E)

Industries’ Procurement departments conduct financial risk assessments
on major external suppliers with potential insolvency risks. These
assessments are performed twice a year on primary suppliers exceeding
a certain transaction amount, using third-party institutions such as
credit rating agencies, to evaluate the financial soundness of companies.
Selected suppliers are comprehensively reviewed for delivery disruptions,
impact if disruptions occur, and short-term substitution possibilities to
determine and manage insolvency risk ratings.

The Shipbuilding Procurement Group conducts monthly on-site
inspections of suppliers with high insolvency risk, reviewing production
status, financial impact, and improvement measures. Inspection results
are reported to the Leader of the Procurement Team and used as
decision-making data for actions such as order suspension.

The Procurement Planning Group compiles reports from purchasing
departments on suppliers with high insolvency risk and reports the
status to management, including purchasing executives, as needed.
Through these risk mitigation activities, risks on external suppliers are
systematically managed to ensure operational safety.
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Conflict Minerals Management

Samsung Heavy Industries has established and implemented a conflict minerals policy to realize responsible | Conflict Minerals Management Process

mineral purchasing. The Supplier Code of Conduct explicitly prohibits the use of conflict and responsible minerals, m m m m

requiring proof that minerals are mined in a manner that respects human rights and the environment and fulfills

social responsibility. Establishment of _ }

o ) ) ) ) Conflict Minerals Policy Supply Chain Supply Chai Risk Assessment
Additionally, at the ESG Committee held in October 2024, it was recommended to prepare detailed procedures for and Implementation  »  Information Collection  p upplylthain b and Mitigation Plan
the conflict minerals policy. Accordingly, Samsung Heavy Industries plans to establish specific procedures for the of Supply Chain and Risk Identification Monitoring Development
conflict minerals policy within 2025. Management System

& Conflict Minerals Policy

Metrics & Targets

Samsung Heavy Industries is making various efforts to contribute to the sustainability of the shipbuilding and offshore industry value chain. Sustainable supply chain management is essential for the company’s stable business. Therefore,
through activities such as ESG workshops and training, ESG consulting, and assessment support for suppliers, we aim to induce voluntary ESG management and support its internalization.

Strengthening ESG Capabilities of Suppliers

Samsung Heavy Industries supports ESG assessments for approximately 100 suppliers and plans to conduct ESG consulting for about 20 supply chains by 2025 in collaboration with local governments. Since 2023, through ESG workshops,
Samsung Heavy Industries has been identifying the ESG management status and challenges of suppliers and plans to share know-how for internalizing and establishing ESG management. Samsung Heavy Industries will continue to
actively discover and support activities to promote sustainability management across the entire value chain.

T Mid o ong term Gos

Supplier ESG Workshop 1 sessions 1 sessions Atleast ONCE
To secure sustainability across the
Supplier Greenhouse Gas Calculation Training 1 sessions 1 sessions shipbuilding and offshore industry by
) Support for assessment of inducing an;j supi)'ortlngdvol;m;la'\r% ESGt
Supplier ESG Assessment Support PI'OjeCt Approval approximately ]00 companies TR ESTISALS [PlRTS 1S I G R s

among suppliers.

. Support for consulting of approximately
Supplier ESG Consulting Support Project Approval approximately 20 companies



https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=37&fname=%E2%98%85SHI%20%EB%B6%84%EC%9F%81%EA%B4%91%EB%AC%BC%20%EC%A0%95%EC%B1%85.pdf
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DEI & Human RIghtS Governance

Role and Responsibilities of the BOD

Samsung Heavy Industries delegates the ultimate decision-making authority and performance review on human rights management, including Diversity, Equity, and
Inclusion (DEI), to the ESG Committee. The ESG Committee regularly receives reports and makes resolutions on matters related to DEl and human rights management.

Roles and Responsibilities of the Management

Samsung Heavy Industries grants the Chief Human Resources Officer (CHO) overall authority for DEI and human rights management to ensure systematic
oversight. The Management Council, including the CEO and C-Level executives, regularly discusses key improvement tasks such as human rights impact
assessments, global workforce management, and establishment of human rights management processes. Furthermore, by linking establishment of human
rights management framework, risk identification and mitigation plans to ESG MBOs, management’s compensation is linked to human rights management
performance and reflects their efforts to enhance the effectiveness of human rights management.

The Human Rights Management Task Force consists of related departments (Management Planning Team (ESG Office), HSE Team (Safety & Health), Procurement
Innovation Team (Procurement Planning), Subcontractor Management Team, General Affairs Team (Shipyard General Affairs), Information Security Team (Security),
Compliance Team, etc.) and is responsible for establishing and executing annual human rights management plans as well as conducting inspection processes to identify
potential risks in the human rights field. DEI is led by the HR Planning Team (HR & Development) and General Affairs Team (Global HR Support), which collaborate with
various departments to proactively identify related risks and systematically manage them through diverse welfare systems and training/support programs.

| DEI & Human Rights Management Governance Structure

ESG Committee

Management Council

(C-Level Council including CEO)

Chief Human Resources Officer (CHO)

HR Planning Team (Human Rights Management Control Tower) General Affairs Team (DEI Control Tower)

HR Planning Team (HR & Development) General Affairs Team (Global HR Support)
ZN A A ZN
|

Designation of Responsible \ | Grievance Training and \ : Grievance 1 Collaboration

Departments for Grievances : : Filing Support : : Filing Grig\{ance } on DEI
N N Filing 4

Human Rights Management Task Force All Employees Global Skilled Workforce [ B4 ach Production Department

Management Planning Team (ESG Office) *Including Contract Employees Technical Training
HSE Team (Safety & Health) Workforce Management

Procurement Innovation Team
(Procurement Planning)

Subcontractor Management Team
General Affairs Team (Shipyard General Affairs)
Information Security Team (Security)
Compliance Team, etc.

Collaborat\on on Human 7|
Rights Impact Assessment |
and Human Rights |
Management |, !
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| 2024 Management Council Operation Results

Key Contents

2024.01.07 Global Skilled Workforce Operation Plan
2024.04.03 E-7 Workforce Operation Status
2024.07.24 Plan to Secure Additional Accommodation for

Global Skilled Workforce

Controls and Procedures of the Management
Human Rights Commitments

Samsung Heavy Industries has established the ‘Code of Conduct’ and
‘Human Rights Charter’ based on internationally recognized human rights
management principles. Through these, human rights commitments are
clearly defined, and efforts are made to realize the value of respecting
human rights in all business activities.

Code of Conduct protects labor rights such as respect for human dignity,
fair personnel practices, talent development, prohibition of forced and
child labor based on the Universal Declaration of Human Rights, the UN
Guiding Principles on Business and Human Rights, and the International
Labour Organization (ILO) conventions.

In particular, all forms of discrimination including age, gender, race, and
religion are strictly prohibited throughout the personnel system. Diversity
and inclusion are considered integral to the company’s human rights
commitments.

Furthermore, through the ‘Human Rights Charter’, discrimination
prohibition, respect for diversity, and zero tolerance for harassment, forced
labor, and child labor are clearly stated. Additionally, Samsung Heavy
Industries complies with relevant laws and regulations, including ILO
Conventions and local labor laws, to maintain a safe work environment

and protect human rights. —
| @ Code of Conduct W


https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=4&fname=13.%20%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%98%91%EB%A0%A5%ED%9A%8C%EC%82%AC%20%ED%96%89%EB%8F%99%EA%B7%9C%EB%B2%94.pdf

O SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Strategy

Risks and Opportunities

Considering the strengthening of global human rights regulations, such as the Corporate Sustainability Due
Diligence Directive, and evolving labor environments, Samsung Heavy Industries has identified potential human
rights and diversity-related risks. Specifically, the increase in foreign workers and deficiencies in the human rights
management system are considered potential threats to operational stability and reputation.

Expected Time of Impact

Description Short-term Mid-term Long-term

(~1year) (2~5years) (6~10 years)

The EU Supply Chain Due Diligence Directive (CSDDD) is
Policy and  Increased Human  driving increased requests from European ship owners ° °
Law Rights Regulations  for environmental and human rights due diligence and
information disclosure.

The substantial increase in foreign workers presents

potential risks, including cultural and workplace integration
integration of Fhallenges, as well as possible discrimir?a'tion These ) ® ® ®
foreign workers issues may adversely affect the productivity of the foreign

Risk  Operation workforce.

Discrimination
against and

Labor shortage
due to inadequate
human rights

The lack of a comprehensive human rights policy, including
diversity, equity, and inclusion (DEI), may lead to increased ° ° L]
employee turnover and difficulty in attracting talent.

management
Community An increase in foreign workers may contribute to
. concernsrelated  heightened community anxieties and potential security
- h . : . ) s (] ([ ] [ ]
Reputation il of foreign  issues, which could negatively impact the company’s
workers reputation.

Strategy and Decision-making

| DEI & Human Rights Management Strategy Framework

Implementing a human rights management system that prioritizes human dignity and value
Cultivating a work environment where all employees are treated with dignity and respect

Establishing a human rights management system

Implementation
Strategy

Strengthening human rights and diversity training

Fostering a culture of diversity and mutual respect
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Establishing a Human Rights Management System

Samsung Heavy Industries is committed to establishing a human rights management system based on the
following roadmap. While actively implementing Human Rights Management, the company enacted the Human
Rights Charter in 2023 to prevent human rights violations arising from business operations and mitigate related
risks. In 2024, the company conducted a Human Rights Impact Assessment and plans to advance measures to
identify and reduce human rights risks in the mid-to-long-term.

| Human Rights Management Roadmap

(2024-2025)
Goal + Establishment of Human Rights Impact and Risk
Inspection System

+ Enactment of Human Rights Management Policy
+ Enhancement of Human Rights Impact Assessment
Metrics

Mid-to-long-term (2026-2030)

+ Expansion and Advancement of Human Rights
Management

+ Inspection of Human Rights Risks and Advancement
of Human Rights Impact Assessment Criteria

+ Expansion of human rights impact assessment
scope to include the value chain

Detailed

Activities

| Human Rights Charter

Non-Discrimination Samsung Heavy Industries prohibits discrimination in hiring, compensation, and other employment
practices based on age, disability, ethnicity, gender, race, religion, national origin, sexual orientation, or union affiliation.

Harassment Samsung Heavy Industries strictly prohibits all forms of harassment, including sexual harassment, disrespectful
or inappropriate behavior, and retaliation among employees and with suppliers.

Freedom of Association and Collective Bargaining Samsung Heavy Industries recognizes and respects employees’ rights
to freely associate, form and join or not join a labor union, and engage in or refrain from collective bargaining and peaceful
assembly.

Occupational Health and Safety Samsung Heavy Industries is committed to providing a safe and healthy work environment
for its employees, temporary workers, and business partners in compliance with applicable health and safety laws and
regulations and internal standards.

Working Conditions and Hours Samsung Heavy Industries adheres to local laws regarding working hours and overtime,
recognizing employees’ rights to rest and leisure.

Prohibition of Forced and Child Labor Samsung Heavy Industries prohibits all forms of forced and child labor.

Others Samsung Heavy Industries complies with International Labour Organization (ILO) conventions and local labor laws in
the countries where it operates.
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Human Rights Training Samsung Heavy Industries mandates training for all employees on prevention of
workplace harassment, sexual harassment prevention, and disability awareness. Since 2023, ‘Human Rights
Violation Prevention Training” has been added to inform human rights violation cases and remediation procedures.
The company will continue to enhance a culture of respect for human rights within the workplace.

= <
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Diversity Training Samsung Heavy Industries operates cross-cultural training programs led by external experts
such as university professors to create a harmonious working environment for employees from diverse cultural
backgrounds. In 2024, approximately 200 managers responsible for foreign workers, including team leaders,
completed the training. In December 2024, a special training session was conducted under the General Affairs Team
(Global HR Support). Collaborating with external experts such as labor attorneys, the training provided in-depth
information on key contents of the Labor Standards Act, various accident cases, and related response protocols to

Strengthening Human Rights and Diversity Education
Foreign Worker Training Samsung Heavy Industries provides adaptation training for foreign workers scheduled to join locally and actively supports their adjustment to Korean society after employment.

Korean Language and Korean Culture Education

Samsung Heavy Industries selects personnel
meeting job-specific criteria through agents in each
country and conducts approximately three months
of training at local training centers. In addition to
job training required on-site, the centers provide
over 115 hours of Korean language education and
Korean culture education covering 19 subjects
(banking, telecommunications, health/medical
care, waste separation, traffic safety, etc.).

After joining, Samsung Heavy Industries hosts
and operates social integration programs in
cooperation with related organizations to improve
Korean language proficiency and obtain Korean
language certificates necessary for visa extensions.
As a result, the completion rate of Stage 1 pre-
assessment exceeded 70%, and in 2024, 361
persons obtained Korean language certificates.

T N ANaNEEIn
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Korean Society and On-site Adaptation Programs

Samsung Heavy Industries directly hires
interpreters from each country to be stationed
on-site so that foreign workers can communicate
smoothly and harmoniously with domestic
workers. As of February 2025, 18 interpreters
from seven countries are deployed. Additionally,
the company established the Global Help Desk
(GHD) in December 2023, staffing counselors to
support foreign workers with grievance counseling,
interpretation, and translation services.

Considering that most foreign workers are from
Southeast Asia, winter protection items such as
insulated jackets, earmuffs, and neck warmers were
provided to help them stay warm during winter
season in Korea.

managers in charge of foreign workers.

Community Harmony and Contribution

Samsung Heavy Industries supports foreign workers’
adaptation as members of Geoje City and alleviates
community concerns by co-hosting the Foreigners’
Harmony Day event annually with Geoje City. The
event has become a major local festival with about
1,000 foreign workers participating, including the
company’s foreign workers, featuring awards for
exemplary foreigners and various country-specific
talent shows.

In December 2023, Samsung Heavy Industries
launched a Foreigners’ Volunteer Patrol Team in
cooperation with Geoje City police and community
centers. Night patrols are conducted twice a week
jointly by city police and foreign workers to improve
perceptions of foreign workers and create a safe
community. After being upgraded to a Volunteer
Crime Prevention Team in 2024, activities have
continued to date.

Respect for Foreign Workers’ Cultures

Samsung Heavy Industries strives not only to
help foreign workers adapt to the community
and workplace but also to respect their diverse
cultural backgrounds. A forum involving senior
management and representatives from seven
countries was held to gather concerns and
suggestions regarding work and daily life, listening
empathetically to difficulties faced living abroad.
Accordingly, global menus are provided for foreign
workers, prayer rooms for Muslim workers are
established in company dormitories, and a national
sports competition (cricket, foot volleyball) is held
during Chuseok to alleviate homesickness.
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Fostering a Culture of Diversity and Mutual Respect

Efforts to Expand Gender Diversity Due to the nature of the shipbuilding and offshore
industries, which require advanced technical skills and physical labor, the proportion of
male employees is relatively high. Despite this environment, Samsung Heavy Industries
continuously strives to create a work environment where all employees have equal
opportunities on recruitment and career development.

Establishing a Respectful Workplace Culture Samsung Heavy Industries aims to
enhance an organizational culture where all employees are respected and can work
safely regardless of gender, age, or job role. To this end, we provide a discrimination-free
communication environment and continuously promote flexible working conditions that
consider work-life balance.

Maternity Protection and Family-Friendly Policies We operate various welfare
programs to support employees in balancing work and family life. Parental leave can be
freely used by both men and women, and convenience facilities for female employees,
such as maternity protection rooms for pregnant employees, are provided. Additionally,
through diverse family-friendly policies such as tuition support for children, scholarship
classes for middle school students in Geoje, and workplace daycare centers for preschool
children, we aim to improve the quality of life for employees and their families.

Financial Position, Financial Performance, and Cash Flow

Based on the key risks identified related to DEI & human rights, Samsung Heavy
Industries has derived the pathways for financial impact occurrence. Violations of the
Labor Standards Act, discrimination against foreign workers and adaptation issues,
and deficiencies in human rights management systems can cause conflicts within the
organization and reputation risks. These factors may lead to inefficiencies in workforce
management and increased costs, resulting in financial risks.

| Maternity protection and family-friendly benefits programs

Maternity Protection Rooms

MATERIAL TOPIC

Pregnant women and female

workers raising infants under 1yrold |
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+ Paid nursing time of at least 30 minutes twice a day (Provision of electromagnetic shielding

aprons)
Atotal of 13 maternity protection rooms established at headquarters

Fetal Examination Support

Pregnant female workers

+ According to the Labor Standards Act, paid fetal examination time of 4 hours in the

morning/afternoon is granted

Infertility Treatment Leave

Male and female workers
undergoing infertility treatment

+6 days annually (first 2 days paid, 4 days unpaid)

Pre- and Postnatal Leave

Primary caregiver
(Pregnant female workers)

- Single birth Paid 60 days, unpaid 30 days of pre- and postnatal leave provided
+Multiple births Paid 75 days, unpaid 45 days of pre- and postnatal leave provided
» Premature birth Paid 60 days, unpaid 40 days of pre- and postnatal leave provided

Secondary caregiver (spouse of
pregnant female worker)

+20 days of paid leave provided

Reduced Working

Flexible
Working

Hours During

Childcare Period

Employees with children aged 8
or younger or in second grade or
below

* Reduced working hours period available for at least 3 months and up to 1 year separately

from parental leave period

+Working hours are 20 hours per week (4 hours per day), selectable between moming or

afternoon shifts

Hours
Operation

(Staggered Hours

Flexible Time

System)

Married female workers who are
pregnant or have children in third
grade or below

+ Choose staggered start times among 08:30, 09:00, 09:30, or 10:00 (modifiable every 3 or 6

months)

*Working hours: 8 hours after starting work

| Impact on Financial Position, Financial Performance, and Cash Flow During the Reporting Period

DEI &
Human Rights

Increase in fines and penalties due to violations of labor

law

Expected Financial Impact

General Administrative

Expenses Costs Related to Organizational Culture

Reputational damage and decreased capital investment
may result from adverse DEI & Human Rights issues

Commissions paid Human Rights Impact Assessment Costs
Education&training

expenses/Subsidies Foreign Employees Adaptation Training Costs

Intangible Assets Human Rights Management System Implementation

Decreased productivity due to declining employee work

efficiency

Property, Plant&

Equipment Establishment of Training Facilities for Foreign Workers

Inadequate DEI & Human Rights practices may negatively
impact talent acquisition, increase attrition rates, and drive
up labor costs

Revenue and Cost of
Goods Sold

Non-operating Expenses
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Risk Management

Human Rights Impact Assessment

Samsung Heavy Industries regularly conducts human rights impact assessments to identify the effects of its
business activities on the human rights of stakeholders. In 2024, the assessment included vulnerable groups such
as women, persons with disabilities, and foreign workers. The evaluation results confirmed that no significant
human rights risks were identified company-wide, and vulnerable groups were not exposed to human rights risks.
To achieve a higher level of human rights protection, we plan to continuously enhance human rights management
framework, employee training, and investments on facilities.

Atotal of 7 Prohibition of Discrimination (7), Prohibition of Child Labor (3),
PSS N AIE I categories with | Working Conditions (6), Occupational Health & Safety (8), Remediation (2),
34 items Information Rights (3), Prohibition of Forced Labor (5)

|2024 UUUEINEUIEN  Date: 2024.2.19-23 | Scope: All domestic worksites | Result: No significant risks identified
mpact Assessment

Establish assessment questions » Conduct human rights impact assessment »
Derive risks » Report results and improve risks » External communication

Assessment Process

Metrics & Targets

Employee Reports  Content Verification ~ Consultation and
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Operation of Employee Grievance Mechanism

Samsung Heavy Industries operates continuous reporting channels through the in-house network (Sorisaem,
Workplace Harassment/Sexual Harassment Reporting) and holds Smile Week at least once a year (a mobile
anonymous reporting period for verbal/physical abuse, sexual harassment, bullying, fraud, etc.). Smile Week is an
intensive reporting period encouraging employees to report various workplace grievances, while the ‘Sorisaem’
and ‘Workplace Harassment/Sexual Harassment Reporting” boards are channels employees can use anonymously
at any time. In cases reported through the Workplace Harassment/Sexual Harassment board, the whistleblower
and the accused are immediately separated, followed by one week of interviews with the whistleblower, accused,
and related parties, along with evidence compilation. Subsequently, after a review period, actions are taken
regarding the accused. If necessary, an external verification process is conducted.

| Sorisaem Grievance Handling Procedure

HELP) O O ofRo K'WZJZ‘ |

A R QT
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Corrective Actions

Fact Confirmation
and Action

Monitoring
Investigation

Samsung Heavy Industries recognizes diversity, equity, inclusion, and human rights as key management priorities to secure global competitiveness in the shipbuilding and offshore industries and to establish a sustainable workforce
foundation. To this end, the company is laying the groundwork for respecting human rights and ensuring diversity through conducting human rights impact assessments at domestic worksites and strengthening support systems for
foreign workers. Moving forward, the company will systematically manage indicators related to diversity, equity, inclusion, and human rights and continuously ensure that all employees can work in a safe and respectful workplace.

Advancing Human Rights
Impact Assessment

Scope of Human Rights
Impact Assessment

2024 Goal

All domestic worksites

Performance

All domestic worksites

Number of Foreign Employees

2024 Goal

1397 s

Number of Foreign Employees

T )

Mid-to-long-term Goal

Phase 1! Assessment covering all employees
Phase 2: Assessment covering community and supply chain

All domestic worksites +
Overseas subsidiaries

Mid-to-long-term Goal

Creating respectful workplace
lobal talent: toget!
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Environmental

Responding to climate change and environmental protection are no longer distant future issues
but promises to the next generation and core to company’s competitiveness.

Samsung Heavy Industries, based on systematic Environmental Management,

closely manages the environmental impact across all worksites and

leads the development of alternative fuel propulsion ships,

to create a sustainable future for the shipbuilding and offshore industries.

MATERIAL TOPIC

GENERAL TOPIC
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Environmental Management

Environmental Management coemere

Responsibilities and Structure of the Governance Body

Samsung Heavy Industries has established an integrated governance framework for comprehensive environmental impact management.
The ESG Committee is the highest decision-making body overseeing and resolving key matters related to environmental management. The
CFO serves as the internal Chief ESG Officer, authorized to coordinate and oversee ESG management activities, including environmental
matters. Additionally, the Head of Shipyard (CSO) is responsible for the operational execution and decision-making of environmental
management. The Environmental Management Team Leader, dedicated to environmental management, acts as the secretary and
operates the Environmental Subcommittee Working Group, which drives continuous improvement through cross-functional discussions on
pollutants, water and marine resource, resource circulation, and biodiversity.

| ESG Committee Resolution Agendas | Key Agendas of Management Council
2024.04  Resolution Introduction of In-House Chief ESG Officer System 2024.01  Establishment of CCU value in cooperation with Local Governments
202412 Resolution  Establishment of Environmental Management Policy 2024.12  Progress Review on CCUS construction

2024.12  Utilization Plan for LNG and Ammonia Pilot Test Facilities

| Environmental Management
Governance Structure ESG Committee
ESG Advisory Committee

Management Executive Council
(Including CEO and C-Level Executives) - -
Chief ESG Officer (CFO)

ESG Strategy Group
Head of Shipyard (CSO)

HSE Team Leader
(Environmental Management Secretary)

Environmental Subcommittee Working Group

Activities and Efforts by Engineering Division /
HSE Management Division J Production Support Division Production Division HR Division

Net Zero Roadmap Energy Monitoring/ . Development of carbon In-house and External
Cllrgate Change Greenhouse Gas Management Renewable Redéjocg;)un;ftl;:gsrgy abatement/High-Efficiency Ships/ Energy and Carbon Emission
esponse Monitoring/Management Energy Transition P Alternative Fuel Pilot Test Facilities ~ Reduction Campaigns
- 5 Development of
Pollutant Pollutant Monitoring/ Use of Eco-friendly Paints Prevention of Pollutant Ship Pollutant Capture/ Community Communication
Management Management Leakage Reduction Technologies
Water/Marine Resource Offshore Pollution Prevention of Marine Pollutant . ImProvement of i -
Management Monitoring/Management Water Management Leakage Ship We_al_sét;\::]a;lec:g'!';zatment Community Communication
. q Ship Ballast Water Treatment ;
(PTR T R qy Introduction of Carbon Prevention of Adverse Impacts Post-Environmental Impact
Biodiversity Biodiversity Policy/Activities Emission Reduction Processes  from Company Activities Syst%n;j{]téggﬁngea\flecregmse Assessment
Waste Monitoring/ Recycling of Scaffoldingand ~ Separation and Disposal of Consideration of Minimization of

Circular Economy Models for
Products & Technologies

Resource Circulation

Management Facility Materials Waste Materials Disposable Products

11
/N
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Environmental Policy
Samsung Heavy Industries has implemented an HSE Management Policy guided by
a people-centric philosophy to promote sustainable development and harmonious
coexistence among people, society, and the environment. This policy is rigorously
applied across all corporation including sales and production, and both domestically
and internationally, including subsidiaries and employees. It encourages compliance
within the primary supply chain and promotes participation from customers, suppliers,
and other stakeholders. The company surpasses basic legal compliance by adopting
an environmental management system aligned with global standards, focusing on
climate change mitigation, resource efficiency, hazardous substance control, biodiversity
protection, and anti-deforestation measures.

[ & Environmental Policy}

Environmental Management Performance and Reward System

Samsung Heavy Industries has introduced a performance management system to
enhance the effectiveness and outcomes of ESG management and to strengthen
accountability for ESG management. In 2023, a pilot performance management system
was introduced to assess achievement rates of seven major environmental tasks and
progress on improvement tasks by ESG sector. In 2024, this system is reflected in ESG KPI/
MBO evaluations for executives, directly linking their compensation to these assessments.

| Seven Major Environmental Tasks | Progress on Tasks to be improved (Partial)

+100% Renewable Energy Transition « Establishment of Energy Policies,
Goals, Implementation Plans,
and Company-wide Performance
Management

+ Development of carbon abatement
Shipbuilding and Offshore Products

+ Greenhouse Gas Emission Reduction - Establishment of Environmental

+ Minimization of Waste Incineration Sector System Beyond Greenhouse
and Landfill Gases
+ Transition to Zero-Emission Vehicles + Review of Net Zero Roadmap Revision

for Domestic Business Use (K-EV100) ) .
+ Expansion of Environmental
+ Minimization of Disposable Product Certification Scope
+ Expansion of Eco-friendly Paints Usage + Introduction of LCA


https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=38&fname=%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%99%98%EA%B2%BD%EC%A0%95%EC%B1%85_fn(1).pdf
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Environmental Management

Strategy & Risk Management

Strengthening Pollutant Management through System Enhancement

Samsung Heavy Industries manages pollutants by applying internal control standards that are more stringent than legal requirements, based on I1SO 14001 (Environmental Management System). When pollutant levels exceed internal
thresholds, we root causes are analyzed and countermeasures are developed in collaboration with relevant departments.

To ensure systematic management and reduction of pollutant usage and emissions, Samsung Heavy Industries has established a roadmap for developing an integrated Environmental Management System (EMS) platform. The current
pollutant management systems, such as those for chemical substances, air pollutants, water pollutants, marine pollutants, and waste, are currently operated independently. These systems will be progressively enhanced and integrated
through improved interoperability with the goal of full platform unification by 2030.

| EMS Integrated Platform Short-to-mid-term Roadmap Long-term Roadmap
et esdney 0 T TS Ui
Chemical Integration/Linkage with
Substances Health Management System
Air Integration/Linkage with
Pollution Air Pollution/Greenhouse Gas Management System

Integrated Platform
Construction

Water Integration/Linkage with
N : 1SO 14001/50001
Pollution Water Pollution Management System Integrated Management
System

Environmental
Integrated Report
Preparation System

Automation of
Waste Waste Treatment Reporting
(Olbaro System)

Transfer and Integration/Linkage of
Waste Management System

Marine Integration/Linkage of Marine Pollution Management and
Pollution Inspection System

1) Certification coverage applies to approximately 92% of total sales and about 90% of employees company-wide.
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Environmental Management

Environmental Impact Assessment

Samsung Heavy Industries systematically conducts environmental impact
assessments in accordance with 1ISO 14001 standards.

Regular environmental impact assessments are conducted every three
years across all departments. In addition, non-regular assessments are
performed in cases of process changes, new construction, new product
and technology development, requests from customers and stakeholders,
and amendments to international and domestic laws and regulations to
thoroughly assess and address to environmental impacts.

| Environmental Impact Assessment Survey Items

Classification Description

+ Survey on Air Quality Conditions
+ Assessment of Dust Suppression Measures including

GENERAL TOPIC
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Response System for Environmental Accident

Occurrence

Operation of Emergency Organization System

In the event of a major environmental accident, Samsung Heavy Industries
activates an emergency response framework led by a Temporary
Standing Committee. The Head of Shipyard (CSO) oversees the temporary
standing committee, and the Safety and Environment Team Leader is
accountable for implementing all decisions made by the committee. The
Safety and Environment Team Leader must promptly take measures to
prevent the spread of major environmental accidents, and if spread is
anticipated, request cooperation from relevant agencies. Additionally,
essential personnel and equipment for environmental risk mitigation are
maintained and managed during routine operations.

| Emergency Response Structure for Major Environmental Incidents

Temporary Standing Committee

Chairman: CSO (Head of Shipyard)

Members: Head of Strategic Planning & Management Division, Head of
Legal Affairs, Head of HR Division, Head of HSE Management
Division, Head of HSE Team

l

A GLEiDgy watering at construction sites and installation of dust
prevention nets
+ Surface water and groundwater quality monitoring
Water Quality + Review of Operational Status of Water Quality Management
Facilities
Topograhy and + Assessment of Compliance with Sediment Runoff
pograpny Reduction Measures (e.g., sedimentation basins and
Geology ;
drainage channels)
+Waste oil storage and treatment status
Soil + Measurement of Selected Soil Contaminant of Concern

- Installation of soil contamination reduction facilities, soil

monitoring implementation and management status

Flora and Fauna

+ Distribution and habitat movement status of flora and fauna
«Vegetation restoration status

+ Presence of legally protected species

+Vegetation establishment status

Marine Water Quality *

Marine water quality measurement

Noise and Vibration

+ Noise and vibration measurement

Resource Circulation

* Proper management and disposal of generated waste

. Secondary Accident
Command Rescue and Accident§l 5, o\ ention/Control Control Team
Team Investigation Team § 1. g afety Design
«Infra F&U Technologies
- Safety and Team Leader « General Affairs
- + Safety Operation « Safety and Environment || Team
Eg;ggp mentTeam || Team Leader Team Leader + Information
« Technology Strategy Security Team
Team Leader
f Public Relations & Manpower
Equm_ﬁar;tn?u ST SuPp%gﬁqppm Employee Welfare |  Mobilization &
Team Recovery Team
+ Shipbuilding + Communication . .
- Infra F&U Procurement Team || Group Leader gaté)%%cr?%?visi on
e : Leader + Welfare Group A
Technologies Team Lead + Production Division
Leader - Offshore eader .
Procurement Team || -H Subcontractor
ead of Legal M T
Leader Affairs anagement Team

Response Process for Environmental Pollution Accident
Samsung Heavy Industries has established internal emergency response
guidelines to prevent the spread of environmental pollution incidents.
The guideline specifies the organizational structure and response
procedure for incidents such as oil spills, wastewater discharges, air
pollutant emissions, and chemical substance leaks to ensure prompt and
effective response. Further more, root causes analyses are conducted to
prevent recurrence of similar environmental incidents.

| Environmental Pollution Incident Response Process

Incident Occurrence
(Initial Reporter)

Report ............
Notifi Executive Preliminary Measures and
__ Notifi- i Supplementary Actions
IREIE Wi cation {gf Ac:tldentt% to Prevent Secondary
Night epartmen Accidents
Duty - ceeeeeees

Room "
Report to Authorities
Major Incident —»> and Request for
Support
v
v

Incident
Investigation/
Reporting

Countermeasure
Meeting Held

<|<

Final Incident
Report
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Environmental Management

Air Pollution Management
Air Pollution Management Structure

According to Samsung Heavy Industries” own ‘Air Environment Management Procedure’, the Environmental Group oversees comprehensive management
to ensure compliance with the Air Environment Conservation Act and other regulations, collaborating with emission and prevention facility teams to
operate and maintain facilities in compliance with legal standards.

Additionally, based on the ‘Air Emission/Prevention Facility Operation Guidelines’, prevention facilities employing Best Available Techniques are installed
and operated according to pollutants generated by each air emission facility. For other emissions such as dust and refrigerants, reduction methods and
management standards are strictly followed during operation.

Air Pollution Reduction Activities

During the construction of ships and offshore production facilities, pollutants such as total suspended particulates (TSP), heavy metals, and VOCs (Volatile
Organic Compounds) are inevitably generated. Samsung Heavy Industries has installed air pollution prevention facilities including filter dust collectors,
activated carbon adsorption towers, washing dust collectors, Regenerative Thermal Oxidizers (RTO), and Rotor Concentrator Regenerative Thermal Oxidizers
(RC-RTO) to reduce pollutants with over 90% efficiency. Since 2020, eco-friendly paints have been actively applied to fundamentally reduce VOCs, a primary
cause of fine dust.

Voluntary Agreement for Fine Dust Reduction Samsung Heavy Industries has participated in the second phase (2020-2024) of the Voluntary Agreement
for Fine Dust Reduction led by Gyeongsangnam-do Provincial Government, establishing annual emission and reduction targets and managing them
proactively. To minimize dust dispersion from outdoor work sites, cleaning vehicles are operated, and mobile dust collectors and dust prevention
nets are installed during work. Furthermore, the company closely monitors emitted pollutants to assess their impact on surrounding areas, regularly
measuring concentrations of fine dust (PM2.5/PM10) as well as causative substances (VOCs/heavy metals), actively communicating with the community for
environmental improvement.

Air Pollution Risk Management

Samsung Heavy Industries conducts annual analyses of air pollutants at
worksites and surrounding areas.

| Air Pollution Measurement Targets and Frequency

Inspection Targets (Frequency)

Type 1 Facilities * General/Specific Air Pollutants (Weekly)

Type 2 Facilities » General/Specific Air Pollutants (Biweekly)

- General Air Pollutants (Monthly)

Type 3-5 Facilities + Specific Air Pollutants (Biweekly)

Wood Processing Facilities,

Low-NOX Burner - Dust (Semiannually)

Installed Boilers, Facilities

e *NOx (Semiannually)

Prevention Installation

Obligation, Surrounding *11 Locations (Annually)

worksites +7 Sites (Quarterly)

2024 Achievement

In December 2024, Samsung Heavy Industries signed the third phase of the Voluntary Agreement for Fine Dust Reduction with Gyeongsangnam-do
Provincial Government, further strengthening efforts to reduce air pollutants. While the previous second phase agreement (2020-2024) focused on
managing and setting reduction targets for dust and fine dust, the third phase (from December 2024 onward) systematically expands these efforts
to reduce emissions of major air pollutants including dust, sulfur oxides, nitrogen oxides, and volatile organic compounds. Accordingly, Samsung
Heavy Industries has established a Fine Dust Reduction Implementation Plan and manages it systematically to achieve annual reduction targets.
During periods of high-concentration fine dust occurrence, emission and prevention facilities are thoroughly inspected and their normal operation is
frequently verified to reduce air pollutant emissions. Especially when emergency fine dust reduction measures for high-concentration ultrafine dust
are issued, rapid response systems are implemented such as reducing or adjusting operating hours of emission facilities to maximize actual reduction
effects. Samsung Heavy Industries will continue to strengthen efforts to reduce air pollutants and collaborate with local communities to create a
healthier air environment.
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Environmental Management

Soil Pollution Management

Soil Pollution Management System

In accordance with Samsung Heavy Industries’ ‘Soil Environment
Management Procedure’, the Environmental Group conducts permit
management, contamination inspections, training, and audits.
Additionally, in collaboration with the EMS Operations Department and
Infrastructure Technology Team, the Environmental Group thoroughly
operates and supervises facilities that may potentially cause soil
contamination.

Specifically, for soil contamination management target facilities (such
as fuel storage tanks and paint storage areas) and production processes
that may cause soil contamination, pollutants specified in ‘Appendix 1
of the Enforcement Rules of the Soil Environment Conservation Act and
Ministry of Environment Ordinances’ are strictly controlled. Through
this, the potential for soil contamination is proactively blocked, and the
management system is continuously strengthened.

Soil Pollution Risk Management

Samsung Heavy Industries operates fuel and paint storage facilities
and conducts regular contamination and leakage inspections. If any
nonconformities are identified at the target facilities or work sites,
immediate corrective actions are taken to prevent the spread of
contamination.

Furthermore, quarterly contamination inspections for 12 types of
pollutants, including pH and heavy metals, are conducted at production
sites to continuously monitor the impact of production activities on the
soil. This enables proactive prevention of potential soil contamination
at worksites and ongoing preemptive responses for environmental
protection.

GENERAL TOPIC
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Water Resources and Water Quality Pollution Management

Water Quality Pollution Management System and Risk
Management

Samsung Heavy Industries manages facilities and operations subject
to domestic environmental regulations related to water quality (Water
Environment Conservation Act, Sewerage Act) that may impact the
lives of local communities, employees, and suppliers. Each operating
department establishes its own management standards, stricter than
legal regulations, based on ISO 14001 (Environmental Management
System) to prevent water pollution incidents. The company consistently
strives to conserve water resources used in processes through efficient
process development and management.

| Water Quality Pollution Measurement Targets and Frequency

Classification Inspection Targets (Frequency)

Worksite Wastewater - Discharged Water TOC etc. (Twice a month)
(7 Wastewater Treatment Facilities) *Raw Water Quality All Items (Once a year)

+ Discharged Water BOD, SS, TN, TP, Total Coliform
(Twice a month

+ Raw Water BOD, SS, TN, TP, Total Coliform
(Twice a year)

Worksite Wastewater
(8 Sewage Treatment Facilities)

Surrounding Areas of Worksites - Marine Water Quality Regular Survey (Quarterly)

Water Resource Management System and Risk
Management

Samsung Heavy Industries continuously endeavors to save water
resources used in production activities through efficient process
development and management. According to the ‘Water Quality
Management Procedure’, the Environmental Group inspects facilities
related to water pollutant discharge and prevention facilities daily and
manages operation inspection records.

According to the WRI Aqueduct Water Risk Atlas, the Daedeok Research
Center, China Rongcheng Corporation, and Nigeria Corporation are
identified as high water stress areas. Accordingly, Samsung Heavy
Industries reflects the water resource risk assessment results in its
business strategy to identify and improve measures that eliminate
or minimize water quality risks at the source. Notably, 27,200 tons
of water used in the large tank for ship research/testing at Daedeok
Research Center were reused through filtration systems, 34,000 tons of
reclaimed water were reused for irrigation within the China Rongcheng
Corporation site, and 15,000 tons of process wastewater were reused
at Geoje Shipyard. Based on these activities, Samsung Heavy Industries
continuously implements water resource conservation efforts across all

| Samsung Heavy Industries Worksites Water Stress Measurement Map worksites. Low I Extremely High
ater Depletio
: 030 050 = : 030 050
Geoje Shipyard Low Low Low Medium-High Low Low
Pangyo R&D Center Medium-High Medium-High Medium-High Low-Medium Low-Medium Low-Medium
Daedeok Research Center High Medium-High Low Low-Medium Low-Medium
Busan R&D Center Medium-High Medium-High Low-Medium Low-Medium Low-Medium

China Rongcheng Corporation Extremely High Extremely High

Nigeria Corporation High Extremely High

Extremely High

Extremely High

Extremely High Extremely High

Extremely High Extremely High Extremely High

* Refer to WRI Aqueduct Water Risk Atlas (https://www.wri.org/applications/aqueduct/water-risk-atlas). Utilizing WRI Aqueduct 4.0 Framework
1) Water Stress Index: Indicator representing current water scarcity (ratio of annual average available water resources to water demand)

2) Water Depletion Index: Indicator representing the rate of water depletion
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Environmental Management

Offshore Resources - Offshore Pollution Management

Offshore Pollution Management System

In response to increasingly stringent offshore environmental regulations aimed at preventing climate change and
marine pollution incidents, Samsung Heavy Industries has established an offshore pollution management and
prevention system based on ISO 14001 (Environmental Management System). As our production facilities are
located near coastal areas, we place particular emphasis on incidents prevention. Accordingly, Samsung Heavy
Industries strictly oversees all work processes conducted at docks, moored vessels, and quay areas in accordance
with the Offshore Environmental Management Procedure.

Offshore Pollution Reduction Activities Samsung Heavy Industries operates its own pollution response vessels
to proactively prevent offshore pollution. We regularly collect floating debris such as styrofoam introduced from
external sources and carry out seabed cleanup activities near our business locations to maintain a consistently
clean marine environment.

| Environmental Cleanup Activities at Geoje Shipyard

11
/N
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Regular Offshore Pollution Monitoring Samsung Heavy Industries conducts regular monitoring of surrounding

offshore and seabed pollutants, reports the results to relevant authorities, and implements transparent and
proactive management to minimize the impact of offshore environmental pollution on local communities.

Comprehensive Supervision of Offshore Work Processes The Environmental Group of Samsung Heavy
Industries conducts continuous environmental patrols and inspections in accordance with the Offshore
Environmental Management Procedure to prevent offshore pollution. When non-compliant activities are
identified, relevant departments are immediately instructed to take corrective action. In addition, field supervisors
provide training and guidance to ensure compliance with internal management standards.

Types of Work Management Standards

« Install containment nets before work to prevent paint and contaminants from
entering the sea.
« Pre-check for damage to spray hoses.

Painting Work

« Install nets to prevent objects from falling into the sea during scaffold installation
and dismantling.

« Collect wires and metal scraps generated during work in designated collection
containers.

Scaffold Installation and
Dismantling Work

+ Immediately report oil spills during oil-related work to the Safety and Environment
Team.

« Prepare spill response kits and containment equipment before initiating work.

+ A work permit is required for bunkering operations.

« Install oil containment booms around fueling vessels.

Oil-Related Work

+ Prohibit work directed toward the sea (if unavoidable, implement preventive
measures to avoid contaminants falling into the sea).
+ Stop work when average wind speed exceeds 8 m/s.

Other Work

+ Discharge of water containing chemicals from vessels and offshore production
facilities into the sea is prohibited.

- Discharge regulations comply with the Safety and Environment Team’s wastewater
management guidelines.

Discharge Water Generated after
Testing on Vessels and Offshore
Production Facilities
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Environmental Management

Hazardous Chemical Management

Hazardous Chemical Management System

Hazardous chemicals require meticulous management as they directly affect the health of employees,
suppliers, customers, and the local communities, as well as the environment. Accordingly, based on ISO 14001
(Environmental Management System), Samsung Heavy Industries manages hazardous chemicals in accordance
with internal standards that are stricter than legal requirements, aiming to minimize negative environmental
impacts.

| Hazardous Chemical Product Management Process

Classification 2025~2026
Compliance Obtain business license for Establish and apply shipbuilding industry- lAchieve'zero legal risk
with legal ] p : : in chemical substance
hazardous chemical usage specific hazardous chemical regulations
standards management

Expanded multilingual education support  Training chemical substance

Safety training for users (handlers, (English, Nepali, Uzbek, Sinhalese management experts (experts

SUENEHENing managers) and expanded safety

training training for all employees (workers) Language (Sri Lanka), Rusgan, Thai, speaahzgd in shipbuilding
Vietnamese, Indonesian) industry)
Establishment of hazardous Enhancement of transparenc
Strengthening chemical management system Development of hazardous chemical in chemical substa’?\ce Y
monitoring (In-house standards, handling management system

- management
criteria, etc.) 8

Strengthen environmental impact
and hazard assessments (life cycle
assessment of hazardous chemicals and
establishment of substitution plans)

Strengthening  Establish standards and usage plans
reduction for eco-friendly paints (sustained
efforts use of over 60% after 2026)

Establishment of eco-friendly
procurement system

Hazardous Chemical Reduction Activities

Samsung Heavy Industries, in cooperation with other domestic shipbuilders, established industry-wide standards
for the safe bunkering of hazardous chemicals in the shipbuilding sector. In addition, the company developed
separate guidelines for supplying chemicals such as methanol, ammonia, and caustic soda to vessels moored at
the quay. Additionally, hazardous chemicals used in wastewater treatment plants were replaced with chemicals
containing lower methanol content.

Field Before After Remarks
Name Organic Carbon Source (DW-NO1) Comp?aégz%a;bLBrws)S ource

Methanol content above 10% is

Component Methanol 35% Methanol 9.5% . A
classified as a toxic substances
640 tons/year 640 tons/year
Usage Amount (Methanol 224 tons/year) (Methanol 61 tons/year)

11
/N
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Hazardous Chemical Risk Management
Hazardous Chemical Product Assessment Samsung Heavy Industries operates a systematic process to evaluate

products containing hazardous chemical substances by material code to ensure legal compliance and prevent
environmental incidents. For this purpose, information such as substance names per product, composition ratios,
and Material Safety Data Sheets (MSDS) are entered into the ‘Chemical Regulation Information Master’ system to
automatically review whether the product is subject to domestic or international legal regulations.

Based on the input information, the system automatically checks legal regulations daily, and if they are not
regulated, the product proceeds to the purchasing process. If regulated, an error message is generated to enable
further review and action. Samsung Heavy Industries continuously monitors changes in chemical regulations
and collaborates with relevant departments to enhance operational efficiency and ensure legal compliance in
hazardous substance management.

| Hazardous Chemical Product Management Process

Using Chemical Regulation
Information Master

|
|
O

Input
Product MSDS
information

Proceed with

Regulation
Check

Procurement

_______________ Product
Change
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Environmental Management

Waste and Resource Circulation Management
Waste and Resource Circulation Management System
Samsung Heavy Industries strictly manages general and designated
waste generated at worksites in compliance with legal standards and
the requirements of stakeholders, based on 1SO 14001 (Environmental
Management System). The Environmental Group classifies all waste
generated at worksites by type and characteristics, and thoroughly
manages the amount generated and processed, based on the internally
established ‘Waste Management Procedure’.

In addition, Samsung Heavy Industries provides guidance, supervision,
and training on waste generation and treatment procedures, and takes
corrective actions when necessary to ensure proper operations.

Going forward, Samsung Heavy Industries will aims to further enhances
its waste management process, promote resource circulation, and
strengthen environmental management.

Efforts to Minimize Waste and Enhance Resource Circulation
In 2023, Samsung Heavy Industries shut down its internal incineration
facility and supplemented sorting facilities to promote waste resource
recovery. In the short term, we aim to recycle 100% of waste wood,
and in the mid to long term, we plan to minimize waste generation by
recycling waste that is currently consigned for landfill or incineration.

STEP1 2023~2025 > STEP2 2026~2028

Closure of In-house Incineration Expansion of Recycling
Facility for Consigned (Landfill or
* Supplementation of Sorting Facilities Incineration) Waste

+100% Recycling of Waste Wood

Samsung Heavy Industries is improving its waste mineral materials,
which were previously disposed of by final landfill, by establishing an
internal sorting system to enable recycling treatment. In addition, for
insulation materials that are 100% landfilled, efforts are being made to
minimize waste generation by identifying recycling-capable companies.

GENERAL TOPIC
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For waste synthetic resins recycled as Solid Refuse Fuel (SRF), we have strengthened sorting standards and are collaborating with affiliates to enable raw
material extraction through pyrolysis of tarpaulins or vinyl materials. Through this, waste generated during shipbuilding and offshore production facility
construction will be utilized in packaging materials of affiliate products.

Additionally, following the closure of the in-house incineration facility, Samsung Heavy Industries conducts company-wide campaigns and educates
employees to minimize indiscriminate waste disposal. Waste two-wheel vehicles (bicycles/motorcycles) can be collected at designated collection points
within the Geoje Shipyard, and for waste electrical/electronic products, employees are educated to consult with the Environmental Group before return or
disposal to ensure procedures are followed.

Waste Risk Management

Waste Environmental Impact Assessment Samsung Heavy Industries conducts component analysis on waste newly included in environmental impact
assessments. Based on these assessments, negative environmental impacts by waste type are identified and properly managed through lawful treatment
methods. We are gradually expanding recycling to reduce waste generation and improve resource recycling.

Waste Hazard Assessment Samsung Heavy Industries complies with domestic waste management laws for proper treatment of waste generated from its
business activities and conducts annual hazard assessments by waste type.

| Waste Management Process | Environmental Impact Assessment Results by Waste Type

Classification  Associated Environmental Load upon Emission  Urgency Response

J Permit Report Inci i
- Greenhouse Gas Emissions ) . - ncineration
General Waste Ecosystem Destruction Medium | Medium : g;)lr;mgnment
O Waste-related Facility Installation - -
: Scrap Metal :gfg@%ﬁ%‘g{gﬁe’ Soil Pollution Low Medium - Sale
. . + Heavy Metal Pollution
Waste Separation and Sorting Abandoned Wires - Plastic Coating Pollution
+ Fire Risk
! + Corrosion, Resource Waste f
Waste Storage Cut Wire, Spool 5/t Emission Medium
! f * Heavy Metal Pollution
Zinc Primer » Toxic Substance Generation
Waste Disch R li . 4 : - 4
RIS Waste Paint + Toxic Substances, Air Pollution + Consignment
’ + Water Quality Pollution, Soil Pollution [ g . ,
Waste Oil - Fire and Exprosion Risk Very High  Very High [RESeiSf-ialntlad

Waste Synthetic  + Non-biodegradable

+ Consignment
Resin * Microplastic Issue

*Incineration

Medium
1) Waste Treatment Management System
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Environmental Management

Metrics & Targets

Samsung Heavy Industries aims to be the world’s leading shipyard in environmental leadership. In addition to greenhouse gas and energy, we strictly comply with legal standards across all areas including air, soil, water resources

and water quality pollution, marine resources and marine pollution, hazardous chemicals, waste, and resource circulation, managing them through internal control standards. Moving forward, the company will not only comply with
environmental standards but also continuously strive to minimize various pollutants.
* CGRT: Compensated Gross Register Tonnage

Air Pollution Management T
Dust (TSP) Emissions (per unit) 00080 kg/CGRT 00064 kg/CGRT 00070 kg/CGRT Establish a preventive air environment

,,,,,,,,,,,,,,,,,,,,,,,,,,,, management system by reducing air

o ) pollution sources through alternative fuel
SOx Emissions (per unit) 05 5 g/CGRT 01 ZI'g/CGRT conversion and process improvements, and

by introducing a smart air management

NOx Emissions (per unit) 00095 kg/CGRT 00020 kg/CGRT 00025 kg/CGRT system.

Water Resource Management T

Water Usage Amount 2,692thousand ton 2'528thousand ton 2 61 7thousand ton Establish a foundation to minimize water
"""""""""""""" resource risks in response to climate change
by increasing reuse of recycled water.
Water Usage (per unit) 0.60ton/CGRT 0.60ton/CGRT Y g Y

Water Pollution Management

Annual Average TOC Emission Concentration? ]5 mg/L 12 mg/L . )
,,,,,,,,,,,,,,,,,,,,,,,,,,,, Strengthen water quality and marine

1 2 environment protection based on internal
-Lmg/L control standards stricter than legal

standards.
Annual Average SS Emission Concentration? 9mg/L 16 mg/L

1) Legal standard: 25mg/L  2) Legal standard: 30mg/L  3) Legal standard: 30mg/L
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Environmental Management

Hazardous Chemical Management

Eco-friendly Paints Usage Rate 3 0% 37%

Expand reduction of
Hazardous Chemicals Usage (per unit) 0.268kg/CGRT 0.235kg/CGRT hazarﬁous chemical usage

Hazardous Chemical Spill Cases Ocases Ocases

Resource Circulation Management

Reduction Rate Compared to 50 50 Minimize disposable products usage and
Expected Disposable Products Usage % % expand reduction activities

Reduction Rate of Copy Paper Usage 1 5% 22%

Carbon Abatement Product Procurement

Ratio in MRO Purchases? 3 5% 4.3% Strengthen sustainable procurement system

Ecorfriondly Eaui g Maintai friendl . tand through expanded purchase of carbon abatement
co-friendly Equipment an . aintain eco-friendly equipment an TaelEs gl casitamaly e

Materials Procurement Cost? KRW 1,091 billion | P Yy equip

Waste Management®”
Waste Emissions 46 627ton 46,009ton

Minimize waste through enhanced waste
Waste Emissions (per unit) 001 0 ton/CGRT 0.011t0n/CGRT recycling and resource circulation

Waste Recycling Rate 74% 8 1 %

1) Samsung Heavy Industries defines and classifies its own standards (e.g., energy efficiency, recycled materials).

2) Samsung Heavy Industries defines and classifies technologies considering the environment, including DF (Dual Fuel) engines and related equipment, selective catalytic reduction devices, sulfur oxide capture devices, and eco-friendly paints.
3) Management Scope: Geoje Shipyard
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B | Od IvVers |ty Governance Strategy & Risk Management
Responsibilities and Structure of the LEAP Approach
Governance Body Samsung Heavy Industries applied the TNFD LEAP approach to identify dependencies on ecosystem services provided by natural capital and the
Samsung Heavy Industries has established an effective governance company’s impacts on natural capital. Considering both dependency and impact perspectives, biodiversity-related risks and opportunities were derived.
system to minimize the impact of business activities at its worksites on Based on this, the company developed its response strategy. The LEAP approach consists of locating interactions with nature (Locate), diagnosing
surrounding biodiversity. The Environmental Group and ESG Strategy dependency and impact on natural capital (Evaluate), assessing risks and opportunities related to natural capital (Assess), and preparing reports to respond
Group carry out practical tasks for biodiversity conservation, and the to natural capital risks and opportunities (Prepare).
Head of Shipyard (CSO) oversees and decides on the execution of —
environmental management including biodiversity. Key biodiversity-
related issues are discussed at the C-Level Management Executive Locate Identifying ecosystems with significant interaction with business activities
Council attended by the CEO, and depending on the nature of the Evaluate Analyzing interactions (dependency and impact) between SHI and surrounding ecosystems
agenda, they are reviewed and resolved by the ESG Committee. — — — - -
Assess Deriving risks and opportunities faced by SHI considering interactions and preparing response measures
| Biodiversity Management Governance Structure ) . , ) o -
Prepare Setting key goals and indicators for SHI's future strategies and performance measurement for biodiversity conservation
ESG Committee
Management Executive Council (C-Level council including CEO)
Locate
Head of Shipyard (CSO) Samsung Heavy Industries used Key Biodiversity Areas (KBA) to identify whether key production subsidiaries, research centers, and supply chain locations

are near biodiversity areas. The analysis found no biodiversity areas adjacent to the company or its supply chain.
Environmental Grou ESG Strategy Grou - . . .
& P | Key Biodiversity Areas Near Samsung Heavy Industries and Value Chain

Distance from Key Biodiversity Areas (straight-line distance)

Bi o diversity POli Cy Classification Location Key Biodiversity Areas ey
Samsung Heavy Industries’ environmental policy includes a biodiversity Pohang Gumi Haepyeong Wetland °
policy. The policy recognizes the importance of biodiversity conservation Gwangyang Suncheonman Wetland °
and forest preservation in response to global climate change, and Upstream -
expresses commitment to minimizing biodiversity destruction Changwon Junam Reservoir °
and environmental impact in existing business operations such as Ulsan Nakdong River Estuary o
shipbuilding and offshore production facilities construction/research Geoje Shipyard Nakdong River Estuary °
and development processes, as well as business expansion. It also states Nigeria Corporation Nigeria Forest Reserve °
efforts to prevent biodiversity loss (No Net Loss, NNL) within worksites herm Swan Nature R °
and nearby areas by 2050, and to achieve a Net Positive Impact (NPI). In China Rongcheng Corporation Rongcheng Swan Nature Reserve
particular, environmental impact assessments related to biodiversity will Own Operation Haliu Dao °
be conducted, and if major risks are identified, mitigation activities will Busan R&D Center Nakdong River Estuary °
be pursued. Existing biodiversity-related activities will continue, and we Daedeok Research Center Geum River and Geum River Estuary °
aim to strengthen conservation activities. Pangyo RED Center Sihwa Lake °
[ @ Environmental Policy} Downstream Alang Ship Breaking Yard (India)  Saltpans of Bhavnagar L]



https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=38&fname=%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%99%98%EA%B2%BD%EC%A0%95%EC%B1%85_fn(1).pdf
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Evaluate

According to ENCORE (Exploring Natural Capital Opportunities, Risks
and Exposure) developed by the Nature Capital Finance Alliance, the
shipbuilding industry including Samsung Heavy Industries depends
on ecosystem services such as climate regulation, greenhouse gas
accumulation, air filtration, flood mitigation, and water resources in areas
near worksites. Conversely, production processes may negatively impact
ecosystems through noise, odor, pollution generation, greenhouse gas,
air pollutant, toxic chemical emissions, waste generation, and water
resource usage.

msung Heavy Industries Natural Capital

Impact Dependency

| Dependencies and impacts identified by ENCORE

Dependency

Climate regulation, Worksites are adjacent to coastal areas and vulnerable to
greenhouse gas tsunamis and typhoons originating from the sea, which
accumulation, flood may pose risks to the safety and operation of production
mitigation facilities.

Water resources are used in steel or equipment and materials
production and water is used in fresh water systems within
products.

Noise and vibration generated during the manufacturing
Noise and operation of ships and offshore production facilities
can have negative effects on marine ecosystems.

Flood mitigation,
water resources

Greenhouse gases emitted during the manufacturing
and operation of ships and offshore production facilities
contribute to global warming.

Greenhouse gas
emissions

Paints used in the manufacturing process of ships and

TedE elie offshore production facilities negatively impact the

emissions .

ecosystem environment.
Air pollutant Pollutants such as dust, heavy metals, and VOCs are used during
emissions the drying process.

External discharge of water resources and ballast
Water resource usage  water used in the production process affects marine
ecosystems.

11
/N
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Assess
Risks and Opportunities

Samsung Heavy Industries analyzed biodiversity risks for certain regions where major production subsidiaries, research centers, and supply chains are
located using the Biodiversity Risk Filter (WWFY).

1) WWF: World Wildlife Fund

| WWF Biodiversity Risk Filter Levels Low (1.8~2.6)

Upstream Own Operation S%%";’%
Nigeria

Geoje Pangyo  Busan Daedeok Alang Ship
Ulsan Shipyard Cog;())(l)]ra-

China
Rongcheng &D R&D Research Breaking Yard

Cotri%?‘ra- Center Center Center (India)

Gwang- Chang-

Pohang yang et

Key natural resources required for product
manufacturing

+ Water scarcity, limited timber use, limited use of
wild flora and fauna, limited marine fishery use, etc.

Ecosystem services that regulate or support
natural resource production processes

+ Soil condition, water quality, air quality,
Physical ecosystem condition, moisture

Risk Natural  Natural disaster functions of ecosystems that can
disaster  mitigate natural disaster impacts
Risk -Landslides, wildfire risk, pests and diseases,
mitigation  herbicide resistance, etc.

Natural
Resource
Availability

Ecosystem
service
Availability

Biodiversity pressures from corporate activities
Biodiversity that negatively affect biodiversity
pressures - Land, freshwater and marine use changes,
deforestation, invasive species, etc.

Environ- Environmental conditions that may affect local
mental environmental reputation
conditions Proximity to protected or conservation areas,
ecosystem conditions, etc.
Reputa- Socio-  ocioeconomic conditions that may affect
tion Risk economic socioeconomic reputatjon ) )
conditions Food and water scarcity and air quality, labor/

human rights, financial inequality

Other  Other factors that may affect reputation
Factors  + Media control, political situation, etc.

Analysis Results Physical risks exhibited minimal variance across the value chain. Nonetheless, ‘Natural Resource Availability’ was consistently evaluated
at a high level across upstream, downstream, and internal operations (manufacturing) without value chain categorization. In contrast, ‘Natural Disaster Risk’
manifested relatively elevated levels at select business sites within internal operations (manufacturing, research).

Reputational risk analysis indicated that variations were more pronounced by worksite due to specific factors like ‘Local Environmental Conditions’, rather
than distinctions across the value chain. Notably, the Nigeria Corporation’s reputation risk was deemed the highest, while among internal operations, the
Pangyo R&D Center and Busan R&D Center demonstrated comparatively higher levels.
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Low (1.8~2.6) Medium (2.6~3.4) High (3.4~4.2)

@ Own Operation @ Upstream @ Downstream

35
33
31 .
’ o , Geoje Shipyard/
igeria Corporation Busan R&D Center
29 :
° Y
’ Pohang/
Pangyo R&D Center China o Gwang.
27 Rongcheng : yang/
Corporation : Chang-
won
95 Alang Ship
() Breaking Yard
(India)
Daedeok Research Center
23 25 2.7 29 31 33 35
Physical Risk

Post Environmental Impact Assessment Samsung Heavy Industries monitors the status of major nearby
flora and fauna through post Environmental Impact Assessments following the development of Jukdo National
Industrial Complex and the establishment of the Geoje Obi 3 District factory. Through quarterly or semi-annual on-
site surveys, we thoroughly assess vegetation status and changes, legally protected species habitats, fauna trends,
invasive plants, and the conservation of pristine areas. Results indicate that the fluctuations in the number of
observed animal species mostly reflect their inherent characteristics, like seasonality, with no significant changes.
In contrast, although rare plants designated by the Korea Forest Service were found during the post Environmental
Impact Assessment, their impact on species conservation is analyzed to be minimal.

GENERAL TOPIC
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| Samsung Heavy Industries Flora and Fauna Status and Impact Analysis

Classification Legally Protected Species Impact
+ Past pine wilt nematode removal work caused
damage to pine trees, but no further vegetation
Ao ) . changes observed
Plant élea%t)deung {National Protected Species_Rare +Numerous natural habitats of Ae-gi-deung, a
rare plant designated by the Korea Forest Service,
were confirmed; impact on species conservation is
minimal.
Mammals - Otter (Natural Monument, Endangered Wildlife + Minimal impact
Grade )
+ Black Kite (Endangered Wildlife Grade I1)
+White-tailed Eagle (Natural Monument, Endangered
Birds Wildlife Grade ) + Minimal impact
+ Eurasian Sparrowhawk (Natural Monument,
Endangered Wildlife Grade Il)
. Amphibians & IV
Animal Reptiles None Minimal impact
Terrestrial L
Insects None Minimal impact
Freshwater L
Fish None Minimal impact
Eenlic Loz N Brackish Water Snail (Endangered Wildlife Grade Il)  + Minimal impact
Invertebrates
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Prepare

Risk Improvement Efforts and Response Measures
Samsung Heavy Industries plans to further advance and systematically
internalize the currently operated LEAP methodology through future
linkage with post Environmental Impact Assessment. Additionally, it will
progressively review the establishment of goals and strategies to analyze
biodiversity-related risks more precisely and minimize their negative
impacts. The company continues its efforts in prevention, regeneration
and restoration, and innovation as response measures to biodiversity risks.

| Risk Improvement Based on AR3T* Framework

Activities that limit ecosystem transition by ensuring
no additional impact on ecosystems compared to
the baseline year

Regeneration Restore damaged ecosystems and utilize them in
CRES IR ways that have a positive impact on ecosystems
Restoration based on measurable indicators

Methods to minimize impact through transition to
environmentally friendly business models

Innovation

* AR3T: Alliance for Regenerative Rehabilitation Research and Training

Prevention No Deforestation Policy Samsung Heavy Industries’
environmental policy recognizes forest conservation as a critical issue,
mandating continuous assessment and monitoring of deforestation
throughout operations to prevent and minimize it proactively. The policy
aims for proactive management to reach the No Net Deforestation
goal by 2050. Additionally, in January 2025, the Sanwoollim Volunteer
Group carried out social contribution activities, such as pine wilt disease
prevention and wildfire caution, around Geoje Shipyard. The Company
strives to enhance the quality of life for community members through
forest and environmental protection and biodiversity conservation.

GENERAL TOPIC
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Regeneration and Restoration Gyuldo Egret Habitat Restoration Gyuldo, known as a major habitat for egrets, was experiencing vegetation damage
due to bird droppings and kudzu vines, leading to decreased planting density and reduced green coverage. Samsung Heavy Industries collaborated with
experts to carry out environmental improvement work, successfully restoring planting density and green coverage on Gyuldo, preserving vegetation and

restoring its function as a bird habitat.

| Before and After Gyuldo Egret Habitat Restoration

_Before

Innovation Development of Products and Technologies for Biodiversity Conservation

Samsung Heavy Industries is developing products and technologies for biodiversity conservation
and applying them to ships. In accordance with the International Maritime Organization (IMO)
Ballast Water Management Convention, the company applies BWTS (Ballast Water Treatment
System) to ships. Ballast water, essential for adjusting a ship’s center of gravity, uses seawater,
which can release marine organisms from the origin into the destination, potentially disrupting
ecosystems. BWTS removes marine organisms through sterilization, filtration, and heat treatment
before ballast water discharge to prevent origin marine species from becoming invasive species
at the destination.

Furthermore, underwater radiated noise generated by propeller cavitation during navigation
and by hulls and machinery directly affects marine ecosystems such as marine mammals and
fish. Underwater radiated noise is known to impact marine organisms’ reproduction, growth,
communication, migration routes, and induce stress. Samsung Heavy Industries has secured
technology to precisely analyze underwater radiated noise by analyzing underwater acoustic
signals detected by sonar. This technology will minimize damage to marine ecosystems.
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Biodiversity

Metrics & Targets

Samsung Heavy Industries is deeply aware of the potential impacts that the shipbuilding and offshore industries may have on biodiversity. Currently, the company is focusing on ecological environment improvement and monitoring

activities primarily around key biodiversity areas near the Geoje Shipyard. Additionally, the company will continue to pay close attention to the impacts on biodiversity during vessel navigation and operation, and pursue product and
technology development activities aimed at minimizing related impacts.

Biodiversity Conservation Activities

Samsung Heavy Industries is improving and monitoring the environment of biodiversity areas near its worksites. In the case of Gyuldo, known as a major habitat for egrets, the vegetation environment had been damaged and green
coverage was decreasing. However, through environmental improvement efforts, its function as a bird habitat has been fully restored.

On-site Visit for Gyuldo Ecological ll-sessions ll-sessions

Strengthen restoration activities of
Environment Improvement

Zsesswns key ecological environments near worksites

* With the stabilization of Gyuldo’s ecological environment, inspection goals for basic maintenance have been established

Biodiversity Investment Costs

Samsung Heavy Industries recognizes its responsibility for biodiversity conservation and accordingly invests in various conservation activities, including post-environmental impact assessments. Key investment items include prior reviews
to minimize habitat damage, species protection measures, and restoration projects. Going forward, we plan to systematically manage ecosystem impacts and expand the scope of activities linked to biodiversity conservation.

Systematic expansion and advancement of biodiversity

Biodiversity Investment Costs KRW2.8million KRW3.0 million KRW2.8 million conservation-related investment activities, including
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ post-environmental impact assessments
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Social

108 Product Quality & Customer Satisfaction The shipbuilding industry is completed through the hands and collaboration of numerous people,
where a culture of safety and respect is the starting point of all work.

Samsung Heavy Industries, based on co-growth with the entire value chain including
employees, supply chain, suppliers, and community,

will take the lead in building a sustainable and inclusive industrial ecosystem.

102 Human Capital Management

116 Local Communities & Social Contribution
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Human Capital Management

Human Capital Management

Governance

Responsibilities and Structure of the
Governance Body

Samsung Heavy Industries aims to lead innovation in the shipbuilding
and offshore industry while enhancing the professionalism and career
growth of its employees. The talent development strategy is managed
by the HR Planning Team ((HR & Development), EHR Team (HR Support),
and HR Planning Team (HR Planning), with coordination and oversight
by the CHO (HR Division). Key issues related to talent development are
discussed and decided upon by the Management Council, a C-level
executive committee that includes the CEO.

| 2024 Management Council Key Discussion Agenda

2024.01 E-7 Workforce Operation Plan

2024.04 E-7 Workforce Operation Status

2024.05 2024 Production Position Open Recruitment Status

2024.11 Offshore Project Workforce Review

2024.12 Proactive Measures for Securing and Retaining Offshore Workforce

| Human Capital Management Governance Structure

CHO (HR Division)

[ ]
HR Planning Team HR Planning Team EHR Team
(HR Planning) (HR & Development) (HR Support)

Strategy

| Talent Management Strategic Framework

Securing top-tier talent capable of contributing to the DT Capability Enhiancement

advancement of the shipbuilding and offshore industries,
supported by a self-directed learning framework to
maintain world-class capabilities.

Discover global talent who can contribute to human
progress through the shipbuilding and offshore industry
and nurture top talent through self-directed learning.

Self-directed Learning System

Developing Outstanding Talent

Talent Recruitment
Samsung Heavy Industries is committed to securing outstanding talent based on a rational and open recruitment policy. The hiring of non-regular
employees is restricted to cases of temporary workforce demands and is strictly managed by the respective department heads. Non-regular employees
receive the same treatment and benefits as regular employees, ensuring a non-discriminatory work environment. A recruitment process aimed at
enhancing diversity has been established, focusing on hiring new graduates, experienced professionals from other industries, individuals with disabilities,
veterans, and foreign nationals.

New Employee Recruitment

Samsung Heavy Industries conducts public recruitment twice a year to fairly select new employees with excellent job competencies. The open recruitment
system of Samsung is grounded in the unique characteristics and fairness of job roles, applying a differentiated process that includes fit-for-duty
assessments, job aptitude tests, and interviews specific to the Samsung Group.

| Samsung Heavy Industries New Recruitment Process

Job Aptitude Test (GSAT)

SW Competency Test

Software Development Positions Health Final

Application Application
Submission > A_Es%ssment >

Checkup Employment

Design Portfolio Review
Design Positions

Foreign Employee Recruitment

With an emphasis on mid-to-long-term goals, Samsung Heavy Industries recruits and manages workers of diverse nationalities. Employees recruited
from each country participate in job-specific training and receive education in Korean language and culture locally to secure essential skills prior to final
interviews for employment.
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High School Graduate Recruitment

Samsung Heavy Industries aims for organizational vibrancy and sustainable growth by hiring talent from diverse
backgrounds in education, age, and nationality. High school graduate recruitment is part of a mid-to-long-
term strategy for workforce development, with structured hiring and placement, technical education, practical
experience, and mentoring to ensure smooth integration. Expansion of high school graduate hiring is planned to
support industry growth for talent with various educational backgrounds.

Disabled Employee Recruitment

Samsung Heavy Industries prioritizes the employment of nationally registered persons with disabilities in
compliance with relevant laws and internal regulations, as stated on its recruitment website, Samsung Careers.

Intern Recruitment

Samsung Heavy Industries offers regular college internships and industry-academia cooperation programs,
providing practical experience for those interested in the shipbuilding and offshore sectors. The regular college
internship spans approximately two months, during which participating students alternate between shipyard
sites and office departments, handling task-oriented projects This initiative enhances participants” technical
knowledge, practical skills, and organizational understanding. After the internship period, outstanding interns are
offered opportunities for regular new employee recruitment through assessment. These programs are designed
for early identification and development of outstanding individuals who will lead the future shipbuilding and
offshore industries.

Internal Recruitment Process

Job Posting System Samsung Heavy Industries operates a ‘Job Posting’ system to support employees’ career
development and competency expansion, allowing members to voluntarily apply for desired jobs or projects.
After reviewing applications and conducting interviews, job transfers or project participation are facilitated,
promoting broader job experience and growth.

GENERAL TOPIC — < 103 >

Talent Development Programs

Rank-based Training

New Employee Training Samsung Heavy Industries conducts training for new hires, both entry-level and
experienced, to support their successful onboarding. Through orientation and on-the-job training (0JT),
the program establishes essential mindsets for corporate life, aiming to improve initial retention rates and
organizational engagement through successful onboarding. The orientation includes various collaborative
programs such as team building, virtual work simulations, cargo hold manufacturing, and tours of the Geoje
Shipyard to foster bonds among new employees and enhance organizational commitment.

Leadership Salon Samsung Heavy Industries operates leadership programs targeting various leader groups
within the organization including department heads, middle managers, newly appointed team leaders, female
leaders, and global site managers. This builds a pipeline based on the Samsung-style leadership model, exploring
desirable and undesirable leadership traits and enhancing understanding of responsible leadership. The program
includes dialogues with senior executives, female leadership-focused training developed with external partners,
lectures by internal and external speakers, and wellness initiatives. Training modules cover the Samsung leadership
competency model, strengths feedback diagnostics, self-leadership, and mindfulness practices.

Women Leadership Program Samsung Heavy Industries operates a women’s leadership program as part of a
strategic approach to enhance long-term organizational competitiveness by strengthening leadership capabilities
and securing a future leader pool among female talent. The program targets female leader groups within the
organization and includes training on the Samsung-style leadership model along with female-specific leadership
training conducted in collaboration with external professional institutions. Samsung Heavy Industries plans to
continue supporting women to grow as leaders and actively demonstrate their capabilities. The program targets
female leader groups within the organization and includes training on the Samsung-style leadership model along
with female-specific leadership training conducted in collaboration with external professional institutions. Samsung
Heavy Industries plans to continue supporting women to grow as leaders and actively demonstrate their capabilities.

Job Competency Enhancement Training

Samsung Heavy Industries operates programs to strengthen employees’ job competencies in response to rapid
changes in the energy market, strengthening environmental regulations, and digital transformation. These
initiatives aim to proactively address anticipated paradigm shifts in the global shipbuilding and offshore market by
fostering core talent and embedding technologies across all sectors, including design and production, to secure
next-generation market leadership.

Program for Cultivating Future Innovation Leaders Samsung Heavy Industries runs training courses composed
of four areas: Al & Big Data, Alternative Fuel Propulsion Ships, Smart Ships, and Smart Yard to proactively respond
to digital transformation and expansion of eco-conscious technologies in the shipbuilding and offshore industry. By
improving comprehension of swiftly advancing technologies, enhancing capabilities in net zero and alternative fuel
ship development, and implementing digital transitions and smart yards, the company aims to cultivate specialized
talent aligned with its sustainability strategies, solidifying its role as a technology leader.
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DT Capability Enhancement Training (Digital Transformation Training)
Samsung Heavy Industries is adopting Digital Transformation (DT)
organization-wide to foster new business models and maintain a
competitive edge. Training initiatives are in place to strengthen Al and
automation proficiency among the workforce, including technical
support employees and contract workers. The company enhances DT
expertise systematically through a DT certification program, domain
expert training, research and legacy specialist programs, and courses for
generative Al application. In partnership with the Ministry of Employment
and Labor, the company conducts a DT Manufacturing Innovation
Training Program, which delivers specialized instruction in Al, big data,
VR/MR, and web development. The goal is to train 30 workers by 2024
and integrate them into departments requiring strong DT capabilities,
thereby executing key roles in digital transformation.

Foreign Worker Job Competency Improvement Program Samsung
Heavy Industries conducts pre-employment training for foreign workers
through local training centers to enhance job competencies. Instructors
from technical institutes and exceptional field managers are dispatched
to local centers in each country to conduct skill enhancement training.
This training consists of customized job training by occupation and
regular trainee competency assessments, fostering individual capability
improvements through hands-on guidance.

Through local training center training, the time required for workers to
acquire technical qualifications has been significantly reduced, improving
their adaptability on site. This initiative addresses labor shortages and
aging workforce challenges in the shipbuilding industry, ensuring the
stable supply and retention of foreign workers, thereby preventing
productivity declines and maintaining quality competitiveness.

GENERAL TOPIC

| Summary of DT Manufacturing Innovation Training Course

DT Manufacturing Innovation
Training Course

Web Development (140H)

Process Status Monitoring Web Development

VR/MR Setup and Equipment Utilization (104H)

. J v _ J < J L

Ship VR/MR Experience System Implementation

Project Computer Architecture (8H)

Introduction to Shipbuilding (16H)

4[ Heavy Industry Systems and New Technology Utilization (16H

Project Competition/Graduation Ceremony (4H)

11
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Basic Competency Enhancement Training

Introduction of Creative Working Skills To enhance new employees’
creative work capabilities, Samsung Human Resources Development
Center has introduced the Creative Working Skills course. This program
focuses on early detection of potential issues in the workplace and
encourages employees to identify and implement improvements directly.

This approach aims to strengthen the foundation of an innovative
organizational culture by fostering thinking-centered talents who can
think flexibly and solve problems in complex and unpredictable industrial
environments.

Mentoring & Strength Revolution Workshop Samsung Heavy Industries
has developed a workshop for new college graduates that extends beyond
the traditional mentor-mentee relationship. The workshop is designed to
facilitate mutual growth and development.

The program fosters a horizontal workshop environment, moving beyond
vertical mentor-mentee relationships. Through role and responsibility
definitions, individual trait analysis, departmental integration assistance,
and goal setting for professional growth, it supports a ‘Pro” mindset. This
approach aims to enhance early adaptation, utilizing individual strengths
to promote long-term organizational commitment and maximize job
productivity.

Foreign Language Intensive Course Samsung Heavy Industries offers
an intensive language course to boost global business acumen and
improve foreign language proficiency among its workforce, including
those in technical support and production roles. The course is conducted
as an 11l-week residential program at Samsung Heavy Industries
Sancheong Training Institute, inviting expert instructors for subjects such
as business/current affairs/daily English and OPIC/TSC, providing high-
quality language education.

This initiative is designed to strengthen global communication skills for
technical negotiations with international clients, improve competitive
bidding capabilities, and expand global partnerships to support overseas
business growth.
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Self-directed Learning Support

Training Platform ‘Udemy’ Samsung Heavy Industries offers the ‘SHIFT: the square’
online training program as part of its On-the-Job Training (OJT) process for new employees.
Utilizing Udemy, the world’s leading global training platform, the program provides a wide
range of training programs and languages to support self-directed learning tailored to
individual interests and capabilities. This initiative lays the foundation for systematic self-
guided learning from the beginning of employment, fostering the growth and development
of new hires.

Operation of Autonomous Training Platform Samsung Heavy Industries operates CiC,
an online self-learning site, as part of establishing a self-learning system for all employees.
It offers diverse content such as leadership, language, and job skills to provide insights
to employees. To strengthen job capabilities across different professions, autonomous
campuses are run by headquarters and team units, with the ‘Let’s Learn” academy
facilitating learning anytime and anywhere through its online platform. By providing rich
content through this platform, the company supports employee advancement in areas such
as design, safety, quality, and digital transformation (DT) without the limitations of time and
place. The plan is to further expand job training courses and link them with competency
assessments, ensuring the platform remains a valuable resource for self-guided learning,

| Samsung Heavy Industries Talent Development Program

nts Target Audience

New Employee
On-boarding

* SHIFT: the Start (Introductory Training)
* SHIFT: the Square (OJT Training)
* SHIFT: the Festival (1st Anniversary Event)

New Employees
(Excluding Contract and
Part-time Employees)

Leadership Salon

- New/Department Heads
+CL2/3 Promotees

+ Junior/Senior

- Team/Section Leaders

Promotees
(Excluding Contract and
Part-time Employees)

DT Campus + Domain Experts )
(Digital Transformation - Legacy Expert Programming a?g%gﬁ?:i:’;ﬁ???gl
Training) + DT Manufacturing Innovation Training Course ploy
+Samsung EMBA
» Overseas Academic Training
*EPM Employees

Talent Development
Programs

* Industry-Academia Cooperation University

Short-term Training

+ Outsourced Job Training
* Global Exchange Program

(Excluding Contract and
Part-time Employees)
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Measurement of Training Program Effectiveness

Samsung Heavy Industries conducts follow-up surveys targeting the company-wide training program, qualitatively analyzing each
program’s effectiveness and on-the-job contribution based on participants’ training feedback and learning outcomes. This approach aims
to continuously enhance the strategic alignment and practical effectiveness of the training. Additionally, trainee VOC is separately collected
to reflect the vivid voices from the training field, which serves as the basis for specifying the direction and operational guidelines for the
next training session.

| DT Capability Enhancement Training Results

(Unit: Persons) on Holders (Unit: Persons)
Domain Expert Training Course 624 Level 1 2
Research Personnel and Legacy Expert Training Course 138 sl 39
Level 3 520
Generative Al Utilization Expert Course 464
Level 4 398
Total 1,226 Total 959
DT Competency Certification Acquisition Rate 78%

Labor-Management Relations

Labor-Management Representatives Co-prosperity Management

Samsung Heavy Industries clearly defines employees’ freedom of association and collective bargaining through its Human Rights
Charter, recognizing and guaranteeing employees’ rights to freely form or join labor unions or not, and to participate or not in collective
bargaining and peaceful assemblies. Based on these principles, to enhance employee participation in management activities and expand
communication between labor and management, various management partner activities such as attending naming ceremonies and
visiting overseas worksites are conducted centered on the Labor-Management Council. In the past three years, Labor-Management
Representatives have actively engaged in 21 events, such as naming ceremonies, international business site visits, and contract signing
celebrations, all contributing to business growth. Funds received from shipowners during naming ceremonies are entirely dedicated to
employee welfare enhancement and the improvement of working conditions, administered transparently through the Labor-Management
Council and specialized departments.

Labor-Management Council

Samsung Heavy Industries is dedicated to building a labor-management culture grounded in trust and collaboration, emphasizing
communication and respect. Significant managerial changes requiring labor-management consultation are announced beforehand, with
outcomes decided through the Labor-Management Council applied throughout the organization. This Council, equally balanced between
worker representatives and company leadership, resolves key matters like wage discussions and working conditions, and discusses
enhancements in welfare and human resources policies. In September 2024, the company successfully concluded its wage negotiations,
marking a first among South Korea’s three major shipbuilding companies.
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Human Capital Management

Evaluation and Compensation

Performance Assessment System

Samsung Heavy Industries operates a fair performance evaluation system
to provide reasonable compensation based on performance. To ensure
fairness and reliability of assessments, evaluations are conducted based
on clear guidelines, including reviews and multi-faceted assessments
according to various criteria such as job, rank, organization, and worksites,
comprehensively judging employees’ performance and capabilities.

Competency diagnostics and feedback interviews are conducted at least
once a year for all job groups, including technical roles such as production
and design, to identify individual strengths and areas for development.
Additionally, for management positions, pre-training is provided to
enhance evaluators’ competencies, along with regular surveys and
feedback interviews to raise awareness among those being evaluated.

| Employee Performance Evaluation Process

Alignment of individual competencies and performance

W with organizational goals

Feedback Regular revision of goals and implementation of
feedback

v

Evaluations conducted at least twice a year
(job competency + performance)

Evaluation
Conducted

v

UL TETREETY
Conducted annually

Compensation System

Samsung Heavy Industries operates various performance-linked
compensation systems such as position allowances, individual
performance bonuses, goal achievement incentives, and performance
incentives. Individual performance bonuses are paid annually to
employees with excellent yearly performance based on evaluations
conducted at least once a year. Goal achievement incentives are paid
semi-annually depending on the company’s annual management goal
achievement level. Performance incentives are distributed based on
exceeding corporate performance goals, calculated as a percentage (0 to
50%) of the annual salary.

Risk Management

Organizational Culture Diagnosis (SCI)

The Samsung Culture Index (SCI) serves as an annual assessment
tool, focused on discovering strengths and potential improvements
in organizational culture by surveying employee satisfaction and
commitment. This survey encompasses 12 items, organized into four
detailed components across three major domains. The insights gained
from the SCI help diagnose the current cultural landscape and rectify
unreasonable or inefficient elements, fostering an environment where
employees can be fully immersed in their roles.

| SCI Evaluation Items

Work

Satisfaction Immersion Efficiency Growth

. Division .

| Overview of 2024 SCI Survey

« Diagnosis Period: 2024.10.14 ~ 10.18
« Diagnosis Subject: 8,182 employees
« Participants: 6,968 employees

« Response Rate: 85.2%

Response
Rate

89.2%

Employee Welfare Programs

Samsung Heavy Industries promotes employee well-being and health by
providing a variety of welfare facilities and programs. The company offers
accommodation for employees who have relocated from other regions,
including dormitories and company apartments. A daycare center is also
operated to support employees’ families. Additionally, a scholarship class
is offered for children of employees and on-site contractors attending
middle school in Geoje, helping to reduce private education expenses.

Housing Support *Housing Funds + Dormitory
+ Tuition for children + Daycare Center
Child Support (high school and college + Scholarship Class

students, preschool (including suppliers)

children)

+ Personal Pension
+ Group Insurance

*Medical Costs

+ Congratulations and

Family Support Condolences

+ Comprehensive Health

Medical Support Checkup

+ Leisure Facilities
+Welfare Points

e + Longs Service Award

» Cultural Education Programs

+ Support for Resorts and Sports Leisure Activities (Gym,
Soccer Field, etc.)

+ Employee Tuition Support

Health, Culture,
Education Support

Others - Commute Shuttle Bus + Labor Welfare Fund

Flexible Working Hours System

Samsung Heavy Industries adheres to internal employment rules,
specifically Article 58 (Standard Working Hours) sections 1 and 2,
to regulate working hours and promote a culture of autonomy and
responsibility among employees. The company implements a Selective
Working Hours System, allowing employees to distribute their total
working hours (8 hours/day) across a standard accounting period,
typically one month. This system enables flexible daily start and end
times, and employees can utilize this system without restrictions when
working more than four hours per day. By encouraging employees to
manage their working hours proactively, the program aims to enhance
work engagement and support a healthy work-life balance. All office
employees, except pregnant women and those in specialized roles, are
eligible for this flexible work schedule. Regular feedback from employees
is incorporated to continually improve the system.
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Metrics & Targets

Samsung Heavy Industries recognizes talent development as the core of corporate competitiveness and systematically manages human resources across organizational culture, performance management, welfare, and training. In
particular, it regularly assesses employee satisfaction and competency levels, continuously improving human resource management methods based on these assessments to pursue both organizational stability and efficiency. The
company plans to further advance its human resource management system going forward.

Organizational Culture Diagnosis (SCI)

The Samsung Culture Index (SCI) survey is conducted annually across the workforce to assess cultural strengths and areas for enhancement within the organization. Structured with 12 questions across three main areas and four
subcategories, the results guide improvements in work environment efficiency and support the creation of a more immersive working atmosphere. Moving forward, the company will consistently monitor and manage SCI findings, focusing
on sustaining a steady level of organizational culture through effective execution of improvement initiatives.

S e id-to-long term Goal
Organizational Culture Satisfaction Survey Results

(Organizational Culture Satisfaction Survey Results Improved 67 ‘I oints Office environment improvements to |"C“it5‘5‘3 Pa?'?'PiF'On ratein orggr_l(ljzat!cpnal
for Four Consecutive Years) =P enhance work engagement and satisfaction culture satisfaction surveys and identify
areas for organizational culture improvement

Management of Employee Welfare Budget

Samsung Heavy Industries is dedicated to fostering a stable working environment and enhancing employee welfare through diverse benefit programs. Practical housing support, including dormitories and company apartments,
supplements statutory welfare benefits to aid employees working in different regions. The company maintains an approach that takes the work environment into account across all welfare initiatives. Moving forward, Samsung Heavy
Industries will continue to assess these programs’ operation and efficacy, ensuring necessary improvements are made.

T i o ong tem Goa

R 5,36 i [ s Ak
Medical expenses, personal pensions, tuition support, etc. y mittion outdoor rest areas and new employee stores g

employees

Management of Employee Training Budget

Samsung Heavy Industries views talent development as a critical component for sustainable growth, providing structured training to strengthen job-related skills. Training programs are crafted to connect employee competencies with
organizational strategies, prioritizing leadership, technical expertise, and digital skills. The company is continually expanding its investments on training in these core areas. In the future, the company plans to implement a quantitative
evaluation framework to measure training effectiveness and enhance tailored training systems by service years and job categories.

T Mid o long term Gosl

: : Revise educational programs for employee
. Discovery and strengthening of new ;
KRW 4'1 06 million employee training content competency development and sustainable

organizational growth

Employee Training Expenses
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Product Quality & Customer Satisfaction (Product Quality)

Governance

Responsibilities and Structure of the Governance Body

Samsung Heavy Industries has organized a Quality Management Team that is in-charge under the Head
of Shipyard (CSO) to oversee comprehensive quality management at the Geoje Shipyard. Considering the
distribution of its sites and divisions, quality-focused teams have been formed at the Hi-Tech Business Division in
Pyeongtaek and the Rongcheng Corporation to streamline quality operations.

An annual Quality Management Strategy Meeting addresses current matters and discusses long-term strategies,
involving the Head of Shipyard and heads from design, production, and quality sectors at the Geoje Shipyard.
The meeting reviews the past year’s quality performance and outlines future quality strategies. The Quality
Management Team Leader provides regular updates to the Head of Shipyard (CSO), sharing insights on quality
issues weekly through in-person and written reports.

Samsung Heavy Industries utilizes KPIs such as welding defect rates, inspection pass rates, Punch lead time and
Cost of Poor Quality (COPQ) to consistently measure quality management outcomes. Looking ahead to 2025, the
company plans to implement more intuitive and refined KPI management standards, anticipating operational
volumes and workforce factors.

| Quality Management Governance Structure

Head of Shipyard (CSO)

Quality Management
Strategy Meeting

Head of Hi-Tech Business Division

Geoje Shipyard China Rongcheng Corporation Hi-Tech Business Division

‘ Hi-Tech PJT Construction Team

‘ Quality Management Team ‘ ‘ Quality Assurance Department (Integrated Quality)

Strategy & Risk Management

| Quality Management Strategy Framework

Vision

Achieving World-Class Quality Competitiveness
A

Minimizing Punch Issues
Strategy Ensuring Defect-Free Product Quality Before Receipt

Managing Quality Risks in Subsequent Processes (LNG Carrier/FLNG)

Samsung Heavy Industries has prioritized maximizing customer satisfaction as its foremost goal in quality
management. To achieve this, the company has implemented a quality management system in line with 1SO 9001,
ISO/TS 29001, and ISO 3834-2 standards. The focus is on delivering products and differentiated quality services
that exceed customer expectations.

The company continuously formulates and executes strategies for quality innovation. In 2024, the key strategies
include strengthening quality indicator management, enhancing preemptive material quality management,
securing quality for carriers and offshore projects, and improving quality through Al/DT technologies. For 2025, the
focus shifts to minimizing punch items, ensuring zero-defect quality before receipt, and managing quality risks in
subsequent processes, thereby elevating overall quality satisfaction.

| Quality Management System Certification Status

1SO 290017
(Quality
Management
System for
1SO 9001" I Petroleum,

= (Quality e ISO 3834-2? Petrochemical,

= 1 Management (Welding Quality and Natural Gas

EEREEEETEED L System) System) Sectors)

1) The certification applies to approximately 99% of total sales, and to approximately 94% of employees on a consolidated basis.
2) The certification applies to approximately 92% of total sales, and to approximately 75% of employees on a consolidated basis.
3) The certification applies to approximately 92% of total sales, and to approximately 75% of employees on a consolidated basis.
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Minimizing Punches

Samsung Heavy Industries is focused on successfully managing Punch lists, which are project review results and
quality concerns, to ensure timely delivery of products that meet customer requirements. The company has
designated Punch lead time as a key quality metric, emphasizing rapid closure and undertaking company-wide
preventive quality activities to reduce Punch occurrences.

Through actual data analysis, high-risk Punch items are identified, with preventive measures implemented from the
design phase. Additionally, any deficiencies or incomplete work are proactively addressed through strengthened
self-inspections, and quality inspectors use cross-verification and feedback to prevent Punch occurrences.
Production sites with a high inflow of new and global workforce or heightened quality risk are subject to focused
monitoring and tailored guidance activities. Through these efforts, Samsung Heavy Industries aims to elevate
quality awareness among production employees, foster an environment for standard operations, and eliminate

Punch and quality incidents.

Official Inspection

7

| Punch Minimization Process

Production

Work b

J

Self-check

J

Cross-Verification

| Quality Inspection

| LNG Cargo Hold Inspection

Ensuring Defect-Free Product Quality Before Receipt

Samsung Heavy Industries actively engages in value chain management and preventive quality activities to
ensure defect-free product quality and maintain stability across production processes. The company inspects
materials involved in projects to ensure they meet quality specifications and addresses pre-existing quality risks
for improvement.

In collaboration with research centers, the company provides technical support to External Suppliers for welding
quality enhancement, ensuring close management of quality risks. The Weld Committee administers qualification
management for welders, equipment inspection and calibration, improved fit-up inspections, and enhanced
verification of NDE (Non-Destructive Examination) procedures.

Quality management of initially produced and applied products plays a crucial role in reducing defect rates and
securing stable product quality. In 2024, processes were improved to bolster the management of critical-to-quality
(CTQ) related to initial equipment and Suppliers. For 2025, a Focusing Task Force will be established to address
risks not identified through CTQ procedures at the individual equipment level. The dedicated TF will conduct
performance issue analysis and review commissioning procedures to proactively identify and resolve risks.

Additionally, the company bolsters pre-check efforts for equipment and Suppliers prone to quality issues,
enhancing the effectiveness of Factory Acceptance Tests (FAT). This ensures thorough performance verification
prior to receipt.

Through constructive communication with External Suppliers, Samsung Heavy Industries shares improvement
strategies, technical expertise, and lessons learned to realize shared values and ensure defect-free product quality.

| Propeller Quality Inspection
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Post-Process (LNG Carrier/FLNG) Quality Risk Management

LNG Carrier

Samsung Heavy Industries concentrates on cargo containment system quality management to ensure the timely
delivery of LNG carriers, a key segment of its operations.

The company utilizes data-driven preventive quality management to analyze quality risks by type. Immediate
issues are prioritized for swift resolution, while fundamental improvements are addressed through mid-to-long-
term initiatives. Additionally, the company is committed to implementing systems and policies to enhance the
quality awareness of its production teams.

FLNG Project
Samsung Heavy Industries analyzes key quality risk items and establishes quality assurance measures to
successfully execute the FLNG (Floating Liquefied Natural Gas) project, continuously managing these efforts.

By 2025, the approach includes strengthening verification and oversight of new subcontractors and workers
to address quality risks associated with increased offshore construction personnel and inspection demands.
Verification of new companies begins at the pre-deployment audit stage, followed by focused monitoring and
feedback on work results after deployment. The company reinforces pre-evaluation and cross-checks of inspection
outcomes for new inspectors, while ensuring compliance with ten quality golden rules during construction tasks.
Using three-dimensional analysis, fundamental quality issues in offshore projects are identified and directly
managed by production team leaders and group heads.

| FLNG Construction Site

Employee Quality Management Training

Samsung Heavy Industries’ products and services undergo extremely complex and long-term processes from
order receipt to delivery, and throughout the ship warranty period and lifespan, due to the nature of the order-
based industry.

To guarantee integrated quality, it is essential for the entire organization and each member to comply with quality
standards, establish quality awareness, and participate voluntarily. Samsung Heavy Industries actively collects
quality-related feedback from internal and external stakeholders and conducts diverse quality training and
promotional activities to meet these demands.

To strengthen the self-check capabilities of production team leaders and foremen, quality training is provided
through offline and online training platforms to enhance quality awareness. During daily pre-work toolbox
meetings, all production workers receive quality training and promotional materials along with support.
Furthermore, Samsung Heavy Industries develops and broadcasts a CATV quality promotion program for all
employees, using various channels like internal bulletin boards and social media to deliver proactive quality
training. Suppliers also benefit from provided quality training resources and shared promotional content to boost
their quality capabilities.

| Online Quality Training Platform
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Metrics & Targets

Samsung Heavy Industries systematically manages key indicators such as production process quality levels, product quality, and quality issue responses to improve company-wide quality levels and achieve customer satisfaction
quality goals. Each indicator serves as a standard to assess not only quality levels but also response levels to quality issues and overall quality management system operational capabilities, based on which the advancement of quality
management is pursued. In 2024, all indicators exceeded targets or showed improvement trends, demonstrating the achievements of quality management. In 2025, while maintaining superior quality levels compared to competitors,
precise and effective quality improvement goals are established considering expected volume, workforce supply status, and work environment. Continuous quality improvement activities and advancing quality management processes will
be pursued to realize stable customer satisfaction in quality.

Production Process Quality Level

Samsung Heavy Industries ensures adherence to standard work practices by establishing standard operational processes and elevating company-wide quality awareness, thereby reinforcing autonomous quality management systems in
production. Comprehensive management and training of welder qualifications, adherence to welding procedures, and active technical support through the Welding R&D Center contribute to maintaining high welding quality standards.
Additionally, the operation of an efficient quality management system enables process innovation in inspections, proactive quality management, and the adoption of various smart systems to achieve quality levels that meet product and

customer requirements.

- Establishing detailed forecasts of welding defect rates in X . )
Welding Defect Rate (Structure) 0.27% 0_24% preparation for expanding global workforce (E7 welders), By analyzing repetitive chronic defect types,
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, analyzing welding volume, and securing stable welding establishing segmented and effective key
quality through efficient workforce management and management items by process, and advancing
Welding Defect Rate (Piping) 1 3 8 % 0_97% enhanced training. ’

the quality management process to minimize
. ke : defect rates and enhance product reliability and
management of targets reflecting organizational field isfacti
Quiality Inspection Pass Rate (Process) 99.0% 99.5% inspection completeness and seasonal factors based on Customer satisfaction.
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr accumulated big data analysis results.

- Improving quality inspection pass rates through segmented

Quality Issue Handling and Management
Samsung Heavy Industries has established and manages the Punch processing process, strengthening coordination among response organizations and continuously improving processes to shorten processing days. Recurrent quality
issues are systematically analyzed to identify root causes and develop effective preventive measures. Proactive quality activities are conducted to ensure early detection and elimination across work types, key milestones and vessel

types. The enhancement of the quality management process focuses not only on preventing recurrence but also on anticipating potential quality issues. Additionally, factors contributing to quality costs are closely monitored to reduce
unnecessary loss through an enhanced preemptive prevention framework targeting major defect types.

T Mid-toong term Goal

Compar]y-wide Average Punch 7d 5d Establishing detailed Punch processing day targets Establishing a proactive response system based
Processing Days ays ays on quality data to continuously reduce the
occurrence of quality issues and COPQ, securing

by inspection process and meticulous management
to shorten Punch processing days and reduce COPQ,

Cost of Poor Quality (COPQ) to Sales 051 % 0 4 40 % thereby enhancing response speed and efficiency to e

quality issues and improving operating profit.
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Product Quality & Customer Satisfaction (Customer Satisfaction)

Governance

Responsibilities and Structure of the Governance Body

Samsung Heavy Industries has established a customer satisfaction management system centered on the
management team and related departments. Customer feedback raised during the construction of ships and
offshore production facilities is collected weekly by the Shipbuilding PM Team (Contract Implementation
Management), while feedback received after delivery is gathered by Shipbuilding PM Team (Warranty Management
1&2). The collected Voice of Customer (VOC) is communicated to the Technical Division and Sales Division
respectively to develop response measures. These matters are reported to the management team, including the
CEO, and after management review, feedback is provided to the shipowners.

| Customer Satisfaction Governance Structure

CEO

Technical Division } [ Sales Division

Head of Shipyard (CSO)

Feedback Feedback

[ 1

Shipbuilding PM Team (Contract <—--> Shipbuilding PM Team
Implementation Management)? (Warranty Management 182)” [ ~

0 0
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| !

1) HSE Team (Global Technician Safety T/F): Secretary of Customer Satisfaction Committee
2) Shipbuilding PM Team (Contract Implementation Management): Customer satisfaction management during construction
3) Shipbuilding PM Team (Warranty Management 1&2): Customer satisfaction management after delivery

Strategy & Risk Management

Samsung Heavy Industries aims to realize customer satisfaction by leveraging a database accumulated throughout
the entire project lifecycle—from project initiation to maintenance periods—to advance various strategies.

| Detailed Customer Satisfaction Policies

Detailed Customer Satisfaction Policies

Proactive Response
and Prevention of
Recurrence through Early
Identification of Risks

Provision of Prompt and
Accurate Customized
Customer Service

Various Customer
Satisfaction Events

Establishment of a Smart
Customer Support System

Proactive Response and Recurrence Prevention through Early Risk
Identification

Samsung Heavy Industries conducts proactive risk management activities regarding quality claims. To minimize
quality claims and ensure safe ship operation, a smart feedback system is operated to provide prompt and
appropriate feedback, striving to prevent claims in advance.

In 2024, the feedback system was applied to 38 projects, reflecting a total of 76 timely feedback instances. This
resulted in preventing claims and minimizing quality failure costs. Ship claims are complex in nature and require
various measures considering operational and geographical specificities. Despite difficulties in specifying response
deadlines due to these characteristics, the company endeavors to enhance customer satisfaction by shortening
the average response time through selective claim management and providing accurate services promptly.

Providing Prompt and Accurate Customized Customer Service

Samsung Heavy Industries is committed to continuously listening to the voice of customers. For resident
customers, VOC is collected more than once a week, collaborating with relevant departments to build strong
relationships with clients and seek optimal response measures. Additionally, differentiated customer satisfaction
and service activities are conducted to foster amicable relations with customers. In case of customer complaints
or inconveniences, immediate feedback on requests is provided through consultation with related departments,
and major customer requests and progress are reported weekly to management, striving to fulfill customer needs.
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Establishment of Smart Customer Support System
Smart A/S System

Samsung Heavy Industries is striving to enhance customer satisfaction by establishing an integrated claim
management system based on the Smart A/S System, which integrates ICT technology. Through the BIG (Board
Integrated Gateway) system equipped with Smart Ship solutions, ship data collection devices gather all onboard
data in real time and transmit it instantly to the onshore service center. The collected ship big data is continuously
remotely monitored through the integrated fleet system. Additionally, by utilizing AIS (Automatic Identification
System) data in real time, the ship’s route can be proactively confirmed, and necessary support measures are
taken promptly based on that information.

| Smart A/S System

——

Smart Complaint Report

K

SHI After Sales
Service Center

Ship Owner /
Classification

SVESSEL

Onshore

Real-time
Communication

Complaint Information
Management

Repair Parts Invoice
Management

S-Lounge

Samsung Heavy Industries launched and operates the S-Lounge, an all-in-one support system introduced
in September 2023. This platform allows online inquiry, application, submission, and processing of resident
customer requests and grievance handling tasks, such as access applications, safety gear requests, invitations,
visas, and living information, which were previously managed manually or by phone.

| S-Lounge Operation

Customer Customer Satisfaction: Standardizing responses to common inquiries and providing valuable information

Satisfaction, . : _ - ) , .
Cost Reduction  Cost Reduction: Shift from manual to direct entries in the shipowner's system, reducing man-hours and

enabling tracking of issuance progress.

+ Essential On-Site Information at SHI: Shuttle and commute schedules, meal plans, emergency assembly points
Providing by building, along with useful details like local hospital information and events in Geoje.
Information  +Various Announcements and FAQs: Includes notices on holidays and changes to internal regulations.
- System-based Applications: For access badges (including vehicles) and safety gear.

Various Events for Customer Satisfaction
Samsung Heavy Industries conducts a variety of customer satisfaction events on a monthly and quarterly basis
for employees and resident customers. These events aim to foster unity and provide a platform for active
engagement, contributing to the successful execution of projects.

| Customer Satisfaction Program

Naming Ceremonies Customer events Occasional events

Invitation for Shipowner
Headquarters and On-site
employees, Celebration of

Ship Completion

Sports Competitions and
Holiday Events, World Food
Day Celebrations
(Held Twice Annually)

Opening Ceremonies and
Major Milestone Events
Conducted for Each Project
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Metrics & Targets

Samsung Heavy Industries recognizes customer feedback as a core factor in refining products and services, persistently engaging in structured activities to elevate satisfaction levels and ensure swift claim handling. By actively addressing
various needs and issues at customer touchpoints and linking them to quality enhancement efforts, the company aims to build trust. Continuous management of satisfaction surveys and claim resolution indicators supports the realization
of customer-centric management, informed by survey results and feedback.

Customer Satisfaction Survey (CSI)

Samsung Heavy Industries listens to customers frequently and provides immediate feedback on customer requests by consulting relevant departments when complaints or inconveniences arise. Key customer requests and progress
status are shared across divisions (weekly management report on customer trends). Additionally, an annual CSI survey is conducted targeting shipowners residing at the company to assess satisfaction by division and identify and improve

dissatisfaction.
T Mic-to-long term Goal

Shipowners Participating E ishi . .

in Customer Satisfaction Survey (CsI)V 1 5 companies 1 5 companies :E::; r'enlg\f;Lnjzﬁgarttijeﬁlslﬁ%ﬁ:;j Zite:?
Customer Satisfaction CSl Goal: 6 6 points for customer satisfaction improvement and
Survey (CSI) Results 6 5 points or higher 65 points ensure prompt feedback

1) Refers to shipowners residing at Samsung Heavy Industries.

Management of Customer Complaints

Samsung Heavy Industries enhances customer satisfaction by providing prompt and precise responses to various types of claims arising after ship delivery. Given the differing handling methods and time frames based on claim types, it
is challenging to specify a uniform resolution period. However, the company is consistently focused on reducing the average claim resolution time and maintaining stable claim resolution rates, thereby continually strengthening overall
response capabilities. Moving forward, efforts will continue to be directed towards improving service quality through systematic response management.

2024 Goal Mid-to-long-term Goal

Claim Completion Rate 8 0 % or higher 81 _2% Enhancing customer claim response capabilities
"""""""""""""" to continuously improve resolution completion
Average Claim Handling Period? 4 Odays 3 9.3days rates and reduce action timelines

2) Due to industry characteristics, this includes material lead time, actions taken, engineer verification, and closure period.
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Product & Service Safety Program

Samsung Heavy Industries continuously strives to ensure not only the safety of its employees but also the safety of its customers. Based on international standards and advanced technologies, Samsung Heavy Industries provides safe
products and services, aiming to establish a prevention-oriented safety culture and achieve world-class safety performance through an integrated company-wide safety management system.

Product Safety Policy and Responsibility System Product Safety - Performance Inspection and Evaluation Product Safety Monitoring and Performance Goals

Samsung Heavy Industries guarantees product and service safety to its clients
based on the Employee Code of Conduct, HSE Management Policy, and
Quality Management Policy. These policies clearly define standards to secure
safety at every stage from product design through production, delivery, and
post-management. Decision-making related to product safety is assigned to
responsible departments at each stage. The design phase is managed under
the Engineering Division (CTO), while production and quality are overseen by
the Head of Shipyard. Each department appoints project-specific personnel
to ensure execution capability.

& Quality Policy
& HSE Policy
& Code of Conduct

Samsung Heavy Industries secures product safety based on quality management
as disclosed in Strategy and Risk Management regarding the Quality
Management System. Product inspections such as preventive checks and
witnessing inspections are conducted to verify that safety-related devices and
design elements are clearly implemented in products. The actual reflection of
product safety is confirmed through multiple stages.

Additionally, by utilizing digital technology to acquire key quality data of products
for monitoring and analysis, quality errors during processes are prevented,
quality risks are managed, thereby ensuring quality.

| Product Safety-Performance Inspection and Evaluation System

Checking whether product safety is
reflected through company-wide and
comprehensive quality management

Achieving product quality management
through a quality management system

Operation of the ship quality assurance Conduct environmental and safety tests with
system from d Sfing through product customery/class attendance through sea trials
elivery before vessel delivery

Samsung Heavy Industries provides Inspection Test Plans to customers
who actually use ships and offshore production facilities, designating Safety
Devices as mandatory quality inspection items to conduct regular inspections
throughout the product usage period. Additionally, by utilizing the SVESSEL™
Digital Twin Platform developed in-house, the performance and safety status
of operating vessels can be monitored in real time. When risks are detected,
information is immediately shared with shipowners for proactive maintenance.
Furthermore, monitoring is conducted through an ICT Technology
Convergence-based Smart A/S System.

To enhance product safety, Samsung Heavy Industries establishes goals
such as design failure rates and inspection pass rates related to product
safety, reflecting these in executive KPIs/MBOs and linking them to executive
compensation.

Product Safety Design and Evaluation Employee Training and Accident Response System External Verification and Public Disclosure

Samsung Heavy Industries applies a multi-layered safety review process
centered on risk analysis starting from the initial design stages of ships and
offshore production facilities.

HAZOP (Hazard & Operability Analysis): Systematically identifying all risk factors
early in the project to reflect them in design requirements.

HAZID (Hazard Identification Study): Analyzing design appropriateness, abnormal
operation scenarios, and control device effectiveness for major processes/facilities.
SIL (Safety Integrity Level): Identifying required safety integrity levels for automated
systems (FGS, ESD, etc.) through evaluation and reflecting them in design.

In addition, regulations from IMO and IACS, SOLAS/MARPOL standards, and
customer requirements are faithfully incorporated. Furthermore, a DfS (Design for
Safety) system is introduced and operated to preemptively identify and resolve
potential safety accidents during production by reflecting them in design drawings.
Moreover, IMO and IACS regulations, SOLAS/MARPOL standards, and customer
requirements are thoroughly reflected. Additionally, a DfS (Design for Safety) system
is implemented to identify potential safety accidents arising during production in
advance and prevent them by incorporating solutions into design drawings.

As disclosed in Material Topic 3. Occupational Health and Safety, Samsung
Heavy Industries thoroughly manages health and safety within the yard through
an advanced safety management system. This system applies not only to
employees but also extends to all personnel working within the yard, including
suppliers, clients, classification societies, and third-party inspectors. Additionally,
before starting new projects, separate additional training is conducted regarding
product safety standards applicable to the relevant ships and offshore
production facilities.

In case of product safety-related accidents, real-time response is possible
through an early warning system and a 24-hour emergency response system.
After an accident occurs, an accident investigation committee is formed to
analyze causes and establish recurrence prevention measures, with corrective
actions implemented immediately. Serious accidents and corrective actions are
registered in the in-house IT system and shared across the entire organization.

Policies, performance, and serious accident response cases related to product
safety are regularly disclosed externally through the Sustainability Statement
and Samsung Heavy Industries’” official website. Moreover, from design
drawing verification to quality and performance testing (commissioning),
external verification is conducted by third-party certification bodies (global
classification societies).

“Samsung Heavy Industries recognizes product safety not merely as
a quality issue but as a core ESG factor directly linked to corporate
sustainability. Going forward, the company will realize sustainable safety
leadership based on a company-wide responsibility system, proactive
design and verification, and a digital-based real-time management
system.”


https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=39&fname=%ED%92%88%EC%A7%88%EA%B2%BD%EC%98%81%20%EB%B0%A9%EC%B9%A8.pdf
https://www.samsungshi.com/include/download.aspx?tb=Board_esg_en&no=11&fname=25%EB%85%84%EB%8F%84%20HSE%20%EA%B2%BD%EC%98%81%EB%B0%A9%EC%B9%A8(%EC%B5%9C%EC%A2%85)_%EC%98%81%EB%AC%B8.pdf
https://www.samsungshi.com/include/download.aspx?tb=Board_esg&no=4&fname=13.%20%EC%82%BC%EC%84%B1%EC%A4%91%EA%B3%B5%EC%97%85%20%ED%98%91%EB%A0%A5%ED%9A%8C%EC%82%AC%20%ED%96%89%EB%8F%99%EA%B7%9C%EB%B2%94.pdf
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Local Communities & Social Contribution

Local Communities & Social Contribution Goemencessiaiey

Responsibilities and Structure of the
Governance Body

Samsung Heavy Industries recognizes that community donations may be
subject to domestic and international anti-corruption laws and operates
strict internal control procedures. When providing donations, the company
requires approval after comprehensively considering the legitimacy of the
sponsoring organization’s existence and purpose, appropriateness of the
amount, and transparency of donation management.

The ‘Anti-Corruption Law Compliance Regulations’ and ‘External
Donation Operation Standards’ stipulate the process for providing
community donations. Departments wishing to provide donations must
conduct a preliminary risk assessment and obtain approval from the
Internal Deliberation Committee, which includes participation from the
HR Planning Team (Pangyo General Affairs). Only after receiving Internal
Deliberation Committee approval can donations be provided following
confirmation by the CFO or CEO depending on the amount, and
subsequent approval by the Board of Directors.

| Community Donation Provision Process

Preliminary Risk Assessment

Internal Deliberation Committee Approval

CFO/CEO Review

Board of Directors Approval

Provision of Community Donations

Under the social contribution vision ‘Together for Tomorrow! Enabling
People’, Samsung Heavy Industries practices social responsibility focusing
on two themes: “Youth Education’ and ‘Win-win Cooperation.” Through
this, the company aims to build a happy and safe society for all and
grow together with local communities. Social contribution activities are
carried out with active participation and support from employees, with
the company matching employee donations at the same scale, while
communicating and collaborating with community welfare organizations
and various partners.

| Social Contribution Strategy Framework

Together for Tomorrow

Enabling People

Towards the Future!

Commitment to
contribute to creating
a better world than
yesterday and today

Together
csr  Commitment to sharing
Vision and growing not only with
Samsung but also with the
community and society

cor Enabling People

Theme Supporting the realization of potential
and possibilities of future generations

Youth Win-Win

Education A Cooperation

Youth Education Program

The Youth Education Program is jointly operated by all Samsung
affiliates, and Samsung Heavy Industries actively supports this program
to help youth discover their potential and grow into healthy members of
society in the future.

Dream Class

(Supporting Students from Low-income Families)

Since 2021, Samsung Heavy Industries has participated in the Dream
Class program, supporting the education of middle school students
from low-income families. The initiative aims to break the cycle where
economic disparity leads to educational inequality by providing equal
learning opportunities.

Participating students form mentor-mentee relationships with college
students, professionals, and Samsung Heavy Industries employees,
receiving support and guidance to foster their dreams and aspirations
while acquiring the learning necessary for realization.

In June and November 2024, two sessions of career experience events
were held for a total of approximately 120 middle school students. These
career experience events are the most favored content by students. They
included yard tours through visits to the Geoje Shipyard, welding AR and
painting VR experiences at the Technical Training Center, and mentor
lectures, providing vivid career experiences for youth.
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Stepping Stones of Hope (Supporting Self-Reliance of Youths Becoming Independent)
Samsung Heavy Industries provides secure housing and
personalized one-on-one education to support independent
living for youth aged 18 who are leaving childcare facilities
and entering society.

As part of the self-reliance employment education, a
‘Ship Manufacturing Technician’ training course has been
launched and is actively conducted at the Samsung Heavy
Industries Technique Training Center, with additional
contributions from employee volunteers.

| Hope Stepping Stone

Win-win Cooperation Program

Samsung Heavy Industries operates various collaborative programs aimed at improving the lives of vulnerable
groups within the community. The company provides assistance to those facing challenges such as youth issues,
illness, elderly isolation, and social isolation.

Support for Community-Specific Development Initiatives

Samsung Heavy Industries partners with external welfare agencies to deliver community-specific support initiatives.
Efforts include the Crisis Family Support Program, designed to ensure the stability of households facing crises such as job
loss, family dissolution, or health issues through preventive and remedial measures. The company also aids the Integrated
Community Care Project, focusing on building support networks within small rural and fishing village communities.

Happy Meal Sharing Program [ inidasheii
When employees use convenient breakfast meals (bread & |
milk), KRW 1,000 of ingredient costs is donated to support
meals for underserved children in the community. Focused on
summer and winter school vacation periods without school
meals, nutritional Happy Meal sets were provided over a total
of 11 weeks throughout 2024 to 67 and 73 households of
underserved children respectively. This special donation culture
encourages continuous employee participation at Samsung
Heavy Industries.

| Happy Meal Sharing Program

Supporting Housing Safety for the Vulnerable Group

Samsung Heavy Industries is committed to aiding energy efficiency improvement endeavors that form part of
broader efforts to better the living conditions of vulnerable community members.

11
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Local Communities & Social Contribution

Support for Geoje City Hope Welfare Foundation
Samsung Heavy Industries supports the Geoje City’s Hope
Welfare Foundation to enhance community well-being by
assisting vulnerable groups in welfare blind spots. Through
the foundation, the company aids low-income families with
living expenses, medical costs, GED exam fees, scholarships,
and emergency living expenses, fostering self-sufficiency
among marginalized populations.

..||.|.. ..|||...—'.—'
ﬁ“"ﬂ':&“l 24 Llaa‘\m
b ] o _... E
| June 2024 Love Kimchi Sharmg

Sharing Kimchi with the Vulnerable Group

Samsung Heavy Industries has conducted kimchi sharing
activities for low-income and underserved households in the
community for 12 years, distributing Kimchi. These volunteer
activities involve employees and their families. In June 2024,
kimchi sharing event was held for 380 local low-income and
underserved households and welfare center senior dining
halls. In December, the Happy Sharing Kimchi Day event
continued these happiness-sharing activities.

| December 2024 Happy Sharing Kimchi Day

Other Employee Volunteer Activities

| Volunteer Activities and Performance

+ Paperhanging, landscaping, haircutting, technical guidance at Meister High Schools, marine

TRl ZeTEie underwater purification, etc.

+ Operation of a volunteer group guiding and patrolling the adolescents to return home safely at night

Vo GUEEnE: + Emergency adolescent guidance

+ Every November, two weeks of employee Sharing Week volunteer activities are conducted along with
company-employee joint donation pledge campaigns.
*In-house diving club leads marine debris collection efforts.

Sharing Week Volunteer/
Donation Activities

Holiday Hope Sharing + Annually, employee volunteer groups visit partnered villages, senior centers, households, and welfare
Campaign facilities during holidays, delivering donation items and engaging in community interaction.

+ Campaign operation during blood supply shortage period due to school vacations in January ~
February and July~ August.
+In 2024, 2,726 employees participated (a 32% increase compared to 2023).

Regular Blood Donation
Campaign

Foreign Volunteer Crime - Operation of the Local Volunteer Crime Prevention Unit involving Police, Community Center, and
Prevention Team Foreign Employees (conducted twice weekly)
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Local Communities & Social Contribution

Risk Management

Samsung Heavy Industries strives to reduce adverse regional impacts by maintaining continuous communication with community stakeholders. The CEO participates in meetings with leaders from various local organizations, such as the
Community Security Council, to understand regional concerns and gather community perspectives.

Metrics & Targets

Samsung Heavy Industries is committed to promoting sustainable co-growth through diverse social contribution efforts, enhancing both corporate contributions and employee involvement. The company establishes quantitative goals for
critical components, including social contribution budgets and volunteer activities, systematically monitoring and managing annual performance. By doing so, the company strives to diligently carry out its corporate social responsibilities,
build trust with the community, and develop a sustainable framework for social contributions over the mid-to-long-term.

Social Contribution Budget Mid-torlon term Goa
Total Social Contribution Budget KRW] 450mi“i0n KRW1,496milli°n KRW1 520

Employee Social Contribution
Budget

Formulation of Strategic Initiatives
KRW 666 million A for Sustainable Social Responsibility and
Enhancement of Community Engagement

Corporate Social Contribution
Budget

KRW 830 million

Employee Engagement in Corporate ST _ id-to-long- l
Social Responsibility Activities [ 2024 Goal ] [ performance —2025 Target —M' to-long-term Goa
Number of Volunteers ],200 persons 1,291 persons 1 400 persons

Development of Programs
Volunteer Hours 12'500h0urs 13'403 hours to Expand Employee Participation
,,,,,,,,,,,,,,,,,,,,,,,,,,,, in Corporate Social Responsibility Activities

I;I:rrgggggisBlood Donation 2' 5 00 Sersons 2,726 persons
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Board of Directors

Overview of the Board of Directors

Samsung Heavy Industries has established the Board of Directors centered on independent directors to enhance the objectivity and transparency of the
board, ensuring maximum independence in the operation of the board and all subcommittees. Additionally, the board is composed of directors with
professional expertise to increase its credibility.

| Principles for the BOD Composition

Composition of the BOD Managing of the BOD
centered on independent and subcommittees with
directors expertise

Strengthening
Independence of
BOD and Subcommittees

BOD Responsibilities

Samsung Heavy Industries enhances corporate value and the long-term interests of shareholders through strengthening the responsibilities of the Board
of Directors. In accordance with Articles 433 and 434 of the Commercial Act, amendments to the Articles of Incorporation are permitted through special
resolutions at the general shareholder’s meeting. Furthermore, pursuant to Article 542-8 of the Commercial Act, the appointment of independent directors
who concurrently serve as directors, executive officers, or auditors at two or more other companies is restricted. The Articles of Incorporation also prohibit
directors from holding concurrent positions without approval from the board or delegated committees, with exceptions only when such concurrent
service was known at the time of appointment. Lastly, Samsung Heavy Industries” Articles of Incorporation do not include provisions for limiting board
responsibility. In addition, the company manages the following metrics as measures of responsible governance.

Board Attendance Existence of CEO Implementation of Requirement Four of Fewer Limitation on Board

Rate Succession Plan Board Performance for Shareholder Position Held Responsibility

o o Evaluation Approval on Articles ° o

: : e Amendment : :

; °
v v v v v v
y/ Y Y Y Y N
94.6% es es es es 0

Board of Directors

BOD Diversity

Samsung Heavy Industries considers diversity an essential principle
for the board of directors to derive rational decisions based on broad
perspectives. During director nomination and appointment stages, no
discrimination is made based on gender, age, race, ethnicity, nationality,
birthplace, or cultural background. In March 2020, a female independent
director was appointed as main efforts to improve BOD diversity.

BOD Independence

Composition Centered on Independent Directors
Samsung Heavy Industries primarily has a board of independent
directors. From appointment, candidates are chosen based on
independence standards to avoid conflicts of interest. The company’s
rules mandate that independent directors make up the majority of the
board. Currently, 57% of the BOD are independent directors.

Additionally, except for the Management Committee, all subcommittees
comprise only independent directors, bolstering oversight and check.
The Audit Committee includes three independent directors, exceeding
the legal requirement of at least two-thirds.

Target Ratio for the Appointment of Independent Director
Samsung Heavy Industries aims to appoint at least a majority (over 50%)
of independent directors among board members and complies with this
goal.

Prevention of Conflicts of Interest in the BOD

Samsung Heavy Industries prevents conflicts of interest within the board
through its Articles of Incorporation and board operation regulations.
Directors are generally restricted from engaging in business activities
identical to those of the company without approval from the board
or delegated committees. Directors with special interests in board
resolutions are not permitted to exercise voting rights.
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Independence Requirements for Independent Directors

Samsung Heavy Industries verifies the independent directors’ independence to strengthen checks on management and ensure the Board
functions independently. When appointing or reappointing independent directors, the following checks are conducted to verify compliance
with legal qualifications and the absence of direct contracts or transactions with related parties. Additionally, thorough assessments are
performed to confirm independence from affiliates, subsidiaries, or controlling individuals, ensuring alignment with shareholder interests.
Candidates’ expertise in relevant fields is meticulously considered, with periodic monitoring during their tenure as directors.

Samsung Heavy Industries complies with exclusion criteria for independent director appointments under Article 25-2 Paragraph 3 of its
Articles of Incorporation and Articles 382-3 and 542-8 of the Commercial Act. Independence requirements and conflict of interest are
confirmed upon appointment and reappointment; if an independent director becomes disqualified during tenure, they must vacate their
position. All currently serving independent directors at the company meet all qualification requirements stipulated by applicable laws and
internal regulations.

Article 382-3 of the Commercial Act: An independent director means a director who does not engage in executive duties at the company and

does not fall under any of the following categories. If an independent director falls under any of the following categories, they shall lose their

position.

1. Directors, Executive Officers, and Employees engaged in the company’s business affairs, or Directors, Auditors, Executive Officers, and
Employees who have been engaged in the company’s business affairs within the past two years.

2. When the major shareholder is a natural person, the individual, their spouse, and their direct ascendants and descendants.

3. When the major shareholder is a corporation, the Directors, Auditors, Executive Officers, and Employees of that corporation.

4. Spouses and direct ascendants and descendants of Directors, Auditors, and Executive Officers.

5. Directors, Auditors, Executive Officers, and Employees of the company’s parent or subsidiary companies.

6. Directors, Auditors, Executive Officers, and Employees of corporations having significant transactional or other interests with the company.

7. Directors, Auditors, Executive Officers, and Employees of other companies where the company’s Directors, Executive Officers, or Employees
serve as Directors or Executive Officers.

Article 542-8 of the Commercial Act: Independent Directors must not fall under any of the following subparagraphs of Article 382(3), and if

they do, they shall lose their position.

1. Minors, persons under adult guardianship, or persons under limited guardianship.

2. Persons who have been declared bankrupt and have not been reinstated.

3. Persons sentenced to imprisonment or heavier punishment whose execution has not been completed or exempted for less than two years.

4. Persons dismissed or removed for violating laws separately prescribed by Presidential Decree within the past two years.

5. In a listed company, the individual (hereinafter referred to as the “major shareholder”) who owns the largest number of shares excluding non-voting
shares based on the total issued shares, together with their related parties as defined by Presidential Decree (hereinafter referred to as “related parties”).

6. Persons who own 10% or more of the total issued shares excluding non-voting shares in their own name or on their own account. Shareholders
(hereinafter referred to as “major shareholders”) who exercise de facto influence over major management matters such as the appointment and
dismissal of Directors, Executive Officers, and Auditors in a listed company, and their spouses and direct ascendants and descendants.

7. Others who are deemed by Presidential Decree to be persons who find it difficult to faithfully perform the duties of an Independent Director or who
may influence the management of a listed company.

GENERAL TOPIC

11
/N

121 >

Board of Directors

Introduction of Senior Independent Director System

Samsung Heavy Industries introduced the Senior Independent Director system within the
Board of Directors” operating regulations in October 2023 to enhance the independence
of independent directors. As specified in Article 5-2 (Senior Independent Director) of
the Board Operating Regulations, the Senior Independent Director may convene and
preside over meetings attended only by independent directors, support communication
between the chairman of the BOD, management, and independent directors, and assist
in the efficient performance of independent directors’” duties. The company appointed
Independent Director Hyun-wook Cho as Senior Independent Director in March 2025.

Enhancement of Board Expertise and Capabilities

BOD Expertise Building

Samsung Heavy Industries conducts regular training to strengthen independent directors’
expertise regarding the business. To share management status and enhance audit
expertise, a total of six external accounting firm training sessions were hosted during 2024
and the first half of 2025, providing training on internal accounting control and company
risk management, achieving a 100% attendance rate.

| Board of Directors Trainings

on for
e Contents
Samil Gang-sik Choi, Changes to regulations on
2024.02.19  Pricewaterhouse Ki-seop Nam, - evaluation and reporting of the
Coopers Ki-kwon Lee Internal Accounting Control System
Samil Sang-jik Yoon, T
2024.04.24  Pricewaterhouse Ki-seop Nam, - lt‘;‘ ‘egijgiltescgnmdrr:ieéggmb\tmes of
Coopers Won-jae Lee
Samil Sangjik Yoon, .
2024.07.25  Pricewaterhouse Ki-seop Nam, - Zp(l)ar;it'%gsgscggzogﬁt:ciu T)dm ts
Coopers Won-jae Lee poring P
Samil Sang-jik Yoon, Roles and responsibilities of the
2024.10.24  Pricewaterhouse  Ki-seop Nam, - Audit Committee, evaluation and
Coopers Won-jae Lee reporting standards
Samil Sang-jik Yoon, B -
2025.2.17  Pricewaterhouse Ki-seop Nam, - Eﬁgl;g;fgga(;fggly;:gr:;lis for
Coopers Won-jae Lee
Samil Sangjik Yoon, Accounting treatment of forward
2025.4.24  Pricewaterhouse Won-jae Lee, - exchange contracts and audit

Coopers Sang-gyu Kim procedures for estimated costs, etc.
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Board Skills Matrix

Samsung Heavy Industries appoints top experts in the shipbuilding and offshore sectors as internal directors to effectively respond to changes in the external economic environment. Independent directors are also appointed from
professionals with extensive experience in industry, academia, government policy, finance, and law. Since 2022, the company has introduced the Board Skills Matrix (BSM) to disclose various competency factors such as expertise and
independence of board members, thereby enhancing transparency and trust in Samsung Heavy Industries” sustainable governance system.

| BSMY @ Chairman O Member
: : Internal Director Independent Director
Classification ; = = =
Sung-an Choi? Wang-geun Lee Kyung-hee Kim Hyun-wook Cho Sang-jik Yoon Won-jae Lee Sang-gyu Kim
- (Former) CEO of Samsung - (Former) Head of Production - (Former) Head of Overseas - (Former) Judge, Member of - (Former) Minister of Ministry - (Former) 1st Vice Minister - (Former) Fiscal Affairs Manager
EQA Support Division Business Team Former Head ~ Human Rights Commission  of Trade, Industry and of Ministry of Land, at Ministry of Strategy and
Maior Career - (Current) Vice Chairman and - (Current) Head of Shipyard of Production Support Head- - (Current) Lawyer, Senior Energy Infrastructure and Transport  Finance, Administrator of Public
] CEO (Cs0) quarters Independent Director - (Current) General Counsel at - (Current) Advisor at Housing ~ Procurement Service
- (Current) Head of Manage- Law Firm Industry Research Institute - (Current) Chairman of Korea
ment Support Office (CFO) Procurement Research Institute
Leadership v v 4 v 4 v v
Finance &Accounting v v v
Law/Policy v v v v
Competency Industry Experience v v v
Independence v v v v
ESG v v v v v
Risk Management v v v va v v v
Age (Full Years) 64 54 55 58 68 60 64
Gender Male Male Male Female Male Male Male
Ethnicity (Nationality) Asian (Korea) Asian (Korea) Asian (Korea) Asian (Korea) Asian (Korea) Asian (Korea) Asian (Korea)
First Appointment Year (Tenure)? 2023.03.17 (25 months) 2024.03.21 (13 months) 2025.03.20 (1 month) 2020.03.20 (61 months) 2024.03.21 (13 months) 2024.03.21 (13 months) 2025.03.20 (1 month)
Term End Date 2026.03.31 2027.03.31 2028.03.31 2026.03.31 2027.03.31 2027.03.31 2028.03.31
Management Committee ® O @)
Audit Committee [} O O
Independent Director
Affiliated ~ Candidate Recommendation ® O O
Subcommit- Committee
tee Internal Transaction ° o
Committee - i
Compensation Committee [ O O
ESG Committee ® @) O

1) As of March 31, 2025
2) Samsung Heavy Industries’ CEO concurrently serves as Chairman of the Board of Directors to strengthen decision-making processes and promote efficient communication.
3) In case of reappointment, the initial appointment date is indicated.
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Support for Independent Directors’ Duties

Samsung Heavy Industries provides human capital and material
resources as well as information on management status and key
issues upon request by independent directors. In 2024, to enhance
independent directors’ understanding of the business and provide
necessary information for their duties, quarterly management status
updates, internal accounting control system briefings, and domestic and
international inspection opportunities were offered. Additionally, the
Pangyo General Affairs serves as the board support organization, with
one group leader and one executive dedicated to providing materials
supporting the Board of Directors and its subcommittees, thereby
assisting independent directors in fulfilling their roles and responsibilities.

In particular, for ESG agenda items that require specialized understanding
such as net zero, a separate ESG Advisory Committee was convened prior
to the ESG Committee meetings to offer suggestions, advice on agenda
and reporting items, and explanations on ESG trends. Furthermore,
in 2024, Samsung Heavy Industries conducted four training sessions
for independent directors covering topics such as changes in internal
accounting control system regulations, legal roles and responsibilities
of the Audit Committee, cases of corporate financial misconduct and
inspection points, and key accounting issues in the 2024 financial
statements review.

GENERAL TOPIC
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BOD Operation

Appointment and reappointment of the BOD

When a director appointment agenda is included in the general
shareholders’ meeting, Samsung Heavy Industries provides information
about director candidates in advance through the convocation resolution
or notice of the general shareholders’ meeting to ensure shareholders
have sufficient time to make informed decisions. The provided
information includes detailed career history, independence status,
current occupation, reasons for recommendation, and other necessary
details for judgment.

Independent directors are appointed only from those recommended
by the Independent Director Candidate Recommendation Committee
and are finally appointed through the general shareholders” meeting to
maintain independence and transparency, ensuring a fair appointment
process.

Internal directors undergo thorough evaluation and monitoring of long-
term assessment and performance from the BOD trainings to ensure
fairness in candidate selection. Additionally, suitable candidates for
internal directors are developed and managed through the unique Core
Post Succession Plan, which focuses on competency and leadership
performance management.

For detailed information on the appointment and re-appointment of the
Board of Directors, please refer to the Independent Director Candidate

Recommendation Committee.

BOD Operation

Samsung Heavy Industries stipulates as a principle in its regulations to
hold one regular board meeting per quarter and convenes extraordinary
board meetings as needed for company management decisions.

Resolutions from the BOD require a majority attendance and approval by
a majority of attending directors, and directors with special interests in
agenda items are not permitted to exercise voting rights.

Board of Directors

| Board meeting Held and No. of Agenda Items to be Resolved

M No. of the BOD Meetings Held (times)

400

2022 2023 2024

M No. of Agenda Items Resolved (cases)

% The detailed contents about each agenda would refer to the website of in the Corporate

Governance Report.
‘ 92.9% ) ‘ 94.6% )

| Board Attendance Rate
2022 2023 2024

% Calculated based on the business report reflecting changes such as CEO and independent
director replacements.

| Board Approval Rate

93% 100%

2022 2023 2024

% Some agenda items in 2023 were deferred with reserved opinions and subsequently
re-approved at later board meetings.
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Committees under the BOD
Samsung Heavy Industries has a total of six subcommittees within the Board of Directors: Audit Committee, Management Committee, Independent Director Candidate Recommendation Committee, Internal Transaction Committee,

Compensation Committee, and ESG Committee. These committees enhance the Board’s expertise, independence, and decision-making efficiency. Except for the Management Committee, all are composed entirely of Independent
Directors. They focus on substantive discussions and decisions on key strategies, audits, risk management, ESG, and compensation matters. This structure ensures transparent and independent governance led by Independent Directors. A

significant portion of the Board’s authority is delegated to these committees, effectively safeguarding the Board’s independence and expertise.

Board of
Directors

Audit Committee

Audit of overall company operations
including financial position

Management Committee

Deliberation and resolution of
general management, financial
matters, and issues delegated by the
Board of Directors

Independent Director Candidate

Recommendation Committee

Verification and recommendation
of Independent Director candidates’
independence, diversity, and
capabilities

Internal Transaction Committee

Enhancing transparency through
autonomous fair trade compliance

Compensation Committee

Ensuring objectivity and
transparency in the director
compensation decision process

Deliberation and resolution of
ESG strategies and key matters

Internal Independent Internal Independent Internal Independent Internal Independent Internal Independent Internal Independent
Director Directors Director Directors Director Directors Director Directors Director Directors Director Directors
- 3 3 - - 3 - 3 - 3 - 4

No. of Meetings: 5
No. of Deliberated/Resolved Agendas: 5
No. of Reported Items: 11

No. of Meetings: 7
No. of Deliberated/Resolved Agendas: 26
No. of Reported Items: -

No. of Meetings: 2
No. of Deliberated/Resolved Agendas: 3
No. of Reported Items: -

No. of Meetings: 5
No. of Deliberated/Resolved Agendas: 6
No. of Reported Items: 1

No. of Meetings: 1
No. of Deliberated/Resolved Agendas: 2
No. of Reported Items: -

No. of Meetings: 4
No. of Deliberated/Resolved Agendas: 5
No. of Reported Items: 10

* The composition of all committees is as of March 2025, and the number of agenda items is counted from January to December 2024.

No. of Meetings: 3
Counseling: 15
Trainings: 7
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Audit Committee

Composition of the Audit Committee Samsung Heavy Industries has established the Audit Committee through
a resolution of the Board of Directors and operates it based on the Audit Committee Operating Regulations, which
define its goals, organization, authority, and responsibilities. The Audit Committee maintains checks and balances
over management and performs supervisory and supportive roles to maximize corporate value.

Additionally, the Audit Committee reviews and approves non-audit service contracts with the external auditor in
advance and reports the results of discussions with the external auditor quarterly. Furthermore, in accordance
with Article 16, Paragraph 10 of the Operating Regulations, it holds consent rights regarding the appointment and
dismissal of the head of the internal audit department.

Currently, the Audit Committee is composed entirely of Independent Directors. As of March 21, 2024, independent
director Sang-jik Yoon and Won-jae Lee were newly appointed, and as of March 20, 2025, independent director
Sang-gyu Kim was newly appointed. As of March 31, 2025, one out of the three Audit Committee members is an
accounting and financial expert.

| Audit Committee As of March 31,2025

Composition R
Key Roles and Activities Remarks

Position  Classification

« Former Minister of Trade, Industry and Energy
(2013-2016)
« Current Advisor at Law Firm Yulchon

Independent

Sang-jik Yoon Chairman Director

+ Former Administrator of the Administrative City Construction
Agency (2017-2018)
+ Former Administrator of Incheon Free Economic Zone Authority

Won-jaeLee  Member lnd;f:;gfm (2019-2022)
« Former 1st Vice Minister of Land, Infrastructure and Transport
(2022-2023)

« Current Advisor at Housing Industry Research Institute

+ Former Economic Budget Review Officer at Ministry of Strategy
and Finance (2010-2012)

+ Former Administrator of Public Procurement Service (2014~
2016)

+ Former Auditor at Board of Audit and Inspection (2016-2020)

+Current Chairman (Non-executive) of Korea Procurement
Research Institute

Independent
Director

Accounting and

SemziE T Financial Expert

Regular Meetings Samsung Heavy Industries” Audit Committee meetings are divided into regular and
extraordinary meetings. Regular meetings occur once per quarter, while extraordinary meetings are convened as
needed. In 2024, the Audit Committee held a total of five meetings, with all three members attending each session
to discuss five resolutions and review eleven reports. Additionally, the Audit Committee continuously consults
with the external auditor on key audit-related issues.
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| Regular Meetings

Date Quarter Contents

+ Audit Completion Report (Key Audit Matters, Group Audit Related Issues, Internal Accounting Control
2024.02.19  1stQuarter  System Audit, etc.)
* Subsequent Events, Auditor Independence, etc.

2024.0321  1stQuarter +Appointment of Audit Committee Chairman

+Audit Contract and Independence
2024.0424  2nd Quarter -+ Audit Strategy
+ Fraud and Fraud Risk, Compliance with Other Laws and Regulations, etc.

+ Audit Contract and Independence
2024.07.25  3rd Quarter  +Audit Strategy
+ Fraud and Fraud Risk, Compliance with Other Laws and Regulations, etc.

+Audit Contract and Independence
2024.1024  4th Quarter - Audit Strategy (Audit Approach, Scope and Timing, Key Audit Matters, Group Audit Overview, etc.)
« Strengthening Responsibility of the Internal Accounting Control System and the Role of Auditors

Support Organization for the Internal Audit Organization Samsung Heavy Industries establishes the basis
for the Audit Subsidiary Organization through Chapter 4 (Audit-Affiliated Organization) of the Audit Committee
Operating Regulations. Instead of operating an independent Audit Subsidiary Organization, audit activities are
supported using personnel from the Accounting & Tax Team and the Management Advisory Team. Additionally,
Article 22 (Qualifications of Internal Auditors, etc.) of the Audit Committee Operating Regulations mandates that
audit personnel possess the necessary knowledge, skills, and professional qualifications for audit duties.

| Support Organization

No. of Main Roles and Activities

Department NETeDars Positions

+ Establishment and revision of Audit Committee Operating Regulations
+ Planning and operational management of the Audit Committee

Internz?l 1 Group Leader, * Audit Committee member training
Accounting 5 2 Managers, M £ tion) and training of the Internal A fing Control
Group 2 Staff Members anagement (\operation) and training o e Internatl Accounting Lontro

System
+ Advancing and restructuring of the Internal Accounting Control System

1 Team Leader, * Receipt and handling of reports related to accounting fraud

Management 13 Domestic (2 Group  * Inspection and measures for employee fraud incidents (reports, internal
Diagnosis Team 17 Leaders, 11 Managers),  investigations, etc.)
(Audit) 3 China (1 Group + Diagnosis of business processes and establishment of countermeasures

Leader, 2 Managers) . Fraud prevention training for all employees
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Communication between the Internal Audit Organization and External Auditor Samsung Heavy Industries
stipulates in the Audit Committee Operating Regulations that the Audit Committee and the external auditor shall
regularly discuss the progress of audits. The Audit Committee, composed solely of three independent directors,
separately consults with the external auditor at least once per quarter on key external audit matters, excluding the
company’s internal directors and employees.

Key consultation topics include audit schedules, issues and significant findings discovered during the audit
process, progress and subsequent events related to key audit items, and auditor independence. Samsung Heavy
Industries plans to actively reflect any matters from these consultations that significantly impact the company’s
management and financial reporting.

Regular Training for the Audit Committee Samsung Heavy Industries provides necessary training for the Audit
Committee through regular training sessions led by the external auditor. In 2024, a total of four Audit Committee
training sessions were conducted.

| Audit Committee Training As of December 31, 2024

Trainer

Changes to Regulations on Evaluation and Reporting of

) S

2024.02.19 100% Internal Accounting Control System Samil Pricewaterhouse Coopers

2024.04.24 100% Legal Roles and Responsibilities of the Audit Committee  Samil Pricewaterhouse Coopers

2024.07.25 100% Explanat[on of Corporate Financial Accident Cases and Samil Pricewaterhouse Coopers
Checkpoints

2024.1024 100% Explanation of Key Audit Issues for the 2024 Financial Samil Pricewaterhouse Coopers

Statements

Independent Director Candidate Recommendation Committee

Principles for the Independent Director Candidate Recommendation Committee and Appointment To build
effective governance, Samsung Heavy Industries assembles a Board with directors possessing independence and
expertise for unbiased decision-making. Internal directors are nominated by the Board, while independent directors
are recommended by the Independent Director Candidate Recommendation Committee, ensuring impartial review.
Final appointments are resolved at the general shareholder’s meeting. Compliance with Article 25-2 Paragraph 3
of the Articles of Incorporation requires disqualification criteria under Articles 382 Paragraph 3 and 542-8 of the
Commercial Act, disqualified independent directors must vacate their positions. Additionally, the company adheres
to Article 34 Paragraph 5 of the Enforcement Decree of the same law, ensuring appointed independent Directors
perform duties objectively and neutrally.

GENERAL TOPIC
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Board of Directors

| Independent Director Appointment Process

1. Recommendation of 2. Preliminary Review of e :
Independent Director Candidates > Candidates g 3 Verification of Candidates

- Review of candidate pools by field « Prioritization of areas to + Confirmation of candidate’s
- Establishment of candidate pools from various strengthen the Board of Directors consent
sectors including politics, business, and academia management decision-making + Verification of candidate’s
- Recommendation of personnel from diverse fields function at this point in time background and references
related to corporate activities such as finance, policy, ‘Seleqtlon of top;ranked *Independent Director Candidate
economy, and law candidates by field Recommendation Committee
+ Selection of director candidates cqnducts in-person interviews
- The Independent Director Nominating Committee W\tf:j\_gdtependent Director
selects director candidates considering key experience callcicaicsy
and expertise

v

< 4. Convocation of the Independent Director
Candidate Recommendation Committee

+ Convocation of the Independent Director Candidate
Recommendation Committee

+ Attendance by a majority of total members and approval
by a majority of attending members

5. Board Resolution and Shareholders’ Meeting Approval

* Resolution on recommendation of Independent Director candidates

* Submission of recommended candidates as agenda items for the
general shareholders’ meeting

+ Final approval of candidate appointments through the general
shareholders’ meeting

BOD Evaluation and Compensation

Samsung Heavy Industries regularly evaluates the activities of the Board of Directors and its subcommittees
to enhance efficiency. Additionally, to encourage proactive performance by directors, their activities are fairly
assessed, with compensation and reappointment decisions made based on these evaluations.

The Compensation Committee reviews and resolves not only compensation but also salaries and incentive
payments for registered executives, transparently disclosing detailed compensation information and calculation
methods for registered executives through the annual report.

BOD Evaluation

Samsung Heavy Industries conducts qualitative and quantitative evaluations annually for individual independent
directors based on various criteria including committee participation, BOD resolution evaluation, management
contribution, and expertise, rating each as high/medium/low. The company also conducts annual performance
evaluations for both registered and non-registered executives, applying differential adjustments to executive salaries
based on evaluation results.

In October 2024, the assessment of independent directors was conducted. Furthermore, to ensure the effectiveness of
the evaluation and encourage proactive duty performance, regulations stipulate that only Independent Directors with
an evaluation result of ‘Excellent’ are eligible for one reappointment.
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Independent Director Assessment and Reappointment

Samsung Heavy Industries conducts assessments of independent
directors based on internal criteria, evaluating individual performance
such as attendance at the BOD and its subcommittees and advocacy
of the interests of all shareholders. The assessment results are
comprehensively reviewed by the Independent Director Candidate
Recommendation Committee upon the expiration of the independent
director’s term to decide on reappointment recommendations.

BOD Compensation

Samsung Heavy Industries determines director compensation within the
limits approved by the general shareholder’s meeting according to the
Articles of Incorporation, paying it based on a combination of base salary
and performance pay with Board approval. Compensation for internal
directors, including the CEO, is calculated considering rank, nature and
results of delegated duties, and decided through resolutions of the
Compensation Committee in accordance with Article 11, Paragraph
2 of its regulations. For independent directors, fixed salary is paid
without performance-based differentiation to ensure decision-making
independence. Compensation for non-registered executives is set by job
and role value, responsibility level, and performance ability according
to executive compensation regulations, with wage ranges varying
by evaluation grade. Additionally, the company connects executive
compensation, including internal directors, to ESG MBOs.

| BOD and CEO Compensation

Average
Unit Total Compensation
per Person
Internal Directors Including
(3 persons) Retirement Pay 4122 1374
Internal Directors Excluding
Total 3 persons) Retirement Pay 2930 o
Compensation Entire Board Kﬁw 4,549 650
Internal Directors (3 persons) ~ "1O" 41207 1,374"
Independent Director (1 person) 99 99
Audit Committee Member (3 persons) 328 109
CEO Compensation 1,445
CEO Compensation Ratio to Employees Times 154

1) Increase due to retirement pay for former internal director Jin-han Bae
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CEO Succession

Samsung Heavy Industries systematically manages CEO succession
candidates through an internal process called the ‘Core Post Succession
Plan.” Candidates are categorized into a ‘Ready Now’ group capable of
immediate activity upon appointment and a ‘Ready Later” group expected to
be ready within a few years. Each group’s candidates are updated annually.

Selection criteria include various factors such as leadership required for a
CEO and understanding of the shipbuilding and offshore industries.

Executive and Management Training Program

Samsung Heavy Industries has established a leadership development
training system targeting new and promoted executive candidates to
cultivate executives and management with the competencies required for
company management. This enables executive and senior management
candidates to progressively enhance necessary management capabilities.
The program includes courses to improve understanding of overall
management such as business strategy, marketing, accounting, and
finance, as well as leadership competency development.

| 2024 Training Program

No of. Participants Duration

Next Generation Leader

Training Program 6 persons 6 months
Senior Mar';agement Training 2 persons 10 days
rogram
CEO Training Program 1 person 20 days

Board of Directors

Protection of Shareholders’ Rights

Samsung Heavy Industries is committed to protecting minority
shareholder rights. During the director appointment process, it
encourages minority shareholders to vote via proxy voting and the
Shareholder Proposal System. To prevent appointing executives
who might infringe on shareholder interests or harm corporate
value, past performance and mistakes are rigorously evaluated. The
Executive Treatment Regulations allow for contract termination if
there are breaches of company rules or laws. These measures aim to
prevent corporate value deterioration both during and after executive
appointments. Moving forward, the company will fairly recommend
candidates with management expertise and responsibility, provide
shareholders with comprehensive information about director candidates,
and ensure that director appointments represent all shareholders.

Additionally, Samsung Heavy Industries institutionalizes its commitment
to protecting shareholder rights by specifying dividend-related clauses
in its Articles of Incorporation. Dividends are determined within available
profits, considering financial structure, investment plans, and market
outlook, ensuring sincere returns to shareholders. Dividends can be
paid in cash or stock, and interim dividends are permitted through
Board resolutions in addition to year-end dividends. With this system,
the company aims to establish a rational and responsible dividend
framework.
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Integrated Risk Management

Integrated Risk Management coerer

Integrated Risk Management Governance

Samsung Heavy Industries has established a governance framework for integrated risk management to effectively respond to the volatility and uncertainty of internal and external business environments. The Accounting Team, Risk
Management (RM) Team, Compliance Team, Management Planning Team, Finance Team, ESG Strategy Group, and ESG Working Council function as operational units for risk management, continuously identifying and monitoring various
risks—including internal accounting, project, compliance, financial, strategic, ESG, and operational risks. Risks deemed material to the company is managed and overseen by the Management Council, which includes the President &
CEO, and are reported to either the Management Committee or the ESG Committee, depending on the nature of the risk. In particular, the Management Committee reviews and approves internal policies related to company-wide risk
management, including financial risks such as foreign exchange, interest rate, and credit risks.

| Integrated Risk Management Organizational Structure

BOARD
LEVEL

Management

Committee/

ESG Committee
EXECUTIVE . o .
LEVEL Management Council (C-Level council including CEO)
Operational Finance & : : Management Planning Team, Finance & Management Planning Team (ESG Office),
LEVEL Accounting Team Risk Management Team Compliance Team Accounting Team ESG Working Council
[ ]
) i Strategic Risk ; ;
: : Financial Risk : Operational Risk
Internal Accounting Risk Project Risk (legal, /égmgtl?rgcceo”nf;li ance) (Foreign exchange, interest (Buisl’:T/Zi? nitéﬁgrife: (ESG & Other Risks)

rate, liquidity, etc.) market changes, etc.) Health Supply

Climate Energy and Safety Chain

i iodiversi Human
Environment Biodiversity Capital
Product ~ Customer Information

Quality  Satisfaction COMMUNItY ger iy

Board of ”
Difcior Other Risks
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Integrated Risk Management Process
Samsung Heavy Industries manages risks effectively by implementing a structured process for identification, assessment, response, monitoring, and communication, based on its internal risk management policies.

| Risk Management Process

Establishment of Internal
Risk Management Policies

Risk Identification

Risk Assessment

Risk Response

Risk Monitoring

.....................
.....................
S
|
.....................
I
.....................
I
.....................

Risk Communication
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Integrated Risk Management

Strategy & Risk Management

Samsung Heavy Industries internally assesses its risk appetite and risk management capabilities, taking into account its management objectives, business plans,
budgets, and market conditions.

The risk management operational units identify risks that could have a - Risk Identification Frequency

significant impact on Samsung Heavy Industries” business activities, based - Regulatory Monitoring, Market Analysis: As needed

on data from regulatory monitoring, market analysis, risk review meetings, - Risk Review Meetings, Cost Deliberation Meetings, Order Deliberation
cost deliberation meetings, order deliberation meetings, and materiality Meetings: As needed

assessments. - Materiality Assessment: Annually

Identified risks are evaluated comprehensively, taking into account their scale, impact, scope, and likelihood, and are prioritized based on the assessment results.

The risk management operational units develop response plans for key risks, which are reviewed by the Management Council and approved by the Management
Committee or the ESG Committee. Samsung Heavy Industries categorizes all identified risks into project, strategic, financial, operational, compliance, and internal
accounting risks to ensure comprehensive and systematic management. (For more information, please refer to the Integrated Risk Management Framework.)

Samsung Heavy Industries monitors whether follow-up actions to mitigate risks are properly implemented through its risk monitoring process. SHI also strives to
internalize and enhance its integrated risk management framework through the Lessons & Learned System and employee training. In addition, the adequacy of
the risk management process is regularly reviewed. Financial risks are subject to external audits, while other risks are assessed by the Audit Committee under the
Board of Directors, the Compliance Officer, and the Compliance Team.

Samsung Heavy Industries communicates identified and assessed risks with both internal and external stakeholders. Operational units share key risks through
ongoing communication with relevant departments. In addition, regular reports are submitted to the Management Council to ensure timely responses led by
C-level executives. For external stakeholders, SHI shares business performance and market conditions—factors that may influence order forecasts—through
investor relations (IR) materials.
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Company-wide Integrated Risk Management Training
Samsung Heavy Industries provides company-wide integrated risk
management training through both company-level and division-specific
programs. The company-level program offers a comprehensive overview
of the purpose and importance of risk management, success and failure
cases, and the overall risk management framework and processes.

In addition, SHI conducts targeted training for each risk category. Details
on compliance training are available in Material Topic 4. Business Ethics

& Compliance > Team-based Thematic Training and Self-Inspection.

International Standard (ISO 31000) Certification

Samsung Heavy Industries has established and operated its project risk
management process in alignment with the international standard 1SO
31000, and in 2024, the process was verified for adequacy by a global
certification body. Based on this, SHI continues to enhance its risk
management capabilities and is building a more sophisticated response
system to support stable business operations.

1) The certification applies to approximately 92% of total sales, and to approximately 79% of
employees on a consolidated basis.

LRQA

Verification Record

P

GENERAL TOPIC = < 130 >

Integrated Risk Management Framework
Samsung Heavy Industries classifies risks into six categories—project,
strategic, financial, operational, compliance, and internal accounting—to
effectively manage potential risks that may negatively impact its future
business, strategy, financial performance, or reputation.

Project Risk

Project risk refers to potential risks that may arise throughout the entire
life cycle—from order intake to execution. In the order phase, risks include
unproven project types, contract terms and specifications, and project cost
structures. In the execution phase, risks may relate to production, quality,
recurrence of defects, and overall project soundness. To mitigate execution-
phase losses, Samsung Heavy Industries, led by the Risk Management (RM)
Team, conducts agenda deliberation meetings, risk review meetings, cost
deliberation meetings, and order deliberation meetings during the order
phase to review profitability and schedule feasibility. During the execution
phase, SHI identifies and assesses risks through risk workshops, regular
inspections, and cross-functional consultations, followed by the establishment
and implementation of countermeasures. In addition, SHI integrates risk
evaluation criteria into its product and service development processes.

Strategy Risk

Strategic risk refers to risks arising from changes in the external business
environment that could hinder Samsung Heavy Industries’ ability to
achieve its long-term goals and vision. Examples include global economic
fluctuations, shifting market demands driven by IMO regulations, and the
increasing automation and smartization of ships due to technological
advancement. SHI proactively responds to future market shifts by developing
and applying digital, automation, and intelligent technology solutions.

Financial Risk

Financial risk refers to risks such as foreign exchange, interest rate, credit,
and liquidity risks that may affect Samsung Heavy Industries’ financial
performance, primarily stemming from the unpredictability of financial
market. SHI’s Finance Team works in close coordination with operational
departments to mitigate financial risks.

Integrated Risk Management

Operational Risk

Operational risk refers to the direct and indirect risks posed to daily
business activities by various internal and external factors. Samsung
Heavy Industries defines operational risk not merely as productivity loss
or safety incidents, but more broadly across ESG domains—including
climate change, energy supply instability, occupational health and safety,
environmental regulations, supply chain disruptions, quality degradation,
talent acquisition and retention, information security threats, community
conflicts, and biodiversity loss. Given its broad scope and high likelihood
of occurrence, operational risk requires systematic prevention rather than
isolated responses. Accordingly, SHI has established monitoring systems
linked to each division, leverages data-driven analysis to anticipate and
mitigate risks, and works to enhance operational resilience in alignment
with its sustainability management goals.

Compliance Risk

Compliance risk refers to the risk arising from non-compliance with laws,
regulations, or internal policies, which may lead to financial losses, legal
penalties, reputational harm, or business disruptions. Samsung Heavy
Industries is strengthening compliance control programs to ensure
regulatory adherence in key areas, including industrial safety, fair trade,
environmental protection, and supply chain management. These efforts
reflect increasing societal expectations and awareness.

Internal Accounting Risk

Internal accounting risk refers to risks that may arise during the operation
of the Internal Accounting Control System, potentially leading to financial
statement errors, fraud, or regulatory violations. These risks require
proactive management and prevention. Samsung Heavy Industries (SHI)
has developed the SHI Internal Control Assessment System and conducts
quarterly evaluations of the Internal Accounting Control System, along
with regular employee training sessions.
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Identified Key Risks
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Integrated Risk Management

Under the Integrated Risk Management Framework, Samsung Heavy Industries has identified the following key risks based on their likelihood and potential impact. In addition, SHI separately identifies and manages potential risks that
could materially affect the business over the long term. Where strategic or business model adjustments are deemed necessary in the course of future operations, such cases are defined as risks with material impact on the business.

d Impact of Key Risks Risk Response Strategy

Not
Applicable

Project Cost and Delivery Risk Management Given the nature of the shipbuilding industry,
each project involves distinct contractual and construction conditions, which may result in cost
overruns or delivery delays. Key drivers of such risks include rising raw material prices, supply
chain instability, delays in material procurement, increasing labor costs, design changes, and
quality issues.

Samsung Heavy Industries actively manages cost and delivery risks starting from the project bidding
phase. Cost estimates are developed in consideration of client requirements and are reviewed and
finalized through the Cost Deliberation Meeting. During the execution phase, SHI conducts workshops
and ongoing reviews to verify project soundness. In addition, SHI applies Monte Carlo simulation-based
Cost and Schedule Risk Analysis to manage the overall cost and delivery risk exposure of each project.

Applicable

Tightening Environmental Regulations The International Maritime Organization (IMO)
mandates a 100% reduction in greenhouse gas emissions from ships by 2050. Non-compliance
may lead to operational restrictions or increased costs for shipowners, driving the need for fuel
transitions, enhanced vessel design, and improvements in operational efficiency. This presents
the risk that Samsung Heavy Industries (SHI) may incur substantial expenditures for technology
development and encounter technical barriers. In the long term, failure to align with evolving
market demands could undermine SHI's competitiveness and reduce market share.

Samsung Heavy Industries views the tightening of environmental regulations not only as a risk, but
as an opportunity to secure new growth engines—particularly through the expansion of alternative-
fuel propulsion vessels and entry into new business areas. SHI is developing vessels powered by next-
generation alternative fuels such as LNG, ammonia, and hydrogen, while also installing systems that
enhance energy efficiency during vessel operation. In addition, SHI is adopting digital and smart
technologies to support optimal route planning and operational performance.

Not
Applicable

Employee Health and Safety In the shipbuilding industry, where large structures are
constructed, the risk of safety incidents is significantly elevated due to work at heights, the use
of heavy equipment, and confined or hazardous environments. Tasks such as welding and
painting are constantly exposed to fire, explosion, and fall hazards, while offshore operations
involve additional risks posed by adverse weather conditions. As a result, shipbuilding tends to
have higher accident frequency and severity compared to other industries.

Samsung Heavy Industries is working to prevent fatal on-site safety incidents by fostering a company-
wide health and safety culture and introducing a SMART HSE Management framework. To support this
cultural shift, SHI assigns clearly defined roles and responsibilities (R&R) and KPIs to all employees.
Through the active adoption of smart technologies, high-risk tasks—such as gas detection in confined
spaces—are being automated.

Applicable

Decline in Working-Age Population According to various demographic forecasts, South
Korea's population growth rate is expected to decline steadily due to falling birth rates and an
aging society. In particular, the working-age population is projected to shrink by approximately
500,000 people each year starting in the 2030s.Given the labor-intensive nature of the
shipbuilding industry, such labor shortages may result in production delays and rising labor
costs, posing potential risks to business operations.

Samsung Heavy Industries is expanding the recruitment of foreign workers in response to the declining
domestic working-age population and is establishing support systems to facilitate their adaptation to
Korean culture and on-site operations. Foreign workers complete a three-month training program in their
home countries, covering Korean language, cultural orientation, and technical skills. To further support
their integration, SHI has introduced a global help desk, deployed 18 interpreters across seven countries,
and provides culturally diverse meal options.

Not
Applicable

Exchange Rate Fluctuations Samsung Heavy Industries engages in international business
operations, with the majority of sales denominated in U.S. dollars and euros. Unexpected
fluctuations in foreign exchange markets may introduce financial uncertainty and volatility to
SHI’s overall financial position.

To mitigate foreign exchange risk, Samsung Heavy Industries employs derivative financial instruments to
hedge all anticipated future foreign currency inflows and outflows. This hedging strategy minimizes the
potential impact of major currency fluctuations on SHI’s financial performance.

Not
Applicable

Interest Rate Fluctuations Samsung Heavy Industries is exposed to interest rate risk due to
borrowings issued at variable interest rates. Rising bond issuance costs increase overall financing
expenses and, under deteriorating conditions, may adversely impact SHI’s financial stability.

Samsung Heavy Industries conducts scenario simulations that account for refinancing events, extension
of existing borrowings, alternative financing options, and hedging strategies, in order to assess profit and
loss impacts resulting from interest rate fluctuations. In addition, SHI mitigates interest rate risk through
the use of currency swaps.

Project 3
Risk
Strategic 5
Risk
3
Operational
Risk
5
3
Financial
Risk
3
Compliance 3
Risk

Not
Applicable

EU Supply Chain Regulatory The EU Supply Chain Due Diligence Directive requires companies
to establish and disclose procedures for identifying, preventing, mitigating, and monitoring
adverse impacts related to environmental and human rights issues, including those involving
directly or indirectly contracted Suppliers. Although Samsung Heavy Industries is not directly
subject to the Directive, the company is facing growing pressure to respond to related
compliance demands from European shipowners.

Samsung Heavy Industries is implementing various measures beyond regulatory compliance to enable
Suppliers to fulfill their environmental and social responsibilities. ESG self-assessments have been
introduced and reflected in supplier evaluations, and a conflict minerals policy has been established to
reinforce the supplier management framework. In addition, the company promotes mutual growth with
Suppliers through technical support, financial assistance, and ESG-related training.

1) Samsung Heavy Industries conducted an analysis by categorizing likelihood and impact separately on a five-point scale, ranging from 1 to 5
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Integrated Risk Management

Metrics & Targets

Samsung Heavy Industries systematically identifies all risks associated with its business activities through the integrated risk management system and establishes structured and effective response measures. In particular, the company
aims to internalize and ensure the stable operation of its risk management framework through Board of Directors-centered governance. To this end, the frequency of risk reviews by the Board and risk-related training for Independent
Directors have been designated as key indicators and targets.

Integrated Risk Assessment Cycle

The Board of Directors, ESG Committee, and Management Committee conduct integrated risk assessments at least four times a year. These assessments aim to proactively identify risks that could significantly impact current or future
business operations and to deliberate on appropriate management measures.

T i lon term Gl

Number of Board of Directors Meetings Held 8times

Enhancing Timely Discussion
and Response Mechanisms
ll-times for Key Risk Issues
through Regular Meetings of
Major Decision-making Bodies

Enhancing the Company-wide Integrated
Risk Management Framework

Number of Management Committee Meetings Held 7times

Risk Management Training
Samsung Heavy Industries provides risk management training to all independent directors more than four times a year. These efforts are intended to strengthen the Board’s risk oversight capabilities and to advance a Board-driven

integrated risk management system.
T ) idorlong term Goal

Number of Risk Management Training S : :

: ; . . . trengthening of Risk Management System
Sessions for Independent Directors 4tlmes ll-tlmes [I-tlmes centered on the BOD and subcommittees
Attendance Rate of Independent Directors in through Ongoing_Training to Enhance
Risk Management Training 1 0 0% 1 0 0% Independent Directors’ Expertise
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Information Security coenanc:

Responsibilities and Structure of the Governance Body

Samsung Heavy Industries has established a dedicated Information Security team led by the Chief Information
Security Officer (CISO), who oversees all aspects of information security operations.

The CISO plays a central role through the Information Security Committee, working with the CFO, HR Division,
and the Head of Legal to develop and amend information protection policies, establish major information security
plans, and review security audit plans and simulation exercise results.

Additionally, Samsung Heavy Industries convenes biannual management strategy meetings to ensure that
information security issues are reviewed and addressed at the executive level. These strategy meetings, coupled
with discussions in the Management Council, provide a platform for thorough examination of security issues.
In 2024, key agenda items included strengthening security inspections for overseas subsidiaries and enhancing
email security features, ensuring these topics are actively incorporated into the decision-making processes of top
management.

| Information Security Governance Structure

Management Council

Information Security
Committee
Chief Information Security Officer (CISO)

Information Security Team

[ { { ]

National Core
Technology
Security Manager

Chief Security Physical Security IT Security

Officer (CSO) Manager Manager Privacy Manager
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Information Security

| Key Information Security Agenda Discussed by the Management Council

Discussion Items

2024.07 Security Reporting and Improvement Reward Program, Enhanced Security Audit for Overseas Subsidiaries

Implementation of Multi-factor Authentication for External Open Systems, Strengthening Security Features for

APl Outbound Emails

The Information Security team at Samsung Heavy Industries covers key areas including administrative security,
IT security, physical security, management of national core technologies, and privacy protection. For each area,
optimized security processes and systems are established to cater to specific needs.

Notably, dedicated security employees are positioned at strategic locations such as the Pangyo R&D Center,
Daedeok Research Center, Pyeongtaek Plant, and various international sites to ensure safe and structured
operations for information security at each site.

Domestic Worksites

Pangyo R&D Center (1)

Overseas Worksites

Geoje Shipyard (8) China Rongcheng Corporation (1)

Daedeok Research Center (1) Chilseo Plant (1) Nigeria Corporation (1)

Pyeongtaek Plant (2) India Engineering Center (1)

Information Security Regulations

Samsung Heavy Industries applies comprehensive information security regulations to safeguard its information
assets from risks such as destruction, leakage, or tampering, whether intentional or accidental. These regulations
extend not only to the company but also to employees and visitors from suppliers who access company premises.
The information security regulations define responsibilities and roles for protecting information across key domains:
administrative, technical, physical, national core technologies, and privacy protection.

Additionally, guidelines for managing information security incidents, disaster recovery (business continuity
management), and compliance with relevant legal requirements are included. According to these regulations,
security policies must reflect changes in management, technology, and work environments, and the need for
revisions concerning suitability, appropriateness, and effectiveness should be reviewed at least once annually.

Samsung Heavy Industries also publicly demonstrates its commitment to information security through an information
security declaration available on its website, emphasizing efforts to prevent employee data leaks, enforce access
security procedures, comply with legal requirements, and establish a security incident response system.

p

| & Information Security Declaration |

L



https://www.samsungshi.com/include/download.aspx?tb=Board_esg_en&no=10&fname=10.Delaration%20of%20Information%20Security.pdf
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Strategy

| Information Security Strategy Framework

\ision Enhancing customer trust through the operation of
an information security management system compliant with international standards
Goal Segment the information protection strategy framework into five areas
for detailed management, aiming to enhance response to security risks

Strategy * Disclosure of Information Protection + Revision of Information Security Policies

LGEIIISIEIOI - Maintenance of International Standard Security . Simulated Phishing Exercises
Security Certifications (SO 270012022, ISPS)" ! 8 EX€ i
) L . «Inspection of Domestic and International
+Security Training for Employees and Collection of :
. Worksites
Security Pledges

Strategy @
Technical
Security

+ Expansion of SSL Traffic Security Monitoring for Cyber Intrusion Detection and Prevention at Worksites

+ Security Vulnerability Checks on Servers, Applications, and Cloud to Enhance Protection at Domestic
and International Worksites

« Revision of Cloud (MSP, CSP) Guidance

Strategy @
Physical + CCTV Upgrade for Yard Blind Spots

Security « Integrated Control Center Establishment
+ Perimeter CCTV Enhancement for Port Facility Security Areas

Strategy @
National Core
Technology

+ Security Training and Collection of Security Pledges  *Revision of National Core Technology Protection
from Handlers of National Core Technologies Guidelines

+Operation of HDD/SSD Hash Value Detection - Classification of National Core Technology
Equipment for Handlers of National Core Technologies ~ Data

Strategy ® )
Privacy « Inspection of Personal Information Processing Systems and Management Practices

« Personal Information Protection Training for Handlers
* Revision and Disclosure of Personal Information Processing Policies

Protection

1) ISPS: International Ship and Port facility Security

GENERAL TOPIC — < 134 >

Information Security

Administrative Security

Information Security Disclosure

Samsung Heavy Industries has established a transparent information security management system to effectively
manage cyber security risks. In accordance with Article 8 of the Enforcement Decree of the Act on the Promotion
of Information Security Industry, the company annually discloses its information security investments and
operational status through the Information Security Disclosure Comprehensive Portal (isds.kisa.or.kr). This
disclosure provides stakeholders with reliable information and reinforces trust.

~~~~~~~ » Number of Information Security Breaches 0 case

Information Security Management System

Since obtaining the ISO/IEC 27001 international standard certification? for information security management
in July 2011, Samsung Heavy Industries has continuously maintained this certification, undergoing annual
surveillance audits and triennial recertification audits. In February 2024, to address evolving work environments
and security threats, the company completed the transition audit to 1ISO/IEC 27001:2022, in collaboration
with DNV. Moving forward, the company plans to further enhance the credibility of its information security
management system and strengthen its response to internal and external security threats.

Establishment of Information Security Frameworks in Response to Al Integration

As Samsung Heavy Industries moves forward with company-wide automation and unmanned operations utilizing
Al, the company plans to establish robust security policies to ensure the secure adoption and management of Al
technologies. In response, the company has developed policies that integrate Al security principles and standards,
along with relevant regulatory compliance. The company has established security guidelines for the safe
development and operation of Al services, covering critical aspects such as data management, model security,
and authentication and monitoring frameworks. Additionally, comprehensive risk mitigation strategies have been
prepared to address potential security threats arising from Al utilization.

Information Security Pledge
Samsung Heavy Industries mandates all personnel entering the company, including employees and suppliers, to
sign an information security pledge in accordance with information security regulations.

Suppliers involved in design are required to annually sign a pledge tailored to their company characteristics to
prevent leakage of design technology. For external visitors entering only once, they are requested to apply for
visits through the company visitor system and are guided to visit only after completing prior security training.

2) The certification coverage ratio is approximately 92% of total sales, and about 79% of employees on a consolidated basis
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Information Security Training

Samsung Heavy Industries conducts regular security training to enhance the information security and security
awareness of its employees. All employees, including those from supplier companies, are required to complete
security training at least once a year, thereby improving their information management capabilities. In 2024, the
company invited the National Intelligence Service to conduct security training for all executives, including the CEO.
Additionally, the company organized anti-hacking group sessions for IT-related supplier representatives. Security
Managers are mandated to complete courses through professional training institutions.

To measure the effectiveness of the annual security training provided to employees and those from supplier
companies, Samsung Heavy Industries conducts satisfaction surveys during the training sessions. The results of
these surveys are used to enhance the impact of the training programs.

Video training via CiC platform (2024 theme: Basic Security
Keeper, Information Leakage Incident Cases)

[ 2024 Information Security Training

Information Security Training for

Employees All employees

National core
technology handlers

Understanding national core technology, major security trends

Security Training for Handlers of
(penalty standards), etc.

National Core Technologies

Company security compliance requirements, incident cases,
information protection laws, etc.

Security Training for New/

Experienced/E-7 Workforce New hires

Security Training for Personal Personal information ~ Understanding personal information and related laws, leakage
Information Handlers handlers cases, etc.

Security Training for Personal Information security
Information Handlers specialists

Customized specialized training according to group security
training roadmap through Security Specialist Training Center

Access Security Training for Supplier Representatives, followed
All supplier employees by Group Sessions on Security Fundamentals, with further
dissemination training conducted by supplier managers

Security Training for Suppliers

Group training with external experts invited from National
Intelligence Service and others on technical and managerial
security, national core technology-related topics

All executives, national
core technology handlers

Security Training with Guest
Security Experts

Simulated Phishing Exercises

Samsung Heavy Industries conducts phishing simulation exercises to prevent security incidents and enhance
security awareness among all employees. This training is carried out using a phishing simulation system, which
sends email content reflecting the latest industry issues and real incident cases.

In the 2024 training results, 22.3% of all participants opened the emails, and among them, an average of 2.1%
clicked on links within the body. Those who engaged with the links were subsequently given detailed security
guidance to improve their understanding and vigilance.
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Information Security

| 2024 Simulated Phishing Exercise Results

Purpose Simulation Training to Enhance Employee Security Awareness

Target Employees: 9,461, Suppliers: 2,203 (Total: 11,664)

Period July to December 2024 (once per month)
Results Monthly average of 236 cases (2.1%) clicking links within the email body
Follow-up Send notification emails to individuals with access to main text links and attachments; continue conducting

Action simulation exercises

Information Security Campaign

Samsung Heavy Industries utilizes various internal
communication mediums, including posters, the company
bulletin board, and corporate CATV, to consistently
emphasize the significance of information security. Security
posters are produced quarterly and displayed at 95 locations,
including 86 in Geoje, 4 in Pangyo, and 5 in Pyeongtaek,
supporting increased security awareness among employees.

Furthermore, newly created content is broadcast monthly via
internal CATV to continually generate interest and awareness
around information security.

Enhancing Information Security Awareness
for Foreign Workers

In response to changing business dynamics and an increasing
foreign worker population, Samsung Heavy Industries is
committed to enhancing overall security awareness across
the company. When foreign workers join, security training is
provided with translations facilitated by the General Affairs Team
(Global HR Support) into multiple languages. Confidentiality
agreements and personal information consent forms are
also collected. Furthermore, the company has developed
multilingual security training resources and regularly conducts
security training. There are also plans to launch a security
awareness campaign specifically tailored for foreign workers.
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Physical Security

In its efforts to reinforce physical security, Samsung Heavy Industries has upgraded 687 analog CCTVs located in the yard’s blind spots
to digital devices. The recording systems (NVR) for each building are connected and managed through a centralized server in the control
room. The company has also intensified monitoring along the outer areas of port facility security zones and established a 10-meter overlap
between CCTV coverage areas to prevent blind spots. Additionally, in compliance with legal regulations related to port facility security,
perimeter fencing repairs have been conducted.

Protection of National Core Technology

Samsung Heavy Industries operates a stringent security management system to prevent the leakage of national core technologies,
including high-value-added ship and offshore production facility design technologies, as well as LNG carrier cargo tank manufacturing
techniques. Each year, handlers of national core technologies are designated for specialized security training, and confidentiality
agreements are obtained. The company actively participates in security assessments conducted by the Ministry of Trade, Industry, and
Energy and the National Intelligence Service. Regular security inspections are performed for suppliers involved in design. Additionally,
technical drawings are required to be handled exclusively in a virtualized environment. The company also adheres to the approval
procedures set by the Minister of Trade, Industry, and Energy for the export of national core technologies abroad and conducts regular
security checks at overseas facilities.

Privacy Protection

Samsung Heavy Industries maintains strict compliance with the Personal Information Protection Act and the Act on Promotion of Information
and Communications Network Utilization and Information Protection. The company appoints the Chief Privacy Officer (CPO) as the Head
of the Information Security Team. Each year, personal information handlers are designated and managed within internal departments
and supplier entities, covering 2,796 employees and 483 supplier employees as of 2024. To prevent data breaches and enhance security
awareness, these individuals participate in annual training, while monthly evaluations of access logs to personal information processing
systems are conducted. All system users with access privileges are classified as personal information handlers, with new authorized users
undergoing separate training. Additionally, regular assessments are conducted on internal departments and contracted service providers to
ensure robust management frameworks and secure systems, with improvements applied where deficiencies are identified.

Technical Security

Samsung Heavy Industries implements regular security evaluations across its entire network of worksites to preemptively identify security
risks and execute improvement and response measures. Evaluations include detailed reviews of security management levels, cloud
security, internal systems, and IT infrastructure, with immediate rectification of any vulnerabilities found. Security review procedures are
also undertaken prior to system deployment to identify and address potential vulnerabilities. The scope of security management includes
overseas worksites and suppliers, with annual assessments mandated by headquarters. In 2024, headquarters conducted evaluations of
Rongcheng Corporation and international block fabrication sites, while the India Engineering Center and Nigeria Corporation completed
independent security assessments.
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Information Security

Risk Management

Security Incident Management System

Samsung Heavy Industries conducts regular monitoring activities and antivirus scans to
preemptively block intrusions and threat attempts. The company maintains a continuous
surveillance system through security management services, addressing risks such as DDoS
attacks, malware, web hacking, cloud vulnerabilities, and SSL traffic.

Establishment of Security Incident Reporting System

Samsung Heavy Industries operates a security reporting center within its security
department, providing procedures for employees to immediately report any signs of security
incidents.

v
Operation of Incident Response Process

Each security incident at Samsung Heavy Industries is classified by impact, with specific
response and follow-up criteria established. Incident management is handled by a
dedicated team, ensuring responses are executed within a systematic framework.

v
Incident Analysis and Follow-up Response

At Samsung Heavy Industries, swift responses to security incidents minimize damage, as
data on types like data breaches, physical incidents, and hacks are collected and analyzed
to continuously refine the response system. The company plans to institutionalize annual
DDoS drills, embedding a robust training framework for the mid-to-long-term.

Disaster Recovery Management

Samsung Heavy Industries ensures that essential operations continue smoothly during
disruptions from disasters by implementing a comprehensive business continuity
management system. Working in coordination with the Information Security Team,
the management responsible develops and maintains disaster recovery protocols and
backup systems. The company also carries out regular exercises for Business Continuity
Planning (BCP) and Disaster Recovery Planning (DRP), intending to institutionalize these
practices for enhanced readiness and resilience.
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Information Security

Metrics & Targets

Samsung Heavy Industries systematically manages its Information Security strategy framework by classifying it into five areas: Administrative Security, Technical Security, Physical Security, Protection of National Core Technology, and

Privacy. To enhance its capability to respond to information security risks, the company establishes and continuously manages short-, mid-, and long-term goals related to information security education, training programs, and security
assessments.

Information Security Education T

L Achieve 1000 completion rate
Employee Training Completion Rate 98% 99% Maintain above 782 for employees and suppliers

and raise information security awareness

Information Security Training T

DDoS Status Dissemination Training 1Session 1Session Implementation of Each Training
"""""""""""""" at Least Once and Development of
Response Manuals

Regularize information security training and

advance system-based response framework
Disaster Recovery Training 1Session 1 Session

DDoS Status Dissemination Training

Security Incident Response T

Regular Website Security Check 1 per year 1 per year

Advance integrated inspection system
Detection Check 1per year 1per year Rl AT TR and establish prevention-focused security

Automated Website Vulnerability Maintenance of Inspection Systems

,,,,,,,,,,,,,,,,,,,,,,,,,,,, management system
Mobile App Security Check Ongoing Ongoing
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Envi ro n m e nta l Data *For environmental data, discrepancies in the total may occur due to decimal point truncation
1)
GHG Management
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas” Domestic Overseas” Domestic Overseas”
Total Emissions (Scope 1+2) tCO,eq 353,386 296,698 56,688 419,460 352,030 67,430 605,758 528,448 77,310
Subtotal tCO.eq 122,186 112,917 9,269 157,022 144,806 12,216 315,969 300,012 15,957
CO, tCO,eq 120,640 111,425 9,215 155,318 143,166 12,152 312,807 296,940 15,868
By GHG Type CH, tCOseq 190 182 8 254 244 10 674 607 67
N,O tCO.eq 1,356 1,310 46 1,449 1,395 54 2,487 2,465 22
LNG tCO,eq 13,542 9,090 4,452 38,504 31,6587 6,846 62,691 53,395” 9,295
Direct Emissions (Scope 1)
LPG tCO,eq 12,978 12,578 400 14,875 14,277 598 13,991 13,526 465
GHG Emissions - , | Gasoline tCO.eq 619 481 138 651 494 157 1,107 664 443
(Market-based)* y Energy Source .
Diesel tCO,eq 44,158 42,156 2,002 47,420 45,614 1,806 181,467 178,552 2,915
Kerosene tCO.eq 2,347 2,347 - 2,852 2,852 - 1,228 1,228 -
Heavy Oil tCO,eq 23,392 23,392 - 28,722 28,722 - 38,045 38,045 -
Subtotal tCO,eq 231,200 183,781 47,419 262,437 207,224 55,213 289,789 228,435 61,353
Indirect Emissions (Scope 2) Electricity tCO.eq 230,781 183,362 47,419 262,001 206,788 55,213 289,346 227,992 61,353
By Energy Source
Steam tCO.eq 419 419 0 436 436 0 443 443 -
Total Sales KRW Billion 5,945 - - 8,009” - - 9,903 - -
GHG Emissions Intensity
Scope 1&2 Emissions Intensity tCO,eq/KRW Billion 59.5 - - 524 - - 612 - -
Total Emissions (Scope 1+2) tCO.eq 353,449 296,761 56,688 419,524 352,095 67,429 605,838 528,527 77,310
Direct Emissions (Scope 1) Subtotal tCO.eq 122,186 112,917 9,269 157,022 144,806 12,216 315,969 300,012 15,957
(GRF;SIE?E;‘;Q? Indirect Emissions (Scope2) | Subtotal tCO,eq 231,263 183,844 47,419 262,502 207,289 55,213 289,368 228,515 61,353
Total Sales KRW Billion 5,945 - - 8,009” - - 9,903 - -
GHG Emissions Intensity
Scope 1&2 Emissions Intensity tCO,eq/KRW Billion 59.5 - - 524 - - 613 - -

* Reporting Scope: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation
1) GHG emissions are calculated based on the following guidelines

Ministry of Environment/Korea Ei

vi

Ministry of Environment/Korea Environment Corporation 'Cap-and-Trade Environmental Impact Statement Preparation Guidelines]

2) Data is disclosed only for major energy sources; therefore, differences exist between the total emissions by each energy source and the subtotal of direct emissions
3 ion due to data notation error in the previous year’s report

e in LNG usage due to increased LNG Carrier commissioning
Samsung Heavy Industries independently calculates GHG emissions for its overseas production subsidiaries (China Rongcheng Corporation, Nigeria Corporation), but external verification is

ronment Corporation Certification Guidelines on Emissions Reporting and Verification under the GHG Cap-and-Trade System)

not conducted due to physical limitations in data collection
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Category Indicator Classification Unit 2022 2023 2024

Total Emissions (Scope 3) tCOeq 35,364,583 50,082,717 77,405,200

Category 1 (Purchased Goods And Services) tCOeq 4,087,391 4,293,256 3,873,565

Category 2 (Capital Goods) tCO,eq 2,745 7,622 10,332

Category 3 (Fuel- and Energy-Related Activities) tCO.eq 19,794 24,491 49,166

Category 4 (Upstream Transportation and Distribution) tCOeq 12,596 7,121 8,690

Category 5 (Waste) tCO.eq 3,455 6,652 9,109

Value Chain Emissions* Scope 3 Category 6 (Business Travel) tCO.eq 684 845 914
By Category”

Category 7 (Employee Commuting) tCO,eq 2,500 4,944 6,229

Category 8 (Upstream Leased Assets)”"? tCO,eq - 1,357 1,042

Category 11 (Use of Sold Products) tCO,eq 31,230,651 45,670,245 73,346,773

Category 12 (End-of-Life Treatment of Sold Products) tCO,eq 4,767 66,010 99,179

Category 13 (Downstream Leased Assets)” tCO,eq - - -

Category 15 (Investment) tCO,eq - 174 200

GHG Reduction Contributions | GHG Reduction Contribution In Product Operation Phase tCO,eq 17,547,016 39,121,109 60,735,949

* Reporting Scope: Samsung Heavy Industries separate basis (However, the reporting scope of Category 7 includes Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation and other corporations)
1) Categories 9, 10, and 14 are not disclosed as they are unrelated to Samsung Heavy Industries’ business

2) GHG emissions from buildings used among leased and rented assets of Samsung Heavy Industries are included in Scope 1 and 2 under the Korea Emissions Trading Scheme Act

3) GHG quantity calculated due to Samsung Heavy Industries’ use of external data centers (servers)
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*
Energy Management
Category Indicator el Unit 2022 Domestic Overseas 2023 Domestic Overseas 2024 Domestic Overseas
Total Energy Consumption N 5,574” 5,209 3657 6,675” 6,291 3847 9,621 9,160 461
Subtotal T 1,502 1,366 136 2,114 1,958 156 4,581 4,384 198
LNG T 281 178 103 737 618 119 1,186 1,042 144
. LPG T 224 217 7 256 246 10 240 233 7
Direct
Energy Gasoline ix] 9 7 2 9 7 2 16 10 6
Consumption | By Energy Type :
Diesel T 628 603 25 678 653 25 2,599 2,559 39
Kerosene T 35 35 0 42 42 0 18 18 0
Heavy Oil T 326 326 0 391 391 0 521 521 0
E“ergy o Subtotal T 4,072? 3,843 297 45617 4333 208 5,040 4777 263
onsumption Indirect
Energy Electricity” N 4,061? 3,832 229" 4,549” 4321 228” 5,027 4,764 263
Consumption | By Energy Type
Outside Heat T 11 11 0 12 12 0 12.63 12.63 0
Total Sales KRW Billion 5,945 - - 8,009” - - 9,903 - -
Energy Total Energy Consumption per Unit TJ/KRW Billion 0.94” - - 0.83” - - 0.97 - -
Consumption ‘ . . s
Intensity - . Direct Energy Consumption per Unit TJ/KRW Billion 0.25 - - 0.26 - - 0.46 - -
y Energy lype i i
'Lj‘r‘]ji'tre“ Energy Consumption per TI/KRW Billion 0.68 - - 057 - - 051 - -
Renewable
Energy Solar Power (Self-generated Consumption) T 02 02 0 02 02 0 0.8 0.8 0

Consumption

* Reporting Scope: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation
1) Energy consumption is calculated based on the following guidelines
Ministry of Environment/Korea Environment Corporation lGuidelines for Reporting and Certification of Emissions under the Greenhouse Gas Cap-and-Trade System

- The calorific values for major fuels utilize the values from National Unique Calorific Values and Emission Factors by Fuel Type)

2) Correction due to errors in applying overseas power emission factors for 2022 and 2023

3) According to the Enforcement Rules of the Energy Act of South Korea, domestic power is applied as IMWh=9,600MJ, overseas power as 1

4) Correction due to data notation errors in the previous year’s report

1=3,600MJ
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*
Water Management
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
Total Water Withdrawal” ton 2,400,423 2,537,316 2,952,964 2,758,609 194,355
Water Supply ton 41,998 48,745 248,888 57,325 191,563
Industrial Water ton 2,358,425 2,488,571 2,701,284 2,701,284 -
By Water Source Groundwater ton - - 2,792 - 2,792
Seawater ton - - - - -
Water Withdrawal Freshwater ton - - - - -
Total Water Withdrawal from Water-Stressed Areas ton - - 9,023 9,023” -
Water Supply ton - - 9,023 9,023 -
Industrial Water ton - - - - -
By Water Source
Groundwater ton - - - - -
Seawater ton - - - - -
Total Wastewater Discharge” ton 835,255 993,243 961,430 892,385 69,045
Wastewater By Processing Internal Processing ton 835,000 993,000 961,047 892,002 69,045
Method Processing Through Third-Party Agencies ton 255 243 383 383 -
Water Usage“’ 2 ton 1,565,168 1,544,073 1,991,534 1,866,224 125,310
Amount of Water Reuse ton 34,800 41,400 76,200 42,200 34,000
Water Reuse
Water Usage Water Reuse Rate” % 2.22 2.68 3.83 2.26 2713
Total Sales KRW billion 5,945 8,009° 9,903 - -
Intensity
Water Consumption Energy Intensity ton/KRW billion 2633 192.8 2011 - -

2)

ter Risk Framework upda
= (Recycled and Reuse:

Rongcher
ng in increased totals
ter Discharge)
aedeok Research Center location changed to Water Stress High area
Water Amount/Tota
data notation error in the previous year’s report

Corporation, India Engineering Center, Nigeria Corporation
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*
Pollutant Management
Category Indicator Classification Unit 2022 2023 2024 Category Indicator Classification Unit 2022 2023 2024
Total Emissions kg 48,845 53,765 36,232 Total Emissions kg 106.51 179.50 169.38
Air Pollutant Dust (TSP) ke 27,902 30,485 27,125 BOD ke 1271 1840 19.88
Emissions By Type | NOx kg 18,115 21,120 8,508 CcoD kg 55.30 49.01
. SOx kg 2,828 2,160 598 TN ke 3260 48.30 4333
Air Pollutant .
PM10 ug/m 3200 28 2132 Water TP ke 0.70 140 097
. 3 Water Pollutant | Pollutant
ArPollutant | g o | P25 (Fine Dust ug/m 18.90 143 13.18 Emissions | By Type | TOC ke 19200 330 2011
Intensity 2
SO ppm 0.003 0.002 0.005 ss ke 810 14.90 2714
2
No ppm 001 001 001 Ammonia Nitrogen (NH,-N) ke 32.60 0.00 0.00
Total Usage kg 29,915 434,937 290,221 )
Fluorine (F) kg 0.00 0.30 5.05
Ammonia (NH3) (10% or more) kg 0.00 2,695 8,200
Heavy Metal kg 0.60 3.60 3.88
MDI Adhesives kg 29,915 87,804 40,674 ;
Volume of Marine Marine Copper g/t - 0.85 024
Harmful Harmful Copper Oxide (1% or more)” Kg - 306,232 206,836 pollutant Pollutant By Type
Chemical Chemical ofutan Intensity Zinc Lg/ 130 1.06
Substances Substances By Type | Copper Oxide (1% or more)” kg - 10,029 8,825
Used - ) Production Volume kg -
Pyrithione Copper (1% or more)” kg - 19,545 15,608
. - 1 Import Volume kg -
Pyrithione Zinc (1% or more) kg - 5,937 1,878
Volume -
Ammonia (10% or more)” ke - 2,605 8,200 Ozone of Ozome Bport Volume k8
. Depleting Depleting Purchase Volume kg 200 100 100
Total Emissions kg 1370432 | 1355818 | 1,808,097 Substances Substances
2-Propanol ke 58820 132478| 179483 Used Consumed Volume ke 465 8 0
o Ethyl Benzene ke 250277 | 239206| 325064 Retrieved Volume ke - - -
Chemical Emission of :
S Chemical Toluene kg 26,637 49,933 62,776 Disposal Volume ke - - -
ubstances
Substances By Type ) - . "
Xylene kg 1,015,724 900,938 | 1,201,098 Air Pollutant Emissions Intensity kg/KRW billion 8.22 6.71 3.66
Pollutant Chemical Substances Emissions -
Ethylene kg 18974 22,953 25,759 Intensity By Type Intensity kg/KRW billion 23052 169.29 182.58
Methyl Ethyl Ketone” kg - 10,310 13918 Water Pollutant Emissions Intensity kg/KRW billion 0.02” 0.02 0.02
" Reporting Scope’ Samsung Heavy Industries Separate Basis 2) HCFC R22 is purchased and used for in-house cooling facilities

1) Change in management items from 2023 due to regulatory amendments

3) Correction due to data notation error in the previous year’s report
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* 3 H *
Wastes and Resources Management of Other Environmental Indicators
Category | Indicator Classification Unit 2022 2023 2024 _ Category Indicator ‘ Classification Unit 2022 2023 2024
Domestic | Overseas 5
Total | KRW Million 14,892 16,469 39,632
Total Volume of Waste Generated” ton 40925 45577| 75057| 46753| 28304 otal Investment "
ing E o KRW Million 10,662 11,154 14,672
Internal ton 14113 10,020 - - - Operating Expenses " ’ : :
Incinerated Environmental ital | imate Change Investment)” KRW Million 3,950 5,030 24,675
External” ton 1224 3588 3979| 3661 318 rrlronmental | Capital Investment (Clmate Change Investmen’) o : ‘ i
By Post-Environmental Impact Assessment Investment KRW Million 280 2859 285
Processing Landfill External ton 5,704 6,239 8,150 5,456 2,694 Cost
Method [ pecycled | External ton 19885 | 25729 62928 37,636 | 2529 Percentage of Environmental Investment Relative to % 025 021 0.40
Sales Revenue
Recyclin -
R ty & % 4859 | 5645| 8384 80.50 89.36 Envwo_n_mentagl] No. of Environmental Due Diligence Sessions Times 9 9 15
ate Due Diligence
Total General Waste Generation ton 37,245 | 40,143 | 68,632 41,093 27,539 Total No. of Violations Times 0 0 0
) Internal ton 14,015 9,963 - 2 - No. of Environmental Accidents Times 0 0 0
5 Incinerated
19 584 613 613 - i
PZocessing External ton Environmental Laws | FInes KRW 0 0 0
Method Landfill External ton 5019| 5868| 8146 5,452 2,694 Violations Penalties KRW 0 0 0
Waste Environmental
Generation Recycled External ton 18,192 | 23,728 | 59,872 35,027 24,845 Laws and Non-monetary Sanctions Times 0 0 0
Total Designated (Hazardous) Waste Generation ton 3,681 5,434 6,425 5,660 765 Operation Amount of Damages KRW 0 0 0
i In-house ton 98 57 - 4 - Total No. of Cases Times 0 0 0
Incinerated kehold
By ] External ton 1,206 3,005 3,367 3,049 318 Stake oider Percentage of Actions Taken™® % 0 0 0
Processing - Complaints
Method Landfill External ton 685 371 4 4 - Monetary Compensation KRW 0 0 0
Recycled | Bxternal ton 1,692 2001 | 3055 2,608 447 Environmental | Total No. of Hours of Education Hours 120,806 | 158218 | 153943
™ : 11)
Total Sales KRW billion 5945| 80097 9903 - - Education No. of Environmental Education per Person Hours 6.0 6.0 6.2
Waste Total Waste ton/KRW Billion 6.88 5.69 7.58 - - Habitat Protection | Protected or Restored Habitat™ | Places 4 4 3
Waste General i No. of State-Designated )
Intensity Energy Waste ton/KRW Billion 6.26 5.01 6.93 - - Biodiversity Classification of c d e g Species 5 5 1
Intensity By Waste P d Animal ndangered Species
Designated rotected Animals N f Protected S - f
Type . And Plants 0- of Frotected Species o Species 51 63 61
(Hazardous) ton/KRW Billion 0.62 0.68 0.65 - - Wild Animals and Plants P
Waste
* Reporting Scope: Samsung Heavy Industries Separate Basis
* Reporting Scope 5) Reflects increased investment costs for energy efficiency improvements through replacement of aging heating/cooling equipment, heavy
- 2022-2023: Samsung Heavy Industries Separate Basis machinery, and mechanical facilities
- 2024: Samsung Heavy Industries, China Rongcheng Corporation 6) Includes environmental operating costs incurred by Samsung Heavy Industries in conducting its business
1) Waste values are stated based on Olbaro data 7) Refers to green process investment costs defined by Samsung Heavy Industries, including facility investments for pollution prevention and
2) In 2023 and 2024, incineration (External) volume increased due to closure of in-house waste internal facilities development costs for carbon abatement products and technologies by Safety and Environment Team, Infra F&U Technologies Team, and
3) Attributed to closure of internal incineration facilities Research Institute
) Correction due to data notation error in the previous year’s report 8) Correction due to data notation error in the previous year’s report

9) Number of environmental audits conducted on companies entrusted with waste consignment by Samsung Heavy Industries
10) Number of complaints/reports from stakeholders was zero; no monetary compensation cases or remedial actions occurred
11) Environmental education conducted for employees and suppliers

12) Grey heron habitat, artificial reefs, otter resting area, and seagrass resting area
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Social Dat
Employee Status
Category Indicator Classification Unit 2022 2023 2024 Dormestic | Overeens Category Indicator Classification Unit 2022 2023 2024 [Domestic | Overcens
Total” Persons 8,775 9,640 11,951 9,998 1,953 Executives Persons 36 38 477 38 3
No. of Male Persons 8,457 9,255 11,370 9,606 1,764 Research Positions Persons 343 359 528 389 139
Employees
by Gender | Female Persons 318 385 581 392 189 Office Workers Persons - - 619 269 350
No. of
South Korea Persons 8,748 8,696 8,655 8,601 54 Employees Technology/Production | Persons 3,304 3,297 3,088 3,040 48
China Persons - - 1667 - 1,667 byJob | gpes Persons 53 7 7 63 9
Function
Indonesia Persons - 298 587 586 1 Management Support | Persons 369 402 555 400 155
Sri Lanka Persons - 289 278 278 - Procurement Persons 174 183 196 188 8
Uzbekistan Persons - 156 255 255 - Production Persons| 4,496 5,290 6,852 5,611 1241
g;)mposition Total No. of India Persons 27 201 243 90 153 gfomposmon gota{lNo, of Management | Male | Persons 36 38 39? 36 3
. mployees ;

Employees* Employees No. of United States | Persons - - 3 3 - Employees ploy Executives Female | Persons - - - N _
Employees Bangladesh Persons - - 82 82 - No. of Employees | pjale Persons| 8268 | 8,075| 8,080 7,904 176
by Without
Nationality | v; Employees Fixed T

Vietnam Persons - - 50 50 - by Contract | FX€9 €M | female | Persons 276 314 311 296 15
Type Contracts
Canada Persons - - 2 2 - Empl
mployees | Male Persons 153 | 1,142 | 3251 1,666 1,585
Turkey Persons - - 2 2 - Yr\l\th Fixed
em | Female |Persons v} 71 270 9% 174
Pakistan Persons - - 45 45 - Contracts
Philippines Persons ) ] 4 4 ) EO' olf Under 30 Persons 279 558 930 649 281
mployees )
Nigeria Persons i . 77 . 77 by Age Aged 30- Under 50 Persons| 5910 6,165 7,648 6,092 1,556
Group
Others Persons i i 1 . 1 50 or older Persons| 2,586 2,917 3,373 3,257 116
. ~ 2) The difference between the number of executives by job classification (41 people) and the number of executive officers by contract type
Reporting Scope c b

- 2022~2023: Samsung Heavy Industries Separate Basis

- 2024: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation, Houston Corporation, and other countries

1) Calculated on a company-wide basis including overseas local hires; figures differ from those in the Annual report based on domestic personnel

ication (39 people) is due to the inclusion of two permanent executives (MASTER)

3) Personnel performing clerical and support tasks such as administrative support (Samsung Partners, etc.)
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Social Data
Category Indicator Classification Unit 2022 2023 2024 Domestic | Overcens Category Indicator Classification Unit 2022 2023 2024 Domestic | Overcens
Total Persons 183 1,229 1,037 910 127 White Persons - - - - -
Male Persons 141 1,170 956 831 125 Black/African American Persons - - 1 - 1
By Gender
Female Persons 42 59 81 79 2 Asian Persons 183 1,229 1,035 909 126
No. of New By Race
Under 30 Persons 43 349 504 401 103 New Hires” Hires American/Alaska Native Persons - - 1 1 -
BYA8 | pged30-Under50 |Persons|  130| 870 510 487 23 Native Hawaiian or Other | o ) ) ) ) .
Group Pacific Islander
50 or older Persons 10 10 23 22 1 Others Persons B R R B R
B i P - 1 1 1 -
xecutive ersons Eitr?r:;a' Internal Hiring Rate” % 39.0 63 9.0 102 -
” Middle Manager Persons 1 5 1 - 1
Ey P‘I’S‘“O” Total Persons | 700|  461| 471 437 34
eve Junior Manager Persons - - 34 - 34 No. of
Number of Retirees Male Persons 634 433 420 391 29
New Hires* New Hi Employee Persons 182 1,223 1,001 909 92 . Gender
ew Hires Retirement Female Persons 66 28 51 46 5
By New/ New Persons 26 1 215 123 92 -
E>></ - d Retirement Total Retirement Rate % 8.0 48 39 44 17
penenced | pyperience Persons 157 1,158 822 87 35 Rate - )
Voluntary Retirement Rate” % 6.1 2.7 2.1 2.5 0.1
South Korea Persons 183 302 388 387 1 A
Years of verage
Indonesia Persons - 305 321 321 - Service Yea ?’? of Total Years 19.6 182 159 177 6.5
Service
Sri Lanka Persons - 294 - - _ , ) h )
1) The internal hiring rate is the ratio of internal hires to total hires (internal hires + new hires). When counting internal hires, E-7 visa personnel are
By Uzbekistan Persons - 154 114 114 - excluded, while new hires include E-7 visa personnel
Nationaﬁty 2) General retirees excluding contractual retirements, voluntary retirements, advisory retirements, dismissals, retirement, and death-in-service
India Persons - 83 46 - 46 retirements
China Persons - - 9 - 9
Others Persons - 91 89 88 1

* Reporting Scope
- 2022~2023: Samsung Heavy Industries Separate Basis
- 2024: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation
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Social Data
. P
Employee Diversity
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
Total Status of Female | No- of persons Persons 318 385 581 392 189
Executives Percentage % 36 40 49 39 9.7
No. of persons Persons 118 165 189 164 25
Management Position”
Percentage % 3.6 5.0 55 4.9 0
Status of Female | Status of Female ) No. of persons Persons 0 0 0 0 0
Employees Workforce By Position Executive
ploy Yy Percentage % 0 0 0 0 0
No. of persons Persons 1 1 1 1 0
Management Team
Percentage % 143 14.3 14.3 14.3 0
Employee Diversity
Female Employees Working in STEM-Related No. of persons Persons 191 210 264 264 0
(science, technology, engineering, math) Jobs Percentage % 59 74 77 77 0
Total Status of Min)ority No. of persons Persons 498 1,189 1,649 1,644 5
2]
Group Employees Percentage % 577 123 138 164 03
Status of Minorit No. of persons Persons 247 944 1,400 1,397 3
G Empl Y Foreigner Employees
roup tmployees Minority Group Percentage % 28 9.8 117 14.0 02
Classification No. of persons Persons 251 245 249 247 2
Employees with Disabilities”
Percentage % 29 2.5 2.1 2.5 0.1

*Reporting Scope
- 2022-2023: Samsung He

avy Industries Separate Basis

2024: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation, and other countries

1) Manager Level and Above

2) Correction of data due to error in the previous year’s report on ‘Number of Employees with Disabilities’ for 2022

2023
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Social Data
Safety
Category Indicator Classification Unit 2022 2023 2024 Domestic Overeens
Safety Safety Improvement Activities (S-CAR) Cases 66,461 70,923 86,053 82,785 3,268
Xg%?ﬁg?ent Emergency Response Training Times 214 268 330 286 44
Total Cases 69 45 41 40 1
No. of Accidents Employees Cases 35 14 9 9 0
Suppliers Cases 34 31 32 31 1
Total Persons 0 0 1 1 0
No. of Deaths” Employees Persons 0 0 0 0 0
Suppliers Persons 0 0 1 1 0
Total Persons/Total No. of Workers 0.30 0.21 0.13 0.14 0.02
Accident Rate Employees Persons/Total No. of Workers 043 0.17 0.08 0.10 0.00
Suppliers Persons/Total No. of Workers 0.29 0.23 0.15 0.16 0.04
Workplace Safety —

Management* Safety Lost Time Injury Frequency Total Cases/M?H?on Hours 0.90 0.69 0.55 0.62 0.10
Indicators (LTIFY Employees Cases / Million Hours 0.84 0.58 0.39 047 0.00
Suppliers Cases / Million Hours 0.92 0.72 0.63 0.69 0.19
Total Cases / Million Hours 2.90 2.37 1.94 2.19 0.31
g?etgtziccirgaRbcli)gase Employees Cases / Million Hours 4.59 3.44 2.55 3.01 0.45
Suppliers Cases / Million Hours 2.04 1.76 1.64 1.82 0.19
Total Cases 129 45 59 59 -
No. of Near Misses” Employees Cases 62 19 24 24 -
Suppliers Cases 67 26 35 35 -
Total Cases 57 91 91 91 -
No. of Occupational Disease Cases | Employees Cases 49 2 67 67 -
Suppliers Cases 8 19 24 24 -
Total Awards Amount KRW Million 152 162 207 207 -
Disaster-Free Awards® Times Cases 178 161 900 900 -
Safety-related g:fteat"ys r‘;ate g gia“izljﬁoﬁ AWSarf) Amount KRW Million 102 101 135 135 -
Employee Emploves pre enes)we afety Times Cases 2 2 2 2 -

Awards** ploy Assessment® (Organization —
Awards Award) Amount KRW Million 31 31 31 31 -
» - No. of persons Persons 180 199 2,735 2,735 -

Safety Star” (Individual Award) —
Amount KRW Million 16 20 42 42 -

1sung Heavy Industries Separate Basis

- 2024 Samsung Heavy Industries, China Rongcheng Corporation, Nigeria Corporation

** Reporting Scope: Samsung Heavy Industries Separate Ba

1) Number of the deaths due to industrial accidents; no deaths from occupational diseases
2) Lost Time Injury Frequency (LTIF): The number of lost time incidents per million hours of work hours

SR

o

~

) An organizational
enhance employees
) An organizational award system t|
encourage continuous safe
) An individual award system that quarterly recognizes employees who have demonstrated excellent performance in safety improvement

d system that
fety awareness

activities and near-miss identification

reco,

evaluates the safety performance of production departments and rewards outstanding teams to

) Total Recordable Case Frequency (TRCF): The number of recordable incidents per million work hours
) Near Miss: A situation that almost resulted in an incident but did not result in an accident
izes periods of accident-free operation to establish autonomous safety management and
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Social Data
H *
Labor-Management Relations
Category Indicator Classification Unit 2022 2023 2024 Category Indicator Classification Unit 2022 2023 2024
Total KRW Million 250,800 |  336300| 412,766 No. of Employees Subject to
; " Labor-Management Labor-Management Council Persons | 4,399 | 4,116| 4,014
Labor Costs and Various Wor KRW Million 63000 66200 77,046 g e | Registration
Allowances Council Membership -
- Percentage of Employees Subje)ct % 100 100 100
EOSFI{W Improving Harmful/Hazardous |\ oo 161,000  200300| 268988 Labor- Labor- to Labor-Management Council”
Details of Safety oo Management | Management No. of Labor-Management Council | 4 4 4
Hejltshf " and Health Safety/Protection Device Purchase Cost | KRW Million 9,400 14,900 15,743 Relations Council Labor-Management | Meetings Convened
and >atety Council Meetin f - i
" Management _ ) . ouncit Meetings No. of Labor-Management Council
Investments Investments Workplace Safety Diagnosis Fee KRW Million 1,000 1,300 1,119 Agenda Items Cases 14 18 16
Eafet%/Fand Health Education Feesand |\ o i 700 1,700 1,293 Percentage of Employees Subject to Collective Agreement | % 100 100 100
vent Fees
Employee Checkup Fee KRW Million 17,300 12,000 13,612 * Reporting Scope: Samsung Heavy Industries Separate Basis
1) Members/All Employees and Executives
Head Office Usage Fee KRW Million 7,400 39,900 34,964
* Reporting Scope: Samsung Heavy Industries Separate Basis Employee Training*
Category Indicator Classification Unit 2022 2023 2024
. . * Average Time per Person Hours 54.5 61.7 63.1
Organizational Culture - g
Average Training Cost per Person KRW 222,385 309,129 406,082
Category Indicator Classification Unit 2022 2023 2024 Total Hours 473,736” 594,777 632,669
. . ] o
Organizational Satisfaction Level Points 64.9 66.9 67.1 Talent fostering Training Hours 207,591 220,514 211,035
gglture ) Percentage of Employee Engagement % 70.0 2.7 719 Human Rights Training® Hours 21,995 21,853 30,287
o iagnosis — -
Organizational | Regj|ts Percentage of Organizational Culture % 850 735 852 Employee | Training Environmental Training? Hours 52,650 64,834 54,208
Culture Diagnosis Participation Training Hours
Status of No. of Registrations Cases 199 206 181 %/aming Safety Training Hours 132,181 206,213 210,116
Handling . - .
Grievance No. of Handled Cases Cases 157 146 143 Item Compliance Training Time 37,135 55,052 53,027
* Reporting Scope: Samsung Heavy Industries Separate Basis Quality Training Time 2380 2100 nort
Design Training Time 18,360 20,280 38,052
Security Training Time 1,444 3,931 27,967
* Reporting Scope: Samsung Heavy Industries Separate Basis
2) Training costs are calculated based on outsourced training expenses excluding internal training costs
3) Total hours revised due to exclusion of RPA training hours
4) Talent Nurturing Training consists of orientation, DT training, leadership, foreign language, job training, and E-7 (Foreign kers) online training
5)

Human Rights training includes anti-corruption education, workplace sexual harassment prevention education, workp
education, and disability awareness education
6) Environmental Education is conducted for all employees targeting GHG, waste, pollutants, and hazardous chemical management

ace bullying prevention
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H *
Performance Review
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
No. 'of Employees Eligible for Performance Total Persons 8,744 9,651 8,554 8,506 48
Reviews
Total Persons 8,660 8,869 8,101 8,053 48
Subtotal Persons 4,306 4,012 4,034 3,993 41
Office Workers | Male Persons 4,005 3,703 3,727 3,687 40
Performance Review go‘ .Of Employees Receiving Performance Female Persons 301 309 307 306 1
eviews By Job Type
Subtotal Persons 4,354 4,857 4,067 4,060 7
Production Production Position Persons 4,353 4,856 4,067 4,060 7
Workers
Female Persons 1 1 - - -
Proportion of Employees Receiving Performance Total % 99.0 919 947 947 100
Review
* Reporting S
-2022~202 msung Heavy Industries Separate Basis
- 2024: Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center, Nigeria Corporation, Houston Corporation, and other countries
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Social Data
Hpe
Welfare Benefits
Category Indicator Classification Unit 2022 2023 2024
Total KRW Million 754,629 821,046 931,971
Total Annual Remuneration Male KRW Million 734,421 798,386 904,935
Gender
Female KRW Million 20,208 22,660 27,036
Male KRW Million - - 71
Management Position -
Average Base Remuneration Female KRW Million ) . 62
: 1)
(Contractual Annual Remuneration) Male KRW Million . . 56
Non-Management Position
Female KRW Million - - 37
Remuneration Male KRW Million - - 120
Management Position
Female KRW Million - - 85
Average Total Remuneration”
Male KRW Million - - 88
Non-Management Position
Female KRW Million - - 50
Percentage of Average Base Management Position % ) ) 88
Remuneration ~ . _ _
Percentage of Ife)male to Male Non-Management Position % 66
Remuneration®? - , ,
Percentage of Average Total Management Position % 70
Remuneration Non-Management Position % - - 56
Total No. of Subscribers Persons 8,981 8,681 8,156
Total
Amount Under Management KRW Million 610,763 701,080 781,099
- ! No. of Subscribers Persons 8,052 7,511 6,681
getlrer;rjentsi’etnsmn System Defined Benefit Type - DB type
peration Status Amount Under Management KRW Million 547,526 607,467 640,176
No. of Subscribers Persons 929 1,170 1,475
Defined Contribution Type - DB type
Amount Under Management KRW Million 63,237 93,613 140,923
Medical Expenses Support KRW Million 20,793 22,613 22,995
letare System Operetion | personal Pension KRW Million 17,152 16,410 18,706
Financial Aid for Education KRW Million 13,165 9,672 11,971

* Reporting Scope: Samsung Heavy Industries Separate Basis
1) Data management began in 2024
2) Samsung Heavy Industries provides equal pay regardless of gender according to position and job, and the pay differences between genders are due to the nature of the industry related to performing high-risk tasks and differences in overtime hours
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Social Data
*
Health
Category Indicator Classification Unit 2022 2023 2024 Category Indicator Classification Unit 2022 2023 2024
Total Number of Employees Subjectto | . 4,067 3750 9,998 Total No. of persons Persons 21,048 21,482 26473
Parental Leave Status of
Subtotal| Persons 161 12 47 Medical No. of General Medical Checkup Persons 13,243 13,737 17,574
Checkup ) )
Employees on Parental Leave Male | Persons 118 75 41 Employee No. of Comprehensive Medical Checkup | Persons 7,805 7,745 8,899
Female | Persons 43 37 6 Health Health Number of Times In-house Clinic Used Times 34,783 32,621 15,309
ealt
Subtotal| Persons 138 112 76 Support No. of Vaccination Completions Times 9,167 8,967 12,063
No. of Employees Returnin, Activities
from parelfta[yLeave & Male | Persons 12 8 59 No. of Smoking Cessation Clinic Users Persons 7 665 618
Female | Persons 26 34 17
* Reporting Scope: Samsung Heavy Industries Separate Basis
Parental g;telﬁ;f Subtotal % - - 76.5 2) Not operated due to COVID-19
Leave Percentage of Employees o R
Leave Usage Returning from Parental Leave” Male % 810
Female % - - 82.9
) Subtotal| Persons 104 131 105
No. of Employees Working
12 Months After Returning Male | Persons 80 103 73
from Parental Leave
Female | Persons 24 28 32
Subtotal % 100 99.1 93.8
Percentage of Employees
Working 12 Months After Male % 100 98.7 93.6
Returning from Parental Leave
Female % 100 100 94.1

1) Data management began in 2024
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Social Data
H *
Supply Chain Management and Shared Growth
Category Indicator Classification Unit 2022 2023 2024
) o No. of Companies No. of Companies 1,393 1,448 1,681
All 1st-Tier Suppliers®
Percentage Compared To All Suppliers % 100 100 100
Supplier Identification Key Suppliers
) ) . No. of Companies No. of Companies 222 264 241
Major 1st Tier Suppliers -
Percentage Compared To All Suppliers % 15.9 182 143
No. of Suppliers Subject to Evaluation No. of Companies 222 264 208
No. of Suppliers Evaluated
Supply Chain Assessment Percentage of Evaluated Suppliers % 15.9 18.2 124
Supply Chain Assessment (Sustainability Risk)
ustainability Ris o ) No. of High-Risk Suppliers No. of Companies 9 11 5
High-risk Suppliers” — -
Percentage Compared to Major Primary Suppliers % 4.1 4.2 2.1
Total KRW Million 6,281,521 6,087,821 6,275,220
Steel KRW Million 1,326,101 1,231,658 1,148,664°
Equipment and Materials KRW Million 4,749,735 4,364,867 4,898,757
Total Amount B%/ Type Equipment and Materials (Facility Maintenance) KRW Million 2,100 1,256 6,009
of Raw
Raw Materials Procurement Materials Equipment and Materials (Facility Investments) KRW Million 44,657 416,724 118,543
du Procurement Costs - - —
and Usage Equipment and Materials (for Research) KRW Million 1,544 139 8,557
Service/Engineering Contract (S/E) KRW Million 157,384 73,177 94,690
Eco-friendly Product Procurement Cost” KRW Million 2,670 4,910 4,878
E:;’;arlgiiisﬁocurement Eco-friendly Equipment and Materials Procurement Cost” KRW Million 1,119,216 1,037,267 1,091,232
Percentage of Eco-friendly Equipment and Materials Procured % 17.8 17.0 174
No. of Persons Completing Training Persons 15,938 23,572 40,321
Quality Training Persons 20 40 44
Suppliers Training Support
Safety Training Persons 13,543 20,087 22,606
Job Training Persons 2,375 3,445 17,671
Supplier Training Support
No. of Persons Completing Training Persons 266 199 227
Support for Supplier No. of Training Hours Hours 46,816 35,024 47,192
Workforce Development
and Recruitment Total No. of Employees Persons 247 182 203
Total No. of Employed Youth Persons 137 124 147
* Reporting Scope: Samsung Heavy Industries Separate Basis
1) Suppliers dire roviding products, materials, or services to Samsung Heavy Industries
2) 1st-Tier Supplier h significant relevance to Samsung Heavy Industries’ business or carrying risks that may negatively impact ESG
3) Suppliers rated in the lower tier based on evaluation results
4) Classified according to standards independently established by Samsung Heavy Industries (e.g., energy efficiency, recycled materials)
5) Samsung Heavy Industries defines and classifies DF (Dual Fuel) engines and related equipment incorporating environmentally considerate technology, selective catalytic reduction devices, sulfur oxide capture devices, eco-friendly paint, etc

) Usage amount is 1,095 thousand tons (steel accounts for the majority of purchases due to shipbuilding characteristics)
g Jority of g
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Category Indicator Classification Unit 2022 2023 2024
Benefits and Other Subsidies KRW Million 27,242 33,647 44,602
Supporting Supply Chain Sustainability
No. of Companies Receiving Support No. of Companies 100 100 113
Total KRW Million 300,500 300,500 300,500
2‘”3”1?'3' Support for Amount of Fund Raised Deposits (Supported by the company) KRW Million 80,500 80,500 80,500
uppliers Status of Shared Growth Fund Operation
Financial Institution Support KRW Million 220,000 220,000 220,000
Execution (Loan) Amount KRW Million 245,900 274,200 278,600
Supplier Technology Development Support | Technology Development Support Agreement Amount” KRW Million - - 585
Amount of Cash Payments Monitored KRW Million 591,200 569,300 589,100
, Number of 2nd tier Suppliers Covered b .
Operational Status of Cash Payment >upp Y| No.of Companies 1,472 1,462 1,439
Asﬂjnal%srr:ent Support for Management Support Monitoring System Between 1st and 2nd Cash Payment Monitoring System
PP tier Suppliers Average Cash Payment Rate % 73.0 66.0 702
Average Duration of Cash Payments Days 23 26 25
1) Data management began in 2024
H *
Sharing Management
Category Indicator Classification Unit 2022 2023 2024
Total KRW Million 1,225 1,144 1,496
Contributions Corporate Contribution KRW Million 574 515 830
Participation in Social Contribution
Contributions by Employees KRW Million 651 629 666
Social Contribution Donations KRW Million 2,195 3,262 5,005
Activities Total No. of Volunteer Work Hours 7,117 10,880 13403
Volunteer Activities Volunteer Hours Per Person Hours 6.8” 8.6” 10.4
No. of Participants Persons 1,053 1,267 1,291
Regular Blood Donation Campaigns No. of Blood Donations Times 1,796 2,059 2,726

* Reporting Scope! Samsung Heavy Industries Separate Basis
2) Correction due to data notation error in the previous year’s report
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Governance Data
Board of Directors
Category Indicator ‘ Classification Unit 2022 2023 2024 Category Indicator Classification Unit 2022 2023 2024
No. of Board Meetings Held Times 10 8 8 Internal Directors Persons 1 1 0
Board of No. of Resolved Items Cases 2 29 23 Independent Directors Persons 2 2 3
(D)i r:i;%'sn Board Attend Total % 9.7 929 946 Compensation No. of Meetings Times 1 1 1
P 0ard ARENAANCE | nternal Directors % 100 875 875 Committee
Rate No. of Resolved Agendas | No. of Items 2 3 2
Independent Directors % 92.5 96.9 100 -
Independent Director % 100 100 100
Actual Total KRW Million 1,564 5,009" 4,549" Attendance Rate
Remuneration Independent Directors KRW Million 3547 3557 07 Internal Directors Persons 2 2 0
Board of (Total) ) - .
Directors . Internal Directors KRW Million 1,210 4,654 4,122 Independent Internal Directors Persons 3 3 3
Remuneration Total KRW Million 224 716 650 Director Candidate No. of Meetings Times 1 1 2
Status Average : 5 — Recommendation
Eemuneratlon per | Independent Directors KRW Million 90 89 99 Committee No. of Resolved Agendas | No. of Items 2 1 3
erson Internal Directors KRW Million 403 1,551" 1374 Independent Director
Attendance Rate % 100 80 100
Independent Male Persons 3 3 3
i Committees within i
Directors Femnale Persons 1 1 1 eyt Internal Directors Persons 0 0 0
Board Diversity Male Persons 3 3 3 Directors Independent Directors Persons 3 3 3
Internal Directors ] -
Female Persons 0 0 0 No. of Meetings Times 5 5 5
: - Audit Committee
Number of Foreign Independent Directors Persons 0 0 0 No. of Resolved Agendas | No. of Items 5 7 5
Internal Directors Persons 3 3 3 Report Items No. of ltems 16 16 11
Independent Directors Persons 0 0 0 Kwt(tj:rﬁ;rficeenégtlerector % 100 100 100
Management No. of Meetings Times T 7 7
Committee Internal Directors Persons 1 1 0
No. of Resolved Agendas Cases 37 36 26
Committees Independent Director % ) ) ) Independent Directors Persons 2 2 4
within the Attendance Rate No. of Meetings Times 1 2 4
Board of i ESG Committee
Directors Internal Directors Persons 0 0 0 No. of Resolved Agendas | No. of Items 3 3 5
Independent Directors Persons 3 3 3
Internal : Report Items No. of Items 1 8 10
; No. of Meetings Times 3 3 5
Transaction ne : Independent Director o 100 100 100
Committee No. of Resolved Agendas Cases 4 4 6 Attendance Rate 0
Independent Director % 100 100 100

Attendance Rate

1) Increase in Compensation Due to Internal Director Retirement

2)
3)

Correction due to data notation error in the previous year's report
Exclusion of Audit Committee Member
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Governance Data
Ethical / Compliance Management*
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
Total Cases 536 423 378 374 4
Fair Trade Cases 147 140 119 119
No. of Compliance Advices
Anti-Corruption Cases 60 62 140 139 1
Key Counseling Others Cases 329 21 119 116 3
Total Cases 1,171 1,174 1,066 640 426
No. of Legal Advices Contract Review Cases 942 966 867 493 374
Others Cases 229 208 199 147 52
Total No. of Compliance Training Sessions Times 135 124 374 292 82
Total No. of Compliance Training Participants Persons 46,819 48,664 46,665 46,392 273
Overall Compliance Training
Total No. of Compliance Training Hours Hours 37,135 55,052 53,318 53,027 291
No. of Average Compliance Training Hours per Person Hours 0.8 11 11 11 11
Total No. of Sessions Times 23 17 49 37 12
Total No. of Participants Persons 1,026 522 519 497 22
Total Hours Hours 1,311 897 948 908 40
No. of Sessions Times 5 2 6 6 0
c i c tee Memb, No. of Participants Persons 29 20 28 28 0
%T:“prl]g”ce Practice omprance Fommites Tember Total Hours Hours 29 20 2 28 0
Average Time per Person Hours 10 1.0 1.0 10 0
No. of Sessions Times 5 5 9 6 3
) No. of Participants Persons 257 65 59 56 3
o Total Hours Hours 257 65 59 56 3
Average Time per Person Hours 10 1.0 1.0 10 10

g Corporation, India Engineering Center, Nigeria Corporation
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Governance Data
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
No. of Sessions Times 6 5 13 10 3
o No. of Participants Persons 626 312 289 276 13
Total Hours Hours 626 312 289 276 13
Compliance Practice Average Time per Person Hours 1.0 1.0 1.0 1.0 1.0
Training Number of Sessions Times 7 5 21 15 6
o No. of Participants Persons 114 125 143 137 6
Total Hours Hours 399 500 572 548 24
Average Time per Person Hours 35 4.0 4.0 4.0 4.0
Total No. of Training Sessions Times 14 13 41 36 5
Total No. of Training Participants Persons 4,592 4,398 6,358 6,324 34
Total No. of Training Hours Hours 4,592 4,398 6,358 6,324 34
No. of Sessions Times 2 3 14 14 0
No. of Participants Persons 21 69 195 195 0
New Employees
Total Hours Hours 21 69 195 195 0
Average Time per Person Hours 1.0 1.0 1.0 1.0 0
No. of Sessions Times 3 2 16 11 5
No. of Participants Persons 4,512 4,263 6,079 6,045 34
Training for All Employees
Training by Position Total Hours Hours 4,512 4,263 6,079 6,045 34
Average Time per Person Hours 1.0 1.0 1.0 1.0 1.0
No. of Sessions Sessions 3 1 1 1 0
No. of Participants Persons 29 32 37 37 0
Foreigners and Others
Total Hours Hours 30 34 37 37 0
Average Time per Person Hours 1.0 11 1.0 1.0 0
No. of Sessions Sessions 6 l 10 10 0
No. of Participants Persons 30 34 47 47 0
Training for New Position, etc.
Total Training Hours Hours 30 34 47 47 0
Average Time per Person Hours 10 1.0 1.0 10 0

1) CM (Compliance Manager): Head of each department
2) CA (Compliance Assistant): Manager of each team
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Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
Total No. of Training Sessions Times 26 33 133 94 39
Total No. of Training Participants Persons 30,965 33,990 29,784 29,661 123
Total No. of Training Hours Hours 30,965 39,981 35,517 35,394 123
No. of Sessions Times 3 9 16 13 3
No. of Participants Persons 830 951 916 889 27
Sales/Projects In Russia, etc.
Total Hours Hours 830 951 916 889 27
Average Time per Person Hours 1.0 1.0 1.0 10 10
Compl|ance Re|_n_forcement No. of Sessions Times 3 4 9 9 0
Training By Position
No. of Participants Persons 5114 5,991 5,733 5,733 0
Subcontractor Monitoring Program
Total Hours Hours 5114 11,982 11,466 11,466 0
Average Time per Person Hours 1.0 2.0 2.0 2.0 0
No. of Sessions Times 12 12 108 2 36
Average Time per Person Persons 24,950 26,859 23,135 23,039 96
Themed Training By Team
Total Hours Hours 24,950 26,859 23,135 23,039 96
Average Time per Person Hours 1.0 1.0 1.0 1.0 1.0
Total No. of Training Sessions Times 48 45 121 95 26
Total No. of Training Participants Persons 10,080 9,712 9,836 9,742 94
Total No. of Training Hours Hours 10,080 9,712 9,836 9,742 94
No. of Sessions Times 11 7 19 13 6
No. of Participants Persons 293 86 96 90 6
Executives
Anti-corruption Training Total Hours Hours 293 86 96 90 6
Average Time per Person Hours 1.0 1.0 1.0 10 1.0
No. of Sessions Times 29 32 102 82 20
No. of Participants Persons 9,730 9,465 9,740 9,652 88
Employees
Total Hours Hours 9,730 9,465 9,740 9,652 88
Average Time per Person Hours 10 1.0 1.0 1.0 10
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Governance Data
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
Total No. of Training Sessions Times 6 2 4 4 0
Total No. of Training Participants Persons 113 10 116 116 0
Total No. of Training Hours Hours 113 10 61 61 0
Other Special Training” No. of Sessions Times 4 1 4 4 0
No. of Participants Persons 100 3 116 116 0
On-the-Job Training Requests
Total Hours Hours 100 3 61 61 0
Average Time per Person Hours 1.0 1.0 0.5 0.5 0
Total No. of Training Sessions Times 18 14 26 26 0
Total No. of Training Participants Persons 43 32 26 26 0
Total No. of Training Hours Hours 153 54 299 299 0
No. of Sessions Times 2 1 Y 2 0
No. of Participants Persons 13 7 Y 2 0
Pending Issues, etc.
Specialized Training Total Hours Hours 13 7 2 2 0
Average Time per Person Hours 10 1.0 = 2 0
No. of Sessions Times 18 14 26 26 0
! No. of Participants Persons 14 32 26 26 0
External Training/Seminars etc.”
Total Hours Hours 153 54 299 299 0
Average Time per Person Hours 109 17 11.5 115 0

so ‘Issue Current Affairs Training’ was not conducted
ontracting, overseas branch/corporation dispatches, and special training for the Outsourced Structural Process Group
ISO certification auditor training

1) In 2024, no issues requiring training arose
2) Includes internal transactions, purchasin
3) Includes UNGC Anti-corruption Forum anc
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Governance Data
Category Indicator Classification Unit 2022 2023 2024
Domestic Overseas
No. of Violations Cases 1 1 1 1 0
Fair Trade”
No. of Violations with Fines Imposed Cases 0 0’ 1 1 0
No. of Violations Cases 0 0 0 0 0
Corruption and Bribery
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Violations Cases 0 0 0 0 0
Discrimination and Harassment
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Violations Cases 0 0 0 0 0
Violations Leakage of Customers’ Personal Information
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Violations Cases 0 0 0 0 0
Leakage of Internal Information
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Violations Cases 0 0 0 0 0
Conflict of Interest
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Violations Cases 0 0 0 0 0
Money Laundering And Internal Transactions
No. of Violations with Fines Imposed Cases 0 0 0 0 0
No. of Board Members with whom the Ethics Policy is Shared Persons 6 6 6 6 -
Percentage of Board Members with whom the Ethics Policy is o 6 6 86 86 B
Shared 0
No. of Executives and Employees With Whom Ethics Policies by Persons 8775 9640 11951 9.098 1953
Sharing Ethics Poll Position Have Been Shared ’ ’ ’ ’ ’
aring Ethics Policy Percentage of Executives and Employees With Whom Ethics
0y
Policies by Position Have Been Shared L 100 100 100 100 100
Ethical Management Egéroefdsa)upphers With Which the Ethics Policy Has Been No. of Companies 86 9 1,700 1422 278
Percentage of Suppliers With Which the Ethics Policy Has Been o
Shared % 100 100 100 100 100
No. of Incidents of Code of Conduct/Ethics Violations Cases 23 32 10 10 0
Internal Checks and Measures for Ethical Risk | Number of Corruption Cases Cases 13 31 10 10 0
Number of Instances where Workers have been Fired or Cases 23 0 10 10 0
Disciplined for Corruption

1) Number of fair trade violations: 2022 - Correction Order (concluded), 2023 - Surcharge (concluded), 2024 - Fine (concluded)

2) Correction due to data notation error in the previous year’s report
3) From 2024, the calculation criteria have changed, expanding the scope of aggregation

56
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Contributions and Other Expenditures*

DATAPACK

Quality and Customer-Satisfaction Management*

Governance Data

<

161 >

Category Indicator Unit 2022 2023 2024 Category Indicator Classification Unit 2022 2023 2024
Total KRW Million 1,256 1,487 1,201 Welding Failure Structure % 0.18 0.19 0.24
Lobbying, Interest Representatives, or Similar Organizations KRW Million 0 0 0 Rate Pipe % 117 139 0.97
External Elatigy:jal/R«ai]gional Political Campaigns/Organizations/ KRW Million 0 0 0 Inspection Pass Processes % 99.50 99.60 99.50
Sponsorship | candidates _ Rate Me % 100 i 991
Funds Trade Associations or Tax-Exempt Organizations KRW Million 1,256 1,487 1,201 Quality Goals ;
3) Cases,
Others (Voting-Related Expenditures) KRW Million 0 0 0 bunch Number of Cases per Vessel Vessols 38,958(Case) 1,196 1,381
Worksites with External Sponsorship Funds?” 92.0 92.0 92.0 Average No. of Days of Processing Days 6.0 7 5.0
* Reporting Scope! Samsung Heavy Industries Separate Basis Cost of Poor Quality (COPQ) Compared to Sales % 0.59 051 0.44
1) Domestic corporate political donations are prohibited under the Political Funds Act. Samsung Heavy Industries strictly complies with the law by K X o o
conducting prior consultations on donation recipients and appropriateness based on the ‘Donation Operation Standards’ to ensure that funds No. of Sessions Times 10 10 39
related to Industrial Bank of Korea are not provided as political donations, voting-related funds, or lobbying funds .
2) External sponsorship funds from overseas worksites are not included, and the worksites” scope indicates the ratio of domestic sales accounted for No. of Participants Persons 238 210 404
by the worksites where external sponsorship funds occurred In-ho_use
Training Total Hours Hours 2,380 2,100 7,977
. e e . . . . . ‘ ‘ ’;Zf;i%e Time per Hours 10 10 20
Membership Initiatives/Academic Societies/Associations Qualty Quality Inspector
ucation raining No. of Sessions Times 6’ 107 26
EPIM JQS Supplier Safety Management Association Federation of Korean Industries _ No. of Participants Persons 180 28 366
K-CCUS Promotion Team Korean Chamber of Commerce in the UK The Korean Society of Marine Engineering SUPP,“er
Training Total Hours Hours 1,080 2,280 3,870
UN Global Compact (UNGC) The Society of Naval Architects of Korea Korea International Trade Association
Average Time per
Korea Construction Engineers Association Korea Offshore & Shipbuilding Association” Corrosion Science Society of Korea Persoi P Hours 6.0 10.0 10.57
Korean Master Hands Associations Korea Business Association in Japan Korea Association for Industrial Technology Security Customer Average Score Points 66.0 670 65.0
Korea Chamber of Commerce and Industry Korea AEO Association Korea Industrial Technology Association Satisfaction Index -
- — - - - — Customer (Csi)? No. of Implementation to Customer No. of 16 17 15
The Korean Welding and Joining Society Korea IR Council The Korea Heat Energy Engineers Association Satisfaction Companies Companies
The Society of Naval Architects of Korea Korea LNG Bunkering Industry Association The Korean Society of Ocean Engineers Management | Response to Ratio of Complaint Handling Completion % 80.4 85.4 81.2
Masan Port Logistics Association KOREA EXCHANGE Korean Port Logistics Association Customer l
i Average Action Time Against Complaints Days 41.0 42.0 39.3
Industrial Security Council Korea Enterprises Federation Unified Bulk Joint Industry Project (UBJIP) Complaints 8 & P y

Ship and Offshore Design Research Group

The Korea Fair Competition Federation

Korea Environmental Engineering
Professionals Association

Ship and Offshore Plant Structure Research Group

Korea Customs Logistics Association

The Korea Retired Generals and Admirals
Association

Korea Fire Facility Association

1) Held a position in the governing body of the association (From December 2023 to April 2025, CEO Choi Sung-an serves as the chairman of the

Korea Offshore & Shipbuilding Association

* Reporting Scope:

3

5

Samsung Heavy Industries Separate Basis
) Data for 2022 was aggregated by ‘cases’, and from 2023, due to changes in indicator management methods, it is managed based on ‘cases/vessels’
4) CSI: Customer Satisfaction Index
) Correction due to data notation error in the previous year’s report
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R&D Innovation*

DATAPACK — < 162 >

Governance Data

Information Security and Safety*

Category Indicator Classification Unit 2022 2023 2024
Category Indicator Classification Unit 2022 2023 2024
Investment KRW Million 7,800 8,726 16,306 Domestic | Overseas
Research and - -
Development Operating Costs KRW Million 53,798 60,075 67,279 Business Total Times 2 2 2 2
Cost R&D Intensity Relative to ) Continuity/ ituati cati ni .
Sales Revenie % 1.04 0.86" 0.84 Contingent Risk DDoS Situation Communication Training | Times 1 1 1 1
Response Test i ini i
No. of R&D Personnel Persons 343 359 312 p DR Disaster Recovery Training Times 1 1 1 1
Research and Total Cases 285 257 m Total Times 44 31 44 44
Development )
Intellectual Patents” Cases 250 221 200 Total =S 3 30 35 35
Property - . Regular Security Inspection
Rights (No. Utility Model Cases 6 2 5 of Integrated Security Center| Times 1 1 1 1
gf Reg)lstered Design” Cases 21 22 12 External Webswtg
as€s, - . System Inspection for Automated
%;%gﬁz:i;QCIUdlng Cases 8 1 5 Security Vulnerability Detection on | Times 12 127 12 12
Inspection | Heavy Industry Websites N/
* Reporting Scope: Samsung Heavy Industries Separate Basis Frequency MOb‘l? App/Web Application Ti = = = =
1) Recalculation of intensity due to correction of sales figure error in the previous year’s report Extema.l Security Inspection imes | Frequently | Frequently | Frequently | Frequently
2) Excluding ship fuel supply systems \nspectlo_n_ and Security Checks Before
3) Excluding lifting devices for pipe installation Vulnerability Modifying/Adding to Mobile | Times 20 17 29 29
4) Excluding ships Analysis Apps/Web Applications
5) Excluding SYARD PP PP
Total Times 11 7 9 9
Periodic Security Inspection
Internal of Internal Systems Holding | Times 1 1 1 1
gystem Personal Information
ecurity P :
Inspection lgzzrg\;lié\rf)pllcatlon Security Times | Frequently | Frequently | Frequently | Frequently
Frequency -
Inspections Before
Modifying/Adding Internal | Times 10 6 8 8
Applications
Total Hours 7,125 10,462 27,967 27,546 421
Security Training Security Training For Executives And Hours 1,444 3,391 5,488 5,376 112
Employees
Security Training For Suppliers Hours 5,681 7,071 22,479 22,170 309

* Reporting Scope
2022-2023: Samsung Heavy Industries Separate Basis
 Samsung Heavy Industries, China Rongcheng Corporation, India Engineering Center
s subsidiaries do not have separate websites; security incident response is integrated and managed by the domestic headquarters.
2) Correction due to data notation error in the previous year’s report
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DATAPACK

Governance Data

* oge .
Smart SHI ISO Certification Status
Category Indicator Classification Unit 2022 2023 2024 ISO Standard Worksite Sales Basis Employee Basis
Total No. of Training Sessions Sgsos‘igrf]s 21 33 90 14001 Geoje/China/Nigeria 92% 90%
No. of Participants — 404 725 762 45001 Geoje/China/Nigeria/Pyeongtaek 99% 93%
Total No. of Training Hours Hours 16,608 29,000 22,652 50001 Geoje 92% 5%
Training Hours per Person Time 411 400 29.7 9001 Geoje/China/Nigeria/Pyeongtaek/Pangyo/Daedeok/Chilseo 99% 94%
Total No. of Training No. of 3834-2 Geoje/Chilseo 92% 5%
. . 15 27 69
Sessions Sessions K
29001 Geoje 92% 5%
Domain No. of Participants Persons 292 593 624
Smart SHI . — 31000 Geoje/Pangyo 92% 9%
Training | 01 1aining Expert Jotal No-of Training. |- y5,,rg 12,128 23720 16,488
ours 27001 Geoje/Pangyo 92% 9%
Average Time per
Person Hours 415 400 264 37001/37301 Geoje/Pangyo 92% 79%
Totall no. of training No. of 6 6 1
sessions sessions
Research No. of participants Persons 112 132 138
Personnel/
System Total no. of training Hours 4480 5280 6,164
Managers hours ’ ’ ’
éverage Time per Hours 400 400 447
erson

* Reporting Scope: Samsung Heavy Industries Separate Basis
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GRI INDEX

GRI Index

APPENDIX

GRI Standard 2021

Remarks

GRI 1: Foundation 2021

Outline

Samsung Heavy Industries reports data from January 1, 2024, to December 31, 2024, based on the revised GRI Standard 2021 (including some information up to March 2025).

Applied GRI Standard

GRI Foundation 2021

Applied GRI Sector Standards

As of the 2025 reporting date, the ‘GRI Sector Standard’ standard of shipbuilding and offshore industries applicable to Samsung Heavy Industries has not been announced.

GRI Standard 2021 Disclosure Reporting Page GRI Standard 2021 Disclosure Reporting Page
2-1 | Organizational details p.8 2-23 | Policy commitments p.64, 72, 78-80, 86, 133
22 | Entities included in the organization’s sustainability reporting p4,8 2-24 | Embedding policy commitments p.64, 72, 78-80, 86, 133
23 | Reporting period, frequency and contact point p4 2-25 | Processes to remediate negative impacts p.69, 83
24 Restatements oftlnformatlon (impact of modmcaulo.ns to information p.139, 141-144, 147, 154, GRI2 226 | Mechanisms for seeking advice and raising concerns 069,83, 113
provided in previous reports and reasons for modification) 160, 162 - General
2-5 | External assurance p.173-175 Disclosures 2021 2-27 | Compliance with laws and regulations p.144, 160
56 | Activities, value chains, and other business relationships 09 2-28 | Membership associations p-161
(the organization’s supply chain) 2-29 | Approach to stakeholder engagement p.17
2-7 Empl | t stat | , lab .145
mployee employment status (employee, laborer P 2-30 | Collective bargaining agreements p.149
2-8 | Workers who are not employees p.145 - - -
3-1 | Process to determine material topics p.17-20
29 Governance structure and composition p.122, 155 GRI 3
. - - . . . 32 List of material topics p.19-20
2-10 | Nomination and selection of the highest governance body p.126 * Material Topics
) } 2021 ) ) p.21-40, 41-46, 47-62, 63
GRI2 2-11 | Chair of the highest governance body p.122 3-3 | Management of material topics 71 7278 79-83
> General ; i : : '
Disclosures 2001 >12 ilig::)eagsthe highest governance body in overseeing the management of p.12-13 R,
2-13 | Delegation of responsibility for managing impacts p.12-13 %)R’Lisl\gggelﬂal 33 | Management of material topics p.21-40
2-14 | Role of the highest governance body in sustainability reporting p.12-13
- - 305-1 | Direct (Scope 1) GHG emissions p.139
2-15 | Conflicts of interest p.120
2-16 | Communication of critical concerns p.12-13 3052 | Indirect {Scope 2) GHG emissions p139
2-17 | Collective knowledge of the highest governance body p.12,22,123 (GRI 3())51 Emissions | 3053 | Other indirect (Scope 3) GHG emissions p-140
2016 ) N
2-18 | Evaluation of the performance of the highest governance body p.126-127 305-4 | GHG emissions intensity p-139
. o p.126-127, Refer to 305-5 | Reduction of GHG emissions p.40
2-19 | Remuneration policies business r)e ort 0.304-308
portp- 305-6 | Emissions of ozone-depleting substances (ODS) p.143
) ) p.126-127, Refer to - L o
220 | Process to determine remuneration business report p.324-328 302-1 | Energy consumption within the organization p.141
GRI' 302 . .
221 | Annual total compensation ratio Refer to business report Energy (2016) 302-3 | Energy intensity p-141
2-22 | Statement on sustainable development strategy p.5 302-4 | Reduction of energy consumption p.40
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GRI Index
GRI Standard 2021 Disclosure Reporting Page GRI Standard 2021 Disclosure Reporting Page
Sustainable Product & Technology Business Ethics & Compliance
ORI 3 3-3 | Management of material topics p.41-46 ORI3 3-3 | Management of material topics p.63-71
" Material Topics 2021 ’ " Material Topics 2021 '
2011 | Direct economic value generated and distributed Refer to business 205-1 | Operations assessed for risks related to corruption p.63, 67-68
report GRI 205 Communication and training about anti-corruption policies and
GRI 201. Economic Financial implications and other risks and opportunities due to climate * Anti-corruption (2016) 2052 rocedures ¢ P P p-18
Performance (2016) 2012 | e P PP p.23-37 : P procedu
8 205-3 | Confirmed incidents of corruption and actions taken p.160
201-3 | Defined benefit plan obligations and other retirement plans p.151
GRI 206 Legal actions for anti-competitive behavior, anti-trust, and monopoly
ORI 203.llnd|rect 203-1 | Infrastructure investments and services supported p.116-118, 154 - Anti-competitive 206°1 practices p-160
Economic Impacts Practices (2016)
Occupational Health and Safety Supply Chain Management
GRI3 33 Management of material topics p.47-62 GRI3 3-3 | Management of material topics p.72-78
* Material Topics 2021 ’ " Material Topics 2021 '
403-1 | Industrial health and safety management system p.62 GRI 308 308-1 | New suppliers that were screened using environmental criteria p.77
403-2 | Hazard identification, risk assessment, and incident investigation p.61 - Supplier Environmental
- - Assessment 308-2 | Negative environmental impacts in the supply chain and actions taken | p.77
403-3 | Occupational health services p.55-59 (2016)
Worker participation, consultation, and communication on GRI 414: Supplier Social 414-1 | New suppliers that were screened using social criteria p.77
4034 occupational health and safet p-57-8 Pe
P Y Assessment (2016) 414-2 | Negative social impacts in the supply chain and actions taken p.77
403-5 | Worker training on occupational health and safef .58 I
GRI 403: Occupational - & P il P DEI & Human Rights
Safety and Health (2018) | 4036 | Promotion of worker health p.58 oRI3
Prevention and mitigation of occupational health and safety impacts * Material Topics 2021 33 | Management of material topics p-19-83
4037 | : ; Upat p.55-59 p
directly linked by business relationships R :
GRI 405 405-1 | Diversity of governance bodies and employees p.147, 155
Workers covered by an occupational health and safety management : Diversity and Equal
403-8 p.62 yand Eq ] . ) )
system Opportunity (2016) 405-2 | Ratio of basic salary and remuneration of women to men p.151
403-9 | Work-related injuries p.148 GRI 406 ) o ) )
- “Non-discrimination (2016) 406-1 | Incidents of discrimination and corrective actions taken p.83, 160
403-10 | Work-related ill health p.148 - Non-discnmination
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GRI Index

GRI Standard 2021

Disclosure

Reporting Page

Material Topics and ESG issue reporting

303-1 | Interactions with water as a shared resource p.90
303-2 | Management of water discharge-related impacts p.94
GRI 303: Water and ~ :
Effluents (2016) 303-3 | Water withdrawal p.142
303-4 | Water discharge p.142
303-5 | Water consumption p.142
GRI 305: Emissions (2016) | 3057 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air 0143
emissions
306-1 | Waste generation and significant waste-related impacts p.93
306-2 | Management of significant waste-related impacts p.144
GRI 306: Waste (2020) 306-3 | Waste generated p.144
306-4 | Waste diverted from disposal p.144
306-5 | Waste directed to disposal p.144
3041 Operational sites owned, leased, managed in, or adjacent to, protected 96-100
areas and areas of high biodiversity value outside protected areas P
GRI 304: Biodiversity 304-2 | Significant impacts of activities, products and services on biodiversity | p.97-98
(2016) 304-3 | Habitats protected or restored p.99
3044 IUCN Req List species and national conservation list species with p.144
habitats in areas affected by operations
401-1 | New employee hires and employee turnover p.146
(Gle 401" Employment 4012 Benefits provided to full-time employees that are not provided to 082, 106-107
016) temporary or part-time employees
401-3 | Parental leave p.82,152
404-1 | Average hours of training per year per employee p.149
GRI 404 Training and 4042 P:ggsmz for upgrading employee skills and transition assistance 0.103-105
Education (2016) prog
404-3 | Percentage of employees receiving regular performance and career 0150
development reviews
GRI413: Local Communities | 4131 Operations with local community engagement, impact assessments, p.117
and development programs
GRI 415 Public Policy 415-1 | Political contributions p.70, 161
GRI 416: Customer Health Assessment of the health and safety impacts of product and service
416-1 , p.115
and Safety categories
GRI 418: Customer Privacy | 418-1 Substantiated complaints concerning breaches of customer privacy p.160

and losses of customer data
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ESRS Index

The ESRS is a governance tool for the implementation of the Corporate Sustainability Reporting Directive (CSRD), the EU’s directive requiring sustainability reports starting in March 2023, which sets out the scope and standard of
information that companies should disclose about sustainability. The European Financial Reporting Advisory Group (EFRAG) published the finalized ESRS in November 2022, which includes two common standards, 11 thematic standards,
84 disclosure requirements, and 1,144 quantitative and qualitative data points.

ESRS Index

Indicator No. Disclosure Reporting Page Indicator No. Disclosure Reporting Page
ESRS 2. General Disclosures ESRS E2. Pollution
ESRS 2 BP-1 General basis for preparation of the sustainability statements p4 ESRS E2-1 Policies related to pollution p.86, 89-93
ESRS 2 BP-2 Disclosures in relation to specific circumstances p4 ESRS E2-2 Actions and resources related to pollution p.86-93
ESRS 2 GOV-1 | The role of the administrative, management and supervisory bodies p.120-127 ESRS E2-3 Targets related to pollution p.94-95
| Information provided to and sustainability matters addressed by the undertaking’s . ) - - B
ESRS 2 GOV-2 administrative, management and supervisory bodies p.12-13, 22,48 ESRS E2-4 Pollution of air, water and soil p.143
ESRS E2-5 Substances of concern and substances of very high concern p.143
ESRS 2 GOV-3 | Integration of sustainability-related performance in incentive schemes p-15, 329’ 48,7513, -
115,127 ESRS E3. Water and Marine Resources
ESRS2GOV-4 | Statement on sustainability due diligence p-128-130 ESRS E3-1 Policies implemented to manage water and marine resources p.90-91
ESRS 2 GOV- Risk i i ili i 131
SRS 2 GOV'5 IS managément and internal controls over sustainability reporting P13 ESRS E3-2 Actions and resources related to water and marine resources p.90-91
ESRS 2 SBM-1 | Market position, strategy, business model(s) and value chain p.8-10 -
- ESRS E3-3 Targets related to water and marine resources p.94
ESRS 2 SBM-2 | Interests and views of stakeholders p.17-20 -
ESRS 2 SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business p.19 ESRS E3-4 Water consumption p-142
model(s) ) ESRS E4. Biodiversity and Ecosystems
ESRS 2 IRO-1 Descri{)tio‘? of the processes to identify and assess material impacts, risks and p.18-20 ESRS E4-1 Transition plan on biodiversity and ecosystems p.96-99
opportunities — —
ESRS2IRO-2 | Disclosure Requirements in ESRS covered by the undertaking’s sustainability statements | p.168-169 ESRS £4-2 Policies related to biodiversity and ecosystems p-96
ESRS E1. Climate Change ESRS E4-3 Actions and resources related to biodiversity and ecosystems p.96-99, 144
ESRS E1-1 Transition plan for climate change mitigation p.30-34 ESRS E4-4 Targets related to biodiversity and ecosystems p-100
ESRS E1-2 Policies related to climate change mitigation and adaptation p.21-22 ESRS E4-5 Impact metrics related to biodiversity and ecosystems change p-96-99, 144
ESRS E1-3 Actions and resources in relation to climate change policies p.21-22, 36 ESRS E5. Resource Use and Circular Economy
ESRS E1-4 Targets related to climate change mitigation and adaptation p.32-33,39-40 ESRS E5-1 Policies related to resource use and circular economy p.93
ESRSEL'S Energy consumption and mix p141 ESRS E5-2 Actions and resources related to resource use and circular economy p.93
ESRSEL6 Gross Scopes 1, 2, 3 and Tofal GHG emissions p-139-140 ESRS E5-3 Targets related to resource use and circular economy p.95
GHG removals and GHG mitigation projects financed through carbon credits p.27-28, 30-33, 39-40 -
ESRS E1-7 - — - ESRS E5-4 Resource inflows p.144
Avoided emissions of products and services p.140
ESRSE1-8 Internal carbon pricing p.31 ESRS E55 Resource outflows p-144
ESRS E1-9 Potential financial effects from material physical and transition risks and potential climate- p.35-36

related opportunities
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ESRS Index
Indicator No. | Disclosure | Reporting Page Indicator No. Disclosure Reporting Page
ESkSISLiownoniores ESRS S3. Affected Communities
ESRS SI'1 Policies related to own workforce p-19-80 ESRS S3-1 Policies related to affected communities p.116
ESRS S1-2 Processes for engaging with own workers and workers' representatives about impacts p.105 ESRS S3-2 Processes for engaging with affected communities about impacts p.116-118
ESRS S1-3 Processes to remediate negative impacts and channels for own workers to raise concerns p.83 P di T dch Is for affected " -
: _ — — — ESRS $3-3 rocesses to remediate negative impacts and channels for affected communities to raise p.69
ESRS S1-4 Taking action on material impacts on own workforce, and approaches to mitigating material risks 80-83 concerns
and pursuing material opportunities related to own workforce, and effectiveness of those actions P - : o " o
Taking action on material impacts on affected communities, and approaches to mitigating
ESRS S1-5 Targets related to managing material negative impacts, advancing positive impacts, and managing 80-83 ESRS S3-4 material risks and pursuing material opportunities related to affected communities, and p.116-118
material risks and opportunities P effectiveness of those actions
ESRS S1-6 Characteristics of the undertaking’s employees p.145-156 ESRS S35 Targets related to managing material negative impacts, advancing positive impacts, and 83
. - — managing material risks and opportunities P-
ESRS S1-7 Characteristics of non-employee workers in the undertaking's own workforce p.145
ESRS S4. Consumers and End Users
ESRS S1-8 Collective bargaining coverage and social dialogue p.149
, . , ESRS S4-1 Polici - 112
Average hourly wage difference between genders, ratio of women'’s hourly wage against men’s hourly 151 SRS S olicies related to consumers and end-users P
ESRS S10 wage P- ESRS $4-2 Processes for engaging with consumers and end-users about impacts p.112-113
Persons subject to family care leave (maternity leave, parental leave, etc.), no. of persons who went ~ Processes to remediate negative impacts and channels for consumers and end-users to i
: ) p.152 ESRS $4-3 h p.112-113
on a leave, retention rate after returning to work after leave raise concerns
ESRS S1-10 Adequate Wages p.151 Taking action on material impacts on consumers and end-users, and approaches to
R, ESRS S4-4 mitigating material risks and pursuing material opportunities related to consumers and p.112-114
ESRS S1-12 Persons with disabilities p.147 end-users, and effectiveness of those actions
ESRS S113 Percentage of employees that participated in regular performance and career development reviews | p.150 ESRS 45 Targets related to managing material negative impacts, advancing positive impacts, and p114
Average number of training hours and expenses per person p.149 managing material risks and opportunities ]
Percentage of own workers who are covered by the undertaking’s health and safety management 062 ESRS G1. Business Conduct
ESRS S1-14 system based on legal requirements and/or recognized standards or guidelines Top decision-making body’s declaration of ethical management and roles and p.63
Number and rate of work related injuries and ill health, the number of days lost to work related 0148 ESRS G1-1 responsibilities in relation to management and supervision :
injuries, accidents, and ill health Requirements in the Ethics Charter and Code of Conduct p.64
ESRS S1-15 Work-life balance indicators p.106, 152 Operating the compliance program, conducting activities to make payment improvements, p.73
. Ratio of the annual total compensation ratio of the highest paid individual to the median annual Refer to business such as the win-win payment system ’
ESRS S1-16 total compensation for all employees report p.322-323 ESRS G1-2
P ploy port p- Diagnosing and conducting a due diligence on supplier ESG risks, reflecting diagnosis and p.76-77
Number of work-related incidents and severe human rights impacts and incidents within its own 083 due diligence results in supplier selection criteria '
ESRS S1-17 workforce and any related material fines or sanctions for the reporting period Activities to prevent corruption or bribery, and a system to investigate and report outcomes p.67-70
Number of complaints and severe human rights impacts and incidents within its own workforce 0149 ESRS G13 to the administrative, management and supervisory bodies '
and any related countermeasures and plans to prevent reoccurrence Activities to prevent unfair trading, and a system to investigate and report outcomes to the 67-70
ESRS S2. Workers in the Value Chain administrative, management and supervisory bodies P:
ESRS S2-1 Policies related to value chain workers p.72, 79-80 Number of confirmed incidents of corruption or bribery, details of public legal cases, the 160
— - - number of confirmed incidents in which own workers were dismissed or disciplined P
ESRS S2-2 Processes for engaging with value chain workers about impacts p.74,83 ESRS G1-4 — -
- — - - Number of confirmed incidents of unfair trading, details of public legal cases, the number 160
ESRS S2-3 Processes to remediate negative impacts and channels for value chain workers to raise concerns p.83 of confirmed incidents in which own workers were dismissed or disciplined p-
Taking action on material impacts on value chain workers, and approaches to mitigating material ESRS G1-5 Political influence and lobbying activities p.161
ESRS S2-4 risks and pursuing material opportunities related to value chain workers, and effectiveness of those | p.83
actions ESRS G1-6 Payment practices p.75
i Targets related to managing material negative impacts, advancing positive impacts, and managing
ESRS S2-5 A . p.83
material risks and opportunities
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SASB Index

SASB Index

Samsung Heavy Industries belongs to the Industrial Machinery & Goods category under the Sustainability Accounting Standards Board (SASB) industry classification. Disclosures are presented based on the accounting standards required
for this industry group, with information disclosed for each item at the respective reporting locations.

. P ; Samsung Heavy Industries’ Response
Theme Code Indicator Classification Unit of Measure 12024 Performance)
Table 1. Accounting Metrics
(1) Total Energy Consumed Gigajoules (GJ) 9,621 (T)
Energy Management RT-1G-130a.1 (2) Percentage of grid electricity consumption Quantitative Percentage (%) 525
(3) Percentage of renewable energy Percentage (%) 0.008
(1) Total Recordable Incident Rate (TRIR) Cases/200,000 hours 0.39
(2) Fatality rate of direct employees and suppliers’ employees Cases/200,000 hours 0.003
Employee health & safety | RT-1G-320a.1 Quantitative
(3) Near miss frequency rate (potential hazards): Human error that did not lead to an actual accident,
or mistakes Cases/200,000 hours 0.16
or accidents that could be taken lightly
RT-1G-410a.1 Sales-weighted Fleet Fuel Efficiency of Medium and Large Vehicles Quantitative gal/1,000 ton-mi Not Applicable
RT-1G-410a.2 Sales-weighted Fuel Efficiency of Off-Road Equipment Quantitative gal/h Not Applicable
Fu_el economy and RT-1G-410a.3 Sales-weighted Fuel Efficiency of Stationary Generators Quantitative W/gal Not Applicable
emissions during use
phase (a) Marine diesel engines
i~ (b) Locomotive diesel engines - )
RT-IG-410a.4 (1) Nitrogen oxides (NOX) Quantitative g/kJ Not Applicable
(2) Sales-weighted emissions of particulate matter (PM)
Materials sourcing RT-1G-440a.1 Description of the management of risks associated with the use of critical materials Discussions and analysis N/A Management of H.IghﬂSk Supphgrs and Regular
Comprehensive Supply Chain Assessments
Re’”‘.‘a”“fad“f'”g RT-1G-440b.1 Revenue from remanufactured products and remanufacturing services Discussions KRW Not Applicable
design & service
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TCFD Index
Classification TCFD Recommendations Reporting Page
a) Describe the board’s oversight of climate-related risks and opportunities.
Governance ) , ) ) ) ) ) " p.21-22
b) Describe management’s role in assessing and managing climate-related risks and opportunities.
a) Describe the climate-related risks and opportunities the organization has identified over the short, medium, and long term.
Strategy b) Describe the impact of climate-related risks and opportunities on the organization’s businesses, strategy, and financial planning. p.23-36
¢) Describe the resilience of the organization’s strategy, taking into consideration different climate-related scenarios, including a 2°C or lower scenario.
a) Describe the organization’s processes for identifying and assessing climate-related risks.
Risk Management b) Describe the organization’s processes for managing climate-related risks. p.37
¢) Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the organization’s overall risk management.
a) Disclose the metrics used by the organization to assess climate-related risks and opportunities in line with its strategy and risk management process.
Metrics and Targets b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks. p.38-40

¢) Describe the targets used by the organization to manage climate-related risks and opportunities and performance against targets.
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UN SDGs Index
UN SDGs Indicator Key Activities Reporting Page UN SDGs Indicator Key Activities Reporting Page
End poverty in all its forms Local Communities & Social Contribution p.117 10 ==, Reduce inequality within DEI & Human Rights p.80-83
everywhere - Meal support for underserved children -~ and among countries + Establishment of human rights management system and training
+ Support for independent living of youth aging out of care 1 - ’ + Fostering a culture of diversity and mutual respect
* Support for low-income and marginalized groups in the community +Human rights impact assessment
Tl Ensure healthy lives and Occupational Health and Safety p.56-58 Make cities and human Local Communities & Social Contribution p.117
promote well-being for all + Strengthening employee health management and safety training settlements inclusive, safe, + Housing safety support for vulnerable groups
"M/\' atall ages +Enhancing health and safety collaboration with stakeholders resilient and sustainable
(suppliers and shipowners)
Human Capital Managen_lent p-106 Ensure sustainable Climate Change/Energy p.34
- Employee welfare benefit programs consumption and - Recycling of resources (steel, etc.) from shipbreaking yards
Environmental Management p-89-95 production patterns Environmental Management p.93
+Management of air, soil, water quality, marine pollution, and hazardous +Waste reduction and enhancement of resource circulation
chermicals Supply Chain Management p-153
Ensure inclusive and Human Capital Management p.103-105 + Purchasing of eco-friendly equipment and products
equitable quality education - Talent development programs = : i
I Take urgent action to Climate Change/Ener .30-37
and promote lifelong Local Communities & Social Contribution p-116 B combatgclimate changeand  -Financial i s t Igy f climate-related risks and rtuniti P
learning opportunities for all - r st s for oo ncome voutt con g inancial impact analysis of climate-related risks and opportunities
Supp! b 9 its impacts - Mitigation and Adaptation Strategies for Climate-related Risks and
Supply Chain Management p-74 Opportunities
. Edu.cation support for supplier's employees on quality, safety, - Climate change risk management process
environment, technology, etc.
. X " Conserve and sustainably Environmental Management p.91
g Achieve gender equality and  DEI & Human Rights p.82 use the oceans, seas and + Marine pollution management
empower all women and girls - Expand gender diversity, maternity protection, and family-friendly policies marine resources for Biodiversity p.99-100
@. Human Capital Management p.103 sustainable development + Protection and restoration of key ecological environments near worksites
+Women Leadership Program - Development of products and technologies for marine biodiversity
'Y  Ensure availability and Environmental Management p.90 conservation
sustainable management of + Water resource management Protect, restore and promote  Environmental Management p-90
E water and sanitation for all +Water quality pollution control sustainable use of terrestrial - Soil pollution management
ecosystems, sustainably Biodiversity p.98-99
Ensure access to affordable,  Climate Change/Energy p.15,33, 40 ?eas:?'tgh?icf:triec)s:s’a%%n?‘lgalg and Environmental impact assessment and analysis of flora and fauna status
; f . . ) A and impacts near worksites
reliable, sustainable, and Renewable energy generation and usage reverse land degradation ) ) ) ) o
modern energy for all Sustainable Product & Technology p.42-43 and prevent biodiversity Ef(t}aut;\:js,cvrr;;stitc;; forest logging ban policy and forest protection activities
+ Green Solution, Digital Solution products and technologies
. . R N Promote peaceful and Business Ethics & Compliance p.65-71
I Promote sustained, inclusive,  Human Capital Management ) S p-102-103, 106 inclusive societies for +Enhancement and education of compliance and ethical awareness for
/\/ and sustainable economic - Diverse talent recruitment (including foreigners, persons with disabilities, sustainable development, employees and suppliers
ll' growth, full and productive etc) ) ) provide access to justice Compliance Risk Assessment and Third-party Due Diligence p.79-82
employment, and decent + Employee compensation and welfare benefits for all and build effective, - DEI & Human Rights
work for all Supply Chain Management p.74 accountable and inclusive +Employee Code of Conduct and Human Rights Charter
+Talent support for suppliers (Job-matching) institutions at all levels Fostering a culture of diversity and mutual respect
PP  Build resilient infrastructure, ~ Sustainable Product & Technology p-42-46 Strengthening Means ESG Management p.15
promote inclusive and + Green Solution, Digital Solution, Smart Yard Solution of Implementation + Participation in UNGC and related activities
sustainable industrialization, - Research and investments in zero-carbon/smart ships and smart shipyards and Revitalizing Global Climate Change/Energy p-29, 36
and foster innovation Supply Chain Management p.74 Partnerships for Sustainable

« Support suppliers’ productivity and quality stabilization and establish
research collaboration systems

Development

+ Collaboration on carbon abatement shipbuilding and offshore
technologies with customers, associations, and industry peers

* Public-private partnership open innovation program




O

SAMSUNG HEAVY INDUSTRIES SUSTAINABILITY REPORT 2025

Third-Party Assurance Statement

To: The Stakeholders of SAMSUNG HEAVY INDUSTRIES

Overview

The British Standards Institution (hereinafter referred to as the “Assurer”) was requested to verify the
Samsung Heavy Industries’ 2025 Sustainability Report (hereinafter referred to as the “Report”). The Assurer
is independent to Samsung Heavy Industries and has no major operational financial interest other than the
assurance of the Report. This assurance opinion statement is intended to provide information related to the
assurance of the Samsung Heavy Industries’ report relating to the environment, social and governance (ESG)
to the relevant stakeholders and may not be used for any other purpose. This assurance opinion statement
is prepared based on the information presented by the Samsung Heavy Industries. The verification does not
extend beyond such information and is solely based on it. In performing such verification, the Assurer has
assumed that all such information is complete and accurate.

Samsung Heavy Industries is responsible for managing the relevant information contained within the scope of
assurance, operating the relevant internal control procedures, and for all information and claims contained in
the Report. Any queries that may arise by virtue of this independent assurance opinion statement or matters
relating to it should be addressed to Samsung Heavy Industries only.

The Assurer is responsible for providing Samsung Heavy Industries” management team with an independent
assurance opinion containing professional opinions derived by applying the assurance methodology to the
scope specified, and to provide the information to all stakeholders of Samsung Heavy Industries. The Assurer
will not, in providing this independent assurance opinion statement, accept or assume responsibility (legal or
otherwise) or accept liability for or in connection with any other purpose for which it may be used, or to any
person or party by whom the independent assurance opinion statement may be read.

Scope
The scope of engagement agreed upon with Samsung Heavy Industries includes the following.

- Report contents during the period from January 1st to December 31st 2024 included in the Report, some
data of 2025 are included.

- Major assertion included in the Report, such as sustainability management policies and strategies, goals,
projects, and performance, and the Report contents related to material issues determined as a result of
materiality assessment.

- Appropriateness and consistency of processes and systems for data collection, analysis and review.

- Confirmation of the Report’s compliance with the AA1000 Accountability Four Principles and, where
applicable, the reliability of the sustainability performance information contained within the Report, based
on the type of sustainability assurance performed in accordance with AA1000 AS v3.

The following contents were not included in the scope of assurance.

- Financial information in Appendix.

- Index items related to other international standards and initiatives other than the GRI.

- Other related additional information such as the website, business annual report.

APPENDIX = <

Third-Party Assurance Statement

Assurance Level and Type
The assurance level and type are as follows.
- Moderate level based on AA1000 AS and Type 2 (confirmation to the four principles as described in the
AA1000 Accountability Principle 2018 and quality and reliability of specific performance information
published in the report.)

Description and sources of disclosures covered

Based on the scope and methodology of assurance applied, the Assurer reviewed the following disclosures based

on the sampling of information and data provided by Samsung Heavy Industries.

[Universal Standards]
2-1 to 2-5 (The organization and its reporting practices), 2-6 to 2-8 (Activities and workers), 2-9 to 2-21
(Governance), 2-22 to 2-28 (Strategy, policies and practices), 2-29 to 2-30 (Stakeholder engagement), 3-1 to 3-3
(Material Topics Disclosures)

[Topic Standards]
201-1~3, 203-1, 205-1~3, 206-1, 302-1,3&4, 303-1~5, 304-1~4, 305-1~7, 306-1~5, 308-1&2, 401-1~3, 403-1~10, 404~
1~3, 405-1&2, 406-1, 413-1, 414-1&2, 415-1, 416-1, 418-1

Methodology

As a part of its independent assurance, the Assurer has used the methodology developed for relevant evidence
collection in order to comply with the verification criteria and to reduce errors in reporting. The Assurer has
performed the following activities.

- Validation of the materiality assessment and internal analytical process for determining assurance priorities,
and a top-level review of issues that may be raised by external stakeholders in the context of sustainability.

- Discussion with managers and representatives on stakeholder engagement.

- Review of the supporting evidence related to the material issues through interviews with senior managers
in the responsible departments.

- Review of the system for sustainability management strategy process and implementation.

- Review of the materiality issue analysis process and prioritization and verifying the results.

- Verification of data generation, collection and reporting for each performance index and document review
of relevant systems, policies, and procedures.

- An assessment of Samsung Heavy Industries’ reporting and management processes against the principles
of Inclusivity, Materiality, Responsiveness and Impact as described in the AA1000 Accountability Principles
Standard (2018).

- Visit of the Headquarters of Samsung Heavy Industries to confirm the data collection processes, record
management practices.
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Limitations and approach used to mitigate limitations

The Assurer performed limited verification for a limited period based on the data provided by Samsung Heavy
Industries. It implies that the Assurer is therefore subject to limitations relating to inherent risks that may exist
without the identification of material errors. The Assurer does not provide assurance on possible future impacts
that cannot be predicted or verified during the verification process and any additional aspects related thereto.

Competency and Independence

British Standards Institution (BS) is a leading global standards and assessment body founded in 1901. BSI is
an independent professional institution that specializes in quality, health, safety, social and environmental
management with over 120 years history in providing independent assurance services globally. No member of
the assurance team has a business relationship with Samsung Heavy Industries. The Assurer has conducted
this verification independently, and there has been no conflict of interest. All assurers who participated in the
assurance have qualifications as an AA1000AS assurer, have a lot of assurance experience, and have in-depth
understanding of the BSI Group’s assurance standard methodology.

Opinion Statement

The assurance was conducted by a team of sustainability report assurers in accordance with the AA1000
Assurance Standard v3. The Assurer planned and performed the verification and collected sufficient evidence to
explain Samsung Heavy Industries approach to the AA1000 Assurance Standard and to provide confidence in its
self-declaration of compliance with the GRI Standards.

On the basis of our methodology and the activities described above, it is our opinion that the information and
data included in the Report are accurate and reliable and the Assurer cannot point out any substantial aspects
of material with mistake or misstatement. We believe that the economic, social and environment performance
indicators are accurate and are supported by robust internal control processes.

APPENDIX
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Third-Party Assurance Statement

Conclusions

The Report is prepared in accordance with the GRI Standards. (Reporting in accordance with the GRI standards).
A detailed review against the AA1000 Accountability Principles of Inclusivity, Materiality, Responsiveness and
Impact and the GRI Standards is set out as below.

« Inclusivity: Stakeholder Engagement and Opinion
Samsung Heavy Industries has identified employees, shareholders/investors, consumers/customers,
government agencies, partner companies, and local communities as its key stakeholders. The company has
established and operates various communication channels and cycles for each stakeholder group. Through
the stakeholder engagement process, it gathers expectations and diverse opinions from core stakeholder
groups, incorporating the resulting key issues into sustainability-related decision-making. This process is
disclosed through reports.

+ Materiality: Identification and reporting of material sustainability topics
Samsung Heavy Industries has established a dual materiality assessment process in accordance with the GRI
materiality principle and the EU Corporate Sustainability Reporting Directive (CSRD) to develop sustainability
management strategies and identify reporting issues. This dual materiality assessment analyzes global
disclosure and evaluation standards (such as SASB, MSCI, DJSI, and KCGSB), Samsung Heavy Industries’
internal strategies, stakeholder interests, and industry and partner company management trends to derive
a unique set of 11 key issues reflecting broader industry trends. Through impact materiality assessment and
financial materiality assessment, the company has identified 6 core material issues, which are disclosed in its
reports.

+ Responsiveness: Responding to material sustainability topics and related impacts
Samsung Heavy Industries has identified the value chain impacts of the key material issues determined
through the double materiality assessment. The company has analyzed environmental, social, and financial
impact factors, defining organizational approaches and management methods for each material issue. It has
reported major activities and performance related to these issues in its sustainability report.

« Impact: Impact of an organization’s activities and material sustainability topics on the organization and
stakeholders
Samsung Heavy Industries has established a process to identify and evaluate the impact on organizations
and stakeholders related to key material issues. The results of the analysis of impact, risk, and opportunity
factors for key material issues are used in decision-making to establish response strategies for each issue, and
the process is disclosed through reports.
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Findings and conclusions concerning the reliability and quality of specified performance information
Among the GRI Topic Standards, an assurance Type 2 were conducted against the following disclosers based on
the information and data provided by Samsung Heavy Industries. In order to verify the reliability and accuracy
of the data and information, internal control procedures related to data processing, and management were
verified through interviews with the responsible department, and accuracy was verified through sampling.
Errors and intentional distortions in sustainability performance information included in the Report were not
found through assurance processes. The Samsung Heavy Industries manages the sustainability performance
information through reliable internal control procedures and can track the process of deriving the source of
the performance. Errors and unclear expressions found during the assurance process were corrected and the
Assurer confirmed the final version of the Report prior to its final publication.
[Type 2 Disclosures]

201-1&3, 203-1, 205-1~3, 302-1,3&4, 303-3&5, 304-4, 305-1~5, 306-2~5, 401-1&3, 403-1~9, 404-3, 405-1&2

Recommendations and Opportunity for improvement
The Assurer provides the following observations to the extent that they do not affect the assurance opinion.

- Samsung Heavy Industries has established a vision and goals for ESG management. To achieve these,
the company has set three strategic directions (providing leading decarbonization solutions, realizing a
sustainable community, and establishing a sustainable management foundation) along with mid-to-long-
term KPIs, which are reported accordingly. When setting mid-to-long-term KPIs, defining measurable
performance indicators and reporting both the year’s results and areas for improvement alongside future
strategies could further strengthen sustainability management.

- Samsung Heavy Industries has reported the six key material issues identified through the dual materiality
assessment process and analyzed their environmental, social, and financial impact factors to disclose its
response measures. Based on the dual materiality assessment results, reporting the organization’s goals,
achievements, and specific implementation plans to address these impacts within the reporting period
could further enhance sustainability management responsiveness.

APPENDIX
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GRI-reporting

Samsung Heavy Industries has self-declared compliance with GRI Standards. Based on the data and information
provided by Samsung Heavy Industries, the Assurer confirmed that the Report is prepared in accordance with
the GRI Standards, and confirmed there are no errors in the disclosures related to the Universal Standards and
Topic Standards Indicators. No sector standard is applied.

Issue Date: 12/06/2025
For and on behalf of British Standards Institution (BSI):

BSI representative

P o —5

Nam Sangwoo, Lead Assurer(LCSAP) CEO Lim Seonghwan, Managing Director

BSI Group Korea Limited: 29, Insa-dong 5-gil,
Jongno-gu, Seoul, South Korea
Hold Statement Number: SRA 772146

AA1000

Licensed Report
000-4/V3-3RAAH

175
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Greenhouse Gas Verification Statement

Greenhouse Gas Verification Statement

Scope 1, 2 Greenhouse Gas Emissions Verification Statement

Verification Scope
Korean Standards Association has conducted verification for GHG emissions based on GHG report provided by Samsung Heavy Industries Co., Ltd. which includes Scopel and Scope2 emissions.

Verification Standards and Guidelines
To conduct verification activities, verification team applied verification standards and guidelines. The standards and guidelines are as follows.
- Guidance for reporting and verification of GHG emissions trading scheme (No. 2024-155 provided by Ministry of Environment, Republic of Korea)
+ Verification Guidelines for the Operation of the Greenhouse Gas Emission Trading System (No. 2024-169 provided by Ministry of Environment, Republic of Korea)
+ 2006 IPCC Guidelines, KS 1 1SO 14064-1: 2018 and KS | ISO 14064-3: 2019

Level of Assurance
Samsung Heavy Industries’s GHG emissions satisfies the under Reasonable Assurance (less than £2.5% of total emissions).

Verification Conclusion

As a result of verification activities, verification team has found no significant errors, omissions, and misstatements.
Therefore, Korean Standards Association confirms that following emissions data are adequately quantified.

| 2024 GHG Emissions(Scopel, Scope2)

(Unit: tCO.eq)

Year Scope 1 Scope 2 Total
2024 300,018 228,435 528,449
* Note: Decimal place is not considered when calculating the emission of each workplace
June 4, 2025

KOREAN STANDARDS ASSOCIATION
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Scope 3 Greenhouse Gas Emissions Verification Statement

Verification Goal

The goals of greenhouse gas (GHG) emission verification (hereinafter

referred to as ‘verification’) conducted by the Korean Standards Association

are as follows.

- Confirming the conformity with standards and procedures of GHG
emission and GHG emissions calculated within the scope of verification

+ Checking the validity of declarations related to the organization’s GHG
emissions or removals

« Confirming the effective implementation of the organization’s
management of GHG emissions or removals

+ Confirming the conformity of processes for implementing, managing and
improving the organization’s GHG emissions or removals estimates

Verification Scope
Korean Standards Association conducted limited assurance verification of
Samsung Heavy Industries Co., Ltd.’s Scope3 GHG statement.
+ Reporting Target: Samsung Heavy Industries Co., Ltd. Domestic operations
(10 Business sites including Geoje Shipyard)
+ Boundary: Scope 3 (Other indirect emissions)
- Category 1. Purchased goods and service
- Category 2. Capital goods
- Category 3. Fuel and energy-related activities
(not included in scope 1 or scope 2)
- Category 4. Upstream transportation and distribution
- Category 5. Waste generated in operations
- Category 6. Business travel
- Category 7. Employee commuting ¢ Including overseas operations
- Category 8. Upstream leased assets
- Category 11. Use of sold products
- Category 12. End-of-life treatment of sold products
- Category 13. Downstream leased assets
- Category 15. Investments
+ Year: January 1, 2024 to December 31, 2024

Verification Standards and Guidelines

Korean Standards Association conducted verification according to the
procedures stipulated in ISO 14064-3: 2019.
+ Calculation criteria
- KS 11S0O 14064-1:2018
- WRI (World Resources Institute) Greenhouse Gas Protocol
- Corporate Value Chain (Scope 3) Accounting and Reporting Standard
(WRI)

Level of assurance verification and Responsibility
Korean Standards Association provides verification at limited level of
assurance to strengthen GHG management for your company’s GHG
emissions.
- On-site inspection: Visit to Samsung Heavy Industries Co., Ltd.s Geoje
Shipyard
* Method of confirmation
- Interview with greenhouse gas emissions manager and field staff
- Review of the management system and data used to calculate
greenhouse gas emissions during the reporting period
- Tracking review of internal documents and basic data
Samsung Heavy Industries Co., Ltd. should provide fair data on information
and evidence related to GHG emissions, and the KSA is limited to
guaranteeing GHG emissions.

Verification Limit

GHG emissions can be affected by factors such as data limits and
uncertainties in the scope of verification, and inherent limitations may exist
accordingly.

Verification Conclusion

No errors or false facts were found in Samsung Heavy Industries Co., Ltd.‘s
GHG emissions verified through the ISO 14064-3 verification procedure
within the scope of verification.
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Greenhouse Gas Verification Statement

| Appendix. Scope3 GHG Emissions (Unit tCO,eq)
Category GHG Emissions
Category 1 Purchased goods and services 3,873,565
Category 2 Capital goods 10,332
Fuel and energy-related activities
Category 3 (not included in scope 1 or scope 2) 49,166
Upstream transportation and
Category 4 distribution 8630
Category 5 Waste generated in operations 9,109
Category 6 Business travel 914
Category 7 Employee commuting 6,229
Category 8 Upstream leased assets 1,042
Category 11 Use of sold products 73,346,773
End-of-life treatment of sold
Category 12 products 99,179
(including
Category 13 | Downstream leased assets Scopel2)*
Category 15 Investments 200
Total 77,405,200
* Among Samsung Heavy Industries’ sed and leased assets, greenhouse gas emis S
edin s are included in scopel, 2
lissions are expressed in integer units by cutting down the decimal point

KOREAN STANDARDS

ASSOCIATION

May 19, 2025

National Institute of

Environmental Research
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Greenhouse Gas Verification Statement

Greenhouse Gas Reduction Verification Statement

Verification Scope

Korean Standard Association (KSA) has conducted verification for Greenhouse gas (GHG) reduction (hereinafter

referred to as ‘verification’) based on supporting data and other documents related to the ‘GHG Reduction Project

through Low-carbon Ship Design and Construction’ requested by Samsung Heavy Industries Co., Ltd.

+ Reduction Project name: GHG Reduction Project through Low-carbon Ship Design and Construction

- Applied Methodology: Samsung Life Cycle Carbon Reduction Methodology (C11-05-ver01) Design and
construction of ships with low carbon emissions

- Applied Technology: Technology of conversion from conventional ship oil to fuel with low-carbon content and
shape resistance reduction, technology to reduce GHG emissions

+ Reduction Period: January 1, 2024 - December 31, 2024

- Evidence data: Performance report for Samsung Heavy Industries’ Scope 3 reduction (including evidence data)
and other documents

Verification Standards and Guidelines

KSA performed verification based on risk assessment, data analysis and sampling by applying and referring to the

following standards and guidelines.

+ KST1SO 14064-3: 2019

+ Samsung Life Cycle Carbon Reduction Methodology (C11-05-ver01) Design and construction of ships with low
carbon emissions

+ IMO MARPOL Annex VI Chapter 4 Regulation 19, 20, 21

Level of assurance verification and Responsibility
KSA provides verification at limited level of assurance.
+ On-site inspection: Visit to Samsung Heavy Industries Co., Ltd.‘s Geoje Shipyard
- Method of confirmation
- Interview with greenhouse gas reduction manager and field staff
- Review of the management system and data used to calculate greenhouse gas reductions during the reporting
period
- Tracking review of internal documents and basic data
Samsung Heavy Industries Co., Ltd. is responsible for calculating, preparing and fairly submitting the amount of
GHG reduction, and KSA is limited to guaranteeing the amount of GHG reduction.

Verification Limit

KSA performed verification by sampling the related reports, information and data presented by Samsung Heavy
Industries Co., Ltd. which has its own limit. Although the verification team gas tried to conduct faithful evaluation that
meets the evaluation criteria, there are potential limits that error, omissions and false statements could be found.

Verification Conclusion

KSA confirmed the appropriateness of business boundaries, baseline scenarios, data and reduction calculations
and confirmed that no significant errors, omissions or false facts were found.

| Appendix. Amount of GHG Reduction (Period: 2024/01/01 ~ 2024/12/31)

(Unit: tCO,eq)

Methodology GHG Reduction

Samsung Life Cycle Carbon Reduction Methodology (C11-05-ver01) Design

and Construction of Ships with Low Carbon Emissions 60,735,949

May 19, 2025

KOREAN STANDARDS
ASSOCIATION
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Greenhouse Gas Reduction Verification Statement_Solar Power

Verification Scope

Korean Standard Association (KSA) has conducted verification for Greenhouse gas (GHG) reduction (hereinafter

referred to as ‘verification’) based on supporting data and other documents related to the ‘SAMSUNG HEAVY

INDUSTRIES Co., Ltd. GHG Reduction Project through Renewable Energy (On-site Solar Power Generation) Use for

Electricity Consumption Reduction’ requested by SAMSUNG HEAVY INDUSTRIES Co., Ltd.

- Reduction Project name: SAMSUNG HEAVY INDUSTRIES Co., Ltd. GHG Reduction Project through Renewable Energy
(Onrsite Solar Power Generation) Use for Electricity Consumption Reduction

+ Applied Methodology: Methodology for Renewable Electricity Generation for Captive Use and/or Grid Connection
(01B-011-Ver01, External Projects)

- Applied Technology: technology that reduces greenhouse gas emissions by replacing grid electricity with self-
consumed solar power, thereby decreasing the use of fossil fuel-based power generation.

- Reduction Period: January 1, 2024 - December 31, 2024

+ Evidence data: Performance report for SAMSUNG HEAVY INDUSTRIES GHG reduction (including evidence data) and
other documents

Verification Standards and Guidelines

KSA has conducted verification based on risk assessment, data analysis and sampling by applying and referring to

the following standards and guidelines.

+ KS11S0 14064-3: 2019

- Guidelines on the Validation and Verification of GHG Emission Reductions for External Projects (Ministry of
Environment Notice No. 2023-258)

+ Methodology for Renewable Electricity Generation for Captive Use and/or Grid Connection (01B-011-Ver01,
External Projects)

Level of assurance verification and Responsibility
KSA conducts verification to a reasonable level of assurance.
- On-site inspection: Visit to SAMSUNG HEAVY INDUSTRIES Co., Ltd.’s Daedeok Research Center, Obi Material
Warehouse
+ Method of confirmation
- Interview with greenhouse gas reduction manager and relevant field staff
- Review of the management system and data used to calculate greenhouse gas reductions during the reporting
period
- Tracking review of internal documents and source data

SAMSUNG HEAVY INDUSTRIES Co., Ltd. is responsible for calculating the amount of GHG reduction and fairly
providing related information and supporting documents, while the KSA is limited to providing assurance solely on
the verification of the GHG reduction amount.

Verification Limit

KSA conducted the verification through a combination of full review and sampling of the reports, information,
and data provided by SAMSUNG HEAVY INDUSTRIES Co., Ltd., based on the applicable verification criteria. Due to
inherent limitations of the verification process, there remains a possibility that material misstatements resulting
from errors, omissions, or misrepresentations may not have been detected.

Verification Conclusion
KSA conducted the verification in accordance with the applicable criteria and expresses an unmodified opinion.

| Appendix: Amount of GHG emission reduction (Period: 2024/01/01 ~ 2024/12/31) (Unit: tCO,eq)
Methodology Project Boundary (Monitoring period) G':SdiTtiisosri\on
Methodology for Renewable Electricity Daedeok Research Center 66
Generation for Captive Use (2024/01/10 ~ 2024/12/31)
and/or Grid Connection Obi Material Warehouse 5

(01B-011-Ver01, External Projects) (2024/01/01 ~ 2024/12/31) ?
Amount of GHG emission reduction 95
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