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Editorial Policy

This report was published for the purpose of reporting to unitholders and various
other stakeholders about initiatives pursued by TOKYU REIT Inc. (TOKYU REIT) and
its asset management company Tokyu Real Estate Investment Management Inc.

Publication Date

(Tokyu REIM), with the aim of achieving a sustainable society.

Scope of Report
TOKYU REIT and Tokyu REIM

Period Covered
FY2023 (April 2023 - March 2024)

August 2024 (in principle, published once a year)

Guidelines Referred To
GRI Standards (2021)

ESG-Related Inquiries

Asset Management Company:

Tokyu Real Estate Investment Management Inc.
Phone No.: +81-3-5428-5828

(Some content includes information related to activities before or after this period.)

This report was prepared based on information available on our official website as of July 2024. There may be discrepancies between the content of the Japanese
report and that of the English report, as they were prepared at different times. While we have taken care when preparing the report, it is possible that errors may
have occurred, and we may therefore make revisions without notice.
For the latest information, please consult our official website, which is updated as needed.
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Overview

I Investment Corporation

TOKYU REIT

TOKYU REIT, Inc. (TOKYU REIT) is a REIT specializing
in the Tokyo metropolitan area sponsored by Tokyu
Corporation, which was listed on the Tokyo Stock
Exchange on September 10, 2003. With maximizing
unitholder value as the ultimate goal, its basic
policies are to ensure growth, stability, and
transparency. Its key features are that it limits its
investment target area to the Tokyo metropolitan
area, centering on the five central wards of Tokyo
and areas along Tokyu Railway lines, where future
growth is anticipated. In terms of asset types, it
targets investment in office buildings, retail facilities,
residence, and mixed-use facilities including any
of these.

Investment in Highly Competitive Properties
in Areas with Strong Growth Potential

I Investment Management Company

& Tokyu REIM

v
Tokyu Real Estate Investment Management

Tokyu Real Estate Investment Management Inc.
(Tokyu REIM) is a company that was founded in
June 2001 for the purpose of handling asset
management for TOKYU REIT.

By making full use of the expertise and talent
developed in a wide range of business areas by the
Tokyu Group, including Tokyu Corporation (Tokyu
REIM" s shareholder and TOKYU REIT" s sponsor), as
well as collaborating with Tokyu Corporation, it
endeavors to continuously enhance the value of its
portfolio and investment target areas.

Investment

Corporation Name TOKYUREIT, Inc.

Shibuya Mark City West, 11 Floor,

Address 1-12-1 Dogenzaka, Shibuya-ku, Tokyo,
T150-0043

Representative  Yoshitaka Kimura, Executive Director

Established June 20, 2003

Listed September 10, 2003

Tokyu Real Estate Investment

Company Name Management Inc.

Shibuya Mark City West, 11t Floor,
Address 1-12-1 Dogenzaka, Shibuya-ku, Tokyo,
T150-0043

Yoshitaka Kimura, Representative
Representative  Director & President, Chief Executive
Officer

Tokyo Stock Exchange REIT market
(Securities code: 8957)

January-July

The accounting periods are from
February 1 to July 31 each year and
from August 1 to January 31 of the
following year

Stock Listing

Accounting
Periods

Established June 27, 2001

Capital 300 million yen (shares issued: 6,000)

Shareholders Tokyu Corporation (100%)

Financial instruments business

Business Areas .
(investment management)

| Sponsor
s
N\
TOKYU CORPORATION

Having started out with the founding of Meguro-
Kamata Electric Railway Company in 1922, the
Tokyu Group comprised 222 companies and 5
other incorporated bodies (including 4 publicly
listed companies) as of March 31, 2023, which are
engaged in business areas such as transportation,
real estate, lifestyle services, and hotels/resorts.
The Group is centered on the sponsor, Tokyu
Corporation. While continuing to position urban
development as its core business, for many years it
has pursued activities in various fields closely linked
to people’ s everyday lives.

Company Name TOKYU CORPORATION

5-6 Nampeidai-cho, Shibuya-ku, Tokyo,

Address T150-8511 (Head Office)

Established September 2, 1922

121,724 million yen
Capital (As of March 31, 2023; rounded down
to a whole number)

Stock Listing Tokyo Stock Exchange Prime market

Real estate leasing, real estate selling,

Business Areas !
and other business




History in 20 Years Since Listing and Sustainability Initiatives

With maximizing unitholder value as its ultimate goal, TOKYU REIT has managed its assets with the aim of ensuring growth, stability, and transparency during the 20 years since

it was liste

d in 2003.

Going forward, it will seek to ensure stable profits and dividends by continuing “Investment in Highly Competitive Properties in Areas with Strong Growth Potential” with the aim
of becoming a “100-year REIT" (i.e., a REIT that will keep growing for 100 years), as well as pursuing initiatives in order to contribute to the realization of a sustainable society.

Sep. 2003

Aug. 2004

Aug. 2005

Aug. 2013

TOKYU REIT

Listed on TSE
(7th J-REIT)

TOKYU REIT

Issued new investment units through
public offering; issued new investment
units through third-party allotment

TOKYU REIT

Issued new investment units through
public offering; issued new investment
units through third-party allotment

TOKYU REIT

Issued new investment units through
public offering; issued new investment
units through third-party allotment

Mar. 2014

Feb. 2015

Oct. 2015

Jan. 2017

Mar. 2020

| Change in Asset Size and Distribution

(billion yen)
270

(Left axis) Change in Asset Size :

11properties

bill

lion yen

I/ QIUAN=IN Tokyu REIM

Established Environmental Policy

TOKYU REIT

Acquired first DBJ Green Building
certifications (2 properties)

TOKYU REIT

Obtained “Green Star” assessment in
first GRESB Real Estate Assessment
—Obtained it in 9 consecutive years
since then (2015-2023)

TOKYU REIT

Obtained first BELS certification (1 property)

QI QUUAN=IN Tokyu REIM

Identified key sustainability-related
issues (materiality)

Retail = Office FIResidence

Jul. 2021

Sep. 2021

Mar. 2022

Jul. 2022

Aug. 2022

Complex

Land with leasehold interest

TOKYU REIT

Introduced 100% renewable energy
at 23 properties

TOKYU REIT

Obtained first CASBEE real estate
assessment certifications
(3 properties)

Tokyu REIM

Created Sustainability Policy
Established Sustainability Promotion
Committee

TOKYU REIT

Created Green Finance Framework /
Obtained evaluation of Green Finance
Framework

Tokyu REIM

Supported TCFD recommendations /
Joined TCFD Consortium

Disposition

Oct. 2022

Dec. 2022

Mar. 2023

Jun. 2023

Mar. 2024

(Right axis) Distribution —e—

TOKYU REIT

GRESB Real Estate Assessment: “4 Star,”
improved disclosure assessment to “A”
Issued first green bonds

TOKYU REIT

Implemented first green loan

TOKYU REIT

Set environmental certification acquisition
rate target and medium- to long-term
GHG emission reduction targets

Disclosed TCFD qualitative scenario analysis

TOKYU REIT
Improved MSCI ESG rating to “BBB”

Tokyu REIM

Achievement of Environmental
Certification Acquisition Rate Target

3properties | (yen)
billion 'yen 17,000

- 16,000

- 15,000

- 5,000
-- 4,000
- 3,000
- 2,000

- 1,000

60 PO

Sep. 10,
2003

L L
End of Jan. End of Jul End of Jul End of Jul. End of Jul.
2004 2004 2005 2006 2007
1 (P2 (FP 4) (FP 6) (FP 8)

End of Jul.
2008
(FP10)

L L
End of Jul.
2
(FP12)

End of Jul. End of Jul End of Jul. End
2011 2012 2

201
(FP 14) (FP 16) (FP18)

(FP 20)

of Jul. End of Jul.
1 2014
(FP 22)
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End of Jul
2015
(FP 24)

L

End of Jul. End of Jul. End of Jul.
2016 2017 2018
(FP 26) (FP 28) (FP 30)

L L
End of Jul
2019
(FP 32)

(FP 34)

End of Jul.
202

End of Jul. End of Jul. End of Jul End of Jan.
2021 2022 2023 2024
(FP 36) (FP 38) (FP40)  (FP41)



Highlights

| Progress Status of Various Initiatives

I o
Energy consumption intensity:5%

reduction from the level for fiscal

T " Greenhouse gas emission intensity:
) 46.2% reduction from the level for
fiscal 2019 in fiscal 2030

78 . O% Reduction

Long-term target : Achieve net zero by fiscal 2050

Water

Water consumption intensity:5%
reduction from the level for fiscal
2019 by fiscal 2024

0 . 5 % Reduction

Target

Waste

Waste recycling rate:Maintain the
level of fiscal 2019 or higher by

fiscal 2024
4. 3pts improvement

2019 by fiscal 2024
2 O . 7% Reduction
External Certifications / Assessments
Increase the acquisition ratio of
8 environmental certification of the

owned properties to 70% or more by
fiscal 2025 (Based on total floor space)

75.9

Renewable Energy

100% renewable energy introduction rate
(Based on total floor space)

78.2,

Paid Leave

Target

Maintaining 70% paid leave usage
ra

83.5%

Childcare Leave

Maintaining 100% childcare leave
usage rate

100+

Target

I Acquisition of External Certifications and Assessments

CASBEE

Certification

Rank S
[$.2.8.8.9.9)

Rank A
(e k)

CASBEE Real Estate Assessment

Rank S 7 properties
Rank A 10 properties

LEED LEED Certification

MSCI

w
P \
= 4 Star
Gold (ND,NC) 1 property ¢ v Green Star
RES (9th consecutive year)

MSCI ESG Rating

BELS BELS Certification

* k%% 1 property
* %% 1 property
*% 1 property

uuuuuuuuu

MSCI

ESG RATINGS
[ccc| 8 [ BB [ A

BBB

AA [ AAA|

#The use by TOKYU REIT of any MSCI ESG RESEARCH LLC or its affiliates ("MSCI”) data, and the use of MSCI logos, trademarks, service marks or index names herein, do not constitute a sponsorship, endorsement, recommendation, or promotion of TOKYU REIT by MSCI. MSCI

services and data are the property of MSCI or its information providers, and are provided “as-is” and without warranty. MSCI names and logos are trademarks or service marks of MSCI.
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Our Approach to Sustainability
| Top Message

With maximizing unitholder value as its ultimate objective and growth, stability, and transparency as its basic
policies, TOKYU REIT aims to enhance asset value and grow profits over the medium- to long-term through
“investment in highly competitive properties in areas with strong growth potential.” Moreover, since TOKYU REIT
was listed in 2003, its basic investment management strategy has been the “Capital Reinvestment Model,” which
aims for constant value enhancement of the portfolio and investment target areas through collaboration with the
sponsor.

From the time it was founded, the sponsor Tokyu Corporation has pursued sustainable urban development with
the aim of balancing profitability and public duty—in other words, balancing business growth with the resolution of
social issues—over a period of 100 years, with the development of public transportation and residential areas along
Tokyu railway lines as its two pillars. TOKYU REIT will achieve medium- to long-term enhanced portfolio asset value
and profit growth by aiming for constant value enhancement through collaboration with the sponsor aligned with the
real estate life cycle in investment target areas, including areas along Tokyu railway lines that are also targeted by
the sponsor. Based on pursuing the “Long-Term Investment Management Strategy (Surf Plan),” which focuses on
the cyclical nature of real estate prices, and an investment strategy called the “Capital Re-investment Model,” which
is based on collaboration with the sponsor, TOKYU REIT engages in sustainable investment management that
emphasizes growth and stability, with the aim of being a “100-year REIT” (i.e., a REIT that will keep growing for 100
years).

In order to pursue sustainable investment management, TOKYU REIT and Tokyu REIM view ESG and the SDGs
(Sustainable Development Goals) as key management issues. Based on the Sustainability Policy created by Tokyu
REIM in March 2022, they are promoting initiatives in various ESG fields.

From an environmental perspective, for the purpose of increasing the effectiveness of its environmentally friendly
initiatives, TOKYU REIT has set the following targets: reducing greenhouse gas emissions by 46.2% vs. FY2019 on
an intensity basis by FY2030, achieving net zero emissions by FY2050, and achieving an environmental certification
acquisition rate of 70% or more (based on total floor space) for owned properties by FY2025. In FY2023, it acquired
CASBEE Real Estate Certification for 6 properties and BELS certification for 1 property, improving the environmental
certification acquisition rate (based on total floor space) for the overall portfolio to 75.9%. It has therefore achieved
the environmental certification acquisition rate target before FY2025. While energy-saving initiatives are associated
with costs in the short term, TOKYU REIT views them as up-front investments that will increase opportunities by
decreasing future costs and enhancing asset value in the medium to long term and will continue seeking to achieve
its targets.

From a social perspective, Tokyu REIM has shared the Sustainable Supply Chain Policy created by the sponsor
Tokyu Corporation, strives to monitor sustainability-related issues throughout the entire supply chain regarding its
business, and pursues contributions to the formation of a sustainable society in collaboration with various
stakeholders, including tenants, local communities, and suppliers.

Tokyu REIM is also striving to develop a work environment where each employee can make full use of their skills
while feeling passionate about their work.

In terms of governance, TOKYU REIT views exceptional governance as a source of competitive advantage that will
help enhance unitholder value, and in the 20 years since its founding, it has always striven to develop a top-class
governance approach and to protect investors and enhance unitholder value through rigorous management.

Going forward, TOKYU REIT and Tokyu REIM aim to enhance portfolio value and maximize unitholder value
through building positive relationships based on dialogue with stakeholders and helping to enhance the value of
investment target areas, while also pursuing contributions aimed at realizing a sustainable society. Your continued
support is greatly appreciated.

June 2024

Yoshitaka Kimura
Executive Director
TOKYU REIT, Inc.

Management Company

| What Tokyu Group Aim For

The Tokyu Group has positioned urban development underpinned by transportation services as the cornerstone of
its business and provides high-quality, cosmopolitan lifestyle value through services in various fields closely linked to
people’s lives.

With the aim of “creating beautiful living environments,” it pursues a “harmonious society” and “individual
happiness” while building trusting relationships with stakeholders.

Solving social issues through urban and community development

<
Z
a
c
B0
O

Group Slogan
Toward a Beautiful Age — Tokyu Group

Beauty is the guiding principle and standard of value for Tokyu Group as it meets
the challenges of the future.
For all of us in Tokyu Group, the beauty we aspire to is a universal beauty
deeply impressing anyone who encounters it, regardless of their generation or culture.

We aim to create a beauty in harmony with people,
their communities, and the natural environment.
With beauty as our touchstone, Tokyu Group's goal is to create beautiful living
environments, which reflect our desire to serve our customers
by refining our products and services, raising quality, and promoting good health.
We are making every effort to realize this vision, and moreover, we aspire to play an active
role in creating a more harmonious society, overflowing with kindness and consideration, so
that all people may find genuine happiness and express an individual lifestyle.

Standard Values

Our slogan “Toward a beautiful age,” expresses the commitment of all of us in Tokyu
Group to continually pursue beauty, and proclaims our determination to lead the way in
creating beautiful living environments.

Mission Statement
We shall strive to create beautiful living environments,
in which each person can pursue
individual happiness in a harmonious society.

Based on a foundation of security nurtured through trust with our stakeholders,
we value the comfort created by harmony, attentiveness responds to the particular needs of each individual,
propose high-quality, and sophisticated daily living.

Employees

Business
partners
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Policy & System for Promoting Sustainability

| Sustainability Policy | Sustainability Promotion Structure

Tokyu REIM established a Sustainability Policy in March 2022. TOKYU REIT will work together with Tokyu REIM to
promote initiatives that advance contributions to realize a sustainable society, while aiming to enhance portfolio
value and maximize unitholder value.

Based on its Sustainability Policy, Tokyu REIM has established a Sustainability Promotion Committee as part of
the structure it has developed to continuously promote and discuss sustainability-related initiatives at the
organizational level. With the purpose of further strengthening its internal structure, in February 2023 it also
established Basic Sustainability Regulations, based on which it pursues various sustainability-related measures
under the following structure.

Sustainability Policy

Issue Date : March 2022

As the asset management company of TOKYU REIT, Tokyu Real Estate Investment Management Inc. (“Tokyu
REIM") pursues investment management with the aim of becoming a “100-year REIT (a REIT that continues to
grow over 100 years).”

Since its founding, TOKYU CORPORATION, the parent company of Tokyu REIM and the sponsor of TOKYU
REIT, has a history of addressing social issues through its business activities by focusing on urban development
based on railways, and it promotes its business based on its basic stance of sustainable management under the
group'’s slogan, “Toward a Beautiful Age.”

With the ultimate objective of maximizing unitholder value of TOKYU REIT, Tokyu REIM has continually
worked to improve the value of the portfolio and investment target areas by investing in highly competitive
properties in areas with strong growth potential based on asset management that seeks to ensure growth,
stability, and transparency, in addition to collaborating with TOKYU CORPORATION, the sponsor.

As the asset management company of TOKYU REIT and as a member of the Tokyu Group, Tokyu REIM
establishes the following Sustainability Policy based on the understanding that working to improve the
sustainability of society is the most important issue in attaining sustainable growth and maximizing unitholder
value over the medium to long term as well as in becoming a “100-year REIT.”

1. Environmental Considerations

Environmentally friendly initiatives will be promoted such as efforts for promotion of energy conservation and
utilization of renewable energy to aid the transition to a decarbonized society and respond to climate change, as
well as conserving water and reducing waste to realize a recycling society. In addition, these efforts will aim to
increase property value and will contribute to enhancing the value of the area and creating beautiful living
environments.

2. Social Contributions

Engaging in dialogue with various stakeholders including unitholders, tenants, business partners, local
communities, officers, and employees to build relationships of trust, initiatives for formation of a sustainable
society will be promoted in partnership with these stakeholders.

Understanding that the cornerstone of asset management lies with human resources, the diversity of the
officers and employees will be respected, efforts will be made to create an environment that allows flexible
workstyles to be chosen, helping to maximize individual abilities, and proactive human resource development
will be implemented with the aim to improve organizational capacity.

3. Establishment of Governance Structure

Understanding that outstanding governance is the source of competitiveness, efforts will be made to secure
the effectiveness of a more advanced compliance and risk management structure. As investment managers, the
officers and employees will recognize their social responsibility and public duties and each of them will not only
comply with laws and regulations but also adhere to high ethical standards, performing their duties sincerely
and appropriately, contributing to the sustainable growth of Tokyu REIM and society.

4. Ensuring Transparency through Information Disclosure

Efforts will be made to establish a trusting relationship and ensure transparent management by proactively
and continuously disclosing timely and appropriate information about this policy and sustainability initiatives to
all stakeholders.

<Sustainability Promotion Structure>

Board of Directors ‘

Submission of Decision-making
Proposals Supervising status
Reporting of activities

Chief Sustainability Officer

(President and CEQO) ‘

Reporting T l Decision-making

Sustainability Promotion Committee

‘ Chair: Chief Sustainability Manager

Chief Financial Officer ’

Members: Full-time directors, executive Monitoring All
officers, and heads of each division departments
Sustainability Promotion Committee Secretariat Promotion
Head of Secretariat: General Manager, Finance and IR of
Secretariat members: staff of various divisions initiatives
appointed by the Head of Secretariat
Body Main Role

Board of Directors

Chief Sustainability Officer
(President and CEO)

Chief Sustainability Manager
(Chief Financial Officer)

Sustainability Promotion
Committee

Chair : Chief Sustainability
Manager

Members : Full-time directors,
executive officers, and heads of
each division

Secretariat : General Manager,
Finance and IR (Head of
Secretariat) and staff of various
divisions appointed by the Head
of Secretariat

Establishes the Sustainability Policy, receives regular reports on the status of
sustainability-related initiatives from the Chief Sustainability Officer, etc., makes
necessary decisions, and monitors the status of sustainability-related activities.

Recognizing that sustainability is a priority issue in management, allocates
management resources as appropriate.

Supervises Tokyu REIM’s sustainability-related matters and assists the Chief
Sustainability Officer.

Based on the Sustainability Policy, carries out discussion, consideration, and reporting
for the purpose of continuously pursuing sustainability-related initiatives at the
organizational level.

Meeting frequency : held at least once per three months as a rule (meetings held in
FY2023:8)

Main discussion topics :

1.Basic policies

2.Priority management issues (materiality)

3.Setting targets and managing progress of various measures
4.Assessing/managing climate change-related risks and opportunities

5.ESG financing

6.Information disclosure

7.0ther matters deemed necessary by the Committee Chair and Head of Secretariat
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Identification of Material Issues (Materiality)

With the basic policy of conducting asset management that seeks growth, stability and transparency, TOKYU REIT
and Tokyu REIM have extracted social issues that are highly relevant to our business and identified materiality,
recognizing “material issues (materiality)” for sustainable growth.

| Identification Process

STEP 1 Derive and organize social issues

After determining major stakeholders of TOKYU REIT and Tokyu REIM, we derived and organized, with respect to
their expectations, relevant social issues in reference to the objectives and targets of SDGs (Sustainable Development
Goals), ESG disclosure standards, items surveyed by assessment bodies, issues recognized in the REIT sector, the
Integrated Reports and material sustainability themes (materiality) of the Tokyu Group and such.

STEP 2 Integration and consolidation of issues

With regard to the abovementioned social issues, we organized issues from the perspective of significance
considering efforts made by TOKYU REIT and Tokyu REIM thus far.

STEP 3 Reflection of opinions from officers, employees and others

We solicited opinions from all officers and employees of Tokyu REIM and also interviewed TOKYU REIT’s officers and
Tokyu Corporation, the sponsor. In addition, we had an external specialized institution conduct a review.

STEP 4 Identification of material issues (materiality)

Based on the results of STEP 3, we identified material issues (materiality) to be addressed and worked to instill
understanding among officers and employees of TOKYU REIT and Tokyu REIM through information-sharing.

High &

Material issues

(materiality)

Expectations from stakeholders

Low Significance to TOKYU REIT and Tokyu REIM High

Social / Initiatives for Social / Initiatives for Officers and International Initiatives and GRI Content
Environment SDC? | Con i?:l retsi ?\ Employees of the Investment Governance External Certifications / Green Finance 1 g" en
oclal Consideratio Management Company Assessments naex

| SDGs Linked to Material Issues (Materiality)

TOKYU REIT and Tokyu REIM will contribute to the achievement of SDGs (Sustainable Development Goals)
through efforts on the following material issues (materiality).

Material issues (materiality) Relevant SDGs
SE E Reduction of energy consumption and greenhouse gas (“GHG") emissions ==l
(Environment) Reduction of water consumption and waste E f;% OO ;

Information disclosure to and dialogue with stakeholders

Improvement of safety and comfort of tenants

g (Social)

Contribution to the development of communities

Allocation and development of personnel sufficient in both quality and quantity

Creation of a healthy organizational culture and work environment

- Development and operation of a process that ensures highly workable governance 12 == -
=

G = b

(Governance) »

Promotion of compliance and risk management

¥
Jo

SDGs (Sustainable Development Goals) are global initiatives spearheaded by the United Nations and were
adopted as the 2030 Agenda at the United Nations Sustainable Development Summit held in September 2015.
Specific goals that should be globally achieved by 2030 are presented in 17 goals and 169 targets, and
companies are expected to contribute to the achievement as well.

77Xy SUSTAINABLE ™ "
k@ DEVELOPMENT 'n.ﬁALS
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Policy & System
for Promoting
Sustainability

Our Approach
to

Sustainability

Stakeholder Engagement

| stakeholder Engagement

Identification of
Material Issues
(Materiality)

Stakeholder
Engagement

Adapting to

Climate Change Environment

TOKYU REIT and Tokyu REIM promote contributions toward forming a sustainable society through building
positive relationships with various stakeholders.

Unitholders and investors

Lacal . Investment Corporation Tenants
communities
TOKYU REIT
Investment Management Company
"
& Tokyu REIM
Tokyu Real Estate Investment Management
Officers and Property management
employees companies
Suppliers
Stakeholder Engagement Major Initiatives
. - Enhancing information disclosure
Unitholders . Conducti tive IR
and - Proactive information disclosure and dialogue on .u_c Ing proactive
investors + Acquiring external assessments and
certifications
. ) - Promoting disaster-preparedness and BCP
- Environmental development aimed at
Tenants ; ; measures
improving tenant safety and comfort .
- Introducing green leases
- Performing assessment of property
Property management (PM) companies
management - Sharing sustainability-related values and co- - Holding joint workshops
companies operating on initiatives - Upgrading to energy-efficient equipment and
Suppliers introducing 100% renewable energy-based
power
. : + Enhancing talent development programs
Officers - Realizing a work environment that enables E A 9 fortabl P K p N t and
and individuals to make full use of their abilities and nsuring a corr:(c?_fabel work environment an
employees  select work styles in a flexible manner promoting work-life balance
- Promoting diversity management
- Collaborating with local disaster prevention
Local - Contributing to development of local activities

communities

communities

- Holding exchanges and events with local

communities

International Initiatives and
External Certifications /
Assessments

Social / Initiatives for Officers and
Employees of the Investment
Management Company

Social / Initiatives for
Social Consideration

GRI Content

Green Finance
Index

Governance

| Customer-Oriented Business Operational Policies

To reflect the Principles for Customer-Oriented Business Conduct published by the Financial Services Agency on
March 30, 2017, Tokyu REIM created policies and engages in business operation based on them.

Please refer to this page, about the Basic Operational Policies within the Investment Corporation Asset
Management Business (Customer-Oriented Business Operational Policies).


https://www.tokyu-reim.co.jp/en/principle/
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Adapting to Climate Change
| Recognition of Current State of Climate Change | Governance Structure

Environmental issues such as climate change are starting to have a major impact on the natural environment and Based on its Sustainability Policy, Tokyu REIM has established a Sustainability Promotion Committee as part of the
social structure, and the risk of TOKYU REIT's portfolio being impacted by climate change is expected to increase in structure it has developed to continuously promote and discuss sustainability-related initiatives (including adapting to
the future. Tokyu REIM’s Sustainability Policy states that it will pursue the transition to a decarbonized society climate change; the same applies hereinafter) at the organizational level. With the purpose of further strengthening
through initiatives that promote energy saving and the use of renewable energy and environmentally conscious its internal structure, in February 2023 it also established Basic Sustainability Regulations, based on which it pursues
initiatives such as adapting to climate change. TOKYU REIT and Tokyu REIM will also strive to improve the various sustainability-related measures under the following structure.
portfolio’s property value and strengthen its competitiveness by grasping opportunities that exist in tandem with <Sustainability Promotion Structure>
climate change risks.

Body Main Role
Support for the Task Force on Climate-related Financial Disclosures Establishes the Sustainability Policy, receives regular reports on the status of
(TCFD) Recommendations Board of Directors sustainability-related initiatives from the Chief Sustainability Officer, etc., makes

necessary decisions, and monitors the status of sustainability-related activities.

Tokyu REIM expressed its support for the Task Force on Climate-related Financial Disclosures (TCFD)
recommendations in August 2022 and joined the TCFD Consortium, an organization formed by domestic companies
supporting the TCFD recommendations. i ) R ) .
The Task Force on Climate-related Financial Disclosures (TCFD) is an organization established by the Financial Chief Sustainability Manager Supel_'wse_s_ Tokyu REIM's sustainability-related matters and assists the Chief
Stability Board (FSB) for the purpose of discussing climate-related information disclosure and the response by (Chief Financial Officer) Sustainability Officer.
financial institutions at the request of the G20. The TCFD releases recommendations to understand and disclose
“governance,” “strategies,” “risk management” and “indicators and targets” regarding the risks and opportunities Sustainability Promotion
related to climate change. Committee

Chief Sustainability Officer Recognizing that sustainability is a priority issue in management, allocates
(President and CEO) management resources as appropriate.

Based on the Sustainability Policy, carries out discussion, consideration, and reporting
for the purpose of continuously pursuing sustainability-related initiatives at the
organizational level.

TASK FORCE on ([ ] .... TCFD Please refer to this page, about the sustainability promotion structure.
CLIMATE-RELATED .. .. .
FINANCIAL °° ® Consortium

DISCLOSURES

"o

<Diagram of Sustainability Promotion Based on PDCA Cycle>

Board of Directors

Reporting 4

Oversight

e Considering plan
for next fiscal year

e Setting medium- to
long-term targets

e Creating annual

activity plan

e Acquiring
external
assessments

* Performing
various types of
monitoring

e Implementing
various measures



https://www.tokyu-reit.co.jp/eng/sustainability/policy
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| Strategy

With respect to the impact that climate change will have on TOKYU REIT, Tokyu REIM has conducted analysis
based on multiple scenarios (less than 1.5°C - less than 2°C scenario and 4°C scenario) in accordance with the
TCFD’s recommendations and identified and assessed the impact that climate change risks and opportunities will
have on its business activities.

#Applicable scope of scenario analysis

The scenario analysis was conducted with ownership and operation of assets in TOKYU REIT’s value chain as the
main scope of analysis, with consideration also given to the impact on asset acquisition/disposition and financing.

#Global Outlook

= Global outlook in less than 1.5°C - less than 2°C scenario
The less than 1.5°C - less than 2°C scenario assumes that, due to the introduction of strict policies and
regulations aimed at realizing a decarbonized society, carbon-reducing technology will develop, greenhouse gas
emissions will decrease, and the world as a whole will suppress the scope of the temperature increase since the
pre-industrial era to a certain extent. As a result, physical risks will remain low compared with the 4°C scenario,
but transition risks will be higher due to changes in the social structure.

Global Outlook in Less Than 1.5%C + Less Than 2°C
Scenario

Main Reference Scenarios

| International Energy Agency (IEA)
\ // +NZE2050, SDS, APS
Intergovernmental Panel on Climate
Change (IPCC)

-RCP2.6, S5P1

Natural

\
environmenl //

Adapting to
Climate Change

~
TS
-While the impact of abnormal
weather is significant, the scope of
the impact is minor compared with
the 4°C scenario

@%@H

-Enhancement of carbon pricing
(introduction of carbon tax,
emissions trading systems, etc.)
«Increased calls for conversion to

‘//v ZEB/ZEH and expansion of subsidy

-Increased importance of
properties’ environmental
perfarmance, environmental
certification acquisition status, etc.

Distributions
/ interest
payments

% TOKYU REIT

burden /
ecasystony environmental  / legal
services

Provision of l Environmental  ayation
compliance

conservation

in investment and lending programs
decisions Regulation
Investment -Progress in increasing the / oversight
/lending | enorgy efficiency of portfolio
pro| = Office / Retail

Compensation

«Compliance with environmental Residence, etc. )
/' laws anpl regulations and '\
adaptation to expanded scope of Rent U
L

‘ii%

Services  information disclosure
i

labor
Real estate
/ fees -Increased demand for properties
-Increased legal compliance at AM, with excellent environmental
PM, BM, and CM (Note) companies performance

-Decreased demand for properties
with poor environmental
performance

+Soaring real estate prices due to
increased material procurement
costs and construction costs
Increased competitive advantage
for properties with excellent
environmental performance

CM: construction management

(Note) AM: asset management, PM: property BM: building

Environment
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= Global outlook in 4°C scenario
The scenario assumes that the introduction of the policies and regulations aimed at realizing a decarbonized
society will be delayed and it will not be possible to suppress greenhouse gas emissions. The worldwide
temperature will therefore increase by around 4°C from the pre-industrial era. As a result, transition risks will
remain low compared with the less than 1.5°C - less than 2°C scenario, but physical risks will be higher, such as
increased abnormal weather due to the impact of climate change.

Global Outlook in 4°C Scenario

Main Reference Scenarios

\\\ I /// Ir;fergnv{ernm?ntal Panel on Climate
- — Change (IPCC
Natural — — “RCP8.5, S5P3
environmen // \\
AR

-Increased flooding and storm JS\,J‘
surges due to more intense winds [
and flood damage i
+More severe chronic temperature {'-f

rises and sea level rises

-

A———
-Gradual increase in investment
and lending decisions that factor in bi

Dustden E regulations is comparatively relaxed,
Taxation S g
/legal gnc_l the scope of their impact is
compliance limited
/ +Due to stricter laws related to
/ disaster prevention and mitigation,
companies are required to improve

Regulation  their buildings’ disaster resilience
/ oversight

stri
/ interest
payments

Provision of l I Environmental -The |ntroduct|0n of enwronmental

ecosy
properties” environmental services conservation
performance and acquisition of
environmental certifications
+Increased importance of

properties” disaster resilience in \

investment and lending decisions

TOKYU REIT

-Increased energy efficiency of
Investment Pportfolio properties

/ lending -Inuea;ed repairs to ;)urzft?lxu
properties, insurance premium
payments, and loss of business Office / Retail

Compensatlon opportunities due to winds and wfsidence etc §
,etc.
- Increased compliance with \ d “
‘o

flood damage
disaster prevention-related laws Rent
/ labor

Ser\rlces and regulations
-Increased adaptatlon to abnormal Real estate

weather by AM, PM, BM, and CM / fees -Increased demand for properties

(Note) companies

-Longer construction periods and
decreased efficiency of workers on
site due to increased abnormal
weather

{Note) AM: asset

PM: property

with excellent disaster resilience

. . «Decreased demand for properties
-Increases in material procurement with poor disaster resilience
costs and construction costs are
minor compared with the less than
1.5C-less than 2°C scenario
-Increased competitive advantage
for properties with excellent disaster
resilience

BM: building management, CM: construction management
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#Main climate change risks and opportunities

Tokyu REIM has identified climate change risks and opportunities that will impact TOKYU REIT's portfolio and
conducted an assessment based on the scenarios in which various risks and opportunities would have the maximum
impact. It assessed various risks, opportunities, and their degree of impact, based on the less than 1.5°C - less than
2°C scenario for transition risks and opportunities and on the 4°C scenario for physical risks and opportunities, and
considered countermeasures.

Degree
Risk/ Impact Cfllmpact
) ) Countermeasures
Opportunity on Business
2030 2050
- Ongoing introduction of
i o -
Introquctlon of carbon - Increased financial burden due to tighter 100% renewable energy
taxation/enhancement of o ) . . based power
. . greenhouse gas emission regulations Medium  Medium .
emissions trading o + Planned reduction of
based on carbon pricing, etc. . .
systems energy consumption aimed
at reaching targets
- Increased adaptation burden as + Planned certification
Strenathen information disclosure requirements are acquisition aimed at
Policy/ rengt enn;gl/ | strengthened and expanded. reac.gmg.enwronr.n.e-nta\
I I expansion of legal . Increased financial burden due to certification acquisition
ega systems, energy . : rate target
) growing demand to acquire Small Small ) )
efficiency assessment . - . _— + Replacing assets with
) environmental certifications for existing :
labeling systems, and i di q isition of properties that have
disclosure requirements properties and increased acquisition of acquired environmental
environmental certifications for portfolio certification and acquiring
properties. new ones
Increas.ed retrofitting - Incurring renovation costs for ZEB and ) Prom(?tlng ZEB/ZEH
costs (increased . _ Lo conversion work
. ZEH conversion of existing properties in L . .
renovation costs to . ) Large Large - Acquiring properties with
y response to stricter laws and changing .
comply with greenhouse customer demands excellent energy-saving
gas emission regulations) . performance
. + Reducing energy
Tran5|t|on consumption by
risks implementing energy-
. . saving-related work
Soaring energy prices .I R's'_”‘-? energy costs dule to so.armg Large Large + Ongoing introduction of
electricity prices, natural gas prices, etc. 100% renewable energy-
based power
+ Considering energy
creation
+ Planned certification
acquisition aimed at
reaching environmental
certification acquisition rate
Market target
. - - Improving energy
+ More competitive acquisition efficiency of existing
environment due to growing demand for portfolio
) pr?;)emes with exFeIIent en\r:ronmerlt.:.l properties through facility
Changes in customer performance, soaring property acquisition | | _ large  upgrades, renovations, etc.

demand prices, etc.
- Lower competitiveness as demand for
portfolio properties with inferior

environmental performance decreases.

- Introducing ESG
assessment criteria when
acquiring properties

+ Promoting ESG and
climate change adaptation;
enhancing disclosure details
- Promoting initiatives
aimed at improving ESG
assessments by external
organizations

Environment

Transition

risks

Physical
risks

Opportun

ities

1

Social / Initiatives for
Social Consideration

Risk/
Opportunity

Changes in investors’

Reputation  and financial institutions’
attitude and evaluations
Increase in abnormal
Acute
weather
Chronic Impact of increased
average temperatures
Energy Reduced expenses due to
spread of renewable
sources

energy
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Degree
Impact of Impact
. Countermeasures
on Business
2030 2050
- Proactive use of
- Changes in investors’ and financial su:tzlnrlztt).lre‘ ﬁ;;r(;c;nngd
institutions’ attitudes to ESG lending and . " N9 .
. climate change adaptation;
investment and company assessments. Medium B
- Less positive assessment due to delays =~ Medium ca enhancing disclosure
in adapting to ESG/climate ch: Tlarge | details
in adapting o_ Ac imate change. + Promoting initiatives
. IrTgreased financing costs due to less aimed at improving ESG
positive ESG assessment. assessments by external
organizations
- Decreased asset value for properties at + Identifying risks based on
high risk from natural disasters due to hazard maps, etc.
increases in abnormal weather. + Reducing disaster risks
- Increased repair costs and insurance by installing waterproof
premium expenses for properties that boards and emergency
suffer damage from abnormal weather Small Small power sources,
such as flooding and storm surges. implementing BCP
- Lost sales opportunities for properties measures, etc.
that suffer damage from abnormal « Providing disaster
weather such as flooding and storm prevention information to
surges. tenants

+ Reducing energy
consumption by implementing
energy-saving-related work

- Carrying out renovations in
response to risks, such as

+ Increased cooling costs for properties regrading

due to a‘bnormally high temperatures. Small Small - Reducing disaster risks by

- Incurring renovation costs due to sea installing waterproof boards

level rise, etc. (regrading, etc.) and emergency power sources,
implementing BCP measures,
etc.

- Providing disaster
prevention information to
tenants

- Ongoing introduction of
100% renewable energy-

+ Reduced procurement costs as
ble energy supply volume based power
.renewa N Medium - Reducing energy
increases due to growing demand for . )
T Medium consumption by
decarbonization. -Large

+ Reduced energy costs due to energy
saving and energy creation.

implementing energy-
saving-related work

- Considering energy
creation
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Risk/
Opportunity

Increased demand for
green buildings

Products/
services

Opportuni
ties

Improved reputation for
ESG investment and
reduction in financing
costs due to sustainable
financing

Market

Improved reputation for
properties with excellent
resilience

Resilience

# Analysis results and future adaptation
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for Promoting
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Stakeholder

Adapting to

Sustainability (Materiality) Engagement  Climate Change
Degree
Impact of Impact
. Countermeasures
on Business
2030 2050
- Planned certification
acquisition aimed at
reaching environmental
certification acquisition rate
target
- Improving energy
efficiency of existing
portfolio properties through
- Increased rental income and facility upgrades,
occuﬁancy raFes for prolpertr\’fes with Large Large renovations, etc.
excellent env.\ronmenta performance . Introducing ESG
due to changing customer demand. assessment criteria when
acquiring properties
+ Promoting ESG and
climate change adaptation;
enhancing disclosure details
+ Promoting initiatives
aimed at improving ESG
assessments by external
organizations
« Improved ESG reputation due to .
o N « Proactive use of
proactive implementation of ESG- and .
. - sustainable finance
climate change-related initiatives and .
) ) N + Promoting ESG and
expanded in formation disclosure, . .
. . climate change adaptation;
leading to increased stakeholder i . .
. Medium  enhancing disclosure
preference. Medium K
X X . -Large  details
+ Expansion of financing base through S
. . ) . + Promoting initiatives
expansion of investor and financial . . .
P, . aimed at improving ESG
institution pool due to use of sustainable
) . assessments by external
finance, which may be expected to .
) . organizations
reduce financing costs.
- Identifying risks based on
hazard maps, etc.
- Reducing disaster risks by
installing waterproof boards
and emergency power
- Increased rental income and occupancy sources, implementing BCP
rates due to positive evaluation of measures, etc.
Small Medium

competitive advantage of properties with
excellent disaster resilience.

« Providing disaster
prevention information to
tenants

- Promoting adaptation
aimed at improving
resilience; enhancing
disclosure details

Based on the results of this scenario analysis, we will maintain and enhance our promotion of initiatives that contribute to reducing our environmental
burden and enhancing our disaster resilience, as well as strive to reduce risks and maximize opportunities by refining the scenario analysis and revising
adaptation measures in order to further reinforce the resilience of our business.

Environment
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| Risk Management

#Identifying and assessing risks

Risks and opportunities caused by climate change, the degree of their impact on the portfolio, and the probability of
their occurrence are identified and assessed through the process below.

<Risk Identification and Assessment Process>

Step 1 > Step 2 > Step 3 > Step 4 > Step 5
Identifying / assessing Considering Reporting / discussion by Review by Compliance Decision by Board
Risks and opportunities plans / strategies Sustainability Promotion and Risk Management of Directors

Committee Committee

¢ Integration of risk management and company-wide risk management process

The details of climate change risks and opportunities that have been identified and assessed and countermeasures
are reviewed once a year and reported to and discussed by the Sustainability Promotion Committee. Furthermore,
these details are integrated into the company-wide risk management process and managed within the risk
management cycle based on the "Risk Management Basic Policy" and "Risk Management Rules".

<Risk Management Process>

Implementation of
measures based on plan

Creation of risk
response plan

Decision by Board
of Directors

1 1
I
Step 1 > Step 2 > ' Step 3 > Step 4 '
1 1
Review of risk and Reporting to and discussion 1 Approval by Chief Risk Review by Compliance |
opportunity details and by Sustainability Promotion ' Management Officer and Risk Management !
countermeasures by Committee i Committee 1
department in charge J: v '
______________________ i
i
Step 7 < Step 6 < Step 5 i
|
i
i
i
i
i
|

Managed through the company-wide risk management process - --

| Metrics and Targets

With the purpose of reducing climate change-based risks and improving medium- to long-term asset value, Tokyu
REIM has set the following targets when managing TOKYU REIT'’s assets, and it aims to improve environmental
performance by implementing initiatives and carrying out monitoring.

#Greenhouse gas emissions

= Set target

Set target

* The reduction targets apply to Scope 1, 2, and 3 (Scope 1 = consumption of city gas in common areas; Scope 2 = consumption of electricity, hot and cold water,
and steam in common areas, Scope 3 = consumption of electricity, hot and cold water, and city gas in private areas and through direct contracts with tenants.
* Equity conversion was performed for properties owned on a co-ownership or sectional ownership basis.

Achieve net zero by fiscal 2050
46.2% reduction in the portfolio’s greenhouse gas emissions intensity (t-CO2/m?2)
by fiscal 2030 (vs. fiscal 2019)

Please refer to this page, about environmental performance data (greenhouse gas emission status).

#Green Building
= Set target

Set target

Please refer to this page, about properties that have acquired various environmental certifications.

Increase the acquisition ratio of environmental certification of the
owned properties to 70% or more by fiscal 2025 (Based on total floor space)



https://www.tokyu-reit.co.jp/eng/sustainability/environment
https://www.tokyu-reit.co.jp/eng/sustainability/certification
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| Environmental Policy

TOKYU REIT and Tokyu REIM promote environmentally friendly initiatives such as transitioning to a decarbonized
society and addressing climate change by promoting energy conservation and using renewable energy and realizing a
recycling-oriented society by conserving water and reducing waste, and communicate the status of these activities to
investors, etc.

<TOKYU REIT>

Environmental Policy

Issue Date : March 2014

1. Background and Objectives

TOKYU REIT, Inc. (“TOKYU REIT") recognizes the growing importance of environmental consideration in the global
property investment and management sector. Based on the fact that the real estate sector accounts for a major part
of carbon emissions, industry initiatives such as Principles for Responsible Investment (“PRI”) and Responsible
Property Investment (“RPI”) have widely spread, and the idea of environmentally-friendly property management
throughout the lifecycle has been becoming common.

TOKYU REIT aims to maximize its unitholders’ value through pursuing growth, stability and transparency. To
achieve our objectives, we realize that environmental consideration and proper disclosure will become even more
important, and hereby establish the “Environmental Policy”.

2. Environmental Policy

TOKYU REIT recognizes the importance of environmental consideration in the property investment and
management sector. As a responsible corporation, we continue to act towards reducing environmental impact and
helping transition to a sustainable society.

2.1 Implementation of Environmentally-friendly Operation

2.1.1 Reduce Energy Consumption and Green House Gas (“GHG") Emissions
2.1.2 Reduce Water Consumption and Waste

2.1.3 Pursue Health, Safety and Well-Being

2.2 Management Structure to Ensure Environmental Consideration

2.2.1 Management Structure as a Responsible Corporation

2.2.2 Collaboration with our stakeholders

<Tokyu REIM>
Please refer to this page, about the Environmental Policy.

Social / Initiatives for Officers and
Employees of the Investment
Management Company

International Initiatives and
External Certifications /
Assessments

Social / Initiatives for
Social Consideration

GRI Content
Index

Environment Governance Green Finance

| Reduction of Energy Consumption and Greenhouse Gas (“GHG"”) Emissions

@ Set target

Energy consumption intensity :
5% reduction from the level for fiscal 2019 by fiscal 2024

Greenhouse gas emission intensity :
46.2% reduction from the level for fiscal 2019 in fiscal 2030
Achieve net zero by fiscal 2050

Set target

& Environmental Performance Data (Energy & Greenhouse Gas Emissions)

13

FY2023
FY2019 FY2020 FY2021 FY2022 e, S — T, TR
Feb. 2019 - Feb. 2020 - Feb. 2021 - Feb. 2022 -
Jan.2020 Jan.2021 Jan.2022 Jan.2023 vs. FY2019
117,4223% 105,194% 93,178% 52,740% 68,998% -48,424  -41.2%
(378,864) (364,489) (336,496) (264,635)  (311,270) (-67,594) (-17.8%)
Electricit 103,071 90,544 82,533 49,387 62,602 -40,469  -39.3%
v (345,637) (328,249) (308,374) (243,022) (282,040) (-63,597) (-18.4%)
Energy
consumption
(@) . 179 886 434 1,574 4,868 4,689 2,619.6%
as
(3,121) (7,921) (6,679) (15,345) (23,847) (20,726)  (664.1%)
other 14,171 13,763 10,210 1,778 1,527 -12,644 -89.2%
(30,105) (28,319) (21,442) (6,268) (5,382) (-24,723)  (-82.1%)
Consumption
rate (1.809) (1.613) (1.553) (1.446) (1.434) (-0.375)  (-20.7%)
(GI/mi)
19,039 16,132 8,675 1,597 4,334 -14,705  -77.2%
Scopel 8% 443 213% 783 2423% 234 2,925.0%
Scope2 5,4675% 4,586 2,363% 1613% 873% -4,594  -84.0%
GHG
emissions - offset 0 -5 -1,785 -2,388 -206 -206 -
(t-CO2)
Scope3 13,5643 11,501 6,289 1,3583% 3,219% -9,050  -73.8%
- offset 0 -30 -4,526 -8,317 -623 -623 -
Consumption
rate 0.091 0.071 0.040 0.009 0.020 -0.071  -78.0%
(t-CO2/ni)
Independent third-party verification PDF PDF PDF PDF PDF

*The figures for Energy consumption and GHG emissions are counted for each fiscal year from February to January of the following year.
*In principle, all the above figures are for the entire real estate portfolio each fiscal year excluding land with leasehold interests, with co-ownership or

compartmentalized interests calculated by percentage owned.

*Energy consumption is calculated for the portion of the portfolio over which TOKYU REIT has management rights, while the figures in parentheses are actual figures

including tenant emissions.

*Gas consumption data that is difficult to aggregate, such as data from direct tenant contracts, is partially excluded.
*Consumption rate is calculated as follows: Consumption rate = consumption + (gross floor area (weighted average of number of days held during the period) x

ownership interest x average annual occupancy rate)

*Gross floor area in the consumption rate excludes property portions for which data is difficult to aggregate (e.g., residential portions, etc.)
*Scope 1 is city gas used in common areas, Scope 2 is electricity, water and steam used in common areas and Scope 3 is electricity, water and city gas used in

exclusive areas and those contracted directly to tenants.

*“-offset” refers to the GHG offset portion of GHG emissions resulting from the use of FIT non-fossil certificates or the introduction of green electricity.
*Data marked with an asterisk (%) have received limited verification by an independent third party.


https://www.tokyu-reit.co.jp/files/page/TRE/1403_csr_treim_E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820230414E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820220210E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820220629E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820230816E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820240626E.pdf
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¢ Introduction of 100% renewable energy

Switching to renewable energy is being pursued at properties owned by TOKYU REIT. Based on this initiative, the
greenhouse gas emissions discharged due to power consumption at owned properties will become zero, including the
portion consumed by tenants. The 100% renewable energy introduction rate is 100% at properties where decision-
making is completed solely by TOKYU REIT. Introduction is also sequentially moving forward at other owned
properties.

Ratio of properties introduced 100% renewable energy (Note) 78.2% (27 properties)

Not introduced :

3 properties
21.8%

Introduction rate of 100% at
properties where decision-
making is completed solely

by TOKYU REIT

Status of introduction of
100% renewable energy
at properties
under management

Introduced :
27 properties
78.2%

(Note) Based on total floor area of properties under management excluding land with leasehold interest. The figures are calculated by using the exclusive area based on
ownership ratio when part of the ownership interest is held at buildings under compartmentalized ownership and the total floor area or exclusive area based on
ownership ratio when part of the ownership interest is held at co-owned properties.

#Major initiatives

= Major construction work related to reduction of energy consumption
(fiscal period ended July 2023 (FP 40) & fiscal period ended January 2024 (FP 41))
- Renewal of air conditioning equipment
(TOKYU REIT Omotesando Square, CONZE Ebisu, Tokyo Nissan Taito Building, TOKYU REIT Toranomon Building,
Akihabara Sanwa Toyo Building, Shibuya Dogenzaka Sky Building, Futako Tamagawa Rise)
+ Switching to LED

Progress rate of switching to LED at exclusively owned office area

{)
(Based on total leasable area) 89.3%

» Installation of charging station for electric vehicles (Tokyu Toranomon Building)

= Energy conservation diagnosis
Implemented/Discussed measures to improve management based on the results of the energy conservation
diagnosis by external business operator. (TOKYU REIT Shinjuku Building)

= Response to related laws and regulations
Submitted the “Report on Countermeasures Against Global Warming of Minato-ku” for the relevant properties
based on the “Ordinance on Promotion of Low Carbonization of Buildings Protecting the Living Environment of the
Residents of Minato-ku” of Minato-ku, Tokyo.(TOKYU REIT Toranomon Building, Tokyu Toranomon Building)

*Please refer to this page, about notification details and overview of the Report on Countermeasures Against
Global Warming of Minato-ku (Japanese).
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| Promotion of Water Conservation and Waste Reduction

#Set target

Green Finance

GRI Content

Index

Set target

Water consumption intensity : 5% reduction from the level for fiscal 2019 by fiscal 2024

Waste recycling rate : Maintain the level of fiscal 2019 or higher by fiscal 2024

¢ Environmental Performance Data (Water & Waste Management)

FY2019
Feb. 2019 -
Jan.2020
85,296
Water (189,826)
consumption
(i) Consumption
rate (0.906)
(mi/m)
Waste production y
2,765%
Waste disposal
methods
(%) Recycled 54.2
Independent third-party verification [ PDF

FY2020

Feb. 2020 -
Jan.2021

60,9125
(144,461)

(0.639)

2,145%

53.6

POF

FY2021

Feb. 2021 -
Jan.2022

52,817
(134,956)

(0.623)

1,433%

57.7

POF

FY2022

Feb. 2022 -
Jan.2023

40,653%
(142,675)

(0.780)

9283

57.7

POF

Feb. 2023 - Jan. 2024

59,336%
(195,861)

(0.902)

9013

58.5

POF

*The figures for Water consumption is counted for each fiscal year from February to January of the following year, Waste production figures is
April to March of the following year.
*In principle, all the above figures are for the entire real estate portfolio each fiscal year excluding land with leasehold interests, with co-ownership
or compartmentalized interests calculated by percentage owned.
*Water consumption is calculated for the portion of the portfolio over which TOKYU REIT has management rights, while the figures in parentheses
are actual figures including tenant emissions.
*Consumption rate is calculated as follows: Consumption rate = consumption + (gross floor area (weighted average of number of days held
during the period) x ownership interest x average annual occupancy rate)
*Gross floor area in the consumption rate excludes property portions for which data is difficult to aggregate (e.g., residential portions, etc.).
*Data marked with an asterisk (3%) have received limited verification by an independent third party.

#Major initiatives

= Implementation of construction work to reduce water consumption
(fiscal period ended July 2023 (FP 40) & fiscal period ended January 2024 (FP 41))
- Renovation of restrooms
(TOKYU REIT Shinjuku 2 Building, TOKYU REIT Ebisu Building, Futako Tamagawa Rise)

= Use of greywater and rainwater
For the purpose of effectively using water resources, Futako Tamagawa Rise Block II-a is equipped with
greywater facilities inside the building. These produce recycled water from wastewater discharged inside the
building, which is used as flushing water for toilets. The installation of biotope equipment in the building, which
reuses some rainwater that falls in the facility for the greening garden and medaka pond, also contributes to
environmental conservation.
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FY2023

vs. 2019
-25,960 -30.4%
(6,035) (3.2%)
(-0.004) (-0.5%)

-1,864 -67.4%
4.3pts


https://www.city.minato.tokyo.jp/chikyuondanka/tikyuondankataisakuhoukokusyo.html
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820230414E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820220210E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820220629E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820230816E.pdf
https://www.tokyu-reit.co.jp/files/page/%E7%8B%AC%E7%AB%8B%E7%AC%AC%E4%B8%89%E8%80%85%E3%81%AE%E4%BF%9D%E8%A8%BC%E5%A0%B1%E5%91%8A%E6%9B%B820240626E.pdf
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| Environmental Risk Assessment When Acquiring Properties

As part of the due diligence carried out for property acquisition, along with a site survey and disclosure of
documents from the owner, Tokyu REIM obtains engineering reports and the like prepared by third parties with
suitable survey-related expertise and experience to verify the presence of toxic substances, including asbestos, soil
pollution, water pollution, use of equipment containing PCB, and use of CFC and halon gas. If required based on the
environmental risks, more detailed additional surveys are carried out. It also verifies the environmental certification
acquisition status of properties it plans to acquire, and if environmental certifications have not been obtained, it
obtains a summary assessment by a third party regarding the possibility of acquiring CASBEE certification of B+ or
higher.

| Introduction of Green Leases

As a rule, TOKYU REIT includes green lease provisions in newly concluded lease agreements, working to reduce its
environmental footprint in collaboration with tenants and PM companies. Green lease provisions stipulate that the
parties shall work together to improve properties’ environmental performance and maintain/enhance comfort and
productivity by sharing energy consumption data, obtaining environmental certifications, procuring resources used at
properties in a sustainable manner (Note 1), reducing waste, etc.

Green lease introduction rate (Note 2) 78.3%

(Note 1) This refers to procuring products with a low environmental footprint (e.g., recycled paper, easily biodegradable materials).
(Note 2) This figure shows the percentage of green leases among newly signed leases (including amendment memorandums) during the fiscal period ended January
2024 (41st fiscal period), based on the number of leases (excluding Futako Tamagawa Rise and residential sections).

| Effective use of energy resources

Based on environmentally friendly construction methods, Futako Tamagawa Rise is engaged in the effective use of
energy resources, including suppressing the heat island effect via rooftop greening, installing solar panels, and
managing air conditioning by using geothermal heat.

Environment
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| Preserving Biodiversity

At Futako Tamagawa Rise, as part of our aim to pursue urban development in harmony with the surrounding area’s
abundant natural environment, we have developed open areas with water and greenery, including rooftop greening of
a large-scale facility. Employing a design inspired by the Tama River’s fluvial terrace and the Todoroki Ravine, we
established a roof garden of around 6,000 m2 on the upper section of a low-rise building, and spaces where users can
enjoy the verdant nature are provided throughout the complex.

Roof Garden Ee—

Blue Sky Deck

uopeys
v

emebewer-oxeind

Medaka Pond | | The Lawn Blue Sky Deck
< i FL" .H‘ '
i,

Far o)

Please refer to this page, about environmental initiatives at Futako Tamagawa Rise.
Please refer to this page, about acquisition of JHEP certification.


https://www.rise.sc.e.rv.hp.transer.com/whatsrise/environment/
https://www.tokyu-reit.co.jp/eng/sustainability/certification
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| Urban Development-Related Initiatives

#Investing in Properties Developed Via Urban Redevelopment Projects

TOKYU REIT contributes to the revitalization of target communities through investing in properties developed via urban
redevelopment projects.

= Example Initiative (Futako Tamagawa Rise)
Futako Tamagawa Rise is a mixed-use facility including retail, office, hotel, and residence sections developed via
an urban redevelopment project pursued over many years by the relevant rights holders in the area around
Futako-tamagawa Station, Tokyu Corporation and Tokyu Land Corporation. With the number of riders embarking
and disembarking at the station having increased considerably, the Futako Tamagawa area is expected to develop
further as a district that combines working, living, and entertainment. Along with greening around 10,000
across the entire site, the redevelopment project has considered harmony with nature and environment/
sustainability issues. This includes becoming the first property in the world to acquire Gold certification in the
LEED ND (Neighborhood Development category). With the aim of enhancing the area brand and making it more
dynamic, town management is carried out in collaboration with the community. Through holding various events
using public spaces, improving the townscape, and participating in community activities, the project is
contributing to the vitalization of the Futako Tamagawa area. Since 2023, TOKYU REIT has pursued town
management activities as one of the property owners.

Please refer to this page, about the history of Futako Tamagawa Rise and an overview of its development.
Please refer to this page, about Futako Tamagawa Rise’s town management initiatives.

Including Futako Tamagawa Rise mentioned above, TOKYU REIT’s sponsor Tokyu Corporation is engaged in the
development of large-scale, mixed-use facilities and urban development by participating in urban redevelopment
projects, urban renewal projects, and land readjustment projects centering on areas along Tokyu Railway lines.

#Investing in Redevelopment in Existing Development Areas

TOKYU REIT invests in redevelopment properties in existing development areas after carefully verifying factors such
as handling of soil pollution risks and compliance with environmental laws and regulations. Extension work at Tokyu
Toranomon Building, completed in June 2022, was carried out after eliminating polluted soil.

& Approach to Development of Undeveloped Sites

TOKYU REIT invests in development properties on undeveloped sites after considering factors such as the impact of
the development activities on the natural environment and ecosystem, compliance with environmental laws and
regulations and acquisition of environmental certifications.
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| The Sponsor’s Environmental Initiatives
#Tokyu Group’s Environmental Vision 2030
= Overview of Concept for Towns in Harmony with the Environment

| Concept |

Connecting everyday life to a sustainable tomorrow “&

| Aspirations |
© The past, present and future are linked, and the future will be the culmination of
how we live our lives today.
© Our actions and the existence of towns can inspire a future full of expectations.

© We aim for everyone to lead daily lives in which they can choose environmentally-
friendly activities without a particular sense of burden.

| Key Points of Realization |

| Scenes of Daily Life |

= CO..-free mobilty
= Effcient and seamiess mobilty

= Resource recydling centered
‘around eco-frendly train stations

Set challenge targets

» Easy eco-friendly and ethical
lfestyles

= Energy-creating, low environmental
impact homes.

= Eco-friendly and smart communities.

= Conservation of the natural
‘environment and education

Tackle the targets in
partnership with
all stakeholders

= Environmentally riendly offices
= Open innovation

Provide services that
support environmentally
friendly behavioral changes

| Support for daily life |

= Digital technologies
= Preparing for and responding to
natural disasters.

= Energy resilience

= Initiative Targets (Decarbonized/Recycling-Oriented Society)

Decarbonized society Recycling-based society

Towards realizing a zero waste society, leverage the many customer
contact points characteristic of our business to joint and expand
the circle of resource recycling and the circular economy

@ Set challenge targets

= Company (Consolidated) Business Activities scope 7,2
2030: 46.2% reduction in CO: emissions (compared with
FY2019 levels)

Renewable energy ratio of 50%

warming to 1.5°C while contributing to the decarbonization

Engage in activiti d at a level that will i
of towns.

®2030: 10% reduction in waste volume (compared with FY2019 levels
on a revenue unit basis)

Company

(Consolidated) W 2030: 10% reduction in water usage (compared with FY2019 levels on

2050: Reduce CO: emissions to effectively zero a revenue unit basis)

Renewable energy ratio of 100% (RE100)

C) PRE e Y R

2 Tackle the targets in partnership with all stakeholders - Decarbonization,
— ; R liibasad

( 3 )Provide services that support envirol friendly behavioral g g Society

== = . i .
® Provision of a menu of services to reduce environmental impact
Atleast 100 by 2030

= Supply Chain of Business Activities Scope 3
2030: 30% reduction in CO: emissions (compared with ¥
FY2019 levels) *

ke s
w
itphves : o . | mPeople taking action on the SDGs: increase at least 30% by 2030"
Aimed at = Decarbonization of Towns Going Beyond Scope 3 B (FY2021 50.6% — 65%)
T Achieve advances in urban decarbonization with services that d .
help ize, energy i along Tokyu raibway lines. this is the percentage of people who responded tha they intended to choose a
it 1ocal andother | o fmen e of the 17 goal o the S, n 2021 his

activities.
“Updated with new target set (November 14, 2022)

a e

PRTS _‘ © TOKYWICORPORATION

Please refer to this page, about the Environmental Vision 2030.
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https://www.rise.sc/whatsrise/townmanagement/
https://www.rise.sc.e.rv.hp.transer.com/whatsrise/history/
https://www.rise.sc.e.rv.hp.transer.com/whatsrise/townmanagement/
https://tokyu.disclosure.site/en/202/
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Social / Initiatives for Social Consideration
| Information Disclosure to and Dialogue with Stakeholders

TOKYU REIT stipulates as a basic policy in its Articles of Incorporation that it will manage assets with the aim of
ensuring growth, stability, and transparency, with maximizing unitholder value as its ultimate purpose. With regard to
ensuring transparency in particular, in addition to statutory disclosure, it has formulated Disclosure Rules for
disclosing important information deemed to be useful and appropriate for investors in a proactive, timely manner.
Furthermore, Tokyu REIM has formulated a disclosure policy, Disclosure Regulations Relating to Management of
TOKYU REIT’s Assets, and Detailed Disclosure Regulations Relating to Management of TOKYU REIT’s Assets (Business
Guidelines) in accordance with TOKYU REIT’s Disclosure Rules. The disclosure policy is specified in the Management
Guidelines and published on TOKYU REIT's website.

Please refer to this page, about the Disclosure Policy.

¢ Major initiatives
<Major activities conducted from February 2023 to January 2024>

Targeting domestic institutional investors (meetings: 132)

- Domestic financial results roadshow
+ Conference targeting institutional investors

Targeting domestic individual investors (2)

- Daiwa Securities  Daiwa J-REIT Caravan 2023 (Fukuoka)
- Daiwa Securities  Daiwa J-REIT Caravan 2023 (Nagoya)

Targeting foreign institutional investors (meetings: 33)

+ Overseas financial results roadshow
- Visiting properties
- Conference targeting institutional investors

Please refer to this page, about the IR Library.
Please refer to this page, about the individual investors.

Daiwa J-REIT Caravan 2023

Environment
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| Enhancing Tenants’ Safety and Comfort

Recognizing that continuing to have properties that will be selected by tenants is essential to enhancing unitholder

value, TOKYU REIT carries out various initiatives aimed at enhancing tenants’ safety/comfort and improving their
satisfaction.

¢ Major Initiatives
= Promoted disaster prevention and BCP measures

Following measures installed in each property.
- Display board for emergency contact
+ Booklet of “Tokyo Bousai”
+ Wireless device
« Portable emergency power generator
- Bar and hydraulic jack
- Emergency disaster prevention box
(inside elevator)
- Emergency portable toilet
AED

= Conducting Disaster-Prevention Training
At properties owned by TOKYU REIT, to ensure the safety of users and the continuity of tenants’ business in the
event of a disaster, disaster-prevention training is conducted regularly, and preparations are made on a daily basis
in anticipation of a possible disaster.

= Conducting Training for Tenant Employees and Mystery Shopping
At Futako Tamagawa Rise, training and mystery shopping are conducted for the purpose of improving tenant
employees’ customer service capabilities. Through these, the aim is to enhance employees’ skills as well as
providing high-quality customer service that will satisfy customers who visit stores.

<Examples of Initiatives in FY2023>

+ Training for new employees

- Training for store managers

- Customer service role-play training

- Mystery shopping (targeting restaurants)
- Framework examination training

- Social media training

Tenant Satisfaction Survey (Office properties)

TOKYU REIT conducted a satisfaction survey of tenant employees at owned office properties for the purpose of
identifying latent needs that will enable tenant companies to use buildings comfortably and applying them to
improve management. TOKYU REIT surveyed 643 officers and employees of tenant companies occupying 15
properties that it owns about items such as the building’s facilities and services and their interest in ESG. The
majority of the tenant company officers and employees that responded to the survey rated their overall satisfaction
and the survey findings have been shared with PM and BM companies, which will lead to improvements in facilities
and services.


https://www.tokyu-reit.co.jp/eng/ir/disclosure
https://www.tokyu-reit.co.jp/eng/ir/library
https://www.tokyu-reit.co.jp/eng/investor/reit

Policy & System
for Promoting
Sustainability

Identification of
Material Issues
(Materiality)

Social / Initiatives for Officers and
Employees of the Investment
Management Company

International Initiatives and GRI C
External Certifications / Green Finance GRI Content
Assessments Index

Stakeholder

Our Approach
to
Engagement

Adapting to
Climate Change

Social / Initiatives for
Social Consideration

TOKYU REIT

Environment

Governance
Sustainability

= Tenant Satisfaction Surveys (Futako Tamagawa Rise)
<Survey Overview>
At Futako Tamagawa Rise, for the purpose of improving tenant satisfaction, satisfaction surveys are conducted
with all tenant employees (no. of responses in FY2023 : 170). As well, employee feedback boxes are installed
in store break rooms that allow tenant employees to regularly submit requests and opinions.
Based on the results, training and events are held for tenant employees, improvements are made to the
building environment, etc.

<Implementing Measures for Tenant Employees>
At Futako Tamagawa Rise, based on the results of tenant satisfaction surveys, etc., various measures are
implemented throughout the year to enable tenant employees to use the building comfortably.

+ Holding film screenings
Free film screenings are held for tenant employees

- Distributing complimentary passes and coupons to employees
Complimentary passes that may be used in the facility and coupons that may be used for a limited time are
distributed to tenant employees
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- Holding Skate Garden free access event
An event was held for tenant employees that made Skate Garden on the premises available for their use
free of charge
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- Conducting free massage campaign
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- Holding events to distribute candy, etc.

Implementing various employee encouragement plans that express a sense of gratitude toward tenant

employees

= Renovation of rooftop
+ TOKYU REIT Toranomon Building

(Before implementation)

+ Tokyu Bancho Building

(Before implementation)

—

(After implementation)

= Attraction of food trucks for office workers (Tokyu Bancho Building)
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| Supply Chain Management

The sponsor Tokyu Corporation and its consolidated subsidiaries are engaged in resolving social issues through their
businesses with a focus on urban development in areas served by Tokyu Railway lines. In the process of developing a
wide range of businesses, they have built a diversified supply chain.

As a responsible member of the global supply chain, Tokyu Corporation recognizes that it is required to pursue
initiatives addressing issues such as human rights and the environment that include not just the company itself but
also the supply chain. It has therefore formulated a Sustainable Supply Chain Policy. It also shares its approach to
human rights, environmental issues, etc. with its business partners, recognizes the environmental and social risks in
the supply chain relating to transactions in general (including procurement of raw materials and products), strives to
identify related supply chain issues via its business activities, and engages in optimal business activities for the
realization of a sustainable society. As a consolidated subsidiary, Tokyu REIM shares this policy and strives to address
sustainability-related issues, including those related to the supply chain.

Sustainable Supply Chain Policy

Revised on April 1, 2023

The Company (Tokyu Corporation) and its consolidated subsidiaries have adopted "Toward a beautiful age" as
the Group slogan and share a Group mission statement: We shall strive to create beautiful living environments, in
which each person can pursue individual happiness in @ harmonious society.

Under this slogan and mission statement, the Company and its consolidated subsidiaries ensure that related
laws, regulations and other requirements are observed, and that fair, equitable and transparent procedures are
followed based on the principle of free competition in all business dealings including procurement activities in
Japan and abroad. We also recognize the need to ensure quality, set optimum prices and adhere to delivery
deadlines, as well as to consider issues such as human rights and the environment, while engaging in responsible
activities that help create social value and economic value throughout the supply chain.

To work with business partners in fulfilling responsibilities to create a sustainable society as demanded by
society, in this policy the Company and its consolidated subsidiaries respect international norms including the ten
principles in the four areas (human rights, labour, environment and anti-corruption) of the United Nations Global
Compact of which the Company is a signatory, and have set forth the matters to be observed.

The Company (Tokyu Corporation) and its consolidated subsidiaries request that the business partners
associated with its businesses, products and services understand the purpose and contents of this policy and
cooperate with putting it into practice.

Please refer to this page, about the full text.

#Sustainable Supply Chain Policy Guidelines

To increase understanding of the Sustainable Supply Chain Policy’s meaning and contents, the sponsor Tokyu
Corporation has created a Sustainable Supply Chain Policy Guidelines that explains each item in the policy, related
laws and regulations, and guidelines for practical implementation, with the aim of putting it into practice across the
entire supply chain.

Tokyu REIM has also informed its business partners about the above policy and guidelines.

Please refer to this page, about the Sustainable Supply Chain Policy Guidelines.

#Supplier-Related Violations and Incidents

At TOKYU REIT and Tokyu REIM, there have been no serious supplier-related violations or incidents impacting
stakeholders (FY2023).

Environment
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¢ Tokyu Group’s Contact Points for Dialogue with Stakeholders

As contact points for its customers, Tokyu Group handles inquires by phone and mail or via its website and has
established the Tokyu Customer Center, which accepts feedback and requests.

Please refer to this page, about the Tokyu Customer Center.

4 Collaboration with PM Companies

= PM company selection criteria
TOKYU REIT selects PM companies by comprehensively taking into account their tenant sales capabilities backed by
tenant-related information networks and community-based expertise and the reduction of costs based on economies
of scale, as well as considering the following points:
<Main Selection Criteria for PM Companies>
+ Business history and company’s financial situation
- Project track record
- PM management structure, number of employees, number of employees with professional qualifications
- Ability to attract new tenants and ability to negotiate with existing tenants
- Capacity to manage costs and propose measures related to building management
- Ability to formulate asset protection plans, manage construction, and propose measures to reduce costs
- BCP measures, status of environmental initiatives, and capacity to propose energy-saving measures
- Compensation and fee standards

Holding report meetings with PMs

Tokyu REIM monitors the status of management of assets by receiving reports from PM companies every month
as a rule. It also analyzes differences between asset management plans and performance, then provides
appropriate instructions to PM companies based on the results.

<Main Items Reported at PM Report Meetings>

- Status of tenant-related income and expenditures

- Requests and complaints from tenants and status of handling them
- Status of property operating expenses, etc.

- Status of property occupancy/leasing

« Status of facility management

Holding Joint Workshops with PM Companies

For the purpose of enhancing employees’ various specialized skills and working level and developing REIT and real
estate management professionals, Tokyu REIM holds workshops led by external guest instructors for personnel in
charge of acquiring and managing its properties and personnel in charge at PM companies. Furthermore, for the
purpose of implementing good property management from an ESG perspective, the workshops also include
content related to subjects such as properties’ environmental performance.

<Workshops Held>
FY2020 FY2021 FY2022 FY2023
No. of workshops 1 2 4 1
<Example Training Topics>
- Building Standards Act

- Building Energy Efficiency Act
- Basic knowledge about building equipment (energy-efficient equipment, etc.)

A/C workshop (2023)


https://s3-ap-northeast-1.amazonaws.com/sustainability-cms-tokyucorp-s3/pdf/Tokyu_Corporation_Sustainable_Supply_Chain_Policy.pdf?230622
https://s3-ap-northeast-1.amazonaws.com/sustainability-cms-tokyucorp-s3/pdf/Sustainable_supply_chain_policy_guideline_en.pdf
https://www.tokyu.co.jp/global/contact/
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Conducting PM Assessments

Tokyu REIM conducts assessments of PM supplier companies once a year for the purpose of verifying whether it
will continue to do business with them. It provides feedback on the PM assessment results, and at that time, it
provides guidance on making improvements for items that require improvement.

<Main Details of PM Assessments>

- Structure of PM company (business stability, PM business implementation system, BCP measures, system for
selecting, managing, and supervising building management companies)

- PM business initiatives (tenant sales management, facility maintenance and management, asset protection
management, environmental measures (establishment of energy-saving promotion system, approach to
proposing energy-saving measures, work supporting acquisition of environmental certifications, etc.))

+ PM compensation criteria

| Initiatives for Local Communities

Through dialogue and collaboration with local communities, TOKYU REIT engages in various initiatives that help
contribute to local communities, with the aim of pursuing development together with them.

¢ Improving Safety and Comfort of Local Communities

= Regional Disaster Prevention Base (Futako Tamagawa Rise)
TOKYU REIT signed an Agreement to Collaborate on Accepting Stranded Commuters During a Disaster with
Setagaya Ward, and it will keep a reserve of supplies that will cover 2,200 people in total for three days in the
event of a disaster. In order to serve as a disaster prevention base if a disaster occurs, it conducts activities

such as training for receiving stranded commuters once a year.
LSS

Holding a Fun Event for Learning about Disaster Preparedness (Futako Tamagawa Rise)

In anticipation of an emergency, the Kaeru Caravan event was held to enable locals to learn about preparing for
disasters. It was easy for visitors to take part and offered an opportunity for them to learn about disaster
preparedness in a fun way with the collaboration of the fire department, hospitals, and volunteer groups.

= Flooding prevention measures (Futako Tamagawa Rise)

- Installation of vertical damp-proof barriers

- Installation of watertight doors
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- Creating plan to secure evacuation routes and prevent flooding during inundation

For the purpose of ensuring the rapid and smooth evacuation of facility users and preventing flooding in
the event of inundation, Futako Tamagawa Rise has created a Plan to Secure Evacuation and Prevent
Flooding during Inundation and released the details.

Please refer to this page, about the Plan to Secure Evacuation and Prevent Flooding during Inundation. (only in
Japanese)

- Installation of rainwater storage tanks

= Installed disaster-relief vending machines (each property)
Installed 8 vending machines that can provide goods free of charge at the time of emergency including disasters
in 6 properties (as of the end of January 2024)

= Donating Emergency Preserved Food to a Foodbank (Tokyu REIM)
When replacing emergency preserved food stored in preparation for a major disaster or the like, surplus food
was distributed to Tokyu REIM employees (including temporary staff) and donated to Foodbank Shibuya (Note),
a registered NPO.

(Note) An NPO that aims to create a mechanism for local people to help each other through collecting food in the community and providing support to people in
need

= Environmental Development Aimed at Creating a Walkable City (Futako Tamagawa Rise)
Futako Tamagawa Rise is developing rules and signs to promote safety and striving to develop a safe,
comfortable environment by taking steps such as eliminating illegal bicycle parking, preventing crime, and
cleaning, with the aim of developing a pedestrian-friendly walkable city.



https://www.tokyu.co.jp/customer/
https://www.rise.sc/pdf/whatsrise01.pdf
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= Developing Facilities That Consider Ease of Use for Customers (Futako Tamagawa Rise)
With the aim of offering facilities that are comfortable for all customers to spend time in, Futako Tamagawa
Rise has established a baby room equipped with water dispensers for formula, baby beds, a nursing corner, etc.
inside the facility. It has also installed accessible seating and established multi-purpose bathrooms adapted to
ostomates in the facility.

<) el
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=

Please refer to this page, about information of Futako Tamagawa Rise’s facilities.

# Connecting with the Local Community

= Using the Rooftop Garden as a Venue for Learning (Futako Tamagawa Rise)
A rooftop garden with extensive greenery covering around 6,000 mi has been established at Futako Tamagawa
Rise. This is inhabited by diverse flora and fauna belonging to a biological network extending from the shores of
the Tama River to the greenery of the Kokubunji cliff line and Todoroki Ravine, helping to maintain and

= Providing Learning Venues and Experiences for Children (Futako Tamagawa Rise)
In collaboration with the community, venues for learning at Futako Tamagawa Rise are offered targeting local
daycares, elementary schools, and general customers. These events include crop planting and harvesting
experiences in the vegetable garden, skating rink rental, and art projects involving Tama Art University under

industry-academia partnerships.

- v > .
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Hosting the “Futakoza” Futako Tamagawa street market (Futako Tamagawa Rise)
This regularly held market participated by over 60 vendors in total, offering everything from farm-fresh produce
to processed goods and painstakingly made handicrafts, showcases the passion of local producers.

KT b

Futako Tamagawa Rise Food Drive (Futako Tamagawa Rise)

The Food Drive is a regularly held initiative in the Tamagawa area that collects surplus food from households
and the like and delivers it to individuals and facilities in need, with the purpose of supporting individuals and
groups that operate initiatives like Kodomo Shokudo (Children’s Cafeteria) to support disadvantaged people
through food.



https://www.rise.sc.e.rv.hp.transer.com/facility/
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#Urban Development Initiatives in Collaboration with Sponsor

Our sponsor, Tokyu Corporation, promotes development aimed at enhancing the value of areas along its railway lines
in order to remain the railway of choice. In addition to promoting large-scale development projects in Shibuya and
elsewhere, it strives to create environmentally friendly communities and revitalize rail-side areas, promoting next-
generation urban development. In collaboration with its sponsor, TOKYU REIT is boosting the value of its investment
target areas through a cyclical reinvestment model that continuously increases portfolio value by investing in the
same areas as its sponsor, and a long-term investment management strategy ("Surf Plan") that focuses on the
cyclical nature of real estate prices over the medium to long term.

<Example of Sponsor Collaboration>
Aim for ceaseless value enhancement in investment targeted area through division of roles with sponsor

Property value

Increase of property value
Quality development of Tokyu Areas
leveraging know-how of sponsor group

Flow of time

Aging and change in
external environment
Decrease k
Stages of property Development Management Redevelopment Management

Attracting prime tenants Attracting prime tenants
- Effective renovations - Effective renovations

Enhancement of added value : Enhancement of added value :
G ok Arca trougn - Peiesmentof funds fom - ETGEGET R G ugh  Revestment of furds fom
property development 4 2 redevelopment " 2

] 1978-2003 2003-2016 In progress

[Example] 1978 : Developed by sponsor 2011 : Renewal
Tokyu Saginuma (GMS—NSC)
Building 0. G Sl **

Kawasaki City and
Tokyu Corporation
cooperate to promote
redevelopment
of station area

2016 : Transferred to sponsor
2003 : Acquired from sponsor Together with =
Tokyu Saginuma 2 Building

Please refer to this page, about Tokyu Corporation's urban development business.
Please refer to this page, about TOKYU REIT's collaboration with Tokyu Corporation and its subsidiaries.
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https://www.tokyu.co.jp/global/company/business/
https://www.tokyu-reit.co.jp/eng/tre/collaboration
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Social / Initiatives for Officers and Employees of the Investment Management Company

| Strategy for Recruiting and Retaining Talent

#Basic Approach
Recognizing that human resources are the cornerstone of asset management, Tokyu REIM focuses on the following
key points with the aim of deploying and developing appropriate human resources in terms of both “quality” and
“quantity,” thereby strengthening its organizational capabilities to pursue optimal profit for customers.

(1) Honesty and ethics

(2) In-depth knowledge of investment target areas and real estate and the capacity to make judgments backed

by insight
(3) Ability to communicate effectively with stakeholders

#Talent Acquisition Strategy

In addition to recruiting exceptional talent externally, Tokyu REIM receives personnel with highly specialized expertise,
leaders with management skills that will improve the organization’s productivity, and transferred younger personnel
with an interest in the real estate business from its sponsor Tokyu Corporation and others. It also seeks to strengthen
its organizational capabilities through measures such as hiring officers and employees who previously left the
company for personal reasons, gained experience at another company, and now want to use their skills at Tokyu
REIM.

#Talent Development

= Performance Evaluation and Feedback System
Meetings between supervisors and their reports are held at least twice a year for all full-time employees. The
company establishes a transparent target-setting, evaluation, and feedback system that provides feedback on
employee performance during the period, discusses personal career development, and creates opportunities to
discuss employee preferences, etc., thereby enabling mutual understanding.

<Evaluation Process>

During 5
End of period

4 N Review of activities
Evaluated Setting ’ Carrying > e o > Feedback (development)

(self-reporting)

employee targets out duties interview

Department head

Monitoring Checking . Feedback / draft
itz > activities > assessments ’ Evaluftlon » development plan

Evaluator
. .
v H
Entire company
Checking Finalizing
details |> evaluation

* Conducting Various Types of Training
Tokyu REIM’s HR vision is to “strengthen organizational capabilities through talent development,” and it conducts
various types of training with the aim of enhancing engagement company-wide and improving employees’
specialized knowledge and skills.

- Compliance training (also for related personnel at PM companies and sponsor who are interested)

For the purpose of improving compliance awareness for all officers and employees (including temporary employee)
and instilling basic knowledge, as well as deepening understanding of the compliance department’s viewpoint and
nurturing the ability to independently consider and address applicable issues faced in their work, Tokyu REIM invites
external instructors to conduct compliance training for personnel at various levels.

Please refer to this page, about compliance training topics.
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- Sustainability training
For the purpose of further promoting ESG measures by improving ESG awareness for all officers and employees
(including temporary employees) and instilling basic knowledge, Tokyu REIM invites external instructors to

conduct sustainability training.

/|

Sustainability training (2022)

- Training by level (all full-time employees, excluding seconded personnel)

%Seconded personnel take training at their parent company

Based on the skills and requirements for each level, appropriate external training tailored to individual employees is
conducted after identifying individual strengths and issues and holding discussions with their supervisor.

« Training for managers

External training is conducted for newly appointed full-time managers (excluding seconded personnel) that enables
them to acquire the management skills required for their position, such as the ability to lead and develop their
reports, business administration capabilities, and risk management abilities.

+ 25-year-old training

External training is conducted for full-time employees who are around 25 years old (excluding seconded personnel)
that teaches them about issues they are liable to face and measures for addressing them and to set targets for the
future after reviewing their attitude to work.

- New employee training

External training is conducted for new employees for the purpose of providing general knowledge and information,
learning about the right attitude toward one’s work and the behavior expected in the workplace, and acquiring the
knowledge and skills required for starting the job.

» Programs by external specialist organizations

Tokyu REIM uses the ARES Certified Master program, which is an education program provided by the Association
for Real Estate Securitization enabling participants to learn specialized practical knowledge about real estate and
the finance field in a systematic manner. Tokyu REIM covers all costs associated with acquiring this qualification, as
well as providing support such as covering expenses relating to improving specialized skills, such as attending
training or seminars for holders of the qualification, with the aim of enhancing talent development.

« Tokyu Group Training

Tokyu REIM dispatches interested officers and employees to attend training held by the sponsor Tokyu Corporation
or various Tokyu Group companies, such as Tokyu Group talent network workshops, WE (women'’s empowerment)
seminars, and real estate talent development programs.

+ New employee training for mid-career hires and compliance training for new employees

Training is conducted for newly hired officers and employees when joining the company. Compliance training for
new hires explains the Tokyu REIM Compliance Manual that stipulates conduct, practices, procedures, etc. for all
officers and employees (including temporary employees), as well as striving to enhance new hires’ awareness of
compliance.


https://www.tokyu-reit.co.jp/eng/sustainability/governance
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<Status of Attending Training Class at Tokyu REIM (Note 1) > | Developing an Employee-Friendly Work Environment
tem Fy2020 Fra021 Fy2022 FY2023 Tokyu REIM engages in various initiatives aimed at fostering a healthy organizational culture and work environment.
ffi I Note 2 6% 6% % % )
Officer/employee attendance rate (Note 2) 95.6% 95.6% 100% 100% = Internal System Able to Accommodate Flexible Work Styles
Annual hours per person (Note 3) 9.9 hours 18.1 hours 20.0 hours 17.4 hours Tokyu REIM seeks to promote work-life balance, enhances its programs for maternity, childcare, and nursing care
leave, etc., and engages in environmental development so that each officer and employee will continue to be
2,107 2,661 3,409 5,204

Annual training costs (Note 4)

thousand yen thousand yen thousand yen thousand yen

(Note 1) The number of officers and employees includes temporary employees and excludes employees on maternity or childcare leave.

(Note 2) Calculated by dividing the number of officers and employees who received training during each fiscal year by the number of officers and employees in the
company at the end of each fiscal year.

(Note 3) Calculated by dividing the total number of hours of training during each fiscal year by the number of officers and employees in the company at the end of
each fiscal year.

(Note 4) The amount recorded as expenses for employee training and education in each fiscal year.

= Support for the acquisition of qualifications
Supported self-development of officers and employees with enhanced subsidy programs for
acquiring and maintaining qualifications (all officers and employees).

<Total number of people who utilized the subsidy programs for acquiring and maintaining qualifications>

passionate about their work.

— Eligible
et Personnel
T All officers and
Childcare leave employees*
i All officers and
Nursing care leave employees®
T i All officers and
Child nursing care leave employees
Reduced working hours  All officers and
for childcare employees*

Legal Requirement
As arule, until the child turns 1 (2 at
the oldest)

Up to a total of 93 days
Up to 3 times per eligible family
member

5 days per person per year

Until the child turns 3
The required working hours per day
are 6 hours as a rule

The required working hours per day

Tokyu REIM

As arule, until the child turns 1 (2 at the oldest)

Up to a total of 93 days
No limit on number of times per eligible family
member

Up to 15 days per year

Employees may apply for an exemption from work
within a range of 2 hours per day until the end of April
in the year when the child enters grade 4

Employees may apply for an exemption from work
within a range of 2 hours per day, for a maximum

Reduced working hours Al officers and ~ are 6 hours as a rule
AU Fr2018 AP F2020 Fr2021 Fr2022 Fr2023 for nursing care employecs® 2 times or more for a period of 3 | BeNlod of 3 years from the work exemption start cate
years or more requiring care
9 10 24 27 13 12 10

<Major qualifications> (as of Jan. 31, 2024)

Consideration for
persons requiring
healthcare

All officers and
employees*

Maternity leave before/  All officers and
bi

6 weeks before birth (14 weeks in
the case of multiple-birth pregnancy)

The person requiring health care (pregnant woman or
person with anxiety about health) may apply for
restrictions on the work they do, a change of position,
reduced working hours, etc.

6 weeks before birth (14 weeks in the case of
multiple-birth pregnancy)

Real Estate Appraiser 6 after birth employees® g\ eeks after birth 8 weeks after birth
Real Estate Notarie 29 ) ) Employees can bring forward or move back their work
ARES Certified Master ﬁf\j‘r‘f’e‘j R Q;ngiggﬁ’”d - time by 30 minutes between 7:30 am. and 10:30 am.,

Certified Building Administrator
Certified Rental Property Manager
Certified Public Accountant
First-Class Architect
Second-Class Architect

AML/CFT Officer, etc.

=N =R N U0

#Tokyu Corporation's HR Strategy and Training

In the human resource strategy in its medium-term management plan starting in FY2021, the sponsor Tokyu
Corporation stated that it would “maximize corporate value by supporting the optimization of individuals as a reform
driver.” One specific initiative to achieve this is the deployment of a personnel development program (3%) with three
pillars: development of group management personnel, support for independent career development, and
development of specialized staff. The HR strategy in the medium-term management plan starting in FY2024 states
that Tokyu Corporation will “position human resources as the core of consolidated management and promote
human-capital oriented management that makes the most of individuality and is continuously chosen by employees.”
It is engaged in an HR strategy focused on four key concepts: employee engagement, challenges and
encouragement / self-directed career, wage increases, and DE&I (diversity, equity, and inclusion).

Please refer to this page, about more information on Tokyu Corporation's HR development.

%FY2022 Management Human Resources Development Program

FY2022 Management Human Resources Development Program October, 2022

I Open and selective training |

Support for
autonomous

Support accessing subscription services

Challenge! 50 System (including graduate coursework and correspondence courses)

I Career support and human resources development (seminars, career counseling, etc.)

Assessment (CASEC)

Gt =

I Dispatched to graduate school |
e [ominatin]
personnel ‘ Dispatched to professional programs (Tech, etc.) ‘

training

t
‘ Individual support (division and seconded employees, etc.) ‘ Uniformity

Staff position Management position
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All officers and

Hourly paid leave employees

Qualification acquisition  All officers and
subsidy employees*

" All officers and
Working from home employees
Subsidy for health check All officers and
expenses employees*

All officers and

Stress check employees

Consultation with All officers and
occupational physician  employees

Employees may take annual paid
leave in units of 1 hour, up to a
maximum 5 days (40 hours)

Health check conducted once per
year

Stress checks are mandatory once a
year in workplaces with 50 or more
workers

Appointing an occupational physician
is mandatory in workplaces with 50
or more workers.

Consultations are held with
employees who work over 80 hours
per month outside regular hours or
on days off and with employees who
request a consultation

% Seconded personnel are covered by their parent company’s system

<Other Initiatives >

using their work start time as the baseline

Employees may take annual paid leave in units of 1
hour, up to a maximum 5 days (40 hours)

The company will bear costs such as exam-taking
expenses, registration expenses, expenses associated
with maintaining the qualification, and exam
preparation expenses, based on the applicable
qualification

Depending on the nature of their duties, employees
may work from home

Health check conducted once per year
*This includes optional check-up items for which fees
are borne partially by the company

Stress checks are conducted once a year, even though
there are less than 50 workers

While there are less than 50 workers, an occupational
physician has been appointed and consultations are
recommended for officers and employees who work
over 60 hours per month outside regular hours or on
days off, individuals with high stress levels, and officers
and employees with irregularities in their health exam
results

- Making “taking 5 consecutive business days off” mandatory
- Promoted utilization of IT such as online meetings
- Promoted the use of NewWork (Note) (satellite office)

(Note) Jointly used satellite shared office for corporations operated by Tokyu Corporation.


https://tokyu.disclosure.site/en/151/

Policy & System
for Promoting
Sustainability

Identification of
Material Issues
(Materiality)

Our Approach Social / Initiatives for Officers and
to Employees of the Investment Governance

Management Company

International Initiatives and GRI C
External Certifications / Green Finance CRI Content
Assessments Index

Stakeholder Adapting to
Engagement Climate Change

Social / Initiatives for
Social Consideration

TOKYU RE

Environment
Sustainability

= Activities for elderly Employees
Tokyu REIM has introduced a system for rehiring officers and employees aged 60 and above. When rehiring
elderly employees, an interview is conducted, and efforts are made to accommodate a work style suited to the
individual’s work preferences. It is also possible for rehired personnel to use the same leave programs and
qualification acquisition programs as other officers and employees.

Employee Satisfaction Survey

As part of its efforts to create an employee-friendly work environment for all officers and employees and build
favorable relationships between workers and the company, Tokyu REIM conducts a survey of all officers and
employees (including temporary employees) (FY2023 response rate: 91.7%).

Feedback is also provided to officers and employees regarding the survey results, which are used to promote the
establishment of a more favorable work environment, such as considering ongoing improvements.

<Examples of Initiatives>

- Switched to high-performance PCs

- Installed monitors in internal meeting rooms

- Implemented renovation work of the office space at the Investment Management Company with an aim to
promote communication and improve comfort

- Replacing company smartphones

(after renovation)

(before renovation)
5

= Organizing internal “shuffle lunches”
For the purpose of stimulating communication within the company, lunches are held in teams of four to five
people, regardless of their position or department, with the company subsidizing the costs.

s\ b

Shuffle lunch (2024)

Benefitscn collaboration with Tokyu Corporation, in addition to legally mandated benefits (statutory benefits) such
as a health insurance plan, Tokyu REIM provides its own benefits (non-statutory benefits) to enhance the welfare
of officers/employees and their families.

<Main Benefits>

Program Eligible Personnel Details

A mutual aid association program that carries out various welfare
projects for the mutual benefit of participants, jointly run by the
company and officers/employees

Mutual aid association program Al officers and employees

A program that provides congratulatory or condolence payments to
all officers and employees and their families who have happy events
or suffer a disaster or employees and officers suffering from illness
A free medical check-up is presented to all full-time employees
(excluding seconded personnel) who have reached 10 and 20 years
of continuous service

Congratulatory or condolence .
B All officers and employees
’ Allfull-time employees
LofE eipis Heeh s (excluding seconded personnel)
Employee stock ownership plan Al officers and employees® Plan that enables employees to join a stock ownership association
(subsidized) (excluding contract employees) focusing on Tokyu Corporation shares as part of the Tokyu Group
A corporate pension plan in which future payments are
determined based on the total amount of contributions made by
the employer and profits made from managing the assets
A retirement allowance plan in which contributions are provided by
the employer and paid as a retirement allowance when an
employee retires.

Defined contribution pension All full-time employees
plan (DC plan) (excluding seconded personnel)

Retirement allowance
(Smaller Enterprise Retirement
Allowance Mutual Aid System)

All fulltime employees
(excluding seconded personnel)

% Seconded personnel are covered by their parent company’s system
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Examples of mutual aid association programs:
1. Medical and healthcare subsidies
Medical benefits and health screening subsidies
2. Gift money (congratulatory or condolence money)
Various celebratory money (for marriage, childbirth, school enrollment, etc.) and disaster relief benefits
3. Subsidized leisure activities
Subsidies for designated recreation facilities (for lodging and other expenses at designated facilities)
and fee discounts at preferred facilities

= Health of officers and employees
+ Holding of health committee (Once a month)

- Consultations with officers/employees and site visits by occupational physicians
- Paying for the entire amount of flu vaccination expenses

Handling of Harassment, Etc.

Believing that the company has a responsibility to ensure a healthy, harassment-free work environment, Tokyu
REIM has created an Anti-Harassment Policy. This policy, which applies to all officers and employees (including
temporary employees), stipulates disciplinary measures, the establishment of a consultation desk, and procedures
for handling any consultations or grievances.

- Harassment-related consultation desk

All officers and employees (including temporary employees) may consult or file a grievance with the person in
charge of the consultation desk, and when deemed applicable, appropriate measures will be taken, such as
measures to support the victim, discipline the perpetrator and prevention of recurrence. When dealing with
consultations or grievances, the privacy of the concerned parties must be protected, and in addition to the
consulting party, any officers and employees who assisted in verifying the relevant facts must not be treated in a
disadvantageous manner.

- Compliance consultation desk
Please refer to this page, about Compliance Consultation Desk.
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| DEI (Diversity, Equity, and Inclusion)-Related Initiatives

In the Sustainability Policy that it created in 2022, Tokyu REIM states that, based on its awareness that human
resources are the cornerstone of asset management, it will respect the diversity of officers and employees and strive
to create a flexible work environment that allows employees to choose different work styles enabling each individual
to make full use of their abilities, as well as aim to improve organizational capabilities through proactive talent
development. It is making efforts to develop a work environment where every officer and employee can make full use
of their skills and feel passionate about their work, regardless of age, nationality, gender, values, disability status, etc.

4 DEI Promotion Structure

Based on the commitment of its Representative Director & President, Chief Executive Officer, Tokyu REIM pursues
DEI-related initiatives in which the General Administration Division plays a central role, with the General Manager,
General Administration as the person in charge. The details of these are also reported to and discussed by the
Sustainability Promotion Committee as needed.

#Set Targets and Results
Tokyu REIM has set targets for the paid leave usage rate and childcare leave usage rate, with the aim of enabling

officers and employees to achieve work-life balance and strives to develop an environment where talent from diverse
backgrounds can flourish.

90%

Maintaining 70% paid leave usage rate

80%

70%

60%

62.4%

50%
40%
30%
20%
10%

0%

FY2019 FY2020 FY2021 FY2022 FY2023

<Example Initiative>

- Tokyu REIM regularly monitors leave usage conditions and urges supervisors to encourage employees who take few
days of yearly paid vacation to use their vacation time and promotes the use of at least 5 days of paid vacation each
year, which is mandated by law.

Environment
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Maintaining 100% childcare leave usage rate
<Results>
FY2019 FY2020 FY2021 FY2022 FY2023
Male - 100% 100% 100% 100%
Female 100% 100% 100% 100% 100%
Total 100% 100% 100% 100% 100%

<Example Initiatives>

- Holding workshops for all officers and employees

- Conducting interviews with suspended/reinstated personnel

- Holding interviews with officers and employees who are suspended/reinstated with the aim of discussing work-
style preferences and consulting with them and developing a work environment that will enable the individual in
question and those around them to perform their work while understanding each other’s perspectives.

#Main Initiatives
=Holding Diversity Training (2023)

Training is conducted for all officers and employees (including temporary employees) for the purpose of
providing an opportunity to think further about diversity promotion in the workplace.

Diversity training (2023)

= Sponsor Initiatives
The sponsor, Tokyu Corporation, has issued the “Tokyu Corporation (Consolidated) Declaration of Diversity
Management,” and by pursuing organizational development that leverages diversity, it is working to develop an
environment where employees are free to make use of their abilities and will feel passionate about their work.

Tokyu Corporation (Consolidated) Declaration of Diversity Management

1. We will respect the individuality of all employees and promote their active
involvement from perspectives of systems, culture, and mindset.

. We will realize the creation of new value (innovation) to meet the
expectations of various customers.

. Positioning diversity as a management strategy, we will aim for sustained
improvements of corporate value.

N

w

Please refer to this page, about diversity and inclusion (D&I) at Tokyu Corporation.
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[ Respect for Human Rights | Data of officers and employees
¢ Human Rights Policy

As part of its commitment to meeting its obligation to respect human rights, the sponsor Tokyu Corporation created a
“Human Rights Policy” to fulfill the corporate social responsibility stated in the group’s philosophy, which is based on

as of June 2024

End of Jan. 2019 End of Jan. 2020 End of Jan. 2021 End of Jan. 2022 End of Jan. 2023 End of Jan. 2024

the Guiding Principles on Business and Human Rights adopted by the United Nations Human Rights Council. This Male 2 23 20 23 26 26
policy was discussed and approved by Tokyu Corporations’ Management Meeting, approved by its Board of Directors, Number of officers and I 2 2 22 2 = 24
. . . . . . L . | Total 48 48 45 46 49 50
and signed by its President & Representative Director. As a consolidated subsidiary, Tokyu REIM shares the policy and AR e
. . . . . . .0% 2.1 6% .0% .9Y% X
aims to realize a sustainable society and enhance its corporate value through efforts to respect human rights based percentage 2008 el 20 20:0% d09% i)
f . Male 4 4 4 4 4 4
on the Human Rights Policy. Number of officers =
N emale 0 0 0 0 1 1
(full-time)
. . . Total 4 4 4 4 5 5
Please refer to this page, about the Human Rights Policy. NED il o ™ 0 = -
o o o F I 4 4 5 7 9 12
#Tokyu Group’s Contact Points for Dialogue with Stakeholders Number of managers e
(Note 1) Total 25 24 22 25 28 31
As contact points for its customers, Tokyu Group handles inquiries by phone and mail or via its website and has Femi\c 16.0% 16.7% 22.7% 28.0% 32.1% 28.7%
. - percentage
established the Tokyu Customer Center, which accepts feedback and requests. Male 2 2 18 18 20 18
N“"‘b;; rzgziceﬁ"ded Female 3 3 3 2 2 2
Please refer to this page, about the Tokyu Customer Center. Total 26 25 21 20 22 20
Male 0 0 1 2 2 2
Number of employees
aged 60 and over Female 0 0 0 0 0 0
Total 0 0 1 2 2 2
I Labor Standards Male 0 0 0 0 0 0
Temporary employees Female 4 6 5 2 3 3
#Labor-Management Relations TEE] 2 G g 2 g g
Male 5 5 6 6 4 4
A labor union has not currently been organized at Tokyu REIM, but employees elect a representative and various labor- Number of officers — i o i i o =
management agreements have been signed. The sponsor Tokyu Corporation has also signed and committed to the (BEII) Total 5 s B B B .

United Nations Global Compact (UNGC), of which one of the principles is “freedom of association and effective

recognition of the right to collective bargaining.” As a member of the group, Tokyu REIM supports the 10 principles of End of Mar. 2019 End of Mar. 2020 End of Mar. 2021 End of Mar. 2022 End of Mar. 2023 End of Mar. 2024

. 4 years 5 years 5 years 4 years 4 years 5 years

the UNGC as well. Average years employed by Mele 11 months 7 months 6 months 11 months 11 months 3 months

the company 5 years 6 years 6 years 7 years 8 years

. . . FE SIS 5 months 3 months 7 months 5 months 1 month
At Tokyu REIM, labor-management relations are proceeding smoothly, and in the past three years, there have been no Male 0 1 1 0 0 1
large mergers, acquisitions, layoffs, etc. Numberof Female 1 0 1 3 1 0
employee turnover Total 1 1 2 3 1 1

FY2020 FY2021 FY2022 FY2023 b 2.3% 2.4% 4.9% 6.8% 2.2% 2.1%
M&A 0 0 0 ) Number of newly hired Male 0 0 2 3 L 2
employees (Note 2) Female 0 1 2 3 1 1
Layoffs 0 0 0 0 Number of layoffs Male 0 0 0 0 0 0
(Note 2) Female ()] 0 0 0 0 0
Number of employees Male 0 0 0 0 0 0
#Overwork on leave (Note 3) Female 0 0 0 0 0 0
Tokyu REIM recommends that employees who work more than 60 hours of overtime a month consult an occupational Number of employees Male 0 0 0 0 0 0
i it i ic ; using familycare
physician. In addition, HR personnel report overtime hours each month to division managers, and through appropriate s Fernale 9 o g 3 5 3
labor management, the company aims to comply with the 36 Agreement and maintain the mental and physical health I s Male o o 5 . 5 ;
of employees. using maternity and
childcare leave system Female 3 3 3 3 2 3
<Example Initiatives> Number of employees Male 0 0 0 0 0 0
X X using shortened work hours

- Implementing no-overtime days (Wednesday each week) for childcare Female 1 3 3 3 2 B

- Conducting stress checks
End of Mar. 2019 End of Mar. 2020 End of Mar. 2021 End of Mar. 2022 End of Mar. 2023 End of Mar. 2024

#Paying Wages Exceeding the Minimum Wage and Respecting Equal Pay for Equal Work Percentage of annual paid leave taken 78.9% 84.5% 62.4% 72.6% 75.8% 83.5%
Tokyu REIM pays wages that exceed the legally mandated minimum wage, as well as pays wages that take the cost of Monthly average overtime 18 hours 16 hours 14 hours 19 hours 20 hours 19 hours
living into account, which will lead to improved living standards. It also applies a compensation structure that complies Health check participation 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
with equal pay for equal work and does not pay different wages based on gender. Stress check participation 1005 e 245% 93.0% 93.3% i
Number of workers' death incident 0 0 0 0 0 0

Tokyu REIM has established an evaluation-based pay system for each employment grade, and appropriate assessment
is carried out based on employee performance. Bonuses are given twice a year, in summer and winter, and the
amounts paid are determined according to work results.

* Excluces temporary employees unless otherwise specified
(Note 1) The number of officers and employees in positions of Assistant Manager and above
(Note 2) The number of those excluding seconded personnel is indicated
(Note 3) Excluding familycare leave, maternity leave and childcare leave.

#Labor-Related Violations and Incidents
At Tokyu REIM, no labor-related violations or incidents impacting stakeholders have occurred (FY2023).
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Governance
| Development and Operation of a Process that Ensures Highly Workable Governance

TOKYU REIT and Tokyu REIM regard excellent governance as a source of competitiveness and a factor that
contributes to the enhancement of unitholder value. TOKYU REIT implements steady operations pressing ahead with
designing and developing governance that is fully satisfactory in terms of global standards as well so that investment
securities issued by TOKYU REIT will be sought after by all types of investors both in Japan and abroad as global
products.

#Governance Structure (TOKYU REIT)
" TOKYU REIT’s Governance Structure

General Meeting of Unitholders Accounting Auditor

PricewaterhouseCoopers Japan LLC e 3)

Investment corporation

Legal Advisor
Mori Hamada & Matsumoto LPC

General Administrator
B Asset Custodian

TOKYU REIT’s Board of Directors

Administrati e "

E ti :;:‘;;:swe Mitsubishi UFJ Trust and Banking
e Yoshitaka Kimura Outsourcing Corporation

Director (yoe 1) Asset Custody

Outsourcing 2
Supervisory Maruhito Kondo, Invgmeer:: é‘;r:';'::i'::?'Bgfn a
Director .2  Takashi Aikawa O

ot MUFG Bank, Ltd.
Outsourcing Sumitomo Mitsui Trust Bank, Limited.

The Norinchukin Bank

Investment Management
Outsourcing

Investment Management Company

& Tokyu REIM

(Note 1) Substitute Executive Director:
Tatsumi Yamagami (appointed in April 2023)

(Note 2) Substitute Supervisory Director:
Minako Matsumoto (appointed in April 2023)

‘Tokyu Real Estate Investment Management

Status of Board of Directors’ Meetings Held (Ended Jan. 2024 (FP 41))
» 10 meetings held (1.6 meetings per month)

+ 19 resolutions and 62 reports in total (1.9 resolutions and 6.2 reports per meeting in average)

+ Attendance
Yoshitaka Kimura (Executive Director) 100%
Maruhito Kondo (Supervisory Director) 100%
Takashi Aikawa (Supervisory Director) 100%
General Administrator 100%

Cooperation between Supervisory Directors and Accounting Auditor

+ Accounting Auditor and directors of TOKYU REIT meet each period to exchange information

+ Financials (Ended Jan. 2024 (FP 41)) audited by:
Company: PricewaterhouseCoopers Japan LLC (Note 3)
Name: Takeshi Yamaguchi (1 period), Takashi Yabutani (2 periods)

*(') indicates number of continuous audit periods to date

(Note 3) PricewaterhouseCoopers Arata LLC changed its name to PricewaterhouseCoopers Japan LLC on December 1, 2023

Environment

International Initiatives and
External Certifications /
Assessments

Social / Initiatives for Officers and
Employees of the Investment
Management Company

GRI Content

Social / Initiatives for
Index

Social Consideration

Governance Green Finance

= Appointment of Directors
Candidate directors were appointed via a resolution of the General Meeting of Unitholders for the reasons
indicated below, with the requirement that they do not meet any of the reasons for disqualification stipulated in
various laws such as the Act on Investment Trusts and Investment Corporations.

<Reasons for Appointment and Attendance at Board of Directors Meetings>

Attendance at Board of
Directors Meetings

Title Name Reason for Appointment FP ended FP ended
Jul. 2023 Jan. 2024
(FP 40) (FP 41)
He may be expected to possess excellent executive skills as
the executive director of TOKYU REIT due to extensive
practical experience and knowledge relating to corporate
. management and business strategy, as well as extensive
Executive ) . 100%
Direct Yoshitaka Kimura knowledge gained as a manager involved in managing a (Note) 100%
irector ote
subsidiary of Tokyu Corporation, etc. As President and CEO
of Tokyu REIM, he is also well-qualified in light of his
objective, which is to ensure close collaboration between
TOKYU REIT and Tokyu REIM.
Possessing knowledge and experience as a legal professional
. as well as extensive knowledge as a manager involved in
Supervisory . . . .
Direct Maruhito Kondo managing a law firm, along with ample experience as an 100% 100%
irector
outside director, he may be expected to supervise execution
of the executive director’s duties from a broad perspective.
Possessing knowledge and experience as an accounting
professional as well as extensive knowledge as a manager
Supervisol involved in managing an auditing firm, along with ample
? Y Takashi Aikawa . 9ing N . N 9 P 100% 100%
Director experience as an outside director, he may be expected to
supervise execution of the executive director’s duties from
a broad perspective.
(Note) Indicates attendance record since appointment in May 2023.
Please refer to this page, about the Career Summary of currently appointed Directors.
<Skills Matrix of Directors>
Real Estat
N Corporate cal Estate Finance & Auditing & Legal &
Title Name Investment & Ma . . X
Management Accounting Risk Management Compliance
nagement
Executive . .
) Yoshitaka Kimura o o (@]
Director
Superwsow Maruhito Kondo o O (o]
Director
Supervisory o
Takashi Aikawa o o o

Director

* The table does not show all officers’ expertise and experience but rather the areas among the representative skills in which they possess comparatively exceptional abilities.

#Remuneration for Directors

Remuneration is determined by the Board of Directors, with the upper limits for Directors remuneration (executive
director: 1 million yen per month per person, supervisory directors: 800,000 yen per month per person)
stipulated in TOKYU REIT'’s Articles of Incorporation.
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<Status of Remuneration for Directors>

Total Remuneration

Title Name Main Other Positions FP ended FP ended
Jul. 2023 Jan. 2024
(FP 40) (FP 41)
. Also holds the position of representative director
Executive

Yoshitaka Kimura and president, CEO of Tokyu Real Estate -, .
Director prest v (Note) (Note)
Investment Management Inc.

Superviso . Also holds the positions of representative partner at - -
upervisory Maruhito Kondo positi repr ve p " 3 million yen 3 million yen
Director Maruhito Kondo Law Office, etc.

Supervisol Also holds the positions of chief representative at
upervison . . -
I;rector v Takashi Aikawa Shinsoh Audit Corporation and outside auditor at 3 million yen 3 million yen

SHOEI FOODS CORPORATION.

* The executive director and supervisory directors do not own any TOKYU REIT investment units, either in their own name or another party’s name. Moreover, the
supervisory directors may serve as directors for corporations other than those indicated above, but they have no interest in TOKYU REIT, including the above.
(Note) The executive director is not paid remuneration for serving as TOKYU REIT’s executive director.

#Remuneration for Accounting Auditor
Remuneration for the accounting auditor is determined by the Board of Directors, with an upper limit of 15 million
yen per fiscal period stipulated in TOKYU REIT’s Articles of Incorporation.

Total Remuneration

Name FP ended Jul. 2023 FP ended Jan. 2024
(FP 40) (FP 41)
PricewaterhouseCoopers Japan LLC - .
10 million yen 10 million yen

(Note 1)

(Note 1) PricewaterhouseCoopers Aarata LLC changed its name to PricewaterhouseCoopers Japan LLC on December 1, 2023.
(Note 2) Indicates the amount including remuneration for the work of preparing a comfort letter relating to the issuance of investment corporation bonds.

4 Remuneration for Tokyu REIM

Remuneration for Tokyu REIM comprises base 1 remuneration, base 2 remuneration, and incentive fees, based on
TOKYU REIT’s Articles of Incorporation.

Please refer to this page, about details of Tokyu REIM’s remuneration.

#Governance Structure (Tokyu REIM)

[ Accounting Auditor
| ERNST & YOUNG SHINNIHON LLC |

[ Auitos |

‘ Shareholders’ Meeting

[EEE— Auditor Office

| Board of Directors |

Sustainability Promotion Committee : Disclosure Committee

President and Chief Executive Officer
(CEO)
I
I

’ Executive Vice President ‘

‘ Executive Officer, Chief Compliance Officer

[
’ Executive Officer, Chief Investment Officer

Executive Officer, Chief Financial Officer
(CIO) (CFO)

l—l__ll——;l

‘ Asset H Portfolio ‘ ‘ Business Planning H Finance and IR ‘ ‘

General

Administration ‘ ‘ Compliance Office ‘

Transaction Management & Development

Adapting to
Engagement Climate Change

Environment
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The Board of Directors consists of 2 representative directors (the President and Chief Executive Officer (CEO) and Executive

Board of Directors . . . . . . . : :
Vice President), 2 full-time directors and 3 part-time directors to ensure oversight of business execution.

The Compliance and Risk Management Committee is an advisory body to the Board of Directors that consists of 2 part-time
directors of Tokyu REIM and 2 external committee members. It meets at the request of the Board of Directors to discuss
Compliance and Risk important compliance and risk management matters (including matters related to individual transactions with interested
Management Committee  parties and matters deemed necessary by the Executive Officer in charge of compliance or the Executive Director of the
committee). It also deliberates on the appropriateness of interested-party transaction regulations and reports to the Board
of Directors.

The Investment Committee is an advisory body to the Board of Directors that consists of Representative Director and
President (committee chairman) of Tokyu REIM, Representative Director and Executive Vice President, 3 directors and a

Investment Committee professional member qualified as a real estate appraiser. It meets at the request of the Board of Directors to deliberate on
and resolve the formulation and revision of the Management Guidelines and Asset Management Plan, the asset allocation
for the entire portfolio and investment decisions for individual properties, and reports to the Board of Directors.

The Disclosure Committee consists of General Manager, Finance and IR (committee chairman), General Administration,
Compliance Office and Business Planning & Development. Of the information subject to timely disclosure, the committee
deliberates on disclosure of facts concerning TOKYU REIT, Tokyu REIM and TOKYU REIT's portfolio, and submits the results
to the President and CEO. In principle, such disclosures are made with the approval of the President and CEO.

Disclosure Committee

The Sustainability Promotion Committee consists of Chief Sustainability Manager (Chief Financial Officer) (committee
Sustainability Promotion = chairman), full-time directors, executive officers and the heads of each division. Progress and achievement related to
Committee matters discussed and reviewed by the committee are regularly reported to the Board of Directors and TOKYU REIT's
Board of Directors.

The President and CEO is the chief executive officer of Tokyu REIM as well as the chief compliance and risk management
officer.

President and CEO

Tokyu REIM has appointed 2 auditors (part-time). It has also established a statutory auditors' secretariat to ensure that
their audits are conducted effectively. In principle, the Auditors attend meetings of the Board of Directors, the Compliance

Auditors and Risk Management Committee and Investment Committee, and conduct audits focusing on the legality of business
execution. They also try to enhance the effectiveness of accounting and business audits by working with the Accounting
Auditor and Compliance Office, which conducts internal audits, through the statutory auditors' secretariat.

Tokyu REIM has voluntarily chosen to be a company with an Accounting Auditor in accordance with the Companies Act
(Act No. 86 of 2005, as amended) and works to ensure the reliability of its financial statements by having its accounts
audited by a different auditing firm than TOKYU REIT's Accounting Auditor. In addition, it actively provides information
necessary for audits through regular meetings between the Accounting Auditor and representative directors and such.

Accounting Auditor

and Di: of Concurrent Positions
The President of Tokyu REIM concurrently holds the position of Executive Director of TOKYU REIT after notifying the Commissioner of the Financial Services
Agency on May 11, 2023, in accordance with Article 31-4, Paragraph 1 of the Financial Instruments and Exchange Act. This concurrent position allows for faster
and more specific reporting to TOKYU REIT's Board of Directors, a benefit TOKYU REIT takes full advantage of to eliminate the information gap between the
Executive Director and contracted parties such as general administrators, asset custodians, lead managing underwriters, property management companies, etc.
We are focused on maximizing TOKYU REIT’s Board of Directors’ monitoring of compliance and achieving a high level of quality in this area.
In addition, TOKYU REIT and Tokyu REIM have established an office space, filing system, email address, etc. exclusive for TOKYU REIT's Executive Director
separate from the position of President of Tokyu REIM and implemented an approval process as TOKYU REIT's Executive Director, ensuring a system that
monitors Tokyu REIM's business processes in order to avoid confusion of responsibilities for executing business.
Although there are possible disadvantages to having the President of Tokyu REIM concurrently serve as TOKYU REIT's Executive Director, such as risks arising
from a conflict of interest between the two companies or a decline in monitoring due to an increased workload, TOKYU REIT works to mitigate risks and reduce
the burden on those holding concurrent positions by strengthening supervision of executive directors and Tokyu REIM by supervisory directors, while Tokyu REIM
conducts fair business operations in accordance with its self-imposed rules on related-party transactions and enhances and delegates authority to officers and
employees supporting Tokyu REIM President.

3%Management System for TOKYU REIT's Contracted Parties

TOKYU REIT's Board of Directors receives regular business reports and explanations from general administrators and asset custodians regarding the status of
general administration and investigates as necessary. It also maintains broad supervision of asset management by requesting detailed explanations and reports
from Tokyu REIM.
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4 Internal Control

* Resolution on “Basic Policy on Development and Operation of Internal Control System”
Given that Tokyu REIM is a company entrusted with asset management for a publicly listed real estate investment
trust, the Board of Directors voluntarily resolved that matters stipulated in Article 362-4-6 of the Companies Act shall
be its “Basic Policy on Development and Operation of an Internal Control System.”

= Establishment of “Internal Control Policy”
Tokyu REIM has created an “Internal Control Policy” for business operations, and by clarifying basic policies for actual
practices, it seeks to enhance the efficiency and efficacy of tasks, the credibility of financial reporting, and compliance
with laws and regulations associated with business activities, as well as establish and strengthen an internal control
system relating to asset protection.

« Internal Control Evaluation by the Sponsor
As part of internal control relating to Tokyu Corporation’s financial reporting, each year, Tokyu REIM is evaluated by
Tokyu Corporation with respect to the development and operation of internal control.

#Decision-Making Process

For the purpose of achieving a highly efficient and transparent management structure, Tokyu REIM has developed
“Management Guidelines” that stipulate necessary matters relating to asset management and capital management
and various regulations such as the “Rules on Related-Party Transactions,” which comprise basic rules and specific
rules, as voluntary asset management company rules, and it has established an appropriate decision-making process
based on these.

When acquiring or disposing of properties, the executive officer responsible for asset development and asset
management, who is the Chief Investment Officer (CIO), selects the target asset and submits it to the executive
committee for discussion. Then, following review by the executive officer responsible for compliance, who is the Chief
Compliance Officer (CCO), and approval by the President and CEO, it is discussed by the Board of Directors. The
Board of Directors may discuss the matter in advance with the Investment Committee (decision-making body) and
Compliance and Risk Management Committee (discussion body), which serve as advisory bodies. The decision to
acquire (dispose of) the property is then made by resolving to approve the proposal while respecting the
endorsement, discussion, and findings of each advisory body, as well as any minority opinion report or written
opinion submitted by a member of either committee. The details are reported to the TOKYU REIT Board of Directors.
For transactions with related parties, discussion by the Compliance and Risk Management Committee and advance
approval by TOKYU REIT’s Board of Directors is required.

Environment
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<Decision-Making Process When Acquiring or Disposing of Properties>

1) Selection of target assets for investment (disposal) by Chief Investment Officer (CIO)
2) Submission to Executive Committee for discussion

1) Discussion by Executive Committee
2) Compliance review by Chief Compliance Officer (CCO)
3) Approval by President and Chief Executive Officer (CEO)

Discussion and reporting by
Compliance and Risk Management
Committee (if deemed necessary
by Chief Compliance Officer (CCO))

Discussion, resolution, and reporting
by Investment Committee

Decision by Board of Directors
(prior approval from TOKYU REIT Board of Directors for transactions with related parties)

#Measures Against Conflict of Interest
Tokyu REIM has stipulated “Rules on Related-Party Transactions,” which comprise basic rules and specific rules, as
voluntary rules, and takes measures to prevent conflicts of interest in transactions with related parties.

Rules on Related-Party Transactions

Rules for Transactions with Related Parties

‘ Acquisition / Disposition | ‘ Property Management ‘ ‘ Leasing ‘

 Appropriate rent level
m Disclosure of leasing conditions

m Obtain fee opinion from third party
m Performance check

m Acquisition price = appraisal value by third party
m Disposition price & appraisal value by third party
' Second opinion for the appraisal by third party

Double Checks for Due Process

‘{

‘ Investment Management Company Level ‘ | REIT Level |

m Prior approval of the Board of Directors only by two independent
supervisory directors

v

Timely and Proactive Disclosure of Transactions and Rules

*Please refer to this page, about Related Parties

m Deliberation by Compliance and Risk Management Committee
(including two external members)

GRI Content
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#Investment Management Fee
Investment management fee structure linked to three performance indices aimed to balance
conflicts of interest by “being in the same boat as unitholders.”

emuneration

Criteria for calculation

Reason for adoption

Asset value at the end of previous period X 0.125%
(0.120% for the portion exceeding 200 billion yen and 300 billion
yen or less)

Base 1 (0.115% for the portion exceeding 300 billion yen)
(Linked to asset ¥392 mn
valuation) It will be linked not to the total investment amount but to the total
asset valuation and motivates the enhancement of asset value even
after the acquisition of properties
Standard cash flow in current period ote) X 6.0%
(5.7% for the portion exceeding 5.0 billion yen and 7.5 billion yen or
less)
Base 2 (5.4% for the portion exceeding 7.5 billion yen)
: ¥324 mn
(Linked to cash flow)
Motivating the increase of distributions through the increase in rent
revenue and reduction of expenses
(Average investment unit price in current period - Highest average
investment unit price over all previous periods) X number of units X
Incentive Fee 0.4%
. X Not
(Linked to investment It will motivate the increase in investment unit price and efforts on occurred

unit price) the overall asset management business such as finance, IR,
governance and compliance in addition to the normal asset

management business will be enriched

(Note) Standard cash flow here shall be the amount derived by subtracting an amount equivalent to 50% each of profit or loss from the sale of specified assets and
profit or loss from the valuation of specified assets from the net income before income taxes, plus depreciation and amortization of deferred assets.

* The above fees are all booked as expenses. TOKYU REIT does not adopt an acquisition incentive fee, which is capitalized on the balance sheet.

* Apart from the above, TOKYU REIT pays predetermined fees, etc. to an asset custodian, general administrators, PM companies and an independent auditor,
among others.

¢ Internal Audits

Tokyu REIM examines whether the company's operations are being conducted appropriately and efficiently in
accordance with laws, regulations and internal rules, reports the results to the Board of Directors and the President
and CEO and makes recommendations for improvement to the divisions subject to internal audits. In addition, for
matters that have been pointed out to each division in internal audits, Tokyu REIM conducts a follow-up audit to
understand the progress in such responses as well as reflect them on the internal audit plan for the next fiscal year.
Internal audits cover all organizations, divisions and operations, and in cases where some operations are outsourced
to outside parties, the status of management by the outsourcing divisions is also included.

<Major internal audit items>

(1) Status of internal control systems

(2) Status of compliance systems, including prevention of complaints, accidents, fraud and violations of laws, regulations and Tokyu
REIM's internal rules (Tokyu REIM Code of Conduct, etc.), as well as detection and handling after detection

(3) Status of risk management systems, including prevention of risks in business and operations and measures to deal with risks
when they materialize

(4) Status of information security systems, including assurance of effectiveness, efficiency, reliability, compliance and safety in
information management, such as personal information management and system management, as well as handling of incidents and
failures, including loss, leakage, falsification, destruction and unauthorized access

(5) Other necessary matters

Environment
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| Promotion of Compliance and Risk Management

#Compliance
= Approach to Compliance

<TOKYU REIT>

Recognizing its social responsibility and pubic mission as a listed real estate investment trust corporation, TOKYU REIT
has established its own “Compliance Policy” and designs and develops governance with the aim of securing the
confidence of investors and other stakeholders through compliance with ethics, laws and regulations, market rules
(including global regulations applicable to TOKYU REIT), guidelines of the competent authorities, internal rules of
TOKYU REIT, etc., in other words, thorough implementation of compliance.

<Tokyu REIM>

Tokyu REIM has established “Tokyu REIM Code of Conduct,” “Basic Policy for Compliance,” “Compliance Rules,” “Tokyu
REIM Compliance Manual,” “Compliance Program” and other internal rules, and implements thorough compliance of
ethics, laws and regulations, market rules (including global regulations applicable to Tokyu REIM), etc., particularly
focusing on proper management of information on corporations and personal information, securement of credibility on
disclosure of financial reports and such.

* Compliance Standards

Board of Directors | -— ‘ Auditors —
C
Reports T 1 Instructs
‘ Compliance and Risk | Reports
Committee
Reports Instructs
Instructs

President and
Chief Executive Offi

Reports T 1 Instructs

r

=1

)

Compliance Unit " - 58
Compliance monitoring* >

Chief Compli offi Internal S
et ompllance Siiicer contact Compliance hotline g

<

@

g

E]

External

Reports Instructs | contact
General Manager,
Compliance Office

Reports T 1 Instructs
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*Compliance checks, compliance program formulation, progress management, etc.

+ Chief Compliance Officer (CCO)

The Chief Compliance Officer (CCO) oversees compliance operations, as well as managing the compliance consultation
desk, etc. Furthermore, based on the “Compliance and Risk Management Committee Regulations,” the CCO ensures
that important matters related to compliance and risk management (including matters related to individual
transactions with related parties and matters deemed necessary by the executive officer in charge of compliance or the
the executive director of the committee) and matters related to the validity of the details stipulated by the Rules on
Related-Party Transactions are brought before the Compliance and Risk Management Committee in an appropriate
manner.


https://www.tokyu-reit.co.jp/eng/about/compliance
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- Compliance Program <Number of Reports/Consultations Received by Compliance Consultation Desk>
Each fiscal year, a compliance program is created as a practical plan relating to compliance, and based on this
X ) R i . FY2020 FY2021 FY2022 FY2023
program, various compliance-related measures are implemented. Furthermore, the status of the program’s execution
and achievement is checked on a regular basis, and if revising the details is necessary, they will be revised as Tokyu REIM 0 0 0 0
appropriate. ) v
Tokyu Corporation Helpline 294 260 341 —

- Tokyu REIM Compliance Manual

To enhance officer and employee understanding of the basic approach to executing duties and of the relevant laws,
regulations, internal rules, etc. that should be followed, the company has created the “Tokyu REIM Compliance
Manual” as a handbook for fostering awareness among all officers and employees. The aim is for the knowledge and
awareness acquired through this manual to help prevent compliance violations by officers and employees and further
enhance the approach to compliance.

MBREM
ATSATYRR=ATN

- Internal Compliance Training

To ensure the effectiveness of ethics and laws, market rules (including global regulations that apply to Tokyu REIM),
internal rules, etc., internal training is conducted as appropriate, through which the company strives to enhance and
strengthen its approach to compliance, foster compliance awareness among officers and employees, etc.

Please refer to this page, about other matters related to compliance training.

Major Training Themes (FY2023)
Overview of compliance
Information management
(including personal
Conflict of interest

Insider trading regulations/fair disclosure rules
Handling complaints and clerical errors when they occur
Severing relationships with anti-social forces

Legal system surrounding real estate investment
management companies

Overview/process/response to securities inspections,
internal audits

Approach to intemal control, etc. in capital increase and
disclosure/IR processes

Outline of business model diversification and important
points in risk

Compliance training (2023)

- Compliance Consultation Desk

With the aim of supplementing its compliance approach, Tokyu REIM strives to proactively prevent behavior that
violates compliance, take measures to rapidly address violations, and prevent their recurrence, including the
establishment of a compliance consultation desk and harassment consultation desk in accordance with the
Whistleblower Protection Act (Act No. 122 of 2004, as well as subsequent amendments). All officers and employees
(including temporary employees) and retirees may consult an internal or external (sponsor, external lawyer)
compliance consultation desk or harassment desk about matters such as conduct that violates compliance. To
protect consulting parties, the “Compliance Rules” stipulate that anonymous reporting is allowed, that they shall not
be subject to dismissal or other unfavorable treatment, and that appropriate measures shall be taken to ensure that
the consulting party’s work environment does not become worse due to consulting the consultation desk.
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*%Tokyu Corporation Helpline

With the aim of rapidly detecting and correcting compliance issues, including fraud and scandals, the sponsor Tokyu Corporation has established an internal
whistleblowing contact point, the “Tokyu Corporation Helpline,” and promotes awareness of it. Along with an internal contact point, the “Tokyu Corporation Helpline”
offers contact points such as a law firm, which handle reports and consultations from Tokyu Group employees (including suppliers), etc.

<Number of Cases Received by Harassment Consultation Desk (Including External Contact Points)>

FY2020 FY2021 FY2022 FY2023

Tokyu REIM 0 0 0 0


https://www.tokyu-reit.co.jp/eng/sustainability/social_employees

TOKYU RE

- Compliance Checks

The Chief Compliance Officer (CCO) and Compliance Office verify the status of compliance with the law, internal rules, etc.
in the execution of business and, in the execution of daily business, also perform compliance checks when transactions of
various kinds are conducted, including when TOKYU REIT conducts a transaction with a party related to Tokyu REIM,

Policy & System Ident

when formulating and revising internal rules, etc.

Masayuki Asaba
Chief Compliance Officer (CCO)
Tokyu Real Estate Investment Management Inc.

- Compliance interviews

With the aim of sharing attitudes and perceptions related to compliance between the Chief Compliance Officer (CCO) and
officers and employees, compliance interviews are conducted with all officers and employees (including temporary staff)
once a year, which are intended to lead to enhanced compliance awareness and business improvements. The opinions

ification of
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Tokyu REIM views compliance as a key management
issue and strives to prevent compliance violations

through various initiatives.

In promoting compliance, it is important to not only
create systems and rules but also establish a structure
under which those can function appropriately. For this

purpose, Tokyu REIM manages its business with

the

awareness that it must have systems and rules based
on reality, raise awareness of these, constantly verify

their implementation status, and revise them as
appropriate.

Furthermore, as a foundation for compliance, it
to have an environment where employees can c

is vital
onsult

each other about anything. Through close collaboration

between divisions in daily business, holding disct

ussion-

style compliance training, etc., Tokyu REIM aims to
foster an open, positive organizational culture that
enable employees to feel comfortable consulting about

compliance matters.

solicited in these interviews are used for revising internal rules and business processes and considering various
compliance-related measures, such as determining topics for compliance training.

#Risk Management

In order to maintain and maximize TOKYU REIT’s unitholder value, Tokyu REIM recognizes that it is essential to

accurately identify various internal and external risks related to management of TOKYU REIT'’s assets and manage those
risks using methods that are reasonable and optimal from a company-wide perspective. It has therefore established a

“Basic Policy for Risk Management” and “Risk Management Rules” that it implements.

= “Three Lines of Defense” in Risk Management

We appropriately manage risk through an operational structure based on the concept of “Three Lines of Defense.”

1st line
Self-assessment of control

« This line has primary responsibility for the
risks inherent in the operations under its
jurisdiction.

- It implements autonomous risk management
(risk identification, evaluation and response).

- In order to properly implement autonomous
risk management, it designs, applies,
documents, properly implements and
adequately records key controls (controls that
most effectively reduce risk) for critical risks.

2nd line

Monitoring of risk management

« This line establishes and improves a risk
management framework.

- It supports the effectiveness of the 1st line’s
risk management.

« It monitors the 1st line’s self-assessment
function of control.

3rd line

Internal auditing

« This line maintains independence and objectivity
from the 1st and 2nd lines, and verifies and
evaluates their activities.

- If the claims made by the 1st and 2nd lines are
valid, it provides persuasion, assurance, advice
and reinforcement.

- If these claims are not valid, it provides the
results of verification and evaluation as feedback
to encourage improvement.

Environment
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= Annual Risk Management Cycle

— Co ide Risk

Property Risk Management:

Establishment of risk Establishment of risk [y .
response plans(3) response plans(:) S Establishment

Internal pro:'eny
audit Risk response Risk response management
plans

Monitoring Monitoring

£}

(%) Procedure for establishing risk response plans

2

External specialized agencies

Company-wide risk management Property risk management

®Set up of 36 risk items based on economic factors, physical factors, legal

Clarify risks based on environmental change analysis and risk definitions
o v 9 v factors and other factors

@Assess specific risks from a viewpoint of the degree of impact and probability

@Assess specific risks from a viewpoint of the degree of impact and probability for each property

@Assess risk management status
(@Measure the degree of risk containment as of the base date and assess the
residual risks on a three-point scale for the above specific risks

@Assess residual risks

(®Determine risks to address and their priority o )
@Establish risk response plans based on the actual responses made in the

- - ) previous fiscal year and newly identified risks
(®Finalize response policies for the above risks

= Crisis Management
Recognizing that occurrence of natural disasters, accidents, and other risks has a material impact on its business
operation and execution of management of TOKYU REIT'’s assets due to economic loss, loss of credibility,
significant obstacles in business operation, etc. caused by such risks, Tokyu REIM has established and operates its
own “Basic Policy for Crisis Management” and “Crisis Management Rules” to minimize damage upon occurrence of
risks and continuously fulfill its social responsibility and public mission as a company.

<Examples of Initiatives>

- Establishment of Crisis Management Committee

- Establishment of BCP and preparation of crisis management manual

- Preparation of stockpile, medicine, etc.

- Execution of large-scale earthquake drills, safety confirmation drills, crisis management headquarters drills and
basic first aid drills

Crisis management headquarters drill (2023) Basic first aid drill (2023)
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| Tokyu REIM’s Various Compliance and Risk Management-Related Initiatives

& Major initiatives

= Response to Insider Trading Regulations
Tokyu REIM has established “Rules for Prevention of Insider Trading, Etc.” and builds and operates systems to
prevent insider trading through proper management of information on corporations and such.

= Prevention of Money Laundering and Terrorist Financing
Recognizing that countermeasures against money laundering and terrorist financing are one of the most
important management issues, we have established a "Basic Policy on Countermeasures against Money
Laundering and Terrorist Financing" and are building an internal organizational structure and management
structure for our contractors and business partners.

= Information Security
Tokyu REIM has established and operates its own “Basic Policy on Information Security” to ensure protection of
information assets and their proper use.

<Examples of Initiatives>

- Establishment of an appropriate structure for system risk management

- Development of safety measures to deter/prevent unauthorized access, unauthorized acquisition of
information, information leakage, etc.

- Conducting training on initial response when the system stops and business continuity

Conducting initial response and business continuity training in the event of a system outage (2023)

= Complaint System
Based on the financial sector's alternative dispute resolution system, we have a system in place for the resolution
of complaints and disputes.

= Coping with Seismic Disasters
With the aim of developing a portfolio that is resilient to earthquakes, as a criterion for investing in individual
properties, TOKYU REIT requires as a rule that they comply with new earthquake resistance standards (Note) and
that the buildings have either completed anti-seismic reinforcement work or have a PML of less than 15%.
Furthermore, it manages the portfolio so that the PML is 10% or less, and if this figure is exceeded, it will consider
obtaining earthquake insurance.

Structural status (earthquake resistance) (as of the end of Jan. 2024)

Properties that are compliant with the new earthquake resistance Manage properties with a portfolio PML of 10% or less; examine
standards ™, that completed anti-seismic reinforcement work, or that purchasing earthquake insurance if a portfolio PML surpasses this
has PML of less than 15% figure.

Investment

Criteria

v

#29 out of 31 properties comply with the new earthquake resistance @ Portfolio PML: 3.4%
standards @ Although the merit of geographical diversification in terms of
(One property is land with leasehold interest only) earthquake risks is small, the value of the portfolio PML is kept at a
fairly low level as individual properties have high earthquake
resistant ratings.

Portfolio

(Note) The new earthquake resistance standards are the earthquake resistant design standards based on the Building Standards Act, which was revised in 1981 with the aim to prevent buildings from
collapsing even from earthquakes with seismic intensity of six and secure safety for human lives. Buildings that obtained building confirmation in June 1981 and after are understood to satisfy the
new earthquake resistance standards. In fact, there were almost no reports of collapsing of buildings that were designed in accordance with the new earthquake resistance standards from the Great
Hanshin Earthquake in 1995 and the Great East Japan Earthquake in 2011, in which a seismic intensity of seven was actually observed.

Environment
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= Measures to Prevent Bribery and Corruption
The “Work Regulations” and “Tokyu REIM Compliance Manual” stipulate that the company shall not engage in
actions such as providing gifts and entertainment, gambling, etc. and that in the event of illicit or improper money
or goods being given or received in relation to its business, the perpetrator shall be subject to strict disciplinary
measures.
Furthermore, the Tokyu Group takes steps to prevent corruption based on the Tokyu Group Compliance Guidelines
and individual companies’ codes of conduct. In May 2022, the sponsor Tokyu Corporation also established an “Anti-
Corruption Policy” that applies to the company and its consolidated subsidiaries. This stipulates that “corruption”
which abuses the professional authority or position of oneself or a third party, including bribery (Note 1), conflicts
of interest (Note 2), embezzlement, extortion of favors, and bid-rigging, is strictly prohibited and that corruption
related to suppliers, etc. of Tokyu Corporation and its consolidated subsidiaries will not be tolerated.

(Note 1) Refers to the provision or receipt of gifts, loans, rewards, remuneration, or other benefits from any person whomsoever that goes beyond the scope of
laws, regulations, or social norms for the purpose of inducing actions that are unauthorized, illegal, or a breach of trust while carrying out business. So-called
“facilitation payments” are also not allowed, regardless of the amount, if they are in violation of laws, regulations, etc.

(Note 2) Refers to a person affiliated with the relevant company (officer, employee, etc.) acting privately and inappropriately to advance their personal interests in
a manner that conflicts with the company’s interests.

Please refer to this page, about Tokyu Corporation’s Anti-Corruption Policy.


https://tokyu.disclosure.site/en/310/
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= Prohibiting Transactions with Antisocial Forces
Tokyu REIM recognizes that blocking and eliminating all relations with antisocial forces is essential to fulfilling its
social responsibility and public mission as a financial instruments business operator and real estate broker. It has
therefore formulated a Basic Policies against Antisocial Forces. As part of its efforts, it screens potential
transaction partners beforehand for relations with antisocial forces. In addition to this, once a year, it conducts
an antisocial forces monitoring survey of suppliers.
Furthermore, it aims to promote thorough awareness among all officers and employees by covering methods of
dealing with antisocial forces in compliance training targeting them, etc.

Basic Policies against Antisocial Forces
Issue Date : August 29, 2013

Tokyu REIM recognizes that blocking and eliminating all relations with antisocial forces is essential to fulfill our
social responsibilities and public mission as a financial instruments business operator and real estate broker, and
has established the following basic policy on antisocial forces.

1. Response during Normal Circumstances

(1) Block and eliminate all relationships with antisocial forces, including business transactions
We do not have any relationships whatsoever with antisocial forces, including business transactions.
In addition, we establish internal systems to block antisocial forces.

(2) Cooperation with external specialized institutions

In anticipation of unreasonable demands by antisocial forces, we continually engage in close cooperation with
police, the National Center for Removal of Criminal Organizations, lawyers, and other external specialized
institutions.

2. Response in Emergencies

(1) Reject unreasonable demands by antisocial forces
We firmly reject all unreasonable demands from antisocial forces.

(2) Prohibition of backroom deals and provision of funds
We never engage in backroom deals to hide facts even when unreasonable demands from antisocial forces are
the cause of a scandal. In addition, we never provide benefits such as funds to antisocial forces.

(3) Organizational response

We respond as an organization rather than leaving matters to the person or department in charge when
unreasonable demands are made by antisocial forces. We also ensure the safety of officers and employees who
respond to antisocial forces.

(4) Legal countermeasures
We respond decisively and take the necessary legal countermeasures when unreasonable demands are made by
antisocial forces.

@ Surveying Status of Compliance Initiatives at Outsourcing Contractors
To survey the state of compliance initiatives at outsourcing contractors of TOKYU REIT, surveys about the following
items are conducted with major outsourcing contractors on a regular basis, with the aim of supervising their activities.

<Major Survey Details>

- Approach to compliance with laws, regulations, etc.

- Conflict of interest management

- Protection of personal information

- Active prevention of inappropriate trading of shares, investment units, etc., including insider trading
+ Overall information management

- Handling of grievances

- Handling of antisocial forces

- Handling of money laundering and terrorism financing (AML/CFT)
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International Initiatives and External Certifications / Assessments

| International Initiatives

#Signing of United Nations Global Compact (UNGC)

The United Nations Global Compact is a leading global sustainability initiative that aims to build a robust global society
through partnership between the UN and the private sector (companies/organizations). It is a voluntary undertaking for
the purpose of achieving sustainable growth through various companies and organizations exercising responsible,
creative leadership and taking action as good members of society. Companies and organizations that have signed the
UNGC continue striving to achieve this goal, based on the commitment of their corporate leadership, who endorse ten
principles relating to protecting human rights, eliminating inappropriate labor practices, implementing environmental
measures, and preventing corruption.

Our sponsor, Tokyu Corporation, first signed the UNGC in April 2019 as a corporate group, including the railway
business, and joined the Global Compact Network Japan, which is comprised of Japanese companies that have signed
the UNGC. It supports the ten principles covering four areas (human rights, labor, the environment, anti-corruption)
and pursues further sustainability initiatives. Tokyu REIM also supports the UNGC's ten principles as a member of the
Group.

WE SUPPORT

Please refer to this page, about Tokyu Corporation’s participation in the United Nations Global Compact.
Please refer to this page, about details of the United Nations Global Compact.

#Task Force on Climate-related Financial Disclosures (TCFD)

Tokyu REIM expressed its support for the Task Force on Climate-related Financial Disclosures (TCFD) recommendations
in August 2022 and joined the TCFD Consortium, an organization formed by domestic companies supporting the TCFD
recommendations.

The Task Force on Climate-related Financial Disclosures (TCFD) is an organization established by the Financial Stability
Board (FSB) for the purpose of discussing climate-related information disclosure and the response by financial
institutions at the request of the G20. The TCFD releases recommendations to understand and disclose “governance,”
“strategies,” “risk management” and “indicators and targets” regarding the risks and opportunities related to climate
change.

Please refer to this page, about information disclosure based on the TCFD recommendations.

°®
TASK FORCE on
CLIMATE-RELATED ..: :. TCFD .
oiciowres @@ @ Consortium
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| External Certifications / Assessments

®GRESB

In the 2023 GRESB Real Estate Assessment, TOKYU REIT received a “4 Stars” in GRESB Rating, which is based on
GRESB Overall Score and its quintile position relative to global participants. It also won a “Green Star” designation for
the 9th consecutive year by achieving high performance both in “Management Component” that evaluates policies
and organizational structure for ESG promotion, and “Performance Component” that assesses environmental
performance and tenant engagement of properties owned.

TOKYU REIT also received the highest “A Level” for the GRESB Public Disclosure, which assess the width of ESG
disclosure.

GRESB is an annual benchmarking assessment to measure ESG (Environmental, Social and Governance) integration of
real estate companies and funds, as well as the name of organization which runs the assessment. It was founded in
2009 by a group of major European pension funds who played leading roles in launching Principles for Responsible
Investment (PRI).

4MSCI

The MSCI ESG rating is a rating established to play a role in the identification of companies’ ESG-related risks and
opportunities by institutional investors. Assessment is conducted using seven grades, from “AAA” to “CCC,” based on
a company’s exposure to industry-specific ESG risks and capacity to manage those risks compared with other
companies in the same field.

As of June 2023, TOKYU REIT received an MSCI ESG Rating of “BBB".

MSCI

ESG RATINGS

| A [ AA [AAA]

[ccc] B [ BB |

%The use by TOKYU REIT of any MSCI ESG RESEARCH LLC or its affiliates (“MSCI”) data, and the use of MSCI logos, trademarks, service marks or index names herein,
do not constitute a sponsorship, endorsement, recommendation, or promotion of TOKYU REIT by MSCI. MSCI services and data are the property of MSCI or its
information providers, and are provided “as-is” and without warranty. MSCI names and logos are trademarks or service marks of MSCI.


https://tokyu.disclosure.site/en/94/
https://unglobalcompact.org/
https://www.tokyu-reit.co.jp/eng/sustainability/climate
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| Green Building Certification

#Target Environmental Certification Acquisition Rate
When managing TOKYU REIT’s assets, Tokyu REIM recognizes that increasing the objectivity and reliability of

initiatives aimed at reducing its environmental burden and using them to improve its activities will contribute to
improved medium- and long-term asset value. It is therefore pursuing the acquisition of environmental certifications

based on the targets indicated below.

= Set target

Set target

<Current Status of Environment Certification Acquisition>

Increase the acquisition ratio of environmental certification of the
owned properties to 70% or more by fiscal 2025 (Based on total floor space)

(as of Apr. 24, 2024)

CASBEE BELS Total
Certification Certification Certification
Number of properties
that acquired certifications 7 3 ! 9
Total floor space 115,558.80m 21,426.91m 23,462.79m 146,641.15m
Environmental certification
59.8% 11.1% 12.1% 75.9%

acquisition rate
(based on total floor space)
* Environmental certifications refer to any of the following: CASBEE Certification, BELS Certification, LEED Certification, and DBJ Green Building Certification.

* The figures are based on the total floor space of portfolio properties, excluding land with leasehold interest.
* Even when a certification is acquired only for a certain use at properties including multiple uses, the area for which environmental certification is acquired is

calculated based on the total floor area of the said property.
*The figures are calculated by using the exclusive area based on ownership ratio when part of the ownership interest is held at buildings under

compartmentalized ownership and the total floor area or exclusive area based on ownership ratio when part of the ownership interest is held at co-owned

properties

# CASBEE Real Estate Assessment Certification
Comprehensive Assessment System for Built Environment Efficiency (CASBEE) is an assessment and rating method of

the comprehensive environmental performance of buildings developed by the Institute for Built Environment and
Carbon Neutral for SDGs (IBECs) under the leadership of the Ministry of Land, Infrastructure, Transport and Tourism.

It is a system for comprehensively assessing the quality of buildings not only from the aspect of environmental
consideration such as energy saving and the use of materials with little environmental burden but also of

consideration to the interior comfort and scenic aesthetics.

CASBEE Real Estate Assessment Certifications acquired by properties managed by TOKYU REIT are as shown below.
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#BELS Certification

BELS (Building-Housing Energy-efficiency Labeling System) is the third-party certification system to rate houses and

buildings in accordance with duty to make effort to label energy saving performance in the Act on Improving Energy

Consumption Performance for Architectural Structures. Houses and buildings are evaluated based on the value of BEIL
(Building Energy Index) derived from the primary energy consumption based on the government-designated energy

consumption performance standard of architectural structures.

The evaluation and indication based on the system shall be implemented by the registered organizations as operators
of BELS operations, which fall under registered housing performance evaluation organizations that are members of the
evaluation association, designated construction confirmation authorities or registered building research agencies.

The result of evaluation is shown based on the number of stars (1 Star-5 Stars).

BELS Certifications acquired by properties managed by TOKYU REIT are as shown below.

Tokyu Nampeidai-cho Building

Evaluation : % *x x %
Acquisition Date of Certification :
April 24, 2024

commoziy—ane3Lomn

Kojimachi Square

Evaluation : % % %
Acquisition Date of Certification :
March 29, 2024

ooz ¢-nnn20ume

Tokyu Ikejiri-ohashi Building

Sl i
= Libding
sptem

ety

Evaluation : % %

Acquisition Date of Certification :

January 23, 2017
*x
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@ LEED Certification

LEED (Leadership in Energy and Environmental Design) (Note) is an environmental performance assessment
system for built environments (buildings and urban environments) developed and implemented by the non-profit
organization United States Green Building Council (USGBC), with assessment for certification conducted by Green
Business Certification Inc. (GBCI). This system certifies buildings that have a positive impact on people’s health and
promote renewable clean energy while reducing costs and resource consumption.

There are various rating systems in LEED, including “BD+C" (building design and construction), "ID+C" (interior
design and construction), “O+M” (operation and maintenance of existing buildings), and “ND” (neighborhood
development). The assessment result is indicated using four levels (Platinum, Gold, Silver, Certified), which are
based on the total score obtained for the indicators established for each rating system.

LEED Certifications acquired by properties managed by TOKYU REIT are as shown below.

Futako Tamagawa Rise

Futako Tamagawa Rise
LEED ND (neighborhood development category) Gold certification (first ever globally)
Acquisition Date of Certification : November 16, 2015

Futako Tamagawa Rise Tower Office
LEED NC (new construction category) Gold certification
Acquisition Date of Certification : August 5, 2015

(Note) Provided by United States Green Building Council (USGBC), LEED® is an assessment and certification program that contributes to the design, construction,
maintenance, and management of high-performance green buildings. LEED® and its logo are registered trademarks of USGBC and may only be used with permission.

Engagement  Climate Change

Environment
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#JHEP Certification

JHEP (Japan Habitat Evaluation and Certification Program) is a version of HEP (Habitat Evaluation Procedures - a
technique for quantitatively assessing environments as living environments for creatures). This environmental
assessment method developed by the United States federal government was revamped by the Ecosystem
Conservation Society — Japan to make it suitable for Japan and established in 2008. It is a unique certification
system in Japan that objectively and quantitatively assesses and certifies the extent to which a project contributes
to preserving biodiversity and enables it to be visualized..

It compares biodiversity values before and after the project, and if the value after the project is equal to or greater
than the value before the project, it will be certified as a project contributing to biodiversity. The assessment results

are based on six grades, from “AAA” to “B+".

JHEP Certifications acquired by properties managed by TOKYU REIT are as shown below.

Futako Tamagawa Rise

Futako Tamagawa Rise Block II-a : AAA rating
Certification renewal date : April 24, 2019

JHEP

ELRTIFI LD

A A A

* TOKYU REIT belongs to the Futako Tamagawa Rise Block II-a Management Association, which applied for assessment.
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TOKYU REIT has formulated the Framework in order to contribute to the realization of a sustainable
environment and society through financing in investments contributing to the resolution of environmental
issues (green financing) and to strengthen the financing base through the expansion of the investor base
interested in ESG investments.

| overview of Green Finance Framework

#Use of Funds

Funds procured through green finance (the “Procured Funds”) shall be allocated to funds for new acquisition of assets
fulfilling the green eligibility criteria (1) described below (the “Green Buildings”), funds for renovation work, etc.
fulfilling the green eligibility criteria (2) described below (the “Renovation Work, etc.”), or refinancing of borrowings
or investment corporation bonds required for them (the “Refinancing of Borrowings, etc.”).

#Green Eligibility Criteria

(1) Green Buildings
Structures that have acquired or are scheduled to acquire one of the environmental certifications from third-party
certification bodies in (i) to (iv) below that are effective as of the payment date of green bonds or the drawdown date
of green loans.

(i) DBJ Green Building Certification: 3, 4 or 5 Stars

(ii) CASBEE Certification: Rank S, A or B+

(i) BELS Certification: 3, 4 or 5 Stars
(iv) LEED Certification: Platinum, Gold or Silver (top three)

(2) Renovation Work, etc.

Renovation Work, etc. fulfilling one of the criteria in (i) to (iii) below

(i) Renovation work intending to improve the number of stars or rank by one or more for one of the certifications in
green eligibility criteria (1)

(ii) Renovation work capable of reducing energy consumption, greenhouse gas emission or water consumption by
30% or more

(i) Introduction or acquisition of facilities related to renewable energy

4 Evaluation and Selection Process of Projects

Upon the evaluation and selection of Green Buildings and Renovation Work, etc., the Finance and IR Division
considers the adequacy based on the sustainability policy and green eligibility criteria at Tokyu REIM, and the
President and Chief Executive Officer conducts evaluation and selection after confirmation by the Sustainability
Promotion Committee. The details will be reported at Tokyu REIM’s Board of Directors and TOKYU REIT’s Board of
Directors’ meeting.

#Management of Procured Funds

If there are unallocated funds, the Procured Funds shall be managed as cash or cash equivalents. If the assets subject
to the use of funds are excluded from the target due to sale or damage, etc. by the date of redemption or repayment
of the targeted investment corporation bonds or borrowings even after the allocation of the entire amount, the
unallocated funds which occur temporarily shall be managed through Portfolio Management (Note).

(Note) “Portfolio Management” refers to the management method of confirming that the total balance of green finance does not exceed the amount of green eligible
debt in each fiscal period. Moreover, green eligible debt is calculated with the formula of total acquisition price of Green Buildings x total assets LTV ratio (as of the end
of fiscal period) + amount invested in Renovation Work, etc., and is the maximum amount of the balance of green finance.

(as of Jan. 31, 2024)

Amount Invested in
Renovation Work, etc.

Total Assets LTV Ratio
(as of the end of

Green Eligible Debt

Total Acquisition Price of
(as of the end of

Green Buildings Balance of

Green Finance

(as of the end of Jan. 2024) Jan.2024) (as of the end of Jan.2024) Jan.2024)
137,934 million yen 43.3% . 59,725 million 19,000 million
(14 Properties) : yen yen

Environment
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#Reporting

= Reporting of the status of allocation of funds

<Green Bonds>
(as of Jan. 31, 2024)

Green Finance Green Finance

Total I
Name of otal Issue . Allocated Unallocated
Amount Issue Date Maturity Date
Green Bonds (Million yen) Amount Amount
4 (Million yen) (Million yen)
9th Series Unsecured
Investment Corporation
Bonds
(Ranks pari passu in right 3,000 2022/10/14 2027/10/14 3,000
of payment with certain
investment corporation
bonds
10th Series Unsecured
Investment Corporation
Bonds
(Ranks pari passu in right 3,000 2023/1/23 2033/1/21 3,000 —
of payment with certain
investment corporation
bonds)
Total 6,000 6,000 —
<Green Loans>
(as of Jan. 31, 2024)
Green Finance Green Finance
Name of Total Amount Origination Maturity|Date Allocated Unallocated
Green Loan (Million yen) Date 24 Amount Amount
(Million yen) (Million yen)
Daido Life Insurance Company 500 2022/12/26 2028/12/26 500 —
Syndicate of lenders arranged by 5,000 2023/1/30 2030/1/30 5000 -
MUFG Bank, Ltd. (3%) ! !
Shinkin Central Bank 1,000 2023/1/30 2027/1/30 1,000 —
Mitsui Sumitomo Insurance
e sumitomo nsr 1,000 2023/1/30 2027/1/30 1,000 -
Company, Limited
Daido Life Insurance Company 1,500 2023/3/10 2028/3/10 1,500 —
Nippon Life Insurance Company 500 2023/7/31 2029/1/31 500 —
Nippon Life Insurance Company 1,500 2023/10/10 2031/10/10 1,500 —
Mizuho Bank, Ltd. 2,000 2023/12/27 2026/12/27 2,000 —
Total 13,000 13,000 —

5%The syndicate of lenders consists of The Bank of Fukuoka, Ltd., The Yamagata Bank, Ltd., THE HACHIJUNI BANK, LTD., Kansai Mirai Bank, Limited, The Bank of
Kyoto, Ltd., The 77 Bank, Ltd., The Chiba Bank, Ltd., JOYO BANK, Ltd., and THE NISHI-NIPPON CITY BANK, LTD.
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= Reporting of the effect on environmental improvement, etc.
<Green Buildings>

(as of Jul. 19, 2024)

Acquisition Price CASBEE BELS LEED
Name of Property . - e - :
(Million yen) Certification Certification Certification
QFRONT 15,100 A — —
Lexington Aoyama 4,800 S — —
cocoti 24,500 A — —
CONZE Ebisu 5,116 S — —
TOKYU REIT Shimokitazawa Square 2,257 A — —
TOKYU REIT Jiyugaoka Square 3,160 A — —
Tokyu Nampeidai-cho Building 4,660 S * kK k —
Tokyu Sakuragaoka-cho Building 6,620 S — —
TOKYU REIT Kamata Building 4,720 A — —
TOKYU REIT Toranomon Building 10,177 S — —
Kojimachi Square 9,030 A * Kk k —
TOKYU REIT Shinjuku Building 9,000 A — —
Tokyu Toranomon Building 18,550 A — —
Tokyu Bancho Building 28,480 A — —
TOKYU REIT Shibuya Miyashita Koen Building 6,000 A — —
Aoyama Oval Building 18,600 S - -
Meguro Higashiyama Building 8,100 S — —
Futako Tamagawa Rise 20,200 — — Gold
Y gawa & ! (ND, NC)
<Environmental Performance Data>
Energy Consumption GHG Emissions Water Consumption
(G) (t-CO2) Scope 1 Scope 2 Scope 3 ()
FY2023
40,270 40,524
Feb. 2023 - 2,569 168 760 1,641
(179,973) (121,735)
Jan. 2024

*The total amount of use in FY 2023 (from February 2023 to January 2024) targeting the green buildings as of the end of the fiscal period ended January 2024 (FP
41) is indicated. The figures are calculated in accordance with the percentage owned for properties under co-ownership or compartmentalized ownership.

*Energy consumption and water consumption are calculated for the portion of the portfolio over which TOKYU REIT has management rights, while the figures in
parentheses are actual figures including tenant emissions.

*Scope 1 is city gas used in common areas, Scope 2 is electricity, water and steam used in common areas and Scope 3 is electricity, water and city gas used in
exclusive areas and those contracted directly to tenants.

#Evaluation by External Organization

TOKYU REIT acquired Green1 (F), the highest rating in “Green Finance Framework Evaluation,” from Japan Credit
Rating Agency, Ltd. (JCR) as a third-party evaluation of the eligibility of the framework.

Please refer to the JCR website for details. https://www.jcr.co.jp/en/greenfinance/

Environment
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Statement of use

TOKYU REIT,Inc. has reported the information cited in this GRI content index for the period from April 1st, 2023
to March 31st, 2024 with reference to the GRI Standards.

GRI 1 used

GRI 1: Foundation 2021

GRI STANDARD/
OTHER SOURCE

GRI 2
General Disclosures
2021

DISCLOSURE

Profile / History / Profile

2-1 Organizational details Structure and External Service Providers
Semiannual Report / Structure and External Service Providers
22 Entiies inluded in the organization's Sustainability Report / GRI Content Index
sustainability reporting
2-3 Reporting period, frequency and contact point  Sustainability Report / GRI Content Index
2-4 Restatements of information No restatements were made during the reporting period.
2-5 External assurance Environment / Independent third-party verification
26 Activities, value chain and other business Securities Report (only in Japanese)
relationships Properties
*According to laws and the Investment C has no emp and
all asset it jons are to the ir mar
company. Therefore, the information regarding the employees of the investment
2-7 Employees management company is disclosed here.
Social / Initiatives for Officers and of the Ir Mar
Company / Data of officers and employees
*According to laws and , the In ment Cc does not have any
workers who are not empl , and all asset operations are outsourced
to the investment management company. Therefore, the information regarding workers
2-8 Workers who are not employees who are not the of the i mar company is disclosed here.
Social / Initiatives for Officers and of the Ir Mar
Company / Data of officers and employees
Policy & System for Promoting Sustainability
29 Governance structure and composition Governance / Development and Operation of a Process that Ensures Highly Workable
Governance
2-10 Nomination and selection of the highest Securities Report (only in Japanese)
governance body
Articles of Incorporation (only in Japanese)
2-11 Chair of the highest governance body Securities Report (only in Japanese)
Rules on Related-Party Transactions
Stakeholder Engagement
2-12 Role of the highest governance body in Policy & System for Promoting Sustainability / Sustainability Promotion Structure
overseeing the management of impacts Social / Initiatives for Social Consideration / ion Di to and Dialogue with
Stakeholders
2-13 E:;i?;lon of responsibility for managing Policy & System for Promoting Sustainability / Sustainability Promotion Structure
2-14  Roleofthe highest govemance body in Policy & System for Promoting Sustainability / Sustainability Promotion Structure
sustainability reporting
2-15 Conflicts of interest Rules on Related-Party Transactions
Governance / Promotion of Compliance and Risk Management
2-16 Communication of critical concerns
Policy & System for Promoting Sustainability / Sustainability Promotion Structure
2-17 Collective knowledge of the highest G ce / D and Operation of a Process that Ensures Highly Workable
body Governance
218 Evaluation of the performance of the highest Governance / Development and Operation of a Process that Ensures Highly Workable
governance body Governance
2-19 Remuneration policies governance / Development and Operation of a Process that Ensures Highly Workable
overnance
2-20 Process to determine remuneration Governance / Development and Operation of a Process that Ensures Highly Workable
Governance
According to laws and regulations, the C has no and
all i mar operations are toan i
2-21 Annual total compensation ratio company, so it is not possible to calculate the ratio of total annual compensation of the
C ion. The il ion from the ir company is
not available at this moment.
2-22 on i pment strategy Our Appi to Sustainability
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OTHER SOURCE
Policy & System for Promoting Sustainability / Sustainability Policy
Adapting to Climate Change / Support for the Task Force on Climate-related Financial
i (TCFD) ion:
2-23 Policy commitments Environment / Environmental Policy
Social / Initiatives for Social C: / Supply Chain
Social / Initiatives for Officers and of the it
Company / Respect for Human Rights
2-24 Embedding policy commitments Policy & System for Promoting Sustainability / Sustainability Promotion Structure
2-25 Processes to remediate negative impacts Governance / Promotion of Compliance and Risk Management
2-26 Mechanisms for seeking advice and raising Governance / Promotion of C and Risk
concerns
2-27 Compliance with laws and regulations There were no _slgnlﬁcant ms_(ances‘ of non-compliance with laws and
regulations during the reporting period.
*This information describes the status of the asset management company.
Asset management company website
2-28 Membership associations International Initiatives and External Certifications / External Certifications /
Assessments
Regular member of the Association for Real Estate Securitization
Regular member of the Investment Trusts Association, Japan
Stakeholder Engagement
Basic Operational Policies within the C Asset Mar
Business
2-29 pp! to r
Social / Initiatives for Social Consideration
Social / Initiatives for Officers and of the Ir Mar
Company
*Not i as the ir has no and all it
management operations are toanir company
2-30 Collective bargaining agreements ing to laws and i Thei mar company does not
currently have a labor union, but has elected worker representatives and concluded
various labour-management agreements.
GRI3 -1 Process to determine material topics Identification of Material Issues (Materiality) / Identification Process
Material Topics 2021
. 5 5 Identification of Material Issues (Materiality) / SDGs Linked to Material Issues
3-2 List of material topics o
(Materiality)
Adapting to Climate Change
Environment
33 Management of material topics Social / Initiatives for Social Consideration
Social / Initiatives for Officers and of the Ir Mar
Company
Governance
GRI 201 Direct economic value generated and .
Economic Performance 201-1 distributed 9 Securities Report (only in Japanese)
2016
R Financial implications and other risks and " .
201-2 opportunities due to cimate change Adapting to Climate Change / Strategy
*Not i as the Ci has no and all asset
N management operations are toan i company
201-3 E;Ti?::;:ten;ﬁr:splan obligations and other ing to laws and i The management company has
P established a retirement allowance system and makes contributions to the SME
Retirement Allowance Mutual Aid System at the company's full expense.
201-4  Financial assistance received from government —
GRI 202 202-1 Ratios of standard entry level wage by gender _
Market Presence 2016 compared to local minimum wage
202-2 Proportion of senior management hired from the _
local community
GRI 203 . 503.1  Infrastructure investments and services Social / Initiatives for Social Consideration / Enhancing Tenants’ Safety and Comfort,
Indirect Economic Impacts supported Initiatives for Local Communities
2016
203-2  Significant indirect economic impacts quclavl /Initiatives for Social C_pnslderanon / Enhancing Tenants’ Safety and Comfort,
Initiatives for Local Communities
GRI 204
Procurement Practices 204-1  Proportion of spending on local suppliers —
2016
GR'_ 205 ) 205-1  Operations assessed for risks related to Governance / Tokyu REIM's Various C: and Risk Related
Anti-corruption 2016 corruption Initiatives
Communication and training about anti- y .
205-2 " - Promotion of C
corruption policies and procedures Governance / of and Risk
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chain and actions taken

205-3 taken Governance / Promotion of Compliance and Risk Management
GRI 206 " " " . "
Anti-competitive Behavior |206-1  L-egal actions for anti-competitive behavior, anti- \ & Lo
2016 trust, and monopoly practices PP
GRI 207 207-1  Approach to tax —
Tax 2019
207-2  Tax governance, control, and risk management Securities Report (only in Japanese)
207-3 Stakeholder engagement and management of _
concerns related to tax
207-4  Country-by-country reporting -
GRI 301 301-1  Materials used by weight or volume —
Materials 2016
301-2  Recycled input materials used —
Reclaimed products and their packaging
301-3 . —
materials
GRI 302 i c “GHG"
Energy 2016 302-1  Energy within the Env_lro_nment/ of Energy and Gas (“GHG")
302-2  Energy consumption outside of the organization =" " / of Energy C and Ges ('GHG")
Emissions
c " .
302-3  Energy intensity ! / of Energy and Gas (‘GHG')
Emissions
. c . "
302-4  Reduction of energy consumption Environment / of Energy and Gas (GHGE)
Emissions
302-5 Reductions in energy requirements of products Environment / of Energy C and Gas (“GHG")
and services Emissions
sz::” . 303-1  Interactions with water as a shared resource  Environment / Promotion of Water Conservation and Waste Reduction
/ater an
2018 3032 ! of water discharg lated _
impacts
303-3  Water withdrawal —
303-4  Water discharge Environment / Promotion of Water Conservation and Waste Reduction
303-5  Water consumption Environment / Promotion of Water Conservation and Waste Reduction
G'RI :?M ) Operational sites owned, leased, managed in, ' Enyironment / Preserving Biodiversity
Biodiversity 2016 304-1  oradjacent to, protected areas and areas of
high biodiversity value outside protected areas  Social / Initiatives for Social Consideration / Initiatives for Local Communities
Significant impacts of activities, products and
304-2 . i —
services on biodiversity
304-3  Habitats protected or restored —
IUCN Red List species and national
304-4  conservation list species with habitats in areas —
affected by operations
GRI 305 i o "
Emissions 2016 305-1 Direct (Scope 1) GHG emissions Environment/ of Energy C and Gas (‘GHG")
Emissions
305-2  Energy indirect (Scope 2) GHG emissions vironment / of Energy C and Ges ('GHG")
Emissions
c " .
305-3  Other indirect (Scope 3) GHG emissions vironment / of Energy and Gas (GHE)
Emissions
. c . "
305-4  GHG emissions intensity Env.lro.nment/ of Energy and Gas (“GHG")
Emissions
i c « "
305-5  Reduction of GHG emissions Environment/ of Energy and Gas (‘GHG")
Emissions
o Emissions of ozone-depleting substances _
305-6 (©oDS)
Nitrogen oxides (NOx), sulfur oxides (SOx), and
305-7 L N et -
other significant air emissions
GRI 306 iqni te-related
0 306-1 }’r:::';s and significant Environment / Promotion of Water Conservation and Waste Reduction
3062 ! of signif te-related _
impacts
306-3  Waste generated Environment / Promotion of Water Conservation and Waste Reduction
306-4  Waste diverted from disposal —
306-5 Waste directed to disposal Environment / Promotion of Water Conservation and Waste Reduction
(S;RI 398 N 308-1 New suppliers that were screened using _
HERlegEnIonmental environmental criteria
Assessment 2016
30g-2 Negative envitonmental mpacts in the SUpPY gz nigiatives for Social G 1/ Supply Chain

Environment
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Social Consideration Management Company Assessments Index
GRI 401 R . Social / Initiatives for Officers and of the Ir
Employment 2016 401-1  New employee hires and employee tumover Company / Data of officers and employees
Benefits proylded {o ful-tme employegs that Social / Initiatives for Officers and of the Ir Mar
401-2  are not provided to temporary or part-time . (e o
Company / Developing an Employ riendly Work
employees
Social / Initiatives for Officers and of the Ir Mar
401-3  Parental leave Company / Developing an Friendly Work , DEI (Diversity,
Equity, and Inclusion)-Related Initiatives
GRI 402 . " . " "
~ Minimum notice periods regarding operational
Labor/Management 402-1 changes —
Relations 2016
GRI 403 403-1 Occupational health and safety management | Social / Initiatives for Officers and of the Ir
Occupational Health and system Company / Labor Standards
E2CIV20RE 403-2 Hazard identification, risk assessment, and _
incident investigation
Social / Initiatives for Officers and of the Ir
403-3  Occupational health services Company / Developing an Friendly Work , Respect for Human
Rights, Labor Standards
403-4 ZZ?::Lrﬂ:::;iﬁ?:g;ﬁ":miﬁr;]'e:rl';:‘ and Social / Initiatives for Officers and of the Ir
safety P Company / Strategy for Recruiting and Retaining Talent
403-5 \s,\;?erkwer training on ocoupational health and Governance / Promotion of Compliance and Risk Management
" Social / Initiatives for Officers and of the Ir
403-6  Promotion of worker health Company / Developing an Employee-Friendly Work Environment
Prevention and mitigation of occupational health
403-7  and safety impacts directly linked by business | Social / Initiatives for Social Consideration / Enhancing Tenants’ Safety and Comfort
relationships
403-8 Workers covered by an occupational health and| Social / Initiatives for Officers and of the Ir Mar
safety management system Company / Developing an Friendly Work
403-9  Work-related injuries Social / Initiatives for Officers and of the Ir Mar
Company / Data of officers and employees
403-10 Work-related ill health Social / Initiatives for Officers and of the Ir
Company / Data of officers and employees
GRI 404 404-1 Average hours of training per year per Social / Initiatives for Officers and of the Ir
employee Company / Strategy for Recruiting and Retaining Talent
201
015 404-2 Programs for upgrading employee skills and Social / Initiatives for Officers and of the Ir
transition assistance programs Company / Strategy for Recruiting and Retaining Talent
404-3 Percentage of employees receiving regular Social / Initiatives for Officers and of the Ir Mar
per and career d reviews | Company / Strategy for Recruiting and Retaining Talent
GRI 405 A Social / Initiatives for Officers and of the Ir Mar
Diversity and Equal 405-1  Diversity of goverance bodies and employees Company / Data of officers and employees
Opportunity 2016 3 5 5
405-p Ratio of basic salary and remuneration of _
women to men
GRI406 4061 Incidents of discrimination and corrective There were no incidents of discrimination during the reporting period.
Non-discrimination 2016 actions taken 5 ) )
Governance / Promotion of Compliance and Risk Management
GRI 407
Freedom of Association Operations and suppliers in which the right to
and Collective Bargaining 407-1  freedom of association and collective Not applicable
2016 bargaining may be at risk
GRI 408 Operati " oni ’
- perations and suppliers at significant risk for .
Child Labor 2016 408-1 incidents of child labor Not applicable
GRI 409 5 . - .
Forced or Compulsory 409-1 Qp_eratlons and suppliers at significant risk for Not applicable
Labor 2016 incidents of forced or compulsory labor
GRI410
Security Practices 410-1 Security personnel trained in human rights _
2016 policies or procedures
GRI 411 . . . o
Rights of Indigenous 411-1 !nc!denls of violations involving rights of Not applicable
Peoples 2016 indigenous peoples
GRI413 ” Operations with local community engagement,
Local Communities 413-1  impact assessments, and development Social / Initiatives for Social Consideration / Initiatives for Local Communities
2016 rograms
prog
413-2 Operations with significant actual and potential Not applicable
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Material Issues
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Policy & System
for Promoting
Sustainability

Stakeholder

Our Approach
to
Engagement

Adapting to

Sustainability Climate Change

OTHER SOURCE DISCEOSURE CATION
GRI 414 414-1  New suppliers that were screened using social
Supplier Social criteria -
Assessment 2016 Negath oy 15 in th v chail q
414-2 egative social impacts in the supply chain and |\ oy oo jcare
actions taken
GRI415 " - i
Public Policy 2016 415-1  Political contributions There were no donations.
SRiete 416-1 Assessmentof the health and safety impacts of g,y / nitatives for Social Consideration / Enhancing Tenants' Safety and Comfort
Customer Health and product and service categories 9 i
Safety 2016
Incidents of non-compliance concemning the
416-2  health and safety impacts of products and Social / Initiatives for Social Consideration / Enhancing Tenants’ Safety and Comfort
services
GRI 41_7 ) 417-1 Requirements for product and service _
;ﬂ;‘r;etmg and Labeling information and labeling
417-2  Incidents of non-compliance concerning produet \, igiaiions accurred during the reporting period.
and service information and labeling
417-3  Incidents of non-compliance concerning No violations occurred during the reporting period.
marketing communications
GRI418 i i
Customer Privacy 418-1  of customer privacy and losses of customer —
2016 data

Environment
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Social / Initiatives for
Social Consideration

Social / Initiatives for Officers and
Employees of the Investment
Management Company
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International Initiatives and
External Certifications /
Assessments

Green Finance
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